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Section 4-10 of The Saskatchewan Employment Act – Appeal of Adjudicator 
Decision – Original Wage Assessment Appeal – Statutory Deposit on Appeal 
– Cheque Returns Insufficient Funds – Adjudicator Permits Appeal to 
Proceed for Substantial Compliance.  
 
Consequence of Imperfect or Non-Compliance is Clear – Appeal Period 
Mandatory – Strict Compliance Necessary – Substantial Compliance not 
Applicable – Adjudicator Decision Remitted – Appeal Period to be 
Confirmed.  
 
 
 

REASONS FOR DECISION 
 
Background: 
 
[1] Barbara Mysko, Vice-Chairperson: These are the Board’s Reasons for Decision in 

relation to an appeal filed by the Director of Employment Standards [Director] on May 31, 2021, 

pursuant to section 4-10 of The Saskatchewan Employment Act [Act]. The appeal concerns the 

decision of an adjudicator in LRB File No. 022-21, dated May 10, 2021 with supplemental reasons, 

dated May 14, 2021, made pursuant to Part II of the Act. The Director had issued a wage 

assessment to the employer, Regina’s Shine Shop Ltd., and two directors of the company, in the 

amount of $14,635 for wages owing to the employee, Marcel Martell.1 The employer was directed 

to pay the total amount within 15 business days after the date of service of the wage assessment 

or commence an appeal pursuant to section 2-75 of the Act. 

 

 
1 File No. 1-004559. 










































