'Re: IN THE MATTER OF AN ADJUDICATION PURSUANT TO SECTION 2-75 AND 4-6 OF
THE SASKATCHEWAN EMPLOYMENT ACT

Appellants:

Manitou Beach Mineral Spa Inc. o/a Manitou Springs Mineral Spa; Marty Hayter, being a
Director of Manitou Beach Mineral Spa Inc.; Evelyn Hayter, being a Director of Manitou
Beach Mineral Spa Inc.; Carolyn Leblanc, being a Director of Manitou Beach Mineral Spa
inc.; Mae Hayter, being a Director of Manitou Beach Mineral Spa Inc.; Dwight Hayter,
being a Director of Manitou Beach Mineral Spa Inc.; and Corrina Hayter, being a Director
of Manitou Beach Mineral Spa Inc.

Respondents:

Calmore Duncan and the Director of Employment Standards.
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Decision

This matter is an appeal of Wage Assessment #8536. Scott Wickenden represented the
Appellants. The Labour Standards Officer was Andrew Langgard. Prior a hearing the
parties were able to settle this matter by agreement. Mr. Langgard confirmed that the
Director of Employment Standards withdrew Wage Assessment # 8536 effective May
17, 2017. The appeal is therefore dismissed with the consent of the parties.

The appeal is therefore dismissed.

Dated at the City of Saskatoon, in the Province of Saskatchewan this 20" day of May,
2017,

Dougs
Adjudicator
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The Parties are notified of their right to nppeal this decision pursuant to Sections 4-8, 4-8 and 4-16 of
The Sushatchewan Employment Act {the ‘det?).

The information below has been modified and is applicable only to Part Il and Part IV of the 4det. To
view the entire sections of the legislation, the Act can be viewed at www,saskatchewan.ca

Right to nppeal adjudicator’s decision to board
4-8(1) An emplos er, employee or corporate director who is diveetly affected by n deawsion of un Adjudicator on an

appeal or hearing pursuant to Part I may appeal the decision to the bourd on a question of law,
(2) A persun who is directly affected by a decision of an Adjudicator an an appeal pursuant to Part. {1 may appeal
the decision to the board on a question of law.
{3 A person who intends taappeal pursuant to this seetion shall
) file o matice of appeal with the boned within 15 business days after the date of service of the decision of the
adjudicator: and
{b) serve the notice of uppeal on all persons mentioned n clause 4-4(1b) who received the notice setting the appeal
or hearing.
4) ‘The record of an appeal is to consist of the following.
() in the case of an appeal or hearing pursuant to Part 11, the wage assessment or the notice of hearma.
(b} in the case of an appeal pursuant to Part HI, any written decision of an sceupatinnal health officer or the
director of necupational health and safety respecting the matter that is the subjeet of the appeal;
(¢} the notice of appeal filed with the director of employment standards pursuant to Part B or with the director
of vecupational health and safety pursuant to Part 111, as the case may be;
{d) any exhibits filed before the Adjudieator
{c} the written decision of the adjudicator;
() the notice of appeal to the board;
{g) any other material that the board may require to properly consider the appeal.
(5) The commencement of an appeal pursuant to this section does not stay the effect of the decision or order being
appealed unless the board orders otherwise,
{6) The board may:
(a) affirm, amend or cancel the decision or order of the adjudicator; or
(h) remit the matter back to the Adjudicator for amendmont of the adjudicator's of the adjudicator’s
decsion or order with any directions that the bosrd considers appropriate.

Appeal to Court of Appeal
4-9(1) With leave of a judge of the Court of Appeal, an appeal muy be made to the Court of Append from u decision of

the bourd pursuant to section 1-8 on a question of law,

(2) A person, including the director of employment standards or the director of uecups tions] health ond safety,
intending to make an appeal ta the Court of Appeal shall apply for leave to appeal within 13 business days after the
date of service of the desision of the board.

3) Unlesa a judge of the Court of Appeal orders otherwise, an appeat to the Court of Appeal does not stay the effect
of the decision being appealed.

Right of director to appeal
4-10 The director of employment standards and the director of oceupational health and safety have the vight

(1) to appear and make representations on.

(i) any appeal or hearing heard by an adjudwator: and

{i1) any appeal of an adjudicator's decision befure the board or the Court of Appenl; and
(b) to appeal any decision of an Adjudicator or the board.



