
LRB File No. 262-18 

In the matter of an appeal to an adjudicator pursuant to s. 3-53 of The Saskatchewan 
Employment Act 

BETWEEN 

Arch Transco Ltd., operating as Regina Cabs ("Regina Cabs" or "the company") 

-and-

Director of Occupational Health and Safety ("the director") 

Representing the company: Edward Archibald 
Counsel for the director: Steven Wang 

INTERIM DECISION RESPECTING NOTICE TO WORKERS 

Arch Transco Ltd. operates a taxi service as Regina Cabs. On October 11, 2018, an occupational 
health officer issued a Notice of Contravention ("the NOC") directed to Regina Cabs requiring it 
to comply with provisions of The Saskatchewan Employment Act ("the Act") and regulations 
under that Act pertaining to violence and harassment policies. The NOC, which was served on 
the company on November 15, 2018, included the following statement: 

Regina Cabs ... is deemed to be the employer of the taxi drivers and must create and implement a 
Harassment policy and Violence policy for all workers affiliated with Regina Cabs, inclusive of 
Taxi Licence Owners/Vehicle Operators and drivers for Regina Cabs .... 

The company appealed the NOC pursuant to s. 3-53(1) of the Act by notice of appeal filed 
December 6, 2018. 

I was appointed as the adjudicator to hear the appeal on May 7, 2019. 

According to s. 3-53(3)(a) of the Act, a notice of appeal must "set out the names of all persons 
who are directly affected by the decision that is being appealed". Where the appeal is to be 
heard by an adjudicator, the registrar of the Labour Relations Board is then required by s. 4-
4(1 )(b )(ii)(B) to give notice of the hearing to "all persons who are directly affected by the 
decision being appealed". 

The notice of appeal did not set out the names of the "workers" referred to in the NOC ("the 
workers"). Consequently, they did not receive notice of the appeal. 

On February 26, 2021, I convened a hearing by teleconference to hear representations on behalf 
of the company and the director with respect to the question of whether the workers should have 
been listed in the notice of appeal and whether they were entitled to notice. 








