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(N.S.) p. 164; LRB File No. 189-78. 



 

 
 

a-4 Saskatchetan Labour Relations Board Reports 
 

 
Border Glass & Aluminum Lt, Borlr Glass & Aluminum Employees Union, fl976] Jul y Sask. 
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613; LRB File No. 095-91. 

 
Brekmar  Industries Ltd., C.G.W.U.  Local890, [1993] 1st Quarter Sask. Labour Rep. 1 26; (J .H.) p. 

297LRB File No. 113-92. 
 

Bridge City Electric (1981) Ltd., Dyck and l.B.E.W., Local 529, [1983] Feb. Sask . Labour  Rep. 46; 
(J.I.) p. 513: LRB File No. 370-82. 

 
Bridge City E ectric L d. , Moncriefd I.B.E.W., Local 529, [1975] Mar. Sask. Labour Rep. 49: 

(C.P.), LRB File No. 196-7..,.r5. 
 

Bronco  Rentals & Leasing  Ltd., C.B.R.T., [1987] Nov. Sask. Labour Rep. 47:(J.H.) p. 1203; LRB 
File No. 029-87. 

 
Brooks, Day Transport  Drivers' As   ciation, [1989] Fall Sask. Labour Rep. 27; (D.B.) p. 1621; LRB 

File No. 063-89. 
 

Brown & Root  td., Carpe tes Proyin ial Council of Saskatchewan,  [1985) July Sask. Labour 
Rep. 29, (D.B.) p. )45, LRB F1le No. 437-84. 

 
Buchner Construction Inc. , see Ca  a Construction Co. Ltd. 

 
Burns Philp  Food Ltd., U.F.C.W., ocall400, [1993] 2nd Quarter Sask. Labour Rep. 162:(B.B.) p. 

606: LRB File No. 120-93. 
 

Cadillac Fairview Corporation Ltd.. S.E.l.U., Local299, [1986] Apr. Sask. Labour Rep. 32:(J.H.) 
p. 742; LRB File No. 308-8  . 

 
Campbell  West (1991) Ltd., I.U.O.., Local 870 and Schuett, [1994l2nd Quarter Sask. Labour Rep 

114; (B.B.) p. 1312; LRB Jihe No. 059-94:upheld on review, [1994] 3rd Quarter Sask. 
Labour Rep. 75 (Q.B.). 

 

Cana Construction Co. Ltd., see U gblom Construction (1.974) Ltd. 

Cana Construction Co. Ltd., U.B.   .J.A., Locals  1805 and 1990, Pan-Western Construction Ltd., 
Buchner Construction Inc.,   09588 Alberta Ltd.. Mortensen and Meier, [1985] Feb. Sask . 
Labour Rep. 29: (D.B.) p. 412 3; LRB File Nos. 199-84, 201-84, 202-84 & 204-84. 
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Canada Messenger Ttansportation Systems Inc., U.F.C.W., Local 1400, [1990] Fall Sask. Labour 
Rep. 93: (J.H.) p. 201; LRB File No. 091-90. 

 
Canada Packers Ltd. , S.J.B.R.W.D.S.U. and C.F.A.W..[1980] June Sask. Labour Rep. 37: (N.S.) 

p. 261; LRB File Nos. 266-79, 039-80, 040-80, 041-80 & 042-80. 
 

Canada Safeway Ltd ., S.J.B.R.W.D.S.U., [1986] Jan. Sask. Labour Rep. 32; (D.B.) p. 662; LRB File 
No. 296-85. 

 
Canada Safeway Ltd., S.J.B.R.W.D.S.U., [1990] Summer Sask. Labour Rep. 43; (JH.) p. 30; LRB 

File Nos. 001-89 & 175-t!IJ. 
 

CanadaSafewayLtd., S.J.B.R.W.D.S.U., {1990] WinterSask. Labour Rep. 59; LRB File Nos. 001- 
89 & 175-89. 

 
Canada Safeway Ltd., S.J.B.R.W.D.S.U., (1992] lst Quarter Sask. Labour Rep. 47: (R.H) p. 51 6; 

LRB File Nos. 180-90, 181-90.216-90. 217-90,226-90 & 034-91. 
 

Canada Safeway Ltd., see Zypchyn. 
 

Canada Safeway Ltd., S.J.B.R.W.D.S. U., Local480 and Foulger, (1986] May Sask. Labour Rep. 66; 
(D.B.) p. 781LRB File Nos. 400-85 & 046-86. 

 
Canada Safeway Ltd., S.J.B,R.W.D.S.U., Locals 454 and 480, fl986] Mar. Sask. Labour Rep. 23; 

(D.B.) p. 706; LRB File No. 392-85. 
 

Canada Safeway Ltd., S.J.B.R.W.D.S.U., Locals 480, 454 and 496, [1991) 4th Quarter Sask. Labour 
Rep. 43; (R.H.) p. 468; LRB File Nos. 177-90. 178-90, 227-90 to 229-90, 036-91 & 088-91. 

 
Canada Safeway Ltd..S.J.B.R.W.D.S.U., Locals 496, 544, 950 and 955 , [1988] Winter Sask. Labour 

Rep. 57: (D.B.) p. 1379; LRB File Nos. 200-88, 201-88, 202-88 & 203-88. 
 

Canada Safeway Ltd., S.J.B.R.W.D.S.U., Macdonalds Consolidated Ltd. and Zypchyn. [19861 Nov 
Sask. Labour Rep. 45:(D.B.) p. 787:LRB File No. 003-86. 

 
Canada SafewayLtd.. U.F.C.W. and S.J.B.R.W.D.S.U., Local 454, [1984] Oct. Sask. Labour 

Rep. 40:(D.B.) p. 342; LRB File No. 214-84. 
 

Canada Safeway Ltd., U.F.C.W., Locall400, S.J.B.R.W.D.S.U., Local454 and Dominion Stores 
Ltd., [ 1980] Aug. Sask . Labour Rep. 43; (N.S.) p. 278; LRB File Nos. 092-80 & 103-80. 

 
Canada Safeway Ltd., U.F.C.W., Loca11985, [1985] Feb. Sask. Labour Rep. 24; (D.B.) p. 451; LRB 

File No. 390-84. 
 

Canadian Linen Supply Co. Ltd., S.E.l. U., Local 299, tJ990] Spring Sask. Labour Rep. 63; (J.H. ) 
p. 10:LRB FileNo. 176-89. 

 
Canadian Linen Supply Co.Ltd., S.J.B.R.W.D.S.U., [1990) Summer Sask. Labour Rep. 48; (J. H.) 

p. 36; LRB File No. 150-89. 
 

Canadian Linen Supply Co. Ltd.,S.J.B.R.W.D.S. U., [1990] Summer Sask. Labour Rep. 51; (J .H.) 
p. 39:LRB Pile No. 150-89. 

 

Canadian Linen Supply Co. Ltd. , S.J.B.R.W.D.S.U., f 1990) Fall Sask. Labour Rep. 68; (R.H.) 
p. 158: LRB File No. 207-89. 
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Canadian Linen Supply Co. Ltd., S.JjB.R.W.D.S.U., ( 1 990( Fall Sask. Labour Rep. 101; (J .H.) 
p. 2 1 0; LRB File No. 150-89. 

 
Canadian Linen Supply Co. Ltd. , S.J  .R.W.D.S.U.. [1990] Fall Sask. Labour Rep. 104: (J.H.) 

p. 210: LRB File No. 150-89. 
 

Canadian Linen Supply Co. Ltd.. S.J B.R.W.D.S.U..Local 558. [19911 1st Quarter Sask. Labour 
Rep. 63: (R.H.) p. 320; LRB  i1e No. 029-90. 

 
Canadian Pioneer Management Gr01fp, S.J .B. R.W.D.S.U. and Canadian Pioneer Employees Union. 

[1978J May Sask. Labour Rep. 37; (N.S.) p. 62:LRB File No. 661-77. 
 

Canadian Pioneer Management Ltd.  see Canadian Pioneer Management Group 
 

Canron Hyprescon West , l.B.B., [19 9] Winter Sask. Labour Rep. 41; LRB File Nos. 100-89, 101- 
89, 102-89. 103-89,  104-89,   05-89, 106-89, 107-89, 1 08-89, 109-89,  110-89, 111 -89. 112- 
89. 11 3-89. 114-89,  1 15-89,  \16-89.117-89, 118-89, 1 1 9-89& 120-89. 

 
Capital Pontiac Buick Cadillac GM Ltd., U.S.W.A. and Monahan, 11993] 3rd Quarter Sask. 

Labour Rep. 121:(J.H.) p. 7  0; LRB File No. 169-93. 
 

Capital Pontiac Buick  Cadillac GMC Ltd., U.S.W.A. and Monahan, [ 1993] 4th Quarter Sask. 
Labour Rep. 1 09; (J.H.) p. 890; LRB File No. 169-93. 

 
Carlton Trail Community College, S.G.E.A., 11980] Nov. Sask. Labour Rep. 41; (N.S.) p. 302: LRB 

File No. 075-80. 
 

Cavalier Enterprises Ltd. , see Sher   on Centre 
 

Central Asphalt Ltd..l.U.O.E., LocaJ 870, [1987] July Sask. Labour Rep. 37; (J .H.) p. 1109; LRB 
File No. 2I 6-86. 

 
Central Butte Union Hospital, S.U.  ., 11989] Spring Sask. Labour Rep. 86; (D.B.) p. 1 487:LRB 

File No. 292-88. 
 

Central Butte Union Hospital. S.U.  ., 11989] Summer Sask. Labour Rep. 40; (D.B.) p. 1526; LRB 
File No. 292-88. 

 
Central Canada Potash Co. Ltd..U•.W.A.. Local 7656, [1981] Feb. Sask . Labour Rep. 57: (N.S.): 

LRB File No. 214-80. 
 

Century M echanical (1975) Ltd., see Inter-City Mechanical Ltd. 
 

Certified Rentals, a Division of En.Lrv Corporation, I.U.O.E., Local 870, [1994] 4th Quarter Sask. 
Labour Rep. 73; (B.B.) p. 1 04; LRB File No. 188-94. 

 
Charter Construction Ltd., Carpenters Provincial Council of Saskatchewan, [1980] Sept. Sask . 

Labour Rep. 34: (N.S.) P- 2g7; LRB File No. 114-80. 
 

Chatterson Building Cleaning Ltd.  S.G.E.U., [1986] Dec. Sask. Labour Rep. 42; (D.B.) p. 944, 
LRB File Nos. 193-86, 194   6, 195-86 & J 96-86. 

 
Cheshire Homes of Regina Society  C.U.P. E., [I988] Fall Sask. Labour Rep. 91; (J.H.) p. 1350. 

LRB File No. 05 J -88. 
 
Clti Chi's Restaurant  Enterprises   ttl , H.E.R.E.• Local767, [1986] June Sask. Labour Rep. 31; 

(D.B.) p. 804: LRB File No. 035-86. 
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Chi Chi's Restaurant Enterprises Ltd., H.E.R.E., Local 767, [1987) Oct. Sask. Labour Rep. 46; 
(J .H.) p. 1 158; LRB File No. 055-87. 

 
Choice/and Auto Service.S.J.B.R.W. D.S. U.,  [1986] Feb. Sask. Labour Rep. 66; (D.B.) p. 683; LRB 

File No. 249-85. 
 

Choice/and Auto Service Ltd., S.J.B.R.W.D.S.U., [1986] Feb. Sask. Labour Rep. 61: (D.B.) p. 686; 
LRB File Nos. 253-85, 254-85, 255-85, 259-85, 260-85,  261-85, 262-85, 263-85, 282-85. 
283-85,  284-85,  285-85, 286-85, 288-85, 289-85, 298-85, 299-85,  300-85, 344-85, 346-85, 
397-85, 398-85 & 399-85. 

 
Chrispen , I.A.F.F., Local510. [19921 4th Quarter Sask . Labour Rep. 133; (J.H.) p. 178: LRB File 

No. 003-92. 
 

Chrunik , see National Electric Ltd. 
 

City Iron Works Ltd..U.S.W.A., [1983] Sept. Sask. Labour Rep. 47; (D.B.) p. 90: LRB File Nos. 
110-82. 227-82 & 246-82. 

 
Civ of Lloydminster, C.U.P.E., Local 1015, [1985] Jan. Sask. Labour Rep. 33; (D.B.) p. 412: LRB 

File No. 011-84. 
 

City of Melville. C.U.P.E.. Local1486, [1992} 2nd Quarter Sask. Labour Rep. 92; (J .H.) 655: LRB 
File No. 036-92. 

 
City of North Battleford , C.U.P. E., Local287, [1993] lst Quarter Sask. Labour Rep. 296; (B.B.) p. 

480; LRB File No. 090-93. 
 

City of Regina, A.T.U., Local588, [1992] 3rd Quarter Sask. Labour Rep. 90: (J.H.) p. 5: LRB File 
No. 250-91 . 

 
City of Regina , City Firefighters' Union, Locall81, [1984] Jan. Sask. Labour Rep. 37; (D.B.) p. 97; 

LRB File No. 017-83. 
 

City of Regina , Civic Employees Union., Local21, [1982] Apr. Sask. Labour Rep. 43; (N.S.) p. 422: 
LRB File Nos. 347-81 & 348-81. 

 
City of Regina.C..U.P.E., Local7 and Regina Civic Middle Management Association., [1986]  May 

Sask. Labour Rep. 42; (D.B.) p. 770; LRB File Nos. 387-85, 388-85 & 389-85. 
 

City of Regina, C..U.P.E., Local 7 and Regina Civic Middle Management Association, [1986] May 
Sask. Labour Rep. 46; (D.B.) p. 767LRB File No. 415-85. 

 
City of Regina, C.U.P.E., Local7. (1986] Sept. Sask. Labour Rep. 69:(D.B.) p. 904; LRB File Nos. 

387-85. 388-85,  389-85, 031-86 & 032-86. 
 

City of Regina.C.U.P.E., Local21, [1990) Summer Sask. Labour Rep. 80; (J.H./R.H.) p. 86; LRB 
File No. 276-88. 

 
City of Regina, Regina Civic Middle Management Association, [1990] Summer Sask. Labour 

Rep. 86; (J .H.) p. 77; LRB File No. 082-89. 
 

City of Regina, Regina Civic Middle Management Association and City Hall Administrative Staff 
Association, Local 7, [1980] Sept. Sask. Labour Rep. 36: (N.S.) p. 282; LRB File No. 298- 
79. 
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City of Regina , Regina Civic Middle  anagement Association and Civic Employees' Union, Local2.1 

{C.U.P.E.}, 11980] Sept. Sask  Labour Rep. 37; (N.S.) p. 282; LRB File No. 314-79. 
 

City of Regina, Regina Professional »)re Fighters Association. Local 181, [19891 Fall Sask. Labour 
Rep. 58(D.B.) p. 1667L  File No. 112-89. 

 
City of Regina, Regina Professional  refighters Association, Local 181, [1 994] 4th Quarter Sask 

Labour Rep. 164; (B.B.) p. I 03; LRB File Nos. 202-94 & 226-94. 
 

City of Regina , Regina Professional    ·re Fighters Association.Local No. 181, [J 994] 2nd Quarter 
Sask. Labour Rep. 73:  (B.B.  p. 1269; LRB File Nos. 255-93 & 268-93. 

 
City of Saskatoon, A.T.U., Local 6 1 (1992] 4th QuarterSask. Labour Rep. 80; (J .H.) p. 149: LRB 

File No. 120-92. 
 

City of Saskatoon, C.U.P.E.. Local 5 • fl987]  Sept. Sask. Labour Rep. 38; (D.B.) p. 1 143; LRB File 
Nos. 410-86  &411-86. 

 
Ci•' of Saskatoon. C.U.P.E.,  Local 5 . (1988] May, Sask. Labour Rep. 41; (D.B.) p. 1 274; LRB File 

Nos. 255-87, 256-87 & 257-  7. 
 

City of Saskatoon.C.U.P.E., Local 59, [1990] Fall Sask. Labour Rep. 40; (R.H.) p. 136; LRB File 
No. 253-89. 

 
City of Saskatoon, C.U.P.E., Local S f>, f1990] Fall Sask. Labour Rep. 77; (R.H.) p. 171; LRB File 

Nos. 155-89, 026-90 & 04310 to 045-90. 
 

City of Saskatoon, C.U. P.E., Local · [1991) 1st Quarter Sask. Labour Rep. .77; (J .H.) p. 349; LRB 
File Nos. 254-89 & 255-89.  pplication to quash allowed, unreported (Sask Q.B.)Appeal to 
C.A. allowed [1994] 3rd Qu    er Sask. Labour Rep. 29. 

 
City of Saskatoon, C.U.P.E., Local_ 9, (1994] lst Quarter Sask. Labour Rep. 91; (J.H./B.B) 

p. 1043:LRB File Nos. 2os-r3 & 209-93. 
 

City of Saskatoon , I.B.E.W., Local   19, [1994) 3rd Quarter Sask. Labour Rep. 152; (B.B.) p. 1498, 
LRB File No. 161-94. 

 
City of Swift Current, l.B.E.W.• Local2067, [1990] Fall Sask. Labour Rep.46; (R.H:) p. 123; LRB 

File No. 066-90. 
 

City ofYorkton , York'tonFire Fight   s Association, Locall527, [1989] Spring Sask. Labour Rep. 74: 
(D.B.) p. 1469; LRB File N s. 209-88, 210-88 & 21 1-88. 

 
Clark Construction & Concrete Lt   , Chauffeurs, Teamsters and Helpers, Local 395, [1979) June 

Sask. Labour Rep. 31; (N.S   p. 201: LRB File Nos. 219-78, 261-78, 264-78,  267-78 & 270- 
78. 

 
Clark  Interiors Ltd., see William Crrk Interiors Ltd. 

 
Clark Roofing (1964) LuL , S.M.W, .A., Local 296, Westeel-Rosco Ltd. and Flynn & Associates Ltd., 

[ 1984] Oct. Sask. Labour R4p. 46; (D.B.) p. 363:LRB File Nos. 237-84,  238-84 & 239-84. 
 

Cocu-Cola  Ltd., Soft Drink Worke   ., Local319, [1976] Mar. Sask. Labour Rep. 61; LRB FileNo. 
308-73-4. 

 
College of Notre Dame, S.U.N. and Schubert. f1992] 3rd Quarter Sask. Labour Rep. 132:(J.H.) p. 

67; LRB File No. 069-92. 
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ComincoLtd., U .S.W.A., [1980] May Sask. Labour  Rep 64; (N.S. ) p. 236; LRB File No. 259-79. 
 

CommonweaiJh Constructioh Company Ltd..see K.A.CR. 
 

Concorde Group of Companies Inc. , U.F.C.W .. Local  1400, [1987]  Jan. Sask. Labour Rep. 40: 
(J .H.) p. 956; LRB  File No. 213-86. 

 
Confederation Flag Inn (1989) Ltd., Leavitt and U.F.C.W., Locall400, [1990]  Summer Sask . 

Labour  Rep. 61; (J.H.) p. 51; LRB  File No. 225-89. 
 

Con-Force Structures Ltd..C.G.W.U., Local 180, [1993] 3rd Quarter Sask. Labour Rep. 156; (B.B. ) 
p. 798:LRB File Nos. 166-93, 179-93  & 207-93. 

 
Con-Force Structures Ltd.. U.B.C.J .A., Local 1985, Construction and General Workers, Local180 

and Ennis, (1992)  4th Quarter Sask. Labour Rep. 117; (J.H.) p. 154; LRB File Nos. J 85-92  & 
188-92. 

 
Conversation Energy Systems Inc., U.S.W.A., (1993l  lst Quarter Sask.  Labour  Rep. 75(B.B.) p. 

225: LRB File Nos. 215-92, 216-92 & 217-92. 
 

Cook. see Shelter Jndu.tries Inc. 
 

Ctroperative Hea/Jh Centre., see Prince Albert Community Clinic. 
 

Courtyard Inns Ltd.. H.E.R.E., Local 767, [1988] Winter  Sask. Labour Rep. 51: (J.H.) p. 1369:LRB 
File No. 116-88. 

 
Crescent Heights Janitorial Service, SJ.B.R.W.D.S.U.,  [1986]  Mar. Sask. Labour Rep. 42; (J.H.) 

p. 731; LRB File Nos. 081-85 & 082-85. 
 

Crescent Heights Janitorial Services Ltd., S.J.B.R.W.D.S.U., [1985] Oct. Sask.  Labour Rep. 50: 
(J .H.) p. 609: LRB File Nos. 079-85, 080-85, 083-85, 084-85, 085-85 & 086-85. 

 
Crescent Heights Janitorial Services Ltd., S.J .B. R.W.D.S.U., [ 1986] Mar. Sask.  Labour  Rep. 39: 

(J.H.) p. 728; LRB File Nos. 079-85, 080-85, 083-85 to 086-85, 21l-85, 212-85 & 213-85. 
 

Crescent Leaseholds Ltd..S.E.LU., Loca1333, [1982]  Apr. Sask.  Labour  Rep. 42; (N.S.) p. 462; 
LRB File No. 453-81. 

 
Crestline Coach Ltd., U.S.W.A., [1987] Nov. Sask . Labour  Rep. 53; (D.B.) p. 1211; LRB File No. 

132-87. 
 

Crestview Chrysler-Dodge Ltd., Koch and C.B.R.T.. Local 44, [1976]  Feb. Sask.  Labour Rep. 48 
LRB  File No. 068-75. 

 
Cuelenea'l'e Library Boord , see John M. Cuelenoere Library Board. 

Custom Roofing Ltd..see Modern Roofing (1978) Ltd. 

Cut Knife Union Hospital Board, C.U.P.E. and Collins, [1980]  July Sask. Labour Rep. 41; (N.S.) 
p. 264: LRB File No. 067-80. 

 
Dairy Producers Co-operative Ltd., Dairy & Produce Workers, Local 834, fl990] Spring  Sask. 

Labour Rep. 60; (J,H.) p. 7LRB.File No. 180-89. 
 

Dairy Producers Co-operative Ltd., S.J .B.R.W.D.S.U., [1994]  4th Quarter Sask. Labour  Rep. 120 
(B.B.) -p. 1756: LRB File No. 133-94. 
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Dairy Producers Co-operative Ltd.,   .J.B.R.W. D.S.U . and Teamsters Dairy  and Produce Workers, 

Local 834, [1990)  Winter  Sas  . Labour  Rep. 75; (R.H.) p. 246LRB File  Nos. 180-89, 181 - 
89, 182-89, 183-89, 184-89,   85-89, 186-89, 238-89 & 239-89. 

 

Dairy Producers Co-operative Ltd.,   .J.B.R.W .D.S.U., Local 544, p983] Dec. Sask. Labour Rep. 
30; (D.B.) p. 140; LRB File  o. 029-83. 

 
Dairy Producers Co-operative Ltd ,   eamsters  Dai ry and Produce Workers. Local 834 and 

S.J .B.R.W.D.S.U., Locals 49  , 635 and 955, [1990] Spring  Sask. Labou r Rep. 55:(J.H.) 
p. I; LRB  File Nos. 180-89,    81-89, 182-89, 183-89, 184-89, 185-89 & 186-89. 

 
Daymart Coatings Ltd., see Days Pa   ts Ltd 

 
Days Paints  d.B.P.:'-.T. and Da art Coatings  Ltd., [1 983] Feb. Sask.. Labour Rep. 44:(N.S) 

p. 53_, LRB Ftle No. 446-82. 
 

Days Paints Ltd., B.P.A.T. and Daymart  Coatings Ltd., (1 983] Nov. Sask. Labour Rep. 39; (D.B.) 
p. I63; LRB File No. 243-83 

 
Days Paints Ltd., B.P.A.T., Daymart Coatings  Ltd. and Marday Holdings Ltd., [1982]  June Sask. 

Labour Rep. 52; (N.S.) p. 41; LRB File No. 530-81. 
 

Deer Park School Division #26 , Dee   Park  Employees Association, (1991] 2nd Quarter Sask.  Labour 
Rep. 4J ; (R.H.) p. 370; LRB    ile No. 230-90. 

 
Develcon Electronics Ltd , Develcon Employees Association and Radoja, [1985] Oct. Sask. Labour 

Rep. 62; (D.B.) p. 597; LRB    ile Nos. 092-85, 093-85, 094-85, 095-85, 096-85, 097-85, 098- 
85.099-85 & 100-85. 

 
Develcon Electronics Ltd., U .S.W. , [1 981) Mar. Sask.  Labour Rep. 35:(N.S.) p. 316: LRB File 

No. 263-80. 
 

Diogenes Investments  Ltd , S.J.B.R  .D.S.U., [1983] July Sask. Labour Rep. 40; (D.B.) p. 35; LRB 
File No. 072-83. 

 
Dombowsky.Canadian Union ofUn' ed Brewery, Flour. Cereal, Soft Drink and Distillery  Workers, 

Local 318, [1987] Feb. Sask   Labour  Rep. 51; (D.B.) p. 968; LRB File No. 149-86. 
 
Dominion Co. /nc.. l. U.O.E, Local370, U.B.C.J.A., Local  1985 and PCL Industrial Constructors 

Ltd.. 11994]  l st Quarter Sa. Labour Rep. 146; (B.B.) p. 1059; LRB  File Nos. 158-93 & 
176-93. 

 
Dominion Stores Ltd., see Canada   afeway Ltd. 

 
Domtar Inc. , E.C.W.U., Local 667, p982] Mar. Sask. Labour Rep. 43; (N.S. ) p. 405; LRB  FileNo. 

464-81 . 

Dreher , sec WaterGroup Canada 
 

Dube Management Ltd , U.F.C.W.• Local 1400 and Labour Relations Board  for the Province of 
Saskatchewan, [1987] Sept.    ask. Labour  Rep. 31; (J.H.) p. 1153; LRB  File No. 213-86. 

 
Dutch Industries Ltd., I.A.B.S.O.l.W.U., Local771, [1990] Fall Sask.  Labour  Rep. 111; (J.H.) 

p. 199:LRB File No. 048-9 . 
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Dutch Industries Ltd..I.A.B.S.O.LW.U., Locals 771 and 838, [1 994] 3rd Quarter Sask. Labour  Rep. 
210; (J.H./B.B.) p. 1627; LRB File Nos. 101-94, 102-94. 103-94, 134-94, 135-94,  136-94, 
137-94, 138-94, 1 39-94,  140-94, 149-94 & 150-94. 

 
Dyck , see Bridge City Electric (1981) Ltd. 

Eadie, see Hampel Construction Ltd. 

Eck.l Ceramics (1978) Ltd. , see Saskatchewan Construction Labour Relations Council Inc. 
 

Eckl Ceramics (1978) Ltd.. I.U.B.A.C.. [1983)  Apr. Sask. Labour Rep. 69; (D.B.) p. 10; LRB File 
No. 562-82. 

 
Eisbrenner Pontiac Ltd., U.S.W.A., [1992) 3rd Quarter Sask. Labour Rep. 135(B.B.) p. 70: LRB 

File Nos. 161-92, 162-92 & 163-92. 
 

Ellis-Don Ltd. , see Haghlom Construction (1974) Ltd. 
 

Emerald Oilfield Construction Ltd., Canadian Iron, Steel and Industrial Workers Union, Local 3, 
U.A., Local179, C.G.W.C., Local 890 and I.U.O.E., Loca1870,  [1994] 2nd Quarter Sask. 
Labour Rep. 105(B.B.) p. 1302; LRB File Nos. 019-94, 020-94 & 021-94. 

 
Ens Construction Ltd., Ackennan and U.B.C.J.A., Locall990, [1985] Aug. Sask. Labour Rep. 41; 

(D.B.) p. 571; LRB File No. 1 05-85. 
 

Estevan Co-operative Association Ltd..S.J.B.R.W.D.S. U., [1989) Spring Sask. Labour Rep. 33: 
(J.H.) p. 1408; LRB File No. 118-88. 

 
Estevan Home Care District  #9 Inc., S.G.E.U., [1991] 4th Quarter Sask. Labour Rep. 54: (J.H.)  p. 

465; LRB 206-91. 
 

Ewing, see Mid-West Motors (1966) Ltd. 
 

F. W. Woolworth Co. Ltd., U.F.C.W., Local 1400.[1992] 3rd Quarter Sask. Labour Rep. 110; (J.H.) 
p. 41: LRB File No. 169-92. 

 
F. W. Woolworth Co. Ltd., U.F.C.W., Local 1400, (1992] 4th Quarter Sask. Labour  Rep. 50 and 67: 

LRB File No. 169-92. 
 

F. W. Woolworth Co. Ltd., U.F.C.W., Local 1400, [1993] lst Quarter Sask. Labour Rep. 62; (J.H.) 
p. 663: LRB File No. 142-92. 

 
F. W. Woolworth Co. Ltd.. U.F.C.W., Local 1400, [1993] 1st Quarter Sask. Labour Rep. 64; {J.H.) 

p. 685; LRB File No. 142·92. 
 

F. W. Woolworth Co. Ltd. , U.F.C.W., Local 1400, [1993] 1st Quarter Sask. Labour Rep. 220; (J.H.) 
p. 410; LRB File No. 141 -92. 

 
F. W.Woolworth Co.Ltd., U. F.C.W., Locall400 and Jolmson, [1994] 1st Quarter Sask Labour 

Rep. 169;  (J.H./B.B.) p. 1082; LRB File Nos. 148-93,  151-93, 192-93, 193-93 & 194-93. 
 

F. W. Woo/wortlt Co. Ltd., U.F.C.W., Local 1400 and Wheeler, [1993]  lst Quarter Sask. Labour 
Rep. 227; {J.H.) p. 418; LRB File No. 158-92. 

 
' 

Fairford Industries Ltd., U.S.W.A., Local 8294 and Merit Manufacturing Inc., [1 986] June Sask. 
Labour Rep. 54;  (D.B.) p. 836; LRB File No. 216-85. 
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Fairford Industries Ltd.. U.S.W.A.. If>cal 8294, Merit Manufacturing  Inc. and Moose Jaw Steel Fab 

Services Ltd., 119861 Nov. Sask Labour Rep. 42: (D.B.) p  922:LRB  File No. 1 36-86. 
 

Fairford Industries Ltd , U.S.W.A., Local8294and  Moose Jaw Steel Fab Services Ltd.. [1985] July 
Sask . Labour Rep. 31 :(D.B.) 531 ; LRB File No. 041-85. 

 
Fairhaven Long-Term Care Centre, S.E.I.U.• Local 333. lJ 991 J  2nd Quarter Sask. Labour Rep. 33: 

(D.B.) p. 950; LRB File No.  2-86. 
 

Federal Pioneer Ltd , Spalding and tJ;S.W.A., [1981] May Sask. Labour Rep. 50; (N.S.) p. 346: 
LRB File Nos. 408-80, 00 1-8 I& 002-81 . 

 
Federal Pioneer Ltd..U.S.W.A.. 119 2] Aug. Sask. Labour Rep. 52; (N.S.) p. 479: LRB File No. 

333-81 . 
 

Federated Co-operatives Ltd , S.J.B.ltW.D.S.U.. Loca1 504. fl 978) Jul y Sask  Labour Rep. 45; 
(N.S.) p. 125; LRB File No. 502-77. 

 

Federated Co-operatives Ltd . S.J.B. · .W.D.S.U.. Local 542, [ 1979) Mar. Sask. Labour Rep. 35: 
(N.S.) p. 169: LRB File No.   98-78. 

 
Federated Co-operatives Ltd .S.J .B..W.D.S.U., Loca1 540, [1984] Oct. Sask. Labour Rep. 31: 

(D.B.) p. 11 5: LRB File No.  59-83. 
 

Federated Co-operatives Ltd .S.J.B .W.D.S.U., Local540 and Dutkiewicz. [1984] Oct. Sask. 
Labour Rep. 43: (D.B.) p. 34:LRB File No. 096-84. 

 
Federated Co-operatives Ltd .S.J .B .W.D.S.U., Locals 539 and 540 and Sherwood Co-operative 

Association Ltd ., [ J 989] Fall Sask. Labour Rep. 60; (J.H.) p. 74:LRB File No. 256-88. 
 

Federated Co-operatives Ltd , S.J.B R.W.D.S.U., Locals 539 and 540 and Sherwood Co-operative 
Association Ltd., [1990] Fall Sask. Labour Rep. 57; (J.H.) p. 144; LRB File No. 256-88. 

 
Federated Co-operatives Ltd , U.F..W., Local 1400, [1985] May Sask. Labour Rep. 30(D.B.) 

p 522: LRB File No. 213-83 
 

Federated Co-operatives Ltd. , U.F.Q.W., Local 1400, P991] 4th Quarter Sask. Labour Rep. 78 
(J .H. ) p. 529;  LRB File No. 121-91. 

 
Fidelity Construction  Ltd .see PCL Construction Ltd 

 
Flaman.sec Western Automatic SpTinklers (1983) Ltd 

 
Flilll Electrical Management Ltd.   B.E.W.. Local 2038, ( 1989] Fall Sask. Labour Rep. 49: (D.B.) 

p. 1 640; LRB File No. 040-  9. 
 
F(vnn & Associates Ltd..see Clark Roofmg (1964) Ltd 

 
Fort Garry Industries Ltd , U.S.W..• [1986] Jan. Sask. Labour Rep. 35; (D.B.) p. 642LRB  File 

Nos. 180-85,  181-81, 182-8  , 183-85, 184-85, 185-85, 186-85, 187-85, 188-85, 189-85,  190- 
85. 191-85. 192-85,  193-85  194-85, 195-85 & 196-85. 

 
Foyer D'Youvil/e.see St. Joseph's Hospital. 

 
Frank Eliason Centre.see Fairhav n Long-Term Care Ce11tre. 
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Gabriel Dumont Institute of Native Studies & Applied Research Inc. , S.G. E.U., [ I 989] Winter 

Sask. Labour Rep. 68: (J.H.) p. 1851; LRB File No. 118-89. 
 

Gateway Lodge Ltd , S.U.N. and C.U.P.E., Local 1830, [1978] May Sask. Labour Rep. 54: (N.S. ) 
p. 113LRB File Nos. 023-78 & 024-78. 

 
Gateway Lodge Inc., S.U.N., [1993] 1st Quarter Sask. Labour Rep. 120; (J.H.) p. 289; LRB File No. 

255-92. 
 

Gene's Ltd., C.B.R.T., Local 274. [1975] Mar. Sask. Labour Rep. 57; (CP.); LRB File No. 075-74- 
5. 

 
Gene'.'! Ltd , H.E.R.E., Local 767, [19841 July Sask. Labour Rep. 37; (D.B.) p. 287; LRB File No. 

495-83. 
 

Gerle, S.E.l.U.. Local333UH, [1994] 1st Quarter Sask. Labour Rep. 11 6; (J.H./B. B) p. 1012: LRB 
File No. 190-93. 

 
Golf Kenosee Inc., S.G.E.U., [1987] Sept. Sask. Labour Rep. 34; (D.B. ) p. 1141; LRB File No. 180- 

86. 
 

Governing Council of the Salvation Army, Canada West , U.F.C.W., (1988] FaU Sask. Labour Rep. 
52(D.B.) p. 1324: LRB File No. 023-88. 

 
Government of Saskatchewan, Oil, Chemical & Atomic Workers International Union, Local 9...921 

and S.G.E.A, [1976] Feb. Sask. Labour Rep. 41:LRB File No. 264-74-5. 
 

Government of Saskatchewan, Professional Engineers Employees Association and S.G.E.A.. f J 9761 
Apr. Sask. Labour Rep. 36; (C. P.); LRB File No. 285-73-4. 

 
Government of Saskatchewan, S.G.E. U., [1982] May Sask. Labour Rep. 43; (N.S.) p. 428:LRB File 

No. 563-81 . 
 

Government of Saskatchewan.S.G. E.U., [1982] May Sask. Labour Rep. 44; (N.S.) p. 429:LRB File 
No. 563-81. 

 
Government of Saskatchewan, S.G.E.U., [1982] June Sask. Labour Rep. 58; (N.S.) p. 446;  LRB File 

No.564-81. 
 

Government of Saskatchewan, S.G.E.U., (1983] Apr. Sask. Labour Rep. 67; (D.B.) p. 13; LRB File 
No. 435-82. 

 
Government of Saskatchewan, S.G.E.U., (1987) Sept. Sask. Labour Rep. 41; (D.B.) p. 1147:LRB 

File No. 146-87. 
 

Government of Saskatchewan, S.G.E.U., [1989] Fall Sask. Labour Rep. 28; (D.B.) p. 1602; LRB 
File Nos. 250-88 & 290-88. 

 
Government of Saskatchewan, S.G.E.U., [1989] Winter Sask. Labour Rep. 52; (D.B.) p. 1830: LRB 

File Nos. 245-87 & 246-87. 
 

Government of Saskatchewan.S.G.E.U., [1993] 1st Quarter Sask. .Labour Rep. 261; (B.B.) p. 442; 
LRB File No. 264-92. 

 
Government of Saskatchewan, S.G.E.U., [1993] 1st Quarter Sask. Labour Rep. 281; (B. B.) p. 475. 

LRB File No. 103-93. 
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Government of Saskatchewan. S.G.E U. and Griffin.11981] Feb. Sask. Labour Rep. 61(N.S.) 

p  305: LRB File No. 168-80 
 

Government of Saskatchewan, S.G.   U. and Hanna. [ 19851 Aug. Sask. Labour Rep. 31: (D.B.) 
p. 581 : LRB File No. 338-84 

 
Government of Saskatchewan, S.G.&U. and Hayes. [1981] Nov. Sask. Labour Rep. 38: (N.S.) p. 

390: LRB File Nos. 320-81 324-81 . 
 

Government of Susk atclr ewan, S.G..U. and Mattson, [1980] June Sask. Labour Rep. 38; (N.S.) p. 
263; LRB File No. 058-80. 

 
Government  of Saskatchewan , S.G..U., Canadian Association of Fire Bomber Pilots and Stockdale. 

11 9931  I st Quarter Sask. Labf ur Rep. 202:(B.B.) p. 391 ; LRB File No. 164-92. 
 

Government  of Saskatchewan, S.G.B.U., Jessup and Hanna, [ 1 986) Feb. Sask. Labour Rep. 48; 
(0.8.) p. 674: LRB File Nos. 373-85 & 375-85. 

 
Government of Saskatchewan, Tourism Industry Association of Saskatchewan Inc. and S.G.E.U.. 

119891 Winter Sask. Labour   ep. 63: (D.B.) p. 1845; LRB File Nos. 119-87 & 217-87. 
 

Graham Construction Ltd., see Hag  /om Construction (1974)  Ltd. 
 

Graham Construction Ltd..U.B.C.J ., Local 1867 and Banff Labour Services Ltd., [1986] June 
Sask. Labour Rep. 35:(D.B.  p. 810; LRB File No. 330-84. 

 
Gull LakeScJrool Division No. 76..U.P.E.. Loca12583, [1982] Mar. Sask. Labour Rep.39: (N.S.): 

LRB File No. 510-81 . 
 

Gull Lake Union H ospital, S.U.N. (l984] Feb. Sask. Labour Rep. 48; (D.B.) p. 183:LRB File No. 
257-83. 

 
Guy F. Atkinson  Com·truction Ltd.  see K.A.C.R. 

 
Gyp.-.um Dr)nva/1 (Northern) Ltd.,   arpenters Provincial Council of Saskatchewan, 11 982] Oct. Sask. 

Labour Rep. 49; (N.S.) p. 492:LRB File No. 269-82. 
 

Gypsum DrJnva/1 (Western) Ltd.,set GJ' psum Drywall (Northern) Ltd. 
 

Hagblom Construction  (1974) Ltd.  Construction and General Workers, Local 890, Cana 
Const ruction Co. Ltd., Ellis,Oon Ltd.. Poole Construction Co. and Graham ConstructiOn Ltd., 
1 1 978) June Sask. Labour p. 53; (J.I.) p. 39; LRB File Nos. 018-77, 019-77, 020-77, 021- 
77 & 022-77. 

 
Hagblom Construction (1974) Ltd..I.U.B.A.C.. Local 3, p984] June Sask. Labou r Rep. 42; (D.B.) 

p. 264: LRB File No. 445-SB. 
 

Hampel Construction  Ltd., Carpenters Provincial Council of Saskatchewan and Urban Construction 
Ltd.. 119821 June Sask. Labour Rep. 55: (N.S.) p. 410; LRB File No. 525-81. 

 
Hampel Construction Ltd..E die apd U.B.C.J.A., Locall805, (1985] Aug. Sask. Labour Rep. 52: 

(D.B.) p. 576; LRB Ftle Nos. 264-84 & 272-84. 
 

Hanna , sec Government of Saskat  !Iewan. 
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Hanson, UA., Local 179, [I992] 3rd Quarter Sask. Labour Rep. 104; (J.H.) p. 34; LRB File No. 

041-92. 
 

Harmon International Industries Inc., U.S.W.A., [1992) 2nd Quarter Sask. Labour Rep. 73; (J.H.) 
p. 658LRB File No. 268-91. 

 
Harmon International Industries Inc. , U.S.W.A. and Weathered, [1994] 2nd Quarter Sask. Labour 

Rep. 61 ; (B.B.) p. 1 253; LRB File No. 276-93. 
 

Harmon International Industries Inc., U.S.W.A.and Weathered, [1994] 2nd Quarter Sask. Labour 
Rep. 231:(B.B. ) p. 1413; LRB File No. 276-93. 

 
Harmon International Industries Inc., U.S.W.A. and Weathered,  [19941 3rd Quarter Sask. Labour 

Rep. 293:(B.B.) p. 1633LRB File No. 276-93; upheld on review, [1994] 3rd Quarter Sask. 
Labour Rep. 75 (Q.B.). 

 
Harvest Meats Co. Ltd., Harvest Meats Employees Association and U.F.C.W., Local 1400, [1990] 

Fall Sask. Labour Rep. 87: (J.H.) p. 191 :LRB File Nos. 082-90 & 086-90. 
 

Headway Ski Corporation S.G.E.U.. [1987] Aug. Sask . Labour Rep. 48(D.B.) p. 1123LRB  File 
No. 396-86. 

 
Heckel, see Revelstoke Companies Ltd. 

 
Henuset Pipeline Construction  Ltd., I.U.O. E., C.G.W.U. and General Workers of Canada, Local!, 

(1991]4th Quarter Sask. Labour Rep. 64; (R.H.) p. 489LRB File Nos. 146-91, 188-91  & 
195-91. 

 
Henuset Pipeline Contractors, see Henuset Rentals Ltd. 

 
Henuset Rentals Ltd., U.A., Local488, [1977] Oct. Sask. Labour Rep. 32; (N.S.) p. 108; LRB File 

No. 422-77. 
 

Herb and Steve Roofing Ltd., see Modern Roofing (1978) Ltd. 
 

Hickson & Morgan Electric (1980) Ltd.,lB.E.W.. Local 529 and A.I.M. Electric Ltd.,  ri984} Apr. 
Sask. Labour Rep. 31(D.B.) p. 206; LRB File Nos. 326-83, 328-83, 416-83 & 419-83. 

 

Holiday Inn , H.E.R.E, Local 767l Schaefer and Newman, [1985) Sept. Sask. Labour Rep. 28; (D.B.) 
p. 593; LRB File No. 072-85. 

 
Holiday Inn Ltd., Reese and SJ.B.R.W.D.S.U., [1989] Summer Sask. Labour Rep. 33; (D.B.) 

p. 1516: LRB File Nos. 207-88 & 003-89. 
 

Holiday Inn Ltd..SJ.B.R.W.D.S.U., [1989] Spring Sask. Labour Rep. 38; (D.B.) p. 1 416; LRB File 
No. 177-88. 

 
Holiday Inn Ltd. , S.J.B.R.W.D.S.U., 11989] Spring Sask. Labour Rep. 41; (D.B.) p. 1420; LRB File 

Nos. 179-88 & 1 80-88. 
 

Holiday Inn Ltd..S.J.B.R.W.D.S U., [1989) Spring Sask. Labour Rep. 64; (D.B.) p. 1453; LRB File 
No. 222-88. 

 
Holiday Inn Ltd., S.J.B.R.W.D.S. U., [ 1 989] Spring Sask. Labour Rep. 66; (D.B.) p. 1455; LRB File 

Nos. 175-88, 176-88 & 178-88. 
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Holiday Inn Ltd., S.J .8.R.W.D.S.U.Jnd Reese, [1989] Spring Sask. Labour Rep  72:(D.B.) p. 1464: 

LRB File No. 207-88. 
 

Holiday Inn Ltd., S.J.B.R.W.D.S.U. and Reese, ( 1989] Summer Sask. Labour Rep. 84: (D.B.) 
p. 1590: LRB File Nos. 207-8&  003-89. 

 
H oliday Inn Ltd., U.F.C.W.. Local 1400, [1994] 4th Quarter Sask. Labour Rep. 227; (8.8.) p. 1871: 

LRB File No. 240-94. 
 

Holy Family Hospital, see Prairie /1, alth Care Centre. 

Homco  Industries Ltd..sec Shelter l11dustries Inc. 

Home Care Saskatoon  District No. -IS Inc., S.G .E.U. and S.U.N.. f1988J Fall Sask . Labour Rep. 50; 
(J .H.) p. 1295LRB File No. n66-87. 

 
Household Trust Company, U.F.C.  ., Local 1400, [1987] Mar. Sask. Labour Rep. 29:(J .H ) 

p. 918: LRB File No. 087-86 
 

Hudon.see Inter-City Mechanical  d. 
 

Humboldt Co-operative Association'Ltd., see S.J.B.R.W.D.S.U., Local 544, Hnatiw. 
 

ICS Western Construction  Ltd., U. , Local 179, [1980] May Sask. Labour Rep. 62; (N.S.) p. 546, 
LRB File No. 135-79. 

 
Immigrant Women of Saskatchewal\.S.G.E.U.• f1994] 2nd Quarter Sask. Labour Rep. 125; LRB 

File No. 041}-1}4. 
 

Imperial400 Motel, S.J.8.R.W.D.S U., [1993] l st Quarter Sask. Labour Rep. 183; (8.B.) p. 370; 
LRB File Nos. 226-92, 227-92 & 228-92. 

 
Imperial Optical Canada. United Automobile, Aerospace and Agricultural Implement Workers of 

America, Local 2182, [1984}July Sask . Labour Rep. 51 : (0.8.) p. 277:LRB FileNo. 465- 
83. 

 
Independent  Trucking  Ltd. , Retail  Jerks Union., Local401, [1978] Mar. Sask. Labour Rep. 51: 

(N.S.) p. 42:LRB File No. 549-77. 
 

Indian Head School  Division, No. 19, C.U.P.E., [1990] Winter Sask. Labour Rep. 68; (J.H.) p. 226; 
LRB File No. 089-90. 

 
Industrial Welding (1975) Ltd., U.   W.A., [1986] Feb. Sask. Labour Rep. 45; (D.B.) p. 670; LRB 

File No. 274-85. 
 

Inner-Tee Security Consultants Lt   , U.F.C.W., Local 1400 and Argus Guard and Patrol Ltd., 
( 1994] 4th Quarter Sask. La  our Rep. 183; (J.H./8.8.) p. 1 824: LRB File No. 089-94. 

 
Integ Management and Support St!(Vices Ltd. , C.U.P.E., Local 2399, f l989] Summer Sask. Labour 

Rep. 49; (J.H.) p. 1539:LRB File Nos. 008-89, 010-89 & 013-89. 
 

Inter-City Mechanical.S.M.W.I.A.t Local296 and Century Mechanical (1975) Ltd., [1984] May 
Sask. Labour Rep. 37: '(D.B) p. 253; LRB File Nos  002-84, 003-84 & 004-84. 

 
Inter-City Mechanical Ltd., Hudon and S. M.W.I.A., LocaJ 296, p984J Aug. Sask. Labour Rep. 32: 

(0.8.) p. 314: LRB File No  105-84. 
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Intercontinental Packers Ltd., U.F.C.W., Locai373-P, [1984] July Sask. Labour Rep. 47: (D.B. ) p. 

282; LRB File No. 459-83. 
 

International Brotherhood of Allied Trades, Glaziers Trade Division, see Sask. Construction 
Labour Relations Council, Glaziers Trade Division. 

 
International Erectors & Riggers (a Division of Newbery Energy Ltd.), C.G.W.U., Local 890, 

[1 979] Sept. Sask. Labour Rep. 37; (N.S.) p. 215; LRB File No. 114-79. 
 

Interprovincial Concrete Construction Co. Ltd. , C.G.W.U., Local 890. [1988] Winter Sask. Labour 
Rep. 55; (D.B.) p. 1375: LRB File No. 143-88. 

 
Interprovincial Concrete Construction Co. Ltd., Pepper and C.G.W.U., Local 890, [1989) Spring 

Sask. Labour Rep. 30; (J.H.) p. 1403; LRB File No. 143-88. 
 

Interprovincial Concrete Ltd., C.G.W.U., Local 890, [1989] Spring Sask. Labour  Rep. 95; (D.B.) 
p. 1498: LRB File No. 158-87. 

 
Interprovincial Concrete Ltd., C.G.W.U., Local 890, [1991) 1st Quarter Sask. Labour Rep. 85; 

(R . H.) p. 309: LRB File No. 077-89. . 
 

lpsco Inc., U.S.W.A.. Local 5890, [1985) Apr. Sask. Labour Rep. 52:(D.B.) p. 507; LRB File No. 
401-84. 

 
Isayew Contracting  Ltd., I.W.A. - Canada, Local 1-184.[1989] Winter Sask. Labour Rep. 74; (J.H.) 

p. 1859: LRB File No. 137-89. 
 

J. MacKenzie Camp Services Ltd., H.E.R.E., Loca1767, [1984] Mar. Sask. Labour Rep. 32: (D.B.) 
p. 139; LRB File No. 351-83. 

 
Jadon Holding.'! Ltd., U.F.C.W., Locall400, [1991] 4th Quarter Sask. Labour Rep. 63; (J.H.) p. 

467: LRB FileNo. 170-91. 
 

JKT Holdings Ltd , H.E.R.E., Local 767, [1990] Spring Sask. Labour Rep. 66; (J.H.) p. 14 LRB 
File No. 149-89. 

 
John M. Cuelenaere Library Board , C.U.P.E.. Locall788, [1991) 3rd Quarter Sask. Labour Rep. 

42(J.H.) p. 450; LRB File No. 033-91. 
 

Johnson Controls Ltd , Sinnaeve and U.A.• Local 179, [1990) FalJ Sask. Labour Rep. 49; (R.H.) 
p. 126: LRB File No. 243-89. 

 
Johnson , see F.W. Woolworth Co. Ltd 

 
Jubilee Lodge Inc. , S.U.N., (1990] Summer Sask. Labour Rep. 70; (R.H.) p. 58; LRB File Nos. 021- 

90, 022-90 & 023-90. 
 

K.A.C.R. (A Joint Venture), Carpenters Provincial Council of Saskatchewan,  P984] May Sask. 
Labour Rep. 53: (D. B.) p. 225; LRB File No. 367-83. 

 
K.A.C.R. (A Joint Venture).Carpenters Provincial Council of Saskatchewan, (1985] Jan. Sask. 

Labour Rep. 41; (D.B.) p. 410: LRB File No. 342-84. 
 

K.A.C.R.(A Joint Venture), CG.W.U., Local 890, {1984) May Sask. Labour Rep. 43; (D.B.) p. 240 
LRB File No. 368-83. 
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K.A.C.R. (A Joim Venture).I.U.O.E. Local 870, [1983] Sept. Sask. Labour Rep. 37; (D.B.) p. 16; 

LRB File No. 106-83. 
 

K.A.C R. (A Joint Venture).I.U.O.E., Local 870, [1983] Nov. Sask. Labour Rep. 56: (D.B.) p. 121: 
LRB File No. 275-83. 

 
K.A.C R. (A J oint Venture). I.U .O.E . Local 870. [1984] May Sask. Labour Rep. 33; (D.B.) p. 2 18: 

LRB file No. 275-83. 
 

K.A.C.R. (A Joint Venture), Nipawil\ Hydro Electric Employees Association, [1983] Nov. Sask. 
Labou r Rep. 45; (D. B.) p. 15J;  LRB File Nos. 144-83 & 1 70-83. 

 
Kindersley Senior Care Inc. , S.U.N.  (1989] Winter Sask. Labour Rep. 47: (D.B.) p. 1824; LRB File 

No. 2 1 9-88. 
 

Kindersley Union Hospital , S.U.N. ;iJld Enns, [1993] 3rd Quarter Sask. Labour Rep. 149; (B.B.) p. 
791; LRB File No. 135-93. 

 
Kinistino & District Housing Corpo ation, C.U.P.E., Loca1 2120 and Robinson, (1979] Jan. Sask. 

Labou r Rep. 35: (N.S.) p. 136; LRB File Nos. 001-78, 002-78 & 003-78. 
 

Koch. see Crestview Chrystler-Dodg   Ltd. 
 

Kozak . U.F.C.W.. Loca11400. (199  4th Quarter Sask. Labour Rep. 213; (B.B.) p. 1856:LRB File 
No. 170-94. 

 
Kroma Kolor Processing Lab.S.J.B.RW.D.S.U., [1 985] Aug. Sask.  Labour Rep. 45: (D.B.) p. 564: 

LRB File No. 034-85. 
 

L & S. Equipment (198/)  Ltd., S.J..R.W.D.S.U. and Schultz, [1984] May Sask. Labour Rep. 31: 
(D.B.) p. 250: LRB File Nos  108-77, 109-77 & 110-77. 

 
Lafleche Union Hospital, S. U.N., [1985] Dec. Sask. Labour Rep. 57; (J.H.) p. 653; LRB File Nos. 

271-85, 272-85 & 273-85. 
 

Lafleche Union Hospital, S.U.N., [  986] Aug. Sask. Labour Rep. 33; (J.H.) p. 880; LRB File No. 
408-85. 

 
Lakeland Regional Library Board,.f.U.P.E., Local 3077, [1987] Apr. Sask. Labour Rep. 59;  (D.B.) 

p. l 054: LRB File No. 11 6-, 6. 
 

Lakeland Regional Library Board ,f.UP.E., LocaJ 3077, [1987] Oct. Sask. Labour Rep. 74; (D.B.) 
p. 1200: LRB File No. 116-, 6. 

 
Lakeland Regional Library Board, C.U.P.E., Local 3077,  ll 991j 2nd Quarter Sask. Labour Rep. 66; 

(J.H.) p. 407: LRB File No. 035-91. 
 

Langenburg Centennial Special C   e Home, S.E.I.U., Local 299, [1993llst Quarter Sask. Labour 
Rep. 119; (J.H.) p. 290; LR! File No. 248-92. 

 
Larcon lnternationallnc. , U.S.W.A., [1991] 2nd Quarter Sask. Labour Rep. 37: (R.H.) p. 363:LRB 

File Nos. 158-90, 189-90, I    0-90, 1 91-90.235-90 & 246-90. 
 

Last Mountain School Division N  29,C.U.P.E., (1990] Fall Sask. Labour Rep. 91; (R.H.) p. 197; 
LRB File No. 094-90. 
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Leader-Post (The), A Division of Armadale Co. Ltd .,The Newspaper Guild, [1994] 1st Quarter 

Sask. Labour Rep. 242; (B. B.) p. lJ68: LRB File Nos. 251-93, 252-93 & 253-93, 
 

Leader School Division #24, Saskatchewan Teachers' Federation and Johnson, [1986] Sept. Sask. 
Labour Rep. 66; (D.B.) p. 900: LRB File No. 012-86. 

 
Leavitt ,see Confederation  Flag lnn (1989) Ltd 

 
Lee.see Wm. Clark .Interiors Ltd 

 
Lehner Wood Preservers Ltd ,1.\V.A., [1982] June Sask. Labour Rep. 67; (N.S.) p. 421: LRB File 

Nos. 014-82, 015-82, 016-82, 017-82.018-82, 019-82, 020-82, 021-82, 022-82, 023-82, 024- 
82. 025-82, 026-82. 027-82, 028-82, 029-82, 030-82, 031-82,  032-82, 033-82, 034-82, 035- 
82, 036-82 & 037-82. 

 
Liick , CU.P.E., Local 600-5. [1994] 4th Quarter Sask. Labour Rep. 129; (B.B.) p. 1765; LRB File 

No. 237-93. 
 

LifeLine Ambulance Services Ltd., S.E.I.U., Local299,  P993] 3rd Quarter Sask. Labour Rep. 182: 
(J .H.) p. 826; LRB File No. 175-93. 

 
LifeLine Ambulance SerVice Ltd., S.E.I.U., Local299, [1993] 4th Quarter Sask. Labour Rep. 149; 

(B.B.) p. 931; LRB File No. 183-93. 
 

LifeLine Ambulance Service Ltd., S.E.I.U., Local 299, (1993) 4th Quarter Sask. Labour Rep. 171 , 
(B.B. ) p. 969:LRB File Nos. 227-93. 228-93 & 229-93. 

 
Liquor Board of Sa. katchewan, see Saskatchewan Liquor Board. 

 
Liquor Board of Saskatchewan , S.G.E.A., [1979] Jan. Sask. Labour Rep. 33; (N.S.) p. 1 4 1; LRB 

File No. 180-78. 
 

Liquor Board of Saskatchewan , S.G.E.U., [1981] May Sask. Labour Rep. 37:(N.S.) p. 340; LRB 
File No.256-80. 

 
Liquor Board of Saskatchewan, S.G.E.U.. [1982] June Sask. Labour Rep. 64; (N.S.) p. 458: LRB 

File No. 037-81. 
 

Liquor Board of Saskatchewan, S.G.E.U., [1984] Nov. Sask. Labour Rep. 38; (D.B.) p. 382; LRB 
File No. 083-84. 

 
Little-Borland Ltd.Schan and U.B.C.J.A., Local 1805, [1986] Oct. Sask. Labour Rep. 48; (J.H.) 

p. 907:LRB File No. 221-85. 
 

Little-Borland Ltd. , U.B.C.J.A., Local 1805 and Schan, (1986] Feb. Sask. Labour Rep. 55: (J.H.) 
p, 692: LRB File Nos. 221 -85 & 275-85. 

 
Little-Borland Ltd., U.B.C.J.A., Locall805 and Schan, [1988] Fall Sask. Labour Rep. 55; (D.B.) 

p. 1312; LRB File No. 164-87. 
 

Lloydminster School Division #99, C.U.P.E., Local3432, [1990] Winter Sask. Labour Rep. 70; 
(J.H.) p. 219; LRB FileNo. 013-90. 

 
Lockerbie & Hole Co. Ltd.CLR Construction Labour Relations Association of Saskatchewan Inc., 

[1993]4th Quarter Sask. Labour Rep. 179; (J.H.) p. 954; LRB File Nos. 187-93 & 21 4-93. 



 

a-20  Saskatcbe_\Van Labour Relations  Board  Reports 

 
Lockerbie Management Ltd..U.B.C   .A..Locall021 , [1987] Apr. Sask. Labour Rep. 44(J.H.) 

p. 998; LRB File No. 283-86 
 

Lo Rider Industries Ltd..see Brown  ndustries (1976) Ltd. 
 

M & B Trucking Ltd., S.J .B.R.W.D.S.U., Local539, Sherwood Co-operative Association Ltd. and 
Evitts et al., f 1988] Fall Sask  Labour Rep. 82; (D.B.) p. 1338; LRB File No. 194-87. 

 
M. H. Foster Electrical Contractors ttl., I.B.E.W., Local 529 and Bacon. [19841 Sept. Sask. 

Labour Rep. 30; (D.B.) p. 34  ; LRB File No. 191-84. 
 

Macdonalds Consolidated Ltd. , see  anada Safeway Ltd. 
 

Macdonalds Consolidated Ltd., S.J.B.RW.D.S.U., [1985]  Mar. Sask. Labour Rep. 32; (D.B.) p. 
457: LRB File No. 244-83. 

 
Macdonalds Consolidated Ltd., S.J.  .R.W.D.S U., [1989] Winter Sask. Labour Rep. 76; (J .H.) 

p. 1879; LRB File No. 089-8. 
 

Macdonalds Consolidated Ltd., S.J.S.R.W.D.S.U.• [1991] 2nd Quarter Sask. Labour Rep. 45; (R.H.) 
p. 376LRB  File No. 078-91 

 
Macdonalds Consolidated Ltd. , S.J..R.W.D.S.U.. (1991] 2nd Quarter Sask. Labour Rep. 48; (R.H.) 

p. 381; LRB FileNo. 078-91 
 

Macdonalds Consolidated Ltd. , S.J.B.R.W.D.S.U., (1991] 4th Quarter Sask. Labour Rep. 75; (R.H.) 
p. 533 LRB File No. 078-9   t. 

 
Macdonalds Consoidated  L_td., S.  . .R.W.D.S.U. and Hogan, [1983] Oct. Sask. Labour Rep. 36; 

(D.B. ) p. 80, LRB File No.  4-83. 
 

Macdonalds Consolidated Ltd., S.J..R.W.D.S.U. and Van Beselaere, [1988] Fall Sask. Labour 
Rep. 48; (D.B.) p. 1289; L  File No. 254-87. 

 
MacKenzie Camp Services Ltd., see J. MacKenzie Camp Services Ltd. 

MacPherson.see Superior Hard C rome Inc. 

Madison Development Group Inc. , b.F.C.W., Local 1400, [1994] 4th Quarter Sask. Labour Rep. 77; 
(J.H.) p. 1709; LRB File No, 189-94. 

 
Mamma Leone's Restauranti Inc., .E.R.E., Local 767. [1991] 1st Quarter Sask. Labour Rep. 72; 

(R.H.) p. 331 ; LRB File No  157-90. 

Mandziak , see Remai Investment Cf·Ltd. 
 

Manitoba & Saskatchewan  Coal Cmpany Ltd., United Mine Workers of America, [1981] Sept. 
Sask Labour Rep. 48: (N.S   p. 398; LRB File Nos. 044-81 & 045-81. 

 
Marday Holdings Ltd., see Days P, 'ntsLtd. 

Markiewicz, see Arcade Auto Body   ervice Ltd. 

Marquardt Mechanical Ltd., U.A., [1994) 4th Quarter Sask. Labour Rep. 83; (B.B.) p. 1716; LRB 
File No. 181-94. 
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Ma"iott Canadian Management Services Ltd., S.J.B.R.W.D.S.U., [1988] Fall Sask. Labour 
Rep. 69:(D.B.) p. 1316; LRB File No. 029-88. 

 
MBS Construction (1977) Ltd., Carpenters Provincial Council. [1982) Mac  Sask. Labour Rep. 40. 

(N.S.); LRB FileNo. 404-81 . 
 

McGavins Foods Ltd., S.J.B.R.W.D.S.U., [1992)  lst Quarter Sask . Labour Rep. 85; (R.H.) p. 565: 
LRB File No. OJ 2-92. 

 
McNutt , see Moose Jaw Sa.-.h aml Door (1963) Ltd. 

Medical Arts Clinic, see Sollars et aL 

Merit Manufacturing Inc..see Fairford Industries Ltd. 
 

Metal Fabricating and Construction Ltd..I.B.B., 11988) Fall Sask. Labour Rep. 53; (D.B.) p. 1326; 
LRB File No. 072-88. 

 
Metal Fabricating and Construction Ltd. , Millwrights. Machine Erectors and Maintenance Union, 

Locall02l. [1987] Aug. Sask. Labour Rep. 41; (D.B.) p. 1115: LRB FileNo. 077-87. 
 

Metal Fabricating Services Ltd..I.A.B.S.O.I.W.U., Local 838, (1990] Spring Sask. Labour Rep. 70: 
(R.H.) p. 19: LRB File Nos. 166-89, 193-89, 194-89, 195-89, 214-89, 215-89 & 216-89. 

 
Metis Addictions Council of Saskatchewan, Inc., S.E.I.U., Local333, [1993) 3rd Quarter Sask . 

Labour Rep. 49: (B.B.) p. 682; LRB File No. 002-93. 
 

Metis Addict[ons Council of Saskatchewan, Inc., S.E.I. U., Local333, fl994] 2nd Quarter Sask. 
LabourRep. 175: (B.B.)p. l36l; LRBFileNo. l98-93. 

 
Metis Addictions Council of Saskatchewan, Inc., S.E.I. U., Local 333 and Laliberte, [1994]  lst 

Quarter Sask. Labour Rep. 125; (B.B.) p. 1021; LRB File Nos. 196-93, 197-93,  198-93 & 
224-93. 

 
Microdata Consulting Services (MCS), E.C.W.U., Local911, [1992] 1st Quarter Sask. Labour Rep. 

35; (R.H.) 549; LRB File No. 172-90. 
 

Mid-City Motors (1950) Ltd., C. B.R.T, Local 329, fl975] Mar. Sask. Labour  Rep. 54; (C.P.); LRB 
File No. 016-74-5. 

 
Mid-West Motors (1966) Ltd., C.B.R.T., Local 44, [1976) Feb. Sask. Labour Rep. 40LRB  File No. 

319-74-5. 
 

Mid-West Motors (1966) Ltd. , Ewing and C.B.R.T., Local44, [1976) Feb. Sask. Labour Rep. 38; 
LRB File No. 302-74-5. 

 
Midway Sales (1979) Ltd., C.G.W.U.. Local890, [1987] May Sask. Labour Rep. 48; (J.H.) p. 1066: 

LRB File No. 302-86. 
 

Midway Sales (1979) Ltd., C.G.W.U., Local 890, [1988] Jan. Sask. Labour Rep. 35; (D.B.) p. 1230; 
LRB File No. 302-86. 

 
Mission Ridge Ski Development Inc. , S.G.E.U., [1987] Aug. Sask. Labour Rep. 46(D.B.) p. 11 21: 

LRB File No. 179-86. 
 

Modern Roofing (1978) Ltd. , S.M.I.A., Loca1296, Herb and Steve Roofing Ltd. and Custom Roofing 
Ltd.. P986] June Sask Labour Rep. 64; (D.B.) p. 848; LRB File No. 297-85. 
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Molson Saskatchewan Brewery Ltd.U.F.C.W.. Local 318.1 1 988] Fall Sask. Labour Rep. 95; 

(D.B.) p. 1 355: LRB File No  1 08-88. 
 

Monad Contractors Ltd.. I.B.E.W.. J.pca12038, [1985] Apr. Sask. Labour Rep. 49; (D.B.) p. 479; 
LRB File No. 435-84. 

 
Moncrief  sec Bridge City Electric L d. 

 
Moose Jaw Board of Police Commi   ioners , Canadian Association of Policemen. Moose Jaw 

Branch. lJ992]  1st QuarterS sk. Labou r Rep. 88; (R.H.) p. 591 ; LRB FileNo. 047-92. 
 

Moose Jaw Co-operative Associatio   Ltd , U.F.C.W.. Local  1 400, [1984] Jan. Sask. Labour Rep. 
30:(D.B.) p. 128; LRB File o. 349-83. 

 
Moose Jaw Co-operativeAssociatio11 Ltd., U.F.C.W., Local 1400, [1985] Apr. Sask. Labour 

Rep. 43; (D.B.) p. 482: LRB jFiJe No. 3I5-83. 
 

Moose Jaw Co-perativeAss ciatioh !-td..V.F.C .W .. S.J.B.R.W.D.S.U.. [1980] Mar. Sask. Labour 
Rep. 31. (N.S.) p. 228. LRBFtleNo. 165-79. 

 
Moose Jaw Sash and Door (1963)  d.. I.W.A., [1980] Dec. Sask. Labour Rep. 40; (N.S.); LRB File 

Nos. 06 I-80. 062-80 & 063--80. 
 

Moose Jaw Sash and Door (1963) L(.d . I.W.A., [1981] May Sask. Labour Rep. 54.55, 56:(N.S.) p. 
356,  358, 359: LRB File No  016-81. 

 
Moose Jaw Sash and Door (1963) Ltd . I.W.A., Local 184, [1979] Jan. Sask. Labour Rep. 3l: (N.S. ) 

p. 144: LRB FileNo. 201-7&. 
 

Moose Jaw Sash and Door (1963)   td , l.W.A., Local 1-184, (1979] Oct. Sask. Labour Rep. 39; 
(N.S.) p. 221; LRB FileNo. 172-79. 

 
Moose Jaw Sash and Door (1963) Ltd , I.W.A., Local 1-184, [ 1980] May Sask. Labour Rep. 69; 

(N.S.) p. 238; LRB File No.  12-79. 
 

Moose Jaw Sash and Door (1963)   td , McNutt and I.W.A., [1980] July Sask. Labour Rep. 37 
(N.S.) p. 312; LRB File No. 033-80. 

 
Moose Jaw Steel Fab Services Ltd   see Fairford Industries Ltd. 

 
Moose Jaw T m_es-Her ld, Mo?se J4tw T ographical Union, Loca1 627, [1 975] Mar. Sask. Labour 

Rep. )2, (C.P.), LRB File N'o. 30.:!-73-4. 
 

Morin. see A.l.M. Electric Ltd 
 

Morris Rod Weeder Co. Ltd , S.J . R.W.D.S.U., Local 955, [ 1977) Sept. Sask. Labour Rep. 32. 
(N.S.) p. 26LRB File Nos, 375-77, 451-77, 452-77 & 462-77. 

 
Morris Rod We der C. Ltd .S_.J. R.W.D.S.U.. Local955 and Robb, (1975] Mar. Sask. Labour 

Rep. 5L {C.P. ), LRB Ftle l'fO. 222-73-4. 
 

Municipal Sidewalk , Curb and Gufter Construction Employers' Organization , see Saskatchewan 
Construction Labour Relaiions Council. 

 
Ne-H o Enterprises Ltd , U. F.C.W. Loca11400, [1989] Winter Sask. Labour Rep. 72; (J.H.) p. 1857; 

LRB File No. 095-89. 





a-23CONSOLIDATED TABLE OF CASES 
 

Ne-Ro Enterprises Ltd..U.F.C.W., Local 1400, [1989] Winter Sask. Labour Rep. 78; (D.B.) 
p. 1881; LRB File Nos. 005-89, 022-89 & 024-89. 

 
Ne-Ho Enterprises Ltd., U.F.C.W., Local 1400. [1989] Spring Sask. Labour Rep. 79: (D.B.) p. 1478: 

LRB File No. 229-88. 
 

Ne-Ho Enterprises Ltd., U. F.C.W., Local 1400, [1990] Spring Sask. Labour Rep. 53; (J.H.) p. 1876: 
LRB File Nos. 1 22-89, 124-89, 142-89 & 147-89. 

 
Nelsons Laundries Ltd., operating as Arthur Rose Cleaners/Sasklinen Services, S.J.B.R.W.D.S.U., 

11993J lst Quarter Sask. Labour Rep. 242(B.B.) p. 459; LRB File No. 254-92. 
 

Newbery Energy Ltd..see International Erectors & Riggers. 
 

Nipawin & District Services to the Handicapped Inc.., C.U.P.E., Local 3370, [1989] Winter Sask. 
Labour Rep. 38:(D.B.) p  18 I 3; LRB File No. 054-89. 

 
Nipawin & District Services to the Handicapped Inc...C.U.P.E., Local3370, [1993) 4th Quarter 

Sask. Labour Rep. 196; (B.B.) p. 981; LRB File No. 142-93. 
 

Norsk Contract Sales Ltd., International Union of Painters and Allied Trades, [ 1985] Oct. Sask. 
Labour Rep. 41: (D.B.) p. 628: LRB File No. 152-85. 

 
North Regina Mediclinic, C.U.P.E., 572002 Saskatchewan Ltd. and Marshall, 11988] Mar. Sask. 

Labour Rep.39; (D.B.) p. 1254LRB File No. 191-87. 
 

Northern Telecom Canada Ltd., Communications Workers of Canada, [1985] Oct. Sask. Labour 
Rep. 46: (J.H.) p. 630: LRB File No. 062-85. 

 
Northern Telecom Company Ltd.,  Rintoul and Communications Workers ofCanada, [1985] Oct 

Sask. Labour Rep. 31; (J.H.) p. 634:LRB File No. 067-85. 
 

Northern Village of Buffalo Na"ows, S.G.E.U., [1986] Jan. Sask. Labour Rep.28; (D.B.) p. 665; 
LRB File No. 149-85. 

 
O.K. Economy Stores (A Division of Westfair Foods Ltd.), S.J.B.R.W.D.S.U., [1990] Fall Sask. 

Labour Rep. 64LRB File No. 264-89. 
 

O.K. Eco11omy Stores (A Division ofWestfair Foods Ltd.), S.J.B.R.W.D.S.U., [1994] 2nd Quarter 
Sask. Labour Rep. 131; (B.B.) p. 1329; LRB File No. 039-94. 

 
0/mec Construction Ltd. , U.A., Loca1264, P988] Fall Sask. Labour Rep. 45; (D.B.) p. 1291 : LRB 

File No. 250-87. 
 

Onenhreit Sanitation Services Ltd., C.U.P.E., (1982] June Sask. Labour Rep. 66; (N.S.) p. 461; LRB 
File Nos. 115-82, 116-82, 117-82, 118-82, 119-82, 120-82& 121-82. 

 
P.CL..see PCL 

 
P.O.S. Pilot Plant Corporation, U.F.C.W., Local 1400, [1994] 1st Quarter Sask. Labour Rep. 315: 

(B.B.) p. 1244; LRB Fi1eNos. 267-93 & 013-94. 
 

PADC Holdings Ltd. (Prince Albert Inn). U.F.C.W., Local 1400, 11994] 1st Quarter Sask. Labour 
Rep. 254; (B.B.) p. 1180: LRB File No. 281-93. 
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PADC Holdings Ltd  (Prince Albert   nn), U.F.C.W., Local 1 400, [1 994) lst Quarter  Sask. Labour 
Rep. 305. (8.8.) p. 1234: L  File Nos. 290-93, 291-93 & 292-93 

 
Pan-Western Construction  Ltd.. see ana Construction Co. Ltd. 

 
Parkland Drywall Ltd..Carpenters P ovincial Council of Saskatchewan. [1985] July Sask. Labour 

Rep. 39: (0.8.) p. 559: LRB   ile Nos. 029-85 & 030-85. 
 

Parkland School Unit No. 63, C. U.P E., Local 832. [1978 ) June Sask. Labour Rep. 56; (N.S.) p. 90: 
LRB File No. 564-77. 

 
Parkland Society for Aid to the Me   ally Handicapped, C.U.P.E., [1993] 2nd Quarter Sask. Labour 

Rep. 1 47: (8.8.) p. 590: L File No. 112-93. 
 

Parkridge Centre. S.U.N., [1988] Fab Sask. Labour Rep. 58;  (D.B.) p. 1298; LRB File No. 228-87. 
 

Pasqua Hospital.C.U.P.E.. Local 16;12. [1991] 4th Quarter Sask. Labour Rep. 61: (R.H.) p. 475 
LRB File No. l 01 -9l. 

 
Pasqua H ospital (South Saskatchewpn Hospital Centre), Saskatchewan Association of Medical 

Laboratory Technologists.Pasqua Hospital Employees Association and C.U.P.E., Local1612. 
(1976] J uly Sask. Labour Rep. 41: (C.P.): LRB File No. 334-75. 

 
Patent Scaffolding Co. - Canada, A.pivision of Harsco Canada Ltd.. U.B.C.J.A., Locall985, 

ll9931 3rd Quarter Sask. L our Rep. 98:(B.B.) p. 735:LRB File No. 1 27-93. 
 

PCL Construction Ltd..Saskatchewin Provincial Council of Carpenters  and Fidelity Construction 
Ltd.. lJ 984] Feb. Sask. Labaur Rep. 38:(D.B.) p. 187: LRB File No. 215-83. 

 
PCL Industrial Constructors.see D  minion Co. Inc 

 
Penn-Co Construction Ltd. , l.U.O. ., Local 870 and Construction Workers Association, Local151, 

11990) Summer Sask. Labou  Rep. 39; (R.H.) p. 24; LRB File No. I87-89. 
 

Peter Kiewit & Sons Company of  lnada Ltd., see K.A.C.R. 

Pfefferle. see Ace Masonry Contra   ors Ltd. 

Phil's Restaurant  Ltd , H.E.R.E..[1'982) May Sask. Labour Rep. 53: (N.S.) p. 405; LRB File Nos. 
482-81, 483-81.483-81. 48  -81, 488-81, 489-81, 490-81, 491-81, 492-81 & 493-81. 

 
Pineland Co-operative Association Ltd., S.J.B.R.W.D.S.U., (1986) May Sask. Labour Rep. 57 

(J .H.) p. 794:LRB File No. p47-85. 
 

Pineland Co-operative Association Ltd , S.J.B.R.W.D.S.U., [1 993] 2nd Quarter Sask. Labour Rep. 
97:(B.B.) p. 533: LRB File No. 099-93. 

 
Pineland Co-operative Association Ltd., S.J.B.R.W.D.S.U., Local496, [1988) Feb. Sask. Labour 

Rep. 62: (J .H.) p. 1249: LRB file No. 147-87. 
 

Pioneer Co-operative Association l.,td. , S.J.B.R.W. D.S.U., [1 988] Winter Sask. Labour Rep. 49: 
(D.B.) p. 1366; LRB File N,bs. 155-87 to 157-87. 

 
Pioneer Life Assurance Company Ltd., see Canadian Pioneer Management Group. 

Pioneer Trust Company, see Cana  i,an Pioneer Management Group. 
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Place Riel Society, C.U.P.E., Local 1975, [1985] Apr. Sask. Labour  Rep. 57; (D.B.) p. 516; LRB 

File No. 409-84. 
 

Plains Health  Centre,H.S.A.S., C.U.P.E., Local1838, [1985]  May Sask.  Labour Rep. 38; (D.B.) p. 
513; LRB File Nos. 413-84 & 414-84. 

 
Plains Health  Centre, H.S.A .S. and C.U.P.E., Local 1838, [1987]  Apr. Sask. Labour Rep. 48; (D.B.) 

p. 1040: LRB File Nos. 421-85 & 422-85. 
 

Plains H ealth Centre, S.U.N. and C.U.P.E., Local 1838, [1979] Feb. Sask. Labour  Rep. 48; (N.S. ) 
p. 170; LRB File Nos. 150-78 & 172-78. 

 
Plains Poultry  Ltd. , S.J.B.R.W.D.S.U., [1992]  1st Quarter  Sask. Labour  Rep. 94; (R.H.) p. 599; 

LRB File No. 228-91. 
 

Poberznek , see United Masonry  Construdion Ltd. 
 

Poole Construction Company  Ltd., see Hagblom Construction (1974) Ltd. 
 

Potash Corporation  of Saskatchewan Mining Ltd. , Cory Div.• U.S.W.A., Local 7458, fi 989J 
Summer Sask. Labour  Rep. 26; (D.B.) p. 1504:LRB File No.  159-88. 

 
Pow City Mechanical Ltd., U .A., [19851 Dec. Sask. Labour  Rep. 62; (J.H.) p. 656; LRB File Nos. 

266-85,  267-85, 268-85, 269-85 & 270-85. 
 

Prairie Health Care Centre, S.U.N. and Holy Family Hospital, [1993] 1st Quarter Sask. Labour Rep. 
92; (B.B.) p. 247: LRB File Nos. 190-92 & 191-92. 

 
Prairie Lube Ltd. (Mr. Lube), U.F.C.W.,  Local 1400, [1994] 4th Quarter Sask. Labour Rep. 90; 

(J.H.) p. 1724:LRB File No. 147-94. 
 

Prairie Micro-Tech Inc., S.J.B.R.W.D.S.U., [1994] 3rd Quarter Sask. Labour Rep. 87; (B.B.)   p. 
1427LRB File No. 088-94. 

 
Prairie Micro-Tech Inc., S.J.B.R.W.D.S.U., [1994] 4th Quarter Sask.  Labour  Rep. 147; (B.B.) p. 

1785; LRB File No. 238-94. 
 

Prairie Pipeline Ltd., C.G.W.V., Local 180, [1991] 4th Quarter Sask. Labour  Rep. 73; (R.H.) p. 513; 
LRB File No. 189-91. 

 
Prince Albert Community Clinic, H.S.A.S., [1987] Apr. Sask. Labour Rep. 45: (D.B.) p. 1035; LRB 

File No. 008-86. 
 

Prince Albert Comprehensive High School Board, V.B.C.J.A., [ 1981] Sept. Sask.  Labour  Rep. 51: 
(N.S.) p. 382:LRB File No. 144-81. 

 
Prince Albert Co-operative Association  Ltd., S.J.B.R.W.D.S.U., Local 496, [1982] May Sask. 

Labour Rep. 55: (N.S.).:LRB File No. 535-81. 
 

Pro-More  Industries Ltd., see Brown Industries (1976) Ltd. 

Providence Hospital, see Battlefords Union HospitaL 

Provincial Maintenance Ltd., U.A. and I.B.B., Local 5)5, [1987]  Feb. Sask. Labour Rep. 65; (J.H.) 
p.987; LRB File No. 117-85. 
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Pyne, S.G.E.U., Meier and Kerr.[198  ] SepL Sask. Labour  Rep. 57; (D.B.) p. 891; LRB File No. 

056-86. 
 

Quill Plains Centennial  Lodge, S.U.N.. [1985] Dec. Sask.  Labour  Rep. 64; (D.B.) p. 648; LRB File 
No. 063-85. 

 
Radke.Canadian Paperworkers Unio , Loca11120, [1993] 2nd Quarter Sask.  Labou r Rep. 57:(B.B.) 

p. 498: LRB File No. 262-92 
 

Ramsay Construction Ltd., see K.A.  .R. 
 

Red Deer Nursing Home, C.U.P.E, D.ocal 828. [1989] Spring  Sask.  Labour Rep. 90: (D.B.) p. 1492: 
LRB File No. 162-88. 

 
Redi-Mix Ltd , Chauffeurs, Teamsters and Helpers, Local 395, [1981] May Sask. Labour  Rep. 57; 

(N.S.) p. 345: LRB File No. 26-81. 
 

Reese, see Holiday Inn Ltd 
 

Refrigeration Installations, A Divisi-Pn of Beaver Engineering Ltd., Canadian Association of 
Industrial, Mechanical  and Nlied Workers, Local 11, [1989)  Spring  Sask. Labour Rep. 58; 
(D.B.) p. 1443; LRB File N  172-88. 

 
Refrigeration Installations, A Groli   of Honeywell Ltd-Honeywell Limitee, U.A. and Canadian 

Auto Workers Unio[1994 2nd Quarter Sask. Labour  Rep. 1 21(B.B.) p. 1319:LRB File 
No. 057-94. 

 
Regina Board of Police Commissio'l_ers, Regina Police Association Inc., [ 1993] 4th Quarter Sask. 

Labour Rep. 126; (J.H.) p. 907; LRB  File No. 250-93. 
 

Regina Board of Police Commissioners, Regina  Police Association Inc., [1994] 3rd Quarter Sask. 
Labour  Rep. 235; (B.B.) p,  563:LRB File No. 159-93. 

 
Regina Board of Police Commissi  ers, Regina  Police Association  Inc., (1994]  3rd Quarter  Sask. 

Labour  Rep. 272; (B.B.) p. 1604; LRB File No. 250-93. 
 

Regina Board of Police Commissitlhers , Regina Police Association Inc. and City of Regina, Ll994] 
1st Quarter Sask . Labour  86; (B.B) p. lJ51; LRB File Nos. 159-93 & 160-93. 

 
Regina Cartage&. Storage {1989) ltd ,C.B. R.T.,  (1990] Summer Sask.  Labour Rep. 41; LRB File 

No. 111-89. 
 

Regina Design Millwork Ltd , I.W /\., Locall-184, [1981]  May Sask. Labour Rep. 42; (N.S.) 
p. 323:LRB File No. 344-80. 

 
Regina District Health Board (Rert;'a Generl  Hospi al), C.U.P.E:; Locall76, [1994] 1st Quarter 

Sask. Labour Rep. 232, (Bf.) p. 1156, LRB F1le No. 263-9-'. 
 

Regina Exhibition Association, H.E.R.E., Local767, [1986] Apr. Sask. Labour Rep. 42; (D.B.) 
p. 755; LRB File Nos. 431-85  & 432-85. 

 
Regina Exhibition Association, H.k R.E., Local767, [1986]  Oct. Sask. Labour Rep. 43; (J.H.) 

p. 911 . LRB File No. 015-6. 
 

Regina Exhibition Association Ltd., S.J.B.R.W.D.S.U., [1991]  lst Quarter Sask. Labour Rep. 49: 
(R.H.) p. 185; LRB File N  . 075-90. 
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Regina Exhibition Association Ltd., S.J.B.R.W.D.S.U., [199J] 1st Quarter Sask. Labour Rep. 54: 

(R.H.) p. 338; LRB File No. 075-90. 
 

Regina Exhibition Association Ltd., S.J.B.R.W.D.S.U., [1992]4th Quarter Sask. Labour Rep. 75; 
(B.B.) p. 125LRB File No. 1 82-92. 

 
Regina Exhibition Association Ltd., S.J.B. R.W.D.S.U., [1993] 1st Quarter Sask. Labour Rep. 121; 

(B.B.) p. 291; LRB File Nos. 196-92 & 214-92. 
 

Regina Exhibition Association Ltd , S.J.B.R.W. D.S.U., [ 1 99314th  Quarter Sask. Labour Rep. 85: 
(B.B.) p. 865; LRB File Nos. 202-93 & 212-93. 

 
Regina Exhibition Association Ltd. , S.J.B.R.W.D.S.U., [1993) 4th Quaner Sask. Labour Rep. 216: 

(B.B.) p. 1002Reported again [1994] lst Quarter Sask, Labour Rep. 106: LRB File Nos. 
256-93, 257-93. 258-93. 259-93 & 260-93. 

 
Regina Exhibition Association Ltd..S.J.B.R.W.D.S.U., [1994] 2nd Quarter Sask. Labour Rep. 89: 

(J.H./B.B. ) p. 1266: LRB File No. 058-94. 
 

Regina General Hospital, C.U.P.E.. Local I 76. [1988] Fall Sask. Labour Rep. 35(D.B.) p. 1259; 
LRB File No. 165-87. 

 
Regina General Hospital, C.U.P.E., Locall76, [1989] Spring Sask. Labour Rep. 94; (D.B.) p. 1497; 

LRB File No. 271-88. 
 

Regina General Hospital, H.S.A.S..[1984] Mar. Sask. Labour Rep. 33(D.B.) p. 94; LRB File No. 
336-83. 

 
Regina General Hospital, Saskatchewan Association of Medical Laboratory Technologists, (19781 

July Sask. Labour Rep. 49:(N.S.) p. 131L_RB File Nos. 617-77 & 618-77. 
 

Regina Health Board, C.U.P.E., 11993) 2nd Quarter Sask. Labour Rep. 229; (J.H.) p. 675; LRB File 
No. 106-93. 

 
Regina Health District, C.U.P.E., Local 176; [1994] 4th Quarter Sask. Labour Rep. 156; (B.B.) p. 

1795LRB File No. 236-94. 
 

Regina Native Women's Association, S.G.E.U., [1986] Mar. Sask. Labour Rep. 19; (J.H.) p. 733 
LRB File No. 307-85. 

 
Regina Native Women's Association, S.G.E.U., [1986] July Sask. Labour Rep. 29; (J.H.) p. 86; LRB 

File Nos. 335-85.336-85, 337-85, 338-85, 339-85, 340-85, 341-85 & 342-85. 
 

Regina Native Women's Association,S.G.E.U., [1986] Nov. Sask. Labour Rep. 4L  (J.H.) p. 925; 
LRB File No. 342-85. 

 
Regina News Ltd. , S.J.B.R.W.D.S.U., Local568, [1987] Apr. Sask. Labour Rep. 56; (J.H.) p. 1051; 

LRB File No.205-86. 
 

Regina Pioneer Village Ltd.. C.U.P.E., Local 1138 and Volk, [1992] 2nd Quaner  Sask. Labour 
Rep. 60; (R.H.) p. 636; LRB File No. 209-91. 

 
Regina Pioneer Village Ltd., Regina Pioneer Village StaffNurses Association, [1990] Summer Sask. 

Labour Rep. 93; (R.H.) p. 94; LRB File Nos. 248-89 & 257-89. 
 

Regina Public Library Board , C.U.P.E., Local 1594, [1993] 1st Quarter Sask. Labour Rep. 276; 
(B.B.) p. 470; LRB File No. 250-92. 
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Regina Public School District No. 4.!Board of Education Administrative Personnel Union and Regina 

Collegiate Institute. (1 978] June Sask. Labour Rep. 44:(N .S.) p. 13:LRB File No. 380-77. 
 

Regina Transition Women's Society• S.G.E.U., [1983] Sept. Sask. Labour Rep. 52:(D.B.) p. 68 
LRB File No. 068-83. 

 
Regina's Market Square Early Chi/   Care Centre Inc. , C.U.P.E.. [ I 989J Spring Sask. Labour Rep. 

29: LRB File Nos. 196-88. l  7-88 & 198-88. 
 
Relax Industries  Ltd..Carpenters Provincial Council of Saskatchewan and Rydec Construction  Ltd., 

P 9811 June Sask. Labour Rep. 34: (N.S.) p. 360; LRB File No. OJ 4-81. 
 

Remai Investment Co. Ltd.. see Beu f l. 
 

Remai Investment Co.. E.C.W.U. anS.J .B.R.W.D.S.U.. IJ 992] 2nd Quarter Sask. Labour Rep. 97; 
(J .H.) p. 665; LRB File Nos. 027-92 & 028-92. 

 
Remai Investment Co. Ltd., H.E.R.IL Local767, [1989] Spring Sask. Labour Rep. 77: (J.H.) 

p. 1475: LRB File Nos. 155-88, 156-88 & 157-88. 
 

Remai Investment Co. Ltd. , Man 3k.S.J.B.R.W.D.S.U., (1987) Dec. Sask. Labour Rep. 35:(D.B.) 
p. 1 2 15LRB File No. 162-g7. 

 
Remai Investment Co. Ltd., S.J .B.R W.D.S.U., [1988] Fall Sask. Labour Rep. 76:(D.B.) p. 1331 ; 

LRB File Nos. 095-88, 096-88, 097-88. 098-88 & 099-88. 
 

Remai Investment Co.. S.J .B.R.W.D.S.U., [J990] Winter Sask. Labour Rep. 97; (J.H.) p. 229; LRB 
File Nos. 053-90,  054-90 & P56-90 to 058-90. 

 
Remai Investment Co., S.J.B.R.W.J?..S.U., (1990] Winter Sask. Labour Rep. 100; (J.H.) p. 276; LRB 

File Nos. 053-90. 054-90 & 056-90 to 058-90. 
 

Remai Investment Co..S.J .B.R.W.Jl).S.U., [1991] 4th Quarter Sask. Labour Rep. 48:(J.H.) p. 477; 
LRB File Nos. 056-90 to 058-90. 

 
Remai lnvestmelll Co., S.J.B.R.W,D.S.U., [J 991]4th Quarter Sask. Labour Rep. 56:(J.H.) p. 486; 

LRB File No. 143-91 . 
 

Remai Investment Co., S.J.B.R.W..S.U., [1993) 4th Quarter Sask. Labour Rep. 136: (B.B.) p. 918: 
LRB File Nos. 1 67-93 & I   8-93. 

 
Remai Investment Co., S.J.B.R.W p.S.U. and 592828 Saskatchewan Ltd., [1993] 2nd Quarter Sask . 

Labour Rep. 1 40; (J.H.} p.  83; LRB File No. 058-90. 
 
Remai lnllestment Co. Ltd. , S.J .B.  .W.D.S.U. and Piercy et al., fl 987] Oct. Sask. Labour Rep. 48: 

(0.8.) p. 1 1 60:LRB File   o. 040-87. 
 

Remai Investment Co., S.J.B.R.W D.S.U. and Ruff, fl993] 3rd Quarter Sask. Labour Rep. 103: 
(B.B.) p. 740; LRB File N  . 132-93. 

 
Remai Investment Co. Ltd., Wilso    and S.J.B.R.W.D.S.U., [1 990] Fall Sask. Labour Rep. 97; 

(J. H./R.H.) P. 205; LRB F  e No. 088-90. 
 
Saskatchewan  Joint Board, Retai  Wholesale Department Store Union, Loca/544, Hnati w.[l981J 

Feb. Sask.  Labour Rep. 54  (N.S. ) p. 510: LRB File No. 1 90-80. 
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Revelstoke Companies Ltd., C.G.W.U.. Local890, [1985] Oct. Sask. Labour Rep. 56; (D.B.) p. 595 
LRBFile Nos. 135-85, 136-85, 137-85, 138-85. 139-85, 140-85 & 141-85. 

 
Revelstoke Companies Ltd. , C.G.W.U., Local890, [1986] Apr. Sask. Labour Rep. 46;{D.B.) p. 760; 

LRB File Nos. 137-85, 139-85 & 141-85. 
 

Reve/stoke Companies Ltd., Heckel and Construction and General Labourers, Local 890, [l984] Oct. 
Sask. Labour Rep. 56; (DB.) p. 349; reasons for dissent, p. 352; LRB File No. 071-84. 

 
Rintoul, see Northern Telecom Company Ltd. 

 
Rite Way Mfg. Co. Ltd., Farm Implement Workers Association and U.S.W.A., [1980] July Sask. 

Labour Rep. 42:(N.S.) p. 271: LRB File Nos. 073-80 & 074-80. 
 

Rite Way Mfg. Co. Ltd. , Rosiak and U.S.W.A., fl981] Sept. Sask. Labour Rep. 46; (N.S.) p. 395: 
LRB File No. 138-81. 

 
Rite Way Mfg. Co. Ltd. , U.S.W.A., [1979] July Sask. Labour Rep. 35; (N.S.) p. 205; LRB File No. 

032-79. 
 

Rite Way Mfg. Co. Ltd., U.S.W.A., fl979)  Aug. Sask. Labour Rep. 56; (N.S.) p. 209; LRB File Nos. 
063-79, 069-79, 081-79, 083-79 & 087-79. 

 
Rite Way Mfg. Co. Ltd., U.S.W.A., [1980) May Sask. Labour Rep. 78; (N.S.) p. 251; LRB File No. 

006-80. 
 

Rosetown School Division No.43, C.U.P.E., Loca13002,  [1981] May Sask. Labour Rep. 49; (N.S.) 
p. 354; LRB File No. 385-80. 

 
Rosiak , see Rite Way Mfg. Co. Ltd. 

 
Royal Canadian Legion No. 56, S. E.l.U., Local336, [1987] Aug. Sask. Labour Rep. 45;  (D.B.) 

p. 1113; LRB File No. 090-87. 
 

Royal Canadian Legion No. 56, S.E.l.U., Local336, [1989) Spring Sask. Labour Rep. 93; (D.B.) 
p. 1495: LRB File No. 190-88. 

 
Royal Canadian Legion No. 56, S.E.I.U., Loca1336, [1990] Sununer Sask. Labour Rep. 99; (R.H.) 

p. 102; LRB File No. 192-89. 
 

Royal Canadian Legion Regina (Sask.) No.1 Branch, S.J.B.R.W.D.S.U., Local454, [ 1989] Spring 
Sask. Labour Rep. 56:(J.H.)  p. 1467; LRB File No. 067-88. 

 
Royal University Hospital, H.S.A.S. and S.E.I. U., Local 333, [1993] 2nd Quarter Sask. Labour Rep. 

167; (J.R) p. 6 11: LRB FileNo.  210-90. 
 
Royal University Hospital, H.S.A.S. and S.E.I.U., Local333, fl993] 3rd Quarter Sask. Labour Rep. 

128: (J.H. ) p. 767; LRB File No. 210-90. 
 

Royal U11iversity Hospital, H.S.A.S. and S.E.I.U., Loca1333, [1994] 1st Quarter Sask. Labour Rep. 
212: (J.H./B.B) p. 1118; LRB File Nos. 210-90 & 223-93. 

 
Royal University Hospital, H.S.A.S. and S.E.I.U., Local 333UH, [1994] 4th Quarter Sask. Labour 

Rep. 63; (B,B.) p. 1673; LRB File No. 272-93. 
 

Royal University Hospital, see Skomar. 
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Rural Municipality of Corman Park No. 344,I.U.O.E., Local 870, [1984] June Sask. Labour 

Rep. 44; (D. B.) p. 263;  LRB   i1e No. 006-84. 
 

Rural Municipality of Lipton, No. 2/rl, I.U.O.E., Local 870, [1993] 4th Quarter Sask. Labour Rep. 
119: (J.H.) p. 900; LRB File    os. 180-93, 181-93 & 182-93. 

 
Rydec Construction Ltd., see Relax 1  dustries Ltd. 

 
St. Joseph's Home, S.E.I.U., Local3 3, [1991] 2nd Quarter Sask. Labour Rep. 64(J.H.) p. 405: 

LRB FiJe No. 005-91 . 
 

SL Joseph's Hospital , S.V.N., Sisters of Charity of Montreal (Grey Nuns) and Foyer D'Youville, 
[1985] Apr. Sask. Labour Re  . 46(D.B.) p. 503; LRB File No. 378-84. 

 
St. Joseph's Union Hospital_ C.U.P.IL Locall304, [1984] July Sask. Labour Rep. 36; (D.B.) p. 

275: LRB File No. 470-83. 
 

St. Louis Alcoholism Rehabilitation Centre, S.G.E.A., [1981] May Sask. Labour Rep. 46; (N.S.) 
p. 352; LRB File Nos. 376-8  042-81 & 043-81. 

 
St. Louis Alcoholism Rehabilitation  f entre, S.G.E.A., [1981] Oct. Sask. Labour Rep. 35: (N.S.) 

p. 384; LRB File No. 375-80 
 

St. Paul's Hospital, H.S.A.S. and S.B.l.U., Local 333, [1994] 1st Quarter Sask. Labour Rep. 269; 
(B.B.) p. 1196; LRB FileNo 292-91. 

 
St. Paul's Hospital, S.E.J.U., Local 383, fl991l2nd Quarter Sask. Labour Rep. 78 :(R.H.) p. 426; 

LRB File Nos. 130-90, 205-90, 003-91 & 004-91. 
 

St. Paul's Hospital, S.U.N., [1989] SUmmer Sask. Labour  Rep. 46; (J.H.) p. 1536; LRB File No. 
283-88. 

 
Salem Industries Canada Ltd., Coostruction Workers Association, Locall51, [19861 June Sask. 

Labour Rep. 69; (D.B.) p, 85'4, LRB File Nos. 033-86 & 044-86. 
 

Salem Industries Canada Ltd., I.A.   .S.O.I.W.U, Local 771 and Construction Workers Association, 
Local 1 51, 11986] July Sask. Labour Rep. 40; (D.B.) p. 875LRB File Nos. 038-86 & 042- 
86. 

Salvation Army, Canada West, see  overning Council of the Salvation Army, Canada West. 

Santa Fe Foods Inc. , S.J.B.R.W.D.S.U., [1991] 2nd Quarter Sask. Labour Rep. 74(R.H.) p. 413; 
LRB File Nos. 014-91, 015-9f   & 016-91. 

 
Santa Maria Senior Citizens Home   c., C.U.P.E., Local2569, [1994] 4th Quarter Sask. Labour 

Rep. 134; (B.B.) p. 1770: LRFile No. 192-94. 

Saskatchewan Abilities Council, A...J.u., Local615 and Gerbrandt, fl990] Summer Sask. Labour 
Rep. 78; (J.H.) p. 56: LRB File No. 018-90. 

 
Saskatchewan Centre of the Arts, l.A.T.S.E., [1992] 3rd Quarter Sask. Labour Rep. 127;  (J.H.) p. 

61: LRB File No. 126-92. 
 

Saskatchewan Centre of the Arts, I.A.T.S.E., [1992] 3rd Quarter Sask. Labour Rep. 143: (J.H.) p. 
61; LRB File No, 126-92. 
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Saskatchewan Construction Labour Relations Council Inc. , Bricklayers and Masons International 

Union of America. Local3. Eckl Ceramics (1978) Ltd., Kantor and Gariepy, [1985] Mar. 
Sask. Labour Rep. 40: (D.B.) p. 459; LRB File Nos. 352-84 & 353-84. 

 
Saskatchewan Construction Labour Relations Council Inc.. Construction Labour Relations 

Association of Saskatchewan Inc., [19931 3rd QuarteSask. Labour Rep. 145; (B.B.) p. 787: 
LRB File No. 147-93. 

 
Saskatchewan Construction Labour Relations Council Inc., Construction Labour Relations 

Association of Saskatchewan Inc., [1993] 4th Quarter Sask. Labour Rep. 202; (B.B.) p. 993; 
LRB File No. 147-93. 

 
Saskatchewan Construction Labour Relations Council Inc., Construction Labour Relations 

Association of Saskatchewan Inc., [ 1994] 1st Quarter Sask. Labour Rep. 217; (B. B.) p. 1132; 
LRB File No. 023-94. 

 
Saskatchewan Construction Labour Relations Council Inc..Construction Labour Relations 

Association of Saskatchewan and Saskatchewan Provincial Building and Construction Trades 
Council, [1994] 2nd Quarter Sask. Labour Rep. 190: (B.B.) p. 1393; File No. 023-94. 

 
Saskatchewan Construction Labour Relations Council Inc., I.B.E.W., Locals 529 and 2038, [ 1982] 

Oct. Sask. Labour Rep. 43; (N.S.) p. 487:LRB File No. 323-82. 
 

Saskatchewan Construction Labour Relations Council Inc., Municipal Sidewalk, Curb and Gutter 
Construction Employers' Organization and C.G.W.U., Local890, [1980] Sept. Sask. Labour 
Rep 40: (N.S.) p. 289: LRB File Nos. 008-80 & 051-80. 

 
Saskatchewan Construction Labour Relations Council Inc., Glaziers Trade Div., Unionized Glass 

& Architectural Metal Contractors Association Saskatchewan Inc., International Brotherhood 
of Allied Trades, Glaziers Trade Division, [1984] Apr. Sask. Labour Rep. 38; (D.B.) p. 105: 
LRB File No. 028-83. 

 
Saskatchewan Co-operative Creamery Association Ltd , S.J. B.R.W.D.S.U., [1989] Winter Sask. 

Labour Rep. 44:(D.B.) p. 1820: LRB File No. 045-89. 
 

Saskatchewan Council for Crippled Children and Adults, see Shepherd and Rogers 
 

Saskatchewan Council for Crippled Children and Adults, see Shepherd and Rogers 
 

Saskatchewan Crop Insurance, Binkley, [1994] 2nd Quarter Sask. Labour Rep. 161; (B.B.) p. 1371; 
LRB File No. 061-94. 

 
Saskatchewan Government Insurance, Saskatchewan Insurance Office and Professional Employees 

Union, Local397, [1987) Mar. Sask. Labour Rep. 48; (D.B.) p. 1018; LRB File Nos. !25-86, 
126-86, 127-86 & 128-86. 

 
Saskatchewan  Health-Care Association, see Wolf Willow Lodge. 

 
Saskatchewan Health-Care Association.C.U.P.E., [1993] 2nd Quarter Sask. Labour Rep, 74: (B B.) 

p. 516; LRB File No. 006-93. 
 

Saskatchewan  Health-Care Association, Saskatchewan Insurance Office and Professional Employees' 
Union, Local 397, [1993] lst Quarter Sask. Labour Rep. 137; (J.H.) p. 310; LRB File No. 
049-92. 
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Saskatchewan H otel Ltd., C.B.R.T.,  1987] Feb. Sask. Labour Rep. 74(D.B.) p. 965: LRB File No. 

291-86. 
 

Saskatchewan H ousing Corporation. S.G.E.U., [1983J J ul y Sask. Labour Rep. 34: (D.B.) p. 44: 
LRB File No. 437-82. 

 
Saskatchewan  Housing Corporation,  S.G.E. U., [1983] Sept. Sask. Labour Rep. 54(D.B.) p. 71 , 

LRB File No. 189-83. 
 

Saskatchewan H ousing Corporation   S.G.E.U., [ 19861 May Sask. Labour Rep. 40; (D.B.) p. 764: 
LRB File No. 335-84. 

 
Saskatchewan Institute of Applied S ·ience and Technology, S.G.E.U., [1989) Summer Sask. 

Labour Rep. 51: (D.B.) p. 1542; LRB FileNo. 131-88. 
 

Saskatchewan ln.5titute of Applied &ience and Technology, S.G.E.U.. fl 989J Summer Sask. 
Labour Rep. 70: (D.B.) p. 15V1:LRB File No. 281-88. 

 
Saskatchewan Institute of Applied .Jience and Technology, S.G.E.U. and Saskatchewan Institute of 

Applied Science and Technol9gy Faculty Association, [1988] May Sask. Labour Rep. 42. 
(D.B.) p. 1275: LRB File Noi. 001-88 & 002-88. 

 
Saskatchewan Legal Aid Commission , C. U.P.E., Local 1949 and Neufeld, [1986]  Dec. Sask. Labour 

Rep. 33; (D.B.) p. 931; LRB    ile No. 089-86. 
 

Saskatchewan Liquor Board, see Basaraba. 
 

Saskatchewan Liquor Board.see Li uor Board of Saskatchewan. 
 

Sa.5katchewan Liquor Board.S.G.    A.. [1981] May Sask. Labour Rep. 37; (N.S.) p. 340; LRB File 
No. 256-80. 

 
Saskatchewan Liquor Board, S.G.E.U., [1985] May Sask. Labour Rep. 35; (D.B.) p. 528; LRB File 

Nos. 443-83  & 485-83. 
 

Saskatchewan Liquor Board. S.G..U. and Saskatchewan Brewers Association Ltd..[1985] July 
Sask  Labour Rep. 41; (D. B, p. 548; LRB File No. 100-83. 

 
Saskatchewan Liquor Board.S.G..U. and Saskatchewan Liquor Licensing Commission,  f1984J 

Aug. Sask. Labour Rep. 40; D.B.) p. 304; LRB File No. 490-83. 
 

Saskatchewan Liquor Licensing C mmission, see Saskatchewan Liquor  Board. 
 

Saskatchewan Power Corporation.E.C.W.U., Local 649, [1988] Winter Sask. Labou r Rep. 64: 
(J .H.) p. 1388; LRB file N  022-88. 

 
Saskatchewan Power Corporation.  .B.E.W., Local Union No. 2067, [1 976] Sask. Labour Rep. 33; 

(J .l.): LRB File No. 122-76 
 

Saskatchewan Power Corporation.J.B.E.W ., Local 2067 and Government of Saskatchewan, [1993] 
1st Quarter Sask. Labour Rep. 286; (B.B.) p. 487; LRB File No. 256-92. 

 
Saskatchewan Properv ManagemLt Corporation, S.G.E;U. and Brown, [1988] Winter Sask. 

Labour Rep. 53; (D.B.) p. 1372: LRB File No. 170-88. 
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Saskatchewan  Telecommunications, Communications and Electrical Workers of Canada, II 987] 
May Sask. Labour Rep. 55; (D.B.) p. 1090; LRB File No. 028-87. 

 
Saskatchewan  Telecommunications, Communications and Electrical Workers of Canada, 11987] 

May Sask. Labour Rep. 61(D.B.) p. 1098; LRB File No. 034-87. 
 

Saskatchewan Telecommunications, Communications and Electrical Workers of Canada, 119871 
May Sask. Labour Rep. 67:(D.B.) p. 1082; LRB File No. 013-87. 

 
Saskatchewan Telecommunications. Communications and Electrical Workers of Canada,  ( 1989] 

Spring Sask . Labour Rep. 68 :(J.H.) p. 1459: LRB File No. 158-88. 
 

Saskatchewan  Telecommunications, Communications Workers ofCanada.[l988] Apr. Sask. Labour 
Rep. 35.:(D.B.) p. 1265:LRB File No. 067-87. 

 
Saskatchewan Wheat Pool.G.S.U., LocallOOO, fl994] 4th Quarter Sask. Labour Rep. 176: (B.B.) p. 

1 816: LRB File No. 241-94. 
 

Saskatoon Board of Police Commissioners, Saskatoon City Police Association, [1993] 4th Quarter 
Sask. Labour Rep. 158; (B.B.) p. 941; LRB File No. 240-93. 

 
Saskatoon Board of Police Commissioners, Saskatoon City Police Association, [1993] 4th Quarter 

Sask. Labour Rep. 211; (B.B.) p. 988: Application for judicial review filed; LRB File No. 
282-93. 

 
Saskatoon City Hospital.H.S. A.S. and S.E.I.U.. Local 333, [1975]  Mar. Sask. Labour Rep. 60: LRB 

File No. 237-73-4. 
 

Saskatoon City Hospital, H.S.A.S. and S.E.l.U., Local 333, [1994] 4th Quarter Sask. Labour Rep. 
56:(B.B.) p. 1685; LRB File No. 266-93. 

 
Saskatoon City Hospital.S.E.l.U., Local333 and Loewen, [1990] Fall Sask. Labour Rep. 61; (J.H.) 

p. 149; LRB File No. 073-90. 
 

Saskatoon City Hospital, S.U.N., [1981] Sept. Sask. Labour Rep. 52; (N.S.) p. 388; LRB File No. 
247-80. 

 
Saskatoon City Hospital.S.U.N., [ 1990] Spring Sask. Labour Rep. 58; (J.H.) p. 5; LRB File No. 

165-89. 
 

Saskatoon Co-operative Association Ltd., U.F.C.W., Locall400, [1984] July Sask. Labour Rep. 44: 
(D.B.) p. 300; LRB File No. 112-84, 

 
Saskatoon Co-operative Association Ltd..U.F.C.W., Local1400, [1985] Apr. Sask. Labour Rep. 29; 

(D.B.) p. 486; LRB File Nos. 255-83 & 256-83. 
 

Saskatoon Co-operative Association Ltd., U.F.C.W., Local 1400, [ 1987] Mar. Sask. Labour 
Rep. 32: (D.B.) p. 885; LRB File No. 075-86. 

 
Saskatoon Co-operative Association Ltd., U. F.C.W., Local 1400, 11990] Winter Sask. Labour 

Rep. 118; (R.H.) p. 303; LRB File No. 042-90. 
 

Saskatoon Credit Union Ltd., U.F.C.W., Local 1400, [1982] May Sask. Labour Rep. 41;  (N.S. ) 
p. 407; LRB File Nos. 446-81 & 511-81. 
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Sa.'ikatoon Credit  Union Ltd . U.F.C.W., Local  1400. [ 1986] Apr. Sask. Labour Rep. 39; (J.H.) 

p  738: LRB File No. 241-85 
 

Saskatoon District Health Board at_!farkridge Centre, H.S.A.S. and S.E. I.U.. Local 333. 
[ 1994J 4th Quarter Sask. Lat>Cur Rep. 69; (B.B.) p. 1700: LRB File No. 015-94. 

 
Saskatoon District Health Board at Rarkridge Centre.S.E.I.U.. Local333, l l 994] 1st Quarter Sask. 

Labou r Rep. 238: (B.B.) p. I 63; LRB File No. 0 1 5-94. 
 

Saskatoon Drug&: Stationery ComptJny Ltd . U.F.C.W.. Local  1400.[1982] Apr. Sask. Labour Rep. 
44: (N.S.) p. 424; LRB File No. 395-81. 

 
Saskatoon Interval House.S.G. E.U. [1990] Fall Sask.  Labour Rep. 63:  (J .H.) p. 1 51; LRB File No. 

033..90. 
 

Saskatoon Public Library Board , C .P.E., Local 2269, [19891 Spring Sask. Labour Rep. 82: (D.B.) 
p. 1482:LRB File No. 257-sr . 

 
Saskatoon Separate School Board of the St Paul's Roman Catholic Separate School District No. 

20. C.U.P.E., Local 3730, [1,94] 2nd Quarter Sask. Labour Rep. 96; (B.B.) p. 1292; LRB 
File No. 01 7-94. 

 
Saskatoon Society for the PreventiJ, of Cruelty to Animals, C.U.P.E., Local 3477, f l993] 2nd 

Quarter  Sask. Labour Rep. 91; (B.B.) p. 536: LRB File No. 092-93. 
 

Saskatoon Society for the Preventiop ofCruely to Animals, C.U.P.E.. Local 3477. f 1994] 3rd 
Quarter Sask. Labour Rep. lOO; (B.B.) p. 1441: LRB File Nos. 007-94.008-94. 009-94,010- 
94, OJ 1-94 & 012-94. 

Schon, see Little-Borland Ltd 
 

Scheidt.see Pineland Co-operative  ssociation Ltd 
 

Schuett.sec Campbell West (1991)   td 
 

Selander  Enterprises Ltd , Chauffeurs, Teamsters and Helpers, Local 395, [1982] Apr. Sask. Labour 
Rep. 4 1: (J .l.): LRB File No  095-81 . 

 
Shamrock  School Division No. 38, C.U.P.E., Local2452, [19811 May Sask. Labour Rep. 47, (N.S.) 

p. 336: LRB File No. 383-80. 
 

Shaunavon Union Hospital.S.E.l.l}., Local 336, [1992] 3rd Quarter Sask. Labour Rep. 77; (B.B.) p. 
3:LRB File No. 021-92. 

 
Shaunavon  Union Hospit_al Boar'I S.E.LU ..? Local 336, [1993] 2nd Quarter Sask. Labour Rep. 129: 

(J . HJB.B.) p. 572, LRB F114 No. 29)-91. 
 

Shelly We: tern.see Western Grocets Ltd. 
 

Shelly Western.Alberta Food and Commercial Workers , Local401 and S.J .B.R.W.D.S.U., Local 
480. [ 1 980] Nov. Sask.  Labpur Rep. 37:(N.S.) p. 226; LRB File No. 166-80. 

 
Shelly Western,  U.F.C.W. and SJ..R.W.D.S.U., [1979) Dec. Sask. Labour Rep. 41; (N.S.) p. 226, 

LRB File No. 195-79. 
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Shelly Western, U.F.C.W. and SJ.B.R.W.D.S.U., fl980] Nov. Sask. Labour Rep. 38: (N.S.); LRB 
File No. 195-79. 

 
Shelly Western.U.F.C.W.. Locall400, [ 1983] Feb. Sask. Labour Rep. 43:(N.S.) p. 531:LRB File 

No. 408-82. 
 

Shelter Industries Inc.. Cook and I.W.A., Local  1-184, [ 1981] Mar. Sask. Labour Rep. 34; (N.S. ) 
p. 322: LRB File No. 368-80. 

 
Sheller Industries Inc..I.W.A. and C & M Management Services. [l979J  Feb. Sask. Labour Rep. 38: 

(N.S.) p. 147: LRB File No. 199-78. 
 

Slr elter Industries Ltd. , I.W.A., Locall-184,  Massey and Cook, (1981] Feb. Sask. Labour Rep. 51. 
(N.S.): LRB File No. 268-80. 

 
Shepherd and Rogers, Saskatchewan Council for Crippled Children and Adults and Saskatchewan 

Council for Crippled Children and Adults Employees Union, [1984] Feb. Sask. Labour Rep. 
42: (D.B.) p. 193: LRB File No. 248-83 to 251-83. 

 
Shepherd and Rogers. Saskatchewan Council for Crippled Children and Adults and Saskatchewan 

Council for Crippled Children and Adults Employees Union. [1985] Mar. Sask. Labour Rep. 
34: (D.B.) p. 472; LRB File No. 248-83 to 251-83. 

 
Sheraton Centre.Hotel, Motel, Restaurant Employees and Beverage Dispensers Union, Local 767. 

11981] Sept. Sask. Labour Rep. 50; (N.S.) p. 381; LRB File Nos. 211-81 & 212-81. 
 

Sherwood Co-operative Association Ltd., see Federated Co-operative Ltd. 

Sherwood Co-operative Association Ltd., seeM & B Trucking Ltd. 

Shenvood Co-operative Association Ltd., S.J.B.R.W.D.S. U., Local539, [1988) Fall Sask. Labour 
Rep. 82; (D.B. ) p. 1338; LRB File No. 194-87. 

 
Shoppers  Drug Mart. see Jadon Holdings Ltd. 

 
Shragge-Rehar Mfg. Ltd..I.A.B.S.O.I.W.U.. Local 771, [1988] Fall Sask. Labour Rep. 96; (D.B.) 

p. 1357; LRB File No. 034-88. 
 

Simpson. United Garment Workers of America, rt980] July Sask. Labour Rep. 43; (N.S.) p. 265: 
LRB File No. 069-80. 

 
Sinnaeve, see Johnson Controls Ltd. 

 
Sisters of Charity of Montreal (Grey Nuns),see SL Joseph's Hospital. 

 
Six Seasons Catering Ltd., U.S.W.A., [1992] 3rd Quarter Sask. Labour Rep. 80: (J.H.) p. 22:LRB 

File No. 018-92. 
 

Six Seasons Catering Ltd., U.S.W.A., [1994] 3rd Quarter Sask. Labour Rep. 311(B.B.) p. 1673; 
LRB File No. 11 8-94. 

 
Skomar.S.E.J .U., Local 333 and Royal University Hospital, (1992] 4th Quaner  Sask. Labour Rep. 

1 09; (J.H./B.B.) p. 142:LRB  File No. 181-92. 
 

Smith Roles Ltd., U.S.W.A., [1985] Aug. Sask. Labour Rep. 51; (D.B.) p. 555: LRB File Nos. J 15- 
85 & 116-85. 
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..'ollars et aL . C.U.P. E., 11982] Dec.   ask. Labour Rep. 38 (dissent at 43); (N.S.) p. 508: LRB File 

Nos. I 28-82 to 163-82. 
 

South Saskatchewan Hospital Centre.see Pasqua Hospital. 

South Saskatchewan Hospital Centr • see Plains Health Centre. 

South Saskatchewan  Hospital Centr  , see Wascana Hospital 

South Saskatchewan Hospital Centr , see Ward. 

Southeast Regional College.S.G.E.   ., [1992] 2nd Quarter Sask. Labour Rep. 75: LRB File No. 269- 
91. 

 
Southwest District Health Board.S..I.U., Local 336, [1994) 4th Quarter Sask. Labour Rep. 191: 

(B. B.) p. 1833; LRB File No. 158-94. 
 

Spalding.see Federal Pioneer Ltd. 
 

Spa"ow Electric Corporation. l.B.Eiw., Local 529. [ 1993] 4th Quarter Sask. Labour Rep. 79: 
(B.B. ) p. 859: LRB File No.  70-91. 

 
Star Phoenix, Saskatoon TypographiUnion, Local663, [1978] June Sask. Labour Rep. 46(N.S.) 

p. 16; LRB File No. 013-77. 
 

STEN-ED  Enterprises Inc.. H.E.R.E , Loca1767. ( 1986) Sept. Sask. Labour Rep. 63; (D.B.) p. 888: 
LRB File Nos. 111-86,  112-86 & 113-86. 

 
Sterling Crane- Division of Procra"F Inc., I.A.B.S.O.I.W., Local 771, [1992] 2nd Quarter Sask. 

Labour Rep. 51; (R.H.) p. 62  ; LRB File No. 096-91 . 
 

Sterling Crane- Division of Procrane Inc., l.A.B.S.O.I.W., Local 771, [1993] 2nd Quarter Sask. 
Labour Rep. 150: (B.B.) p. 5  3: LRB File No. 096-91 

 
Stretten.see National Electric Ltd. 

 
Sun/Baker  Joint Venture, see Sun Efectric (1975) Ltd 

 
Sun Electric (1975) Ltd . l.B.E.W., Uoca1 529 and Sun/Baker Joint Venture, (1985] July Sask. 

Labour Rep. 34; (D.B.) p. 536; LRB File No. 052-85. 
 

Sunnyland Poultry P_roducts.Ltd , S.B.R.W.D.S.U., [1 993] 2nd Quarter Sask. Labour Rep. 205: 
(J.H.) p. 651 . LRB F1le No.  8-91. 

 
Su11nyland Poultry Products Ltd , S   .B.R.W.D.S.U., [1 993l 2nd Quarter Sask. Labour Rep. 213; 

(J.H.) p. 658: LRB File No. J -92. 
 
Sunshin niform Sup  ly Servi es,  .J.B.R.W.D.S.U., Local 568, [1978] May Sask. Labour Rep. 

) I, (N.S.) p. 84. LRB F1le - 662-77. 
 
Super Valu. Alberta Food and Comrt'krcial Workers  Union, Local401, [1981] Oct. Sask. Labour 

Rep. 38: (N.S.) p. 375: LRB File No. 121-81. 
 
Super Valu Stores. see Westfair FoOds Ltd 
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Superior Hard Chrome Inc. , Tebb. McPherson and U.S.W.A., ( 1 994) 4th Quarter Sask. Labour Rep. 

161; (B.B.); LRB File No. 216-94. 
 

Superior Hard Chrome lnc. , U.S.W.A., Local5917 and Woroschuk, [1992]2nd Quaner  Sask. 
Labour Rep. 94: (J.H.) p. 661: LRB File Nos. 057-92, 158-92 & 059-92. 

 
Swift Current Nursing Home Inc. , S.U.N. and S.E.I.U., [1989) Fall Sask. Labour Rep. 65; (D.B.) 

p. 1777; LRB Fjle Nos. 199-88 & 255-88. 
 

Swift Current Rural School Di•ision No. 75, S.G.E.A. and Government of Saskatchewan,  (19801 
Aug. Sask. Labour Rep. 51:  (N.S.) p. 274; LRB FileNo. 081-80. 

 
Swift Current Union Hospital.see Battlefords Union HospitaL 

 
Sydiaha, University of Saskatchewan Faculty Association, Administrative and Supervisory  Personnel 

Association and University of Saskatchewan, [1982] Aug. Sask. Labour Rep. 48: (N .S .) p. 
469LRB File Nos. 075-82 & 078-82. 

 
Tanar Lloydminster Maintenance Ltd , I.B.B., U.B.C.J.A., Locall985, C.G.W.U., Local 890 and 

E.C.W.U, Local 649, [1992] 1st Quarter Sask. Labour Rep. 56: (R.H.) p. 544;  LRB File 
Nos. 255-91, 267-91.274-91 & 303-91. 

 
Tebb.see Superior Hard Chrome Inc. 

 
Telmed Construction Ltd .U.B.C.J.A., Local1867, [1976] Aug. Sask. Labo Rep. 31; (C.P.): LRB 

File No. 318-74-5. 
 

Tesco Electric Ltd , I.B. E.W., Local2038, [1990] Summer Sask. Labour Rep. 57; (R.H.) p. 46; LRB 
File No. 267-89. 

 
Thomas, see National Electric Ltd. 

 
Thorpe Brothers Ltd , S.M.W.I.A., Local296, [1984] Oct. Sask. Labour Rep. 42; (D.B.) p. 521.1. 

LRB File No. 254-84. 
 

Tomkins. University of Regina Faculty Association, [1992] 2nd Quarter Sask. Labour Rep. 76; (R.H.) 
p. 618;  LRB File No. 306-91. 

 
Tourism Industry Association of Saskatchewan Inc., S.G.E.U. and Government of Saskatchewan, 

(19891 Winter Sask. Labour Rep. 63; (D.B.) p. 1845; LRB File Nos. 119-87 & 217-87. 
 

Town of Battleford, C.U.P.E., Local 3003, (1981] Feb. Sask. Labour Rep. 59; (N.S.); LRB File No. 
291-79. 

 
Town of Leader, S.E.U, Local336, [1978] Mar. Sask. Labour Rep. 46; (N.S.) p. 48; LRB File No. 

551-77. 
 

Town of Maple Creek , C.U.P.E., [1993] 2nd Quarter Sask. Labour Rep. 71; (B.B.) p. 513; LRB File 
No. 269-92. 

 
Town of Moosomin, C.U.P.E., Local3737, f l994] 2nd Quarter Sask. Labour Rep. 92: (B.B.) p. 

1287; LRB File No. 038-94. 
 

Town ofShaunavon.S.E.I.U.. Local 336, fl 987] Dec. Sask. Labour Rep. 37: (D.B.) p. 1217; LRB 
File No. 151-87. 
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Town of Unity, C.U.P.E., Local2752 [1988] Fall Sask. Labour Rep. 80: (D.B.) p. 1336LRB File 
No. 041-88. 

 
Town of Watrous, C.U.P.E.. Local 37, [1993] 4th Quarter Sask. Labour Rep. 52: (B.B.) p. 829 

LRB File No. 128-93. 
 

Trail-Rite Flatdecks Ltd. , Boen and (W.A.. Locall-184, [1982] Aug. Sask. Labour Rep. 47(N.S.) 
p. 477:LRB File No. 165-82. 

 
Trail-Rite Flatdecks Ltd. , I.B.E. W..   ocals 529 and 2038, fl 982] Oct. Sask. Labour Rep. 42:(N.S.) 

p. 476: LRB File Nos.  l77-8J & 180-82. 
 

Trek Management Ltd.. see Cana CO(Istructioh Co. Ltd. 
 

Triad Power Ltd., l.B.E.W., Local 5  9, [1985] Oct. Sask. Labour Rep. 37; (J.H.) p. 637; LRB File 
Nos. 11 8-85, J 19-85. 120-85  121-85, 122-85, 131 -85, 132-85 & 133-85. 

 
Tricil Ltd. - Trici/ Limitee, Cbauffeu s, Teamsters and Helpers  Union, Local 395, L 1986] May Sask. 

Labour Rep. 48; (D.B.) p. 7; LRB File No. 334-85. 
 

Twin Rivers District Health  Board, S.U.N., [1994] 3rd Quarter Sask. Labour Rep. 132; (B.B.) p. 
1476; LRB File No. 109-94. 

 
United Masonry Construction Ltd. ,  .U.B.A.C., Local3, [1 980] May Sask. Labour  Rep. 66:(N.S.) 

p. 256: LRB File No. 285-79 
 

United Masonry Construction Ltd. , I.U.B.A.C., Local 3, 1 1 9841 Oct. Sask. Labour Rep. 37; (D.B.) 
p. 357; LRB File No. 115-84 

 
United Masonry Construction Ltd.,  oberznek and I.U.B.A.C.. Local3. [1984] Oct. Sask. Labour 

Rep. 35:(D.B.) p. 353: LRBIFile No. 245-84. 
 

Universal Engine Service&: Supply 'f nc. , U.S.W.A., [1985] Oct. Sask. Labour Rep. 58; (D.B.) 
p. 604: LRB File Nos. 163-8  , 164-85 & 165-85. 

 
Universal Engine Service&: Supply'f nc., U.S.W.A., [19861 Feb. Sask. Labour Rep. 69; (D.B.) 

p. 699:LRB File Nos. 168-8  . 200-85, 201-85, 202-85, 203-85. 204-85, 205-85, 206-85, 
207-85 & 208-85. 

 
University Hospital, S.E.I.U., Local  33UH, [1987] Dec. Sask. Labour Rep. 4 1; (D.B.) p. 1213; LRB 

File No. 1 33-87. 
 

University  Hospital.S.U.N., [1982] f\-iay Sask. Labour Rep. 58; (J.I.) p. 426; LRB File No. 577-81. 
 

University Hospital.S.U.N.. [1984]    ov. Sask. Labour Rep. 31; (D.B.) p. 399; LRB File No. 089-84. 
 

University Hospital.S. U.N., Unive . ity of Saskatchewan Faculty Association and University of 
Saskatchewan,  [1988] Mar. Sask. Labour  Rep. 41 ; (J.H.) p. 1256; LRB File No. 239-87. 

 
University of Regina, Adrninjstrativ  Personnel Group at the University of Regina, [1983] Apr. Sask. 

Labour Rep. 61: (D.B.) p. 1  LRB File No. 202-81. 
 
University of Regina , C.U.P.E.. Loqtll975, [1994] 3rd Quarter Sask. Labour Rep. 91; (B.B.) p, 

1432; LRB File No. 1 46-94 
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University of Regina, C.U. P.E., Local 1975, (1994] 3rd Quarter Sask. Labour Rep. 194: (J.H./B.B.) 

p. 1547; LRB File No. 1 45-94. 
 

University of Regina, University of Regina Faculty Association, [1987] May Sask. Labour Rep. 43; 
(D. B.) p. 1075LRB File No. 390-86. 

 
University of Regina , University of Regina Faculty Association. [1992] 2nd Quarter Sask. Labour 

Rep. 89; (J.H.) p. 651; LRB FileNo. 035-92. 
 

University of Regina Faculty Association, see Tomkins. 
 

University of Regina Students' Union, C.U.P.E., Local 1486, ( l992}2nd Quarter Sask. Labour Rep. 
96; (J.H.) p. 657; LRB File Nos. 084-92.085-92, 086-92, 087-92 & 088-92. 

 
University of Saskatchewan, see University HospitaL 

 
University of Saskatchewan, C.U.P.E., Local 1975, [1990] Sununer Sask. Labour Rep. 97(J .H.) 

p. 99; LRB File No. 040-90. 
 

University of Saskatchewan. C.U.P. E., Local 1975 04, [1992] 2nd Quarter Sask. Labour Rep 83; 
(R.H.) p. 606:LRB File No. 311-91 . 

 
University of Saskatchewan, C.U.P.E, Loca13287, (1989] Sununer Sask. Labour Rep. 37; (D.B.) 

p. 1522LRB File No. 063-88. 
 

University of Saskatchewan , University of Regina Faculty Association, [1986] Apr. Sask. Labour 
Rep. 34; (D.B.) p. 744; LRB File No. 070-85. 

 
University of Saskatchewan, University of Saskatchewan Faculty Association, (1980) Aug. Sask. 

Labour Rep. 47:(N.S.) p. 550; LRB File No. 184-79. 
 

University of Saskatchewan, University of Saskatchewan Faculty Association, [1989] Fall Sask. 
Labour Rep. 52; (D.B.) p. 1645; LRB File No. 254-88. 

 
University of Saskatchewan, University of Saskatchewan Faculty Association, [1990] Spring Sask. 

Labour Rep. 30; (D.B.) p. 1653; LRB File No. 280-88. 
 

University of Saskatchewan, University of Saskatchewan Faculty Association, r 19941 4th Quarter 
Sask. Labour Rep. 200; (J.H.) p. 1843; LRB File No. 124-94. 

 
University of Saskatchewan, see Sydiaha. 

 
Urban Construction Ltd.,see Hampel Construction Ltd. 

 
Ursel Constructors  Ltd., U.A., Local264, (1989] Fall Sask. Labour Rep. 47; (D.B.) p. 1638; LRB 

File No. 035-89. 
 

Van Beselaere see Macdonalds Consolidated Ltd. 
 

Vector Construction  Ltd., Operative Plasterers and Cement Masons, Local 442, [1992] 2nd Quarter 
Sask. Labour Rep. 82:(J.H.) p. 660; LRB File No. 307-91 . 

 
Versa Services, S.J.B.R.W.D.S.U., [1994] 3rd Quarter  ask. Labour Rep. 176; (J.H./B.B.) p. 1528; 

LRB File Nos. 090-94. 091-94 & 092-94. 
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Versa Services Ltd. , C.U.P.E., Local  975-01, [1993]  lst Quarter Sask. Labour Rep. 174:(B.B.) p. 
358; LRB File No. 170-92. 

 
Victoria Inn, Hotel Employees and Rtaurant Employees, Local 767, [1994] 3rd Quarter Sask. 

Labour Rep. 136: (B.B.) p. 1480; LRB File Nos. 125-94, 130-94 & 131-94. 
 

Victoria Union Hospital, see Battlefords Union HospitaL 
 

Victoria Union Hospital ,C.U.P.E., Lpcal84, (1985] Aug. Sask. Labour Rep. 29: (D.B.) p. 562; LRB 
FileNo. 418-84. 1 

 
Victoria Union Hospital.S.U.N.. [ 19 6] Apr. Sask. Labour Rep. 49; (D.B.) p. 751: LRB File No. 

199-85. 
 

Victoria Union Hospital Board, H.S.I<\.S. and C.U.P.E., Local 84, [1976] Feb. Sask. Labour Rep. 
37: LRB File Nos. 193-73-4 & 194-73-4. 

 
VicWest Steel Inc., S.M.W.l.A, Loca  296, [1988] Feb. Sask. Labour Rep. 55; (D.B.) p. 1239:LRB 

File No. 072-87. 
 

VicWest Steel Inc., U.S.W.A., [I988  Jan. Sask. Labour Rep. 33; (D.B.) p. 1227; LRB File No. 128- 
87. 

 
VicWest Steel Inc.. U.S.W.A., [1989  Summer Sask. Labour Rep. 77; (D.B.) p. 1581LRB File No. 

270-88. 
 

JV.  F.Botkin Construction  Ltd., Chauffeurs, Teamsters and Helpers, Local 395 and Concrete 
Workers Association, [1978) Mar. Sask. Labour Rep. 48; (N.S.) p. 51 ; LRB File Nos. 555-77 
& 566-77. 

 
Wapiti Regional Librar)l Board, c.q.P.E.,Locall788, (1984) Nov. Sask. Labour Rep. 48; (D.B.) p. 

407; LRB File No. 072-84. 
 

Wappel Concrete and Construction Ltd.,I.U.O.E., Local 870, [1 984] Apr. Sask. Labour Rep. 33; 
(D.B.) p. 209:LRB File No.  02-83. 

 
Ward , S.U.N. and South SaskatcheHospital Centre, [1988] Winter Sask. Labour Rep. 44:(D.B.) 

p. 1359; LRB FileNo. 031-g· 
 

Ward , S.G.E.U., [1994] 4th Quarter Sask. Labour Rep. 94; (J.H.) p. 1729; LRB File No. 173-94. 
 

Wascana Hospital , S.G. E.A , (1978l June Sask. Labour Rep. 41: (N.S.) p. 103; LRB File No. 008- 
78. 

 
Wascana Hospital , S.G.E.U., South   askatchewan Hospital Centre and Sperling et al., [ 1983] Jan. 

Sask. Labour Rep. 41;  (N.S) p. 511LRB File Nos. 307-82 & 324-82. 
 

Wascana Rehabilitation Centre.H..A.S. and S.G.E.U., [1994] 4th Quarter Sask. Labour Rep. 100: 
(B.B.) p. 1735; LRB File N265-93. 

 
Wascana Rehabilitation Centre, S.  .E. U., [1991] 3rd Quarter Sask. Labour Rep. 56; (R.H.) p. 453: 

LRB File Nos. 199-90 & 23  -90. 
 

Wascana Rehabilitation Centre, S.G.E.U., [1993]lst Quarter Sask. Labour Rep. 167: (B.B.) p. 349; 
LRB File No. 236-92 . 
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WaterGroup Canada Ltd. , Dreher, S.J.B.R.W.D.S.U. and Aquafine Water  Inc.. [1993] 3rd Quarter 

Sask.  Labour  Rep. 131 ; (J.H.) p. 770; LRB File No. 033-93. 
 

WaterGroup Companies Inc. , S.J .B. R.W.D.S.U., [1992]  1st Quarter  Sask. Labour Rep. 68(R.H. ) 
p. 568; LRB  File No. 011-92. 

 
WaterGroup Canada Ltd., S.J.B.R.W.D.S. U., [1992] 3rd Quarter  Sask.  Labour  Rep. 121; (B.B. ) p. 

54; LRB File No. 197-92. 
 

WaterGroup Companies Inc., S.J.B.R.W. D.S.U, [1993]  1st Quarter Sask. Labour Rep. 252; (J.H.) p. 
432; LRB  File No. 009-93. 

 
WaterGroup Canada Ltd..S.J .B. R.W.D.S.U., [1993]  2nd Quarter Sask.  Labour  Rep. 176; (J.H.)  p. 

636: LRB File No. 011-92. 
 

WaterGroup Canada Ltd., S.J.B.R.W.D.S.U., [1993]  2nd Quarter  Sask. Labour Rep. 185; (J.H.) p. 
627; LRB File Nos. 052-92, 053-92 & 054-92. 

 
WaterGroup Canada Ltd. , S.J.B.R.W.D.S.U., [1993]  3rd Quarter  Sask. Labour Rep. 114;  (J.H.) p. 

752; LRB  File No. 009-93. 
 

WaterGroup Canada Ltd., S.J.B.R.W .D.S.U. and Aquafine Water  Ltd., [1993] 1st Quarter Sask. 
Labour  Rep. 111; (B.B.) p. 271; LRB File No. 197-92. 

 
WaterGroup Canada Ltd., S.J.B.R.W.D.S.U. and Fettes, [1993] 2nd Quarter Sask. Labour Rep. 193; 

(J.H.) p. 621: LRB  File No. 056-92. 
 

WaterGroup Canada Ltd., S.J.B. R.W.D.S.U., Aquafine Water  Inc., Fettes and Musbka, [1993)  2nd 
Quarter Sask. Labour Rep. 199;  (J.H.) p. 645; LRB File Nos. 107-92, 108-92 & 109-92. 

 
Wayne's Transport (1984) Ltd. , S.J.B.R.W.D.S.U., Local454 and Mitchell, [1985] Oct. Sask . 

Labour  Rep. 64: (D.B.) p. 620; LRB File No. 045-85. 
 

Weathered, see Harmon International Industries Inc. 
 

Westank-Wil/ock , U.S.W .A., Local4728, [1980)  May Sask. Labour Rep. 72; (N.S. ) p. 242; LRB File 
Nos. 315-79, 316-79, 317-79, 002-80 & 003-80. 

 
West-Can Photo & Graphic Supply Ltd., seeKroma Kolor Processing Lab. 

 
Westee/ Products Ltd., U.S.W.A.. Local 4235, [1990] Summer  Sask. Labour Rep. 65; (R.H.) p. 68; 

LRB File No. 263-89. 
 

Westeel-Rosco Ltd., see Clark Roofing (1964) Ltd . 
 

Western Automatic Sprinklers (1983) Ltd., Flaman and U.A., [1989] Spring Sask. Labour Rep. 45: 
(D.B.) p. 1426: LRB File No. 045-88. 

 
Western Automatic Sprinklers (1983) Ltd., U.A., [1988} Jan. Sask. Labour Rep. 42; (J.H.) p. 1222 

LRB File No. 134-87. 
 

Western Automatic Sprinklers (1983) Ltd., U.A., Local  179, [1986] May Sask.  Labour Rep.  52; 
(D.B.) p. 775LRB File No. 293-85. 

 
Western Automatic Sprinklers (1983) Ltd., U.A., Local  179, [1989]  Fall Sask.  Labour Rep. 37; 

(D.B.) p. 1623; LRB File No. 263-88. 
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Western AutomotiveRebuilders Ltd., S.J.B.R.W.D.S.U., [1993] 4th Quarter Sask. Labour Rep. 146 
(B.B.) p. 928; LRB file No. 2  3-93. 

 
Westem Automotive Rebuilders Ltd. , SJ.B.RW.D.S.U., [1994) 2nd Quarter Sask. Labour Rep. 209: 

(J.H./B.B.) p. 1423: LRB File  os. 078-94, 079-94 & 080-94. 
 

Western Automotive Rebuilders Ltd.  S.J.B.R.W.D.S.U. and Dudra. Bui and Cat Le. [1993] 1st 
Quarter Sask. Labour Rep. 15p: ( B.B.) p. 335; LRB File Nos. 239-92 & 263-92. 

 
Western Ca adian Beef P_ackers td1._L.F .C.W .. Loca1226-2, r199214th Quarter Sask. Labour Rep. 

114.(B.B.) p. 132. LRB Ftle No. 201-92. 
 

Western Canadian Beef Packers Lttl   U.F.C.W., Local 226-2, [ 1993] lst Quarter Sask. Labour Rep. 
189;  (B.B. ) p. 376:LRB Fil  o. 229-92. 

 
Western Grocers, A Division of West[air Foods Ltd., S.J.B.R.W.D.S.U., [1992] 4th Quarter Sask. 

Labour Rep. 83: (B.B.) p. 99LRB File No. 168-92. 
 

Western Grocers, A Division of Westfair Foods Ltd., S.J .B.R.W.D.S.U.. [1993] 1st Quarter Sask. 
Labou r Rep. 81: (B.B.) p. 233; LRB File No. 168-92. 

 
Western Grocers, A Division of Westfair Foods Ltd., U.F.C.W., Local 1400, [1993] 1st Quarter 

Sask. Labour Rep. 195; (B.B0 p  383; LRB File No. 010-93. 
 

We.tern Roto Thresh Ltd.. U.S.W.A., [1977] May Sask. Labour Rep. 33; (N.S.) p. 5; LRB File No. 
236-77. 

 
Western Roto Thresh Ltd., Abrametz and U.S.W.A., [1977J June Sask. Labour Rep. 33; (N.S.) 

p. 116; LRB File No. 250-77 
 

Westfair Foods Ltd., see Shelly Wes ern. 

Westfair Foods Ltd., see Super Valu. 

Westfair Foods Ltd., see Western G ocers Ltd. 
 

Westfair Foods Ltd., S.J .B.R.W.D.S!.U., [1993] 2nd Quart.er Sask. Labour Rep. 100; (B.B.) p. 542; 
LRB File Nos. 007-93 & 01 l-93. 

 
Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1993] 3rd Quarter Sask. Labour Rep. 79; (B.B.) p. 715, 

LRB File No. 156-93. 
 

Westfair Foods Ltd., S.J.B.R.W.D..U. and U.F.C.W., Local 1400, 11992] 4th Quarter Sask. Labour 
Rep. 100: (B.B) p. 86: LRB File No. 096-92. 

 
Westfair Foods Ltd. , S.J.B.R.W.D..U., Local454, [1984] May Sask. Labour Rep. 50; (D.B.) p. 73; 

LRB File No. 055-83. 
 
Westfair Foods Ltd..S.J.B.R.W.D.  .U.. Loca1454, [1992] 4th Quarter Sask . Labour Rep.83; (B.B.) 

p. 99; LRB File No. 168-92. 
 
Westfair Foods Ltd..S.J .B.R.W.D.S.U., Local454.[1993) 1st Quarter Sask. Labour Rep. 57; (B.B.) 

p. 282; LRB File No. 007-91. 
 
Westfair Foods Ltd., S.J .B.R.w.oJu., Loca1454, [1993) 1st Quarter Sask. Labour Rep. 86; (B.B.) 

p. 240; LRB File Nos. 220-2 & 221-92. 
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ARBITRATION 

 
Deferral  to  - Alleged  violation  of  s.  ll(l)(d) - Where  parallel  proceedings  are  instituted  under 

collective agreement and arbitrator  has jurisdiction over every constituent  element of unfair 
labour  practice,  Board dismisses application without prejudice to  Union's right to  reappl y if 
arbitrator  su bsequently determines he lacks jurisdiction. (J.H./R.H.)  p. 2 10; LRB File No. l50- 
89. 
Canadian Linen Supply Co. Ltd. , S.J.B.R.W.D.S.U., [1990j Summer Sask. Labour Rep. 48. 

 
Deferral to - Board declines to accept Union's argument that Board should assume  jurisdiction even 

when dispute  is  arbitrable  and  suitable  remedy is available  through  arbitration   and  upon 
grounds  that  grievances  are  oriented  to  employee-employer  relationship  and  unfair  labour 
practice is focused on union-employer relationship. (B.B.) p. 383LRB  File No. 010-93. 
Western Grocers, A Di1-·ision  of Westfair  Foods Ltd., U.F.C.W., Local 1400, [1993)  1st 
Quarter Sask. Labour Rep. 195. 

 
Deferral to - Board discourages practice of referring same events to arbitration  and to Board. (N.S.) 

p. 398; LRB File Nos. 044-81 & 045-81. 
Manitoba & Saskatchewan Coal Company Ltd., United Mine Workers of America, [19811 
Sept. Sask. Labour Rep. 48. 

 
Deferral to - Board does not interpret or enforce collective agreements - When essence of complaint is 

that  collective  agreement  is  breached and  arbitrator  could  provide  complete  relief,  matter 
should be dealt with by arbitrator. {D,B.) p. 868; LRB File Nos. 412-85 & 413-85. 
Woodland.Enterprises Ltd., I.W.A., Local 1-184, [1986] July Sask. Labour Rep. 35. 

 
Deferral  to - Board follows policy of conditional deferral  to arbitrator  where arbitrator appears  to 

Board to have concurrent jurisdiction over suspensions and reprimands. (R.H.)  p. 599: LRB 
File No. 228-91 . 
Plains Poultry Ltd. S.J.B.R.W.D.S.U., [1992] 1st Quarter Sask. Labour Rep. 94. 

 
Deferral to -Board holds that unilateral change to terms and conditions during term of agreement is not 

violation of s. 1I (I)(c) but is essentiall y breach of collective agreement - Arbitration is proper 
forum. (N.S.) p. 103; LRB File No. 008-78. 
Wascana Hospital, S.G.E.A., [1978] June Sask. Labour Rep. 41. 

 
Deferral to - Board intends to discourage applications alleging unfair labour practice when complaint 

could be taken to arbitration. (J.H./D.B.) p. 1408; LRB File No. 118-88. 
Estevan  Co-operative Association  Ltd.,  S.J.B.R.W.D.S.U.,  [1989]  Spring  Sask. Labour 
Rep. 33. 

 
Deferral to - Board refuses to defer to arbitrator  when only Board has authority to determine all issues 

in manner that binds all parties in single proceeding. (J.H./R.H.) p. 74; LRB File No. 256-88. 
Federated Co-operative Ltd. , S.J.B.R.W.D.S.U., Locals  539  and  540  and  Sherwood  Co- 
operative Association Ltd., [1989J Fall Sask. Labour Rep. 60. 

 
Deferral to - Board  will assume jurisdiction over complaint where complaint seeks to enforce rights 

that owe their existence to The Trade Union Act and which cannot be altered by private 
negotiations - Board will defer to arbitration when complaint seeks to enforce rights that owe 
their existence to collective agreement - Board will consider as factor whether grievance  has 
been filed. (D.B. ) p. 1018; LRB File No. 125-86. 
Saskatchewan   Government  Insurance,  Saskatchewan  Insurance  Office and  Professional 
Employees Union, Local 397, [1987) Mar. Sask. Labour Rep. 48. 
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ARBITRATION - continued 
 

Deferral to - Board will defer to arbiqation  procedure where complaint is related to unilateral  change 
of  term  of  employment  whethere  is collective  agreement  with grievance  and  arbitration 
procedure in existence. (D.B.)   . 1213; LRB File No. 133-87. 
University Hospital, S.E.I. U. Locai333UH, [19871 Dec. Sask. Labour Rep. 41. 

 
Deferral to - Board  will not defer  to arbitrator  when impugned conduct  amounts  to  repudiation  of 

Union or denial of existence cif collective agreement.  (J.H./D. B.) p. 1408: LRB File No. 118- 
88. 
Estevan  Co-operative  Assocf ation  Ltd.. S.J.B.R.W.D.S.U.,  fl 989]  Spring  Sask.   Labour 
Rep. 33. 

 
Deferral to - Board will not defer to bitrator where union complains that employer has threatened or 

denied pension or other bene  ts to employee  by reason of lock-out - Relief sought  by union 
before Board  is declaration      d cease and desist order. not orders  requiring employer to pay 
benefits. as claimed in grievan e. (D.B.) p. 1 265: LRB File No. 067-87. 
Saskatchewan  TelecommuniJptions, Communications  Workers ofCanada, [1 988) Apr. Sask. 
Labour Rep. 35. 

 
Deferral to - Board will not defer to a   itrator where union is alleged to have obstructed grievance and 

arbitration  process. (D.B.) p.  653; LRB File No. 280-88. 
University of Saskatchewan, University of Saskatchewan Faculty  Association, [1990) Spring 
Sask. Labour Rep. 30. 

 
Deferral  to - Board  will  respect choice of  forum  made  by  parties  in collective  agreement  - Pre- 

conditions that must be established are that dispute before Board and arbitrator are same and 
that arbitrator has jurisdiction to give suitable  remedy - Is generally necessary  for Board to 
reserve on motion and hear case as Board  is in position to evaluate  merits of motion  to defer 
only after hearing evidence.  (Il.B.) p.798; LRB File Nos. 166-93, 179-93 & 207-93. 
Con-Force Structures  Ltd. , C.G.W.U., Local  180,  [1993] 3rd  Quarter  Sask.  Labour  Rep. 
156. 

 
Deferral to - Conditional  deferral  to     bitration  is ordered where it appears  to Board that  dispute  is 

arbitrable.  (J.H./R.H.) p. 4081·    RB File No. 001-91. 
Westfair Foods Ltd., U.F.C. ., Local 1400, [199112nd Quarter Sask. Labour Rep. 67 

 
Deferral to : Conditional defeal  to  bitration is ordered where it appears  to Board that  dispute  is 

arbitrable. (J.H./R.H.), LRB F le No. 185-91. 
Westfair Foods Ltd. (unrepoj); quashed on appeal, [1992] 3rd Quarter Sask. Labour Rep. 
4 1  (C.A.). 

 

Deferral  to  - Difficulty  arises  where 'Board  and  arbitrator   have  concurrent  jurisdiction  over  same 
parties  and  same issue  - The Trade  Union  Act  makes decision  of each final,  binding and 
enforceable  in same manner - Inconsistent  verdicts and double  litigation  are not intention of 
Legislature - The Trade Unlo1  Act gives Board discretion to refuse to hear application  where 
arbitrator  has concurrent jurisdiction - Board's  commitment to arbitration  process  is firm but 
not absolute  - Circumstances  ±here Board will not defer are enumerated - When Board defers 
to arbitrator, Board will adjou    application or dismiss without prejudice to applicant's  right to 
bring matter  back  before Boa d if it is determined that  arbitrator lacks  jurisdiction. (R.H.) 
p. 171: LRB File No. 155-89. 
City of Saskatoon, C.U.P.E.,   ocal59, fl 990] Fall Sask. Labour Rep. 77. 
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ARBITRATION- continued 
 

Deferral  to -Events constitute both violation of collective agreement  and The. Trade Union Act- Board 
has discretion whether it will  hear  unfair  labour  practice  - Cogent  reasons are  req uired for 
Board   to  decline  jurisruction   - Ordinarily   if  aggrieved   party   has   commenced  grievance 
proceedings Board  will decline jurisdiction  to hear unfair labour  practice.   (N.S.) p. 242:LRB 
File Nos. 315-79, 317-79,002-80 & 003-80. 
Willock Industries Ltd., U.S.W.A., Local4728, [1980]  May Sask. Labour Rep. 72. 

 
Deferral  to  - General   rule  - Wbere dispute   really   alleges   violation   of  collective   agreement  and 

arbitration provisions afford  complete relief,  Board  will  decline  jurisdiction. (D.B.)  p. 507; 
LRB File No. 401-84. 
IPSCO Inc., U.S.W.A .. Local 5890, [1985] Apr. Sask. Labour Rep. 52. 

 
Deferral to - Legislative scheme of The Trade Union Act requires Board  to  support and  encou rage 

arbitration process when that process is selected  by parties. (R.H.) p. 158;  LRB  File No. 207- 
89. 
Canadian Linen Supply Co. Ltd., S.J.B.R.W.D.S.U., [1990]  Fall Sask.  Labour Rep. 68. 

 
Deferral to - Policy of Board is to defer to arbitration where events are both unfair  labour  practice and 

violation  of  collective  agreement,  and  arbitration could  provide  complete   relief  to  grievor. 
(D.B.) p. 300; LRB File No. 112-84. 
Saskatoon Co-operative Association Ltd., U.F.C.W., Local 1400, [1984]  July Sask.  Labour 
Rep, 44. 

 
Deferral to  - Scheme of The Trade Union Act requires  Board  to  respect  choice  of  forum  made  by 

parties  in collective agreement  - Board will conditionally defer where dispute  before  Board  is 
arbitrable and  suitable remedy  is available from arbitrator - Condition  is that  Board  retains 
jurisdiction in event that arbitrator declines jurisdiction  - Board  expresses doubt about  validity 
of "disciplinary or regulatory  flavour" attributed to The Trade Union Act by Court  of Appeal 
as reason that  requires Board to retain jurisdiction  even when dispute is arbitrable and suitable 
remedy is available from arbitrator. (B.B.) p. 383; LRB File No. 010-93" 
Western  Grocers, A Division of Westfair  Foods Ltd., U.F.C.W.,  Local  1400, [1993)   1st 
Quarter Sask.  Labour Rep. 195. 

 
Deferral  to - Unilateral  reduction in wages without bargaining  - Board has general  rule that  violations 

of collective agreement  should be resolved through arbitration procedure except  where conduct 
is  more than  violation  of  collective  agreement  - Arbitrator   lacks  jurisdiction to  deal  with 
violation  of duty to bargain in good faith . (D.B.) p. 391; LRB File No. 236-84. 
Wm. Clark lnJeriors Ltd. & Wm. Clark Interiors (Sask.), Carpenters Provincial  Council  of 
Saskatchewan, [1984] Nov. Sask. Labour  Rep. 43. 

 
Deferral  to  - Where collective  agreement gives arbitrator jurisdiction over  anti-union  behaviour that 

would constitute unfair labour practice and parties agree that decision of arbitrator is final and 
binding, Board  will usually not permit parties to bring same issue to Board. (J.H./R.H.) p. 39: 
LRB File No. 150-89. 
Canadian Linen Supply Co. Ltd., S.J.B.R.W.D.S.U., [1990)  Summer Sask. Labour Rep. 51. 

 
Deferral  to - Where collective agreement gives arbitrator jurisdiction over issues  of good  faith or anti- 

union animus  Board may decline jurisdiction. (J.H./D.B.) p. 1408; LRB File No. 118-88. 
Estevan  Co-operative  Association  Ltd. , S.J.B.R.W.D.S.U.,  [1989)  Spring  Sask.  Labour 
Rep. 33. 
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ARBITRATION - continued 
 

Deferral to - Where issue can be resol  ed completely by arbitration,  Board will not assume jurisdiction 
under s. S(j) of The Trade U. ion Act- Where arbitration  procedure cannot grant all remedies 
and relief within power of Bo rd. Board will assume jurisdiction. (D.B.) p. 115: LRB File No. 
059-83. 
Federated Co-operatives Lt   ,  S.J.B.R.W.D.S. U.,  Local  540,  [1984]  Oct.  Sask.  Labour 
Rep. 31. 

 
Defrral  Lo  - Where  issue derives  soJpl y from  breach of collective &greement and complete  relief is 

available from arbitration. Bdard will decline jurisdiction. (N.S.) p. 238: LRB  File No. 312- 
79. 
Moose Jaw Sash and Door (963) Ltd., I.W.A., Locall-184, [1980] May Sask. Labour Rep. 
69. 

 
Deferral to - Where union has elected to seek redress pursuant to tenns of collective agreement  Board 

has discretion to refuse applic!tion for alternative remedy.  (J.H./D. B.) p. 1408:LRB File No. 
118-88. 
Estevan Co-operative Asso  ation Ltd., S.J.B.R.W.D.S.U., [1989] Spring  Sask. Labour 
Rep. 33. 

 
Deferral to - Whether Board should defer to arbitrator  on question involving scope of bargaining unit - 

Board deciding that deference ls appropriate. (B.B.) p. 1756; LRB File No. 133-94. 
Dairy Producers' Co-operative Ltd., SJ.B.R.W.D.S.U.,  [1994)  4th  Quarter  Sask.  Labour 
Rep. 120. 

 
Deferral to - Whether Board should d'"er to grievance procedure on issue of whether employer  should 

have granted paid leave to employee - Board deciding issue is determined by interpretation  of 
collecti ve agreement and deference to arbitration  is appropriate. (B.B.) p. 1 1 24; LRB File No. 
213-93. 
Yorkton Credit Union.S.J .B.R.W.D.S.U., [1994] lst Quarter Sask. Labour Rep. 204. 

 
Deferral to - Whether deference to arbf ration is appropriate - Board deciding to defer to arbitration  on 

issues related to employer deion to reclassify or lay off employees and status  of employees. 
(8.8.) p. 1770; LRB File No. 192-94, 
Santa Maria Senior Citizens Rome Inc., C.U.P.E., ( 1994) 4th Qu<\rter Sask. Labour  Rep. 
134. 

 
Form of dispute  resolution  - Emplo   r  is under no duty  to follow grievance  procedure  or  resolve 

grievances by arbitration apafrom obligations in collective agreement - Refusal  is not unfair 
labour practice. (D.B.) p. 101  ; LRB File No. 030-86. 
Bi-Rite Drugs Ltd., S.J.B.R.  .D.S. U., Local454, [1987] Mar. Sask. Labour Rep. 45. 

 
Fonn  of  dispute  resolution   - Employr   is under statutory  du ty to  negotiate with  union  respecting 

disputes or grievances of emplbyees even though there is no collective agreement or provision 
for grievance or arbitration. (D.B.) p. 1014; LRB File No. 030-86. 
Bi-Rite Drugs Ltd., SJ.B.R..D.S.U., Loca1454, [1 987] Mar. Sask. Labour Rep. 45. 

 
Jurisdiction  - Arbitra ion awa ds - C rt rather than Board is proper form for enforcing compliance. 

(D.B.) p. 775, LRB Ftle No. Z  3-85. 
Western Automatic  Sprinkl  s (1983) Ltd., U.A., Local  179,  [1986]  May  Sask.  Labour 
Rep. 52. 
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BARGAINING UNIT 
 

Amalgamation - Appropriateness of unit - Jurisdiction of Board - Consolidated unit consisting of five 
single certified units is appropriate. (J.H./D.B.) p. 1879: LRB File No. 089-89. 
MacDonalds Consolidated Ltd. , S.J.B.R.W.D.S.U., [1989] Winter Sask. Labour Rep. 76. 

 
Amalgamation- Factors-  Employee support is one factor to consider. (R.H.) p. 516;  LRB File Nos. 

180-90, 181-90, 216-90, 217-90, 226-90 & 034-91. 
Canada Safeway Ltd., S.J.B.R.W.D.S.U., [1992] 1st Quarter Sask. Labour Rep. 47. 

 
Amalgamation - Factors -How consolidation affects  bargaining strategies  is not relevant - Primary 

factor is appropriateness ·Is not necessary to find old unit inappropriate. (R.H.) p. 516; LRB 
File Nos. 180-90, 181-90, 216-90. 217-90,  226-90 & 034-91. 
Canada Safeway Ltd., S.J.B.R.W.D.S.U., [1992] lst Quarter Sask. Labour Rep. 47. 

 
Amalgamation- Jurisdiction is found in ss. 5(a), (b), (c), (k) and 42 of The Trade Union Act . (R.H.) p. 

516; LRB File Nos. 180-90. 181-90.216-90, 217-90,  226·90 & 034-91. 
Canada SafewayLtd..S.J.B.R.W.D.S.U., [1992] 1st Quarter Sask. Labour Rep. 47. 

 
Amalgamation - Open period - Different open periods - Board has jurisdiction over one order but not 

other- Application is dismissed. (N.S.) p. 403; LRB File No. 464-81. 
Domtar Inc. , E.C.W.U., Local667, (1982] Mar. Sask. Labour Rep. 43. 

 
Amalgamation - Open period - Union must apply to amend each order during applicable  open period - 

Two applications  will then be heard together on merits - Board has no jurisdiction  to  hear 
application filed outside open period. (B.B.) p. 928; LRB File No. 233-93. 
Western Automotive  Rebuilders Ltd., S.J.B.R.W.D.S.U., [1993]  4th Quarter  Sask. Labour 
Rep. 146. 

 
Amalgamation - Open period - Where each order has different open period, application to amend each 

order must be filed in each of applicable open periods. (B.B.) p. 918; LRB File Nos. 167-93 & 
168-93. 
Remai  Investment  Co. Ltd., U.F.C.W., Local  1400  and  Olson, [1993} 4th  Quarter  Sask. 
Labour Rep. 136. 

 
Amalgamation  - Scope - Certified employer  acquiring  uncertified business - Whether  employees  in 

uncertified business are within scope of bargaining unit - Board deciding employees are not in 
scope of unit described in certification order. (B.B.) p. 1824LRB File No. 089-94. 
Inner-Tee Security Consultants Ltd., Argus Guard and Patrol Ltd., U.F.C.W., Local 1400, 
fl994J 4th Quarter Sask. Labour Rep. 183. 

 
Amalgamation - TechnicaJ employees divided between three bargaining units and two unions at major 

acute-care  hospital - Application by one of unions to consolidate technical employees into its 
bargaining unit - Vote is ordered when Board is satisfied that regardless of outcome, resulting 
bargaining unit would be appropriate. (J.H./B.B.) p. 61 1LRB File No. 210-90. 
Royal  University Hospital, H.S.A.S. and  S.E.I.U.,  Local  333,  [1993]  2nd  Quarter  Sask. 
Labour Rep. 167. 



6 Saskatcbe   an Labour Relations Board Reports 

ro: 

 
 

BARGAINING UNIT   - continu't 
 

Amendment - Addition of employees   ot contemplated  by prior certification order - Board discusses 
principles  applicable   when  ecid.ing if  addition  of  new  employees  simply  triggers  union 
security provision or if redefulition of bargaining unit is required. (B.B.) p. 391; LRB File No. 
164-92. 
Government of Saskatchewan.  S.G.E.U., Canadian  Association of Fire Bomber  Pilots and 
Stockdale, fl993] 1st Quart:!'  Sask. Labour Rep. 202; Application to quash dismissed [1994] 

1st  Quarter   Sask. Labour 1 p. 63: Application  to  C.A.  dismissed  April  22,  1994  (Oral 
Reasons): Leave to appeal to $.C.C. denied (Feb. 2, 1995). 

 
Amendment - Addition of employees specificall y excluded by certification order - Application to amend 

order by including existing pof itions cannot be made under s. 5G) of The Trade  Union Acl as it 
does not clarify or  eat  with. qew position -Application must be filed during open period in s. 
S(k). (D.B.) p. 1667, LRB FtlNo. 112-89. 
City of Regina, Regina Pro£  sional Fire  Fighters Association, Local  I 81. [1989]  Fall Sask. 
Labour Rep. 58. 

 
Amendment - Addition of employees     ecifically excluded in certification order- Board must determine 

if amended unit  is appropria e and if majority of employees  in group  being added  support 
union - Is  no presumption  of majority  where  number  of  employees  being added  is small . 
(J.H./B.B.) p. 572; LRB File    o. 295-91. 
Shaunavon Union Hospital 'Board, S.E.I.U., Local 336, [1993)  2nd Quarter  Sask. Labour 
Rep. 129. 

 
Amendment - Addition of employees specifically excluded from certification order - Board must 

determine  if  new  unit  is  aqpropriate   and  union  must  show  is  majority  support   among 
employees in accretion -Is nat sufficient to show majority support  in overall unit. (J.H./B.B.) 
p. 658; LRB File No. 00 l-92 
Sunnyland Poultry Products  td., S.J.B.R.W.D.S.U., [1993) 2nd Quarter Sask. Labour Rep. 
213. 

 
Amendment - Addition of employees specifically excluded from certification order - Section 5(j) of The 

Trade Union Act is inapplicaile -Application should be bro.  ught under s. 5(k)- Board must be 
satisfied new unit is appropri  te and that unit has majority employee support  among group of 
employees being added. (B.B.  p. 349; LRB File No. 236-92. 
Wascana Rehabilitation Ce"(re, S.G.E.U., [1993] lst Quarter Sask. Labour Rep. 167. 

 
Amendment- Add-on to existing unit    Application under s. 5(k)(ii) of The Trade Union Act to amend 

certification order  by adding new group  of employees - Board  treated certification  order as 
prima facie evidence  of support  in original  unit and only required applicant  to show actual 
majority support among empl0yees of add-on unit. (D.B.) p. 503; LRB File No. 378-84. 
St.  Joseph's  Hospital &  F er D'Youville, S.U.N.,  Sisters  of  Charity  of  Montreal  (Grey 
Nuns), [1985] Apr, Sask. Larur Rep. 46. 

 

Amendment- Add-on to existing unit r Attempt to add one sub-classification  of employees (lifeguards) 
out of larger  classification  (student assistants)  is rejected - Union must apply for all student 
assistants. (R.H.) p. 606; L      FileNo. 311-91. 
University of Saskatchewan  C.U.P.E., Local 1975-04, [1992]  2nd Quarter  Sask. Labour 
Rep. 83. 
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BARGAINlNG UNIT - continued 
 

Amendment- Add-on to existing unit- Board must treat as application for certification under ss. 5(a), 
(b) and (c) of The Trade Union Act-  Unit must be appropriate and union must prove majority 
support  - Certification order can constitute evidence of bare majority support  from old unit - 
Additional evidence of majority support  is necessary from new employees. (N.S.); LRB  File 
No. 535-81. 
Prince  Albert  Co-operative Association  Ltd., S.J.B.R.W.D.S.U.,  Local  496,  (19821  May 
Sask. Labour Rep. 55:Aff'd [1983] Apr. Sask. Labour Rep. 53 (Sask. C.A). 

 
Amendment - Add-on to existing unit - Casual  and Sunday staff  - Application must  be treated as 

application for certification and must meet requirements of ss. 5(a), (b) and (c) of The Trade 
Union Act . (D.B. ) p. 1482:LRB File No. 
257-88. 
Saskatoon  Public  Library  Board ,  C.U.P.E.,  Local  2269,   [1989)  Spring  Sask.   Labour 
Rep. 82. 

 
Amendment - Add-on to existing unit - Casual and Sunday staff - Unit is found to be appropriate  - 

Board assumes free collective bargaining will result in revised agreement that reflects new 
Situation. (D.B.) p. 1482:LRB File No. 257-88. 
Saskatoon  Public Library Board , C.U.P.E., Local 2269, [1989) Spring Sask. Labour  Rep. 
82. 

 
Amendment - Add-on to existing unit - Paramedical professional employees - Whether other categories 

of employees should be added to "degreed" unit - Board deciding that standard bargaining units 
should not be established in health care industry. (B.B.) p. 1685LRB File No. 266-93. 
Saskatoon  District Health Board at Saskatoon City Hospital, H.S.A.S. and S.E.I.U., Local 
333, [1994)  4th Quarter Sask. Labour Rep. 56. 

 
Amendment- Add-on to existing unit - Union must apply within time limits in s.  5(k)  of The Trade 

Union Act , show proposed unit is appropriate and establish majority support among employees 
in add-on group. (R.H.) p. 606; LRB File No. 311-91. 
University of Saskatchewan, C.U.P.E., Local 1975-04, [1992]  2nd  Quarter  Sask. Labour 
Rep. 83. 

 
Amendment - Add-on  to  existing  unit - Usual  policy  is that  only  employees  employed  on  date 

application  is filed  can  participate  in  representation   question  - Exception  is  made  when 
application to expand must be brought during open period and no one is employed during open 
period. (D.B.) p. 744; LRB File No. 070-85. 
University of Saskatchewan,  University of Regina Faculty  Association,  [1986)  Apr.  Sask. 
Labour Rep. 34. 

 
Amendment - Add-on to existing unit - When significant group of employees is to be added to existing 

unit Board will require evidence of majority support among add-on employees. (D.B. ) p. 744: 
LRB File No. 
070-85. 
University of Saskatchewan, University of Regina Faculty  Association,  [1986)  Apr. Sask. 
Labour Rep. 34. 

 
Amendment  - Amendment  or  certification  - Application  is  not  in nature  of  certification  if  new 

employees fall within scope of original certification order -No evidence of support  is required 
for such amendment. (N.S.) p. 534; LRB File No. 332-82. 
Shenvood Co-operative Association Ltd., (unreported). 
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BARGAINING UNIT   - continued 
 

Amendment - Clarify  and correct - Sqction 5(j) of The Trade Union Act - Aplendment to geographic 
scope in certification  order r:1!uested because employer  relocated business outside geographic 
scope in certification order - pplication is not application to clarify or correct - Existing order 
is clear and unambiguous - Application must be brought under s. 5(k) during applicable open 
period . (R. H.) p. 68; LRB FilNo. 263-89. 
Westeel Products Ltd., U.S.W.A., Local4235, [1990] Summer Sask. Labour  Rep. 65. 

 
Amc::ndment  - Clarify  and  correct  - Section  S(j)  of  The  Trade Union  Act - Application  to add-on 

employees  from  another  location  is not  application  to  clarifY or  correct  - Section    5(j)  is 
inapplicable- Section 5(k) applies. (D.B.) p. 659; LRB File No. 248-85. 
Yorkton Co-operative Assoclrztion Ltd., S.J. B.R.W. D.S.U., 1.1985] Dec. Sask. Labour  Rep. 
60. 

 
Amendment - Clarify and correct  - Sl!ction 5(j) of The Trade Union Act is not vehicle for  making 

substantive amendments to b¥gaining unit - Jurisdiction  under s. 5(j) is limited to preventing 
misunderstanding and correctipg clerical or minor factual errors. (B.B.) p. 349; LRB  File No. 
236-92. 
Wascana Rehabilitation Cen re,S.G.E.U., [1993] 1st Quarter Sask. Labour Rep. 167. 

 

 
Amendment - Clarify  and  correct - Section 5(j) of The Trade Union Act permits  Board to  remove 

ambiguities  or errors  so as  d>  reflect true  intention of original  order  or  practical  reality of 
bargaining relationship. (R.H,) p. 606; LRB File No. 311-91. 
University of  Saskatchewan   C.U.P.E., Local  1975-04,  [1992]  2nd  Quarter  Sask. Labour 
Rep. 83. 

 
Amendment - Collective  agreement  • Bargaining  units  are  negotiated  by  parties  that  differ  from 

certification order - Board will recognize agreed to units except where Board finds unit is not 
appropriate, or where unit violates employee's right to be represented by union - If employee is 
excluded from unit, Board cao order that employee be returned to unit. (D.B.) p. 1217; LRB 
File No. 151-87. 
Town ofShaunavon, S.E.I.U , Loca1336, [1987] Dec. Sask. Labour Rep. 37. 

 
Amendment  -  Collective   agreement   - Board  recognizes  changes  to  scope  of  unit  described  in 

certification  order arrived at br collective bargaining - Board will review and interpret scope of 
clause of collective agreement to determine current scope of unit represented by union. (D.B.) 
p. 1018; LRB File Nos. 125-86, 126-86, 127-86 & 128-86. 
Saskatchewan   Government  Insurance,  Saskatchewan   Insurance  Office  and  Professional 
Employees Union, Local 397,   1987] Mar. Sask. Labour Rep. 48. 

 
Amendment - Collective  agreement • Changes to  scope  of  certification  order  - Board  policy  is  to 

honour  changes  to  scope  of certification  order  made through  collective bargaining  process 
except if unit is inappropriate or employees object to being excluded from unit. (N.S.) p. 340; 
LRB File No. 256-80. 
Saskatchewan  Liquor Board , S.G.E.A., [1981] May Sask. Labour Rep. 37. 

 
Amendment- Collective agreement - Managerial exclusions - Board will honour managerial exclusions 

negotiated by parties with twq possible exceptions. (J.H.IR.H.) p. 86; LRB File No. 276-88. 
City of Regina, C.U.P.E., Local 21, (1990) Summer Sask. Labour Rep. 80. 
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BARGAINING UNIT   - continued 
 

Amendment - Evidence - Amendment applications  cannot  be used as  method of  appeal  - Material 
change in circwnstances is needed before Board will amend previous order. (D.B.) p. 13; LRB 
File No. 435-82. 
Government of Saskatchewan, S.G.E. U., [1983] Apr. Sask. Labour Rep. 67. 

 
Amendment - Evidence - Board is unable to consider evidence from original bearing and is limited to 

evidence presented on amendment application. (N.S.) p. 125; LRB File No. 502-77. 
Federated Co-operatives Ltd., S.J .B.RW.D.S.U.. Local 504, [ J 978] July Sask. Labour  Rep. 
45. 

 
Amendment - Evidence - Consent order  - Material change must  be shown  even  when order to  be 

amended was not based on merits. (J.H./D.B.) p. 1585; LRB File No. 186-88. 
Battlefords  Regional  Care Centre, C.U.P.E., Local  600,  [1989)  Summer  Sask.  Labour 
Rep. 80. 

 

Amendment - Evidence - Exclusion  of  in-scope position - Where position  is in-scope as  result of 
previous  order  or  collective agreement,  evidence of  material  change  in duties  is  required. 
(J.H.IR.H.) p. 86:LRB File No. 276-88. 
City of Regina , C.U.P.E., Local2L [1990) Summer Sask. Labour Rep. 80. 

 
Amendment - Evidence - Status  of store managers  was previously decided - Significant  change in 

circumstances  is  required to warrant change in order - Amendment to The Trade Union Act 
may constitute significant change. {D.B.) p. 382; LRB File No. 083-84. 
Liquor Board of Saskatchewan, S.G.E.U., [1984] Nov. Sask. Labour  Rep. 38. 

 
Amendment - Evidence - Where position's relationship to bargaining unit has already  been decided by 

Board or collective agreement, Board will refuse amendment that seeks to reverse  position's 
status, unless material change is established. (R.H.) p. 468: LRB  File Nos. 177-90, 178-90, 
227-90, 228-90, 229-90, 036-91 & 
088-91. 
Canada Safeway Ltd., S.J.B.RW.D.S.U., Locals 480, 454 and 496, [1991) 4th Quarter Sask. 
Labour Rep. 43. 

 
Amendment - Exclusion  of  position previously determined to  be  part  of  bargaining  unit  - Newly 

assigned duties must be clearly identified, uniformly assigned and genuinely intended to be 
performed. (J.H./D.B.) p. 1585; LRB File No. 186-88. 
Battlefords Regional Care Centre, C.U.P.E.,  Local 600, [1989] Summer Sask . Labour Rep. 
80. 

 
Amendment - Geographic  - Removal of business outside geographic scope  in certification  order  - 

Union can apply for amendment. (B.B.) p. 606; LRB File No. 120-93. 
Burns Philp Food Ltd., U.F.C.W., Local l400, [1993] 2nd Quarter Sask. Labour Rep. 162. 

 
Amendment- New position- Application should be brought under s. 5(m) of The Trade Union Act or 

by unfair labour practice under s. 36. (D.B.) p. 706; LRB File No. 392-85. 
Canada Safeway  Ltd., S.J.B.R.W.D.S.U., Locals 454 and 480,  [1986]  Mar. Sask.  Labour 
Rep. 23. 
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BARGAINING  UNIT  - continue(l 
 

Amendment- New position-  Clarify and correct-  Section 5U) of The Trade Union Act- Application 
to amend order to exclude new position - Preconditions that must be met before Board will 
amend order on application under s. 5(j) made outside open period are set out - Applications 
under s. 5(j) are preerable tq indirect _approach  of alleging unfair labour  practice under s. 
II(I)(c). (D.B.) p. 73. LRB File No. 05:>-83. 
Weslfair Foods Ltd., S.J.B.ltW.D.S.U..  Local 454, [1984] May  Sask.  Labour  Rep. 50: 
Application for prohibition dismissed ( 1984] July Sask. Labour Rep. 31 (C.A.). 

 
Amendment- New position- Clarify and correct- Section 5(j) of The Trade Union Act-  When Board 

will assume jurisdiction under s. 5(j) to clarify and c.orrect order to deal with newly  created 
position.   (D.B.)  p. 115,   LkB   File   No.   059-83.       Federated  Co-operatives  Ltd.. 
S.J .B.R.W.D.S.U.. Local 540.[1984] Oct. Sask. Labour Rep. 3 l. 

 
Amendment - New position - Clarify d correct - Sections 5(j) and (m) of The Trade Union Act - 

Applications under ss. 5(j) and (m) to exclude new unfilled position - Open period does not 
apply  - Applicant must meet three conditions - Policy of Board  to encourage applications 
during open period under s. S(k) instead of applications under ss. 5(j) and (m) - Applications 
under ss. 5(j), (m) and (k) are wmpared. (D.B.) p. 94; LRB File No. 336-83. 
Regina General Hospital, H.S.A.S., [1984] Mar. Sask. Labour Rep. 33. 

 
Amendment - New position - Confidential capacity found where person is responsible for providing all 

clerical services required in ection with employer's industrial relations even though duties 
do not occupy majority of tirno. (J.H./D.B.) p. 1467; LRB File No. 067-88. 
Royal Canadian Legion Reglha (Sask.) No.1 Branch, S.J. B.R.W.D.S.U., Local454.[1989] 
Spring Sask. Labour Rep.. p. 56. 

 
Amendment- New position - Multiple bargaining units - New position is not automatically awarded to 

one unit based on wording of its certification order - Board must determine which unit i s 
appropriate for new position. (R.H.)  p. 426; LRB File Nos. 130-90. 205-90, 003-91 & 004- 
91 
St. Paul's Hospital , S.J.B.RW.D.S.U., Local 454, [1991] 2nd Quarter Sask.  Labour Rep. 
78. 

 
Amendment - New position - Onus on ,employer - Application under s. 5(j) is alternative to application 

under s. l 1 ( l){c).  (N.S.) p. 407LRB File Nos. 446-81 & 511-81. 
Saskatoon Credit Union Ltd.  U.F.C.W., Local 1400, [1982] May Sask. Labour Rep. 41. 

 
Amendment - New position - Section S(k)(i) applies even though no collective agreement exists for new 

employees. (N.S.) p. 141LRB File No. 180-78. 
Liquor Board of Saskatchewan, S.G.E.A., [1979] Jan. Sask. Labour Rep. 33. 

 
Amendment - New position - Section 6(m)  permits determination before position is filled - There  are 

two safeguards for union - First safeguard is right to grieve if creation or assignment of duties 
violates collective agreement - Second safeguard is that Board's order is provisional and union 
can seek review, at which time onus remains on employer. (B.B.)  p. 981; LRB File No. 142- 
93. 
Nipawin &  District Services to the Handicapped Inc., C.U.P.E.,  Local 3370, [19931 4th 
Quarter Sask. Labour Rep. 196, 
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BARGAINING UNIT - continued 
 

Amendment - New position  - Status  wh.ile exclusion  application  is pending - Where application  to 
exclude is due to  managerial status,  position  remains in  bargaining  unit until  excluded  by 
Board or by agreement of parties - Board will expedite hearing when necessary. (R.H.) p. 453; 
LRB File Nos. 199-90 & 234-90. 
Wascana Rehabilitation Centre, S.G.E.U., [1991] 3rd Quarter Sask. Labour Rep. 56. 

 
Amendment - New position - Status while exclusion application is pending - Where  union is certified 

for all-employee unit, new position remains part of bargaining unit while application is pending 
and until Board orders exclusion- Board will expedite hearing when necessary. (R.H.) p. 426: 
LRB File Nos. 130-90, 205-90, 003-91 & 004-91 . 
St.Paul's Hospital, S.E.l.U., Local 333, [1991] 2nd Quarter Sask. Labour Rep. 78. 

 
Amendment - New position - Two  competing  unions - Employer has status  to  bring application  to 

Board for determination of proper bargaining unit. (R.H.) p. 426; LRB File Nos. 130-90, 205- 
90,  003-91 & 004-91. St. Paul's  Hospital, S.E.I.U., Local 333, [1991] 2nd Quarter  Sask. 
Labour Rep. 78. 

 
Amendment - Open period - Section S(k) of The Trade Union Act - Section 33(1) alters expiry date of 

agreement but not its effective date. (D.B.) p. 181: LRB File No. 322-83. 
Westco Storage Ltd., (unreported). 

 
Amendment Open period is calculated  from date of order or collective agreement in unit to wh.ich 

affected  employees presently belong, not date of order or agreement applying to union wh.ich 
seeks to include employees in its bargaining unit. (B.B.) p. 1673:LRB  File No. 272-93. 
Saskatoon DistriCJ Health Board at Royal University Hospital, H.S.AS. and S.EJ. U., Local 
333UH, [1994] 4th Quarter Sask. Labour Rep. 63. 

 
Amendment - Open  period  is calculated from date of original order not from date of amendment to 

original order. (D.B.} p. 787 & (D.B.} p. 926; LRB File No. 003-86. 
Canada  Safeway  Ltd., S.J.B.R.W.D.S.U., Local 454,  MacDonalds  Consolidated  Ltd. and 
Zypchyn,  rl986] May  Sask. Labour  Rep. 61  (Preliminary  Ruling)  &  [1986]  Nov. Sask. 
Labour Rep. 45. 

 
Amendment  - Partial  rescission  refused as  there must be compelling reasons  to fragment  successful 

bargaining units - Interests of dissident minority must be balanced against interest of whole - 
Board will not pennit small groups to move from one unit to another  or in and out of larger 
units. (D.B.) p. 787 & (D.B.) p. 926LRB File No. 003-86. 
Canada Safeway Ltd., S.J.B.R.W.D.S.U., Local 454, MacDonalds Consolidated  Ltd. and 
Zypchyn,  [1986]  May  Sask. Labour  Rep. 61  (Preliminary  Ruling)  & [1986] Nov. Sask. 
Labour Rep. 45. 

 
Amendment - Practice  and procedure - Appeals - Board will  not allow amendment process to be used 

as appeal - Must be material change in circumstances. (D.B.) p. 799; LRB File No. 334-85. 
Tricil Ltd.-Tricil Limitee. Chauffeurs, Teamsters and Helpers Union, Local 395,  rJ 986] May 
Sask. Labour Rep. 48. 

 
Amendment - Practice  and  procedure  - Reclassified  position  - In  "all-employee"  unit  onus  is  on 

employer  to  prove  new position  is  out-of-scope  - Proper  procedure  is  to  apply  to amend 
certification order' - Unfai r labour practice is not proper  procedure. (N.S.)  p. 1 84; LRB File 
No. 1 92-78. 
C.LC., Loca/481.S.G.E.U., (unreported). 
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BARGAINING UNIT   - continued 
 

Amendment - Raid - Carve out craft I.I.Jlit - As long as certification order is valid and subsisting and not 
quashed  or abandoned, it is conclusive and cannot be attacked in collateral proceedings. (D. B.) 
p. 479; LRB File No. 435-84. 
Monad Contractors Ltd., I.B.p.W., Local2038, [1985] Apr. Sask.. Labour Rep. 49. 

 
Amendment - Raid - Carve out from e1cisting unit - Application must be made during open period in s. 

5(k) of The Trade Union Act and union cannot apply under s. 24. (D.B.) p. 767, LRB File No. 
415-85. 
City of Regina , C.U.P.E., Local 7 and Regina Civic Middle Management  Association, [19861 
May Sask. Labour Rep. 46. 

 
Amendment - Raid - Carve out  paramedical  professional  and teclmical employees - Applicant  must 

give some compelling reason., other than  bare community of interest or employee preference, 
why Board should depart from established policy of favouring more comprehensive bargaining 
units. (B.B.) p. 1735; LRB File No. 265-93. 
Wascana Rehabilitation  Centre, H.S.A.S. and S.G.E.U., (1994] 4th Quarter  Sask.  Labour 
Rep. 100. 

 
Amendment - Raid - Carve out paraJftedical technical employees  - Board  will adhere  to  policy that 

bargaining units should not be fragmented unless particular groups of employees are not well 
served  by  current  configurauan  or  new configuration  would  enhance  collective  bargaining 
process. (B.B.) p. 1196; LRB File No. 292-91. 
St. Paul's Hospital, H.S.A.S  and S.E.I.U., Local333) [1994] lst  Quarter Sask. Labour Rep. 
269. 

 
Amendment - Raid- Carve out profes$,ional unit- Application allowed- Factors considered- Proposed 

unit covered  all  paramedical  professional classifications  - Strong  community  of  interest  - 
History of bargaining in that  ¥:>spital and in others - Nature of employer's operation - Size and 
viability of proposed unit - Etkct on employer's operations - Effect on viability of original unit 
- Lateral  mobility  - Wishes  of employees,  employer and  union - Any  agreements  between 
parties  - Policy  in  favour  of large  units  and  against  fragmenting  units  with  successful 
bargaining  history  - Trend  towards  province-wide collective bargaining in  public hospitals. 
(D.B.) p. 1040; LR.B File Nos, 421-85 & 422-85. 
Plains Health Centre, H.S.A! S. and C.U.P.E., Local 1838, [1987]  Apr. Sask. Labour  Rep. 
48. 

 
Amendment- Raid- Carve out professional  unit- Board applied policy against fragmentation. (D.B.) 

p. 513:LRB File Nos. 413-84 & 414-84. 
Plains Health Centre, H.S.A! S. and C.U.P.E.,  Local  1838, [1985] May Sask. Labour  Rep. 
38. 

 
Amendment - Raid - Carve out teclmical unit - Is not necessary to establish that proposed unit is more 

appropriate  than  existing  unit when number of  unions and bargaining  units  are  not  being 
increased. (J.H./B.B.) p. 611; LRB File No. 210-90. 
Royal  University  Hospital>  fl.S.A.S. and  S.E.I.U., Local  333,  [1993]  2nd  Quarter  Sask. 
Labour Rep. 1 67. 

 
Amendment  - Raid  - Paramedical  tp.nical  employees  - Employee  preference  is not  recognized as 

regular mechanism for redefinjtion of bargaining units - Application seeking to allow group of 
employees recently added to ope unit to be moved back into previous unit is dismissed. (B.B.) 
p.1693; LRB File No. 272-93  ' 
Saskatoon District Health Board at Royal University Hospital, H.S,A.S. and S.E.l.U., Local 
333UH, [1994] 4th Quarter Sask. Labour Rep. 63. 
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BARGAINING UNIT  - continued 
 

Amendment   - Res  judicata   - Board  has   no  jurisdiction   to  inquire  into  validity   of   its   prev10us 
certification orders. (D.B.) p. 391: LRB File No. 236-84. 
Wm. Clark Interiors Ltd. & Wm. Clark Interiors (Sask.) Ltd., Carpenters Provincial  Council 
ofSaskatchewan. [1984]  Nov. Sask. Labour  Rep. 43. 

 
Amendment  - Res  judicata  - Board  has  no jurisdiction to  reconsider matter  previously determined  - 

Amendments in nature of appeal  are beyond  Board's  jurisdiction . (D.B.) p. 410:  LRB File No. 
342-84. 
K.A.C R., Carpenters Provincial Council of Saskatchewan, [1985J Jan. Sask. Labour Rep. 41. 

 
Amendment  -Res judicata    -  Principle  is inapplicable  to application under  s. 5(k)(i)  of  The Trade 

Union Act - Principle  is contrary  to intention  of legislature which  was  to allow amendments. 
(N.S.) p. 125: LRB File No. 502-77. 
Federated Co--operatives Ltd., S.J.B.R.W.D.S.U., Local 504, [ 1 978]  July Sask. Labour Rep. 
45. 

 
Amendment  - Res  judicata - Principle  is inapplicable  to findings  of appropriateness of  unit.  (N.S.) 

p. 131; LRB File Nos. 617-77  & 618-77. 
Regina  General Hospital. Saskatchewan Association  of  Medical  Laboratory Technologists, 
[1978] July Sask. Labour Rep. 49. 

 
Amendment  - Section  50) of The Trade Union Act -Board's jurisdiction to  amend  is predicated  on 

existence  of collective agreement - Collective agreement  terminated pursuant to s. 33(4)  is not 
in existence  within meaning of s. 5(j). (D.B.) p. 787; (D.B.) p. 926:LRB File No. 003-86. 
Canada Safeway Ltd. & Macdonalds  Consolidated  Ltd., S.J .B.R.W.D.S.U., Local  454  and 
Zypchyn, [1986] May Sask. Labour Rep. 61 (Preliminary Ruling); [1986] Nov. Sask.  Labou r 
Rep. 45 (Final Ruling). 

 
Amendment  -  Section 5(k)(ii)  - Open period - Amendment  when  there  is no collective  agreement in 

effect  - Open  period is calculated  from  date of  original  certification order, not  from  date  of 
subsequent amendments. (J .H./B.B.) p. 760; LRB File No. 169-93. 
Capital Pontiac Buick  Cadillac GMC Ltd., U.S.W.A.  and  Monahan, [1993)  3rd Quarter 
Sask.  Labour  Rep. 121. 

 
Amendment  - Section  5(m) applies to newly created  positions, not existing  positions. (D.B.) p. 1667 

LRB File No. 112-89. 
City of Regina, Regina  Professional  Fire Fighters  Association, Local 181, [1989]  Fall Sask. 
Labour Rep.  58. 

 
Amendment - Vacant  position - Application is premature - Board policy is not to consider new unfilled 

positions. (N.S.) p. 400LRB File No. 111-81. 
Yorkton Co-operativeAssodation, S.J.B.RW.D.S.U., [1981] Sept. Sask.  Labour Rep. 49. 

 
Amendment  - Vote - Application  sought to amend  two orders  to carve  out  paramedical unit mto new 

certification  - Board  ordered  vote when employees  affected  notifed Board  that  applicant  had 
agreed  to  withdraw  its application  - Application  for  certification   was  dismissed  as  result  of 
vote. (C.P.); LRB File Nos. 193-73 & 194-73. 
Victoria Union Hospital Board, H.S.A.S. and C.U.P.E., Local 84, [1976] Feb. Sask.  Labour 
Rep. 37. 
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BARGAINING UNIT   - continued 
 

Appropriate bargaining  unit - All-employee unit - All-employee tenninology is not to be used unless 
unit  will  actually   comprise   all  employees   except   management   and   employees   already 
represented  by another union - All-emplovee unit that excluded large number of employees was 
refused as it did not accurately  describe ·unit which would be subject of collective bargaining. 
(B.B.) p. 865; LRB File Nos. 202-93 & 212-93. 
Regina Exhibition Association Ltd., S.J.B.R.W.D.S.U., [1993]  4th  Quarter  Sask. Labour 
Rep. 85. 

 
Appropriate  bargaining  unit  - All-en;tployee unit  - Allocation  of  new  position  - Whether  unions 

represent true ''all employee" units - Board deciding incumbents should be allocated according 
to facility at which they spend majority of their time. (B.B.) p. 1833; LRB File No. 158-94. 
Southwest District Health Board, S.EJ.U., Local336, [1994] 4th Quarter Sask. Labour Rep. 
191. 

 
Appropriate  bargaining unit - Board J)Plicy - Appropriate unit does not mean Board must certify most 

appropriate  unit. (N.S.) p. l ; l!RB File No. 112-77. 
Beaver Lumber Company Ltd., l.W.A., [1977] May Sask. Labour Rep. 30. 

 
Appropriate  bargaining unit - Board p licy - Appropriate unit is always matter for discretion of Board 

- Where  parties  agree  that  particular  unit  is appropriate, their  agreement  should  be  most 
important factor. (D.B.) p. 412: LRB File No. 011-84. 
City.of Lloydminster , C.U.P.E., Locall01 5, fl 985] Jan. Sask. Labour Rep. 33. 

 
Appropriate   bargaining  unit - Board  policy - Board  bas  long-standing  policy  in favou r  of  larger 

bargaining units. (N.S.) p. 36LRB File No. 085-80. 
Westfair Foods Ltd. (Supervalu), U.F.C.W., [1981] Feb. Sask. Labour Rep. 66. 

 
Appropriate  bargaining  unit  -  Board  policy - Board  bas long-standing  policy  in  favour  of  larger 

bargaining units. (N.S.); LRB File No. 535-81 . 
Prince Albert Co-operative Association Ltd., S.J.B.R.W.D.S.U.,  Local 496,  [1982]  May 
Sask. Labour Rep. 55; Affd (1983) Apr. Sask. Labour Rep. 53 (C.A). 

 
Appropriate bargaining unit - Board policy - Board's preference for larger and fewer bargaining units 

is relaxed in hotel industry. (J.H./D.B.) p. 1369; LRB File No. 116-88. 
Courtyard Inns Ltd., H.E.R.B., Local 767, [1988] Winter Sask. Labour Rep. 51. 

 
Appropriate bargaining unit - Board policy - Description of unit used by Board when certifying is not 

intended to give one union adantage over another for new classifications. (D.B.) p. 97LRB 
FileNo. 017-83. 
City of Regina , City Firefighters Union, Locall81, [1984] Jan. Sask. Labour Rep. 37. 

 
Appropriate bargaining unit - Board policy - Employees of two group  homes and sheltered workshop 

are appropriate  unit- Board prefers larger units. (D.B.) p. 1813; LRB File No. 054-89. 
Nipawin and  District Servites to the  Handicapped Inc.,  C.U.P.E.,  Local  3370,   f1989] 
Winter Sask. Labour Rep. 38. 

 
Appropriate bargaining unit- Board policy - Future classifications -Board refuses to limit certification 

to existing job classifications because of possible future expansion of job classification  - All- 
employee unit is granted. (J.H./D.B.) p. 742; LRB File No. 308 85. 
Cadillac Fairview Corporation Ltd., S.E.l.U., Loca1299, [1986] Apr. Sask. Labour Rep. 32. 
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BARGAINING UNIT   - continued 
 

Appropriate bargaining unit - Board policy - Future classifications - Policy of Board is not to include 
future  classifications in description of appropriate unit and similarly to refuse to exclude 
classifications which do not exist in all-employee units -Terminology describing certified unit 
is not intended to give one union advantage over another for new classifications. (D.B.)  p. 97: 
LRB File No. 017-83. 
City of Regina, City Firefighters' Union, Local 181 , (1984] Jan. Sask. Labour Rep. 37. 

 
Appropriate  bargaining unit - Board policy - Future classifications - Policy of Board is not to include 

in certification  orders  classifications  which do  not yet exist  -  Exception  is  made  for  all- 
employee units. (D.B.) p. 97; LRB File No. 017-83. 
CityofRegina , City Firefighters· Union, Locall81, [1984] Jan . Sask. LabourRep. 37. 

 
Appropriate bargaining unit -Board policy - Must be compelling reasons to exclude  single group  or 

classification. (J.H./D.B.) p. 733; LRB File No. 307-85. 
Regina Native Women's Association , S.G.E.U., [1986] Mar. Sask. Labour Rep. 19. 

 
Appropriate bargaining unit - Board poucy - Practice of Board to certify appropriate  unit rather than 

require  union to  apply  for  most  appropriate  unit  -  Unit is  appropriate   if it  is  viable  for 
collecti ve bargaining purposes. (N.S.) p. 88; LRB File No. 030-78. 
University of Regina, (unreported). 

 
Appropriate   bargaining  unit - Board  policy  - Proposed  bargaining  unit  must  accurately  describe 

employees who will be subject of bargaining - Overly expansive description of unit is rejected. 
(B.B.) p. 865; LRB File Nos. 202-93 & 212-93. 
Regina Exhibition Association Ltd , S.J.B.R.W.D.S.U., [1993]  4th  Quarter  Sask. Labour 
Rep. 85. 

 
Appropriate  bargaining  unit - Board  policy - Standard  units - Whether  standard  units  should  be 

established  in health care industry - Board deciding that such units should not be established. 
(B.B.) p. 1685; LRB File No. 266-93. 
Saskatoon District Health Board at Saskatoon City Hospital, H.S.A.S. and S.E.I.U., Local 
333, [1994] 4th Quarter Sask. Labour Rep. 56. 

 
Appropriate  bargaining  unit - Board  policy - Union need not propose  most appropriate  unit - An 

appropriate  unit is sufficient. (N.S.) p. 62; LRB File No. 661-77. 
Canadian Pioneer Management Group, S.J.B.R.W.D.S.U. and Canadian Pioneer Employees 
Union, [1978] May Sask. Labour Rep. 37. 

 
Appropriate bargaining unit - Board policy - Viability for collective bargaining purposes - Numerically 

insignificant unit is not viable. (J.H./D.B.) p. 1369; LRB File No. 116-88. 
Courtyard Inns Ltd , H.E.R.E., Local 767, (1988] Winter Sask. Labour Rep. 51. 

 
Appropriate bargaining unit - Board policy - When Board has choice of two appropriate  units, Board 

should choose more appropriate unit. (N.S.) p. 272; LRB File No. 086-80. 
Westfair Foods Ltd , S.J.B.R.W.D.S.U.. Local454 and U.F.C.W., [1980] Jul y Sask. Labour 
Rep. 40. 

 
Appropriate bargaining unit - Board policy - Where duty to determine appropriate  unit and employees' 

right of self organization are in conflict,  Board's duty to protect public interest  by ensuring 
bargaining units are appropriate must prevail. (J.H./B.B.) p. 611; LRB File No. 210-90. 
Royal  University Hospital, H.S.A.S. and  S.E.I.U., Local  333,  [1993]  2nd  Quarter  Sask. 
Labour Rep. 167. 
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BARGAINING UNIT   - continueij 
 

Appropriate bargaining unit- Casual and part-time employees- As general rule Board will not exclude 
casual and part-time employefrom unit.  (D.B.) p. 1200; LRB File No. 116-86. 
Lakeland Regional Library Board, C.U.P.E., Local 3077,  [1987)  Apr.  Sask. Labour  Rep. 
59. 

 
Appropriate bargaining unit- Casual and part-time employees- Board does not usually exclude casual 

and part-time employees. (D.O.) p. 1 482: LRB File No. 257-88. 
Saskatoon  Public  Library  Board, C.U.P.E.,  Local  2269,   [1989]   Spring  Sask.   Labour 
Rep. 82. 

 
Appropriate  bargaining unit - Casual and part-time employees - Casual and  part-time employees are 

not generally excluded from larger units. (D.B.) p. 744; LRB File No. 070-85. 
University of Saskatchewan. University of  Regina  Faculty  Association,  fl 986] Apr. Sask. 
Labour Rep. 34. 

 
Appropriate bargaining unit- Casual and part-time employees- Enlarging unit by adding in casual and 

Sunday  staff   - Unit  is  found  appropriate   notwithstanding   inappropriateness   of  existing 
collective bargaining unit to new unit - Board assumes free collective bargaining will result in 
revised agreement that reflectst new situation. (D.B.) p. 1482; LRB File No. 257-88. 
Saskatoon  Public  Library Board,  C.U.P.E.,  Local  2269,  [1989]  Spring  Sask.  Labour 
Rep. 82. 

 
Appropriate bargaining unit - Casual and part-time employees- General rule is not to segregate small 

group of part-time employees from otherwise all-employee unit. (J.H./D.B.) p. 742; LRB File 
No. 308-85. 
Cadillac Fairview CorporatiQn Ltd., S.E.I.U., Local 299, [1986] Apr. Sask. Labour Rep. 32. 

 
Appropriate bargaining unit - Common employer - Evidence did not indicate three corporations shared 

such degree of common ownership,  direction and control that, for labour  relations  purposes, 
they should be treated as one employer. (D.B.) p. 958; LRB File No. 259-86. 
Bramel Industries Ltd., U.A. Locall79, (1987) Jan . Sask. Labour Rep. 35. 

 
Appropriate  bargaining  unit  - Common employer  - Inter-relationship  or  association   between  two 

companies is relevant factor fqr Board to consider in successorship  proceedings under s. 37 of 
The Trade Union Act . (D.B.) 'p. 423; LRB File Nos. 199-84, 201-84, 202-84 & 204-84. 
Cana Construction Co. Ltd.1 U.B.C.J.A., Locals 1805 and 1990,  Pan-Western Construction 
Ltd.,  Buchner  Construction  Inc.,  309588  Alberta  Ltd.,  Mortensen  and  Meier,  [1985]  Feb. 
Sask. Labour Rep. 29. 

 
Appropriate  bargaining unit  - Common employer - Is no provision in The Trade Union Act enabling 

Board to treat associated companies as single employer. (D.B.) p. 810; LRB File No. 330-84. 
Graham Construction, U.B.(J.J.A., Local 1867 and Banff Labour Services Ltd., [1986] June 
Sask. Labour Rep. 35. 

 
Appropriate  bargaining unit - CommQb employer - Majority of Board refused to pierce corporate veil 

between Association  and  its members for  purpose  of determining managerial  exclusions  on 
application  to  certify  Association  - Chair,  in  dissent,  would  have  lifted  corporate   veil. 
(J,H./B.B.) p. 3JOLRB File  o. 049-92. 
Saskatchewan Health-Care   ssociation, Saskatchewan  Insurance  Office  and  Professional 
Employees' Union, Local 397. [1993) lst Quarter Sask. Labour Rep. 137. 
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Appropriate bargaining unit - Common employer - Management company - Employee of management 
company  found to  be employee of o'Mler of management company - Board  will  not  allow 
certification order to be evaded by use of corporation. (N.S.) p. 498LRB File Nos. 128-82  to 
163-82. 
Sollars etaL , C.U.P.E., [1982] Dec. Sask. Labour Rep. 38. 

 
Appropriate bargaining unit - Common employer- Piercing corporate veil - Board has power to certify 

unit that includes employees of three separate legal entities - Industrial relations of three 
corporations are inseparable - Board finds employees of two corporations  to be employees of 
third corporation. (N.S.) p. 62; LRB File No. 661-77. 
Canadian Pioneer Management Group, S.J.B.R.W.D.S.U. and Canadian Pioneer Employees 
Union, [1978] May Sask. Labour Rep. 37. 

 
Appropriate  bargaining unit - Common employer - Piercing corporate  veil - Employees of contractor 

are designated to be employees of principal. (D.B.) p. 848LRB File No. 297-85. 
Modern Roofmg (1978) Ltd., S.M.I.A., Local296, Herb and Steve Roofing Ltd. and Custom 
Roofing Ltd., [1986] June Sask. Labour Rep. 64. 

 
Appropriate  bargaining  unit - Common employer - Piercing corporate  veil -  Person  may  still be 

employee even though purporting to act through corporation. (D.B.) p. 1338; LRB File No. 
194-87. 
M  & B Trucking  Ltd., S.J.B.R.W.D.S.U., Local 539, Sherwood  Co-operative  Association 
Ltd. and Evitts et al., [1988) Fall Sask. Labour Rep. 82. 

 
Appropriate  bargaining unit - Common employer - Three corporations are named as employer in one 

certification  order  when  their  industrial  relations  were  so  intertwined  as  to  make  them 
inseparable. (R.H.) p. 513; LRB File No. 189-91. 
Prairie Pipeline Ltd., C.D.W.U., Locall80, (1991] 4th Quarter Sask. Labour Rep. 73. 

 
Appropriate  bargaining  unit - Common employer - Two  companies virtually inseparable  - Without 

legislative authority Board is unable to treat two corporations as one employer. (D.B.) p. 559; 
LRB File Nos. 029-85 & 030-85. 
Parkland  Drywall Ltd., Carpenters  Provincial Council of Saskatchewan,  (1985] July Sask. 
Labour Rep. 39. 

 
Appropriate bargaining unit - Common employer - Whether employer should be identified as provincial 

organization or local branch in situation where both entities share office and duties of staff are 
integrated  - Board  finds joint employer  bargaining  unit should  include employees  of  both 
entities. (B.B.) p. 1323; LRB File No. 049-94. 
Immigrant Women of Saskatchewan, S.G.E.U., [1994) 2nd Quarter Sask. Labour Rep. 125. 

 
Appropriate  bargaining  unit - Community of  interest -  Application  to certify  one  of  two  laundry 

facilities operated  by employer in same city is granted - Factors to consider are identified - 
Basic balance is between entitlement of employees to have access to collective bargaining and 
outlook for healthy bargaining if unit approved - Is no insurmountable difficulty for employer. 
(B.B.) p. 459LRB File No. 254-92. 
Nelsons    Laundries   Ltd.,   operating   as   Arthur   Rose   Cleaners/Sasklinen    Serviees, 
SJ.B.R.W.D.S.U., [1993]lst Quarter Sask. Labour Rep. 242. 

 
Appropriate bargaining unit - Community of interest - New position - Where  there are two competing 

unions, Board sets out factors to consider in assignment of position to one of bargaining units. 
(J.H.IR.H.) p. 99; LRB File No. 040-90. 
Uni-versity of Saskatchewan, C.U.P.E., Locall975, [1990] Swnmer Sask. Labour Rep. 97 
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Appropriate  bargaining  unit - C o;t·ty  of interest  - Proliferation  of bargaining  units  - Proposed 
bargaining unit of casino emp   yees consisting of one of many departments  - Board has no set 
formula - Many factors  must   e considered, but question is relatively simple - Does proposed 
unit encompass group of emplbyees with sufficiently coherent  community of interest that they 
can  bargain  together on viabf  basis without at same  time causing  serious  labour  relations 
problems for employer? (B.B.   p. 125; LRB File No. 182-92. 
Regina Exhibition Association Ltd., S.J .B.R.W.D.S.U., [1992]  4th Quarter  Sask.  Labour 
Rep. 75. 

 
Appropriate  bargaining  unit - Confidential  personnel - Acting administrator/confidential   secretary  - 

Whether acting administrator/confidential secretary should be excluded from bargaining  urut - 
Board deciding position should be excluded. (B.B.) p. 1287; LRB File No. 038-94. 
Town of Moosomin, C.U.P.E , Local3737, [1994] 2nd Quarter Sask. Labour Rep. 92. 

 
Appropriate  bargaining unit - Confid   tial personnel - Board distinguished between occasionally and 

regularly acting in confidenti    capacity. (D.B.) p. 275; LRB File No. 470-83. 
St. Joseph's Union Hospital.C.U.P. E., Local  1304, [1984] July Sask. Labour Rep. 36. 

 
Appropriate   bargaining   unit  - Confidential  personnel  -  Bookkeeper  -  Secretary receptionist  - 

Confidential capacity  must  l>t. in regard to employer's  labour  relations - Other confidential 
capacity is not relevant- Certification likely to increase labour relations' component of duties - 
Much  of employer's  labour  relations will  be performed off premises,  but some will involve 
bookkeeper  - Exclusion  of  e clerical  position  is  reasonable  - Bookkeeper  is excluded  - 
Secretary  is included.  (B.B.) p. 682:LRB File No. 002-93. 
Metis Addictions Council of Saskatchewan Inc., S.E.J.U.. Local 333,  [I 993] 3rd Quarter 
Sask. Labour Rep. 49. 

 
Appropriate  bargaining unit - Confidential personnel - Clerical  - Confidential capacity  found  where 

person  is responsible for proJding all cJerical services required in connection with employer's 
industrial  relations even thotJkh duties do not occupy majority of time. (J.H./D.B.)  p. 1467; 
LRB File No. 067-88. I 
Royal Canadian Legion Regina (Sask.) No. 1 Branch, S.J.B.R.W n.S.U., Local454, [ 19891 
Spring Sask. Labour Rep. 56, 

 
Appropriate  bargaining  unit - Confidential  personnel - Clerical person is excluded  where all clerical 

services including labour rela(ions are provided - Board notes that labour relations component 
likely to increase due to certification. (J.H.IR.H.) p. 465; LRB File No. 206-91. 
Estevan Home Care District f 9 Inc., S.G.E.U., [1991] 4th Quarter Sask. Labour Rep. 54. 

 
Appropriate  bargaining unit - Confid ntial personnel -Foreman is not acting regularly in confidential 

capacity and has no real auth0rity - Mere supervision is insufficient - Management of physical 
plant does not conflict with mf mbership in union. (N.S.) p. 48; LRB File No. 551-77. 
The Town of Leader , S.E.I.ti Loca1336, [1978] Mar. Sask. Labour Rep. 46. 

 
Appropriate  bargaining  unit - Confi ential  personnel - Jncidental access  to confidential  information 

respecting labour relations is ;not enough -Person must act regularly in confidential capacity. 
(J. H./D.B.) p. 918; LRB File }'Jo. 087-86. 
Household Trust Cof!lpany, U.F.C.W., Local 1400, [1987] Mar. Sask. Labour Rep. 29. 
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Appropriate bargaining unit - Confidential  personnel - Payroll  administrator - Duties involved sensitive 
and confidential information  related to labour  relations - Earlier provisional  exclusion  order  is 
confirmed . (B.B.) p. 470LRB File No. 250-92. 
Regina Public Library &ard. C.U.P.E., Local  1594, [1993]  1st Quarter Sask.  Labour Rep. 
276. 

 
Appropriate bargaining unit - Confidential  personnel  - Regularly  employed  in confidential capacity - 

Only  clerical  employee  types all  industrial  relations material  on  re-occurring and  predictable 
basis- Position is excluded by Board. (J.H.IR.H.) p. 151; LRB File No. 033-90. 
Saskatoon Interval House, S.G.E.U., [1990)  Fall Sask. Labour Rep. 63. 

 
Appropriate bargaining unit - Confidential  persmmel - Secretary - Inevitable  result of certification will 

be  to  increase   employer's  labour   relations   -  Only  one  clerical   position   exists   for   entire 
management  - Position  is excluded  as Board  is satisfied  position  will be regularly  involved in 
employer's  labour relations.   (J .H./B.B.) p. 290; LRB File No. 248-92. 
Langenberg Centennial Special Care Home, S.E.I.U., Local 299, [1993]  1st  Quarter Sask. 
Labour  Rep. ll9. 

 
Appropriate bargaining unit  - Confidential  persormel - Secretary is excluded  when  she  provides  all 

clerical  services  including labour  relations  - Board  notes that  labour  relations component  is 
likely to increase due to certification. (JH.IR.H.) p. 465; LRB File No. 206-91. 
Estevan Home Care District #9 Inc , S.G.E.U., [1991] 4th Quarter Sask.  Labour Rep. 54. 

 
Appropriate bargaining unit  - Confidential  persormel - Secretary regularly  types  confidential   reports, 

minutes  and correspondence dealing with industrial  relations  -No other typist  is out-of-scope. 
(D.B.) p. 1336; LRB File No. 041-88. 
Town of Unity, C.U.P.E., Local2752, [1988]  Fall Sask. Labour Rep. 80. 

 
Appropriate  bargaining  unit  - Confidential   personnel   -  Stenographer types   confidential  material 

respecting  labour  relations  - Access  to such  material  is not sufficient reason  for  exclusion  - 
Secretarial exclusion is justified where volume of confidential  material  is great  and  secretary 
regularly works  with such material.  (N.S.) p. 354; LRB File No. 385-80. 
Rosetown School Division No. 43, C.U.P.E., Local3002, [1981]  May Sask. Labour Rep. 49. 

 
Appropriate bargaining unit- Confidential  persormel- Vacant  positions- Board  has little choice but to 

rely to great  extent  on employer's  representations about  duties, past  and  proposed  - If duties 
are  defined   with  sufficient   certainty   to  permit  determination  that   incumbent   is  likely  to 
regularly act in confidential capacity, Board will make preliminary  ruling- Ruling  is subject  to 
review during open period after  incumbent  is in position for reasonable period  - Onus remains 
on employer to establish grounds for exclusion. (D.B.) p. 1484; LRB File No. 246-88. 
Bosco Homes Inc, S.G.E.U., [1989] Spring Sask.  Labour Rep. 84. 

 
Appropriate bargaining unit  - Construction industry  - Geographic scope  - In construction  industry 

provincial  unit is standard- Project certification  is refused. (B.B.) p. 735; LRB  File No. 127- 
93. 
Patent Scaffolding Co.- Canada, A Division of Harsco Canada Ltd., U.B.C.J.A.. Local 
1985, fl993]3rd Quarter Sask. Labour  Rep. 98. 

 
Appropriate bargaining unit - Construction industry  - Industrial  maintenance contractor - Certification 

on construction craft  lines is confined to construction industry except  in extraordinary 
circumstances- Extraordinary circumstances are found  and craft  certification granted.  (R.H.) 
p. 544: LRB File Nos. 255-91, 267-91, 274-91 & 303-9L 
Tanar Lloydminster Maintenance Ltd., I.B.B.,   U.B.C.J.A.,  Local   1985, C.G.W . U .,  Local 
890 and E.C.W.U., Local649, [1992]  lst Quarter Sask. Labour  Rep. 56, 
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BARGAINING UNlT   - continued 
 

 
Appropriate bargaining  unit - Construction  industry - Newbe.ry  units are reaffirmed as appropriate. 

(R.H.) p. 625: (B.B.) p. 593; J.iRB File No. 096-91. 
Sterling Crane -  A  DivisioA  of Procrane Inc., I.A.B.S.O.I.W.,  Local  771,  [1992]  2nd 
Quarter Sask. Labour Rep. 5 t  quashed on review, [1992] 4th Quarter  Sask. Labour  Rep  39 
(Q.B.); reheared, [1993] 2nd      arter Sask. Labour Rep. 150. 

 
Appropriate bargaining  unit - Constru  tion industry - Pipeline construction  - Standard  craft  units for 

operating engineers and labou   rs are designated - All-employee unit is not appropriate. (R.H.) 
p. 489; LRB File Nos. 146-91, 188-91 & 195-91. 
Henuset Pipeline Construction Ltd.,  I.U.O.E.. C.G.W. U. and General Workers  of Canada, 
Locall, [1991] 4th Quarter Sask. Labour Rep. 64. 

 
Appropriate  bargaining  unit - Construction  industry  - Project  agreement  - Project  certification  is 

refused -Standard craft unit is,granted- Scope clause in project agreement is not determinative 
of geographic  scope  for  bargfining  unit  when union subsequently  applies  for  certification, 
unless evidence that parties intnded scope clause in project agreement to appl y to subsequent 
application for certification. H.) p. 625; (B.B.) p. 593; LRB File No. 096-91. 
Sterling Crane- A Division of Procrane Inc.,   l.A.B.S.O.l.W., Local  771,  [1993]  2nd 
Quarter Sask. Labour Rep. 51  quashed on review, [1992] 4th Quarter Sask. Labour Rep. 39; 
reheard, [1993] 2nd Quarter Sk. Labour Rep. 150. 

 
Appropriate  bargaining  unit - Constction  industry  - Project  certification  is rejected - Geographic 

boundaries of bargaining unit ci\-e broadly defined in construction - Scope clause in pre-existing 
project agreement is not bindiu,k on union in certification application when there is no evidence 
that parties intended scope c!tiuse in agreement to apply to application  for certification - 
Certification  of  union for  noqnal  craft  unit does  not release union from  obligations  under 
project agreement. (B.B.) p. 85,P; LRB File No. 270-91. 
Sparrow Electric Corporation I.B.E.W., Local 529,  [1993] 4th Quarter Sask. Labour Rep. 
79. 

 
Appropriate  bargaining unit - Construction industry - Scaffolding yard at upgrader - Carpenters'  craft 

unit is granted even though employees are  not directly involved in erecting or dismantling of 
scaffolding at construction site  (B.B.) p. 735; LRB File No. 127-93. 
Patent Scaffolding Co. - Ca    da, A Division of Harsco Canada Ltd., U.B.C.J.A.,  Local 
1985. (1993] 3rd Quarter Sask  Labour Rep. 98. 

 
Appropriate bargaining unit- Constru    'on industry- Standard construction unit description- Foremen 

are  included even though  employer applies that term to employees who exercise  managerial 
res onsibility  -ls no need to. alter s dard unit description to accommodate employer's choice 
oftttles. (J.H./D.B.) p. 1109, IJRB File No. 216-86. 
Central Asphalt Ltd.. I.U.O.E. Local 870.[1987] July Sask. Labour Rep. 37. 

 
Appropriate  bargaining  unit - Construction  industry - Standard  unit description  for  plumbers  is set 

forth. (N.S.) p. 546LRB File No. 135-79. 
JCS Western Construction Ltd., U.A., Local 179, [1980] May Sask. Labour Rep. 62. 

 
Appropriate   bargaining   unit  - Constfuction   industry  - Standard   unit  description   for  trades   in 

construction industry  is set forih by Board -No substantial deviation will be permitted except 
in special circumstances  established by evidence. (N.S.) p. 215; LRB File No. 114-79. 
International Erectors & Rig!ers (A Division of Newbery Energy Ltd.), C.G.W.U., Local 
890, [ 1979] Sept. Sask. LabouRep. 37. 
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Appropriate  bargaining  unit - Construction industry - Standard  unit descriptions  are  not intended to 
add  to or  infringe upon jurisdiction of  particular  trades  - Jurisdictional  disputes  should  be 
taken to Impartial Jurisdictional Disputes Board for construction industry- Board is not proper 
forum. (N.S.) p. 297; LRB File No. 130-80. 
A/ron  Electric Ltd., I.B.E.W., Local  529  and  C.G.W.U.,  Local  890,  [1980]  Oct.  Sask. 
Labour Rep. 34. 

 
Appropriate bargaining unit - Construction industry - Statement of employment- To determine whether 

employee belongs to craft  unit Board examined job functions for  reasonably  representative 
period of time to determine prime focus of work. (D.B.) p. 1281; LRB File No. 206-87. 
Workforce Construction Ltd., C.G.W.U., Local890, [1988) Fall Sask. Labour Rep. 39. 

 
Appropriate  bargaining unit - Construction industry - Unit description of electricians  changed to add 

electrical workers. (N.S.) p. 546; LRB File No. 135-79. 
ICS Western Construction Ltd., U.A., Local 179, [1980] May Sask. Labour Rep. 62. 

 
Appropriate  bargaining unit -Construction industry- Welders are common to many trades - Welders 

are not included in any building trade unit description. (N.S.) p. 546; LRB File No. 135-79. 
JCS Western Construction Ltd., U.A., Local 179, [1980] May Sask.Labour Rep. 62. 

 
Appropriate bargaining unit - Craft unit - Field work and construction work are not same - Standard 

construction unit is not appropriate in industrial enterprise - Field unit is limited to one trade 
not appropriate in industrial setting. (J,HIR.R) p. 199; LRB File No. 048-90. 
Dutch Industries Ltd..I.A.B.S.O.I.W.U., Local771, [1990) Fall Sask. Labour Rep. Ill. 

 
Appropriate bargaining unit - Craft unit or all-employee unit - Multi-skilled employee - Whether craft 

unit or all-employee unit is appropriate - Board requires as necessity evidence that employees 
are multi-skilled and are not operating along traditional craft lines - General policy is to certify 
along traditional craft lines in construction industry. (D.B.) p. 61; LRB File No. 107-83. 
A. V.  Concrete Forming Systems Ltd., Carpenters  Provincial  Council  of  Saskatchewan, 
[1983] Nov. Sask. Labour Rep. 35. 

 
Appropriate  bargaining  unit - Craft unit or all-employee unit - Whether employees are multi-skilled 

employees or traditional tradesmen- Test is where employee has worked for majority of time 
during reasonable  representative period of time prior to application - Policy of Board favours 
traditional craft units in construction industry. (D.B.) p. 16; LRB File No. 106-83. 
K.A.C.R.(A Joint Venture), I.U.O.E., Local870, [1983] Sept. Sask. Labour  Rep. 37. 

 
Appropriate  bargaining  unit - Existing and  "related facilities" - Whether  unit described  to  include 

existing operation and "related facilities" is appropriate - Board deciding is not appropriate to 
include  phrase   "related  facilities"  when  no  existing  or  planned  facilities  other  than  one 
currently is operating. (B.B.) p. 1180; LRB FileNo. 281-93. 
PADC Holdings Ltd. operating as Prince Albert Inn,  U.F.C.W., Local  1400, [19941 1st 
Quarter Sask. Labour Rep. 254. 

 
Appropriate  bargaining unit - Fragmentation - Board has long-standing policy against fragmentation  of 

units  with  successful  collective bargaining histories  - Previous history as  two  units  is  not 
significant. (N.S. ) p. 272; LRB File No. 086-80. 
Westfair Foods Ltd.. S.J.B.R.W.D.S.U., Local  454,  U.F.C.W., rt980] July Sask. Labour 
Rep. 40. 
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BARGAINING UNIT   - continue(! 
 

Appropriate  bargaining  unit - Fragmqntat.ion  - Board  is reluctant to fragment  units with history  of 
successful   bargaining   but  wfll  not  ignore  changes  in  employer's  enterprise,   structure   of 
collective bargaining or natureJofemployees'  work. (D.B.) p. 1040; LRB File No. 421-85. 
The Plains Health Centre, H.S.A.S. and  C.U.P.E., Local  1838,  [1987]  Apr. Sask. Labour 
Rep. 48. 

 
Appropriate bargaining unit - Fragmeotation - Carve out of group  of employees from larger  unit - Is 

not  necessary  to  establish  tt proposed  unit  is  more appropriate  than  existing  unit  when 
number of unions and bargainplg units are not being increased. (J.H./B.B.) p. 61 1: LRB File 
No. 210-90. 
Royal University Hospital.  J-I.S.A.S.  and S.E.I.U., Local 333,  [1993]  2nd  Quarter  Sask. 
Labour Rep. 167. 

 
Appropriate bargaining unit - Fragmentation - Casino employees - Although they constitute only small 

part of total operation they fdtm  natural group whose tenns  of employment can be subject  of 
sensible discussion  - Strong   imilarity in qualifications  and  working conditions exist  - Unit 
would be viable and would not create excessive inconvenience for employer or complicate its 
industrial relations - Board also considered organizing difficulties of industry. (B.B.) p. 125; 
LRB File No. 182-92. 
Regina Exhibition Association Ltd., S.J.B.R.W.D.S.U., [1992]  4th  Quarter  Sask.  Labour 
Rep. 75. 

 
Appropriate bargaining unit- Fragmentation - Employee support does not determine question -Board 

bas long-standing policy againft fragmenting existing units with successful bargaining histories 
and policy favouring  larger units over smaller units - Applicant must show  proposed unit is 
more appropriate.  (N.S.) p. 282:LRB File Nos. 298-79 & 314-79. 
City of Regina, Regina Civic Middle Management Association and City Hall  Administrative 
Staff Association, Local 7, [ J Q80] Sept. Sask. Labour Rep. 36. 

 
Appropriate bargaining unit - Fragmentation- General principles where are more than one appropriate 

unit -Board considers right of self organization and wishes of employees - Onus on employer to 
show fragmentation will impaJ'f collective bargaining process- "Appropriate" means viable for 
collective bargaining purposes (D.B.) p. 287; LRB File No. 495 83. 
Gene's Ltd. (Geno's Pasta & Piua), H.E.R.E., Local767, [1984] July Sask. Labour Rep. 37. 

 
Appropriate  bargaining  unit - Fragmentation  - Govenunent  department  - Board applies  principle of 

avoiding fragmentation  of  batgaining  unit where  conditions  of  employment  within  smaller 
group is similar to larger unit. (C.P.); LRB File No. 264-74. 
Government of Saskatchewan, Oil , Chemical & Atomic Workers International  Union, Local 
9-921 and S.G.E.A., [1976] Feb. Sask. Labour Rep. 41. 

 
Appropriate  bargaining  unit  - Fragmentation  - Health care  industry  - Board  applies  policy  against 

fragmentation   of  existing,  s ccessful   bargaining  units  in  health  care  - Board  dismisses 
application to certify laboratory technologists in three hospitals. (C.P.); LRB File No. 334-75. 
Pasqua Hospital (South  Sa1katchewan  Hospital Centre), Saskatchewan   Association  of 
Medical  Laboratory  Technol6gists,  Pasqua  Hospital  Employees  Association  and  C.U.P.E., 
Local 1612, [1976] July Sask. Labour Rep. 41. 

 
Appropriate  bargaining  unit - Fragmentation - Hotel industry - Maintenance  department  - Although 

Board   has   been  particularly   flexible  because  of organizing   difficulties  one  out  of   15 
departments containing nine ot of over 200 employees is not appropriate  - Factors discussed. 
(J.H./D.B.) p. 1369; LRB File No. 116-88. 
Courtyard Inns Ltd. , H.E.R.a., Local 767, [1988] Winter Sask. Labour Rep. 51. 
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BARGAINING UNIT  - continued 
 

Appropriate  bargaining unit- Fragmentation- ln unorganized industry consisting largely of part-time 
and casual employees, policy objectives of avoiding multiplicity of bargaining units and 
facilitating  collective  bargaining are  not  always  in harmony  - Board  is  willing  to  relax 
preference for larger unit and certify smaller unit where effect of requiring optimum long-term 
bargaining structure  is to prevent organization of employees - Unit must still be viable with 
rational and defensible boundary.  (J.H./D.B.) p. 911; LRB File No. 015-86. 
Regina Exhibition Association, H.E.R.E., Local 767, [1986] Oct. Sask. Labour Rep. 43. 

 
Appropriate bargaining unit- Fragmentation -Is inappropriate and undesirable to have employees with 

same job classifications represented by two unions. (N.S.) p. 226:LRB File No. 195-79. 
Shelley  Western, A Division of Westfair Foods, U.F.C.W. and S.J.B.R.W.D.S.U., [ 1 979] 
Dec. Sask.Labour Rep. 41. 

 
Appropriate  bargaining unit- Fragmentation - Poor representation by union that is at  least as much 

fault of employees does not justify fragmenting existing unit  (N.S.)  p. 131; LRB  File Nos. 
614-77 & 61 8-77. 
Regina General Hospital, Saskatchewan  Association of Medical Laboratory  Technologists, 
[1978] Jul y Sask. Labour Rep. 49. 

 
Appropriate  bargaining  unit - Fragmentation - Professional  employees - Engineers - Board  applies 

policy  against  fragmentation of  large  bargaining  unit - Board  rejects  unit of  professional 
engineers that would cut across job classifications. (C.P.); LRB File No. 285-73. 
Government of Saskatchewan,  Professional Engineers Employees Association,  r1976] Apr. 
Sask. Labour Rep. 36. 

 
Appropriate bargaining unit - Fragmentation - Professional or occupational segregation - Agro1ogists - 

Professional status is not factor - Dissent by minority from wishes of majority over strike is 
not sufficient  reason for exclusion or separate  unit - Board has policy against fragmentation 
and in favour of larger units -Principle of democratic majority rule must prevail in interest of 
industrial stability. (N.S.) p. 305; LRB File No. 168-80. 
Government of Saskatchewan,S.G.E.A. and Griffin, [1981] Feb. Sask. Labour Rep. 61. 

 
Appropriate  barg ining  unit - Fragmentation - 'Proliferation of bargaining units - Union certified for 

all-employee  unit - When new program  was  started,  union made  no attempt  to  represent 
employees in  new program  - Second  union applied for  certification  of  employees  in  new 
program - Two bargaining units are inappropriate - Application by second union is dismissed - 
Board  must balance conflicting policy goals of industrial  stability and  facilitating employee 
access to collective bargaining. (B.B.) p. 80LRB File No. 123-92. 
Young Women's  Christian Association, C.U.P.E., Local 1902-08 and S.E.I.U., Local 333, 
[ 1992] 4th Quarter Sask. Labour Rep. 71. 

 
Appropriate  bargaining unit - Fragmentation - Right of employees to organize and  bargain  through 

union of own choice and Board's duty to determine whether proposed unit appropriate  are not 
always compatible. (J.H./D.B.) p. 1851LRB File No. 118-89. 
Gabriel Dumont  Institute of Native Studies and Applied Research Inc. ,  S .G.E .V ., [1989] 
Winter Sask. Labour Rep. 68. 

 
Appropriate bargaining unit - Fragmentation - Separate unit is allowed when incumbent union refuses 

to represent group of employees. (D.B.) p. 1522LRB File No. 063-88. 
University of Saskatchewan.C.U.P.E, Loca1 3287, [1989] Summer Sask. Labour Rep. 37. 
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BARGAINING UNlT  - continued 
 

Appropriate  bargainin.g urut-   ragmeqtation- Sessional lecturers at university are not appropriate  unit. 
(D.B.) p. 744, LRB F1le No. C170-85. 
University  of Saskatchewan. University of  Regina  Faculty  Association,  [1986J Apr   Sask. 
Labour Rep. 34. 

 
Appropriate  bargaining unit - Fragmentation  - Single  program  or  department  is  not appropriate  - 

Factors and general principle  are discussed. (J.H.ID.B.) p. 1851; LRB File No. 118-89. 
Gabriel Dumont  Institute  of Native Studies  and Applied Research Inc.. S.G.E.U.,  (1989] 
Winter Sask. Labour Rep. 68 

 
Appropriate bargaining  urut- Fragmentation - Unit of shop employees is appropriate. (B.B.) p. 1427; 

LRB File No. 088-94. 
Prairie Micro-Tech  Inc., S.J )lR.W. D.S.U., (1994] 3rd Quarter Sask. Labour Rep. 87. 

 
Appropriate bargaining  unit - Fragmentation - Where great majority of employees are represented by 

union,  Board may  require  snjall unrepresented  group  to join existing  union if they  wish to 
bargain  colJectively  - Board  may  not  permit  second  bargaining  unit  and  second  union. 
(J.H./B.B.) p. 572; LRB File No. 295-91. 
Shaunavon  Union Hospital Board, S.E.l.U., Local 336, [1993] 2nd Quarter  Sask. Labour 
Rep. 129. 

 
Appropriate bargaining unit- Fragmentation - Agrologists- Carve out from all-employee unit- Board 

has policy against  fragmentation  - Carve  out  must enhance  prospect  of  future  harmonious 
bargaining.{D.B.) p. 581;  LRB File No. 338-84. 
Government of Saskatchewan, S.G.E.U. and Hanna, [1985] Aug. Sask. Labour Rep. 31. 

 
Appropriate  bargaining  unit  - Fragrdentation  - Charter  of  Rights  - Whether  Board  policy  against 

fragmenting  larger  units operates as limitation on freedom of association  of employees who 
wish  to  form  their  own  bargaining  unit  - If  democratic  majority  rule system  valid  under 
Charter as it is, then no matter what unit chosen there will always  be groups  within that  unit 
that are  not represented  by bargaining agent of their choice - Limitation on right of minority 
that results from majority  rule principle is reasonable - Board notes that applicant  itself  was 
relying on majority support to justify imposition of proposed unit on all employees within that 
unit. (D.B.) p. 1040; LRB Fil  No. 421-85. 
Plains  Health  Centre. H.S.:A.S.  and  C. U.P.E.,  Local   1838,  [1987]   Apr.  Sask.  Labour 
Rep. 48. 

 
Appropriate  bargaining unit - Fragmentation - Occupational or professional groups  are not entitled to 

separate  unit  on  that  basis  alone  - Exception  is  made  if  group  can  establish   separate 
community of interest  - Con.fUpt between Code of Ethics and union constitution over priority of 
withdrawal of services is insQfficient reason for fragmenting all-employee unit. (D.B.) p. 581; 
LRB File No. 338-84. 
Government of Saskatchew, S.G.E.U. and Hanna, [1985] Aug. Sask. Labeur  Rep. 31. 

 
Appropriate bargaining unit - Geographic  scope - Boundaries should be defined so as to reflect scope 

of employds operation  - Inclustrial uruts are  usually defined by municipal  boundaries  - If 
employer moves business outside municipal boundary, union can apply for amendment. (B.B.) 
p. 606; LRB File No. 120-93. 
Burns Philp Food Ltd., U.F.(:.W., Local 1400, [1993) 2nd Quarter Sask. Labour Rep. 162. 
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BARGAINING UNIT - continued 
 

Appropriate  bargaining unit  - Geographic   scope   -  Certification orders  that   bear   no  reasonable 
correlation to  employer's  operation   may  be  inconsistent  with  right  of  future   employees  to 
choose own bargaining  representative. (D.B.) p. 799; LRB File No. 334-85. 
Tricil Ltd.-Tricil Limitee, Chauffeurs, Teamsters and Helpers Union, Local  395, [1986] May 
Sask Labour Rep. 48. 

 
Appropriate bargaining unit  - Geographic scope  - Employer  operates in three municipalities - Uruon 

applied  to certify employees in one of municipalities  - Board  must  balance  employees' access 
to collecti ve bargaining  and public interest in workable bargaining relationships - Many factors 
are considered - Weight  of factors  varies  - Some  of factors considered  include community  of 
interest among  employees,  effects of fragmentation of  work  force, labour  relations history, 
viability  of proposed  unit, difficulties proposed  unit will cause  employer, structure and 
administration of  business  and  interests  of any excluded  group of employees. (B.B.) p. 682; 
LRB File No. 002-93. 
Metis Addictions Council of Saskatchewan Inc.. S.E.I.U.,  Local  333,  [1993]  3rd  Quarter 
Sask. Labour Rep. 49. 

 
Appropriate bargaining unit - Geographic scope - Industrial unit - Board is generally inclined to restrict 

geographic scope to municipality. (D.B.) p. 799; LRB File No. 334-85. 
Tricil Ltd.-Tricil Limitee, Chauffeurs, Teamsters and Helpers  Union. Local 395, [1986]  May 
Sask. Labour  Rep. 48. 

 
Appropriate bargaining unit - Geographic scope  - Interprovincial employee compleme.nt  - Whether 

Board  can certify  aU-employee unit when some employees reside or work, or  both, outside  of 
Saskatchewan -Whether  these persons  can be included in unit.  (D.B.)  p. 412; LRB  File No. 
Oll-84. 
CityofLioydminster , C.U.P.E., Local 1015, {1985) Jan. Sask. Labour Rep. 33. 

 
Appropriate bargaining unit - Geographic scope - Lloydminster - Interprovincial bargaining unit cannot 

be granted  unless other province has ceded jurisdiction to Saskatchewan - Employees  employed 
in Alberta  are under  jurisdiction of Alberta - Employees  employed  in Saskatchewan are under 
jurisdiction of Saskatchewan - Separate units are  required.  (J.H./R.H.) p. 219; LRB  File No. 
013-90. 
Lloydminster School Division, C.U.P.E., Local 3432, (1990] Winter Sask. Labour Rep. 70. 

 
Appropriate bargaining unit  - Geographic scope  - Municipality - Whether bargaining unit should be 

limited to single municipality  - Board deciding  unit should be limited to City of Regina. (B.B.) 
p. 1704; LRB File No. 188-94. 
Certified Rentals,  A  Division  of  Enserv Corporation,  I.U.O.E.,  Local   870, [1994]   4th 
Quarter Sask.  Labour Rep. 73. 

 
Appropriate bargaining unit - Geographic  scope  - Province-wide unit - Board  must  balance  right  of 

future employees to choose bargaining representative against  need to ensure bargaining unit's 
viability  - Board is inclined to certify  province-wide  whenever geographic scope of employer's 
operation covers  all  or  significant portion  of  province - Should   be  reasonable  correlation 
between geographic scope of unit and operation. (D.B.) p. 670; LRB  File No. 274-85. 
Industrial Welding (1975) Ltd., U.S.W.A., [1986] Feb. Sask.  Labour  Rep. 45. 

 
Appropriate bargaining  unit  - Geographic scope   - Restaurant - Certification  order   should   not 

encompass area  larger  than business carried  on  by employer. (D.B.)  p. 804; LRB  File No. 
035-86. 
Chi Chi's Restaurant  Enterprises Ltd., H.E.R.E., Local   767,  [1986]   June Sask.   Labour 
Rep. 31. 



26 Saskatcbe  an Labou r Relations Board  Reports 
 
 
BARGAINING UNIT   - continue(t 

 
Appropriate bargaining unit - Independent contractor - Board considers degree of control over method 

of providing goods and servic, ownership of tools, chance of profit, risk of loss and statutory 
purpose- Whether person is carrying on business on own behalf or for superior. (D.B.) p. 958; 
LRB File No. 259-86. 
Bramel Industries Ltd., U.A.. Local 179, [1987] Jan. Sask. Labour Rep. 35. 

 
Appropriate bargaining unit - lndepen  nt contractor- Board discusses factors to be considered. (D.B.) 

p. 140; LRB File No. 029-83. 
Dairy Producers Co-operativt Ltd. , S.J.B.R.W.D.S.U., Local 544, f l 983] Dec.  Sask. Labour 
Rep. 30 

 
Appropriate  bargaining unit - Independent contractor  - Brief summary  of principles and factors 

considered. (J.H.IR.H.) p. 657, LRB File No. 268-91. 
Harmon International Indus  ies Ltd., U.S.W.A., [1992] 2nd Quarter Sask. Labour Rep. 73. 

 
Appropriate  bargaining  unit - Indep   dent contractor  - Certified  employer  contracted  out  cleaning 

services -Authorities reviewe  by Board - Facts of relationship are very important - Certified 
employer  provides  some  sup  lies  and  equipment  - Contractor  has ex1ensive autonomy  - 
Contractor can do work or hir  others to do work - Contractor  has own employees - Interest of 
certified employer and quality   f work are not same as supervisory authority - Risk of loss and 
chance of gain evaluated - Im alance  of power between large employer and small contractor 
does not convert independent c0ntractor to employee. (B.B.) p. 480; LRB File No. 090-93. 
City of North Battleford , C.U3'.E., Local 287, [1993] 1st Quarter Sask. Labour Rep. 296. 

 
Appropriate  bargaining  unit  - Independent contractor  - Chaplains  - Whether  chaplains  at  Youth 

Addiction Treatment Centre should be excluded from  bargaining  unit - Board  deciding that 
chaplains are "employees" within meaning of s, 2(t) of The Trade Union Act, and that they 
should be included in bar·g· :l unit. (B.B.) p. 1387; LRB File No. 083-94. 
Whitespruce Youth Treatmen Centre, S.G.E.U., [1994] 2nd Quarter Sask. Labour Rep. 184. 

 
Appropriate  bargaining  unit - lndepe    ent contractor  - Delivery drivers - Whether failure to  deduct 

union dues or terminate e!mlent of delivery drivers constituted violation of ss. 32(2) and 
36(2) of The Trade Union Act - Board deciding that drivers were independent c<>ntractors and 
not "employees" within me · of s. 2(f). (B.B.) p. 1663; LRB File No. 264-93. 
Beatrice Poods Ltd., U.F.C.W., Local 241-2  and Mierau,  Woodhouse,  Elkew,  [1994] 3rd 
Quarter Sask. Labou r Rep. 30  . 

 
Appropriate   bargaining  unit  - lndepl!bdent contractor   - Gas  bar  operators  - Factors   reviewed - 

Entrepreneurial   control  to  rnf<e  decisions  that  detennine  financial  success  or  failure   of 
business is most important feal\Jre that distinguishes independent contractors from employees - 
Strict   operating,   marketing  d   maintenance       standards   imposed   by   principal   are   not 
inconsistent with status of inde endent contractor. (J.H.IRH.) p. 144LRB File No. 256-88. 
Federated Co-operative Ltd., S.J.B.R.W.D.S.U., Local  539  and  540  and  Sherwood  Co- 
operative Association Ltd., [1990] Fall Sask. Labour Rep. 57. 

 
Appropriate  bargaining  unit - Indepen lent  contractor  - Generally accepted factors  for distinguishing 

between employee  and  indep'ldent contractor  include:    degree  of  control  over  method of 
providing goods and services;    wnership oftools; chance for profit: and  risk of loss. (D.B.) 
p. 1338; LRB File No. 194-87 
M & B Trucking Ltd., S.J.B  .W.D.S.U., Local  539, Sherwood  Co-operative  Association 
Ltd. and Evitts et al., ll988j Fall Sask. Labour Rep. 82. 
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BARGAINING UNIT   - continued 
 

Appropriate  bargaining unit - Independent contractor - Janitorial contractor is employee within s. 2(f) 
as services can be subject of collective bargaining. (N.S.) p. 379: LRB File No. 124-8l. 
Yorkton Co-operative Association Ltd.,  S.J.B.R.W.D.S.U., [1981)  Oct. Sask. Labour  Rep. 
34. 

 
Appropriate  bargaining  unit - Independent contractor  - Karaoke operator  - Board deciding karaoke 

operators fall within definition of "employee" and should be included in bargaining unit. (B.B.) 
p. 1180; LRB File No. 281-93. 
PADC Holdings  Inc  operating Prince Albert Inn,  U.F.C.W.,  Local   1400,  [1994)   lst 
Quarter Sask. Labour Rep. 254. 

 
Appropriate  bargaining  unit - Independent contractor  - School  caretakers  are  employees  within s. 

2(f)(iii) where terms of employment could be subject  of collective bargaining. (N.S.) p. 336; 
LRB File No. 383-80. 
Shamrock School Division No. 38, C.U.P.E., Local 2452, [1981]  May Sask.  Labour  Rep. 
47. 

 
Appropriate  bargaining unit - Independent contractor - Sections 2(f)(ii) and (iii) of The Trade Union 

Act are intended to extend The Trade Union Act to persons who at Jaw are not employees but 
contractors - Section 2(f)(ii) must be read in manner that does not render s. 2(f)(i) meaningless 
or in manner that would leave definition of employee to discretion of Board with no practical 
statutory guidelines. (N.S.) p. 364; LRB File No. 085-80. 
Westfair Foods Ltd. (Supervalu}, U.F.C.W., [1981) Feb. Sask. Labour Rep. 66. 

 
Appropriate bargaining urut - Independent contractor - Sections  2(f)(ii) and (iii) of The Trade Union 

Act empower  Board  to  find  independent contractor  and  employees  of  contractor   to  be 
employees of principal. (N.S.) p. 90; LRB File No. 564-77. 
The Board of the Parkland School Unit, No. 63, C. U.P.E., Local 832. [1978] June Sask. 
Labour Rep. 56. 

 
Appropriate  bargaining unit - Independent contractor - Six tests are reviewed by Board - Substance. 

not form of relationship, is important. (R.H.) p. 46; LRB File No. 267-89. 
Tesco Electric Ltd., l.B.E.W., Local2038, [1990) Summer Sask . Labour Rep. 57. 

 
Appropriate bargaining unit - Independent contractor generally accepted tests:  control over how work 

performed; chance for profit and loss; own tools and equipment; carrying on business on own 
behalf  - Corollary to  contracting out  is finding that  students  were independent contractors 
(D.B.) p. 1018; LRB File No. 125-86. 
Saskatchewan Government Insurance,  Saskatchewan  Insurance  Office  and  Professional 
Employees Union, Local397, [1987] Mar. Sask. Labour Rep. 48. 

 
Appropriate bargaining urut - Independent contractor need not be excluded from scope of unit - Board 

policy is to specifically  include persons designated as employees pursuant  to s. 2(f)(iii) of The 
Trade Union Acr . (D.B.) p. 1484; LRB File No. 246-88. 
Bosco Homes Inc , S.G.E.U., [1989] Spring Sask. Labour Rep. 84. 

 
Appropriate  bargaiiDng unit - Managerial  exclusion - Accountant,  personneVpayroU co-ordinator  - 

Board deciding  that accountant should be excluded from bargaining  unit  but  not 
personneVpayroll co-ordinator. (B.B.) p. 1266: LRB File No. 058-94. 
Regina Exhihitioll Association Ltd., S.J .B.R.W.D.S.U., [1994]  2nd Quarter  Sask. Labour 
Rep. 89. 
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BARGAINING UNIT   - continuL 
 

Appropriate bargaining unit - Managepal exclusion - Board discusses general principles and individual 
factors used to identify manfement - Primary responsibility  does not require employee to 
spend majority of time exercis  g those responsibilities. (D.B.) p. 44:LRB File No. 437-82. 
Saskatchewan Housing Cor  ration, S.G.E. U., [1983] July Sask. Labour Rep. 34. 

 
Appropriate  bargaining unit -  Man"erial  exclusion -  Board reviews general principles - Factors 

considered  include power  tO( hire,  fire,  discipline,  promote,  demote,  evaluate,  administer 
collecti ve agreement and gri1ances, direct work force and degree of independent discretion - 
Size of department is not  r  evant -  Managerial  functions may  be primary  responsibility 
notwithstanding they occupy   latively small part oftirne. (N.S.) p. 364: LRB File No. 085-80. 
Westfair Foods Ltd. (Superv11lu), U.F.C.W., [1981] Feb. Sask . Labour Rep. 66. 

 
Appropriate bargaining unit - Mana,kerial  exclusion -  Computer operations head -  Duties include 

hiring. evaluation, scheduling{ discipline, independence in expenditure of funds and computer 
systems which will affect sta   levels- Provisional exclusion order is confirmed. (B.B.)  p. 470; 
LRB File No. 250-92. 
Regina Public Library Boar , C.U.P.E., Local  1594. [1993] l st Quarter Sask. Labour Rep. 
276. 

 
Appropriate bargaining unit - Manag  al exclusion - Conflict of interest test - Buyer-storekeeper is not 

management - Authority and functions do not create conflict with his interests as member of 
bargaining unit- Duties do not affect economic lives of bargaining unit. (D.B.) p. 1355LRB 
File No. 108-88. 
Molson  Saskatchewan  Bretvery Ltd.,  U.F.C.W.,  Local  318,  [1988]  Fall  Sask.  Labou r 
Rep. 95. 

 
Appropriate bargaining unit - Manag   ·al exclusion - Construction manager who worked independentl y 

with substantial responsibili   and discretion in business operations, but whose responsibilities 
were  not in  conflict with    sponsibilities  as  member of  union, is  included -  Independent 
discretion in area of creation   f policy calls for exclusion from uniL (N.S.)  p. 400; LRB  File 
No. 1 11-81. 
Yorkton Co-operativeAsso  tion, S.J.B.R.W.D.S.U., [1981) Sept. Sask. Labour Rep. 49. 

 
Appropriate bargaining unit - Managepal exclusion - Discussion of general principles - integral part of 

management - Fundamental 'lght of employees to belong to union - Mere supervisory duties 
are insufficient to warrant e"'f lusion. (D.B.) p. 399; LRB File No. 089-84. 
University Hospital, S.U.N., [1984] Nov, Sask. Labour Rep. 31. 

 
Appropriate bargaining unit - Managjrial exclusion - Exercising managerial authority over employees 

in different bargaining unit fibm one it currently belongs to does not alter fact that position is 
managerial and must be excl ded from bargaining units. (D.B.) p. 1526; LRB File No.  292- 
88. 
Central Bune Union Hospit I, S.U.N., [1989] Summer Sask. Labour Rep. 40. 

 
Appropriate bargaining unit - Manaexclusion - Exercising managerial authority over employees 

who belong to different barg · · g unit than one to which manager belongs does not al ter fact 
that position is managerial and must be excluded from bargaining unit. (J.H./D.B.)  p. 1536; 
LRB File No. 283-88. 
St. Paul's Hospital, S.U.N.,   1989] Summer Sask. Labour Rep. 46. 
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Appropriate  bargaining unit - Managerial exclusion - Facility planner - Board  deciding that facility 
planner should be within scope of bargaining unit. (B.B.) p. 1156; LRB File No. 263-93. 
Regina District Health Board ( Regina General Hospital), C.U.P. E., Local 176, [1994]  1st 
Quarter Sask. Labour Rep. 232. 

 
Appropriate   bargaining  unit  -  Managerial  exclusion  -  Firefighters  - Review  of   principles  and 

authorities  - Board decides status  of  assistant  chief,  research/safety  technician,  director  of 
training, fire marshal & manager of special projects. (B.B. ) p. 1269; LRB File Nos. 255-93 & 
268-93. 
City of Regina , Regina Professional  Fire  Fighters Association, Local No.  181, [1994J 2nd 
Quarter Sask. Labour Rep. 73. 

 
Appropriate bargaining unit- Managerial exclusion- Foremen who primarily work in their trades and 

perform  minor  managerial  functions  are  not  excluded  from  all-employee  bargaining  unit. 
(C.P.); LRB File No. 
303-73. 
Moose Jaw Times Herald, Moose Jaw Typographical  Union, Local 627, [1975] Mar. Sask. 
Labour Rep. 52. 

 
Appropriate  bargaining  unit - Managerial exclusion - General principles - Board  considers whether 

inclusion  would  be  incompatible  with union membership  - Mere  supervisory  authority  is 
insufficient to warrant exclusion. (D.B.) p. 503:LRB File No, 378-84. 
SL Joseph's Hospital & Foyer D'Youville, S. U.N. and Sisters of Charity of Montreal  (Grey 
Nuns), [1985] Apr. Sask. Labour Rep. 46. 

 
Appropriate  bargaining unit - Managerial exclusion - General principles considered include employee's 

ability to fundamentally effect economic lives, conflict of duty and true community of interest. 
(D.B.) p. 382; LRB File No. 083-84. 
Liquor Board of Saskatchewan, S.G.E.U., [1984) Nov. Sask. Labour Rep. 38. 

 
Appropriate bargaining unit - Managerial exclusion - Group home supervisors and support workers in 

group  home for  handicapped who have considerable autonomy in performance of work and 
access  to  confidential  client infonnation,  and  who  are  responsible to  supervise  and  train 
students, but who have no managerial authority over other employees, are not excluded. (B.B.) 
p. 590; LRB File No. 112-93. 
Parkland Society for Aid to the Mentally Handicapped, C.U.P.E., [1993] 2nd Quarter Sask. 
Labour Rep. 147. 

 
Appropriate  bargaining  unit  - Managerial exclusion  - If  person  is  integral  part  of  management's 

bargaining team, exclusion is justified.  (N.S.) p. 407; LRB File Nos. 446-81 & 511-81. 
Saskatoon Credit Union Ltd., U.F.C.W., Local1400, [1982] May Sask. Labour Rep. 41. 

 
Appropriate  bargaining unit - Managerial exclusion - Individuals who make serious recommendations 

which regularly and significantly impact upon employment situation or security of fellow 
employees are not employees. (D.B.) p. 1824; LRB File No. 219-88. 
Kinders/ey Senior Care inc., S.U.N., (1989] Winter Sask. Labour Rep. 47. 

 
Appropriate  bargaining  unit - Managerial  exclusion  - Infection  control  nurse  ts  integral  pan   of 

management. (D.B.) p. 751; LRB File No. 199-85. 
Victoria Union Hospital,S.U.N., [1986] Apr. Sask. Labour Rep. 49. 
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Appropriate  bargaining  unit - Manag  al exclusion - Integral  part of management  - Board considers 
whether inclusion in barga- unit would be incompatible with collective bargaining. (D.B.) 
p. 407; LRB File.No. 072-84. 
Wapiti Regional Library Bold, C.U.P.E., Local 1788, [1984] Nov. Sask.  Labour Rep. 48. 

 
Appropriate bargaining unit - Managenal exclusion - Integral part of management - Conflict of interest 

- Duties and responsibilities c early cause them to be necessary  component of management  - 
Duties may include first line a'thority, significant participation in planning and formulation of 
policy, independent decision-making authority in matters affecting economic lives of employees 
- If person has tangible and significant role to play in managing work or workforce such that 
their  inclusion  in  bargaining  unit  is  incompatible  with  performance  of  duties,  Board  will 
exclude position. (D.B.) p. 18  4; LRB File No. 2 J 9-88. 
Kindersley Senior Care Inc.,   .U.N., [1989] Winter Sask. Labour Rep. 47. 

 
Appropriate   bargaining   unit  -  M gerial exclusion   - Integral   part   of   management  -  Fa.rnily 

relationship   to  owner  and             er  does  not  in  itself  make  employee   integral  part   of 
management. (D.B.) p. 1478;   RB File No. 229-88. 
Ne-Ho Enterprises Ltd., U.F.C.W., Local 1400, [1989] Spring Sask. Labour Rep. 79. 

 
Appropriate  bargaining  unit - Manag  rial exclusion - Integral  part of management  - Highly skilled, 

highly paid technical employ    who co-ordinates, directs and supervises subordinate  and who 
has some minor admonitory fupction, does not have responsibilities that create kind of conflict 
requiring exclusion . (D.B. ) p. !1497; LRB File No. 271-88. 
Regina General Hospital, C.U.P.E., Local 176, [1989] Spring Sask. Labour Rep. 94. 

 
Appropriate bargaining  unit - Managerial exclusion - lritegral part of management - Sous chef, who 

has very close working relatibnship with management and who exercises some managerial 
authority. is excluded. (J.H./0)3.) p. 1475; LRB File Nos. 155-88,  156-88 & 157-88. 
Remai Investment Company Ltd., H.E.R.E., Local 767, [1989] Spring Sask. Labour Rep. 77. 

 
Appropriate bargaining unit - Managerial exclusion - Integral part of management - When employees 

have such tangible and significant role to play in managing employer's work that inclusion in 
unit is incompatible with effictive performance of their duties, Board will exclude  them. 
(J.H./D.B.) p. 918; LRB File    o. 087-86. 
Household Trust Company,   .F.C.W., Local 1400, [1987] Mar. Sask. Labour Rep. 29. 

 
Appropriate  bargaining  unit - Managerial  exclusion - Internal auditor  - Board sets forth  number of 

factors that distinguish managcbnent. (D.B.) p. 1; LRB File No. 202-81. 
University of Regina, Admini  rative  Personnel Group at University of Regina, [1983J Apr. 
Sask. Labour Rep. 61. 

 
Appropriate  bargaining  unit  - Marmgerial exclusion  - Labour   relations  consultant  employed  by 

Association to provide manag4rial  services to members of Association,  but who provides no 
managerial services to his ow)\ employer, is not excluded - Dissent  by Chair. (J.H./B.B.) p. 
3 10; LRB File No. 049-92. 
Saskatchewan Health-Care 4ssociation,    Insurance  Office  and  Professional   Employees' 
Union, Local 397, [1993] 1st    uarter Sask. Labour Rep. 137. 

 
Appropriate   bargaining  unit  - M       erial  exclusion  - Lead-hand  - Whether  employee  initiating 

rescission  application   exercis      managerial  authority   - Board   deciding  employee  is  not 
performing managerial functio  s. (B.B.) p. 1253; LRB File No. 276-93. 
Harmon International Indus  ies Inc., U.S.W.A. and Weathered, [1994)  2nd Quarter Sask. 
Labour Rep. 6 I . 
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Appropriate  bargaining  unit - Managerial exclusion - Lead-bd who supervises, does  inventory and 
record  keeping, but who has no authority to hire, fire or discipline is found  to be employee 
w-ithin meaning of The Trade Union Act . (B. B. ) p. 735; LRB File No, 127-93. 
Patent Scaffolding  Co. ·Canada, A  Division of Harsco Canada Ltd., U.B.C.J.A., Local 
1985, [1993) 3rd Quarter Sask. Labour Rep. 98. 

 
Appropriate  bargaining  unit - Managerial exclusion - Management team concept  - Professional 

distinguished from managerial - Professionals must have managerial  responsibility in sense of 
authority  to affect  terms of  employment of  other employees  - High  degree  of professional 
independence and authority on matters of professional nature is not sufficient. (B.B.) p. 682; 
LRB File No. 002-93. 
Metis Addictions Council of Saskatchewan  Inc.,   S.E.I.U., Local 333,  [1993]  3rd Quarter 
Sask. Labour Rep. 49. 

 
Appropriate bargaining unit -Managerial exclusion - Management team concept discussed. (D.B.) p. 

1298; LRB File No. 228-87. 
Parkridge Centre, S.U.N., [1988) Fall Sask. Labour Rep. 58. 

 
Appropriate  bargaining unit - Managerial exclusion - Managerial authority means authority  to make 

decisions on  routine and  regular  basis that  affect  lives of subordinate  employees  - Minor 
admonitory and supervisory authority coupled with occasional managerial authority  is not 
sufficient. (J.H./R.H.) p. 1J8; LRB FileNo. 234-89. 
Battlefords Union Hospital , Providence HospitaYorkton Union Hospital,  Victoria  Union 
Hospital, Swift Current Union Hospital and S.U.N., [1990) Summer Sask. Labour Rep. llJ . 

 
Appropriate bargaining unit - Managerial exclusion - Managerial duties must be primary function - ls 

not sufficient to show that there is managerial aspect - Where managerial and non-managerial 
duties  are  combined into single position, managerial duties must be primary. (J.H./B.B.)  p. 
826; LRB File No. 175-93. 
LifeLine  Ambulance  Services Ltd., S.E.l.U., Local 299, [1993]  3rd Quarter  Sask. Labour 
Rep. 182. 

 
Appropriate bargaining unit -Managerial exclusion -Managers -No authority in The Trade Union Act 

to extend  benefits of coUective bargaining to managers. (J.H./R.H.)  p. 118;  LRB  File Nos. 
234-89,  235-89, 236-89, 245-89 & 246-89. 
Battlefords  Union Hospital, Providence Hospital, Yorkton Union Hospital,  Victoria  Union 
Hospital, Swift Current Union Hospital and S.U.N., [ J 990] Summer Sask. Labour Rep, 111. 

 
Appropriate  bargaining  unit  - Managerial  exclusion  - Managers  - Separate   bargaining  unit  for 

management is rejected as incompatible with rationale for management exclusions. (J.H./B.B.) 
p. 310; LRB File No. 049-92. 
Saskatchewan  Hea/th·Care  Association, Saskatchewan  Insurance  Office and  Professional 
Employees· Union, Local 397, [1993] 1st Quarter Sask. Labour Rep. 137. 

 
Appropriate  bargaining unit - Managerial exclusion - Mere identification by employees of person as 

management is not sufficient to create management status. (N.S.) p. 388: LRB File No. 247- 
80. 
Saskatoon City Hospital, S.U.N., [1981] Sept. Sask. Labour Rep. 52. 

 
Appropriate bargaining unit - Managerial exclusion - Minor managerial functions that are not primary 

functions do  not create  conflict  between  perfo ance of  duties  and  membership  in union. 
(N.S.) p. 459: LRB File No. 037-81. 
Liquor Board of Saskatchewan, S.G.E.U., [1982] June Sask. Labour Rep. 64. 
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Appropriate  bargaining  unit - Man"'erial exclusion  - Nurse-senior  counsellor  at  detox  centre  and 
senior counsellor of in-patient   rogram are not management. (B.B.) p. 682: LRB file No. 002- 
93. 
Metis Addictions Council  of Saskatchewan  Inc. ,  S.E.l.U., Local 333, [1993] 3rd Quarter 
Sask. Labour Rep. 49. 

 
Appropriate  bargaining unit - Mana rial  exclusion - Nurses  - Indicia of management  must  include 

independence and discretion ·   meeting management's objectives, abiljty to set and aJter policy, 
and  must  gen uinely   influen      decision   making  - Supplying  information  or  input  is  not 
sufficient. (D.B.) p. 1298; L    · File No. 228-87. 
Parkridge Centre, S.U.N ., [11    88) Fall Sask. Labour Rep. 58. 

 

Appropriate   bargaining  unit  -  Man 
discussed - Are  functions su 
supervision and minor admo 
No. 228-87. 

erial  exclusion  -  Nurses  - lntegraJ  part  of  management  is 
that inclusion in unit creates  conflict of  interest  - Direction, 

ry functions  need not create conflict. (D.B.) p. 1298;  LRB File 

 
 

Appropriate bargaining unit - Manag   ·a1 exclusion -Nurses - Manager of palliative care is excluded 
as position combines admini    ative, professional and managerial duties. (J.H./R.H.) p. 5; LRB 
File No. 165-89. 
Saskatoon City Hospital, S.l!l.N., [1990)  Spring Sask. Labour Rep. 58. 

 
Appropriate bargaining unit - Managerial exc1usion - Nursing unit managers - Primary  responsibility is 

to provide traditional  hands  qn  nursing care  - Spending  some time carrying  out  managerial 
functions does not justify exclusion. (D.B.) p. 1824; LRB File No. 219-88. 
Kindersley Senior Care Inc. ,.S.U.N., [1989] Winter Sask. Labour Rep. 47. 

 
Appropriate  bargaining  unit  -  Managerial  exclusion  - Office,  sales  and  supervisory staff  - Board 

deciding  that  majority  of  office,  sales   and  supervisory   positions  should  be  included  in 
bargaining unit. (B.B.) p. 1189; LRB file No. 281-93. 
PADC  Holdings  Inc. operating  as Prince Albert Inn,  U.F.C.W., Local  1400,  [1994]  1st 
Quarter Sask. Labour Rep. 25». 

 
Appropriate  bargaining unit - MarJMerial exclusion  - Person is integral part of management 

notwithstanding fact that, on O:Ccasion, he works with tools. (D.B.) p. 267; LRB file No. 445- 
83. 
Hagblom Construction (1974.,  Ltd., I.U.B.A.C., Local 3, (1984) June Sask. Labour Rep. 42. 

 
Appropriate   bargaining  unit  - -Managerial  exclusion  - Person   must  actually  exercise  managerial 

functions - Mere authority to carry out managerial  functions is insufficient - Deferring actual 
exercise to superior is not actuhlly exercising authority. (D. B.) p. 457; LRB File No. 224-83. 
MacDonalds Consolidated L f- , S.J.B.R.W.D.S.U., [1985] Mar. Sask. Labour Rep. 32. 

 
Appropriate  bargaining unit - Managehal  exclusion - Person  must be in conflict between performance 

of his or her duties and membership in union - Independent discretion in creation or influence 
ofpo)jcy creates such conflict. (N.S.) p. 407; LRB File Nos. 446-81 & 511-81 . 
Saskatoon Credit Union Ltd.  U.F.C.W., Locall400, [1982] May Sask. Labour Rep. 41. 

 
Appropriate  bargaining unit - Managepal exclusion  - Person receiving higher wages is not necessarily 

management. (D.B.) p. 1478; LRB File No. 229-88. 
Ne-Ho Enterprises Ltd., U.F.C.W.,  Local 1400, [1989] Spring Sask. Labour Rep. 79. 
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Appropriate  bargaining  unit - Managerial exclusion  - Person who is integral part of management is 
distinguishable  from  employees who only co-ordinate. direct,  supervise  or  carry  out  minor 
admoni tory functions - Is no conflict between employee's duties and  interests as  member of 
bargaining unit. (D.B.) p. 1824; LRB FiJe No. 219-88. 
Kindersley Senior Care Inc., S.U.N., [1989] Winter Sask. Labour Rep. 47. 

 
Appropriate  bargaining  unit - Managerial exclusion - Primary  responsibility  - Board  rejects simple 

quantitative test based on percentages although that is relevant factor- Test is whether there  is 
true  opportunity  to exercise managerial  authority  and  whether it  is  routinely  exercised  by 
position. (J.H.IR.H.) p. 486: LRB FileNo. 143-91. 
Remai Investment Co. Ltd., S.J.B.R.W.D.S.U., [1991) 4th Quarter Sask. Labour Rep. 56. 

 
Appropriate bargaining unit - Managerial excl usion - Primary responsibility - Simple quantitati ve test 

is rejected although quantitative measurements are not irrelevant - Managerial duties must be 
routine and regular - Occasional managers who are  rank and file employees most of time are 
not excluded . (J.H./R.H.) p. 1 J 8LRB File Nos. 234-89, 235-89, 236-89, 245-89 & 246-89. 
BatJ/efords Union Hospital, Providence Hospital,  Yorkton Union Hospital,  Victoria  Union 
Hospital. Swift Current Union Hospital and S.U.N.. [1990] Summer Sask. Labour Rep. I J l . 

 
Appropriate bargaining unit - Managerial exclusion - Team management - Collegial decision-making - 

Limitations   and  application   are  considered  by   Board.  (J.H./B.B.)   p.  310;  LRB   File 
No. 049-92. 
Saskatchewan  Health-Care Association, Saskatchewan  Insurance  Office and  Professional 
Employees' Union, Local397, [1993) lst Quarter Sask. Labour Rep. 137. 

 
Appropriate  bargaining  unit - Management exclusion  - Vacant  position - Exclusion  is  refused  as 

managerial  duties are  not identified with clarity and certainty. (J.H./R.H.)  p. 465; LRB  File 
No. 206-91. 
Estevan Home Care District #9 Inc., S.G.E.U., [1991] 4th Quarter Sask. Labour Rep. 54. 

 
Appropriate bargaining unit - Managerial exclusion - Where employer seeks exclusion of new position 

from all-employee unit, onus is on employer. (D.B.) p. 97; LRB File No. 017-83. 
CityofRegina, City Firefighters' Union, Local181, [1984} Jan. Sask. Labour Rep. 37. 

 
Appropriate   bargaining   unit   -  Parts   person/inside   salesperson   -  Whether   parts   person/inside 

salesperson  should  be excluded from  "shop"  bargaining  unit  - Board  decided  to  exclude 
position.  (B.B.) 1704: LRB File No. 188-94. 
Certified  Rentals, A  Division of  Enserv  Corporation,  I.U.O.E.,  Local  870,  [1994]  4th 
Quarter Sask. Labour Rep. 73. 

 
Appropriate  bargaining unit - Professional employees - Professional  and technical employees at 

community clinic are not appropriate unit -Board considered absence of province-wide 
bargaining;  tag  end  nature  of  units;  multiplicity  of  units  in  smaU  enterprise;  long  term 
industrial  disruption: administrative  inefficiency and  inconvenience: community  of  interest; 
need to  facilitate collective bargaining; and inefficiency in bargaining. (D.B.)  p. 1035; LRB 
File No. 008-86. 
Co-operativeHealth Centre (Prince Albert Community Clinic), H.S.A.S., [1987] Apr. Sask. 
Labour Rep. 45. 
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Appropriate   bargaining   unit   - Pro   ssional  employees  - Board  generally   refuses  to   segregate 
professionals or other groups plto separate  units because multiplicity of bargaining units does 
not foster industrial stability  br effective collective bargaining.  (D.B.)  p. 648;  LRB  File No. 
063-85. 
Quill Plains CentennialLo,e, S.U.N., [1985] Dec. Sask. Labour Rep. 64. 

 
Appropriate bargaining urut- Professtfnal employees- Board has general policy against segregation of 

employees except for nurses·Standard nurse unit is descri bed. (D.B.) p. 183: LRB File No 
257-83. 
Gull Lake Union Hospital, S U.N. [1984] Feb. Sask. Labour Rep. 48. 

 
Appropriate  bargaining  unit  - Profes ional employees - Board has  policy against  fragmentation  and 

carve outs. (D.B.) p. 513; LFile Nos. 413-84 & 414-84. 
Plains HeaUh Centre. H.S  .S.  and  C. U. P.E.,  Local  1838,  fl985J   May  Sask.   Labour 
Rep. 38. 

 
Appropriate   bargaining   unit  - Professional   employees  -  Distinction   between  professional   and 

managerial and integral part of management is discussed. (D.B.) p. 1298; LRB File No. 228- 
87. 
Parkridge Centre, S.U.N., [ 988] Fall Sask. Labour Rep. 58. 

 
Appropriate bargaining unit - Professional employees - Health care - Unit of paramedical professional 

employees at one facility are  ppropriate unit - Recreational therapists are not included in unit. 
(B.B.) p. 1163;  LRB File No, 015-94. 
Saskatoon  District Health lJoard at Parkridge Centre, S.E.I.U.,  Local  333,  [1994]  1st 
Quarter Sask. Labour Rep. 238. 

 
Appropriate   bargaining   unit   - Pro&ssionaJ  employees  - Hospitals  - Carve  out  of  all  degreed 

paramedical professional employees from all-employee unit is allowed - Proposed unit covered 
all paramedical  professional tlassifications with strong community of interest and history of 
bargaining in that hospital and in others.  (D.B.) p. 1040; LRB File No. 421-85. 
The Plains Health Centre, S.S.A.S. and C.U.P.E., Local  1838,  [1987]  Apr. Sask. Labour 
Rep. 48. 

 
Appropriate  bargaining unit - ProfesSjonal employees - Nurses - Board has policy of not segregating 

professional employees frombargaining  unit except for  nurses in health care field - Nurses 
generaUy constitute appropri   e unit -Nurses may form occupational or craft unit in industrial 
setting. (D.B.) p. 648; LRB  le No. 063-85. 
Quill Plains Centennial Loi  e, S.U.N., fl 985] Dec. Sask. Labour Rep. 64. 

 
Appropria. te  bargaining  unit - Profi  sional employees  Nurses  - Nurses  in special  care  homes  - 

Principles applied in health  re field are  inapplicable as no province-wide bargaining exists - 
Nurses are not appropriate  u   t. (D. B.) p. 648; LRB File No. 063-85. 
Quill Plains Centennial Lodge, S.U.N., [1985] Dec. Sask. Labour Rep. 64. 

 
Appropriate  bargaining  unit - Profe!rSional  employees - Nurses  - Two  separate  nursing  homes,  25 

duplex  and  29  bachelor  units  operated  in  close  proximity  by  same  employer,  constitute 
appropriate unit- Board favo  rs larger units. (D.B.) p. 1588; LRB File No. 277-88. 
Assiniboia Pioneer Lodge Inc., S.U.N., f 1989] Summer Sask. Labour Rep. 82. 
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Appropriate bargaining unit - Professional employees - Nurses - Whether central assessors  for home 
care  district  are  employed  and  functioning  as  nurses  - Application  of  nursing  skills  and 
knowledge is not primary focus. (J.H./D.B.) p. 1295; LRB File No. 166-87. 
Home Care Saskatoon District #45 Inc., S.G.E.U. and S. U.N., [1988] Fall Sask. Labour 
Rep. 50. 

 
Appropriate  bargaining  unit - Professional employees - Paramedical  professional - Whether  unit of 

unorganized paramedical  professional  employees at one facility  is appropriate - Board  decides 
unit is appropriate  -Recreational therapists are not included in unit. (B.B.) p. 1700; LRB File 
No. 015-94. 
Saskatoon District Health Board at Parkridge Centre, H.S.A.S. and S.El.U., Local 333, 
[1994] 4th Quarter Sask.Labour Rep. 69. 

 
Appropriate  bargaining  unit  - Professional  employees  - Paramedical   professional  and  technical 

employees - Whether carve out of paramedical professional and technical employees should be 
permitted - Board reviews authorities and principles - Board decides that proposed unit is not 
as appropriate as existing unit. (B.B.) p. 1735; LRB File No. 265-93. 
Wascana Rehabilitation Centre. H.S.A.S. and S.G.E.U. [1994]  4th Quarter  Sask.  Labour 
Rep. 100. 

 
Appropriate  bargaining  unit - Professional employees - Paramedical  technical employees - Whether 

carve out of paramedical technical employees should be permitted - Board  reviews principles 
and authorities- Board decides that proposed unit is not as appropriate as existing unit. (B.B.) 
p. 1196; LRB File No. 292-91. 
St. Paul's Hospital, H.S.A.S. and S.E.I.U., Local 333, (1994] 1st Quarter Sask. Labour Rep. 
269. 

 
Appropriate  bargaining unit - Professional employees - Professional functions are distinguished from 

managerial functions. (J.H./B.B.) p. 310; LRB File No. 049-92. 
Saskatchewan Health-Care Association, Saskatchewan  Insurance  Office  and  Professional 
Employees Union, Loca1397.[1993] 1st Quarter Sask. Labour Rep. 137. 

 
Appropriate  bargaining unit - Retail industry - Individual stores  and larger groupings ha:ve each been 

accepted as appropriate. (B.B.) p. 533; LRB File No. 099-93. 
Pineland  Co-operative Association Ud., S.J.B.R.W.D.S.U.,  [1993]    2nd  Quarter   Sask.. 
Labour Rep.  97. 

 
Appropriate  bargaining unit - Scope - Whether employees of uncertified business are within scope of 

bargaining  unit  where  certified  employer  acquires  uncertified  business  - Board  decides 
employees are not in scope of unit described in certification order. (B.B.) p. 1824; LRB File 
No. 089-94. 
Inner-Tee Security Consultants Ltd., Argus Guard and Patrol Ltd., U.F.C.W., Local 1400, 
[1994] 4th QuarterSask. Labour Rep. 183. 

 
Appropriate  bargaining unit - Seasonal/part-time employees - Whether seasonal employees should be 

excluded from bargaining unit - Board deciding seasonal public works employees should not be 
excluded. (B.B.) p. 1287; LRB File No. 038-94. 
Town of Moosomin. C.U.P.E., Loca13737, (1994] 2nd Quarter Sask. Labour Rep. 92. 
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Appropnate   bargaining  unit   -   Se rity guards    -  Board   considered   possible    conflict   between 
performance of duties as security  guards  and  union membership especially in event of strike  - 
Possible, as opposed to actual, conflict  is insufficient  to warrant  fragmentation. (N.S.) p. 194; 
LRB File No. 289-78. 
University of Saskatchewan.(unreported). 

 
Appropriate bargaining unit - Securitf guards  - Board considered  potentsal conflict  between  duties  to 

employer   and  union  membc  hip - Potential   conflict   is  not  sufficient   to  exclude   or  grant 
separate unit- Actual  conflict may justify  exclusion  or separate unit. (N.S.) p. 462: LRB File 
No. 453-81 . 
Crescent Leaseholds Ltd., S.E.l.U., Local 333, [1982] Apr. Sask. Labour  Rep. 42. 

 
Appropriate  bargaining  unit - Secu ty  guards   - Whether  security   staff   shou ld  be  excluded   from 

bargaining unit on grounds opossible conflict  of interest  - Board deciding  that security  staff 
shou ld be included in unit. (B.B.) p. 1180; LRB File No. 281-93. 
PADC Holdings Inc. operating as Prince Albert Inn,  U.F.C.W., Local  1400. [1994]  1st 
Quarter Sask. Labour Rep. 2S4. 

 

Appropriate  bargaining   unit -  Stage   and   production   employees  -  Application   to   ex-pand  stage 
bargaining unit to bring in s ll portion of large group  of unorganized employees is granted  - 
Board  required   to  reconcile   public  interest   in  orderly,  efficient   collective   bargaining and 
employee access  to collective bargaining - Board  found proposed  unit viable - Board  took into 
account   fact  that  enlarging bnit  would  not  increase number   of  bargaining  units and  that 
remainder of unorganized employees would not be rendered  inappropriate as  unit. (J.H./B.B.) 
p. 61 : LRB File No. 126-92. 
Saskatchewan Centre of the Arts, I.A.T.S.E., [1992] 3rd Quarter Sask. Labour Rep. 127. 

 
Appropriate bargaining  unit  - Teaci)ers  - The Education Act and  The Teachers Federation Act 

constitute Code covering teachers- Labour  Relations  Board  has no jurisdiction. (D.B.) p. 900; 
LRB File No. 012-86. 
Leader School Division #24,  Saskatchewan Teachers' Federation and Johnson, (1986]  Sept. 
Sask.  Labour Rep. 66. 

 
Appropriate bargaining unit  - Transifr of obligation  - Where  employer  transfers part  of  business  to 

another  facility  certified  with separate  union, Board  is reluctant to create  second  bargaining 
unit for employees  doing indi!ltinguishable work at same facility. (B.B.) p. 260; LRB File Nos. 
096-92, 232-92 & 233-92. 
Westfair Foods Ltd., S.J .B.Jt.W.D.S.U., Local 454  and  U.F.C.W., Local  1400, [1993] lst 
Quarter Sask.  Labour  Rep. 102. 

 
Build-up  principle  - Majority support is detennined by employee  complement  at  date  certification is 

filed  even  though  employee compliment is substantially less  than full strength. (D.B.), LRB 
File No. 381-84. 
Rill  Food Services, (unreported);  upheld  on  review,  [I985]  May   Sask. Labour Rep. 29 
(Q.B.). 

 
Build-up  principle  - Principle  is rarely  applied  in construction industry.  (D.B.) p. 16; LRB  File No. 

I06-83. 
K.A.C.R. (A Joint Ve,nture), i.U.O.E., Local 870, [1983]  Sept.  Sask. Labour Rep. 37. 

Consolidation  - see Bargaining Unit - Amalgamation 
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Industry -Health care - "All-employee" bargaining units - Allocation of new positions - Whether union 
represents true "all-employee" units - Board deciding incumbents should be allocated according 
to facility at which they spend majority of their time. (B.B.) p. 1833: LRB File No. 158-94, 
Southwest District Health Board, S. E.I.U., Local336, [1994] 4th Quarter Sask. Labour Rep. 
19L 

 
Industry  - Health  care  - Hospitals  - Bargaining  structure  - Three  units  are  certified  in four  of 

province's   largest   hospitals:    industrial  and  service   unit;  nursing   unit;  and   paramedical 
professional  unit - Board will continue to deal with hospitals and health care  institutions on 
case  by  case  basis  - Board has no intention to create  rigid standard  units  - Board  reviews 
structure in other provinces. (D.B.) p. 1040; LRB File No. 421-85. 
The Plains Health Centre, H.S.A.S. and C.U.P.E., Local 1838,  [1987] Apr.  Sask.  Labour 
Rep. 48. 

 
Industry - Health Care - Hospitals - Bargaining structure - Whether standard  bargaining units should 

be  established  in  health  care  industry  - Board  deciding  that  such  units  should  not  be 
established.  (B.B.), p. 1685, LRB File No. 266-93. 
Saskatoon Distrid  Health Board at Saskatoon City Hospital,  H.S.A.S. and S. E.I.U., Local 
333, [1994] 4th Quarter Sask. Labour Rep. 56. 

 
Industry  - Health  care  - Nurses  - Coordinator  staff  development  - Person  is  not  employed  and 

functioning as nurse - Concept of nursing is directly related to patient care - Most nurses are 
engaged  in providing  care to  patients directly  or  in supervisory  or  management  positions 
related to delivering of patient care. (J.I.) p. 426; LRB File No. 577-81. 
University Hospital, S.U.N., [1982] May Sask. Labour Rep. 58. 

 
Industry - Health care -Nurses - Infection control coordinator - Person is not employed and functioning 

as nurse- Position could be filled by non-nurses and duties extend beyond nursing staff. (N.S.) 
p. 388; LRB File No. 247-80. 
Saskatoon City Hospital, S.U.N., [1981] Sept. Sask. Labour Rep. 52, 

 
Jndustry - Health care - Nurses - Must  be good and compelling reasons to find that employee is not 

entitled to join union. (D.B.) p. 1298; LRB File No.228-87. 
Parkridge Centre, S.U.N., (1988] Fall Sask. Labour Rep. 58. 

 
Industry  - Health care  - Paramedical professional and technical employees - Whether carve  out  of 

paramedical  professional  and  technical  employees should  be  permitted  - Board  reviewed 
authorities  and principles and decided that proposed unit was not as appropriate  as existing 
unit. (B.B.) p. 1735; LRB File No. 265-93. 
Wascana  Rehabilitation Centre, H.S.A.S. and S.G.E.U. (1994]  4th Quarter  Sask.  Labour 
Rep. 100. 

 
Industry - Health care - Paramedical technical employees - Whether carve out of paramedical technical 

employees should  be pennitted - Board reviewed principles and authorities and decided that 
proposed unit was not as appropriate as existing unit. (B.B.) p. 1196. LRB File No, 292-91. 
St. Paul's Hospital, H.S.A.S. and S.E.I.U., Local 333, [1994] 1st Quarter Sask. Labour Rep. 
269. 
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Industry   - Health  care   -  Paramedtcal   professional   employees  -  Whether   unit  of   unorganized 
paramedical  professional  employees at  one faciljty  is appropriate  - Board  deciding  unit is 
appropriate - Recreational  therapists are not included in unit. (B.B.)  p. 1700: LRB File No. 
015-94. 
Saskatoon District Health Board at Parkridge Centre, H.S.A.S. and S.E.I.U., Local 333, 
[ J 994) 4th Quarter Sask. Labour Rep. 69. 

 
Industry - Health  care  - Technical  e.pployces were divided between three  bargaining  units and  two 

unions  at  major  acute-care  hospital  - Application  by  one  union to  consolidate  technical 
employees into its bargaining !mit -Vote is ordered when Board is satisfied. that regardless of 
outcome,  resulting  bargaininunit would be appropriate. (lH./B.B.) p. 611;  LRB  File No. 
210-90. 
Royal UniversiJ'  Hospital , H.S.A.S.  and  S.E.I.U., Local  333,  [1993)  2nd  Quarter  Sask. 
Labour Rep. 1 67 

 
Industry - Health  care - Where two 9r more units are  located in one undertaking  and first  is larger 

industrial unit and second small craft or special group unit, boundaries of smaller unit should 
be developed with restrictive ftame of mind towards future expansion at expense of larger unit. 
(D.B.) p. 1040: LRB File No, 421-85. 
The Plains Health Centre, H.S.A.S. and  C.U.P.E., Local 1838, [1987]  Apr. Sask.  Labour 
Rep. 48. 

 
Industry - University - Research assidants at University are included in unit comprised of university 

employees even though assistants are paid by National  Research Council. (N.S.) p. 88; LRB 
File No. 030-78. 
University of Regina, (unrepqrted). 

 
Practice and procedure - Sections 2(£1and (g) of The Trade Union Act - Certification orders need not 

specificall y indicate that persns have been found to be employees by operation of ss. 2(f) or 
(g)- To avoid future misunderstandings persons found to be employees by virtue of ss. 2(f) or 
(g) will be specifically designated in certification order. (N.S.) p. 90; LRB File No. 564-77. 
The Board of the Parkland School Unit, No. 63, C.U.P.E., Local 832,  (1978)  June Sask. 
Labour Rep. 56. 

 
Variance - Collective agreement - Bargaining units negotiated by parties that differ from certification 

order will be recognized by Board with two exceptions:   first, if unit is not appropriate; and 
second,  where  unit  violates mployee's  right  to be  represented  by  union  - lf  employee is 
excluded from unit, Board could order that employee be returned  to unit. (D.B.) p. 1217; LRB 
File No. 151-87. 
Town ofShaunavon, S.EJ.U , Local 336, [1987] Dec. Sask. Labour Rep. 37. 

 
Variance- Collective agreement- Board has policy to accept amendment of scope of certification order 

through collective bargaining j)rocess with three exceptions.  (D.B.) p. 382;  LRB File No. 083- 
84. 
Liquor Board of Saskatchewan,S.G.E.U., [1984] Nov. Sask. Labour Rep. 38. 

 
Variance - Collective agreement - Board has policy to honour changes to scope of certification order 

made through collective barga\ning process subject to two limitations. (N.S.)  p. 340; LRB File 
No. 256-80. 
Saskatchewan Liquor Board S.G.E.A., [1981] May Sask. Labour Rep. 37. 
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Variance- Collective agreement- Scope of certification order may be changed by collective bargaining 
process. (N.S.) p. 215; LRB File No. 114-79. 
Newbery Energy Ltd, C.G.W.U., Local 890, [1979] Sept. Sask. Labour Rep. 37. 

 
Variance- Partial rescission -Carve outs -Refused as there must be compelling reasons to fragment 

successful  bargaining units - Interests of dissident minority must be balanced against  interest 
of whole - Board will not permit small groups to move from one unit to another or in and out 
of larger units. (D.B.) p. 962; LRB File No. 003-86. 
Canada  Safeway  Ltd.,  S.J. B.R.W.D.S.U.,  Local  454,  Macdonalds  Consolidated  Ltd. and 
Zypchyn, [1986] May Sask. Labour Rep. 61. 

 
 
 

CERTIFICATION 
 

Amendment - Addition of employees not contemplated by prior certification order - Board discusses 
principles that are applicable when deciding if addition of new employees simply triggers union 
security provision or if redefinition of bargaining unit is required. (B.B.) p. 391:LRB File No. 
164-92. 
Government of Saskatchewan, S.G.E.U., Canadian  Association of Fire Bomber  Pilots and 
Stockdale, [1993]  1st Quarter Sask. Labour Rep. 202; motion to quash dismissed [1994]  1st 
Quarter Sask. Labour Rep. 63Application to C.A. dismissed April 22, 1994 (Oral Reasons): 
Leave to appeal to S.C.C, denied (Feb. 2, 1995). 

 
Amendment - Addition of employees  specifically excluded by certification  order  - Applications  to 

amend order by including existing positions cannot be made under s.5(j) of The Trade Union 
Act as it does not clarify or deal with new position - Union must file during open period in s. 
5(k). (D.B.) p. 1667; LRB File No. 112-89. 
City of Regina, Regina Professional Fire Fighters Association, Local 181, [1989] Fall Sask. 
Labour Rep. 58. 

 
Amendment - Addition  of  employees specifically  excluded from  certification  order  - Board  must 

determine if new unit is appropriate and union must show majority support  among employees 
in accretion  - Is not sufficient to show majority support in overall  unit. (J.H./B.B.) p. 658; 
LRB File No. 001-92. 
Sunnyland  Poultry Products Ltd. , S.J.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 
213. 

 
Amendment- Addition of employees specifically excluded from certification order - Section 5fj) of The 

Trade Union Act is inapplicable - Application should be brought under s. 5(k) - Board must be 
satisfied new unit is appropriate and that unit has majority employee support among group of 
employees being added. (B.B.) p. 349LRB File No. 236-92. 
Wascana Rehabilitation Centre, S.G.E.U., (1993] 1st Quarter Sask. Labour Rep. 167. 

 
Amendment - Addition of employees specifically excluded in certification order - Board must determine 

if amended unit  is appropriate  and if majority of employees in group  being added  support 
union  -No  presumption  of  majority  where  number  of  employees  being  added  is  small. 
(J.H./B.B.) p. 572LRB File No. 295-91. 
Shaunavon Union Hospital Board, S.E.I.U.. Local 336, [1993]  2nd Quarter  Sask. Labour 
Rep. 129. 



40 Saskatcbe   an Labour Relations Board Reports

 

1

 
 

CERTIFlCATION - continued 
 

Amendment - Add-on to existing uni   - Application treated as application  for certification  under ss. 
5(a),  (b)  and  (c)  - Unit  m st  be  appropriate  and  union  must  prove  majority  support  - 
Certification order can consti   te evidence of bare majority support from old unit  - Additional 
evidence of majority support · necessary from new employees. (N.S.); LRB File No. 535-81. 
Prince Albert Co-operative ssociation  Ltd., SJ.B.R.W.D.S.U., Local  496,  fl982J   May 
Sask. Labour Rep. 55: Affd (1983) Apr. Sask. Labour Rep. 53 (Sask. C.A). 

 
Amendment- Add-on to existing unit    Application under s. S(k)(ii) of The Trade Union Act to amend 

certification order  by adding new group  of employees - Board treated  certification  order as 
prima facie evidence  of sup'rt in original  unit and only required applicant  to show actual 
majority support among empl  yees of add-on unit. (D.B.) p. 503:LRB File No. 378-84. 
St. Joseph's Hospital &  F,   er D'Youville, S.U.N.,  Sisters  of  Charity  of Montreal  (Grey 
Nuns), [1985) Apr. Sask. La  ur Rep. 46. 

 
Amendment -Add-on to existing unit • Attempt to add one sub-classification  of employees (lifeguards) 

out of larger classification  (    dent assistants)  is rejected - Union must apply for all student 
assistants. (R. H.) p. 606; L   File No. 311-91. 
University of Saskatchewan  C.U.P.E.. Local  1975-04,  [1992]  2nd  Quarter  Sask_  Labour 
Rep. 83. 

 
Amendment - Add-on to existing uru - Casual  and Sunday staff  must be treated  as application  for 

certification- Must meet requ\rements of ss. 5(a), (b) and (c) of The Trade  Union Act. (D.B.) 
p. 1482; LRB File No. 257-8f . 
Saskatoon  Public  Library Board , C.U.P.E.,  Local  2269,   ll989] Spring  Sask.  Labour 
Rep. 82. 

 
Amendment- Add-on to existing unit • Casual and Sunday staff- Unit found to be appropriate  - Board 

assumes free collective barga:lning will result in revised agreement that reflects new situation. 
(D.B) p. 1482; LRB File No. Q57-88. 
Saskatoon  Public  Library 'Board,  C.U.P.E.,   Local  2269,  [1989]   Spring  Sask.  Labour 
Rep. 82. 

 
Amendment - Add-on to existing unit    Paramedical professional employees - Whether other categories 

of employees should be adde   to "degreed" unit - Board decides that standard  bargaining units 
should not be established in  lth care industry. (B.B.) p, 1685; LRB File No. 266-93. 
Saskatoon City Hospital, H.,.A.S. and S.E.l.U., Local 333, [1994] 4th Quarter Sask. Labour 
Rep. 56. 

 
Amendment- Add-on to existing unit- Union must apply within time limits ins. 5(k), show proposed 

unit is appropriate  and that J}lajority of employees in add-<>n group support  union. (R.H.) p. 
606; LRB File No.3I 1-91.   I 
University of Saskatchewa, C.U.P.E.•  LocaJ 1975-04,  [1992]  2nd Quarter  Sask.  Labour 
Rep. 83. 

Amendment  - Add-on  to  existing  Jut - Usual  policy  is  that  only  employees  employed  on  date 
application   filed  can   participate   in  representation   question  -  Exception   is  made  when 
application to expand must b  brought during open period and no one is employed during open 
period . (D.B.) p. 744; LRB File No. 070-85. 
University of Saskatchewam  University of Regina  Faculty  Association,  [1986]  Apr. Sask. 
Labour Rep. 34. 
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CERTIFICATION - continued 
 

Amendment - Add-on to existing unit - When significant group of employees is added to existing  unit, 
Board requires evidence of majority support  among add-<>n  employees. (D.B.) p. 744: LRB 
File No. 070-85. 
University of Saskatchewan,  University of Regina  Faculty  Association, [l986] Apr. Sask. 
Labour Rep. 34. 

 
Amendment  - Amendment or  certification  - Application  is  not  in  nature   of  certification  if new 

employees fall within scope of original certification order - No evidence of support is required 
for such amendment (N.S.) p. 534:LRB File No. 332-82. 
Sherwood Co-operative Association Ltd., (unreported). 

 
Amendment - Clarify and correct - Section 5(j) of The Trade Union Act - Amendment to geographic 

scope   in  certification   order   is  requested  because  employer   relocated   business   outside 
geographic scope in certification order -Application is  not one to clarify  or correct  order  - 
Existing order is clear and unambiguous - Application must  be brought  under s. 5(k) during 
applicable open period. (R.H.) p. 68; LRB File No. 263-89. 
Westeel Products Ltd., U.S.W.A., Local4235, [1990] Summer Sask. Labour Rep.. 65. 

 
Amendment - Clarify  and correct - Section 5(j) of  The Trade Union Act -  Application  to add-<>n 

employees  from  another  location  is not  application  to  clarify  or  correct  - Section  5(j)  is 
inapplicable - Section 5(k) applies. (D.B.) p. 659; LRB File No. 248-85. 
Yorkton  Co-operative  Association  Ltd.,  S.J.B.RW.D.S.U.,  [1985]   Dec.  Sask.   Labour 
Rep. 60. 

 
Amendment - Clarify and correct - Section 5(j) of The Trade Union Act is not vehicle for  making 

substantive amendments to bargaining unit - Jurisdiction under s. 5(j) is limited to prevent ing 
misunderstanding and correcting clerical or minor factual errors. (B.B.) p. 349; LRB File No. 
236-92. 
Wascana Rehabilitation Centre, S.G.E.U., [1993] 1st Quarter Sask. Labour Rep. J67. 

 
Amendment - Clarify and correct • Section 5(j) permits Board to remove ambiguities or errors so as to 

reflect true intention of original order or practical reality of bargaining relationship. (R.H.) p. 
606: LRB File No. 31J -91, 
University of Saskatchewan, C.U.P.E., Local  1975-04,  [1992]  2nd  Quarter  Sask. Labour 
Rep. 83. 

 
Amendment - Collective agreement - Board has policy to honour changes to scope of certification order 

made through collective bargaining process except if unit inappropriate or employees object to 
being excluded from unit. (N.S.) p. 340; LRB File No. 256-80. 
Saskatchewan Liquor Board, S.G.E.A., [ 1981] May Sask. Labour Rep. 37. 

 
Amendment - Collective agreement - Board will recognize bargaining units negotiated by parties that 

differ  from  certification  order  with  two  exceptions:    first,  if Board  finds  unit  not  to  be 
appropriate; and second, where unit violates employee's  right to be represented  by union - If 
employee is excluded from unit, Board could order that employee be returned to unit.  (D.B.) 
p. 1217LRB File No. 151-87. 
Town ofShaunavon, S.E.LU., Local 336, [1987] Dec. Sask. Labour Rep. 37, 
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Amendment  - Collecti ve  agreement  - Board   recognizes  changes   to  scope  of   unit  described  in 
certification order arrived at   y collecti ve bargaining - Board will  review and interpret scope 
clause of collective agreemen   to determine current  scope of unit represented  by union. (D.B.) 
p. 1018:LRB File Nos. 125-  6, 126-86, 127-86 & 128-86. 
Saskatchewan   Government  Insurance,  Saskatchewan   Insurance  Office  and  Professional 
Employees Union, Loca1 3971 [1987] Mar. Sask. Labour Rep. 48. 

 
Amendment - Collective agreement - ¥anagerial exclusions - Board will honour managerial exclusions 

negotiated by parties with twpossible exceptions. (J.H.IR.H.) p. 86: LRB File No. 276-88. 
City of Regina, C. U.P.E.. Local21, [1990] Summer Sask. Labour Rep. 80. 

 
Amendment - Evidence - Amendment applications  can  not  be  used  as  method  of  appeal  - Board 

requires evidence of materiaJ change in circumstances  before  it will amend  previous order. 
(D.B.) p. 13:LRB File No. 4  5-82, 
Government ofSaskatcltell , S.G.E.U., [1983] Apr. Sask. Labour Rep. 67. 

 
Amendment - Evidence - Board is       ble to consider evidence from original hearing  and is limited to 

evidence presented  on amen     ent application. (N.S.) p. 125LRB File No. 502-77. 
Federated Co-operatives  , S.J.B.R.W.D.S.U.,  Local  504,  [1978)  July  Sask.   Labour 
Rep. 45. 

 
Amendment  - Evidence - Consent order  - Material  change  must  be shown  even  when order  to be 

amended was not based on merits. (J.H.) p. 1 585; LRB File No. 186-88. 
Battlefords  Regional  Care  Centre,  C.U.P.E.,   Local  600,  [1989]  Summer  Sask.   Labour 
Rep. 80. 

 
Amendment - Evidence - Exclusion of  in-scope  position  - Where  position  is in-scope  as  result of 

previous order or collective agreement, evidence of material change in duties is required. 
(J.H./R.H.) p. 86:LRB File   o. 276-88. 
Civ of Regina , C.U.P.E., Ldcal 21, [1990]  Summer Sask. Labour Rep. 80. 

 
Amendment - Evidence - Status  of   tore managers  was  previously decided - Significant  change in 

circumstances  is required  to warrant  change in order - Amendment to The Trade Umon Act 
may constitute significant change. (D.B.) p. 382; LRB File No. 083-84. 
Liquor Board ofSaskatchelt[an, S.G.E.U., [1984] Nov. Sask. Labour Rep. 38. 

 
Amendment - Evidence - Where posi ion's relationship to bargaining  unit has already  been decided by 

Board or collective agreemel\t,  Board will refuse amendment that seeks to  reverse  position's 
status,  unless material change is established. (R.H.)  p. 468; LRB File Nos. 177-90, 178-90, 
227-90,  228-90, 229-90, 036-91 & 088-9L 
Canada Safeway Ltd  , S.J.B R.W.D.S.U., Locals 480, 454 and 496, [1991] 4th Quarter Sask. 
Labour Rep. 43. 

 
Amendment - Exclusion  of  positio    previously determined  to  be  part  of  bargaining  unit  - Newly 

assigned duties must be cle   ly identified, uniformly assigned and genuinely intended to be 
performed. (J .H./D.B. ) p. 15 5; LRB File No. 186-88. 
Battlefords  Regional  Care  Centre,  C.U.P.E., Local  600,   (1989]  Summer  Sask.  Labour 
Rep. 80. 

 
Amendment- Geographic- Where  b siness is removed outside geographic scope in certification order, 

union can appl y for amendmdnt. (B.B.) p. 606; LRB File No. 120-93. 
Burns Philp Food Ltd., U.F C.W., Local 1400, [ 1 993] 2nd Quarter Sask. Labour Rep. 162. 
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Amendment - New position- Application should be brought under s. 5(m) of The Trade Union Act or 
by unfair labour practice under s. 36. (D.B.) p. 706; LRB File No. 392-85. 
Canada Safeway  Ltd , S.J .B.R.W.D.S.U., Locals 454 and 480,  [1986]  Mar. Sask.  Labour 
Rep. 23. 

 
Amendment - New position - Clarify and correct - Section 5(j) of The Trade Union Act - Application 

to amend order to exclude new position - Board imposes preconditions before it will amend 
order on application  under s. 5(j) made outside open period - Applications  under s. 5(j) are 
preferable  to indirect approach  of alleging unfair labour  practice  under  s.  11(1){c).  (D.B.) 
p. 73:LRB File No. 055-83. 
Westfair  Foods  Ltd , S.J. B.R.W.D.S.U.,  Local  454,  [1 984]  May  Sask. Labour  Rep. 50; 
Application for prohibition dismissed [1984] July Sask. Labour Rep. 31 (Sask. C.A.). 

 
Amendment -New position - Clarify and correct- Section 5(j) of The Trade Union Act -When will 

Board assume jurisdiction under s. 5(j) to clarify and correct order to deal with newly created 
position. (D.B.) p. 115; LRB File No. 059-83. 
Federated Co-operatives Ltd ,  S.J .B.R.W.D.S.U.,  Local  540,   ri984]   Oct.  Sask.  Labour 
Rep. 31. 

 
Amendment - New position - Clarify and correct - Sections 5(j) and (m) of The Trade Union Act - 

Application under ss. 5(j) and (m) to exclude new unfilled position  - Open  period does not 
apply  - Applicant  must  meet three conditions - Policy of  Board  to encou rage applications 
during open period under s. S(k) instead of applications under ss. 5(j) and (m) - Applications 
under ss. 5{j), (m) and (k}compared. (D.B.) p. 94; LRB File No. 336-83. 
Regina General Hospital, H.S.A.S., [1984] Mar. Sask. Labour Rep. 33. 

 
Amendment - New position - Confidential capacity found where person is responsible for providing all 

clerical services required in connection with employer's industrial relations even though duties 
do not occupy majority of time. (J.H./D.B.) p. 1467:LRB File No. 067-88. 
Royal Canadian Legion Regina (Sask.) No.1 Branch, S.J.B.R.W.D.S.U., Local454, L1989J 
Spring Sask. Labour Rep. 56. 

 
Amendment - New position - Multiple bargaining units - New position is not automaticaUy awarded to 

one unit based on wording of its certification order - Board  must determine which unit  is 
appropriate  for new position. (R.H) p. 426; LRB File Nos. 130-90,  205-90, 003-91 & 004- 
91. 
St. Paul's Hospital.S.E.lU., Local333, [1991] 2nd Quarter Sask. Labou r Rep. 78. 

 
Amendment -New position - Onus is on employer - Application under s. 5(j) is an alternative  to s. 

I J (I )(c). (N.S.) p. 407; LRB File Nos. 446-81 & 511-81. 
Saskatoon Credit Union Ltd., U.F.C.W., Local 1400, [1982]  May Sask. Labour Rep. 41 

 
Amendment - New position - Section 5(k)(i) applies even though no coUective agreement exists for new 

employees. (N.S.) p. 141: LRB File No. 180-78. 
Liquor Board of Saskatchewan, S.G.E.A., [1979) Jan. Sask. Labour Rep. 33. 

 
Amendment - New  position - Section  5(m)  permits  determination  before  position  is  filled - Two 

safeguards exist for union:  first, union has right to grieve if creation or assignment of duties 
violates collective agreement; and second,  Board's order  is  provisional and  union can  seek 
review, at which time onus remains on employei. (B.B.) p. 981 ; LRB File No. 142-93. 
Nipawin  &  District Services to the Handicapped Inc.,  C.U.P.E.,  Local  3370,  [1993)  4th 
Quarter Sask. Labour Rep. 196. 
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Amendment - New  position  - Status while  exclusion  application  is  pending - Position  remains  in 
bargaining  unit  until  excluded  by Board  or  by  agreement  of  parties  - Board  will expeclite 
hearing when necessary. (R.Hb p. 453:LRB File Nos. 199-90 & 234-90. 
Wascana Rehabilitation Cenlre, S.G.E.U., [1991] 3rd Quarter Sask. Labour Rep. 56. 

 
Amendment - New position - Status while exclusion application is pending - Where  union is certified 

for all-employee unit, new posrtion remains part of bargaining unit while application  is pending 
and until Board orders exclusicm - Board will expedite hearing when necessary. (R.H.) p. 426: 
LRB File Nos. 1 30-90, 205-90, 003-91 & 004-91. 
St. Paul's H ospital. S.E.I.U.. Local333, [1991] 2nd Quarter Sask. Labour  Rep. 78. 

 
Amendment - New  position  - Two  competing  unions - Employer  bas status  to  bring  applicat ion  to 

Board for determination ofprQper bargaining unit. (R.H.) p. 426; LRB File Nos. 130-90, 205- 
90, 003-91 & 004-91. 
St. Paul's Hospital, S.E.I.U.. Local 333, [1991)  2nd Quarter Sask. Labour Rep. 78. 

 
Amendment- Open period- Section 5(k) of The Trade Union Act- Section 33{1) alters ex piry date of 

agreement but not effecti ve da(e. (D.B.) p. 1 81; LRB File No. 322-83. 
Westco Storage Ltd., (unrepotted). 

 
Amendment - Open  period is calcula¢d from date of order or collective agreement in unit to  which 

affected employees presently  belong, not date of order or agreement  applying to union which 
seeks to include employees in fts bargaining unit. (B.B.) p. 1673:LRB File No. 272-93. 
Royal  u,iversity Hospital, H.S.A.S. and S.E.I.U., Local 333UH,  [1994]  4th Quarter  Sask. 
Labour Rep. 63. 

 
Amendment - Open period  is calcula¢d from date of original order,  not from date  of  amendment to 

original order. (D.B.) p. 926: (.RB File No. 003-86. 
Ca,ada Safeway  Ltd. , SJ.B.R.W.D.S.U.,  Local 454,  MacDonalds  Consolidated  Ltd. and 
Zypchyn, ll986] May Sask. !Jlbour  Rep. 61. 

 
Amendment - Partial  rescission  is refbsed - Union must demonstrate  compelling  reasons to fragment 

successful  bargaining  units - Interests of clissident minority must be balanced  against  interest 
of whole - Board will not permit small groups to move from one unit to another or in and out 
of larger units. (D. B.) p. 787; LRB File No. 003-86. 
Canada  Safeway  Ltd.,    SJ )3.R.W.D.S.U., MacDonalds  Consolidated  Ltd. and  Zypchyn, 
[1986) Nov. Sask. Labour Rep. 45. 

 
Amendment - Practice and procedure  • Appeals - Board will not allow amendment process to be used 

as appeal - Must be material change in circumstances. (D.B.) p. 799; LRB File No. 334-85. 
TrieU Ltd.-Tricil Limitee, Chauffeurs, Teamsters and Helpers  Union, Local 395, [l986J  May 
Sask. Labour Rep. 48. 

 
Amendment - Practice  and procedure • Reclassified position - In all-employee unit onus is on employer 

to prove  new position is  outf-scope  - Proper  procedure  is to appl y to amend certification 
order - Unfair labour practice js not proper procedure. (N.S.) p. 184; LRB File No. 192-78. 
C.L.C. Loca/481, S.G.E.U.,  unreported). 

 
Amendment - Raid - Carve out craft unit - As long as certification order is valid and subsisting  and has 

not  been  quashed  or  abandoned,  it  is  conclusive  and  cannot   be  attacked   in  collateral 
proceedings. (D.B. ) p. 479:LRB File No. 435-84. 
Monad Co,tractors Ltd., l.B..W., Local 2038, [1985J Apr. Sask. Labour Rep. 49. 
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Amendment  -Raid- Carve  out from  existing  unit must be made during  open period  in s. 5(k)  of The 
Trade Union Act- Union cannot apply  under s. 24. (D.B.) p. 767; LRB File No. 415-85. 
City of Regina, C.U.P.E., Local  7 and Regina  Civic Middle Management Association. [1986] 
May Sask.  Labour  Rep. 46. 

 
Amendment  - Raid  - Carve  out  paramedical   professional  and  technical  employees  - Applicant  must 

give some compelling  reason, other  than bare  community  of interest, or employee  preference, 
why Board should depart from established policy of favouring more comprehensive bargaining 
units. (B.B.) p. 1735; LRB File No. 265-93. 
Wasctma Rehabilitation Centre, H.S.A.S.  and  S.G.E.U., (1994] 4th  Quarter Sask.  Labour 
Rep. 100. 

 
Amendment  - Raid  - Carve  out  paramedical  technical  employees  - Board  will adhere to  policy  that 

bargaining units should  not be fragmented  unless particular groups of employees are  not well 
served  by  current  configuration   or  new  configuration  would  enhance  collective   bargaining 
process. (B.B.) p. 1196; LRB File No. 292-91. 
St. Paul's Hospital, H.S.A.S. and S.E.I.U.,Local 333, [1994]  1st Quarter Sask.  Labour Rep. 
269. 

 
Amendment- Raid- Carve out professional  unit- Application  is allowed- Factors  considered  include: 

proposed  unit covered  all paramedical  professional  c1assifications  with  strong  community  of 
interest; history  of  bargaining  in that  hospital  and  in others; nature of employer's operation: 
size and  viability   of  proposed  unit; effect  on  employer's  operations; effect  on  viability  of 
original   unit:  lateral   mobility: wishes  of  employees, employer  and  union;  any  agreements 
between  parties: policy in favour  of large units and against  fragmenting units  with successful 
bargaining   history:  and   trend   towards    province  wide   collective    bargaining   in   public 
bospitals.(D.B.) p. 1040; LRB File Nos. 421-85  & 422-85. 
Plains  Health  Centre,  H.S.A.S.  and   C.U.P.E.,  Local    1838,  [1987]   Apr.  Sask.  Labour 
Rep. 48. 

 
Amendment- Raid- Carve  out professional  unit- Board applied  policy against  fragmentation. (D.B.) 

p. 513: LRB File Nos. 413-84  & 414-84. 
Plains  Health  Centre,  H.S.A.S.   and  C.U.P.E.,  Local   1838,  [1985]   May   Sask.   Labour 
Rep. 38. 

 
Amendment - Raid - Carve out technical unit - ls not necessary  to establish that proposed  unit is more 

appropriate than existing  unit  when  number  of  unions  and  bargaining units  are  not  being 
increased.  (J.H./B.B.) p. 611; LRB File No. 210-90. 
Royal University Hospital, H.S.A.S. and  S.E.l.U.,  Local  333, [1993J   2nd  Quarter Sask. 
Labour Rep. 167. 

 
Amendment - Raid  - Paramedical   technical  employees - Employee  preference  is  not  recognized   as 

regular  mechanism  for redefinition of bargaining  units - Application seeking to allow group  of 
employees  recently added to one unit to be moved back into previous  unit is dismissed.  (B.B.) 
p. 1693; LRB File No. 272-93. 
Royal University Hospital, H.S.A.S. and S.E.I.U., Local  333UH,  [1994] 4th  Quarter  Sask. 
Labour Rep. 63. 

 
Amendment  - Res  judicata - Board  has  no jurisdiction  to  reconsider  matter  previously detennined - 

Amendments in nature of appeal are beyond Board's jurisdiction. (D.B.)  p. 410; LRB  File No. 
342-84. 
K.A.CR. (A  Joint Venture), Carpenters Provincial  Council  of  Saskatchewan,  (1985]   Jan . 
Sask. Labour  Rep. 41. 
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Amendment- Res judicata    -  Principle ts inapplicable to application  under s. S(k)(i) of The Trade 
Union Act - Principle  is contiary  to intention of legislatu re which was to allow amendments. 
(N.S. ) p. 125LRB File No. 5p2-77. 
Federated  Co-operatives  Ltk., S.J.B. R.W.D.S.U., Local  504,   [1978]  Jul y  Sask.  Labour 
Rep. 45. 

 
Amendment - Res judicata  - Principle is inapplicable to  findings of appropriateness  of  unit. (N.S.) 

p. 131; LRB File Nos. 617-77 & 618-77. 
Regina General Hospital, S skatchewan Association of Medical  Laboratory  Technologists, 
[197R] July Sask. Labour Rep  49. 

 
Amendment - Section  5(j) of The Trade Umon Act - Board's jurisdiction to amend is predicated on 

existence of collective agreent - Collective agreement terminated pursuant to s. 33(4) is not 
in existence within meaning o  s. S(j).  (D.B.) p. 926; LRB File No. 003-86. 
Canada Safeway  Ltd., S.J.a R.W.D.S.U., Local 454,  MacDonald's  Consolidated  Ltd. and 
Zypchyn, [1986] May Sask. l bour Rep. 61. 

 
Amendment - Section 5(k)(ii) - Open   eriod - Amendment when no collective agreement - Open period 

is calculated  from date of o  ginal certification  order,  not date  of subsequent amendments. 
(J.H./B.B.) p. 760; LRB File   o. 169-93. 
Capital Pontiac Buick  CadiUac GMC Ltd., U.S.W.A., and Monahan,  [1993]  3rd Quarter 
Sask. Labour Rep. 121. 

 
Amendment- Section 5(m) applies to newly-created positions, not existing positions. (D. B.) p. 1667; 

LRB File No. 112-89. 
City of Regina, Regina Professional Fire Fighters Association, Local  181, fl 989] Fall $ask. 
Labour Rep. 58. 

 
Amendment- Vacant position- Application is premature- Board policy is not to consider new unfilled 

positions. (N.S.) p. 400; LRB File No. 1 l 1-81. 
Yorkton Co-operative AssocitttiofJ, S.J.B.RW.D.S.U., f198ll Sept. Sask. Labour Rep. 49. 

 
Amendment - Vote - Applicant sought to amend two orders to carve out paramedical  unit into new 

certification - Board ordered   ote when employees affected notified Board that  applicant  had 
agreed to withdraw its applicaton - Applicant for certification was dismissed as result of vote. 
(C.P.); LRB FiJe Nos. 193-73& 194-73-4. 
Victoria Union Hospital Boa d. H.S.A.S. and C.U.P.E., Local 84, [1976] Feb. Sask. Labour 
Rep. 37. 

 
Appropriate  bargaining  unit - Charte   of Rights - Whether  Board policy against fragmenting  larger 

units operates as limitation on freedom of association of employees who wish to form their own 
bargaining  unit - If democradb  majority rule system is valid  under Charter  as it is, then no 
matter what unit is chosen ther,e will always be groups within that unit that is not represented 
by bargaining agent of their cllJ,>ice - Limitation on right of minority that results from majority 
rule principle is reasonable - Soard notes that applicant itself was relying on majority support 
to justify imposition of proposed unit on all employees within that  unit.  (D.B.) p. I040; LRB 
File No. 421-85. 
Plains  Health  Centre,  H.S..S.  and  C. U.P.E.,  Local  1838,  [1987]   Apr.  Sask.  Labour 
Rep. 48. 
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Appropriate   bargaining   unit  -  Separate  bargaining  unit  for  management   was  rejected  as   being 
incompatible with rationale for management exclusions. (J.H./B.B.) p. 310LRB File No. 049- 
92. 
Saskatchewan Health Care Association, Saskatchewan  lnsurance  Office  and  Professional 
Employees' Union, Local397, [1993] 1st Quarter Sask. Labour Rep. 137. 

 
Automatic certification - Board lacks jurisdiction to certify union without proof of majority employee 

support,   even  when  established   that  union  has  been  prevented  from  gaining   support   by 
employer's unfair labour practices. (J.H./B.B.) p. 410; LRB File No. 141-92. 
F. W. Woolworth Co. Ltd., U.F.C.W., Local  1400, [1993]  1st Quarter  Sask.  Labour  Rep. 
220. 

 
Bar - Amendment of order - Constitutional issue can be raised at any time and is not restricted to open 

period ins. 5(k) of The Trade Union Act. (B.B.) p. 391:LRB File No. 164-92. 
Government of Saskatchewan, S.G.E.U., Canadian Association of Fire Bomber  Pilots, and 
Stockdale, [1993] 1st Quarter Sask. Labour Rep. 202. 

 
Bar- Bankruptcy of employer is not bar to ce.rtification.  (B.B.) p. 859; LRB File No. 270-91. 

Spa"ow Electric Corporation, l.B.E.W., Local 529. (1993] 4th Quarter  Sask. Labour  Rep. 
79. 

 
Bar - Construction industry - Whether designations under s. 9 of The Construction Industry Labour 

Relations Act detennine bargaining agent in trade divisions to exclusion of other trade unions - 
Board deciding that this is effect ofprovisions of that statute. (B.B.) p. 1302;  LRB File Nos. 
019-94, 020-94 & 021-94. 
Emerald Oilfield Construction Ltd., Canadian  )ron,  Steel and  Industrial  Workers  Union, 
[1994] 2nd Quarter Sask. Labour Rep. 105. 

 
Employee - Independent contractors do not need to be excluded from scope of unit - Board policy is to 

specifically  include  persons designated as  employees pursuant  to  s. 2(f)(iii)  of The  Trade 
Union Act . (D.B.) p. 1484LRB File No. 246-88. 
Bosco Homes Inc., S.G.E.U., [1989] Spring Sask. Labour Rep. 84. 

 
Bar- Lack of employees at time of bearing is not bar to certification. (B.B.) p. 859; LRB File No. 270- 

91. 
Sparrow Electric Corporation, l.B.E.W.• Local 529, [1993] 4th Quarter  Sask. Labour Rep. 
79. 

 
Bar - Metis organization - Metis employees have right to bargain collectively - Employer's argument 

that  bargaining collectively is incompatible  with Metis employer culture  is  rejected - Metis 
employer organizations are within jurisdiction of Board. (B.B.) p. 682; LRB File No. 002-93. 
Metis Addictions Council of Saskatchewan Inc. , S.E.I.U., Local  333, (1993] 3rd  Quarter 
Sask. Labour Rep. 49. 

 
Bar - Prior application  - Abridgement of time  is granted when original application  is dismissed for 

reasons unrelated to merits and it was questionable whether Board bad jurisdiction to dismiss it 
in first place. (D.B.) p. 451: LRB FileNo. 390-84. 
Canada Safeway Ltd., U.F.C.W., Local 1985, [1985] Feb. Sask. Labour Rep. 24. 



48 Saskatchewan Labour Relations Board Reports
 

 
 

CERTIFJCATION - continued 
 

Bar  - Prior  application  - Application  to request  to abridge  six-month  prohibition  in s. 5(b)  of The 
Trade  Union  Act can  be  brpught  prior  to  filing  of  second  application   for  certification. 
(J.H./B.B.) p. 410; LRB File No. 141-92. 
F. W. Woolworth  Co. Ltd , U.F.C.W.. Local  1400,  [1993]  1st Quarter  Sask.  Labour  Rep. 
220. 

 
Bar - Prior application - Board holds that prior application for certification does not operate as bar to 

second application under s. 2@) even when first application is dismissed, unless true wishes of 
employees were determined  as result of first application - Where first application  is withdrawn. 
no bar is in effect. (D.B.) p. 1S81; LRB File No. 270-88. 
VicWest Steel Inc., U.S.W.A , [1989] Summer Sask Labour Rep. 77. 

 
Bar - Prior application  - Board  holdl  that  unit proposed  in second application  is not "substantially 

similar"  to unit proposed in first application  as one-half of occupational  categories and one- 
third of employees covered by first unit are excluded in second unit. (J.H./D. B.) p. 911: LRB 
File No. 015-86. 
Regilla Exhibition Associati()fl, H.E.R.E., Local 767, [1986) Oct. Sask. Labour Rep. 43, 

 
Employee  - Whether  labour  relatioll$ consultant  employed  by  Association  to  provide  managerial 

services  to  members  of  As590iation but  not  to  own  employer  should  be  excluded  from 
bargaining unit - Board denied exclusion with Chair dissenting. (J.H./B.B.)  p. 310; LRB File 
No. 049-92. 
Saskatchewan  Health-Care Association, Saskatchewan  Insurance  Office and  Professional 
Employees' Union, Local397 [1993] lst Quarter Sask. Labour Rep. 137. 

 
Employer - Section 2(g)(iii) of The Trqde Union Acl - Board refused to certify as employer contractor 

who sub-contracted  carpentry work to other employer - Contract was one to supply services to 
principal, not employees. (C.P ); LRB File No. 318-74. 
Telmed Construction Ltd , U.B.C.J.A., Loca11867, (1976) Aug. Sask . Labour Rep. 31. 

 
Employer  - Service  club  who use  volunteers to  perform work  but hires no employees  may not  be 

employer within The Trade Union Act. (B.B.) p. 513; LRB File No. 269-92. 
Town of Maple Creek , C.U.P E., [1993] 2nd Quarter Sask. Labour Rep. 7l. 

 
Fraud  - Section  16 of The Trade Union Act - "Where  is LeMoal?" - Onus is on applicant,  not on 

certified union, to prove fJaud  -Board found no evidence that  there was deliberate 
misrepresentation or attempt   o mislead Board  by  union on its application  for certification. 
(C.P.); LRB File No. 068-75. 
Crestview Clrrystler-Dodge  }jtd , Koch and C.B.R.T.,  LocaJ 44, [1976]  Feb. Sask. Labour 
Rep. 48. 

 
Jurisdiction of Board - Aeronautics - Eire bomber pilots employed by Provincial Government fall under 

provincial jurisdiction.  (B.B.)p. 391; LRB File No. 164-92. 
Govemment of Saskatchewan,  S.G.E.U., Canadian  Association  of Fire  Bomber Pilots and 
Stockdale, [1993] 1st Quarter Sask. Labour Rep. 202. 

 
Jurisdiction of Board - Board has jurifdiction over federally incorporated companies - Insurance falls 

within provincial jurisdiction f-Dd not within jurisdiction of Canada  Labour  Relations Board, 
(N.S.) p. 62; LRB File No. 66) -77. 
Canadian Pioneer Management Group, S.J.B.R.W.D.S.U. and Canadian Pioneer Employees 
Union, [1978] May Sask. LabQurRep. 37. 
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Jurisdiction of Board- Federally incorporated trust company is not bank and is not within jurisdiction 
of Canada Labour Relations Board. (N.S.) p. 62; LRB File No. 661-77. 
Canadian Pioneer Management Gr up, S.J.B.R.W.D.S.U. and Canadian  Pioneer Employees 
Union, [1978] May Sask. Labour Rep. 37. 

 
Jurisdiction of Board - Indian band council - Board has jurisdiction for labour relations purposes over 

Indian Band Council and Indians.  (N.S.) p. 328; LRB File No. 185-80. 
Whitebear Band Council, Carpenters Provincial Council of Saskatchewan,  [1981] Apr. Sask. 
Labour Rep. 38. 

 
Jurisdiction  of Board  - Interprovincial bargaining unit cannot be granted  unless other  province  has 

ceded jurisdiction to Saskatchewan - Employees employed in Alberta fall under jurisdiction of 
Alberta -Employees employed in Saskatchewan fall under jurisdiction of Saskatchewan. 
(J.H/R.H.) p. 219LRB File No. 013-90, 
Lloydminster School Division. C.U.P.E., Local 3432, fl 990] Winter Sask. Labour Rep. 70. 

 
Jurisdiction of Board - Interprovincial pipeline- Board distinguished between management operation 

and control of interprovincial pipeline, which is federal, and its construction, which falls within 
provincial jurisdiction  - Key test is whether work  is integral and vital part  of operation  of 
federal  work  and,  therefore.  under jurisdiction  of  Canada  Labour  Relations  Board  - Mere 
construction is not equal to operation or control. (N.S.) p. 108; LRB File No. 422-77. 
Henuset Rentals Ltd., U.A., [1977] Oct. Sask. Labour Rep. 32. 

 
Jurisdiction  of Board -Territorial jurisdiction -Board has jurisdiction to certify all-employee unit when 

some  employees   work  and/or  reside  outside  of  province  where  pith  and  substance   of 
undertaking is in Saskatchewan. (D.B.) p. 412; LRB File No. 011-84. 
City of Lloydminster. C.U.P.E., Local1015, [1985] Jan. Sask. Labour Rep. 33. 

 
Jurisdiction  of Board - Trucking company connecting one province to another within meaning of s. 

92( IO)(a) of The Constitution Act. 1867 is subject only  to jurisdiction  of  Canada  Labour 
Relations Board - Test  is whether activity is continuous and regular - Is  not necessary that 
majority of  business  be extra-provincial or that  it be regularly scheduled - Extra-provincial 
work may comprise small percentage oftotal. (J .H./D.B.) p. 1203: LRB File No. 029-87. 
Bronco Rentals and Leasing Ltd.., C.B.R.T., [1987] Nov. Sask. Labour Rep.  47. 

 
Jurisdiction of Board - Uranium -Caterer at uranium mine- Catering and housekeeping services are 

not essential or integral part of federal undertaking - Catering contractor falls under provincial 
jurisdiction . (J.H./B. B.) p. 22; LRB File No. 118-92. 
Six Seasons Catering Ltd., U.S.W.A., [1992) 3rd Quarter Sask. Labour Rep. 80. 

 
Membership - Evidence - Ambiguous or inadequate evidence of support  on certification  application, 

because of its confidential nature. requires Board to ensure that evidence is complete and 
satisfactory.   (D.B.) p. 10; LRB File No, 562-82. 
Eckl Ceramics (1978) Ltd., I.U.B.A.C., [1983) Apr. Sask. Labour Rep. 69. 

 
Membership  - Evidence - Board does  not encourage  declaration  of  union membership  but  prefers 

individual support cards. (D.B.) p. 854; LRB File Nos. 033-86 & 044-86. 
Salem  Industries Canada Ltd., Construction  Workers  Association, Local 151, fl986)  June 
Sask. Labour Rep. 69. 
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Membership -Evidence - Board has ktg-standing policy of rejecting evidence that adds to or detracts 
from evidence of support  if e  dence post-dates  filing of application. (J.H./D.B. ) p. 733; LRB 
File No. 307-85. 
Regina Native Women's Association, S.G.E.U., (l986j Mar. Sask. Labour Rep. 1 9. 

 
Membership - Evidence - Board is under duty to ensure support  cards are complete and satisfactOI)'. 

(D.B.) p. 1275; LRB File Nos  001-88 & 002-88. 
Saskatchewan  Institute of AJtplied Science  and Technology.   S.G.E.U. and Saskatchewan 
Institute  of Applied Science  and Technology Faculty  Association, [ 1988] May Sask.  Labour 
Rep. 42. 

 
Membership  - Evidence  - Board  mu,;t  be  cautious  about  disregarding  support   cards  - Must be 

established  that  obtaining of support  was  so contaminated by  lack of information, 
misunderstanding  or  improper conduct that it cannot  be accepted. (B.B.)  p. 335;  LRB  File 
Nos. 239-92 & 263-92.        · 
Western Automotive Rebuild   s Ltd.,  S.J.B.R.W.D.S. U., Dudra,  Bui and Cat Le, [1993) 1 st 
Quarter Sask . Labour Rep. 15  . 

 
Membership  - Evidence  - Board  refu ed  to consider  support  filed by carpenters  who did not  hold 

certificate  under  The Apprenticeship  and Tradesmen Qualification Act . (N.S.)  p. 287;  LRB 
File No. 114-80. 
Charter Construction  Ltd.1 arpenters  Provincial  Council  of  Saskatchewan, [1980)  Sept. 
Sask. Labour Rep. 34. 

 
Membership  - Evidence  - Board  wiadvise  applicant   before  hearing  if  evidence  of  support   is 

inadequate. (N.S.) p. 001; LRB File No. 112-77. 
Beaver Lumber Company Ltd..I.W.A., [19771 May Sask. Labour Rep. 30. 

 
Membership - Evidence - Board will not allow employees to be called to testify as to whether and why 

they support one side or other on certification application.  (D.B.) p. 804; LRB File No. 035- 
86. 
Chi Chi's  Restaurant  Enterpfises  Ltd.. H.E.R.E.,  Local  767,  [1986]  June  Sask.  Labour 
Rep. 31. 

 
Membership   - Evidence  - Board  wi  not  consider  evidence  of  withdrawal  of  support   for  union 

occurring after application for eertification is filed with Board. (C.P.); LRB File No. 075-74. 
Gene's Ltd., C.B.R.T., Local   74, [1975] Mar. Sask. Labour Rep. 57. 

 
Membership  - Evidence   - Certificati  n  order  provides  conclusive  evidence  that  union  represents 

majority of employees in unit. .B.) p. 363; LRB File Nos. 237-84, 238-84 & 239-84. 
Clark  Roofing   (1964)  Ltd.,  S.M.W.I.A.,  Local  296,  Westeei-Rosco  Ltd.  and  Flynn  & 
Associates  Ltd., [1984] Oct. Sjk. Labour Rep. 46. 

 
Memberslllp -Evidence - Certification order provides prima facie evidence of support  in unit. (D.B.) 

p. 503; LRB File No. 378-84. 
St. Joseph's Hospital & Foyer D'Youville, S.V .N. and Sisters of Charity of Montreal  (Grey 
Nuns), [1985] Apr. Sask. Labour Rep. 46. 
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CERTIFICATlON - continued 
 

Membership - Evidence - Construction - Board applies test used in other industries - Membership in 
union and support  for  union as  bargaining  representative are  not same  - Mere  evidence of 
union membership may not be adequate unless inference of support  for union as  bargaining 
agent can be drawn. (D.B.) p. 218; LRB File No. 275-83. 
K.A.CR. (A Joint Venture), I.U.O.E., Local 870, [1984] May Sask. Labour Rep. 33. 

 
Membership - Evidence - Construction - Declaration of membership is not substitute  for evidence of 

employee  support  - Union cannot  obtain  automatic  certification  based  on  declaration  of 
membership without vote.  (D.B.) p. 1357; LRB File No. 034-88. 
Shragge-Rebar Mfg. Ltd., I.A.B.S.O.I.W.U.. Local 771, [1988] Fall Sask. Labour Rep. 96. 

 
Membership - Evidence - Construction - Declaration of membership is not substitute  for evidence of 

employee support and cannot enable certification without vote. (D.B.) p. 1285; LRB File No. 
253-87. 
Workforce Construction  Ltd., U.B.CJ. A., Locall990, (1988] Fall Sask. Labour Rep. 42. 

 
Membership  - Evidence - Employee is not competent or  compellable to  say  how he  voted.  (D.B.) 

p. 1516; LRB File Nos. 207-88 & 003-89. 
Holiday Inn Ltd., Reese and S.J.B.R.W.D.S.U., (1989) Summer Sask. Labour Rep. 33. 

 
Membership -Evidence  - Employee support must relate to employer named in application - Where new 

employer  is substituted  for one named in application, any  uncertainty about  emRloyees' real 
intentions  can  be removed with viva voce or  documentary evidence at hearing. (J.H./D.B.) 
p. 1153:LRB File No. 213-86. 
Duhe Management Ltd., U.F.C.W., Local .J400 and Labour Relations Board for  Province of 
Saskatchewan,  [1987] Sept. Sask. Labour Rep. 31. 

 
Membership- Evidence-  Employer influence-  On certification, Board will not disregard support cards 

based  on  general  and  unsubstantiated  allegations  from  rival  union  of  discrimination  or 
favouritism  by employer - Considerations different where employee association  is applicant. 
(J.H./R.H.) p. 665; LRB File Nos. 027-92 & 028-92. 
Remai Jnve.stment Corporation, E.C.W.U. and SJ.B.R.W.D.S.U., (1992] 2nd Quarter Sask. 
LabourRep. 97. 

 
Membership  -Evidence- Evidence of employee support must be signed by employee, must authorize 

union to  represent employee for collective bargaining, must be signed within six  months of 
filing application  and must relate to employer named in application. (J.H./D.B.) p. 1153; LRB 
File No. 213-86. 
Duhe Management Ltd.. U.F.C.W., Local 1400 and Labour Relations  Board for Province of 
Saskatchewan, [I 987] Sept. Sask. Labour Rep. 31. 

 
Membership - Evidence - Evidence of membership in union is distinguished from evidence of support 

of union as bargaining agent for employee - Membership in union is insufficient evidence of 
support  - Exception  is made in construction  industry,  but it is under review. (D.B.)  p, 287: 
LRB File No. 495-83. 
Gene's Ltd. (Geno's Pasta & Pizza), H.E.R.E., Local 767, [1984] July Sask. Labour Rep. 37. 

 
Membership - Evidence - Evidence of written support filed on certification must meet three criteria - 

Must  be signed; must authorize union to bargain on behalf of employee; and must bear date 
within six months preceding date of application. (N.S.) p. 001; LRB File No. 112-77. 
Beaver Lumber Company Ltd., LW.A., [1977] May Sask. Labour Rep. 30. 
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CERTJFICATlON - continued 
 

Membership  - Evidence- Impropriety in collection of employee support can have two consequences - 
First, it may  establish  that  upion committed  unfair  labour  practice  - Second, it may cause 
Board to reject union's evidef  of support. (B.B.) p. 335; LRB File Nos. 239-92 & 263-92. 
Western Automotive Rebuil   rs Ltd. , S.J.B.R.W.D.S.U., Dudra, Bui and Cat Le, [1993]  1st 
Quarter Sask. Labour Rep. 1 6. 

 
Membership- Evidence- Intervenor's evidence of support  for certification is rejected as  it post-dated 

filing of application by            
1     

. (N.S.) p. 205; LRB File No. 032-79. 
Rite Way Manufacturing Company Ltd. , U.S.W.A., [1979] Jul y Sask. Labour Rep. 35. 

 
Membership  - Evidence  - Petition fonn  of support  is rejected  - Petition  is any evidence of support 

signed by more than one emP, oyee - Individual cards are required. (D.B.)  p. 1326; LRB File 
No. 072-88. 
Metal Fabricating and Con  ruction Ltd. , l.B.B., [1988] Fall Sask . Labour Rep. 53. 

 
Membership - Evidence - Policy of Joard on certification applications  is to  reject evidence that post 

dates filing of application - Pdlicy is applied to evidence submitted by applicant. (N.S.) p. 001 ; 
LRB File No. 112-77. 
Beaver Lumber Company Lt   , l.W.A., [1977] May Sask. Labour Rep. 30. 

 
Membership - Evidence - Proof of mmbership in union is not proof of support as bargaining agent - 

The Trade Union Act require$ cards filed in support to be signed, to authorize union to bargain 
for  employee, and  to be dated  within six  months of date of application  - Board  notes that 
exception  is made for craft unions regarding membership  - Board is especially  vigilant where 
union already has certification order covering portion of unit and union security clause applies 
as membership may not indicate voluntary support. (N.S.) p. 160; LRB File No. 037-78. 
The 77 Rogers Group Ltd.,   .W.A., Local 184, [1979] Feb. Sask. Labour Rep. 35. 

 
Membership  - Evidence  - Union 5mbership  cards  are  not sufficient  as  evidence of  support   for 

certification application. (R..) p. 489:LRB File Nos. 146-91, 188-91 & 195-91. 
Henuset  Pipeline  Construction  Ltd.,  I.U.O.E.,  Construction  and  General  Workers  and 
General Workers  of Canada, Local 1, [1991] 4th Quarter Sask. Labour Rep. 64. 

 
Membership  - Evidence - Union requesting leave to file additional evidence of  employee  support - 

Board refusing leave to file   vidence dated after application  filed. (B.B.) p. 1716; LRB  File 
No. 181-94. 
Marquardt Mechanical Ltd.  U.A., [1994] 4th Quarter Sask. Labour Rep. 83. 

 
Membership- Evidence - Usual practiCe of Board is to disregard support or withdrawal of support that 

post-dates certification appliCfition. (D.B.) p. 240; LRB File No. 368-83. 
K.A.C.R. (A Joint Venture), C.G.W.U., Loca1890, [1984] May Sask. Labour Rep. 43. 

 
Membership - Evidence - Vietnamese1mmigrants not fluent in English - Board examined circumstances 

to determine if employees  w)derstood significance  of  union cards.  (B.B.)  p. 335;  LRB  File 
Nos. 239-92 & 263-92. 
Western Automotive Rebuilf!ers Ltd., S.J.B.R.W.D.S.U., Dudra, Bui and Cat Le, [19931  1st 
Quarter Sask. Labour Rep. 1$6. 

 
Membership  - Evidence - Whether   ard should rely on evidence of support  filed with application  or 

order  representation  vote  - Board affirming long-standing policy of granting  certification  on 
basis of support cards. (B.B.  p. 1 871;  LRB File No. 240-94. 
Holiday Inn Ltd., U.F.C.W.  Local 1400,  fJ 994] 4th Quarter Sask. Labour Rep. 227. 
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CERTIFICATION -continued 
 

Membership -Improper organizing tactics - Coercion - Board refused to order vote under s. 6(1) even 
though union had over 25% support (D.B.) p. 139; LRB File No. 351-83. 
J. MacKenzie Camp Sen:ices Ltd. , H.E.RE., Local 767, [1984] Mar. Sask Labour Rep. 32. 

 
Membership - improper organizing tactics - Distinction must be made between comments and tactics 

by member of bargaining unit and comments and tactics of employer - Principles applicable to 
employer are  not applicable to discussions between members of  bargaining unit - Members of 
bargaining unit must have considerable freedom to discuss representation issue without fear of 
being charged with unfair labour practice. (J.HJR.H.) p. 613:LRB File No. 095-91, 
Brandt Industries Ltd..U.S.W.A. and Boehmer, fl 992] 2nd Quarter Sask. Labour Rep. 46. 

 
Membership - Jmproper organizing tactics - Section 11(2)(a) of The Trade Union Act is broad enough 

to cover conduct that.although not coercive, is improper - Wilful misrepresentation is example 
- Conduct  must  be for  purpose  of  encouraging  or  discouraging  membership  - Innocent 
misrepresentation is not enough - Board applies objective test. (B.B.) p. 335: LRB File Nos. 
239-92 & 263-92. 
Western Automotive Rebuilders Ltd., SJ.B.RW.D.S.U., Dudra, Bui and Cat Le, [1993]  1st 
Quarter Sask. Labour Rep. 156. 

 
Membership  - Jmproper organizing tactics - Selective canvassing of employees - Failure  to  inform 

employees of advantages and disadvantages of union membership is not improper. (J.H/D.B.) 
p. 733; LRB File No. 307-85. 
Regina Native Women's Association, S.G.E.U., (1986) Mar. Sask. Labour Rep. 19. 

 
Membership - Improper organizing tactics -Waiver of initiation fee for those who support certification 

application  does not impeach evidence of employee support  - Test  is whether free choice of 
employees to join union is affected - If so, Board may disregard evidence of support  or it may 
order vote. (J.H/D.B.) p. 911; LRB File No. 015-86. 
Regina Exhibition Association, H.E.R.E., Local 767, [1986] Oct  Sask  Labour Rep. 43. 

 
Membership - Improper organizing techniques by union - Board may disregard evidence of support  or 

direct representation  vote where union uses improper tactics - Low initiation fee to encourage 
support  is not improper as it does not diminish employees' ability to make enlightened choice. 
(D.B.) p. 218; LRB File No. 275-83. 
K.A.C.R. (A Joint Venture), LU.O.E., LocaJ 870, [1984] May Sask Labour Rep. 33. 

 
Membership -Infants - Support of persons under 18 will be accepted by Board. (D.R) p. 804;  LRB 

File No. 035-86. 
Chi  Chi's  Restaurant  Enterprises Ltd., H.E.RE., Local  767,  [1986] June  Sask.  Labour 
Rep. 31. 

 
Membership - Practice and procedure - Union is not obliged to seek support from all employees in unit 

before applying for certification. (D.B.) p. 1813LRB File No. 054-89. 
Nipawin  and  District Strvices  to the  Hanmcapped  Inc.,  C.U.P.E.,  Local  3370,  [ 1989} 
Winter Sask. Labour Rep. 38. 

 
Petition - Board  rejects petition filed by employee where evidence indicates that employer influenced 

and supported anti-union campaign. (C.P.); LRB File No. 283-74. 
Crestview Chrystler-Dodge Ltd., Koch, and C.B.RT, LocaJ 44,  (1976)  Feb. Sask. Labour 
Rep. 48. 
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CERTIFICATION- continued 
 

Petition - Date for detennining support for union is date application is filed - Petition filed with names 
of employees requesting vota prepared and filed after date application is filed will not be 
considered by Board. (C.P.); ijRB File No. 016-74. 
Mid-City Motors (1950) Ltd., C.B.R.T, Local 329, (1975] Mar. Sask, Labour Rep. 54. 

 
Practice  and  procedure  - Adjournrne- Employer ignoring certification  application  because  it was 

described  :in application  by  its  registered  business  name  instead  of  its  corporate  name  - 
Application amended to substitute correct corporate  name of employer  granted  - Employer's 
request for adjournment to file reply was refused. (J.H./B.B.) p. 1709:LRB File No. 189-94. 
Madison Development Group Inc., U.F.C.W., Local 1400, [1994]  4th Quarter Sask. Labour 
Rep, 77. 

 
Practice and  procedure  - Amendment of application  - Whether  amendment  would  alter  nature  of 

application  - Board deciding that amendment would not fundamentally alter application - 
Amendment  allowed,   desited     employer   given   time  to   file   reply   and   statement   of 
employment. (B.B.) p. 1752: l,.RB File No. 164-94. 
Wolfe Construction Ltd., U.B.C.J.A., Local  1985, [1994]  4th Quarter  Sask.  Labour  Rep. 
116. . 

 
Practice and procedure - Amendment of proposed  unit requested at hearing after evidence called on 

appropriateness  of proposed  uhit - Hearing adjourned to give employer opportunity to prepare 
objection- Amendment was atlowed. (D.B.) p. 1813:LRB File No.054-89. 
Nipawin and District Services to the Handicapped Inc.,  C.U.P.E.,  Local  3370,  [1989] 
Winter Sask. Labour Rep. 38. 

 
Practice  and  procedure - Certificatiop  orders need  not specifically  indicate  that  persons  have  been 

found to be employees by opemtion of ss. 2(f) or (g) of The Trade Union Act - To avoid future 
misunderstandings,  Board  ad6pts  practice  of  identifying persons  found  to be  employees  by 
virtue of ss. 2(f) or (g) in certification order.  (N.S.) p. 90; LRB File No. 564-77. 
Parkland School UnitNo. 63 C.U.P.E., Local832, [1978] June Sask. Labour Rep. 56. 

 
Practice and procedure - Clarification or correction - Board amends certification orders of three unions 

to better describe boundaries   f each unit - Board exercises power under s. 5(j) of The Trade 
Union Act to clarifY or correct!orders. (B.B.) p. 1803; LRB File Nos. 202-94 & 226-94. 
City  of  Regina,  Regina   Qvic   Middle   Management   As.sociation,   Regina   Professional 
Firefighters Association, [199.) 4th Quarter Sask. Labour Rep. 164. 

 
Practice and procedure - Clarification or correction - Whether application was properly brought under 

s.  5(j)  of  The  Trade   Union Act  when  circumstances   had  changed  considerably   since 
certification  order  was  issuei:J  and  relationship  between  current  situation  and  order  was 
fortuitous -Board deciding a lication was not properly brought under s.5(j). (B.B.) p. 1292: 
LRB File No. 017-94. 
Saskatoon Separate School  Board of the St. Paul's Roman Catholic Separate School 
District No. 20, C.U.P.E., Loeal 3730, [1994] 2nd Quarter Sask. Labour Rep. 96. 

 
Practice  and  procedure  - Competing  certification  applications  - Name  of  employer  left  blank  is 

generally not important unless name on card indicates if support was elicited during organizing 
campaign of new employer, a5 opposed to being card signed in compliance with union security 
provisions  of agreement with fredecessor employer. (D.B.) p. 1275; LRB File Nos. 001-88 & 
002-88. 
Saskatchewan Institute of Applied Science and Technology, S.G.E.U,  and  Saskatchewan 
Institute  of Applied Science and Technology  Faculty Association,  f 1988] May Sask. Labour 
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CERTIFICATION - continued 
 

Practice and  procedure  - Competing certification  applications - Second  application was  filed  before 
hearing of first application  - Status  of second  union to seek certification or  vote between  two 
unions depends  on whether  its support pre-dates  or post-dates date  on which first  application 
filed  - If second  union's support  pre-dates filing of first  application, Board  will grant  second 
union  status   and   Board  may  order   vote  - Board  will not  order   vote  if  one   union  has 
overwhelming support. (R.H.) p. 24; LRB File No. 187-89. 
Penn-Co Construction Ltd., I.U.O. E., Local  870  and  Construction Workers  Association, 
Local 151, [1990] Summer Sask.  Labour Rep. 39. 

 
Practice and  procedure  - Competing certification applications  - Support cards  may  not  be  reliable 

evidence of  employee  support  for  incumbent  union  because  of  union  security  provisions in 
agreement where prior  certification was statutorily rescinded. (D.B.)  p. 1275; LRB  File Nos. 
OO J -88 & 002-88. 
Saskatchewan Institute of Applied Science and Technology, S.G.E.U. and  Saskatchewan 
Institute of Applied  Science and Technology  Faculty  Association, [1988] May Sask. Labour 
Rep. 42. 

 
Practice  and  procedu re  - Competing  certification   applications  - Where second  application is filed, 

whether by intervention or new application, before first application  is decided,  Board  will only 
consider support for second application if it was gathered  prior to date of first  application was 
filed - Subsequent evidence is rejected. (D.B.) p. 854; LRB File Nos. 033-86 & 044-86. 
Salem Industries Canada Ltd , Construction Workers Association, LocaJ 151,  [1986] J une 
Sask.  Labour Rep. 69. 

 
Practice  and  procedure - Competing  certification  applications - With  two  exceptions, first  union  to 

apply  will have its application  determined  without  regard  to any  subsequent application for 
certification -Vote is ordered in two situations - First. if one union establishes discrimination or 
obstruction against  it  by employer - Second,  if on date  first  union  applied  for  certification, 
second  union had support from at Jeast 25% of employees. (1.H.IR.H.) p. 665; LRB File Nos. 
027-92 & 028-92. 
Remai Investment Corporation, E.C.W.U. and S.J.B.R.W.D.S.U., [1992] 2nd  Quaner Sask. 
Labou r Rep. 97. 

 
Practice and  procedure  - Competing  certification  applications - Are beard in order  filed - Subsequent 

applications are dismissed  unless  prior application was unsuccessful. (R.H.) p. 544; LRB  File 
Nos. 255-91, 267-91, 274-91 &303-91. 
Tanar Lloydminster Maintenance Ltd., I.B.B., U.B.C.J.A.,  Local 1985, C.G.W.U.,  Local 
890 and E.C.W.U., Loca1649, [1992] l st Quarter  Sask.  Labour Rep. 56. 

 
Practice  and  procedure - Injunction  - Request for injunction to prevent employer  from interfering with 

organizing drive, if or when union decides to start one, is dismissed  as premature.  (J.H./B.B.) 
p. 410: LRB File No. 141-92. 
F. W. Woolworth Co. Ltd., U.F.C.W., Local  1400, [1993] 1st Quarter Sask.  Labour Rep. 
220. 

 
Practice and  procedure  - Intervenor  status  -Whether Health  Sciences Association should  be granted 

status to intervene  in certification  application  - Board granting  status as intervenor to address 
specificaUy  any  issues  relating to appropriateness of  paramedical  bargaining units. (B.B.) p. 
1 163:LRB File No. 015-94. 
Saskatoon Districi Health Board at Parkridge Centre, S.E.l. U., LocaJ 333  and  H.S.A.S., 
[1994j 1st Quarter Sask.  Labour  Rep. 238: [1 994] 4th Quarter Sask. Labour Rep. 69. 
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CERTIFICATION - continued 
 

Practice and procedure - Name of employer - Board granted union's  plication to amend certification 
application   by   substituting   different   corporation   for   corporation   named   as   employer. 
(J.H./D.B.) p. 998; LRB File o. 283-86. 
Lockerbie Management Ltd.. U.B.CJ .A., Local 1021, [1987] Apr. Sask. Labour Rep. 44. 

 
Practice and  procedure  - Name  of employer - Whether  union's request  for amendment  of  name of 

employer was attempt to include two employers in one application - Board satisfied union onl y 
wished to  name one employer  - Amendment allowed  to correctly  state  name of  employer. 
(B.B.) p. 1752:LRB File No. File No. 164-94. 
Wolfe Construction Ltd., U,B.C.J.A., Local  1985, [1994)  4th Quarter  Sask. Labour  Rep. 
116. 

 
Practice and procedure - Name of employer - Where wrong corporate entity is named as employer in 

certification application,  Board will allow union to amend application  by substituting correct 
corporate entity. (J.H./0.8.) p 956; LRB File No. 213-86. 
Concorde Group of Compa"tties Inc., U.F.C.W.,  Local  1400,  [1987]  Jan. Sask.  Labour 
Rep. 40. 

 
Practice and procedure -Natural justif e - Board is not required to give notice of hearing to employees 

who write to Board in attempt to revoke their support  for union's certification. (J.H./B.B.)  p. 
1724; LRB File No. 147-94. 
Prairie Lube Ltd. (Mr. LubeU.F.C.W., Local 1400, [1994]  4th Quarter Sask. Labour Rep. 
90. 

 
Practice and procedure - Not ice of certification proceedings given to South Saskatchewan  Building and 

Construction  Trades  Council constitutes notice to its members. (D.B.) p. 479;  LRB  File No. 
435-84. 
Monad Contractors Ltd., LB.E.W., Local2038 [1985] Apr. Sask. Labour Rep. 49. 

 
Practice and procedure - Parties - Employees should apply for party status  and file reply if they intend 

to allege union engaged 1n improper organizing tactics - Is not proper to bypass all procedure 
and simpl y appear on date ofqearing.  (J.H./B.B.) p. 1724; LRB File No. 147-94. 
Prairie Lube Ltd. (Mr. Lube), U.F.C.W., Local 1400, [1994] 4th Quarter Sask. Labour Rep. 
90. 

 
Practice and procedure - Res judicata - Application for certification seeking to certify unit Board had 

already decided was not appr priate  to include 1n bargaining unit is res judicata - Application 
is dismissed by Board. (C.P. ):iLRB File No. 237-73. 
Saskatoon City Hospital, H.S.A.S. and S.E.I.U., Local 333,  [1975] Mar. Sask. Labour  Rep. 
60. 

 
Practice and procedure - Statement  of employment - Agreement to statement of empl.oyment on one 

application does not  stop person from challenging statement of employment on separate 
application. (D.B.) p. 875; LRB File Nos. 038-86 & 042-86. 
Salem Industries  Canada /Jtd.,  I.A.B.S.O.I.W.U,  Local  771  and  Construction  Workers 
Association, Loca1151, [1986) July Sask Labour Rep. 40. 

 
Practice and procedure - Statement of employment - Casual and part-time employees - Board holds that 

employees who have worked more than one event in preceding year have sufficiently tangible 
employment relationship to be included on statement of employment. (J.H./D.B.)  p. 911; LRB 
File No. 015-86. 
Regina Exhibition Association, H.E.R.E., Local 767, [1986] Oct. Sask. Labour Rep. 43. 
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CERTIFICATION - continued 
 

Practice and procedure - Statement of employment - Casual employee - Board considered work history 
following date application  was filed to determine  if employee bad sufficient  connection  to 
employer. (D.B.) p. 1200; LRB File No. 116-86. 
Lakeland Regional Library Board. C.U.P.E.. Local 3077, [1987] Oct. Sask. Labour Rep. 74. 

 
Practice and  procedure - Statement of employment - Casual  employee  - Casual  employees  did not 

possess sufficient regular and substantial connection to employer. (B.B.) p. 682; LRB File No. 
002-93. 
Metis Addictions Council of Saskatchewan  Inc.,   S.E.I.U., Local 333,  [1993]  3rd Quarter 
Sask. Labour Rep. 49. 

 
Practice and procedure - Statement of employment - Casual employee - Substitute librarians must have 

reasonabl y tangible employment relationship to be considered  employee - Board determined 
status by considering if employee had worked more than 30 hours over twelve month period - 
Board did not set general rule but  determines each  case  determined on  own  facts. (D.B.) 
p. 1200: LRB File No. 116-86. 
Lakeland Regional Library Board, C.U.P.E., Local 3077, [1987] Oct. Sask. Labour Rep. 74. 

 
Practice and procedure - Statement of employment - Construction - Criteria for determining whether 

employee is part of unit applied for and eligible to vote is to determine where employee works 
for majority of time and whether employee's work is traditionally associated with unit - Board 
also  considers if employee has been so employed for reasonably representative period of time 
prior to apptication. (D.B.) p. 240; LRB File No. 368-83. 
K.A.CR.(A Joint Venture), C.G.W.U., Local890, [1984] May Sask. Labour Rep. 43. 

 
Practice  and  procedure  - Statement  of  employment - Construction  - Test  applied  to  determine  if 

employee is in craft unit is to determine what was main focus of work for reasonably 
representative period of time prior to filing of application for certification. (J.H./R.H.) p. 660; 
LRB File No. 307-91. 
Vector Construction  Ltd., Operative Plasterers and Cement Masons, Local 442,  [1992]  2nd 
Quarter Sask. Labour Rep. 82. 

 
Pracuce and procedure  - Statement of employment - Construction - To determine whether employee 

belongs to craft unit Board examined job functions for reasonably representative period of time 
to determine prime focus of work. (D.B.) p. 1281; LRB File No. 206-87. 
Workforce Construction Ltd., C.G.W.U., Local 890, [1988] Fall Sask. Labour Rep. 39. 

 
Practice and procedure - Statement of employment - Employees employed outside proposed bargaining 

unit on date application  for certification is filed are inetigible to be placed on statement  of 
employment, notwithstanding that they became employed within bargaining unit shortly 
thereafter- Exceptional circumstances are required before Board will depart from this policy. 
(R.H.) p. 363; LRB File Nos. 158-90, l!S9-90, 190-90, 191-90, 235-90 & 246·90. 
Larcon International Inc , U.S.W.A.. [1991] 2nd Quarter Sask. Labour Rep. 37. 

 
Practice and procedu re - Statement of employment - Employees who bold full-time jobs elsewhere and 

onl y work in unit in relief capacity are not part of unit. (N.S.) p. 199; LRB File No. 300-78. 
Capri Motor Hotel, (unreported). 
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CERTIFlCATION - continued 
 

Practice and procedure - Statement of  mployment - Inaccurate statement of employment - Accuracy is 
fundamental  to  Board  and  is not  in  employer's  interest  to  file  inaccurate  or  misleading 
statement of employment. (D.S.) p. 56: LRB File No. 140-83. 
A.V.   Concrete  Forming  S,.vstems   Ltd ,   Operative   Plasterers'   and   Cement   Masons· 
International  Association of U,Uted States and Canada, Local 442. [ 1983J Sept. Sask. Labour 
Rep. 49. 

 
Practice and procedure- Statement  of employment - Inaccurate  statement of employment -Accurate 

statement of employment is fuhdamental to Board's practice - Board will not tolerate attempts 
to file misleading statement ot:employment. (N.S.) p. 215: LRB File No. J 14-79. 
international Erectors & Rifgers, (A Division of Newbery Energy Ltd), C.G.W.U., Local 
890. fl979l Sept. Sask. Labour Rep. 37. 

 
Practice  and  procedure  - Statement  Qf  employment - Layoff  -  Board  consistently  taken  view that 

employees who are not emplojed on date application for certification is filed do not participate 
in representation question - Employees laid off for lack of work and given termination slip and 
vacation  pay  prior  to  date  ;1pplication filed,  despite  fact  that  they  may  be  offered  re- 
employment when employer has need, which they may or may not accept, is not sufficient to 
make them employees on date application filed. (R.H.) p. 19; LRB File Nos. 166-89. 193-89, 
194-89, 195-89,  214-89. 2159 & 216-89. 
Metal Fabricating Services Ltd , I.A.B.S.O.I.W.U., Local 838, [19901 Spring Sask.  Labour 
Rep. 70. 

 
Practice and  procedure  - Statement  Qf  employment - Layoff  - Employees  on  layoff  are  eligible to 

su pport certification application  if they have reasonable expectation  of recall. (D.B.) p. 263; 
LRB File No. 006-84. 
R.M. of Corman Park No.344, J.U.O.E., Loca1870, [1984) June Sask. Labour Rep. 44. 

 
Practice and procedure - Statement of employment - Layoff- Employees on layoff do not participate in 

representation question unless- there are exceptional circumstances. (J.H./D.B.) p. 1859;  LRB 
File No. 137-89. 
lsayew  Contracting  Ltd , IW.A.  -  Canada,  Local   1-1 84,  [1989]  Winter  Sask .  Labour 
Rep. 74. 

 
Practice and procedure - Statement of employment - Out-of-province employees are beyond jurisdiction 

of Board and should be deleted from statement of employment. (N.S.) p. 316: LRB File No. 
263-80. 
Develcon Electronics Ltd , U.S.W.A.. [1981) Mar. Sask. Labour Rep. 35. 

 
Practtce  and procedure  - Statement  df employment - Out-of-province  employees  are  not eligible  to 

participate in representation issue. (R.H.) p. 489: LRB File Nos. 146-91. 188-91 & 195-91. 
Henuset  Pipeline Construction Ltd ,  I.U.O.E.,  Construction  and  General  Workers,  and 
General Workers of Canada, Locall, [1991) 4th Quaner Sask. Labou r Rep. 64. 

 
Practice and procedure - Statement of employment - Out-of-province salesperson  employed in Alberta 

but who occasionalJy monitors service provided to customers in Saskatchewan is not employee 
within bargaining unit. (B.B.) p. 735; LRB File No. 127-93. 
Patent Scaffolding Co. - Canada, A Division of Harsco Canada Ltd , U.B.C.J.A., Local 
I 985. [19931 3rd Quarter Sas  . Labour Rep. 98. 
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Practice and  procedure  - Statement  of  employment -  Part-time   employees  must  have sufficiently 
regular and substantial connection with employer. (B.B.) p. 682; LRB File No. 002-93. 
Metis Addictions Council of Saskatchewan Inc.. S.E.I.U., Local  333, [1993J  3rd Quarter 
Sask. Labour Rep. 49. 

 
Practice and  procedure  - Statement  of  employment  - Persons  interviewed  and  hired  few  days  after 

certification application was filed are not included on statement of employment. (B.B.)  p. 682; 
LRB File No. 002-93. 
Metis Addictions Council of Saskatchewan Inc.. S.E.I.U., Local  333, [1993] 3rd  Quarter 
Sask.  Labou r Rep. 49. 

 
Practice  and  procedure  - Statement  of  employment  - Regularly  scheduled  part-time employees  have 

sufficient interest  to participate in representation  question  - Holding  full-time job with separate 
employer  is not grounds  for disqualifying. (J.H.IR.H.) p. 467; LRB File No. 170-91. 
Jodon Holdings Ltd., U.F.C.W., Local1400. ll991) 4th Quarter Sask.  Labour  Rep. 63. 

 
Practice  and  procedure  - Statement  of employment  - Relief  workers  - Employees  who  hold full-time 

jobs elsewhere and only work in unit in relief capacity  are not part of unit. (N.S.) p. 200:LRB 
File No. 016-79. 
Ritz Hotel Ltd., (unreported). 

 
Practice and procedure - Statement  of employment - Resignation  was tendered prior to date application 

for  certification  was  filed but  was  not  effective  until  after  - Board  holds  that  resigning 
employee should  be included on statement of employment. (D.B.) p. 1484; LRB  File No. 246- 
88. 
Bosco Homes Inc., S.G.E.U., [1989]  Spring Sask. Labour Rep. 84. 

 
Practice and procedure  - Statement  of employment - Sessional  lecturers  - Board departed  from  normal 

practice and  considered support from  those no longer employed  on date  of  filing  because of 
high turnover  rate of employees. (D.B.) p. 1522; LRB File No. 063-88. 
University of Saskatchewan, C.U.P.E. Local 3287.[1989] Summer  Sask. Labour Rep. 37. 

 
Practice and procedure - Statement of employment- Tradesmen- Main focus of their work determines 

craft  jurisdiction - Board  considers  actual  work performed  rather  than  intended  work. (D.B.) 
p. 875; LRB File Nos. 038-86 & 042-86. 
Salem  Industries Canada Ltd., I.A.B.S.O.l.W.U,  Local   771  and   Construction  Workers 
Association. Local 151, [1986] July Sask. Labour  Rep. 40. 

 
Practice  and  procedure  - Statement  of employment - Where statement  of employment  was  incomplete, 

Board  directed  employer  to prepare  and  file new statement  of employment.   (D.B.)  p. 1054; 
LRB  File No. 116-86. 
Lakeland  Regional Library Boord,  C.U.P.E.,  Local  3077,   [1987]   Apr.   Sask.  Labour 
Rep. 59; (D.B.) p. 1054_ 

 
Practice and  procedure - Statement  of  employment - Whether  employee  is  within  or  without  unit 

applied  for is determined  on basis of whether employee was working in or outside unit on date 
application was filed. (N.S.) p. 334; LRB File No. 259-80. 
Kenting Oilfield Services Ltd., (unreported). 

 
Practice  and procedure - Union's request  that employer  provide  union  with names  and  addresses of 

employees  prior to certification  of union is disrrtissed by Board. Q.H./B.B.)  p. 410; LRB  File 
No. 141-92. 
F. W. Woolworth Co. L d., U.F.C.W., Local  1400,  (1993]   1st  Quarter Sask. Labour  Rep. 
220. 
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Raid - Effect - Section 33(5) of The P(ade Union Act - When one trade union replaces another trade 

union, any collective agreemt.  between latter and employer is of  no force or effect. (O.B.) 
p. 1542; LRB File No. 131-88 
Saskatchewan Institute of  pplied Science and Technology, S.G.E.U.,   fl989]  Swnmer 
Sask. Labour Rep. 51 . 

 
Raid - Practice and procedure - First vote failed due to lack of quorum - Board satisfied employees are 

reluctant  to vote because the_ will be identified as pro-union.   Board denies request for mail 
out ballot and directs second   ote with third choice of no union. (N.S.) p. 179; LRB File No. 
138-78. 
Potash Corp. of Saskatchew,,(unreported). 

 
Raid  - Practice  and  procedure  - In bent union  may  rest  on  certification  order  without  filing 

additional proof of support  -     raiding union has support of 25% of employees in unit,  Board 
will order vote- If raiding urupn requests vote under s. 6(1) of The Trade Union Act , Board 
may order  vote - Raiding uni,On  lacks benefit of certification  order and must  prove support. 
(N.S.) p. 278LRB File Nos.      92-80 & 103-80. 
Dominion Stores  Ltd., 'Canada Safeway Ltd.),  U.F.C.W., Local  1400  and 
S.J.B.R.W.D.S.U., Loca1454,. [1980] Aug. Sask. Labour Rep. 43. 

 
Raid - Practice and procedure  - Nort'lial procedure is to order vote except  where raiding union files 

overwhelming proof of support and incumbent union rests on certification order - Certification 
will be granted to raiding uniod without vote. (N.S.) p. 531; LRB File No. 408-82. 
Shelley Western, U.F.C.W., l!.ocal 1400, [1983] Feb. Sask. Labour Rep. 43. 

 
Raid - Practice  and  procedure - Voters' list - Normally when parties agree to  voter's  list, they  are 

precluded from objecting to it after vote based on inclusion or exclusion of any person except 
where it is shown that their agreement was based on misinformation provided by other party. 
(N.S.) p. 228; LRB File No. 165-79. 
Moose Jaw Co-operative As8ociation Ltd., U.F.C.W. and S.J.B.R.W.D.S.U.,  [1980]  Mar. 
Sask. Labour Rep. 31 . 

 
Raid -Timeliness -Anniversary date of agreement referred to in s. 33(5) means anniversary  date of 

effective date of agreement. (DB.) p. 342; LRB File No, 214-84. 
Canada Safeway Ltd. , U.F.C.W.  and  S.J.B.R.W.D.S.U.,  Local  454,  ll 984]   Oct.  
Sask. Labour Rep. 40. 

 
Raid - Timeliness - Application by union to displace incumbent union must be made in open period set 

forth in s. 5(k) of The Trade lftzion Act . (D.B.) p. 342; LRB File No. 214-84. 
Canada Safeway  Ltd., ·u.F.t.W.  and  S.J.B.R.W.D.S.U.,  Local  454,  [1984]   Oct.  Sask. 
Labour Rep. 40. 

 
Raid- Timeliness - Carve out from esting unit must be made during open period in s. 5(k) of The 

Trade Union Act. (D.B.) p. 78  ; LRB File No. 415-85. 
City of Regina, C.U.P.E., Lo  7 and Regina Civic Middle Management Association, (1986] 
May Sask. Labour Rep. 46. 

 
Raid- Vote- When objections.to vote   re filed, Board will hold hearing into objections. (N.S,) p. 231; 

LRB File No. 165-79. 
Moose Jaw Co-operative Association Ltd., U.F.C.W. and S.J.B.R.W.D.S.U., [1980]  Mar. 
Sask. Labour Rep. 31. 
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Religious objections - Application - Board excludes devout, sincere Seventh Day Adventist on grounds 
of religious objection. (J.H./B.B.) p. 289; LRB File No. 255-92. 
Gateway Lodge Inc., S.U.N., [ 1993] lst Quarter Sask. Labour Rep. 120. 

 
Religious objections - Application - Employee excluded under s, 5(1) of The Trade Union Act remains 

member of bargaining  unit and entitled to all benefits of collective bargaining agreement with 
exception that they are not obliged to pay dues.  (R.H.) p. 636: LRB File No. 209-91. 
Regina  Pioneer Village Ltd., C.U.P.E., Local  1138 and  Yolk,  (1992]  2nd  Quarter  Sask. 
Labour Rep. 60. 

 
Religious objections - Application - Exempted employee remains member of  bargaining unit for all 

purposes  induding seniority and bidding on vacancies only open to members of bargaining unit 
-Employee is only exempted from requirement to join union and pay dues. 
Yorkton Union Hospital,S.U.N., [1993] 7 W.W.R.  129 (Sask. C.A.). 

 
Religious  objections  - Employer's freedom of  religion - Whether  ordering  Seventh  Day  Adventist 

employer  to  bargain  collectively with  trade  union violates employer's constitutional  rights. 
(D.B.) p. 1777; LRB File Nos. 199-88 & 255-88. 
Swift Cu"ent Nursing Home Inc., S.U.N. and S.EJ.U., [1989] Fall Sask. Labour Rep. 65. 

 
Religious objections - Political opinion - Professional ethics are not same as religious belief- Prospect 

that union dues might be used to support  other unions or causes which applicant  regards as 
abhorrent is not integrally related to religious belief. (B.B.) p. 791; LRB File No. 135-93. 
Kindersley Union Hospital, S.U.N. and Enns, [1993] 3rd Quarter Sask. Labour Rep. 149. 

 
Religious objections- Test- Board found evidence that applicant's beliefs supported by church doctrine 

- Board considered  applicant's  past  religious life and  practices  to  detennine  genuineness  - 
Demeanour and attitude of applicant was also important. (D.B.) p. 931; LRB File No. 089-86. 
Saskatchewan  Legal Aid Commission,   C.U.P.E.,  Local  1949  and  Neufeld,  [1986]  Dec. 
Sask. Labour Rep. 33. 

 
Religious  objections  - Test  - Board  must  differentiate  between objections  that  are  religious  and 

objections that are partly result of religious influences. (J.H./R.H.) p. 56; LRB FiJe No. 018- 
90. 
Saskatchewan  Abilities Council, AT.U., Local 615 and Gerbrandt, [1990]  Summer  Sask. 
Labour Rep. 78. 

 
Religious objections- Test- Board will carefully scrutinize applications- Where Board is satisfied that 

beliefs are  not religious, application will be dismissed - Applicant presented  no evidence of 
past  religious  life and  practices  - Applicant's  beliefs are  not  part  of  church's  doctrine  - 
Applicant  experiences no personal crisis that  forces applicant  to  choose  between  religious 
beliefs and livelihood. (D.B.) p. 940; LRB File No. 183-86. 
Birch Hills &District Nursing Home Inc., S.E.I.U., Local333 and Olsen, [1986] Dec. Sask. 
Labour Rep. 39. 

 
Religious objections - Test -Four-fold test - Employee must object to all unions; employee need not be 

member of sect that opposes union membership as matter of doctrine  but employee's  beliefs 
must relate to relationship to Divine as opposed to men and man-made institutionsBoard must be 
satisfied of applicant's sincerity. (D.B.) p. 931; LRB File No. 089-86. 
Saskatchewan  Legal Aid Commission, C.U.P.E., Local 1949 and Neufeld, [1986] Dec. Sask. 
Labour Rep. 33. 
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Religious objections - Test -Four-fold test for distinguishing  between uruneritorious and genuine case 
of religious objection  - One test is that there  be convincing evidence that applicant  has not 
rationalized his objections on religious grounds. (D.B.) p. 1372; LRB File No. 170-88. 
Saskatchewan  Property  Ma,agement Corporation,  S.G.E.U.  and  Brown,  [1988]  Winter 
Sask. Labour Rep. 53. 

 
Religious objections- Test- Mere pernal interpretation of Bible is insufficient- Objection to union is 

not  matter  of religious  trair$g when church  does  not  prohibit  union  membership.   (N.S.) 
p. 263; LRB File No. 058-80. 
Government o[Saskatchewa,,,  S.G.E.U. and Mattson, [1980) June Sask. Labour Rep. 38. 

 
Religious objections - Test  - Must  be f Onnection between objection and religious  training - Exclusion 

was denied where Church had .no policy on unions. (N.S.) p. 264; LRB File No. 067-80. 
Cut Knife Union Hospital Board, C.U.P.E. and Collins, [1980] July Sask. Labour Rep. 41. 

 
Religious objections -Test- Objection!is religious if it relates to Divine or man's relationship to Divine 

and  it  must  be  distinguisbeJ:i  from  moral,   philosophical,  social  or   political  objections. 
(J.H./D.B.) p. 1539; LRB File Nos. 008-89, 010-89 & 013-89. 
Integ Management and Support Services Ltd. , C.U.P.E.. Local 2399, [ 1989] Surruner Sask. 
Labour Rep. 49. 

 
Religious  objections  - Test   - Objel:tion  must  be  genuinely   religious  in  nature   as  opposed  to 

philosophical:  politic)  or .so¢jal - Beliefs  need  not be part of dogma of established  church. 
(B.B.) p. 791. LRB Flle No. 15-93. 
Kindersley Union Hospital, S.U.N. and Elllls, [1993] 3rd Quarter Sask. Labour Rep. 149. 

 
Religious objections - Test  - Objectiods must be product of thoughtful consideration - Applicant  must 

have turned mind to faith ahd be compelled to conclusion that membership in union is 
irreconcilable with will of Go4 - Objection must be sincere and unequivocal - Is not sufficient 
to be honestly struggling with roblem. (J.H./R.H.) p. 149; LRB File No. 073-90. 
Saskatoon City Hospital, S.f..I.U., Local333 and Loewen, [1990] Fall Sask. Labour  Rep. 61. 

 
Religious objections - Test - Objection need not be based on specific tenets of religious sect.   (D.B.) 

p. 1372:LRB File No. 170-8. 
Saskatchewan   Property Ma11agement  Corporation, S.G.E.U. and  Brown. [1988]  Winter 
Sask. Labour Rep. 53. 

 
Religious  objections  -  Test  - Roman  Catholic - Employee  objects  to  joining  union  as  matter  of 

conscience- Application dismlssed as objection is not religious. (N.S.)  p. 198; LRB File No. 
274-78. 
Central Canada Potash Co.td., (unreported). 

 
Representation  vote  - Application  pding - Application  remains  pending under s. ll(l)(j) of  The 

Trade Union Act after  representation  vote ordered and until application is either dismissed  or 
granted. (D.B.) p. 1529; LRB File No. 221-88. 
Beautiful Plains Villa Ltd., S..E.l.U., Local 299 and Panasiuk, [1989] Summer Sask. Labour 
Rep. 42. 

 
Representation  vote - Board  ordered Yote where union organized  with considerable  assistance  from 

management  and  reliability of support  cards  was brought into question. (J.H./D.B.) p. 1109: 
LRB File No. 216-86. 
Central Asphalt Ltd., I.U.O.., Local870, [1987) July Sask. Labour Rep. 37, 
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Representation  vote - Eligibility to vote on representation question nonnally  requires that employee be 
employed on date certification application is filed and on date vote is held - Exception is made 
to nonnal criteria due to passage of time and large turnover in staff. (J.H./B.B.) p. 61 1: LRB 
File No. 2 10-90. 
Royal  University  Hospital,   H.S.A.S. and S.E.l.U., Local 333,  (1993]  2nd  Quarter  Sask. 
Labour Rep. 167. 

 
Representation  vote - Employees who are subject to proceedings before Board are entitled to vote - 

Ballots are segregated  until Board decides whether they  are entitled to  reinstatement  - All 
ballots are sealed in interim. (D.B.) p. 1291 ; LRB File No. 250-87. 
0/mec Construction Ltd., U.A., Local264,  fl988] Fall Sask. Labour Rep. 45. 

 
Representation  vote - Freedom of association  - Board's jurisdiction to detennine voter eligibility  for 

certification does not infringe right of association. (D.B.) p. 875; LRB File Nos. 038-86  & 
042-86. 
Salem  ltrdu.tries Ltd., l.A.B.S.O.I.W.U, Local 771 and Construction Workers  Association, 
Locall51. [1986] July Sask. Labour Rep. 40. 

 
Representation vote - Management interference - Board orders vote where management participated in 

organizing drive with consent and knowledge of union. (J.H./D.B.) p. 733; LRB File No. 307- 
85. 
Regina Native Women's Association.S.G.E.U., [ 1986) Mar. Sask. Labour Rep. 19. 

 
Representation vote - Objection to vote - Secrecy requirement of vote is not violated if voter voluntarily 

allows someone to observe bow employee voted. (N.S.) p. 261: LRB File Nos. 266-79,  039- 
80, 040-80.041-80 & 042-80. 
Canada Packers Ltd., S.J .B.RW.D.S.U. and C.F.A.W., [1980] June Sask. Labour Rep. 37: 

 
Representation  vote - Objections - Where objections are valid and could affect outcome, new vote is 

ordered. (N.S.) p. 228; LRB File No. 165-79. 
Moose  Jaw Co-operative  Association  Ltd., U.F.C.W. and S.J.B.R.W.D.S.U., [1980]  Mar. 
Sask. Labour Rep. 31. 

 
Representation  vote - Objections  - Representation  vote between two competing  unions - Employer 

prohibited campaign  literature  on  premises - Employer fully entitled to  do so - Especially 
unobjectionable  when employer prohibits both unions.   (N.S.) p. 261LRB  File Nos. 266-79. 
039-80, 040-80. 041-80 & 042-80. 
Canada  Packers Ltd., S.J.B.R.W.D.S.U. and C.F.A.W., [1980) June Sask. Labour Rep. 37. 

 
Representation vote - Quorum - Where vote fails for lack of quorum. second vote was ordered where 

are two competing unions, (N.S.) p. 179; LRB File No. 138-78. 
Potash Corporation of Saskatchewan Mining  Ltd.. (unreported). 

 
Representation  vote - Second vote oo certification is ordered by Board where  reliability of results of 

first vote were undermined by employer interference. (J .H./B.B.) p. 410; LRB File No. 141-92. 
F. W. Woolworth Co. Ltd., U.F.C.W.. Local 1400, [1993)  1st  Quarter  Sask.  Labour  Rep. 
220. 

 
Representation   vote  - Tie  vote -  On  application  for  certification  tie  vote  results  in  dismissal  of 

application. (N.S.) p. 228; LRB File No. 165-79. 
Moose  Jaw  Co-operative  Association  Ltd., U.F.C.W. and S.J.B. R.W.D.S.U., fl 980)  Mar. 
Sask. Labour Rep. 31 . 
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Representation vote- When two unioQS file certification applications for same urut on same day, Board 
will order vote. (D.B.) p. 875· LRB File Nos. 038-86 & 042-86. 
Salem  Industries Canada Ltd.. I.A.B.S.O.l.W.U,  Local  771  and  Construction  Workers 
Association. Local151, [1986] July Sask. Labour Rep. 40. 

 
Representation vote - When two uruons filed for certification on same day, one filed with evidence of 

majority support and other filed with evidence of support from over 25%. Board ordered vote. 
(D.B.) p. 1275; LRB File Nos, 001-88 & 002-88. 
Saskatchewan Institute of Applied Science and Technology. S.G.E. U. and Saskatchewan 
Institute of Applied Science apd Technology Faculty  Association, [1988] May Sask.  Labou r 
Rep. 42. 

 
Representation  vote - Where there are  two unions  competing  for  certification,  Board  includes "no 

union" option on ballot as otherwise everyone who votes will be identified as union supporter. 
(N.S.) p. 179; LRB File No. 1(38-78. 
Potash Corporation of SaskOJchewan Mining Ltd., (unreported). 

 
Representation  vote- Where union has 25% or more support, Board must direct vote as provisions of 

s. 6(3) of The Trade Union Aqt are mandatory. (N.S.) p. 179;  LRB File No. 138-78. 
Potash Corporation of Saska(chewan Mining Ltd. (unreported). 

 
Scope - Board is required  to interpret certification  order to discover intended scope.  (D.B.) p. 1 623; 

LRB File No. 263-88. 
Western Automatic Sprinkl1,rs (1983) Ltd , U.A.,  Local  1 79.  [1989]  Fall  Sask. Labour 
Rep. 37. 

 
Scope- Terminology in certification order is not intended to give advantage  to union in respect of new 

classifications - New classifications  do  not  automatically  fall  into  unit  simply  because of 
terminology used in certification order.  (N.S.) p. 170; LRB File Nos. 150-78 & 172-78. 
Plains Health Centre, S.U.N , C.U.P.E., Loca11838, [1979] Feb. Sask . Labour Rep. 48. 

 
Statement of employment - Employer p1ust allow union representative to be present at time and place 

when specimen  signatures  aobtained  - Failure  cured  by  production  of  payroll  records  at 
hearing. (C.P.); LRB File No. 075-74. 
Gene's Ltd., C.B.R.T., LocalQ74. [1975] Mar. Sask. Labour Rep. 57. 

 
Status - Board has no jurisdiction to ipquire  into validity of its previous certification orders - Finding 

by Board that entity is not trade union has no effect upon previous certification orders obtained 
by that entity- Certification orders are valid until quashed by Court of competent jurisdiction. 
(D.B.) p. 391 : LRB File No. i36-84. 
Wm. Clark Interiors  Ltd. & Wm. Clark Interiors (Sask.)  Ltd., [1984)  Nov. Sask. Labour 
Rep. 43. 

 
Status  - Carpenters'   Provincial  Coutlcil  is  not  trade  union  - Finding  has  no  effect  on  previous 

certification orders issued to Councjl. (D.B.) p. 545; LRB File No. 437-84. 
Brown & Root Ltd.,  Carpenters  Provincial  Council  of  Saskatchewan,   [J 985]  July  Sask. 
Labour Rep. 29. 

 
Status  - Certification  order  is. conchlsive  and cannot  be attacked  in collateral  proceedings. (D.B.) 

p. 479: LRB File No. 435-84. 
M{)nad Contractors Ltd. , I.BE.W., Local 2038 [1985] Apr. Sask. Labour Rep. 49. 
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Application to labour relations - Reverse onus clause - Board considers but does not decide if reverse 
onus contained ins. ll(l)(e) of The Trade Union Act conflicts with presumption of innocence 
ins. ll(d) of Charter of Rights. (D.B.) p. 5LRB File Nos. 457-82, 458-82. 488-82 & 489- 
82. 
Boyd Chevrolet Ltd. , U.A.W., Local2183, [1983] Apr. Sask. Labour Rep. 64. 

 
Court of competent jurisdiction - For  purposes of decision Board follows weight of authority  which 

holds that Board is court of competent jurisdiction. (D. B.) p. 1777; LRB File Nos. 199-88 & 
255-88. 
Swift Cu"ent Nursing Home Inc., S.U.N. and S.E.I.U., [1989] Fall Sask. Labour Rep. 65 

 
freedom of association  - Board holds that s. 2(d) and s. 15 rights guaranteed  in Charter of  R1ghts 

cannot be invoked by employer on behalf of potential employees. (D.B. ) p. 799; LRB File No. 
334-85. 
Tricil Ltd.-Tricil Limitee, Chauffeurs, Teamsters and Helpers Union, Local 395, [1986]  May 
Sask. Labour Rep. 48. 

 
Freedom of association  - Board's jurisdiction to determine voter eligibility for  certification  does not 

infringe Charter of Rights guarantee of freedom of association. (D.B.) p. 875; LRB File Nos. 
038-86 & 042-86. 
Salem lfldustries Ltd., l.A.B.S.O.I.W.U, Local  771 and Construction  Workers  Association. 
Loca1151, (1986] July Sask. Labour Rep. 40. 

 
Freedom of association  - Policy against fragmentation - Whether  Board  policy against  fragmenting 

larger  units operates as limitation on freedom of association of employees who wish to form 
own bargaining unit - If democratic majority rule system is valid under Charter of Rights as it 
is, then no matter what unit chosen there will always be groups within that unit not represented 
by bargaining agent of their choice - Limitation on right of minority that results from majority 
rule principle is reasonable - Board notes that applicant itself was relying on majority support 
to justify imposition of proposed unit on all employees within that unit. (D. B.) p. 1040: LRB 
File Nos. 421-75 &422-85. 
Plains  Health  Centre,  H.S.A.S.  and  C.U.P.E.,  Local  1838,  [1987]   Apr.  Sask.  Labour 
Rep. 48. 

 
Freedom of association - Union security- Board holds that employer lacks status to raise constitutional 

issue of whether or not the union security provision contained ins. 36 of The Trade Union Act 
violates freedom of association guaranteed by Charter of Rights. (D.B.) p. 357; LRB File No. 
115-84. 
United Masonry Construction Ltd.,  I.U.B.A.C., Local3, [1984] Oct. Sask. Labour Rep. 37. 

 
Freedom of association  - Union security- Board holds that s. 36 of The Trade Union Act infringes 

employee's constitutional  right not to associate with the union but limitation is reasonable and 
can  be demonstrably justified in free and democratic society. (D.B.)  p. 1160; LRB File No. 
040-87. 
Remai Investments Co. Ltd.. S.J.B.R.W.D.S.U. and Piercy et al., fl987] Oct. Sask.  Labour 
Rep. 48. 

 
Freedom of expression  - ''Freedom" means the absence of coercion or constraint,  including   indirect 

forms of control which determine or limit alternative courses of conduct - Matters not whether 
coercive burden is direct or indirect, intentional or unintentional, foreseeable or unforeseeable. 
(D.B.) p. 1777; LRB File Nos. 199-88 & 255-88. 
Swift Current Nursing Home Inc., S.U.N. and S.E.I.U., [1989) Fall Sask. Labour Rep. 65. 
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CHARTER OF RIGHTS - conJued 
 

Freedom of expression- Freedom of   xpression  guaranteed  by Charter of Rights must be considered 
by Board in its interpretation of The Trade Union Act . (D.B.) p. 5: LRB  File Nos. 457-82. 
458-82, 488-82 & 489-82. 
Boyd Chevrolet Ltd., U.A.W  Local2183. [1983] Apr. Sask. Labour Rep. 64. 

 
Freedom of religion - Certification order is reasonable and demonstrably justified notwithstanding that 

it may infringe employer's reftgious freedom. (D.B.) p. 1777; LRB  File Nos. 199-88  & 255- 
88. 
Swift Current Nursing Home inc. , S.U.N. and S.E.LU., 1 1989] Fall Sask. Labour Rep. 65 . 

 
Freedom of religion - Certification  o r  rs do not hve reg. ious purpose. d arnot tended to hve 

religious effect - If church is   recluded by tts beltefs from bargammg Wtth uruon, certtficatton 
order may infringe upon that  lief. (D.B.) p. 1777; LRB File Nos. 199-88 & 255-88. 
Swift Current Nursing Hom   Inc. , S.U.N. and S.E.J.U., [1989]  Fall Sask. Labour Rep. 65. 

Freedom of religion- Corporation - can a corporation hold religious  beliefs and claim protection of s. 
2(a)  of  Charter  of  Rights'? If  Charter  of  Rights  is  to  be  interpreted  in manner  that 
accomplishes  its  purpose,  prqtection  of  religious freedom,  religious  institutions  as  well  as 
individuals must be protected,  D.B.) p. 1777LRB File Nos. 199-88 & 255-88. 
Swift  Current Nursing Hom/!inc., S.U.N. and S.E.I.U., [1989] Fall Sask. Labour  Rep. 65. 

 
Freedom of religion - Evidence of beli fs - Board must be told with some degree of particularity  what 

beliefs are - Board  must be provided with tangible  and concrete proof of beliefs  - Beliefs of 
individual members  or officeof church are not necessarily beliefs of church  and vice versa. 
(D.B.) p. 1777; LRB File Nos. 199-88 & 255-88. 
Swift Cu"ent Nursing  Homenc., S.U.N. and S.E.I.U., [1989] Fall Sask. Labour Rep. 65. 

 
Freedom of religion- Meaning of- B&ird holds that s. l(a) of Charter of Rights protects  freedom to 

hold.express, teach and practi e personal religious beliefs - No one to be forced to act contrary 
to his or her religious beliefs. (p.B.) p. 1777LRB File Nos. 199-88 & 255-88. 
Swift Cu"ent Nursing Home'/nc., S.U. N. and S.E.l.U., (1989] Fall Sask. Labour Rep. 65. 

 
Freedom of religion- Meaning of- Bd holds that to be religious, the belief or practice must relate to 

orthodox view of religion and  o Divine, rather than to human institutions and relationship  of 
humans  and  must  be  beliefs  that  reflect  perceived  direction  of  higher  power  entitled  to 
reverence, worship and obedie  ce. (D.B.) p. 1777LRB File Nos. 199-88 & 255-88. 
Swift Current Nursing HomeiJnc. , S.U.N. and S.E.l.U., (1989] Fall Sask. Labour Rep. 65. 

 
Freedom of religion -Whether ordeJ Seventh  Day Adventist employer to bargain collectively with 

trade union violates employer's constitutional rights - Board held that employer's constitutional 
rights are not infringed by issuf1g of certification order. (D.B.) p. 1777; LRB File Nos. 199-88 
& 255-88. 1 
Swift Cu"ent Nursing  Hometnc., S.U.N. and S.E.l.U., [1989] Fall Sask. Labour Rep. 65. 

 
Jurisdiction - Board's interpretation of Charter of Rights is not protected by privative  clause  in The 

Trade Union Act and is fully reviewable by Courts. (D.B.) p. 1777LRB  File Nos. 199-88 & 
255-88. 
Swift Current Nursing Home   nc., S.U.N. and S.E.I.U., [1989] Fall Sask. Labour  Rep. 65 . 
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CHARTER OF RIGHTS - continued 
 

Jurisdiction  - Charter of  Rights will  be construed  with  flexibility  and  without  resort  to  narrow, 
technical and restrictive canons of statutory interpretation. (D.B.) p. I 777; LRB File Nos. 1 99- 
88 & 255-88. 
Swift Current Nursing Home Inc., S.U.N. and S.E.I.U., [1989] Fall Sask. Labour Rep. 65. 

 
Jurisdiction  - Court  of competent jurisdiction - AJthough power to grant  remedy under Charter of 

Rights and Freedoms may be confined to couns  by s. 24 of  Charter of  Rights, it is not 
necessary for  Board to have recourse to s. 24 where alleged legislation is unconstitutional  - 
Board has duty as result of s. 52 of Charter of Rights to declare law to be of no force or effect 
to extent it is inconsistent with Charter of Rights. (D.B.) p. 1160; LRB File No. 040-87. 
Remai Investments Co. Ltd., S.J.B.R.W.D.S. U. and Piercy et al., [1987] Oct. Sask. Labour 
Rep. 48. 

 
Jurisdiction - Scope and meaning of Charter of Rights is to be ascertained  by analysis of purpose and 

interests meant to be protected. (D.B.) p. 1777:LRB File Nos. 199-88 & 255-88. 
Swift Current Nursing Home Inc., S.U.N. and S.E.I.U., [1989] Fall Sask. Labour Rep. 65. 

 
Jurisdiction - Section 52(1) of Charter of Rights requires Board to proceed as if offending sections of 

The Trade Union Act were never enacted. (D.B.) p. 1777; LRB File Nos. 199-88 & 255-88. 
Swift Current Nursing Home Inc., S.U.N. and S.E.I.U., [1989] Fall Sask. Labour  Rep. 65. 

 
Jurisdiction  - Union security  - Board not deciding if it constitutes "court of competent jurisdiction" 

pursuant to s. 24(1) of Charter of Rights. (D.B.) p. 357; LRB File No. 115-84. 
United Masonry Construction Ltd., l.U.B.A.C., Local3, [1984] Oct. Sask. Labour Rep. 37. 

 
Notice to Attorney General - Person raising constitutional issue must give notice to Attorney General 

pursuant to s. 8 of The Constitutional Questions Act when provisions of The Trade Union Act 
are alleged to contravene Charter of Rights. (D.B. ) p. 357; LRB File No. 115-84. 
United Masonry Construction Ltd., l.U.B.A.G., Local3, [1984] Oct. Sask. Labour Rep. 37. 

 
 
 

COLLECTIVE AGREEMENT 
 

Abandonment  - Board  held that  union abandoned  bargaining  rights through  22  years of  inactivity 
because of erroneous assumption that employees were represented by another local. (D.B.) p. 
454: LRB File No. 331-84. 
Aim Electric Ltd., Morin and I.B.E.W., Local 529, [1985] Feb. Sask. Labour Rep. 27. 

 
Abandonment - Board holds that unreasonably long period of inactivity by union without satisfactory 

explanation  will result in finding that  union has abandoned its bargaining  rights.   (D.B.) p. 
209; LRB File No. 302-83. 
Wappel Concrete and Construction Ltd.,   I.U.O.E., Local 870, [1984] Apr.  Sask. Labour 
Rep. 33. 

 
Abandonment - Principle applies only when certified union fails to bargain for whole unit or smaller 

group that itself constitutes appropriate unit. (D.B.) p. 648: LRB File No. 063-85. 
Quill Plains Centennial Lodge, S.U.N., [1985] Dec. Sask. Labour Rep. 64. 
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COLLECTIVE AGREEMENT - continued 
 

Abandonment -  Principle does   not   apply   when   union   has   completely  failed   to   represent  one 
classification out of larger bargaining  unit for 39 years- Principle only applies to abandonment 
of entire  bargaining unit or smaller group  which itself constitutes appropriate unit. (B.B.) p. 3: 
LRB File No. 02 1-92. 
Shaunavon  Union Hospital, .E.I.U., Local  336, [1992]  3rd Quarter Sask.  Labour  Rep. 77. 

 
Abandonment - Union  that  fails  to  actively carry  out  duty  to  bargain for  employees it  represents 

without satisfactory explanation will be found  to have abandoned its bargaining rights. (D. B.) 
p. 1 239; LRB File No. 072-87. 
JlicWest Steel Inc., S.M.W.I.A, Loca1 296, [1988]  Feb. Sask.  Labour  Rep. 55. 

 
Abandonment- Union was certified  for all-employee unit but made no attempt  to represent employees 

in new program  - Board  dis ssed  application for certification of employees in new program 
by different union on grounds that two bargaining units resulted  in inappropriate fragmentation 
and proliferation of bargaining units - Board  must balance conflicting policy goals of industrial 
stability and facilitating empl<:Jyee access to collective bargaining. (B.B.) p. 80; LRB File No. 
123-92. 
Young  Women's  Christian ...( ssociation, C.U.P.E., Local  1902-08 and  S.E.I.U.,  Local  333, 
[19921 4th Quarter Sask.  Labour Rep. 71. 

 
Bargaining rights - Bargain  to impasse - Board discussing but not deciding if impasse must  be reached 

before  employer is entitled  to unilaterally  implement  change in terms or conditions of work  - 
Board  finding  impasse exist      where parties  had engaged  in lengthy negotiations on changes 
and where  both clearly under   ood position of other party. (D.B.) p. 706; LRB  File No. 392- 
85. 
Canada Safeway  Ltd., S.J.BPt.W.D.S.U.,  Locals 454  and  480, (1986]  Mar. Sask. Labour 
Rep. 23. 

 
Bargaining  rights  - Bargaining to  impasse  - Board   refuses to  distinguish  between  mandatory and 

permissive subjects   of  bargaining   - Board  adopts   single  global  obligation   to  reach  entire 
agreement. (D.B.) p. 706:LRB File No. 392-85. 
Canada Safeway  Ltd., S.J.B.RW.D.S.U.,  Locals 454  and  480, [1986)  Mar. Sask.   Labour 
Rep. 23. 

 
Bargaining rights - Bargaining to  impasse  - Either  side  may  pursue any lawful  proposal  to impasse. 

(D.B.) p. 1455; LRB File Nos. 175-88, 176-88 & 178-88. 
Holiday Inn Ltd., S.J . B.R.W P.S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Bargaining rights  - Bargaining to imp  se - Employer  insisting on amnesty  clause  to point of impasse 

is not violation of s.  ll ( l)(a) Of The Trade Union Act.(D.B.) p. 128; LRB  File No. 349-83. 
Moose Jaw Co-operative Association Ltd., U.F.C.W., Local 1400, [1984] Jan.  Sask. Labour 
Rep. 30. 

 
Bargaining rights  - Bargaining to  impasse  - Employer  not  interfering in internal affairs of  union  by 

insisting  upon amnesty  clause   (D.B.) p. 1366; LRB File Nos.  155-87  & 157-87. 
Pioneer  Co-operative  Association  Ltd.,  S.J.B.R.W.D.S.U.,  [1988] Winter Sask.  Labour 
Rep. 49. 

 
Bargaining   rights - Bargaining to  impasse  - Impasse  in negotiations  does not  constitute failure to 

bargain  if party  is acting  in g®<i faith and  not insisting  on illegality. (D.B.) p. 516: LRB  File 
No. 409-84.                                                                       · 

Place Riel Society, C.U.P.E., Locall975, (1985]  Apr. Sask. Labour Rep. 57. 
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COLLECTIVE AGREEMENT - continued 
 

Bargaining rights - Bargaining to impasse  - Insisting  on negotiating  scope as set forth in certification 
order to point of impasse constitutes  refusal  to bargain in good faith. (N.S.) p. 521: LRB  File 
No. 259-82. 
Bee/and  C()aoperative Association Ltd., S.J.B.R.W.D.S.U .,  Local 496, 11982]  Nov. Sask. 
Labour Rep. 38. 

 
Bargaining  rights - Bargaining to impasse - Parties  may negotiate  but if one party chooses to rely upon 

terms  of certification order, other may  not insist  upon changes  to point  of  impasse  - Parties 
must negotiate on basis of order if requested. (D.B.) p. 1 2 17; LRB File No. 151-87. 
Town ofShaunavon, S.E.I.U., Local 336. fl 987] Dec. Sask. Labour Rep. 37. 

 
Bargaining rights - Bargaining to impasse - Union's request  pursuant to s. 36 of The Trade Union AcT 

to  include  union  security  clause is  not  proper  subject for  collecti ve  bargaining - Bringing 
negotiations to impasse over issue  violates obligation  to negotiate  in good faith. (N.S.) p. 251: 
LRB File No. 006-80. 
Rite Way Mfg. Co. Ltd., U.S.W.A, [1980] May Sask.  Labour  Rep. 78. 

 
Bargaining   rights  - Term   or  condition   of  employment -  Early   retirement   package   - Employer 

unilaterally  offered early retirement package to employees and was ordered to desist  by Board - 
Employer su bsequently  refused to make same offer to union- Board refused  to order employer 
to make offer to union,  but did order  employer to negotiate with  union on this issue. (B.B.)  p. 
988: LRB File No. 282-93. 
Saskatoon Board of Police Comndssioners,   Saskatoon  City Police Association, f 1993] 4th 
Quarter Sask.  Labour  Rep. 211. 

 
Bargaining rights - Term or condition of employment - Early retirement package is term or condition  of 

employment - Unilaterally offering package  to employees violates  duty to negotiate with union. 
(B.B.) p. 941 ; LRB File No. 240-93. 
Saskatoon  Board of Police Commissioners, Saskatoon  City Police Association, [1993)  4th 
Quarter Sask.  Labour  Rep. 158. 

 
Bargaining rights  - Unlawful  demands  - Employer  insisted  on  amnesty clause  for  employees  who 

crossed picket  line - Board  holds that employer's demand  interferes with  relationship  between 
union  and  members and  constitutes  unfair  labour  practice  within  s.  11(I )(a)  of  The Trade 
Union Act.  (N.S.) p. 26; LRB File Nos. 375-77, 451-77, 452-77  & 462-77. 
Morris Rod Weeder Co. Ltd., S.J .B.R.W. D.S.U., Local 955, [1977)  Sept.  Sask. Labour Rep. 
32. 

 
Bargaining   rights  -  Unlawful  demands   -  Employer's   back  to  work  proposal did  not  require  it  to 

discharge  replacement workers and  strikers  - Board  held  that  proposal did  not  necessarily 
breach  duty  as  proposal  was  not  illegal, but  Board  would  consider  purpose  or  motive  for 
refusing to strikers. (R.H.) p. 102:LRB File No. 192-89. 
Royal Canadian Legion No. 56 , S.E.I.U., Local 336, [1990] Sununer Sask. Labour Rep. 99. 

 
Bargaining rights  - Unlawful  demands  - Insisting  on  provision  that  would  give  rise  to illegality  is 

violation  of  duty  to  bargain  in good  faith  - Board  held  layoff  provisions ambiguous and 
employer  was not in violation of du ty to bargain. (D.B.) p. 128; LRB File No. 349-83. 
Moose Jaw C()aoperativeAssociation Ltd. , U.F.C.W .. Local  1400. [1984] Jan. Sask. Labour 
Rep. 30. 
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COLLECTIVE AGREEMENT . continued 
 

Bargaining rights - Unlawful demands - Whether employer proposal constitutes discrimination on basis 
of disability contrary  to Humnn Rights Act - Proposal is not self-evidently illegal and  union 
failed to  raise objection at  b<y"gaining - Issue was not  pressed by employer  - Unfair labour 
practice was dismissed  without ruling on legality. (B.B.) p. 536; LRB File No. 092-93. 
Saskatoon Society for the Pf'f!vention of Cruelty to Animals, C.U.P. E., Local 3477. 11993J 
2nd Quarter Sask. Labour Rep. 91. 

 
Clause  - Access - Employt:r's  propeity  rights nol absolute;:  - Employer  must acconunodate  union's 

statutory  right to  represent employees by allowing employee or non-employee union 
representatives  to meet empldyees on employer's  premises  during  non-working hours  unless 
employer   has  legitimate   business  reason  for  refusal  - Where  union's  access   rights  are 
negotiated  and  included  in collective agreement  any  breach  should  be dealt  with  through 
grievance procedure. (J.H.IR.JlJ.) p. 210; LRB File No. 150-89. 
Canadian Linen Supply Co. Ltd., S.J.B.R.W.D.S.U., [1990] Fall Sask. Labour Rep. 104. 

 
Clause  - Access - Where  union and employer negotiate  agreement  on  union's access  to employer's 

premises for union business, )3oard will respect arrangement,  (J.H./R.H.)  p. 665LRB  File 
Nos. 027-92 & 028-92. 
Remai Investment Corporatiqn, E.C.W.U.. and S.J.B.R.W.D.S.U., [1992] 2nd Quarter Sask. 
Labour Rep. 97. 

 
Clause - Grievance and arbitration  prpvision - Board holds that employer is under statutory  duty to 

negotiate with union respectirlg disputes or grievances of employees even though there is no 
collective agreement or provis'1on for grievance or arbitration. (D.B.) p. 1014; LRB File No. 
030-86. 
Bi-Rite Drugs Ltd., S.J.B.R.W.D.S.U., Local454, [1987) Mar. Sask. Labour Rep. 45. 

 
Clause  - Grievance  and  arbitration  provision  - Employer  is  under  no  duty  to  follow  grievance 

procedure or resolve grievances by arbitration apart from obligations in collective agreement - 
Refusal is not unfuir labour practice. (D.B.) p. 1014; LRB File No. 030-86. 
Bi-Rite Drugs Ltd., S.J.B.R.W.D.S.U., Local454, [1987] Mar. Sask. Labour Rep. 45. 

 
Clause - Grievance and arbitration  provision - Existence  of grievance procedure  partially  supplants 

duty to bargain  in good faith when there is breakdown of negotiations  because of divergent 
views on meaning of collecti e agreement - Duty to negotiate in good faith is narrowed and 
funnelled  into  grievance  procedure  - Is  no  requirement  to  engage  in  parallel  system  of 
negotiations  - If  employer  cdmplies  with grievance  procedure,  it  bas  satisfied  its  duty  to 
negotiate dispute in good faith  (J.H./B.B.) p. 675; LRB File No. 106-93. 
Regina Health Board, C.U.P,E., [1993) 2nd Quarter Sask. Labour Rep. 229. 

 

Clause- Grievance and arbitrat.ion  prOvision - Failure to follow grievance procedure may be breach of 
collective agreement but not n cessarily breach of duty to bargain in good faith where default 
is inconsequential. (J.H./D.B.) p. 738; LRB File No. 241-85. 
Saskatoon Credit Union Ltd.  U.F.C.W., Local 1400, (1986] Apr. Sask. Labour Rep. 39. 

 
Clause- Grievance and arbitration  provision - Failure to pay arbitrator's award is not failure to bargain 

in good faith - Awards are enforceable by ss. 13 and 25(1) of The Trade Union Act - Court 
rather than Board is proper forum for enforcing compliance. (D.B.) p. 775; LRB File No. 293- 
85. 
Western Automatic Sprinkles (1983) Ltd., U.A.,  Local  179,  (1986] May  Sask.   Labour 
Rep. 52. 
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COLLECTIVE AGREEMENT - continued 
 

Clause  - G rievance and  arbitration  provision - Grievance  and  arbitration  proVlSions are  terms  or 
conditions of employment within s. 2(d) of The Trade Union Act and like other terms remains 
in force after  notice to terminate and until changed in accordance  with s. ll(l)(m). (R.H.) 
p. 1 58; LRB File No. 207-89. 
Canadian Linen Supply Co. Ltd., S.J.B.R.W.D.S.U., ( 1990] Fall Sask. Labour Rep. 68. 

 
Clause  - Grievance  and  arbitration  provision - Repudiation  by employer  of  collective  bargaining 

agreement or grievance and arbitration  procedu res is unfair labour  practice.  (D.B.)  p. 1571 
LRB File No. 281-88. 
Saskatchewan Institute of Applied Science and Technology, S.G.E.U., [1989]  Summer 
Sask. Labour Rep. 70. 

 
Clause  - Grievance  and  arbitration  provision  - Successor  employer  is  obligated  to  negotiate  for 

settlement  of grievances filed by employees of former owner. (D.B.) p. 922; LRB  File No. 
136-86. 
Fairford Industries Ltd., U.S.W.A.. Local 8294, Merit Manufacturing Inc. and Moose Jaw 
Steel Fab Services Ltd., [1986) Nov. Sask. Labour Rep. 42. 

 
Clause - Grievance and arbitration provision - Where no collective agreement is in effect providing for 

grievance  procedure,  employer  is  under  no obligation  to  process  grievances  - Refusal  to 
negotiate disputes  with union does not  violate s. ll{l )(d)  of The Trade Union Act. (N.S.) 
p. 260: LRB File Nos. 009-80, 010-80, 01 1-80, 012-80 & 013-80. 
Bird Machine Co. of Canada Ltd., U.S.W.A., [ 1 980] May Sask. Labour Rep. 6L 

 
Clause - Management rights - Board held that reassigning duties and cancelling transfer of employee 

for reasons related to her and her spouse's  union activity constituted unfair  labour  practice. 
(D.B.) p. 781; LRB File Nos. 400-85 & 046-86. 
Canada Safeway, S.J.B.R.W.D.S.U., Local  480  and  Foulger,  [1986]  May  Sask.  Labour 
Rep. 66. 

 
Clause  - Vote - Employer  requests that union to conduct vote does not constitute  interference  with 

union's internal affairs when employer is merely relying on provision in collective agreement. 
(J.H./B. B.) p. 675LRB File No. 106-93. 
Regina Health Board, C.U.P.E., [1993] 2nd Quarter Sask. Labour Rep. 229. 

 
Clause  - Wages  -  Board  holds  that payment  of  wages  higher  than  those  contained  in  collective 

agreement violates union's exclusive bargaining rights protected by s. ll(l)(c) of The Trade 
Union Act. (N.S.) p. 238LRB File No. 312-79. 
Moose Jaw Sash and Door (1963) Ltd.,  I.W.A., Local 1-184, [1980]  May Sask.  Labour 
Rep. 69. 

 
Clause- Wages- Unilateral change to wages constitutes unfair labour practice under s. 1l(l)(c) of The 

Trade Union Act -Agreement  is  in force either  by  virtue of  its  terms  or  s. 4(c)  of  The 
Construction Industry Labour Relations Act. (D.B.) p. 363LRB File Nos. 237-84,  238-84 & 
239-84. 
Clark  Roofing  (1964) Ltd.,  S.M.W.I.A.,  Local  296,  Westeei-Rosco   Ltd. and   Flynn  & 
Associates Ltd., [ 1984) Oct. Sask. Labour  Rep. 46. 

 
Clause- Wages - Unilateral reduction in wages whiJe ollective agreement is in force is violation of s. 

Il(l)(c) of The Trade Union Act . (D.B.) p. 391; LRB File No. 236-84. 
Wm. Clark Interior Ltd. & Wm. Clark Interiors (Sask.), Carpenters Provincial Council of 
Saskatchewan, [1984] Nov. Sask. Labour Rep. 43. 



Saskatche..fan Labour Relations Board Reports72  

1;; 

 
 

COLLECTIVE AGREEMENT - continued 
 

Construction  industry  - Applicationagreement  filed  with Minister  of  Labour  - Board  d.eciding 
application  of  agreement  is   ot dependent  on  choice among  several  agreements  by  union. 
(B.B.) p. 1059: LRB File Nos  158-93 & 176-93. 
Dominion  Company  Inc.,  'L  Industrial  Constructors  Ltd., I.U.O.E.,  Local  870  and 
U.B.C.J.A.. Local 1985, [199  ] 1st Quarter Sask. Labour Rep. 146. 

 
Construction industry - Contracting  o  t of The Construction  Industry Labour Relations Act - Parties 

cannot contract out of statutes   assed for public interest. (D.B.) p. 105; LRB File No, 028-83. 
Saskatchewan Construction Labour Relations Council, Inc, Glaziers Trade Div., Unionized 
Glass  & Arcrutectural  Metal  Contractors   Association  Saskatchewan  Inc. and  International 
Brotherhood of Allied Trades, Glaziers Trade Di vision, [1984] Apr. Sask. Labour Rep. 38. 

 
Construction industry - Whether "pro     cial agreements" concluded under previous The Constn.ction 

Industry  Labour  Relations         are  m  effect  - Board  revtewed  legal  status  of  collective 
agreements  in  construction   industry   from   1983   to   present   -  Board   decided   collective 
agreements arc in force in ap   opriate circumstances. (B.B.) p. 1059; LRB File Nos. 158-93 
& 176-93. 
Dominion   Company   Inc., 'L   Industrial   Constructors   Ltd. ,  I.U.O.E.,   Local   870, 
U.B.C.J.A.. Local  1985, [1 994] 1st Quarter Sask. Labour Rep. 146. 

 
Construction   industry   -  Whether   tf rrns  and   conditions  of   terminated   collective   agreement   in 

construction  industry continue to have effect- Board deciding concept of "termination" in The 
Constmction  industry  Labour  Relations Act, 1992 is comparable  to same  concept  in  The 
Trade Union Act . (B.B.) p. 1059; LRB File Nos. 158-93 & 176-93. 
Dominion  Company  Inc.,  P.CL Industrial  Constructors  Ltd.,  I.V .O .E.,  Local  870  and 
U.B.C.J.A., Local 1985, L1 994] 1st Quarter Sask. Labour Rep.  L46. 

 
Contracting out - Board found  that employer interfered with employees' rights to  be represented by 

trade union when it subcontrtcted work of employees to  non-union contractor  - Board  drew 
distinction  between  purpose  of  contracting  out  and  effect of  contracting  out  and  held  that 
certain contracting  out arr3ements attract  closer scrutiny  than others. (J.H./R.H.) p. 277: 
LRB File Nos. 053-90, 054-    , 056-90, 057-90 & 058-90. 
Remai Investment  Corporati n,S.J.B.R.W.D.S.U., [1990) Winter Sask. Labour Rep. 97. 

 
Contracting out - Board held that co   racting out was not unfair labour  practice if it is devoid of anti- 

union animus. (D.B,) p. 1338; LRB File No. 194-87. 
M & B  Trucking  Ltd., S.J.B.R.W.D.S.U., Local 539, Sherwood  Co-operative  Association 
Ltd. and Evitts et al., [1988]    all Sask. Labour Rep. 82. 

 
Contracting   out  - Contra ting  ot for  legitimate  business  reasons  is  not  unfair  labour   practice. 

(J.H./R.H.) p. 144. LRB Ftle o. 256-88. 
Federated Co-operative  Lti,  S.J.B.R.W.D.S.U.,  Local  539  and  540  and  Sherwood  Co- 
operative Association Ltd., [1  901 Fall Sask. Labour Rep. 57. 

 
Contracting  ou t - Subject  to  restric  ons  in collective  bargaining  agreement, employer  has  right  to 

contract out bargaining unit work- Bona fide contracting out for business reasons is not unfair 
labour practice. (D.B.) p. 184D; LRB File Nos. 119-87 & 217-87. 
Government  of  Saskotchewpn, Tourism   Industry  Association  of  Saskatchewan   Inc. and 
S.G.E.U.. f1989) Winter Sask. Labour Rep. 63. 
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COLLECTIVE AGREEMENT - continued 

 
Definition - Collective agreement - Collective agreement must be in writing and set forth  terms and 

conditions of employment - Actual execution is not always necessary - Intention of parties is of 
fundamental  importance and it can be gathered from what they have done - If ratification  is 
made condition precedent, it must occur or be waived. (D.B.) p. 1861: LRB File No. 092-88. 
Wm.  C.  Interiors  Ltd. , Lee and  Carpenters  Provincial  Council  of  Saskatchewan.  11990] 
Spring Sask. Labour Rep. 41 . 

 
Existence - Board will not require party to sign collective agreement until all terms are agreed on by 

both parties. (D.B.) p. 68; LRB File No. 068-83. 
Regina Transition Women's Society, S.G.E.U., [1983] Sept. Sask. Labour Rep+ 52. 

 
Existence   -  Memorandum   of   settlement   stipulates   that   collective   bargaining   agreement   will 

subsequently   be  prepared  and  signed  subject  to  ratification  by  employees  - Board  found 
document to constitute binding collective bargaining agreement where parties intended it to be. 
notwithstanding fact  that formal  agreement was  never  prepared,  signed  or  ratified. (D.B.) 
p. 1861: LRB File No. 092-88. 
Wm.  C.  Interiors  Ltd.,  Lee  and  Carpenters  Provincial  Council  of  Saskatchewan,   [1990] 
Spring Sask. Labour Rep. 41 . 

 
Existence - Refusal to execute colJective bargaining agreement - Employer's offer was put to employees 

for  ratification  and accepted by union membership - Union refused to execute  - Union was 
found guilty of unfair labour practice and directed to sign agreement.   (N.S.); LRB File No. 
268-80. 
Shelter  Industries  Inc., I.W.A., Local 1-184,  Massey  and Cook, [1981]  Feb. Sask.. Labour 
Rep. 5 I. 

 
Existence - What  constitutes agreement - Agreement reached except  for amnesty clause  - Amnesty 

clause subsequently determined not proper subject for bargaining - Board held that there was 
no consensus ad idem and that doctrine of severance of illegal term  was not  applicable  to 
offers, as opposed to agreement. (N.S.) p. 31: LRB File No. 451-77, 452-77 & 462-77. 
Morris Rod Weeder Co.Ltd., [1977] Sept. Sask. Labour Rep. 32. 

 
Existence - Whether trade union is entitled to repudiate collective agreement when it is conditional on 

back-to-work  agreement- Board deciding collective agreement is not concluded until condition 
is satisfied. (B. B.) p. 1441LRB Pile Nos. 007-94, 008-94, 009-94, 010-94,  011-94  & 012- 
94. 
Saskatoon Society for Prevention of Cruelty to Animals, C.U.P.E., Local 3477,  (1994] 3rd 
Quarter Sask. Labour Rep. 100. 

 
Interpretation  - Conflict with The Trade Union Act -Where provisions of The Trade Union Act and 

collective agreement conflict. the Act prevails.  (N.S.) p. 242: LRB File Nos. 3I 5-19, 316-79, 
317-79, 002-80 & 003-80. 
Westank-Wil/ock  Industries Ltd., U.S.W.A., Local4728, [1980] May Sask. Labour Rep. 72. 

 
Interpretation  - Expiry  date  - Section 33(1) of The Trade Union Act alters  expiry  date  that  is not 

effective date of collective agreement. (D.B.) p. 181LRB File No. 322-83. 
Westco Storage Ltd., (unreported). 
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COLLECTIVE AGREEMENT - continued 

 
Notice to revise - Effect of - Distinctipn  between notice to terminate and notice to revise - Collective 

agreement is not in force after notice to terminate is given in accordance with s. 33(4) of The 
Trade  Union  Act - Section 1l(l)(m) applies following notice to terminate - Where notice to 
revise is given collective  agreement continues in force.   (J.H./D.B.)  p. 1066;  LRB  File No. 
302-86. 
Midway Sales (1979) Ltd..CG.W.U., Local 890, [1987] May Sask. Labour Rep. 48. 

 
Notice to revise - Effect of- Notice to revise pursuant to s. 33(4) of The Trade  Union Act gives rise to 

duty  to  bargain  collectively • Until new  agreement  is  reached,  old  agreement  remains  in 
existence  subject  only  to  right to strike  or  lock-out  - Notice  to terminate  ends  collective 
agreement and  terms and conditions survive only because of duty to bargain  collectively for 
any change and onl y until that duty fulfilled  unilateral change legally implemented.    (D. B.) 
p. 706; LRB File No. 
392-85. 
Canada Safeway  Ltd., S.J.B;R.W.D.S.U., Locals  454 and 480,  [1986]  Mar. Sask. Labour 
Rep. 23. 

 
Notice to revise - Insofar as collectiv(jagreement  purports to add to notice required under s. 33(4) of 

The Trade Union Act , it is invalid- Legislature intended provisions of s. 33(4) to override any 
conflicting provisions in colle ive agreement. (N.S.) p. 42; LRB File No. 549-77. 
Independent Trucking  Ltd.,  Retail Clerks Union, Local401, [1978] Mar. Sask. Labour Rep. 
51. 

 
Notice to revise - Late - Is no discretion in Board to waive or cure time limit - No duty to negotiate 

arises. (R.H.) p. 123: LRB FilNo. 066-90. 
Ciy of Swift Current. I.B.K)V., Local 2067, [1990] Fall Sask. Labour Rep. 46. 

 
Notice to revise - Notice to revise does not terminate agreement - Agreement continues in force subject 

to duty to bargain. (J.H./D.B.) p. 616; LRB File No. 158-85. 
Arcade Auto  Body Service  Ltd., Markiewicz  and  C.B.R.T., Local 44,  [1985)  Oct.  Sask 
Labou r Rep. 34. 

 
Notice to revise - Priority - Notice to tenninate prevails over notice to revise - Collective agreement is 

not in force for purpose of ss. 6(k) and ll(l)(m) of The Trade Union Act . (R.H.) p. 246; LRB 
File Nos. 180-89. 181-89, 182-89,  183-89,  184-89, 185-89, 186-89, 238-89 & 239-89. 
Dairy Producers  Co-operative Ltd , S.J.B.R.W.D.S.U. and  Teamsters  Dairy  and  Produce 
Workers, Local 834, [1990) Winter Sask. Labour Rep. 75. 

 
Notice to revise - Sufficiency - Parties are not required to itemize each matter to be negotiated in notice 

to revise provided pursuant to s. 33(4) of The Trade Union Act . (D.B.) p. 97; LRB File No. 
017-83. 
City of Regina, City Firefight  rs' Union, Local 181, [1984] Jan. Sask. Labour Rep. 37. 

 
Notice to revise -Time limits in s. 33{4) cannot be varied by collective agreement - Notice that is not 

timel y within s. 33(4)  is inoperative even though it is timely within provisions  of collective 
agreement. (J.H./D.B.) p. 630. LRB File No. 062-85. 
Northern  Telecom Canada  Ltd., Communications  Workers  of  Canada,  [1985]  Oct.  Sask. 
Labour Rep. 46. 

 
Notice to  terminate  - Effect of - Collective agreement  is no longer  in existence  - Open  period  is 

determined by s. 5(k)(ii) of ThTrade Union Act . (D.B.) p. 581; LRB File No. 338-84. 
Government of Saskatchewan, S.G.E. U. and Hanna, [1985] Aug. Sask. Labour Rep. 31 . 
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COLLECTIVE AGREEMENT - continued 
 

Notice to terminate  - Effect of - Collective agreement  is not in force following notice to  terminate. 
(J.H./D.B.) p. 1066; LRB File No. 302-86. 
Midway Sales (1979) Ltd., C.G.W.U., Local 890, [1987) May Sask. Labour Rep. 48. 

 
Notice to terminate - Effect of- Collective agreement is not in force within meaning of s. 5(k)(i) of The 

Trade Union Act after notice to terminate is served - Terms and conditions of employment are 
by implication unchanged from those in collective agreement. (D.B.) p. 1375LRB  File No. 
143-88. 
Interprovincial Concrete Construction Co. Ltd., C.G.W. U., Local 890,  (1988] Winter Sask 
Labour Rep. 55 . 

 
Notice  to  terminate   - Effect  of  -  Collective  agreement  remains   in  effect  under  s.  4(c)  of  The 

ConstnJction Industry Labour Relations Act notwithstanding fact that notice to terminate was 
served in accordance with s. 33(4) of The Trade Union Act - Section  ll(l)(m) of The  Trade 
Union Act is inapplicable. (D.B.) p. 1115; LRB File No. 077-87. 
Metal  Fabricating and Construction  Ltd., Millwrights, Machine Erectors  and Maintenance 
Union, Local 1021, [1987] Aug. Sask. Labour Rep. 41. 

 
Notice to terminate - Effect of- Collecti ve agreement  terminated pursuant to s.  33(4)  of The  Trade 

Union Act is not in existence within meaning of s. 5(j). (D.B.) p. 787; LRB File No. 003-86. 
Canada Safeway  & Macdonalds, S.J.B.R.W.D.S.U. and Zypcbyn, [1986] Nov. Sask. Labour 
Rep. 45. 

 
Notice  to  terminate  - Effect  of  - Employer  arguing  before arbitrator   that  arbitration   process  in 

collective agreement  does not exist after  notice to terminate is served and term of collective 
agreement expired - Argument contrary to ruling by Board - Board found employer conduct 
amounted to unilateral tennination  of arbitration  process in collective agreement (Upheld by 
Queen's Bench but quashed by C.A.) (R.H.) p. 246; LRB File Nos.  180-89,  181-89,  182-89, 
183-89, 184-89, 185-89, 186-89.238-89 & 239-89. 
Dairy  Producers Co-operative  Ltd., S.J.B.R.W.D.S.U. and  Teamsters  Dairy  and  Produce 
Workers, Local 834, [1990] Winter Sask. Labour Rep. 75. 

 
Notice to terminate - Effect of- Grievance procedure is term or condition of employment within s. 2(d) 

of The Trade Union Act and, like other terms, it remains in force after notice to terminate is 
given until it is changed in accordance with s. 1l(l)(m). (R.H.) p. 158; LRB File No. 207-89. 
Canadian Linen Supply Co. Ltd., S.J.B.R.W.D.S.U., [1990] Fall Sask. Labour Rep. 68. 

 
Notice  to  terminate  - Effect of - In interval  between expiry  of  agreement  and  conclusion  of  new 

agreement terms and conditions of employment  are  same as in terminated agreement  unless 
al tered in accordance with s. ll(l)(m) of The Trade Union Act . (D.B.) p. 1861; LRB File No. 
092-88. 
Wm.  C.  Interiors Ltd., Lee  and  Carpenters  Provincial Cowtcil  of  Saskatchewan. f 1990] 
Spring Sask. Labour Rep. 41. 

 
Notice to terminate -Effect of- No collective bargaining agreement is in existence within meaning of s. 

5(k) of The Trade Union Act after notice to terminate is served. (D.B.) p. 1861; LRB File No. 
092-88. 
Wm.  C.  Interiors Ltd., Lee  and  Carpenters  Provincial  Council  of  Saskatchewan,  {1990] 
Spring Sask. Labour Rep. 41. 
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COLLECTIVE AGREEMENT - continued 
 

Notice to terminate- Effect of- Noti4 ends collective agreement- Terms and conditions survive onJy 
because of duty to bargain collectively prior to unilateral change - OnJy when duty is fulfilled 
can  unilateral  change   be  implemented  - Notice  to  revise  gives   rise  to  duty  to  bargain 
collectively - Until revised agreement is reached,  old agreement remains  in existence  subject 
only to right to strike or lock- t. (D.B.) p. 706; LRB File No. 392-85. 
Canada Safeway  Ltd., S.J.B.R.W.D.S.U., Locals 454 and 480,  [1986]  Mar.  Sask.  Labour 
Rep. 23. 

 
Notice to terminate- Effect of- Non:yithstanding service of notice to terminate, terms  and conditions 

are implicitly maintained until employer complies with duty to  bargain collectively respecting 
changes. (D.B.) p. 810; LRB FileNo. 330-84. 
Graham Construction Ltd., "W.B.C.J.A., Local 1867 and Banff Labour  Services Ltd., [1986] 
June Sask. Labour Rep. 35. 

 
Notice to terminate - Effect of- Terms and conditions of employment continue by implication after 

notice to terminate is given tlntil employer discharged  duty  to  bargain  collectively.    (D.B.) 
p. 1115; LRB File No. 077-87•. 
Metal  Fabricating and Construction Ltd.,   Millwrights,  Machine Erectors and Maintenance 
Union, Locall021, [1987] Aug. Sask. Labour Rep, 41. 

 
Notice to terminate  - Effect of - When collective agreement is validJy terminated, in interval between 

expiry  of agreement  and con&lusion  of new agreement, terms and  conditions are  maintained 
until employer complies  with 'tluty to bargain collecti vely respecting changes.   (D.B.)  p. 787; 
LRB File No. 003-86. 
Canada  Safeway  &  Macdo,alds, S.J.B.R.W.D.S.U.  and  Zypchyn,  [1986]   Nov.  Sask. 
Labour Rep. 45. 

 
Notice to terminate - Effect of- When potice to terminate is served, collective agreement is no longer in 

force and s. 11( l)(m) of The Trade Union Act applies to preserve terms  of agreement  but not 
agreement. (B.B.) p. 918; LRB File Nos. 167-93 & 168-93. 
Remai Investment Co. Ltd., S.J.B.R.W.D.S.U., [1993] 4th Quarter Sask. Labour Rep. 136. 

 
Notice to terminate  - Effect of - When  notice to terminate is served,  time limits for amendments or 

rescission applications  as conlained in s. 5(k)(ii) of The Trade Union Act apply as collective 
agreement is no longer in force. (B.B.) p. 918; LRB File Nos. 167-93  & 168-93. 
Remai In vestment Co. Ltd., S.J.B.R..W.O.S.U., [1993] 4th Quarter Sask. Labour Rep. 136. 

 
Notice to terminate - Effect of- When term of agreement bas expired and notice to terminate is se.rved 

in accordance  with s. 33(4) of The Trade Union Act , is no collective bargaining agreement in 
existence for  purpose  of applkation to amend or  rescind  order  under s. 5(k) of The  Trade 
Union Act . (D.B.) p. 1820; LRB File No. 045-89. 
Saskatchewan  Co-operative Creamery Association Ltd.,   S.J.B.R.W.D.S.U., [1989] Winter 
Sask . Labour Rep. 44. 
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COLLECTIVE AGREEMENT - continued 
 

Notice to terminate • Effect of ·When tenn of agreement has expired and notice to terminate is served 
in accordance with s. 33(4) of The Trade Union Act , no agreement is in existence for purpose 
of application to amend or rescind order under s. 5(k). (J.H./R.H.) p. 30; LRB File Nos. 00 1· 
79 & 175-89. 
Canada Safeway Ltd., S.J.B.R.W.D.S.U., [1990) Summer Sask. Labour Rep. 43. 

 
Notice to terminate·Priority . Notice to terminate prevails over notice to revise- Collective agreement 

is not in force for purpose of ss. 5(k) and  ll(l)(m) of The Trade Union Act. (R.H.) p. 246; 
LRB FileNo. 181-89. 
Dairy Producers Co-operative Ltd. , S.J.B.R.W.D.S.U. and Teamsters   Dairy  and  Produce 
Workers, Local 834, (1990] Winter Sask. Labour Rep. 75. 

 
Notice to terminate ·Priority ·Where both notice to terminate and notice to revise are served, notice to 

terminate governs. (B.B.)p. 918; LRBFileNos. 167-93 & 168-93. 
Remai Investment Co. Ltd., S.J.B.R.W.D.S.U., [1993] 4th Quarter Sask. Labour Rep. 136. 

 
Ratification - Board bas no jurisdiction to direct ratification vote to be held - Board's  jurisdiction  under 

s. 11(8) of The Trade Union Act is limited to supervising, scrutinizing or conducting vote that 
has been called by union. (D.B.) p. 459; LRB File Nos. 352-84 & 353-84. 
Saskatchewan Construction Labour  Relations Council, Inc.,  Bricklayers  and  Masons 
lntemationaJ  Union of America, Local 3, Eckl Ceramics (1978)  Ltd., Kantor  and Gariepy, 
[1985] Mar. Sask. Labour Rep. 40. 

 
Ratification • Employees have no status  to  ratify agreement that is different  from one negotiated  by 

union. (D.B.) p. 459:LRB File Nos. 352-84 & 353-84. 
Saskatchewan Construction Labour Relations Council, Inc., Bricklayers  and  Masons 
International  Union of America, Local  3,  Eckl Ceramics (1978)  Ltd.,  Kantor and  Gariepy, 
[1 985} Mar. Sask. Labour Rep. 40. 

 
Raufication  - Employees hired or continued in employment contrary to  union security  provisions  of 

collective  agreement, even though different from union security  clause  in The Trade Union 
Act , are not eligible to participate  in representation question. (D. B.) p. 1426;  LRB File No. 
045-88. 
Western Automatic Sprinklers (1983) Ltd. , Flaman and U.A., [1989] Spring  Sask.  Labour 
Rep. 45. 

 
Ratification - Must be reasonable apprehension of deficiency  or impropriety  before  Board will make 

order  under s. 11(8) of The Trade Union Act - Degree of Board involvement will depend on 
evidence. (D.B.) p. 662; LRB File No. 296-85. 
Canada Safeway Ltd., S.J.B.R.W.D.S.U., [1986] Jan. Sask. Labour Rep. 32. 

 
Ratification ·Union  is not  required to aJlow non-union employees to  participate  in ratification  vote. 

(D. B.) p. 1195:LRB FileNo. 106-87. 
Remai Investment Co. Ltd. (Gordon Beutel), S.G.E.U., [1987] Oct. Sask. Labour Rep. 42. 
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COLLECTIVE AGREEMENT - continued 
 

Scope - Board  policy  is to honour   anges to  scope  of certification  order made through  collective 
bargaining process unless Bo¥d finds that  11agreed to" unit is inappropriate  or that employees 
object to being excl uded from \mit. (N.S.) p. 340; LRB File No. 256-80. 
Saskatchewan Liquor Board, S.G.E.U., [1981] May Sask. Labour Rep. 37. 

 

Scope  - Board  recognizes  changes  to scope of  unit  described  in certification  order  arrived  at  by 
collective bargaining - Board will review and interpret scope clause of collective agreement to 
determine current scope of unit represented by union. (D.B.) p. 1018LRB File Nos. 125-86, 
126-86, 1 27-86 & 128-86. 
Saskatchewan   Government  nsurance,  Saskatchewan   Insurance   Office  and  Professional 
Employees Union.Local 397, [1987] Mar. Sask. Labour Rep. 48. 

 
Scope- Board will honour managerial exclusions negotiated by parties with two possible exceptions. 

(J.H./RH.) p. 86; LRB File Iio. 276-88. 
City of Regina, C.U.P.E., Lo4al 21, [1990] Summer Sask. Labour Rep. 80. 

 
Scope  - Board  will  recognize  bargajning  unit  that  is  negotiated  by  parties  and  that  differs  from 

certification  order except  where Board finds either that  unit is not appropriate or that  unit 
violates employee's right to be represented by union - If employee is improperl y excluded from 
unit, Board can order that employee be returned to unit. (D.B.) p. 1217; LRB File No. 151-87. 
Town of Shaunavon, S.EJ.U., Local336, [1987] Dec. Sask. Labour Rep. 37. 

 
Scope  - Conversion  of  in-scope  positions into  management positions  by  assignment  of  managerial 

duties  is not contrary  to The Trade Union Act when done for  legitimate  business  reasons - 
Consent of union is not needed - Is no duty to negotiate - May be duty to consult with union if 
conversion has significant effqct on unit. (J.H./R.H.) p. 77; LRB File No. 082-89. 
City of Regina, Regina CivicMiddle Management Association, [1990) Summer Sask. Labour 
Rep. 86. 

 
Scope - Creation of new classifications- The Trade Union Act does not require employer to negotiate 

with union or consult  with \14ion before abolishing existing classifications or before creating 
new positions -Collective a ement may contain restrictions. (J.H/R.H.) p. 77LRB File No. 
082-89. 
City of Regina, Regina Civic iddle Management Association, [1990] Summer Sask Labour 
Rep. 86. 

 
Scope  - Definition  of  bargaining  unit  can be  subject  for  bargaining,  but  negotiations  cannot  be 

disrupted - Proper  recourse when impasse is reached on scope issue is to refer issue to Board. 
(lH./R.H.) p. 450; LRB File No. 033-91. 
John M. Cuelenaere LibrarytBoard, C.U.P.E., Locall788, [1991] 3rd Quarter Sask. Labour 
Rep. 42. 

 
Scope  - Existing  pos1t10n  - Employer  cannot  unilaterally  treat  in-scope  position  as  out-of-scope 

because  it views position as managerial - If agreement  includes position in bargaining  unit, 
employer  must  either  bargaift exclusion  with union or  apply  to  Board  to  amend  order  to 
exclude position -  Exclusion of existing in-scope'· position is distinguished  from creation  of 
new position. (D. B.) p. 1259; LRB File No. 165-87. 
Regina General Hospital. C.U. P.E., Local 176, (1988) Fall Sask. Labour Rep. 35 
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Scope - Interpretation of scope clause - Board will consider agreement, conduct and history of 15 years 
and intention of Board at time certification order issued when construing scope. (J.H.IR.H. ) p. 
651 ; LRB File No. 035-92. 
University of Regina, University of  Regina Faculty Association,  [1992]  2nd  Quarter  Sask. 
Labour Rep. 89. 

 
Scope - New position created during tenn of collective agreement - Employer has obligation to bargain 

terms and conditions of employment because none exist in collective agreement.  (D.B.) p. 556: 
LRB File No. 4 19-84. 
Beverage Central Ltd., S.J.B.R.W.D.S.U.. Local480, [1985J July Sask. Labour Rep. 45. 

 
Scope - Parties  are free to vary scope of certification order by collective  bargaining. (N.S.)  p. 215 

LRB File No. 114-79. 
International  Erectors & Riggers (A Division of Newbery Energy Ltd.), C.G.W.U., Local 
890, 11979} Sept. Sask. Labour Rep. 37. 

 
Scope - Parties may negotiate but if one party chooses to rely upon terms of certification order,  other 

may not insist upon changes to point of impasse - Party must negotiate on  basis of order if 
requested. (D.B.) p. 1217; LRB File No. 151-87. 
Town ofShaunavon, S.EJ.U., Local336, fl987] Dec. Sask. Labour Rep. 37. 

 
Scope - Reorganization - Employer is under no duty to negotiate but having agreed to do so, employer 

violated s. ll(l)(c) of The Trade Union Act by abruptly breaking off negotiations. (B.B. ) p. 
271; LRB FiJe No. 197-92. 
WaterGroup Canada Ltd., S.J.B.R.W.D.S.U. and Aquafi.ne Water Ltd., [1993] 1st Quarter 
Sask. Labour Rep. Ill. 

 
Scope - Union agreed to remove certain positions from scope of bargaining unit - Union later demanded 

that employer comply with union security provisions contained in s. 36 of The Trade Union 
Act respecting these employees - Board policy is to honour changes to certification order by 
collective bargaining process with two exceptions - Board held that s. 36 was not breached. 
(N.S.) p.340; LRB File No. 256-80. 
Saskatchewan Liquor Board , S.G.E.A., [1981] May Sask. Labour Rep. 37. 

 
Security clause - Application under s. 36(2) of The Trade Union Act to enforce union security clause 

in agreement that is _different from clause set forth in s.  36(1)  is unlikely to  be successful. 
(D.B.) p. 1426LRB File No. 045-88. 
Western Automatic Sprinklers (1983) Ltd., Flaman and  U.A., [1989] Spring  Sask. Labour 
Rep. 45. 

 
Security  clause - Board  notes distinction between  union security  clause  in agreements  as  result  of 

collective  bargaining process and ones in agreement by operation of s. 36(1)  - Violations of 
former are violations of collective agreement and enforceable only by remedies in agreement - 
Violations oflatter are protected by s. 36(2). (D.B.) p. 80; LRB File No. 024-83. 
Macdonalds  Consolidated Ltd., S.J.B.R.W.D.S. U. and  Hogan,  [1983]  Oct.  Sask.  Labour 
Rep. 36. 
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COLLECTIVE AGREEMENT - continued 
 

Security  clause  - Contracting  out  of  statutory  clause  and  substituting  contractual   clause  is  not 
prohibited. (R.H.) p. 625 & (B.B.) p. 593; LRB File No. 096-91. 
Sterling   Crane  -A Divisio"  of  Procrane  Inc.,    I.A.B.S.O.l.W., Local  771,   ll 993]  2nd 
Quarter Sask. Labour Rep.1  0. 

 
Security clause - Distinction between Jlllion security clause that results from collective bargaining and 

clause that results from request under s. 36 of The Trade Union Act - In absence of evidence 
of  request  of  statutory   clade no  unfair  labour  practice  has  occurred,  but  conduct  may 
constitute violation ofcollecti e agreement. (N.S.) p. 221; LRB File No. 172-79. 
Moose  Jaw Sash  a11d Door {t963) Ltd., l.W.A., Local 1-184, [J 979] Oct. Sask. Labour Rep. 
39. 

 
Security clause - Purpose of s. 36 of The Trade Union Act is to remove issue of union security clause 

from  bargaining  table - Once  request is made,  statutory  clause  becomes  effective  whether 
employer  agrees  or  not  - Statutory  clause  remains effective even if  union eventually  signs 
agreement without actually incorporating clause. (N.S.) p. 256; LRB File No. 285-79. 
United Masonry ConstructiotJ Ltd. , l.U.B.A.C., Local 3, [1980] May Sask. Labour Rep. 66. 

 
Security  clause  - Request  under The  Trade  Union  Act (1944)  to include that Act's  union security 

clause does not satisfy s. 36(1)- As no request was made under s. 36(1) there can be no unfair 
labour practice under s. 36(2)  (D.B.) p. 80; LRB File No. 024-83. 
Macdona/ds  Consolidated Cfd., S.J.B.R.W.D.S.U. and  Hogan,  [1983]  Oct.  Sask.  Labour 
Rep. 36. 

 
Security  clause  - Section  36 obligas employer to advise  new  employees  of  requirement of  union 

membership - Board holds that is no obligation on employer to require new employees to sign 
membership  documents  and  that  responsibility  for  obtaining  cards  rests  on  union.  (N.S.) 
·p. 251; LRB File No. 006-80. 
Rite Way Mfg. Co.Ltd., U.S W.A., [1980) May Sask. Labour Rep. 78. 

 
Security  clause - Section  36  obligates employer to  advise  new employees of  requirement of  union 

membership - Board holds that is no obligation on employer to require new employees to sign 
membership  documents  and  that responsibility  for  obtaining  cards  rests  on  union.  (N.S.) 
p. 256:LRB File No. 285-79 
United Masonry Construction Ltd., I.U.B.A.C., Local 3, [1980] May Sask. Labour Rep. 66. 

 
Security clause - Statutory  union security clause does not apply to persons employed at date of request 

who are not members of uniorl and have not joined thereafter - Is no obligation upon employer 
to dismiss employee. (N .S.) p.479; LRB File No. 333-81. 
Federal Pioneer Ltd., U.S.W A., [1982] Aug. Sask. Labour Rep. 52. 

 
Security clause - Violation of union stcurity provisions in collective agreement - Tradesmen  hired off 

street  in  violation  of  collectil'e  bargaining agreement should  not  participate  in determining 
union's presence in workplace. (D.B.) p. 810; LRB File No. 330-84. 
Graham  Construction Ltd.,  lJ.B.C.J.A., Local 1867 and Banff Labour Services Ltd., [1986] 
June Sask. Labour Rep. 35. 
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COMMON EMPLOYER 

 
Control  and  direction  - Board found employees of  contractor  to  be employees of  principal  where 

principal and contractor were not dealing at armslength and managing officer of principal and 
contractor was the same person. (N.S.) p. 147:LRB File No. 199-78. 
Shelter Industries Inc. , l.W.A. and C & M Management Services. [1979] Feb. Sask. Labour 
Rep. 38. 

 
Control and direction - Board holds that employer did not contract out for labour legitimatel y where 

contractor is wholly owned. directed and controlled by principal - Board pierced corporate veil 
and designated principal the "employer" under s. 2(f)(iii) and (g)(iii) of The Trade Union Act . 
(D.B.) p. 848: LRB File No. 297-85. 
Modern Roofing (1978) Ltd., S.M.J .A., Local 296, Herb and Steve Roofing Ltd. and Custom 
Roofing Ltd.[1986] June Sask. Labour Rep. 64. 

 
Control and direction - Board is cautious in exercising discretion to designate principal as employer - 

Designation  is made where principal retains actual  control over hiring,  dismissal,  discipline 
and direction. (D.B. ) p. 836: LRB 216-85. 
Fairford Industries Ltd., U.S.W.A., Local 8294 and Merit Manufacturing  Inc., [1986] June 
Sask. Labour Rep. 54. 

 
Discretion of Board - Piercing corporate veil - Board holds that it has power to certify employees of 

three separate  corporate entities in one bargaining unit where labour relations of corporations 
are inseparable - Board bas jurisdiction to pierce corporate veil and to find that employees of 
two companies are employees ofthird company. (N.S.) p. 62; LRB File No. 661-77. 
Canadian Pioneer Management Group, S.J.B.R.W.D.S.U. and Canadian Pioneer Employees 
Union, [1978] May Sask. Labour Rep. 37. 

 
Discretion   of  Board  - Piercing corporate  veil  -  Board  refused  to  pierce  corporate  veil  between 

Association and its members for purpose of determining managerial exclusions on application 
to certify labour relations specialists  in employds association  - Chair in dissent would have 
lifted corporate veil. (J .H./B.B.) p. 310LRB File No. 049-92. 
Saskatchewan  Hea/Jh-Care Association, Saskatchewan  Insurance  Office and  Professional 
Employees' Union, Local397, [1993] lst Quarter Sask. Labour Rep. 137. 

 
Discretion of Board -Piercing corporate veil -Board will pierce corporate veil to determine if person  is 

employee  or  independent contractor,  where  person acts  through  corporation  - Board  held 
persons were independent contractors. (D.B.) p. 1338; LRB File No. 194-87. 
M & .8 Trucking  Ltd., S.J.B.R.W.D.S.U., Local  539,  Sherwood  Co-operative  Association 
Ltd. and Evitts et al., [1988] Fall Sask. Labour Rep. 82. 

 
Discretion of Board - Piercing corporate veil - Employees of contractor were designated employees of 

principal. (D.B.) p. 848; LRB File No. 297-85. 
Modern Roofing (1978) Ltd., S.M.I.A., Local 296, Herb and Steve Roofing Ltd. and Custom 
Roofing Ltd., [1986] June Sask. Labour Rep. 64. 

 
Discretion of Board - Piercing corporate veil - Employees of management company are found to be 

employees of owner of management company - Board will not allow certification order to be 
evaded by use of corporation. (N.S.) p. 498, 508; LRB File Nos. 128-82 to 163-82. 
Sollars et aL, C. U. P.E. [1982] Dec. Sask. Labour Rep. 38. 

 
Discretion of Board - Piercing corporate veil - Evidence did not indicate that three corporations shared 

such  degree  of common ownership, direction and control that  for labour  relations  purposes 
they should be treated as one employer. (D.B.) p. 958; LRB File No. 259-86. 
Bramet Industries Ltd., U.A., Local 179, [1987] Jan. Sask. Labour Rep. 35. 
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Employer  - Civic employer  - WhetMr  Town of Moosomin  is employer  of employees  working for 
Moosomin Parks and Recreation  Board - Board holds that  Moosomin Parks  and  Recreation 
Board  is separate  entity and Town of Moosomin is not employer. (B.B.)  p. 1287;  LRB  File 
No. 038-94. 
Town of Moosomin and C.U.P.E., Local 3737, [1994] 2nd Quarter Sask. Labour Rep. 92. 

 
Employer  - Inter-relationship  or assotiat1on  between  two companies is  relevant  factor  for Board  to 

consider  in successorship  pr<Jl:eedings  under s.  37 of The Trade Union Act . (D.B.) p. 423; 
LRB File Nos. 199-84. 201-81, 202-84 & 204-84. 
Cana Construction Co. Ltd.U.B.C.J.A., Locals 1805 and 1990, Pan-Western  Construction 
Ltd., Buchner  Construction  Inc., 309588  Alberta Ltd.,  Mortensen  and  Meier,  [19851 Feb. 
Sask. Labour Rep. 29. 

 
Employer  - Related  companies - Is no provision in The Trade Union Act enabling  Board  to treat 

associated companies as single employer. (D.B.) p. 810; LRB File No. 330-84. 
Graltam Construction , U.B.O.J.A., Local 1867 and Banff Labour Services Ltd., [1986]  June 
Sask. Labour Rep. 35. 

 
Employer - Related companies - Thr¢e corporations  were named as  employer  in same certification 

order when their industrial relations were so intertwined as to make them inseparable. (R.H.) p. 
513LRB  File No. 189-91. 
Prairie Pipeline Ltd., C.G.W U.,Local180, [1991] 4th Quarter Sask. Labour Rep. 73. 

 
Employer - Related companies - Withc:Jlt legislative authority Board is unable to treat two corporations 

as one employer. (D.B.) p. 55: LRB File Nos. 029-85 & 030-85. 
Parkland Drywall Ltd., Carpenters  Provincial Council of Saskatchewan,  fl985] July  Sask. 
Labour  Rep. 39. 

 
Employer - Section 2(g)(iii) of The Trqde Union Act - Board refused to certify as employer contractor 

who sub-contracted carpentry work to other employer - Contract was one to supply services to 
principal, not employees. (C.P ); LRB File No. 318-74. 
Telmed Construction Ltd., U.B.C.J.A., Locall867, [1976] Aug. Sask. Labour Rep. 31. 

 
 
 

CONSTITUTIONAL LAW 
 

Jurisdiction of Board- Aeronautics- Fire bomber pilots employed by Provincial Government fall under 
Provincial jurisdiction. (B.B.) p. 391; LRB File No. 164-92. 
Government of Saskatchewt/tl , S.G.E.U., Canadian  Association of  Fire Bomber Pilots  and 
Stockdale, [1993]  1st QuarterSask. Labour Rep. 202. 

 
Jurisdiction of Board- Court of competent  jurisdiction -Board considers whether or not it is court of 

competent jurisdiction  within meaning of The Charter of Rights and Freedoms. (D.B.) p. 357; 
LRB File No. 115-84. 
United Masonry Construction Ltd. , I.U.B.A.C., Local3, [1984] Oct. Sask. Labour Rep. 37. 

 
Jurisdiction   of  Board  - Federally   inforporated  insurance  company  - Board  has  jurisdiction  over 

federall y incorporated companJ,es - Insurance falls within provincial jurisdiction and not within 
jurisdiction of Canada Labour Relations Board. (N.S.) p. 62; LRB File No. 661-77. 
Canadian Pioneer Management Group, S.J.B.R.W.D.S. U. and Canadian Pioneer Employees 
Union, [1978] May Sask. Labl>ur Rep. 37. 
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Jurisdiction of Board - Federally incorporated trust company -Trust company is not bank and is not 
within jurisdiction of Canada Labour Relations Board. (N.S.) p. 62; LRB File No. 661-77. 
Canadian   Pioneer   Management   Group, S.J.B.R.W.D.S.U.   and   Canadian   Pioneer 
Employees Union. r1978] May Sask . Labour Rep. 37. 

 
Jurisdiction of Board - Indian band council - Board has jurisdiction for labour relations purposes over 

Indian Band Council and Indians. (N.S.) p. 328; LRB File No. 185-80. 
Whitebear Band Council, Carpenters Provincial Council of Saskatchewan,  [1981] Apr. Sask. 
Labour Rep. 38. 

 
Jurisdiction of Board - Interprovincial pipeline - Board distinguished between management operation 

and control of interprovincial pipeline.which is federal, and its construction, which falls within 
provincial jurisdiction  - Key test is whether work is  integral and  vital  part of operation  of 
federal  work  and, therefore,  under jurisdiction  of  Canada  Labour  Relations  Board  - Mere 
construction is not equal to operation or control. (N.S.) p. 108; LRB File No. 422-77. 
Henuset Rentals Ltd., U.A., [1977] Oct. Sask. Labour Rep. 32. 

 
Jurisdiction  of  Board  - Territorial  jurisdiction  - Board held that  it  had jurisdiction  to  certify  all- 

employee unit of employer who performed work in two provinces when "pith and substance11  of 
undertaking is in Saskatchewan.(D.B.) p. 412; LRB File No. 011-84. 
City of Lloydminster, C.U.P.E., Locall015, [1985] Jan. Sask. Labour Rep. 33. 

 
Jurisdiction of Board - Territorial jurisdiction - Lloydrninster - Interprovincial bargaining unit carmot 

be granted unless other province has ceded jurisdiction to Saskatchewan - Employees employed 
in Alberta fall under jurisdiction of Alberta Labour Relations Board - Employees employed in 
Saskatchewan  falJ under jurisdiction of Saskatchewan. (J.H.IR.H.) p. 219; LRB File No. 013- 
90. 
Lloydminster School Division.C. U.P.E., Local 3432. [1990] Winter Sask. Labour Rep. 70. 

 
Jurisdiction  of  Board - Transfer  across constitutional lines - Transfer  of business from employer  in 

provincial  jurisdiction  to employer under federal jurisdiction  is  not governed  by successor 
rights provisions in The Trade Union Act of Saskatchewan  - Board has no jurisdiction over 
transferee. (J.H./D.B.) p. 1203; LRB FileNo. 029-87. 
Bronco Rentals and Leasing Ltd. , C.B.R.T., [1987] Nov. Sask. Labour Rep. 47. 

 
Jurisdiction  of Board  - Trucking company connecting one province to another  within meaning of s. 

92(1O)(a) of Constitution Act. I 867 is subject only to jurisdiction of Canada Labour Relations 
Board - Test is whether activity is continuous and regular - Is not necessary that majority of 
business  be extra-provincial  or that  it be regularly scheduled  - Extra-provincial   work  may 
comprise small percentage of total. (J.H./D.B.) p. 1203; LRB File No. 029-87. 
Bronco Rentals and Leasing Ltd., C.B.R.T., [l987] Nov. Sask. Labour Rep. 47. 

 
Jurisdiction of Board - Uranium mine - Catering and housekeeping services are not essential or integral 

part  of   federal   undertaking  - Catering  contractor   falls  under  provincial  jurisdiction   - 
Authorities and principles reviewed. (J.H./B.B.) p. 22; LRB File No. 018-92. 
Six Seasons Catering Ltd., U.S.W.A., [1992] 3rd Quarter Sask. Labour Rep. 80. 
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CONSTRUCTION INDUSTRY 
 

Appropriate  bargaining unit - Bargaining units established by Board in Newbery Energy Ltd. case are 
reaffinned as appropriate. (R.fd.) p. 625; (B.B.) p. 593; LRB File No. 096-91. 
Sterling Crane- A Divisio11.  of Procrane  Inc.,   l.A.B.S.O.I.W., Local  77L [l 992J  2nd 
Quarter Sask. Labour Rep. 51 

 
Appropriate  bargaining unit - Craft wut or all-employee unit - Whether craft unit or aU-employee unit 

is appropriate  where employe  asserts that employees are multi-skilled - Necessity of evidence 
that employees are multi-skilland  not operating along traditional craft lines - General policy 
of Board is to certify along traditional craft  lines in construction  industry. (D.B.) p. 61: LRB 
File No. 107-83. 
A. V.  Concrete Forming  Sy tems Ltd.,  Carpenters  Provincial  Council   of  Saskatchewan, 
[1983) Nov. Sask. Labour Re  . 35. 

 
Appropriate  bargaining  unit - Craft      't or all-employee  unit - Whether employees are multi-skilled 

employee or traditional  tradesrpan - Test is where employee has worked for majority of his or 
her time during reasonable rePfesentative period of time prior to application  - Policy of Board 
favours traditional craft units m construction industry. (D.B.) p. 16; LRB File No. 106-83. 
K.A.C.R (A Joint Venture), I U.o.E.. Local 870, [1983) Sept. Sask. Labour Rep. 37. 

 
Appropriate  bargaining  unit - Geogrllfhic  scope - Province-wide  unit - Board  must balance  right of 

future  employees to choose b4Vgaining representative  against  need to ensure bargaining units 
viability -Board is inclined  to 1:ertify province-wide whenever geographic scope of employer's 
operation  covers  all  or  significant  portion  of  province  - Should  be  reasonable  correlation 
between geographic scope ofUhit and operation. (D.B.) p. 670; LRB File No. 274-85. 
Industrial Welding (1975) LiWiited, U.S.W.A, [1986] Feb. Sask. Labour Rep. 45. 

 
Appropriate  bargaining  unit - Mana rial  exclusion  - Board  finds employee to  be  integral  part  of 

management notwithstanding  fact on occasion he works with tools. (D.B.) p. 264;  LRB  File 
No. 445-83. 
Hagblom Construction (1974) Ltd., I.V .B.A.C., Loca1 3, [1984] June Sask. Labour Rep. 42. 

 
A ppropriate  bargaining unit - Managefial exclusion  - Lead-hand who supervises, does inventory  and 

record keeping but who has 00 authority to  hire, fire or discipline  is found  by  Board  to be 
employee within meaning of Aot. (B.B.) p. 735; LRB File No. 127-93. 
Patent Scaffolding Co. - CtUfada, A Division of Harsco Canada Ltd., U.B.CJ.A., Local 
1 985, [1993] 3rd Quarter Sas    Labour Rep. 98. 

 
Appropriate  bargaining unit - Pipeline construction - Standard craft  units for operating engineers and 

labourers are designated- All   mployee unit is not appropriate. (R.H.) p. 489; LRB File Nos. 
146-9 L 188-91 & 195-9l. 

Henuset Pipeline Constructipn Ltd. ,   LU.O.E., Construction  and  General  Workers,  and 
General Workers of Canada, Lbca11, [1991] 4th Quarter Sask . Labour Rep. 64. 

 
Appropriate bargaining  unit - Project eement - Project certification is refused - Standard  craft unit 

is granted  - Scope  clause in project agreement is  not detenninative of geographic scope  for 
bargaining  unit when  union  subsequently  applies  for  certification,  unless  is  evidence  that 
parties intended scope clause in project agreement  to apply to subsequent application for 
certification. (R.H.) p. 625; (B   .) p. 593: LRB File No. 096-91.. 
Sterling Crane -A Division of Procrane Inc.,   l.A.B.S.O.I.W., Local  771,  [1993] 2nd 
Quarter  Sask.  Labour  Rep.   loO.   (Original  decision  was set aside  by  Queen's  Bench  and 
remitted back to Board). 
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Appropriate  bargaining  unit - Project certification is rejected - Geographic  boundaries  of bargaining 
unit are broadJy defined in construction - Scope clause in pre-existing project agreement is not 
binding on union in certification application when is no evidence that parties  intended scope 
clause in agreement to apply to application for certification - Certification of union for normal 
craft unit does not release union from obligations under project agreement. (B.B.) p. 859: LRB 
File No. 270-91. 
Sparrow Electric Corporation,  l.B.E.W., Local 529, [l993}4th Quarter  Sask. Labour  Rep. 
79. 

 
Appropriate  bargaining  unit - Scaffolding yard at  upgrader - Carpenters'  craft  unit is granted  even 

though employees are not directly involved in erecting or dismantling of scaffolding  at 
construction site. (B.B.) p. 735; LRB File No. 127-93. 
Patent Scaffolding  Co. -Canada, A  Division of  Harsco Canada  Ltd., U.B.C.J.A,  Local 
1985, [1993] 3rd Quarter Sask. Labour Rep. 98. 

 
Appropriate bargaining unit- Standard construction unit- Foremen are included in unit even though 

employer applies that tenn to employees who exercise managerial responsibility - Board sees 
no  need  to  alter  standard  unit description  to  accommodate  employer's   choice  of  titles. 
(J.H./D.B.) p. 1109LRB File No. 216-86. 
Central Asphalt Ltd., I.U.O.E., Local 870, [1987] July Sask. Labour Rep. 37. 

 
Appropriate bargaining unit - Standard unit description for trades in construction industry are set forth 

by Board - No substantial deviation will be allowed except in special circumstances established 
by evidence. (N.S.) p. 215;  LRB File No. 114-79. 
International  Erectors & Riggers (A Division of Newbery Energy Ltd.), C.G.W.U., Local 
890, [1979] Sept. Sask. Labour Rep. 37. 

 
Appropriate bargaining unit- Standard unit description set for plumbers. (N.S.) p. 546; LRB File No. 

135-79. 
ICS Western Construction Ltd., U.A., Local 179, [1980] May Sask. Labour Rep. 62. 

 
Appropriate  bargaining unit - Standard unit descriptions are not intended to add to or infringe  upon 

jurisdiction   of  particular  trades -  Jurisdictional  disputes  should  be  taken  to   Impartial 
Jurisdictional Disputes  Board for construction industry - Board is not proper forum.   (N.S.) 
p. 297; LRB File No. 130-80. 
A/ron  Electric Ltd., I.B.E.W., Local  529 and  Construction  and  General  Workers'  Union. 
Local 890, [1980) Oct. Sask. Labour Rep.34. 

 
Appropriate bargaining unit- Statement of employment- To determine whether an employee belongs to 

craft  unit  Board  examines  job  functions  for  reasonably  representative  period  of  time  to 
determine prime focus ofwork. (D.B.) p. 1281; LRB File No. 206-87. 
Workforce Construction Ltd., C.G.W.U., Local890, [1988] Fall Sask. Labour Rep. 39. 

 
Appropriate bargaining unit- Unit description of electricians changed to add electrical workers. (N.S.) 

p. 546; LRB File No. 135-79. 
JCS Western Construction Ltd., U.A., Locall79, [1980] May Sask. Labour Rep. 62. 

 
Appropriate  bargaining unit- Welders are common to many trades - Welders are not included in 

any building trade unit description. (N.S.) p. 546; LRB File No. 135-79. 
JCS Western Construction Ltd., U.A., Locall79, [1980] May Sask. Labour Rep. 62. 
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Build-up principle - Principle is rareapplied  in construction industry. (D.B.) p. 16; LRB  File No. 
106-83. 
K.A.C.R. (A Joint Venture), l.U.O.E., Local 870, [1983] Sept. Sask. Labour Rep. 37. 

 

Certification  - Amendment  - Board t\as no jurisdiction  to  reconsider matter  previously  determined - 
Amendments in nature of appeal are beyond Board's jurisdiction. (D.B.) p. 410; LRB File No. 
342-84. 
K.A.C.R. (A Joint Venture), p985] Jan. Sask. Labour  Rep. 41. 

 
Certification -Bar- Bankruptcy of erpployer is not bar to certification. (B.B.) p. 859; LRB File No. 

270-91. 
Sparrow Electric Corporation,  l.B.E.W., Local529, [1993] 4th Quarter Sask. Labour Rep. 
79. 

 
Certification - Bar - Lack of emploYFs  at time of bearing is not bar to certification.  (B.B.) p. 859; 

LRB File No. 270-91. 
Sparrow Electric Corporation,  I.B.E.W., Local 529, [1993)  4th Quarter Sask. Labour Rep. 
79. 

 
Certification  - Bar - Whether designations under s. 9 of The Construction Industry Labour Relations 

Ac1 determine bargaining agent in trade  divisions to exclusion  of other trade unions - Board 
deciding that this is effect ofprO\  sions of that statute. (B.B.) p. 1302; LRB File Nos. 019-94. 
020-94  & 02 1-94. 
Emerald Oilfield  Constructipn  Ltd.,  Canadian  Iron,  Steel and  Industrial  Workers  Union, 
[1994] 2nd Quarter Sask. Labour Rep. 105. 

 
Certification - Improper organizing ta4tics - Coercion - Board refused to order vote under s. 6(1) of The 

Trade Union Act even though union bad over 25% support. (D.B.) p. 139; LRB File No. 351- 
83. 
J. MacKenzie Camp ServicLtd. , H.E.R.E., Local 767, [1984] Mar. Sask. Labour Rep. 32. 

 
Certification  - Improper organizing techniques by union - Board may disregard evidence of support or 

direct representation  vote wn&re union uses improper tactics - Low initiation fee to encourage 
support  is not improper as it does not diminish employees' ability to make enlightened choice. 
(D. B. ) p. 218; LRB File No. 275-83. 
K.A.C.R. (A Joint Venture), I.U.O.E.,  Local870, [1984] May Sask. Labour Rep. 33. 

 
Certification   -  Jurisdiction   of  Boa.cd  - Interprovincial   pipeline   - Board   distinguished   between 

management   operation   and  control  of  interprovincial  pipeline,  which  is  federal,  and  its 
construction which falls wit.hib provincial jurisdiction - Key test is whether work is integral and 
vital  part of operation  of federal work and, therefore, under jurisdiction  of Canada  Labour 
Relations Board- Mere consvuction  is not equal to operation or control. (N,S.) p. 108; LRB 
File No. 422-77. 
Henuset Rentals Ltd., U.A., 11977] Oct. Sask. Labour Rep. 32. 

 
Certification -Jurisdiction of Board -· Uranium -Caterer at uranium mine- Catering and housekeeping 

services  are  not essential  or 'integral  part of federal  undertaking - Catering  contractor  falls 
under provincial jurisdiction JJ.H./B.B.) p. 22; LRB File No. 018-92. 
Six Seasons Catering Ltd. ,  .S.W.A., [1992] 3rd Quarter Sask. Labour Rep. 80. 
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Certification  - Membership  evidence - Board applies  test used  in other industries  - Membership  in 
union and  support  for  union as  bargaining representative are  not same  - Mere  evidence of 
union membership may not be adequate unless inference of support  for union as  bargaining 
agent can be drawn. (D.B.) p. 218:LRB File No. 275-83. 
K.A.C.R.(A Joint Venture), J.U.O.E.. Local 870, (1984] May Sask. Labour Rep. 33. 

 
Certification - Membership evidence - Board refused to consider support filed by carpenters  who did 

not bold certificate  under Apprenticeshzp and Tradesmen Qual fication Acl . (N.S.) p. 287: 
LRB File No. 114-80. 
Charter Construction Limited, Carpenters Provincial Council of Saskatchewan, [1980J Sept. 
Sask . Labour Rep. 34. 

 
Certification  - Membership evidence - Certification  order  provides  conclusive  evidence  that  union 

represents majority of employees in unit. (D. B.) p. 363; LRB File Nos. 237-84, 238-84 & 239- 
84. . 
Clark Roofing  (1964) Ltd , S.M.W.I.A., Local  296,  Westeei-Rosco  Ltd.  and  Flynn  & 
Associates Ltd., [1984] Oct. Sask. Labour Rep. 46, 

 
Certification  - Membership evidence - Declaration  of  membership  is not substitute  for  evidence of 

employee support  - Union cannot obtain automatic certification  based on declaration of 
membership without vote. (D.B.) p. 1357; LRB File No. 034-88, 
Shragge-Rebar Mfg. Ltd, I.A.B.S.O.I.W. U., Local 771, [1988] Fall Sask. Labour Rep. 96. 

 
Certification  - Membership evidence - Declaration  of membership  is not substitute  for evidence of 

employee support and cannot enable certification without vote. (D.B.)  p. 1285; LRB File No. 
253-87. 
Workforce Construction Ltd , U.B.C.J.A., Local1990, [1988] Fall Sask. Labour Rep. 42. 

 
Certification - Membership evidence - Petition form of support  rejected - Petition is any evidence of 

support  signed by more than one employee - Individual cards  are required.  (D.B. ) p. 1326: 
LRB File No. 072-88. 
Metal Fabricating and Construction Ltd. , J.B.B., [1988] Fall Sask. Labour  Rep. 53. 

 
Certification  - Membership evidence - Union membership  cards  are  not sufficient  as  evidence of 

support for certification application. (R.H.) p. 489; LRB File Nos. 146-91, I 88-91 & J 95-91. 
Henuset Pipeline Construction Ltd , l.U.O.E.,  C.G.W.U. and General Workers of Canada, 
Local I , [1.991] 4th Quarter Sask. Labour Rep. 64. 

 
Certification - Membership evidence - Union requesting leave to file additional evidence of employee 

support  - Board refusing leave to file evidence dated after application  filed. (B.B.)  p. 17I6: 
LRB File No. 181-94. 
Marquardt Mechanical Ltd., U.A., [1994] 4th Quarter Sask. Labour Rep. 83. 

 
Certification - Membership evidence - Usual practice of Board is to disregard support or withdrawal of 

support that post-dates certification application. (D.B.) p. 240; LRB File No. 368-83. 
K.A.C.R. (A Joint Venture), C.G.W.U., Local890, [1984] May Sask. Labour Rep. 43. 

 
Certification - Practice and procedure - Amendment of application - Whether amendment would alter 

nature   of  application  - Board  deciding  that  amendment  would  not  fundamentally   alter 
application   -Amendment  is allowed,  designated  employer  is  given  time  to  file  repl y  and 
statement of employment. (B.B.) p. 1752; LRB File No. 164-94. 
Wolfe Construction Ltd , U.B.C.J.A.,  Local 1985,  [1994] 4th  Quarter  Sask.  Labour  Rep. 
J 16. 
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Certification - Practice and procedure    Competing certification applications Second application was 
filed before hearing of first application - Status  of second union to seek certification  or vote 
between two unions depends oo whether its support pre-dates or post-dates date on which first 
application  filed - If second  union's support  pre-dates filing of first  application  Board  will 
grant second union status and Board may order vote - Board will not order vote if one  union 
has overwhelming support. (RjiH.) p. 24; LRB File No. 187-89. 
Penn-Co Construction Ltd., l.U.O.E., Local  870  and  Construction  Workers  Association, 
Local 151, 11990] Summer Sakk. Labour Rep. 39. 

 
Certification   -  Practice   and  proced\)re  -  Competing  certification   applications   - Where   second 

application  is filed,  whether y intervention or  new application,   before first  application  is 
decided,  Board will only consider support  for second application  if it was gathered prior  to 
date of first application  was filed - Subsequent  evidence is rejected. (D.B.) p. 854; LRB File 
Nos. 033-86 & 044-86. 
Salem Industries Canada L(mited , Construction  Workers   Association,  Local  151,  [1986] 
June Sask. Labour Rep. 69. 

 
Certification - Practice and procedure - Competing certification applications are  heard in order filed - 

Subsequent  applications  are dismissed unless prior application  unsuccessful.  (R.H.) p. 544; 
LRB File Nos. 255-91, 267-91, 274-91 & 303-91. 
Tanar Lloydminster Maintenance Ltd., J.B.B.,  U.B.C.J.A., Local  1985,  C.G.W.U., Local 
890 and E.C.W.U.,Local649, [1992] lst Quarter Sask. Labour Rep. 56. 

 
Certification  - Practice  and  procedure - Name of  employer  - Board granted  union's application  to 

amend certification applicatiol) by substituting different corporation for corporation  named as 
employer. (J.H./D.B.) p. 998  LRB File No. 283-86. 
Lockerbie Management Ltd. 1 U.B.C.J.A., Local 1021, [1987) Apr. Sask. Labour Rep. 44. 

 
Certification - Practice and procedure • Name of employer - Where wrong corporate entity is named as 

employer  in  certification   application,   Board  will  allow  union  to  amend  application  by 
substituting correct corporate tntity. (J.H./D.B.) p. 956; LRB File No. 213-86. 
Concorde Group of CompaNies Inc., U.F.C.W.,  Local  1400,  [1987]  Jan.  Sask. Labour 
Rep. 40. 

 
Certification - Practice and procedure - Name of employer - Whether union1s request for amendment of 

name of employer  was attemt to include two employers in one application  - Board satisfied 
union only wished to  name ope employer - Amendment allowed to correctly  state  name of 
employer. (B. B.) p. 1752LRB File No. 164-94. 
Wolfe Construction Ltd., U.B.C.J.A.,  Local  1985, [1994]  4th  Quarter  Sask.  Labour  Rep. 
116. 

 
Certification   -  Practice   and   procecfJ.ue  -  Notice   of   certification   proceedings   given   to   South 

Saskatchewan  Building and  Construction  Trades  Council constitutes  notice to its members. 
(D.B.) p. 479LRB File No. 4B5-84. 
Mo11ad Contractors Ltd., I.BE.W., Local 2038 [1985] Apr. Sask. Labour Rep. 49. 

 
Certification  - Practice  and  procedu e  -  Statement  of  employment  - Agreement  to  statement  of 

employment   on  one  applica ion  does  not  estop   person   from  challenging   statement   of 
employment on separate appli<;1tion. (D.B.) p. 875; LRB File Nos. 038-86 & 042-86. 
Salem  Industries Canada  f..ld.,  I.A.B.S.O.I.W.U,  Local  771  and  Construction  Workers 
Association, Local 151, [ 1986f July Sask. Labour Rep. 40. 
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Certification - Practice and procedure- Statement of employment - Criteria for detennining whether 
employee is part of unit applied for and eligible to vote is to detennine where employee works 
for majority of time and whether employee's work is traditionally associated with unit - Board 
also considers if employee has been so employed for reasonably representation period of time 
prior to application. (D.B.) p. 240:LRB File No. 368-83. 
K.A.C.R. (A Joint Venture), C.G.W.U., Local 890, [1984] May Sask. Labour Rep. 43. 

 
Certification -  Practice and  procedure -  Statement of  employment -  Inaccurate statement of 

employment  - Accuracy is fundamental  to Board and is not in employer's interest to file 
inaccurate or misleading statement of employment. (D.B.) p. 56: LRB File No. 140-83. 
A.V.   Concrete Forming Systems Ltd.,  Operative Plasterer's  and  Cement Masons 
International Association of United States and Canada, Local 442, [1983] SepL Sask. Labour 
Rep. 49. 

 
Certification -  Practice and  procedure -  Statement of  employment -  Inaccurate statement of 

employment - Accurate statement of employment is fundamental to Board's practice - Board 
will not tolerate attempts to file misleading statement of employment. (N.S.) p. 215; LRB File 
No. 114-79. 
International Erectors cfc  Riggers (A Division of Newbery Energy Ltd.), C.G.W.U., Local 
890, [1979] Sept. Sask. Labour Rep. 37. 

 
Certification - Practice and procedure - Statement of employment - Layoff - Board has consistently 

taken view that employees who are not employed on date application for certification is filed do 
not participate in representation  question  - Employees laid off for lack of work and given 
tennination slip and vacation pay prior to date application filed, despite fact that they may be 
offered re-employment when employer  has need, which they may or may not accept, is not 
sufficient to make them employees on date application filed. (RH.) p. 19; LRB File Nos. 166- 
89, 193-89, 194-89, 195-89.214-89, 215-89 & 216-89. 
Metal Fabricating Services Ltd., I.A.B.S.O.I.W.U., Local 838, [1990] Spring Sask. Labour 
Rep. 70. 

 
Certification - Practice and procedure - Statement of employment - Layoff - Employees on layoff do 

not  participate in  representation question unless there  are  exceptional circumstances. 
(J.H./D.B.) p. 1859:LRB File No. 137-89. 
lsayew  Contracting Ltd., I.W.A. - Canada, Local 1-184, [1989] Winter Sask. Labour 
Rep. 74. 

 
Certification - Practice and procedure - Statement of employment - Out-of-province employees are not 

eligible to participate in representation issue. (R.H.) p. 489:LRB File Nos. 146-91, 188-91 & 
195-91. 
Henuset Pipeline Construction Ltd., I.U.O.E., C.G.W.U, and General Workers of Canada, 
Local 1, (1991] 4th Quarter Sask. Labour Rep. 64. 

 
Certification -  Practice and procedure  - Statement of employment  -  Out-of-province  salesperson 

employed in Alberta but  who occasionaUy  monitors service provided to  customers in 
Saskatchewan is not employee within bargaining unit. (B.B.) p. 735; LRB File No. 127-93. 
Patent Scaffolding Co. - Canada, A Division of Harsco Canada Ltd., U.B.C.J.A.. Local 
1985, [19931 3rd Quarter Sask. Labour Rep. 98. 
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Certification - Practice and procedure- Statement of employment - Primary focus of work determines 

craft unit to which employee belongs. (D.B.) p. 1443:LRB  File No. 172-88, 
Refrigeration Installations, ;t Division  of  Beaver  Engineering Ltd., Canadian  Association 
oflndustrial, Mechanical and Nlied Workers, Local 11, [1989] Spring Sask. Labour Rep. 58. 

 
Certification  - Practice  and  procedute  - Statement  of  employment  -  Test  applied  to  determine  if 

employee  is  in  craft  unit  is  to  determine  what  was  main  focus  of  work  for  reasonably 
representative period of time prior to filing of application for certification.  (J.H.IR.H.) p. 660: 
LRB File No. 307-91. 
Vector Construction Ltd., Operative Plasterers and Cement Masons, Local  442, [1992) 2nd 
Quarter Sask. Labour Rep. 82. 

 
Certification  - Practice and  procedur.,  - Statement of employment - To determine whether employee 

belongs to craft unit Board e ed job functions for reasonably representative period of tin1e 
to determine prime focus of rk. (D.B.) p. 1281; LRB File No. 206-87. 
Workforce Construction Ltd., C.G.W.U., Local 890, [1988] Fall Sask. Labour Rep. 39. 

 
Certification - Practice and procedure - Statement of employment - Tradesmen  - Main focus of their 

work  determines  craft  jurisdiction  - Board  considers  actual  work  performed  rather  than 
intended work. (D.B.) p. 875; LRB File Nos. 038-86 & 042-86. 
Salem  Industries Canada   Atd..  I.A.B.S.O.I.W.U,  Local  771  and  Construction  Workers 
Association, Locall51, (1986!1 July Sask. Labour Rep. 40. 

 
Certification - Practice  and  procedur:t - Statement of employment - Whether  employee is  within or 

without unit applied for is determined on basis of whether employee was working in or outside 
unit on date application was filed. (N.S.) p. 334: LRB File No. 259-80. 
Kenting  Oilfield Services Li,/p.ted, (unreported). 

 
Certification - Status  - Board has nourisdiction to inquire into validity of its  previous certification 

orders  - Finding  by  Board  ithat entity  is  not  trade  union  has no  effect  upon  previous 
certification  orders  obtained by that entity - Certification orders are  valid  until quashed  by 
court of competent jurisdiction. (D.B.) p. 391; LRB File No. 236-84. 
Wm. Clark  Interiors Ltd. & Wm. Clark  Interiors (Sask.) Ltd., Carpenters Provincial Council 
of Saskatchewan, [1984) Nov. Sask. Labour Rep. 43. 

 
Certification - Status  - Carpenters'  Provincial  Council is not trade union - Finding has no effect on 

previous certification orders issued to Council. (D.B.) p. 545; LRB File No. 437-84. 
Brown   &  Root  Ltd.,  Carpenters  Provincial  Council  of  Saskatchewan,  [1985]  July  Sask. 
Labour Rep. 29. 

 
Certification  - Status   -  Certificatioo   order  is  conclusive  and  cannot   be  attacked   in  collateral 

proceedings. (D.B.)  p. 479: UW File No. 435-84. 
Monad Contractors Ltd, I.B.E.W., Local 2038 [1985] Apr. Sask. Labour Rep. 49. 

 
Certification- Variance- Scope of certification order may be changed by collective bargaining process. 

(N.S.) p. 215; LRB File No. 114-79. 
International Erectors  & Riggers (A  Division  of Newbery  Energy  Ltd.), C.G.W.U., Local 
890, rt 979] Sept. Sask. Labour Rep. 37. 
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Collective agreement - Abandonment - Board held that union abandoned bargaining rights through 22 
years of inactivity because of erroneous assumption employees represented by another locaL 
(D.B.) p. 454; LRB File No. 331-84. 
Aim Electric, Morin and l.B.E.W., Local529, [1985] Feb. Sask. Labour Rep. 27. 

 
Collective agreement - Abandonment - Board holds that  unreasonably long period of  inactivity by 

union  without   satisfactory  explanation will result  in finding that  union has abandoned  its 
bargaining rights. (D.B.) p. 209LRB File No. 302-83. 
Wappel Concrete and Construction Ltd.,  I.U O.E.,  Local 870,  [1984]  Apr. Sask.  Labour 
Rep. 33. 

 
Collective agreement - Application of agreement filed with Minister of Labour  - Board deciding 

application  of agreement  is  not dependent on  choice among  several  agreements  by  union. 
(B.B.) p. 1059: LRB File Nos.158-93 & 176-93. 
Dominion Company Inc., PCL Industrial Construdors  Ltd., l.U.O.E.,  Local  870  and 
U.B.C.J.A., Locall985, (1994] 1st Quarter Sask. Labour Rep. 146. 

 
Collective agreement- Clause- Unilateral change to wages constitutes unfair labour practice under s. 

ll(l)(c) of The Trade Union Act - Agreement is in force either by virtue of its tenns or s. 4(c) 
of The Construction Industry Labour Relations Act. (D.B.) p. 363LRB  File Nos. 237-84, 
238-84 & 239-84, 
Clark Roofing (1964) Ltd., l.U.O.E., Local 870, (1984] Apr. Sask. Labour Rep. 33. 

 
Collective agreement - Clause - Unilateral reduction in wages while collective agreement is in force is 

violation of s.  ll(l)(c) of The Trade Union Act .(D.B.) p. 391; LRB File No. 236-84. 
Wm. Clark Interior Ltd. & Wm. Clark Interiors (Sask.), Carpenters  Provincial  Council of 
Saskatchewan, [1984] Nov. Sask. Labour Rep. 43. 

 
Collective agreement - Collective agreement must be in writing and set forth terms and conditions of 

employment - Actual execution is not always necessary - Intention of parties is of fundamental 
importance and it can be gathered from what they have done - If ratification is made condition 
precedent, it must occur or be waived. (D.B.) p. 1861; LRB File No. 092-88. 
Wm. C.  Interiors Ltd., Lee and  Carpenters  Provincial  Council  of  Saskatchewan,   [1990] 
Spring Sask. Labour Rep. 4L 

 
Collective agreement - Contracting out of The Construction Industry Labour Relations Act - Parties 

cannot contract out of statutes passed for public interest. (D.B.) p. 105; LRB File No. 028-83. 
Saskatchewan Construction Labour Relations Council, Inc, Glaziers Trade Div.• Unionized 
Glass  & Architectural  Metal  Contractors  Association Saskatchewan  Inc. and  International 
Brotherhood of Allied Trades, Glaziers Trade Division, [1984] Apr. Sask. Labour Rep. 38. 

 
Collective agreement- Memorandum of settlement stipulates that collective bargaining agreement wilJ 

subsequently   be prepared  and  signed subject  to  ratification  by  employees  - Board  found 
document to constitute binding collective bargaining agreement where parties intended it to be, 
notwithstanding  fact  that  formal agreement  was  never preparsigned  or  ratified. (D.B.) p. 
1861; LRB File No. 092-88. 
Wm.  C.  Interiors Ltd., Lee and  Carpenters  Provincial  Council  of  Saskatchewan,   L 1990] 
Spring Sask. Labour Rep. 41. 



92 Saskatcbew Labour Relations Board Reports 

Union, Locall021, [1987) A,. 

 
 

CONSTRUCTION INDUSTRY continued 
 

Collective  eement- Notice to tertlllp2.te- Collective agre ment _is not in force within meof s. 
5(k)(l) of The Trade Union Act after notice to ternunate IS served -Terms and conditions of 
employment are by implicatiol) unchanged from those in collective agreement. (D.B.)  p. 1375; 
LRB File No. 143-88. 
Interprovincial Concrete Construction Co. Ltd., C .G.W.V., Local 890, [1988] Winter Sask. 
Labour Rep. 55 . 

 
Collective agreement- Notice to teriniJ1ate- Collective agre_e.ment r mains in effect _under s. 4(_c) of The 

Construction Industry Labouii Relations Act notwithstanding fact that notice to termmate was 
served in accordance  with s.  3(4) of The Trade Union Act- Section 1l (l)(m) of The Trade 
Union Act is inapplicable. (D.B.) p. 1115LRB File No. 077-87. 
Metal Fabricating and Consrruction Ltd., Millwrights, Machine Erectors and Maintenance 

Sask. Labour Rep. 41. 
 

Collective agreement  -Notice to te4te - In interval between expiry of agreement and conclusion of 
new agreement  terms  and  corditions  of employment are  same  as  in  terminated  agreement 
unless altered in accordance  ' 'th s.  ll(l)(m) of The  Trade Union Act. (D.B.) p. 1861 ; LRB 
File No. 092-88. 
Wm. C. Interiors Ltd., Lee and  Carpenters  Provincial  Council  of  Saskatchewan,   [19901 
Spring Sask. Labour Rep. 41. 

 
Collective agreement - Notice to termlhate - No collective bargaining agreement is in eJcistence within 

meaning of s. 5(k) of The Tra4e Union Act after notice to terminate is served. (D.B.) p. 1861; 
LRB File No. 092-88. 
Wm.  C. Interior.5  Ltd. , Lee and  Carpenters  Provincial  Council  of  Saskatchewan,   [ 1990] 
Spring Sask. Labour Rep. 41. 

 
Collective agreement - Notice to terminate - Notwithstanding service of notice to terminate, terms and 

conditions are implicitly maintained until employer complies with duty to bargain collectively 
respecting changes. (D.B.) p.   10; LRB File No. 330-84. 
Graham Construction Ltd.,   .B.C.J.A , Local 1 867 and Banff Labour Services Ltd., [ 1986] 
June Sask. Labour Rep. 35. 

collectively. (D.B.) p. 1115; f 
 

 
 
 

e No. 077-87. 

Collective  agreement  - Notice  to  te  ·  te  - Terms  and  conditions  of  employment  continue  by 
implication  after  notice  to  ·   te  is  given  until  employer  discharged  duty  to  bargain 

Fil 
Metal Fabricating and Con uction Ltd., Millwrights,  Machine Erectors and Maintenance 
Union, Local 1021, (1987] Au  . Sask. Labour Rep. 41. 

 
Collective ag e ment  - Scope  - _Pas   re free to  vary  scope  of  certification  order  by  collective 

bargauung. (N.S.) p. 215, LFde No. 114-79. 
International Erectors & Rigpers (A Division of Newbery Energy Ltd.), C.G.W.U., Local 
890, 11979] Sept. Sask. Laboqt  Rep. 37. 

 
Collective agreement- Security clause- Violation of union security provisions in collective agreement- 

Tradesmen   hired  off  street   an  violation  of  collective  bargaining  agreement   should  not 
participate in determining uni 's presence in workplace.  (D.B.) p. 810: LRB File No. 330-84. 
Graham Construction.Ltd., ll.B.C.J.A., Local 1867 and Banff Labour Services Ltd., l1986] 
June Sask. Labour Rep. 35. 
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Collective agreement- Whether "provincial agreements" concluded under previous The Constnlction 
Industry   Labour  Relations  Act  are  in  effect  • Board  reviewed  legal  status  of  collective 
agreements   in  construction   industry  from   1983  to  present  -  Board  decided  collecti ve 
agreements are in force in appropriate circumstances. (B.B.) p. 1059; LRB File Nos. 158·93 
& 176-93. 
Dominion Company Inc., PCL  Industrial Constructors Ltd. , LU.O.E.. Local  870  and 
U.B.C.J.A., Local 1985, [1994llst Quarter Sask. Labour Rep. 146. 

 
Collective agreement · Whether terms and conditions of tenninated coUective agreement in construction 

industry continue to have effect ·Board deciding concept of "tennination" in The Construction 
Industry Labour Relations Act. 1992 is comparable to same concept in The Trade Union Act. 
(B.B.) p. 1059; LRB File Nos. 158·93 & 1 76·93. 
Dominion Company Inc., PCL Industrial Constructors Ltd.. I.U.O.E.,  Local  870  and 
U.B.C.J.A., Local 1985, [1994)  lst Quarter Sask. Labour Rep.146. 

 
Construction  Industry  Labour   Relations  Act  (1979)  • Act  effectively  substitutes   employer   for 

Employers' Council as party to collective agreement to same extent as if employer had signed 
agreement. (D.B.) p. 333; LRB File No. 209·84. 
Wood Cogger (Sktn.) Ltd., Carpenters  Provincial Council  of  Saskatchewan  and  Hartnett. 
[1984) Aug. Sask. Labour Rep. 47. 

 
Construction  Industry Labour Relations Act (1979) ·Onus on employer to show valid cogent reasons 

for existence of two  related corporations,  one  unionized, other  non·union  and  explain  why 
work done: by union company is now done by non·union company under s. 17 of Act. (N.S.) 
p. 492; LRB File No. 269-82. 
Gypsum Drywall (Northern) Ltd. , Carpenters  Provincial Council of  Saskatchewan,  [1982] 
Oct. Sask. Labour Rep. 49. 

 
Construction Industry Labour  Relations Act (1979) -Section 17 of Act does not apply to pre-existing 

company that merely continues to do same work it always did.  (D.B.) p. 1 87; LRB File No. 
215-83. 
PCL  Construction  Limited & Fidelity Construction Lirmted, Saskatchewan   Provincial 
Council of Carpenters and Fidelity Construction Ltd. (1984] Feb. Sask. Labour Rep. 38. 

 
Construction  industry Labour  Relations Act (1979) • Section 17 of Act is violated when signi.ficant 

purpose,  though  not  necessarily  only  purpose,  is  to  avoid  collective  agreement  between 
representative employers' organization and union .  (N.S.) p. 410; LRB File No. 525-81. 
Hampel Construction Ltd. & Urban Construction Ltd., Carpenters  Provincial  Council of 
Saskatchewan, [1982] June Sask. Labour Rep. 55. 

 
ConStniction   Industry  Labour  Relations  Act  (1979)  • Section  17  requires  establishment  of  three 

elements  ·Performance  by non·union corporation of work normally performed  by unionized 
employer - Ownership or control of non·union corporation by unionized employer - Work is 
performed through  non-union corporation  to avoid  provincial collective agreement  - Board 
finds non·union corporation to be governed by colJective agreement. (N.S.)  p. 415;  LRB file 
No. 530·8l. 
Days Paints Ltd., B.P.A.T., Daymart Coatings Ltd, and Marday Holdings Ltd., [1982]  June 
Sask. Labour Rep. 52. 
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CONSTRUCTION INDUSTRY - continued 
 

Construction  Industry  Labour  Relatt pns Act.  1992  - Fees are  unenforceable  as  are  not  passed  in 
accordance with representatiyt_ employers' organization's own constitution. (J.H./B.B.)  p. 954; 
LRB File Nos. 187-93 & 214-  3. 
Lockerbie  & Hole  CompanJ  Limited, CLR  Construction  Labour  Relations  Association  of 
Saskatchewan  Inc., [1 993) 4Quarter Sask. Labour Rep. 179. 

 
Construction   Industry   Labour   Rela ·ons   Act.   1992  -  Representative employers'  organization   - 

Application by Saskatchew     Construction Labour Relations Council under s.  ll of The 
Construction  industry  Labo  r  Relations  Act  to  replace  Construction   Labour   Relations 
Association of Saskatchewan as "representative employers' organization" - Preliminary  issues - 
Whether term "unionized emp oyer" in Act can be interpreted to exclude employers linked to 
non-union  spin-offs  - Board  making distinction  between jurisdiction  of  Minister  to  make 
designation under s.  10 and J]lrisdiction of Board  under s.  ll - Board  deciding that Board 
cannot interpret  term "unioni.fd  employer" to exclude  those with ties  to non-union spin-off, 
although spin-offs themsel vescy be excluded. (B.B.) pp. 1132 & 1393; LRB File No. 023- 
94. 
Saskatchewan Construction   abour Relations Council, Inc., Construction  Labour Relations 
Association of Saskatchewan  and Saskatchewan  Provincial Building and Construction Trades 
Council, [1994]  1st Quarter Sask. Labour  Rep. 217; [1994] 2nd Quarter Sask. Labour  Rep. 
190. 

 
Construction Industry  Labour  Reiatlpns  Act, 1992  - Rival  representative  employers'  organization 

counselled unionized employeij> not to tender fees and to ignore collective agreement concluded 
by designated employers' organization - Board holds that conduct constitutes  interference of 
kind prohibited by s. 16(b) oftct. (B.B.) p. 993: LRB File No. 147-93. 
Saskatchewan Construction   abour Relations Council Inc., Construction  Labour Relations 
Association of Saskatchewan  Inc., [1993] 4th Quarter Sask. Labour Rep. 202. 

 
Construction  Industry  Labour  Relations  Act, 1992 -Section 29(1) requires all unionized employers, 

including those who are not rncrmbers of representative employers' organization, to tender fees, 
including employers who have been denied membership.  (J.H./B.B.) p. 954; LRB File Nos. 
187-93 & 214-93. 
Lockerbie & Hole  CompanJ' Limited, CLR Construction  Labour  Relations Association  of 
Saskatchewan Inc., [1993] 4th Quarter Sask. Labour Rep. 179. 

 
Construction Industry Labour  Relations Act. 1992- Summary conviction offence provision in s. 35 of 

Act confers no jurisdiction on  oard. (B.B.) p. 993; LRB File No. 147-93. 
Saskatchewan Con.ttruction    abour Relations Council Inc., Construction Labour Relations 
Association of Saskatchewan     c., [1993) 4th Quarter Sask. Labour Rep. 202. 

 
Construction  Industry Labour  Relattors  Act, 1992- Unionized employer may be denied membership 

in representative employers'    ganization on grounds developed by representative employers' 
organization   -  Act  permits    epresentative  employers'  organization   to  exclude   unionized 
employers who operate in association with non-union employers. (J.H./B.B.) p. 954; LRB File 
Nos. I 87-93 & 214-93. 
Lockerbie & Hole  Company Limited , CLR  Construction  Labour  Relations Association  of 
Saskatchewan Inc., [1993] 4th Quarter Sask. Labour Rep. 179, 
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Constn etion  Industry  Labour  Relations  Repeal Act (1983) -  Collective  agreement  is  statutorily 
extended by s. 4(c) of Act until new agreement is reached notwithstanding notice to terminate is 
given - Unilateral changes in conditions of employment constitute unfair labour practice under 
s. ll(l)(c), but not violation of s. ll ( l)(m).  (D.B.) p. 363LRB File Nos. 237-84,  238-84 & 
239-84. 
Clark  Roofing   (1964)  Ltd. , S.M.W.l.A.,   Local  296,  Westeel-Rosco  Ltd.  and  Flynn  & 
Associates Ltd., [1984] Oct. Sask. Labour Rep. 46. 

 
Construction Industry Labour Relations Repeal Act (1983) - Collective agreement remains in effect 

notwithstanding notice to terminate is served in accordance  with s. 33(4) of The Trade Union 
Act- Section ll(l )(m) is inapplicable.  (D.B.) p. 1115; LRB File No. 077-87. 
Metal Fabricating and Construction Ltd., Millwrights, Machine Erectors  and Maintenance 
Union. Local I 021, [1987) Aug. Sask. Labour Rep. 41. 

 
Constnlction  Industry Labour Relations Repeal Act (1983) - Section  4(c) of  Repeal Act continues 

collective agreement  until new agreement is reached notwithstanding notice to terminate under 
s. 33(4) ofThe Trade Union Act is given- Unilateral change in agreement constitutes unfuir 
labour practice under s. ll(l)(c) of The Trade Union Act. (D.B.) p. 333: LRB File No. 209- 
84. 
Wood Cogger (Sktn.)  Ltd.,  Carpenters  Provincial Council of Saskatchewan  and Hartnett, 
fl984l Aug. Sask. Labour Rep. 47. 

 
Raid - Carve--out craft unit - As long as certificatioo order is valid and subsisting and not quashed or 

abandoned it is conclusi ve and cannot  be attacked in collateral  proceedings. (D.B.)  p. 479; 
LRB File No. 435-84. 
Monad Contractors Ltd., I.B.E.W.. Local2038, [1985] Apr. Sask. Labour Rep. 49. 

 
 
 

DECERTIFICATION 
 

Abandonment  - Board  holds that union abandoned bargaining  rights through  22 years of inactivity 
because of erroneous assumption employees were represented  by another  local. (D.B.) p. 454; 
LRB File No. 331-84. 
Aim Electric, Morin and l.B.E.W., Local529, [1985] Feb. Sask. Labour Rep. 27, 

 
Abandonment - Board holds that unreasonably long period of inactivity by union without satisfactory 

explanation  will result in finding that union bas abandoned its bargaining  rights.   (D.B.)  p. 
209:LRB File No. 302-83. 
Wappel Concrete and Construction Ltd., I.U.O.E., Local  870,  [1984)  Apr. Sask. Labour 
Rep. 33. 

 
Abandonment - Principle applies only when certified union fails to bargain for whole unit or smaller 

group that itself constitutes appropriate unit. (D.B.) p. 648; LRB File No. 063-85. 
Quill Plains Centennial Lodge, S.U.N., [1985] Dec. Sask. Labour Rep. 64. 

 
Abandonment  - Principle  does  not  apply  when  union  has completely  failed  to   represent   one 

classification out of larger bargaining unit for 39 years - Principle onJy applies to abandonment 
of entire bargaining unit or smaller group which itself constitutes appropriate unit. (B.B.) p. 3; 
LRB File No. 021-92. 
Sltaunavon Union Hospital, S.E.l.U.. Local336, [1992] 3rd Quarter Sask. Labour Rep. 77. 
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DECERTIFICATION - continu 
 

Abandonment - Union that fails to actively carry out duty to bargain for employees it represents 
without satisfactory explanatiOn will be found to have abandoned its bargaining rights. (D. B.) 
p. 1239; LRB File No. 072-8 . 
VicWest Steel Inc., S.M.W.L  , Local296, [1988] Feb. Sask. Labour Rep. 55. 

 
Abandonment - Union was certified fqr all-employee unit but made no attempt to represent employees 

in new program - Board dis   ssed application for certification of employees in new program 
by different union on grounds   at two bargaining units resulted in inappropriate fragmentation 
and proliferation of bargainin units - Board must balance coriflicting policy goals of industrial 
stability and facilitating empl yee access to collective bargaining. (B.B.) p. 80: LRB File No. 
123-92. 
Young Women's Christian ssociation , C.U.P.E., Local 1902-08 and S.E.l. U.. Local 333. 
[1992] 4th Quarter Sask. La  ur Rep. 7 J. 

 
Application - Appljcation was dismjss d where employer hired employees in contravention of collective 

agreement- Support not trul  representative of employees. (N.S.) p. 187; LRB File No. 307- 
78. 
Shelter Industries Inc., (unr orted). 

 
Application - Effect of rescission on 6pllective bargaining agreement - When trade union is decertified, 

collective agreement  is replaled by individual  contracts of employment  - Terms are often 
sjmjJar to old collective agreement but lack collective terms. (D.B.)  p. 1542; LRB File No. 
131-88. 
Saskatchewan Institute of  pplied Science and Technology, S.G.E.U.,  rJ989] Summer 
Sask. Labour Rep. 51. 

 
Application - Validity of application for rescission is not affected if applicant ceases to be employed 

after filing. (J.H./D.B.) p. llS8:LRB File No. 055-87. 
Chi Chi's Restaurant Entaprises  Ltd., H.E.R.E., Local 767, [1987] Oct. Sask. Labour 
Rep. 46. 

 
Discretion of Board - Although  Boarif has policy not to hear rescission applications during strike. if 

following sufficient cooling off period, employees' express support for rescission, employees' 
wishes are considered paramoLnt and Board will grant application. (D.B.) p. 54; LRB File No. 
454-82. 
Humboldt Electric Ltd., (unreported). 

 
Discretion of Board - Board has policy against granting application during strike or lock-out as it 

constitutes interference in copective bargaining process - Application  is dismjssed.  (N.S.) 
p. 513; LRB FileNo. 370-82. 
Bridge City  Electric (1981) Ltd., Oyck and I.E.E.W., Local 529, [1983] Feb. Sask. Labour 
Rep. 46. 

 
Discretion of Board -Vote -Notwithstanding employer influence of kind that would normally result in 

d.ismjssal, Board orders vote because of special circumstances  including employees' emphatic 
support and union's poor effollt to represent employees. (N.S.) p. 116; LRB File No. 250-77. 
Western Roto Thresh Ltd.,   rametz and U.S.W.A., [1977] June Sask. Labour Rep. 33. 

 
Employer's application - Board does not entertain applications for rescission  by employers.  (N.S.) 

p. 364LRB File No. 085-80 
Westfair Foods Limited,V . C.W., [I981] Feb. Sask. Labour Rep. 66. 
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DECERTIFICATION - continued 
 

Employer1s application - Employer has right to apply for rescission - More important question is when 
Board will grant employer application - Application is not granted where employer carries on 
business through subcontractors and, therefore, has no employees.  (D.B.) p. 1239; LRB File 
No. 072-87. 
VicWest Steel Inc., S.M.W.I.A, Local296, 11988] Feb. Sask. Labour Rep. 55. 

 
Employer1s application - Employer is not entitled to have certification order rescinded because are no 

longer any employees in unit nor likely to be in future.  (N.S.) p. 382; LRB File No. 144-81 . 
Prince Albert Comprehensive High School Board , U.B.C.J.A.,  I1981]  Sept. Sask. Labour 
Rep. 51. 

 
lnterference  - Adverse influence is drawn where applicant is  unable to  give plausible reasons for 

application, is  unable to explain legal costs and where overt encouragement from low level 
manager exists -Board  finds no conflict between employees1  right to choose whether or not to 
be represented by union and Board1s right to temporarily remove that right when employer 
influence established. (J.H./R.H.) p. 205; LRB File No. 088-90. 
Remai  Investment Co. Ltd.,  Wilson and  S.J.B.RW.D.S.U.,  [1990]  FaU Sask.  Labour 
Rep. 97. 

 
Interference - Although Board is reluctant to deprive employees of opportunity to vote, Board will not 

ignore purpose and intent of s.  9 - Employer1s conduct over period of time was calculated to 
impede and defeat all efforts by union to serve employees and could not have helped but affect 
employees and ensure decertification application. (D.B.) p. 1426LRB File No. 045-88. 
Western Automatic Sprinklers (1983) Ltd,  Flaman and U.A. [1989] Spring Sask. Labour 
Rep. 45. 

 
interference - Although Board must respect right of employees to choose whether to be represented by 

union, Board must also respect  legislative intent of s.  9 which is  intended to  discourage 
employer participation even if result is to temporarily remove question from employees - Board 
will dismiss rescission application where influence is not likely to be eliminated by secret ballot 
vote. (J.H.!D.B.) p. 1403; LRB File No. 143-88. 
Interprovincial Concrete Construction Company Limited, Pepper and C.G.W.U., Local 890, 
[1989) Spring Sask. Labour Rep, 30. 

 
Interference  - Applicant's lawyer  was permitted to meet with employees on  company premises  - 

Documents supporting application were circulated and signed on company premises - 
Applicant was off work much of month preceding application - Facts constitute tacit approval 
and encouragement by employer- Application dismissed.  (N.S.) p. 322; LRB File No. 368- 
80. 
Shelter Industries Inc., Cook and l.W.A., Locall-184, [1981) Mar. Sask. Labour Rep. 34. 

 
Interference - Application is dismissed when employer paid applicant higher wages than in collective 

agreement. (N.S.) p. 312; LRB File No. 033-80. 
Moose Jaw Sash and Door Co. (1963) Limited, McNutt and I.W.A.,  [1980) July Sask. 
Labour Rep. 37. 

 
Interference  - Board did not draw inference of management influence where applicant was  union 

officer. (J.H./D. B. ) p. 616; LRB File No. 158-85. 
Arcade Auto Body Service Ltd , Markiewicz and C.B.R.T.,  Local 44, [1985]  Oct. Sask . 
Labour Rep. 34. 
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DECERTIFICATION - continued 

 
Interference - Board draws inference of management influence in absence of plausible explanation for 

bringing certification applicatJpn. (D.B.) p. 353; LRB File No. 245-84. 
United Masonry ConstructiLtd , Poberznek and I.U.B.A.C., Local 3, [1984] Oct. Sask. 
Labour Rep. 35. 

 
lnterference  - Board holds that employer's conduct went well beyond being wilfully blind and deaf to 

organizing  of  anti-union  support  on  employer's  premises  during  working  hours.    (D.B.) 
p. 1 2 1 5; LRB File No. l62-8l 
Remui investment Co. Ltd , Mandziak and S.J .B.R.W.D.S.U.,  [1987]  Dec. Sask.  Labour 
Rep. 35. 

 
interference  - Board  holds that fact  lhat applicant  was living with manager  to knowledge of other 

employees  led  to  reasonable  inference that  employees  would  assume  management  would 
become aware of their support or lack of support. (N.S.) p. 196; LRB File No. 317-78. 
Weshvard Motor Inn., (unreported). 

 
lnterference - Board refused to order vote when employer created climate of hostility and oppositton to 

union designed to foster decertification. (J.H./B.B.) p. 770; LRB File No. 033-93. 
WaterGroup Canada Ltd . Dreher, S.J.B.R.W.D.S.U. and Aquafine Water Inc., [1993] 3rd 
Quarter Sask. Labour Rep. 131. 

 
lnterference- Board will not find empfbyer interference where there exists friendly working relationship 

between applicant and r and some cards are signed on company premises but without 
knowledge or consent of emptoyer - Board also holds that interruption of bargaining for first 
agreement   by  legitimate  sale  of  business  is  not  improper  conduct  on  part  of  employer. 
(J .H./B.B.) p. 890: LRB File No. 169-93. 
Capital Pontiac Buick Cadlpac GMC Ltd , U.S.W.A. and  Monahan,  [1993]  4th  Quarter 
Sask. Labour Rep. 109. 

 
Interference - Board  will  not order  yote where employees  breached  union security  provisions  and 

employer  provided  open  support  and  encouragement  for  decertification  application. (R.H.) 
p. 1 26; LRB File No. 243-89 
Johnson Controls Ltd, Sinnieveand U.A. Locall79, [1990] Fall Sask. Labour Rep. 49. 

 
lnterference - Employee paid wages b\gber than provided in collective agreement without reference to 

union- Application was disnussed. (N.S.) p. 356; LRB File No. 016-81. 
Moose Jaw Sash and Door (1963) Ltd , l.W.A., [1981] May Sask. Labour Rep. 54. 

 
lnterference  - Employer impeded and  frustrated  all efforts to  bargain collectively which in tum  led 

employees to appl y for resci$ion  - Application was dismissed. (N.S.) p. 395: LRB File No. 
138-81. 
Rite-Way Mfg. Co. Ltd , Rosiak and U.S.W.A., [1981] Sept. Sask. Labour Rep. 46. 

 
Interference - Employer is not responSible for campaign by employee and member of bargaining unit 

unless Board finds employee is acting for or on behalf of employer. (J.H.IR.H.) p. 613;  LRB 
File No. 095-91 . 
Brandt Industries Ltd , U.S.W.A. and Boehmer, [1992] 2nd Quarter Sask. Labour Rep. 46. 
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DECERTIFICATION - continued 
 

Interference- Employer's right to communicate is read subject to s. 9 which protects employees from 
employer influence - Employer influence prohibited  by s.  9  is  influence that  compromises 
employees' ability to make informed reasoned decision so that their right to decide should be 
removed. (J _H./D.B.) p. 692; LRB File Nos. 221-85 & 275-85. 
Little-Borland Ltd., U.B.C.J.A., Locall805 and Schan, [1986] Feb. Sask. Labour Rep. 55. 

 
lnterference  - Even though nominal applicant  decided to oppose union for  reasons quite apart  from 

employer  influence,  application  was dismissed  because of  effect of employer's  conduct  on 
others who supported application . (D.B.} p. 1215:LRB File No. 162-87. 
Remai Investment Co. Ltd., Mandziak  and S.J.B.R.W.D.S.U., [1987]  Dec. Sask. Labour 
Rep. 35. 

 
Interference - Family relatives among employees is not in itself sufficient  to lead to  inference that 

application  is  tainted  by management  influence  - Absence  of  any  credible  rationale  for 
applying for  rescission may support inference of management influence.   (D.B.) p. 330;  LRB 
File No. 225-84. 
Ace Masonry Contractors Ltd., Pfefferle and Bricklayers and Masons International  Union of 
America  Union 3, [1984] Aug. Sask. Labour Rep. 45. 

 
Interference - Improper  campaign tactics  by member of bargaining unit - Distinction must be made 

between comments and tactics by member of  bargaining unit and  comments and  tactics  of 
employer  - Principles  applicable  to  employer  are  not  applicable  to  discussions   between 
members of bargaining unit - Members of bargaining unit must have considerable freedom to 
discuss  representation  issue  without  fear  of  being  charged  with  unfair  labour   practice. 
(J.H.IR.H.) p. 613; LRB FileNo. 095-91. 
Brandt Industries Ltd., U.S.W.A. and Boehmer, [1992] 2nd Quarter Sask. Labour Rep. 46. 

 
Lnterf'erence - Legislative purpose of s. 9 of The Trade Union Act is that decertification applications 

should  be dismissed when employer's departure from reasonable neutrality  in representation 
question results in application for decertification - Section 9 would be ignored if vote is ordered 
in such circumstances. (D.B.) p. 1215; LRB File No. 162-87. 
Remai Investment Co. Ltd. , Mandziak  and S.J.B.RW.D.S.U., [1987]  Dec. Sask. Labour 
Rep. 35. 

 
lnterference  - Past  unfair  labour  practices  by  employer  and  difficult  bargaining  history  are  not 

sufficient  reason to deny employees opportunity to vote by secret ballot.  (D.B.) p. 1464LRB 
File No. 207-88. 
Holiday Inn Ltd., S.J.B.R.W.D.S.U. and Reese, [1989] Spring Sask. Labour Rep. 72. 

 
Interference- Sections 3 and 9 of The Trade Union Act are not inconsistent but complimentary - Board 

is reluctant to deprive employees of opportunity to express wishes by secret ballot, but Board 
will not ignore legislative purpose of s. 9 - Where employer's conduct leads to application  or 
compromises ability of employees to decide Board will temporarily remove employees' right to 
decide by dismissing application. (J.H./R.R) p. 51; LRB File No. 225-89. 
Confederation Flag Inn (1989) Limited, Leavitt and U.F.C.W., Local 1400, [1990) Summer 
Sask. Labour Rep. 61. 

 
Interference - Where applicant  is on friendly terms with manager, fear  by employees of betrayal  to 

employer  if  they  refused to  support  rescission  application  is  reasonable  and  grounds  for 
ordering vote. (J.H/B.B.) p. 760LRB File No. 169-93. 
Capital Pontiac Buick Cadillac GMC Ltd., U.S.W.A. and  Monahan,  [1993]  3rd  Quarter 
Sask. Labour Rep, 121. 
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DECERTIFICATION - continui 
 

Interference  - Whether  application      r  rescission  should  be  dismissed  on  basis  that  employee  is 
initiating  application   exerci   s  managerial  authority  or  is  perceived   as  representative  of 
employer - Board deciding a  plication should not  be dismissed and ordering  vote. (B.B.)  p. 
1253; LRB File No. 276-93. 
Harmon  International  Indu  ies Inc. , U.S.W.A and Weathered, [1994)  2nd Quarter  Sask. 
Labour Rep. 61 . 

 
Interference - Whether Board  is just'  ed in drawing  inference of employer  interference where  is no 

direct evidence- Board decidi{lg inference of employer interference could not be drawn -Vote 
ordered. (B.B.) p. 1800: LRB File No. 216-94. 
Superior  Hard  Chrome  /no, Tebb,  McPherson  and  U.S.W.A.,  [1994]  4th  Quarter  Sask. 
Labour Rep. 16J. 

 
Interference  - Whether  unfair labour practices of same employer at different location could be taken 

into account  in determining Itscission  application  - Board  deciding  that these  unfair labour 
practices  are  relevant  to assdssing  evidence on  rescission  application. (J.H./B.B.)  p. 1 082: 
LRB File Nos. 148-93. 151-9?,  192-93, 193-93 & 194-93. 
F.W.  Woolworth  Co. Ltd.,  U.F.C.W., Local  1400  and Johnson,  [1994] 1st Quarter  Sask. 
Labour Rep. 169 

 
Partial - Abandonment of portion of bargaining rights - Employees in abandoned portion not eligible to 

vote on rescission  application  brought by employees in portion of unit for  which bargaining 
rights have been retained - Employees hired off street in violation of agreement are not eligible 
to vote on rescission applicatin. (D.B.) p. 454; LRB FileNo. 331-84. 
Aim Electric Ltd., Morin and LB.E.W., Loca1529, [1985] Feb. Sask. Labour Rep. 27. 

 
Partial  - Carve outs  - Board  refused to allow  partial  rescission and  held there  must  be  compelling 

reasons  to  fragment  successful  bargaining  units  - Interests  of  dissident  minority  must  be 
balanced against interest of ole - Board will not permit small groups to move from one unit 
to another or in and out of lar4er units. (D.B.) p. 962; LRB File No. 003-86. 
Canada  Safeway  Ltd. , S.J.B.R.W.D.S.U.,  Local  454,  Macdonalds  Consolidated  Ltd. and 
Zypchyn, [19861 May Sask.    abour Rep. 61. 

 
Petition  - Board  dismisses  rescissioapplication  where support  filed in form  of  petition does  not 

represent  majority of employees in bargaining unit - Board questions if s. 10 of The Trade 
Union Act applies to rescissiapplication . (C.P.)LRB File No. 302-74. 
Mid-West  Motors  (1966) Ltd., Ewing and  C.B.R.T., Local 44,  [1976]  Feb. Sask. Labour 
Rep. 38. 

 
Practice and procedure - Application for rescission by employees of successor should be made under s. 

5(k) and s. 37 of The Trade (lnion Act or s. 37 alone - Original order and employer  are not 
affected by rescission. (D.B.) p. 314LRB File No. 105-84. 
Inter-City Mechanical  Ltd., Hudon  and S.M.W.I.A., Local 296. [1984]  Aug. Sask.  Labour 
Rep. 32. 

 
Practice and procedure - Board's policy is to determine composition of bargaining  unit and support as 

of date of application for resciSsion. (D. B.) p. 571; LRB File No. 105-85. 
Ens Construction  Ltd.,  Ackerman and U.B.C.J.A.,  Local 1990, [1985)  Aug. Sask.  Labour 
Rep. 41. 
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DECERTIFICATION - continued 
 

Practice and procedure - Eligibility to vote - Employee hired off street contrary to terms of collective 
agreement and s. 36  is not considered employees for  purpose of  determining representation 
questions. (D.B.) p. 576; LRB File Nos. 264-84 & 272-84. 
Hampel Construction Ltd., Eadie and U.B.C.J.A., Local 1805, [1985]  Aug. Sask.  Labour 
Rep. 52. 

 
Practice and procedure - Eligibility to vote - Employees allowed to vote because union did not establish 

employees  were working in  violation  of  union security  provisions in collective  agreement. 
(D.B.) p. 1329:LRB File No. 083-88. 
572002 Saskatchewan Ltd., Betteridge and C.U.P.E., [ 1988) Fall Sask. Labour Rep. 75. 

 
Practtce and procedure - Eligibility to vote • Employees employed contrary to union security provisions 

in collective agreement are not entitled to participate in representation question. (R.H.) p. 126; 
LRB File No. 243-89. 
Johnson Controls Ltd., Sinnaeve and U.A., Locall79, (1990] Fall Sask. Labour Rep. 49. 

 
Practice and procedure - Eligibility to vote - Employees hired contrary to collective agreement are not 

eligible to vote - Employees hired in accordance with collective agreement but not t.enninated 
in accordance with union security clause are eligible. (D.B.) p. 314; LRB File No. 105-84. 
Inter-City Mechanical  Ltd., Hudon and S.M.W.I.A., Local 296, [1984] Aug. Sask, Labour 
Rep. 32. 

 
Practice and procedure - Eligible to vote - Employees hired or continued in employment contrary  to 

union security  provisions of collective agreement even though provisions are  different from 
union security clause in The Trade Union Act are not eligible to participate  in representation 
question . (D.B.) p. 1426; LRB File No. 045-88. 
Western Automatic Sprinklers (1983) Ltd., Flaman and U.A., [1989]  Spring  Sask.  Labour 
Rep. 45. 

 
Practice and  procedure - Eligibility to vote - Employees on lay-off  are not entitled to  participate in 

representation  question  even though recall rights  in collective agreement  continue  - Board 
considered whether employees have reasonable expectation of rejoining bargaining  unit. 
(J.H/D.B.) p. 634; LRB File No. 067-85. 
Northern  Telecom  Company Limited,  Rintoul  and  Communications  Workers  of  Canada. 
[1985] Oct. Sask. Labour Rep. 31. 

 
Practice and procedure - Eljgibility to vote - Replacement workers are not members of bargaining unit 

and are not eligible to participate in representation question. (RH.) p. 307:LRB File No. 111- 
90. 
Bird Machine Co., U.S.W.A., [1991) 1st Quarter Sask. Labour Rep. 39. 

 
Practice  and  procedure  - Eligibility to vote - Tradesmen  hired off  street  in violation of  coUective 

agreement are not entitled to participate in rescission application. (D.B.) p. 810; LRB File No. 
330-84. 
Graham Construction  Ltd., U.B.C.J.A., Local 1867 and Banff Labour  Services Ltd., [1986) 
June Sask. Labour Rep. 35. 

 
Practice and procedure - Evidence of support for  rescission must meet same criteria  as  support  for 

certification  - Proof  in form of petition is unacceptable  - Petition  violates confidentiality - 
Public knowledge creates undue pressure- Individual cards are required. (N.S.) p. 199; LRB 
File No. 300-78. 
Capri Motor Hotel, (unreported). 
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DECERTIFICATION - continued 
 

Practice and procedure - Objection to vote - Board detennined status of employee  laid off on date of 
application and after date of vQte and of employees who employer characterized as independent 
contractors  until vote was takett, all who had taken part in vote - Board deciding that ballots of 
employees should be discounted. (B.B.) p. 1253: LRB File No. 276-93. 
Harmon lnternationallndwiiries Inc , U.S.W.A. and Weathered, L1994J 2nd Quarter  Sask. 
Labour Rep. 227. 

 
Practice and procedure - Proof that eJllp1oyer named in certification order remains  employer within s. 

2(g) of The Trade Union Aal  is not prerequisite to granting  of application  for  rescission - 
Board's power under s. S(k) 1 compulsory when called upon  by party  having legal right to 
apply for rescission. (D.B.) p. 671: LRB File No. 105-85. 
Ens Construction Ltd. , Ackerman and  U.B.C.J.A.,  Local  1990,  [1 985] Aug. Sask. Labour 
Rep. 41. 

 
Practice  and  procedure  - Section  5(k)(ii)  of The Trade Union Act - Applicant  was employed  by 

employer  outside geographic scope of certification  order  on  date  application  was filed and 
lacks status to bring applicatioo. (C.P); LRB File No. 196-74. 
Bridge City Electric Ltd..Moncrief and I.B.E.W.. Loca1529, f1975J Mar. Sask. Labour Rep. 
49 

 
Practice  and procedure- Timeliness - After valid notice to tenninate  is servecL collective agreement is 

no longer in existence and open period is detennined under s. 5(k)(ii) of The Trade Union Act. 
(D.B.) p. 581: LRB File No. 3B8-84. 
Government of Saskatchewalt , S.G.E. U. and Hanna, [1985) Aug. Sask. Labour Rep. 31 . 

 
Practice and procedure - Timeliness -   pplication by union to displace incumbent union must be made 

during open period set forth ins. S(k) of The Trade Union Act. (D.B. ) p. 342; LRB File No. 
214-84. 
Canada Safeway Limited , Utf .C.W. and S.J .B.R.W.D.S.U.,  Local 454, [1984)  Oct. Sask. 
Labour Rep. 40. 

 
Practice  and  procedure   - Timelines-  For  purpose  of  calculating  "open  periods"  for  filing  of 

decertification  application,  Board  considers  date  application  is filed,  not date  it  is  sworn. 
(C.P); LRB File No. 196-74. 
Bridge City Electric Ltd., Mottcriefand  l.B.E.W., Local529, [1975] Mar. Sask. Labour Rep. 
49. 

 
Practice and  procedure - Timeliness - Open period is calculated  from date  of original  certification 

order. not date of subsequent amendments. (J.H./B.B.) p. 890; LRB File No. 169-93. 
Capital Pontiac Buick CadU/ac GMC Ltd., U.S.W.A.  and  Monahan, [1993]  4th  Quarter 
Sask. Labour Rep. I09. 

 
Practice  and  procedure  - Vote - MaJOrity  vote is not  required - 50%  for  rescission  application  is 

sufficient. (D.B.) p. 349:LRB File No. 071-84. 
Revelstoke Companies Ltd., Heckel and  Construction  and  General  Labourers, Local 890, 
[ 1984) Oct. Sask. Labour Rep. 56. 

 
Practice  and  procedure  -  Voe - Quprum  - Vote failed  due  to  lack  of  quorum  - Board  granted 

application  based on original support. (D.B.) p. 1312; LRB File No. 164-87. 
Little Borland Ltd., U.B.C.J . A., Local 1805 and Schan, [1988) Fall Sask. Labour Rep. 55. 
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DECERTIFICATION - continued 
 

Practice and procedure- Vote - Tied vote- Whether apptication must enjoy majority support- Board 
deciding that majority support is necessary. (B.B.) p. 1253; LRB File No. 276-93. 
Harmon International Industries Inc. , U.S.W.A. and Weathered, [1994] 2nd Quarter  Sask. 
Labour Rep. 227. 

 
Practice  and  procedure  - Vote  - Union does  not enjoy  majority support  when 50%  of  employees 

support  rescission. (D. B.) p. 1312; LRB File No. 164-87. 
Linle Borland Ltd.. U.B.C.J.A., Local 1805 and Schan, [1988] Fall Sask. Labour Rep. 55 . 

 
Practice and procedure - Vote - Usual policy of Board on rescission application to direct vote by secret 

baUot among those employees who are eligible to vote. (D.B.) p. 314; LRB File No. 105-84. 
Inter-City Mechanical Ltd., Hudon and S.M.W.l.A., Local 296, [1984] Aug. Sask. Labour 
Rep. 32. 

 
Practice and procedure- Vote- Where evidence of evenly divided employee support, Board holds that 

vote should not be conducted in case where opinion of two bargaining unit employees is clear - 
Whether  applicant  is  required to  demonstrate  majority  support  - Board  reversing  earlier 
decision - Board deciding that application for rescission requires majority support. (B.B.) p. 
1312; LRB File No. 059-94. 
Campbell West (1991)  Ltd.,   I.U.O.E., Local 870 and Schuett,  [1994]  2nd Quarter  Sask. 
Labour Rep. 114. 

 
 
 

DUTY OF FAIR REPRESENTATION 
 

Arbitrary  conduct - Permitting membership to decide whether to pursue grievance may be breach of 
duty by union if membership is unqualified, uninformed or influenced by irrelevant 
considerations. (J.H./B.B.) p. 178; LRB File No. 003-92. 
Chrispen, I.A.F.F., Local510, [1992] 4th Quarter Sask. Labour Rep. 133. 

 
Contract administration - Attendance at grievance meetings - Prohibiting grievor from attending at first 

and second stage of grievance procedures is not breach of duty. (J.H./B.B.)  p. 178; LRB File 
No. 003-92. 
Chrispen, I.A.F.F., Loca1510, (1992] 4th Quarter Sask. Labour Rep. 133. 

 
Contract administration- Discharge grievance- Whether union processing of grievance was arbitrary, 

discriminatory or in bad faith - Board deciding that union conduct was not in breach of duty of 
fair  representation - Whether employee is required to exhaust appeal  remedies within union 
procedure  - Board deciding there was nothing to  prevent full  consideration  of grievance at 
appeal level. (B.B.) p. 1642; LRB File No. 086-94. 
Basaraha , S.G.E.U. and Saskatchewan Gaming and Liquor Commission, [1994] 3rd Quarter 
Sask. Labour Rep. 216. 

 
Contract administration- Implementation of back-to-work agreement for suspended employee- Union 

abdicated responsibility by leaving it to employee to carry out - Union also breached duty by 
failing to investigate reasons for collapse of back-to-work agreement - Hiring of legal counsel 
by employee does not relieve union of responsibility. (B.B.) p. 844LRB File No. 134-93. 
Be"y, S.G.E.U., [1993] 4th Quarter Sask. Labour Rep. 65. 
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Contract administration - Promotions " Where union refuses to grieve employer's award  of position to 
one of two  union members,  i   no breach  of the duty of fair representation where there is no 
evidence of arbitrariness, discrimination or bad faith.   (J.H./B.B.) p. 142; LRB  File No. 181- 
92. 
Skomar , S. E.I.U., Local 333 and Royal University Hospital, [1992] 4th Quarter  Sask. Labour 
Rep. 1 09. 

 
Contract administration  - Selection grlevance - Whether union decision to pursue and settle grievance 

of employee,  which denied position to applicant,  breach of duty of fair representation  - Board 
deciding union failed to consider full range of relevant factors  - Board ordering reconsideration 
of selection decision. (B.B.) p. 1513; LRB File No. 116-94. 
Barabe, C.E.P.U., Local649  [1994] 3rd Quarter Sask. Labour Rep. 162. 

 
Contract  administration  - Seniority - Board found breach of duty of fair  representation  where union 

refused to accept  results of its on settlement of grievance with employer and pursued  second 
grievance on same issue - Thep ignoring adverse decision of arbitrator  and continuing to deny 
matter   was  resol ved,   union  negotiated  letter  of  understanding   purporting  to  wipe  away 
previous settlement  and  arbitration  award  - No evidence letter  of  understanding  was  being 
applied  to all employees - Union now  taking seniority  issue  to third  round of arbitration  - 
Throughout, union maintained[pOsition adverse to applicant - Board finding union not properly 
putting  mind to relevant fact9rs  and  instead  responding to  pressure  from  other employees. 
(B.B.) p. 868; LRB 173-93. 
Banga, S.G.E.U., [1993) 4th Quarter Sask. Labour Rep. 88. 

 
Contract administration - Union may fuse to carry grievance forward if acting fairly, impartially and 

in good faith. (N.S.) p. 469  LRB File Nos. 075-82 & 078-82. 
Sydiaha, University  of  Saskatchewan  Faculty  Association,  Administrative and  Supervisory 
Personnel Association and Unf'ersity  ofSaskatchewan, [1982] Aug, Sask. Labour Rep. 48. 

 
Contract administration - Union may refuse to take to grievance to arbitration  - Union is not bound by 

wishes of employee  - Union is entitled to consider interests of bargaining unit, resources and 
impact on other intere.sts. (B..) p. 835; LRB File Nos. 055-92, 080-92 & 081-93. 
Yeurley, S.E.I.U., Local 299, [1993] 4th Quarter Sask. Labour Rep. 57. 

 
Contract administration - Union's dut)  to prosecute grievance extends to all employees in unit not just 

union members  - Meaning of duty of fair  representation explained. (D.B.) p. 472;  LRB File 
Nos. 248-83  & 251-83. 
Shepherd and Rogers, Saskatchewan  Council for Crippled Children and  Adults  Employees 
Union and Saskatchewan CoUbcil for Crippled Children & Adults, [1985] Mar. Sask. Labour 
Rep. 34. 

 
Contract  administration  - Whether detision  of union to  proceed to arbitration  constituted  continuing 

violation of duty of fair repre$entation in light of previous findings of Board - Board deciding 
union is entitled to make deciston to proceed to arbitration. (B.B.) p. 1209; LRB File No. 269- 
93. 
Banga, S.G.E.U., [1994llst uarter Sask. Labour Rep. 282. 

 
Contract administrat1on - Whether  withdrawal of grievance as part of general  negotiation of collective 

agreement and all outstanding grievances is discriminatory or arbitrary - Board deciding  union 
had not breached duty. (B.B.) p. 1 856; LRB File No. 170-94. 
Kozak.U.F.C.W., Local 1400, [1994) 4th Quarter Sask. Labour Rep. 213. 
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Contract  administration - Withdrawal of grievances in termination case - Union is entitled to estimate 
likelihood of success and withdraw grievances that appear unwinnable but in tenninations,  that 
assessment   is  doubly  important  - Incorrect  assumptions   based  on  inadequate  effort  to 
determine facts constitutes breach of duty. (B.B.) p. 844; LRB File No. 134-93. 
Berry, S.G.E. U..[1993] 4th Quarter Sask. Labour Rep. 65. 

 
Contract negotiation - Bargaining units negotiated by parties that differ from certification order will be 

recognized by  Board  with  two exceptions - First,  if  Board  finds   unit  is  not  appropriate  - 
Second,  where unit  violates employee's right to  be represented by  union  - If employee  is 
excluded from unit Board could order that he/she be returned to unit. (D.B.) p. 1217; LRB File 
No. 151-87. 
Town of Shaunavon, S.E.l.U., Local336, [1987] Dec. Sask. Labour Rep. 37. 

 
Contract negotiation - Employer  merged two of its divisions and union negotiated agreement allowing 

senior employees to displace junior employees - Board found no breach of duty as union did 
not act arbitrarily or in bad faith. (D.B.) p. 1289; LRB File No. 254-87. 
Van Beselaere. SJ.B.R.W.D.S.U.  and  Macdonald's  Consolidated  Ltd., [1988]  Fall Sask. 
Labour Rep. 48. 

 
Contract  negotiation  - Negotiation of collective bargaining  agreement is not subject  to  The  Trade 

Union Acts. 25.1 duty of fair representation. (R.H.) p. 232; LRB File No. 237-89. 
Belfour  et aL , H.E.R.E., Local 767  and Beaver  Foods Ltd., [1990]  Winter  Sask.  Labour 
Rep. 49. 

 
Contract  negotiation  - Proof  that  agreement  contains  rollbacks,  without  more,  does  not  justify 

conclusion that union failed in duty of fair representation. (R.H.) p. 232; LRB File No. 237- 
89. 
Belfour  et aL , H.E.R.E., Local 767 and Beaver  Foods Ltd.,  [1990)  Winter  Sask.  Labour 
Rep. 49. 

 
Contract   negotiatjon  - Signing  agreement  that  only  provides  grievance  procedure  for  full-time 

employees does not violate union's duty of fair representation. (D.B.) p. 516;  LRB  File No. 
409-84+ 
Place Riel Society, C.U.P.E., Locall975, [1985] Apr. Sask. Labour Rep. 57. 

 
Independent legal opinion - Union need not appoint counsel to act on behalf of in-scope supervisor who 

made decision wruch union grieved - Representing grievor but not supervisor  is not breach of 
duty -However. if arbitrator grants supervisor separate standing at arbitration. then s. 25.1  of 
The Trade Union Act would require union to provide representation.  (R.H.) p. 618; LRB File 
No. 306-91 . 
Tomkins,  University of  Regina Faculty Association, (1992] 2nd Quarter  Sask.  Labour  Rep. 
76. 

 
Negligence - Bad faith and discrimination involve assessment of union's motive - Arbitrariness involves 

assessment of quality of representation- Negligent standard is discussed by Board. (B.B.) p. 
498; LRB File No. 262-92. 
Radke, Canadian  Paperworkers  Union, Local 1120,  [1993]  2nd Quarter  Sask.  Labour  Rep. 
57. 
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Negligence - Uruon officials must act lfonestly, conscientiously and without prejudgment or favouritism 
- Honest errors and even solaxity are not per se breach of duty - Union must be alert to 
interest at  stake  -  Board w\11   have regard to duration and complexity of  dispute and 
qualifications of union representatives and whether legal advice or other professional advice 
(medical) was obtained and fol owed. (B.B.) p. 498; LRB File No. 262-92. 
Radke, Canadian Paperworkets Union,  Local 1120, [1993) 2nd Quarter Sask. Labour Rep. 
57. 

 
Practice and procedure - Exhaustion of internal union appeal process is not pre-condition to application 

under s. 25.1 of The Trade (fnion Act when it is reasonable for employee to conclude that 
he/she would not receive fresh hearing. (B.B). p. 844; LRB File No. 134-93. 
Be"y, S.G.E.U., [1993] 4th  arter Sask. Labour Rep. 65. 

 
Remedy - Board directs arbitration to   e beard by single arbitrator to eliminate dispute over whether 

union or employee nominates s1de person. (B.B.) p. 977; LRB File No. 134-93. 
Berry, S.G.E.U., [1993] 4th Quarter Sask.  Labour Rep. 193.  Set aside on review (Sask. 
Q.B.} 

 
Remedy - Board has no authority to prt:vent union and employer from referring whatever question they 

think appropriate to arbitratiqn - Ensuring employee properly represented at arbitration is 
proper remedy. (B.B.) p. 868; LRB File No. 173-93. 
Bango,S.G.E.U., [1993] 4th uarter Sask. Labour Rep. 88. 

 
Remedy -  Independent legal  counse1 -  Uruon is directed to  pay employee's legal expenses for 

application to Board and for bringing grievances to arbitration. (B.B.) p. 977; LRB File No. 
134-93. 
Berry.S.G.E.U., fl993] 4th QIJarter Sask. Labour Rep. 193. Set aside in part (Sask. Q.B.} 

 
Remedy - Independent legal counsel - Where union has made itself unsuitable representative, Board 

ordered union to pay for independent legal counsel for employee at future proceedings and for 
legal fees incurred on past arbitration and for hearing before Board. (B.B.) p. 868; LRB File 
No. 173-93. 
Bango, S.G.E. U., fl 993}4th Quarter Sask. Labour Rep. 88. 

 
Remedy  - Union's duty is to not act in manner that it arbitrary, discriminatory or in bad faith  - 

Remedial power of Board to pompel union to fulfil duty includes power to direct union to 
proceed with grievance. (D.B.) p. 194; LRB File Nos. 248-83 & 251-83. 
Shepherd and Rogers, Saskalchewan Council for Crippled Children and Adults Employees 
Union and Saskatchewan Council for Crippled Children & Adults, [1984] Feb. Sask. Labour 
Rep. 42. 

 
Scope of  duty - Board undertook extensive review of  general principles and  authorities from 

Saskatchewan and other jurisdictions on duty of fair representation. (J.H./B.B.} p. 178; LRB 
FiJe No. 003-92. 
Chrispen, LA.F.F., Loca1510.[1992] 4th Quarter Sask. Labour Rep. 133. 

 
Scope of duty - Common law duty covers bargaining of collective agreement and its administration and 

all other aspects of union reprentation. (B.B.) p. 498; LRB File No. 262-92. 
Radke, Canadian Paperworkets Union,  Local 1120, [1993] 2nd Quarter Sask. Labour Rep. 
57. 
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Scope of duty - Common law duty e>..1ends to all areas of representation - Section 25.1 of The Trade 
Union Act does not limit duty to grievance process. (B.B.) p. 868:LRB File No. 173-93. 
Banga, S.G.E.U., [1993J 4th Quaner Sask. Labour Rep. 88. 

 
Scope of duty - Duty to refrain from acting in bad faith means union must act honestly and free from 

animosity  -  Duty to  refrain from  discrimination means union must  not discriminate  for  or 
against based on sex, race or personal favouritism -  Duty not to act arbitrarily  means union 
must not act in capricious or cursory manner. (D.B.) p. 1359; LRB File No. 031-88. 
Ward, S.U.N. and South Saskatchewan Hospital Centre, [1988] Winter Sask. Labour Rep. 44. 

 
Scope of duty - Employee who was not permitted to attend union meeting called to discuss picketing 

when she had previously advised union she would not picket was not unfairly represented by 
union. (D. B.) p. 787: LRB File No. 003-86. 
Zypchyn,  S.J.B.RW.D.S.U.,  Macdonalds  Consolidated  Ltd.  and  Canada   Safeway   Ltd., 
l1986J Nov. Sask. Labour Rep.45. 

 
Scope of duty - Non-members - Union is obliged to represent all members of bargaining unit, even 

members who are not in good standing with union. (J.H./B.B.) p. 178; LRB File No. 003-92. 
Chrispen, I.A.F.F., Local510, [1992] 4th Quaner Sask. Labour Rep. 133. 

 
Scope  of  duty  - Non-members - Union is  required to represent all  employees  in  bargaining  unit, 

including employees who are not members of union. (B.B.) p. 498; LRB File No. 262-92. 
Radke, Canadian Paperworkers  Union, Local 1120,  [1993]  2nd Quarter  Sask.  Labour  Rep. 
57. 

 
Scope  of duty - Union must  not only make fair  decision,  bot must also  make reasonable  effort  to 

explain its decision to member. (J.H./B.B.) p. 34; LRB File No. 041-92. 
Hanson, U.A., Local179, [1992]3rd Quaner Sask. Labour Rep. 104. 

 
Scope of duty - Union owes duty of fair representation to members - Duty can be enforced by Board 

through ss. 11(2)(c) and 11(2)(b) of The Trade Union Act- Duty is to act fairly,  impartially 
and in good faith - Board will not interfere if union acts according to this standard. (N.S.) 
p. 265: LRB File No. 069-80. 
Simpson, United Garment Workers of America, (1980] Jul y Sask. Labour Rep. 43. 

 
Scope of duty - Union will not violate duty if it takes reasonable view of problem and makes thoughtful 

decision about what to do. (D.B.) p. 1359; LRB File No. 031-88. 
Ward.S.U.N. and South Saskatchewan Hospital Centre, [1988] Winter Sask. Labour Rep. 44. 

 
Scope  of  duty  - Union's  duty  to  members  continues  after  employer  closes  and  employees  are 

terminated. (B.B.) p. 170; LRB File No. 223-92. 
Wilson  and  Fefchuk , Saskatchewan  Abilities  Council  Regina Transportation   Employees' 
Union and Access Transit Ltd., [1992] 4th Quaner Sask. Labour Rep. 1 27.. 
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Agreement -  Employer refused to C'fecute  or  implement letter of  understanding negotiated while 
negotiations for collective agreement were ongoing - Unfair labour practice is dismissed - Is no 
obligation  to  participate  in such  ancillary  agreements in  course  of  bargaining -  Under 
appropriate circumstances, such refusal might well constitute failure to bargain collectively. 
(RB.) p. 475LRB File No. 103-93. 
Governmento[Saskatchewa   , S.G.E.U., [1993] lst QuarterSask. Labour Rep. 281. 

 

Agreement- Failure to sign agreement - What constitutes agreement. (D.B.) p. 68; LRB File No. 068- 
83. 
Regina Transition Women's   ociety, S.G.E.U., fl983] Sept. Sask. Labour Rep. 52. 

 

Agreement -  Refusal  to  execute ciective bargair.u·ng  agreement -  Employer's offer  was  put  IO 

employees for  ratification -    mployees voted to  accept offer - Union refused to  execute 
agreement based on offer -      ·on found guilty of unfair labour practice and was directed to 
sign agreement. (N.S.); LRB   ile No. 268-80. 
Shelter Industries Jnc., J.W.(\., Local 1-184, Massey and Cook, [1981] Feb. Sask. Labour 
Rep. 51. 

 

Agreement - Refusal to sign agreemt • Agreement reached but ernployer reserved right to change 
position pending court ruling on certification- Refusal constitutes violation of 11(l)(c) of The 
Trade Union Act - Proper procedure is for employer to apply to court for order staying further 
action on certification order. (}I.S.) p. 16; LRB File No. 013-77. 
Armadale Publishers Ltd. (The Star Phoenix), Saskatoon Typographical Union, Local 663, 
[1978] June Sask. Labour Reg. 46. 

 
Agreement - Repudiation of agreement on issue in bargaining is contrary to duty to bargain in good 

faith and make reasonable effprts to conclude agreement. (D.B.) p. 1455; LRB File No.  178- 
88. 
Holiday Inn Ltd., S.J.B.R.W.D.S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Agreement - Terms and conditions o  employment include any and all matters or subjects negotiated 

and embodied in agreement. (.H) p. 158; LRB File No. 207-89. 
Canadian Linen Supply Coltd., S.J.B.R.W.D.S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Agreement - What constitutes agree    nt - Agreement reached except for amnesty clause - Amnesty 

clause subsequently detenninfi  not to be proper subject for bargaining - Board finds is no 
agreement as exists no consensus ad  idem - Doctrine of severance of illegal term is 
inapplicable to offers as oppo ed to agreement. (N.S.) p. 3 I ; LRB File Nos. 451-77, 452-77 & 
462-77. 
Morris Rod Weeder Co.Ltd.  S.J.B.R.W.D.S. U., Local955, [1971] Sept. Sask. Labour Rep. 
32. 

 
Agreement •  What  constitutes agr ment   - Memorandum of  settlement stipulates  that  collective 

bargaining agreement will sttbsequently be prepared and signed subject to  ratification by 
employees - Board found agreement to constitute binding collective bargaining agreement when 
it was established that parties intended it to  be binding,  notwithstanding fact that  formal 
agreement was never preparsigned  or ratified - Intention is construed objectively. (D.B.) 
p. 1861; LRB File No. 092-8,. 
Wm. C. Interiors Ltd., Le   and Carpenters Provincial Council of Saskatchewan,  [1990] 
Spring Sask. Labour Rep. 41. 
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Change in bargaining position - Abrupt and significant changes violate duty to make every reasonable 
effort to conclude collective agreement. (D.B.) p. 7L LRB File No. 189-83. 
Saskatchewan Housing Corporation.S.G.E.U., [1983] Sept. Sask. Labour Rep. 54. 

 
Change  in  bargaining  position  - Abruptly  withdrawing final  offer  shortly  before  ratification  vote 

suggests  employer  is  no1 bargaining sincerely  - Good  explanation  of  conduct  is  required. 
(J.H.IR.H.) p. 655; LRB File No. 036-92. 
City of Melville.C.U.P.E.. Local  1486, (1992] 2nd Quarter Sask. Labour Rep. 92. 

 
Change  in bargaining  position  - Employer  who  withdraws  proposals.  repudiates  areas  of  earlier 

agreement and makes fresh demands violates duty to bargain in good faith. (N.S.) p. 31LRB 
File Nos. 451-77.452-77 & 462-77. 
Morris Rod Weeder Co. Ltd., S.J.B.R.W.D.S.U., Local 955, [1977] Sept. Sask. Labour Rep. 
32. 

 
Change  in  bargaining  position  - Sudden  withdrawal  of  offer  by  employer   without  compelling 

justification amounts to failure to bargain in good faith. (D.B.) p. 1156; LRB File No. 136-R7. 
Benian Management Ltd., C.U.P.E., Local 1832, [1987] Sept. Sask . Labour Rep. 36. 

 
Change in bargaining position - Unilateral withdrawal of final offer after of The Trade Union Act s. 45 

vote was ordered but before vote  was conducted is not itself unfair labour  practice - Board 
examined circumstances  of change and found that conditions under which change was made 
and way change was introduced indicated absence of good faith. (B.B.) p. 376; LRB File No. 
229-92. 
Western  Canadian  Beef Packers Ltd.,  U.F.C.W., Local  226-2, [1993]  lst  Quarter  Sask. 
Labour Rep. 189. 

 
Change in bargaining position - Union agreed to negotiate exclusion of position - Union stopped from 

filing unfair labour practice until negotiations are complete. (N.S.) p. 139LRB  File No. 147- 
78. 
Saskatchewan  Housing Corporation, (unreported). 

 
Collective agreement - Definition requires that collective agreement must be in writing and set forth 

terms and conditions of employment - Actual execution is not always necessary - Intention of 
parties is of fundamental importance - Intention can be gathered from what they have done - 
Ratification, where made condition precedent, must occur or be waived. (D.B.) p. 1861;  LRB 
File No. 092-88. 
Wm.  C   Interiors  Ltd., Lee and  Carpenters  Provincial  Council  of  Saskatchewan,  [1990j 
Spring Sask. Labour Rep. 41. 

 
Collective agreement - Failure to follow grievance procedure may be breach of collective agreement but 

not necessarily breach of duty to bargain in good faith where default is inconsequential. 
(J.H.ID.B.) p. 738; LRB File No. 241-85. 
Saskatoon Credit Union Ltd., U.F.C.W., Locall400, [1986] Apr. Sask. Labour Rep. 39 

 
Collective agreement- Failure to pay arbitrator's award is not failure to bargain  in good faith -Awards 

are enforceable  by ss. 13 and 25(1) of The Trade Union Act - Court  rather than  Board  is 
proper forum for enforcing compliance. (D.B.) p. 775; LRB File No. 293-85. 
Western  Automaiic  Sprinklers  (1983) Ltd.  U.A.,  Local  179,  (1986]  May  Sask.  Labour 
Rep. 52. 
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c'oll ctive agreement - Repucliation o6collective agreement or grievance and arbitration  procedures is 
unfair labour practice. (D.B.) p. 1571; LRB FileNo. 281-88. 
Saskatchewan Institute of Applied Science and Technology, S.G.E.U,,  [1989]  Summer 
Sask. Labour Rep. 70. 

 
Collective agreement - Scope clause • Parties free to  vary scope of certification  order  by collective 

bargaining. (N.S.) p. 215; LRB File No. 114-79. 
International Erectors & Rltgers (A  Division of Newbery Energy Ltd.), C.G.W.U., Local 
890, [1979] Sept. Sask. Labour Rep. 37. 

 
Collective  agreement   - Unilateral   changes  -  Unilateral  changes  where  is  collective   bargaining 

agreement with grievance and arbitration procedure are more properly dealt with by arbitrator. 
(D.B.) p. 1213; LRB File No.  33-87. 
University Hospital, S.E.l.U.. Locai333UH, Ll987] Dec. Sask. Labour Rep. 41. 

 
Collective agreement - Unilateral  changes - Union agreed  to plan and gave employer  right to  make 

unilateral changes  - No unfair  labour  practice  is committed when employer  exercises  right 
without negotiation- Right remains until are removed by collective bargaining process.  (N.S.) 
p. 429; LRB File No. 563-81 . 
Government of Saskatchewat9, S.G.E.U., [1982] May Sask. Labour Rep. 44. 

 
ColJective agreement  - Unilateral  d)p.nges -  While  agreement  is  in force  unilateral  changes  may 

constitute violations of collec11ve agreement but not unfair labour practice within meaning of 
ss. ll(l)(c) or (a) of The Trade Union Act  - Arbitration  is proper  procedure  for  resolving 
dispute. (N.S.) p. 103; LRB Htle No. 008-78. 
Wascana Hospital, S.G.E.A.• (1978] June Sask. Labour Rep. 41. 

 
Disclosure - Board may decline to hear complaint unless union has first made genuine attempt to elicit 

information at bargaining tabl. (D.B.) p. 1830; LRB File Nos. 245-87 & 246-87. 
Government of SaskatchewQIJ, S.G.E.U., [1989] Winter Sask. Labour Rep. 52. 

 
Disclosure  - Contracting  out  - Emptbyer has duty to  disclose to  union during  bargaining  on  own 

initiative those decisions alreai:iy taken which may have major impact on unit  (R.H.) p. 309: 
LRB File No. 077-89. 
Interprovincial Concrete Ltd., C.G.W. U.,  Local  890,  [1991]   1st  Quarter  Sask.  Labour 
Rep. 85. 

 
Disclosure - Contracting out, closure, sale, lease or other disposition of business should be disclosed to 

union . (D.B.) p. 1830; LRB File Nos. 245-87 & 246-87. 
Government ofSaskatchewa(t, S.G.E.U., [1989] Winter Sask. Labour Rep. 52. 

 
Disclosure  - Disclosure  of informatiCfl during bargaining is part of duty to  bargain in good faith - 

When asked, employer is obligated to ctisclose:  information respecting existing terms and 
conditions of employment particularly during negotiations for first collective bargaining 
agreement;  pertinent  infonnaJion  needed  by  union  to  comprehend   proposal  or  employer 
response at table; decisions alf,eady made which will be implemented during term of proposed 
agreement  and which significaptly impact on unit; to answer honestly whether it will probably 
implement changes during ten#l of proposed agreement that significantly impact on unit. (D.B.) 
p. 1 830; LRB File Nos. 245-87 & 246-87. 
Government ofSaskatchewa, S.G.E.U., [1989] Winter Sask. Labour Rep. 52. 
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Disclosure   - Employer   has duty  to  disclose   information  essential   to  union's  ability   to  carry  on 
bargaining - Deficiencies  in  information  does  not  breach  duty  where  deficiencies   were  not 
intentional  and employer  attempted  to comply in reasonable  fashion. (B.B.)  p. 516; LRB  File 
No. 006-93. 
Saskatchewan  Health-Care Association, C.U.P.E., [1993)  2nd  Quarter Sask. Labour  Rep. 
74. 

 
Disclosure - Employer  has responsibility  to provide union with information  and duty  is not discharged 

by making public statements  in media. (B.B.) p. 442; LRB File No. 264-92. 
Governmem of Saskatchewan, S.G.E.U., [1993] 1st Quarter Sask. Labour Rep. 261. 

 
Disclosure - Employer  is  under  no obligation  to  provide  information  because  it  was  not  related  to 

existing  tenns and  conditions  of  employment: information  was  not  required  to  comprehend 
employer  proposal  or  response; and  information  could  not significantly  impact   upon  unit. 
(D.B.) p. I830; LRB File Nos. 245-87 & 246-87. 
Government of Saskatchewan, S.G.E.U., [1989} Winter Sask. Labour Rep. 52. 

 
Disclosure - Employer  is under no obligation  to provide information  union could get from own records. 

(D.B.) p. 1830; LRB File No. 245-87 & 246-87. 
Government of Saskatchewan, S.G.E.U., [ 1989] Winter Sask. Labour Rep. 52. 

 
Disclosure - Employer  need not take initiative  to disclose information  -  Union shou ld make  request. 

(B.B.) p. 442: LRB File No. 264-92. 
Government of Saskatchewan,  S.G.E.U., [1993]  l st Quarter Sask. Labour  Rep. 261. 

 
Disclosure  - Failure  to advise  union of  impending  disposition  of  business  is not  bargaining in good 

faith . (D. B.) p. 810; LRB File No. 330-84. 
Graham Construction Ltd.,  U.B.C.J.A., Local  1867 and Banff Labour  Services  Ltd., [1986] 
June Sask. Labour Rep. 35. 

 
Disclosure - Failure to disclose information union needs to discharge  its duty of fair representation may 

constitute breach  of employer's  duty  to bargain  in good  faith. (J.H./D.B.)  p. 987;  LRB  File 
No. 117-85. 
Provincial Maintenance Ltd., U.A. and I.B.B., Local 555, [1987]  Feb. Sask.  Labour Rep. 65. 

 
Disclosure - Providing significantly inaccurate information to union constitutes conduct  that is contrary 

to duty  to bargain  in good faith and to make reasonable  effort  to conclude  agreement. (D.B.) 
p. 1455LRB File No. 178-88. 
Holiday Inn Ltd., S.J.B.R.W.D.S.U., f 1989] Spring Sask. Labour Rep. 66. 

 
Disclosure  - Whether  failure  of  employer  to  provide  information  about  contracting out  constituted 

violation  of  s. ll(l){c) of  The Trade Union Acl  - Board  deciding  violation  had  occurred. 
(B.B.) p. 1441; LRB File Nos. 007-94  to 012-94. 
Saskatoon Society for the Prevention of Cruelty To Animals, C.U.P.E., Local 3477, [J 994] 
3rd Quarter Sask. Labour Rep. 100. 

 
Exclusive  bargaining authority  - Abandonment  - Where  union  failed  to  pursue  bargaining rights, is 

stopped  by conduct  from demanding that employer recognize it as representative of employees. 
(J.H./D.B.) p. 1770: LRB File No. 256-88. 
Federated Co-operatives Ltd. , S.J .B.R.W.D.S.U.,  Locals  539  and  540  & Sherwood   Co- 
operative Association Ltd., [1990]  Fall Sask. Labour Rep. 57. 
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DUTY TO BARGAIN IN GOOD FAITH   - continued 
 

Exclusi ve bargaining authority  - Dirtct bargaining  - Attempt to bypass  union and  settle  grievance 
directly v.rith employee  is viol tion of union's exclusive bargaining status. (R.H.) p. 136; LRB 
File No. 253-89. 
City of Saskatoon, C.U.P. E., Local 59, [1990] Fall Sask. Labour Rep. 40. 

 
Exclusive bargaining authority  - Direet  bargaining - Certification order abrogates  employer's freedom 

to  negotiate   individual  contk.cts of  employment  - Employer  who  bargains  directly  with 
employees  over terms and c    ditions of employment commits unfair labour  practice. (D.B.) 
p. 1018; LRB File No. 125-8   . 
Saskatchewan   Government  nsurance,  Saskatchewan  Insurance  Office  and  Professional 
Employees UnionLocal 397, [1 987] Mar. Sask. Labour Rep. 48. 

 
Exclusive bargaining  authority  - Di  ct  bargaining - Circulating  memorandum  to employees  setting 

forth employer's position on collective bargaining is not unfair labour practice.  (D.B.) p. 507: 
LRB File No. 401-84. 
IPSCO Inc., U.S.W.A., Local 5890, [1985] Apr. Sask. Labour Rep. 52. 

 
Exclusive bargaining authority  - Direct bargaining - Circumventing union  by placing new proposals 

directl y before employees vi ates s.  ll(l)(c) of The Trade Union Act . (D.B.) p. 482;  LRB 
File No. 315-83. 
Moose  Jaw  Co-operative A1sociation  Ltd.  ,  U.F.C.W.,  Local  1400,  [1985]  Apr. Sask . 
Labour Rep. 43. 

 
Exclusive  hargaining  authority  - Direfct bargaining - Circumventing  union by  placing new proposals 

directly  before employees  violates s,  ll(l)(c) of The Trade Union Act. (D.B.) p. 486; LRB 
File Nos. 255-83 & 256-83. 
Saskatoon Co-operative Association Ltd., U.F.C.W., Local 1400, [1985] Apr. Sask. Labour 
Rep. 29. 

 
Exclusi ve bargaining authority  - Dirt  bargaining - Communication - Board rejects proposition that 

employer  cannot  communicate  with employees  except  for  business  reasons  - Employer  is 
entitled to communicate even on subjects of collective bargaining provided it is not attempt to 
circumvent union or intimidatf , coerce or threaten employees in exercise of their rights.  (R.H.) 
p. 246; LRB File No. 181-89 
Dairy Producers  Co-operat  e Ltd., S.J.B.R.W.D.S.U.  and  Teamsters  Dairy  and  Produce 
Workers, Local 834, [1990]  inter Sask. Labour Rep. 75. 

 
Exclusive  bargaining  authority  - Ditect  bargaining  - Communication  - Communicating  bargaining 

position and giving notice of tention to implement unilateral  change to terms of employment, 
if properly done, is not unfair labour practice.  (R.H.) p. 246; LRB File No. 181-89. 
Dairy Producers  Co-operative Ltd., S.J.B.R.W.D.S.U.  and  Teamsters  Dairy  and  Produce 
Workers. Local 834, [1990] Winter Sask. Labour Rep. 75. 

 
Exclusive  bargaining aut.hority  - Dirct  bargaining - Communication - Employer  communications  to 

employees  during  collective  ij,argaining is  not  prohibited  where  communications  are  non- 
coercive  and do not constitute direct negotiation with employees.  (J.H./B.B.) p. 1843; LRB 
File No. 124-94. 
University of  Saskatchewa'!z  University of  Saskatchewan  Faculty  Association,  [1994]  4th 
Quarter Sask. Labour Rep. 2u0. 
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Exclusive  bargag  authority  _-    Direct  b_argag  - Negotiating grievance  with employee violates 
employer s duty to negottate exclusively wuh union. (R.H.) p. 303; LRB File No. 042-90. 
Saskatoon  Co-operative Association Ltd..  U.F.C.W.,  Local   1400,  [1990]   Winter  Sask. 
T hnnr  R P.n II R 
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DUTY TO BARGAIN IN GOOD FAITH - continued 
 

Exclusive bargaining authority - Direct bargaining - Communication - Principles  covering employer 
communication  with union during  bargaining are different  than with employees  -  Duty  to 
disclose to union does not necessarily  authorize communicating same infonnation  directl y to 
employees. (B.B.) p. 99LRB File No. 168-92. 
Westfair Foods Ltd., S.J.B.R.W.D.S.U., [ 1 992] 4th Quarter Sask. Labour Rep. 83. 

 
Exclusive  bargaining  authority  - Di rect  bargaining  - Communication  - Verbal   and  documentary 

communications  to employees accurately  reflected  employer's  position  at  bargaining  table - 
Employer admits  that communication was  attempt  to convince  employees to accept  offer  - 
Board rejects  proposition that such communications  are prohibited - Employer  is entitled to 
communicate with employees provided it does not attempt  to ci rcumvent  union and bargain 
directly  or  interfere  with  employees'  rights  under  of  The  Trade Union Act -  Test   for 
interference  is objective - How would employee  of average intelligence and fortitude  react. 
(R.H.) p. 320: LRB File No. 029-90. 
Canadian Linen Supply Company Ltd., S.J .B.R.W.D.S.U., Local 558,  [1991]  1st  Quarter 
Sask. Labour Rep. 63. 

 
Exclusive bargaining authority - Direct bargaining - Communication by employer to employees relating 

to employer's reason  for not unilaterally increasing wages does  not constitute  unfair labour 
practice where there is no evidence that  employer misrepresented its position at  bargaining 
table, made new or different proposal to employees, or attempted to elicit proposal from 
employees. (D. B.) p. 1211; LRB File No. 132-87. 
Crestline Coach Ltd., U.S.W.A., [1987] Nov. Sask. Labour Rep. 53. 

 
Exclusive  bargaining  authority  - Direct  bargaining  - Contracting  out  - Subject  to  restrictions  in 

collective bargaining agreement, employer has right to contract  out  bargaining  unit work - 
Bona fide contracting out for business reasons  is not unfair labour  practice. (D.B.) p. 1845; 
LRB File Nos. 119-87 & 217-87. 
Tourism Industry Association of Sask. Inc., Tourism Industry Association of Saskatchewan 
lnc. and S.G.E.U., [1989J Winter Sask. Labour Rep. 63. 

 
Exclusive bargaining authority - Direct bargaining - Contracting out  is  not unfair  labour practice  if 

devoid of anti-union animus. (D.B.) p. 1338; LRB File No. 194-87. 
M &  B Trucking Ltd. , S.J.B.R.W.D.S.U.. Local 539,  Sherwood  Co-operative  Association 
Ltd. and Evitts et al., [1988] Fall Sask. Labour Rep. 82. 

 
Exclusive bargaining authority - Direct bargaining - Discussing or inviting members of bargaining unit 

to  make  proposals  for  establishing  own  business  to  provide  services  now  provided  by 
bargaining unit is not unfair labour practice - If employer has right to contract out it has right 
to discuss it with anyone including its own employees.  (D.B.) p. 1602; LRB File Nos. 250-88 
& 290-88. 
Government of Saskatchewan, S.G.E.U., [1989] FalJ Sask. Labour Rep. 28. 

 
Exclusive  bargaining  authority  - Direct  bargaining  - Employees  lack  status  to  ratify  agreement 

different from one negotiated by union - Union has exclusive status  as  bargaining agent  - 
Direct bargaining is improper.  (D.B.) p. 459; File Nos. 352-84 & 353-84. 
Saskatchewan Construdion  Labour  Relations Council,  Inc.,  Bricklayers  and  Masons 
International  Union of America, Local 3, Eckl Ceramics  (1978)  Ltd.,  Kantor and  Gariepy, 
r 1985] Mar. Sask. Labour Rep. 40. 
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DUTY TO BARGAIN IN GOOD F JTH  - continued 
 

Exclusive bargaining authority - Direbargaining with employees violates union's exclusive status as 
bargaining agent and constitus failure to bargain collectively - Freedom of contract  between 
master and servant is abrogateb. (D.B.) p. 304; LRB File No. 490-83. 
Saskatchewan  Liquor Licen$lng Commission, S.G.E.U. and Saskatchewan  Liquor Licensing 
Commission, f 1984] Aug. Sask. Labour Rep. 40. 

 
Exclusive bargaining authority - Direc; bargaining with employees violates union's exclusive status as 

bargaining agent and constitutes failure to bargain collectively - Freedom of contract  between 
master and servant is abrogattjl.   (D.B.) p. 363; LRB File Nos. 237-84 & 239-84. 
Clark  Roofing  (1964)  Ltd , S.M.W.LA.,  Local  296,  Westeel-Rosco  Ltd.  and  Flynn  & 
Associates Ltd., [1984] Oct. SJtSk. Labour Rep. 46. 

 
Exclusive bargaining authority  - Direqt bargaining with representatives  of employees violates union's 

exclusive  status  - Freedom  f contract  between  master  and  servant  is abrogated.     (D.B.) 
p. 304: LRB File No. 490-83. 
Saskatchewan  Liquor  Boart4, S.G.E.U. and  Saskatchewan  Liquor  Licensing  Commission, 
[1984] Aug. Sask. Labour Reg. 40. 

 
Exclusive  bargaining authority  - Em loyee  who is employed  both in and  out  of  bargaining  Ullit is 

entitled to be represented by Union when perfonning functions within bargaining unit but not 
when employee employed outsade bargaining unit. (J.H/R.H.) p. 651; LRB File No. 035-92. 
University of Regina, Univertity of Regina  Faculty  Association, [1992]  2nd Quarter  Sask. 
Labour Rep. 89. 

 
Exclusive bargaining authority - Employer committed unfair labour practice when it changed wages of 

employees   without  bargaining   with  union  - Board  appointed   Board   agent  to  examine 
employer's  payroll as witness testifying as to payroll appeared nervous and appeared  to Board 
to be taking cues from employer as to proper answers. (C.P.); LRB File No. 319-74-5. 
Mid-West Motors (1966) Ltd   C.B.R.T., Local44, fl976)  Feb. Sask. Labour Rep. 40. 

 
Exclusive bargaining authority - Employer refused to let union representative accompany employee to 

meeting at which employee was to be dismissed - Events occurred after date of certification but 
before  first  agreement  - Sectf on ll(l)(d) of  The  Trade Union  Act is  inapplicable,  but  s. 
ll(l)(c) obliges  employer  to  accept  union  representative  and  to  negotiate  dispute   with 
representative. (B.B.) p. 1002 RB File Nos. 256-93 to 260-93. 
Regina  Exhibition  Association  Ltd , S.J.B.R.W.D.S.U., [1993]  4th Quarter  Sask.  Labour 
Rep. 216. 

 
Exclusive bargaining authority  - Payn\ent of wages higher than in coUective agreement is more than 

breach of collective agreement - Conduct violates union's exclusive bargaining rights protected 
by s. ll(l)(c) of The Trade Union Act . (N.S.) p. 238; LRB File No. 312-79. 
Moose Jaw Sash and Door (IP63) Ltd , I.W.A., Local 1-184, [1980] May Sask. Labour Rep. 
69. 

 
Exclusive  bargaining  authority   - Refusal  to   recognize  union's  right  to  represent  employees   in 

negotiating settlement  of disputes and grievances  is unfair  labour  practice.  (D.B.) p. 1571: 
LRB File No. 281-88. 
Saskatchewan  Jnstitut_ e  of  Applied  Science  and  Technology,  S.G.E.U.,  [1989]  Summer 
Sask. Labour Rep. 70. 
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IPSCO Inc., U.S.W.A., Loca  5890, [1985] Apr. Sask. Labour Rep. 52. 
 

Exclusive bargaining authority  - Dirett bargaining - Minister of Crown is permitted liberal right to 
communicate when explaining Government policy or Bill. (D.B.) p. 1602; LRB File Nos. 250- 
88 & 290-88. 
Government of SaskatchewaS.G.E.U., [1989] Fall Sask. Labour Rep. 28 
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DUTY TO BARGAIN IN GOOD  FAITH - continued 
 

Exclusive  bargaining authority  - Scope clause - Board  will not  ignore the agreement, conduct and 
history of 15  years or intention of Board at time certification order  issued when construing 
scope. (J.H.IR.H.) p. 651 ; LRB File No. 035-92. 
University of Regina,  University of Regina Faculty Association, [1992]  2nd Quarter  Sask. 
Labour Rep. 89. 

 
Exclusive  bargaining  authority  - Status  of  certified  union  - By negotiating  collective  bargaining 

agreement for all employees, including employees covered by craft certification  orders,  with 
union other than certified craft union. employer violated craft union's exclusive status  as 
bargaining representative. (J.R./D.B.) p. 987; LRB File No. 117-85. 
Provincial Maintenance Ltd., U.A. and lB.B., Local555, [1987] Feb, Sask. Labour Rep. 65. 

 
Exclusive  bargaining  authority  - Status  of  certified  union - Employer  ignoring certified  local  and 

entering collective bargaining agreement with another local - Employer was acting as result of 
pressure from  International union - Employer guilty of unfair labour  practice  in absence of 
evidence of valid transfer of bargaining rights.  (D.B.) p. 1638; LRB File No. 035-89. 
Ursel Constructors Ltd., U.A..Local264, [1989] Fall Sask. Labour Rep. 47. 

 
Hard bargaining - As long as party is not insisting on illegality or acting in manner contemptuous of 

court or tribunal order, party may maintain position for as long as it considers it to be in its 
interests_ (D.B.) p. 1217:LRB File No. 151-87. 
Town of Shaunavon, S.E.I.U., Local 336, [1987] Dec. Sask. Labour Rep. 37. 

 
Hard  bargaining - Duty to bargain does not impose duty to  reach agreement - Only obligation is to 

intend to reach agreement and make every reasonable effort. (D.B.) p. 706LRB  File No. 392- 
85. 
Canada Sofeway  Ltd., S.J.B.R.W.D.S.U., Locals 454 and 480, [1986]  Mar. Sask. Labour 
Rep. 23. 

 
Hard bargaining - Employer refused to discuss union's proposals - Each party has right to frame and 

present its position in own words and have its position fairly considered and discussed - 
Employer's  right to refuse to agree to union's proposals does not give employer right to refuse 
to discuss. (J.H./D.B.) p. 1350; LRB File No. 051-88. 
Cheshire Homes of Regina Society, C.U.P.E.,[1988] Fall Sask. Labour Rep. 91. 

 
Hard bargaining- Impasse- Either side may pursue any lawful proposal to impasse. (D.B.) p. 1455; 

LRB File No. 178-88. 
Holiday Inn Ltd., S.J.B.R.W.D.S.U., (1989) Spring Sask Labour Rep. 66. 

 
Hard bargaining - Impasse in negotiations does not constitute failure to bargain if acting in good faith - 

Employer not insisting on illegality.  (D.B.) p. 516:LRB File No. 409-84. 
Place Riel Society.C.U.P.E., Local 1975, (1985] Apr. Sask. Labour Rep. 57. 

 
Hard bargaining- Parties are not required to open with best offer- Tendering predictably unacceptable 

offer is not contrary to duty to bargain in good faith. (J.H./D.B.) p. 1876; LRB File Nos. 122- 
89, 124-89, 142-89 & 147-89. 
Ne-Ho Enterprises Ltd., U.F.C.W., Local 1400, [1990] Spring Sask. Labour Rep. 53. 

 
Hard bargaining - Refusal to meet - Parties may not be obliged to meet if only restating positions and 

continued dialogue would serve no useful purpose. (D.B.) p. 1645; LRB File No. 254-88. 
University of Saskatchewan, University of Saskatchewan Faculty  Association,  [1989)  Fall 
Sask. Labour Rep. 52. 



118 Saskatchewan Labour Relations Board Reports 
 

 
 

DUTY TO BARGAIN IN GOOD  ITH - continued 
 

Illegal clause -Affirmative action clause - Whether union's agreement to provision giving preference io 
hiring,  training  and  advancement  to  members  of  one  band  rather  than  to  all  Aboriginal 
residents of northern SaskatcAewan would be breach of duty of fair representation  - Whether 
employds insistence on narrower  clause constitutes failure to bargain in accordance  with s. 
ll(l)(c) of The Trade Union Act because such clause is illegal -Board deciding that parties 
had  not exhausted  bargaining  on this subject,  and  no unfair  labour  practice  had  occurred. 
(B.B.) p. 1673; LRB File No, 1 18-94. 
Six Seasons Catering , U.S.W, A., [1994] 3rd Quarter Sask. Labour Rep. 311. 

 
Illegal clause - Employer proposal coqstitutes discrimination on basis of disability contrary to Human 

Rights  Act  -  Proposal  is  not  self-evidently  illegal  and  union  failed  to  raise  objection  at 
bargaining - Issue was not pressed by employer - Unfair labour practice is dismissed without 
ruling on legality. (B.B.) p. 53;6; LRB File No. 092-93. 
Saskatoon Society for the Prevention of Cruelty to Animals, C. U.P.E., Local 3477. [19931 
2nd Quarter Sask. Labour R. 91 . 

 
illegal clause - Employer proposal that union make payment to employer in event of unlawful strike is 

not contrary to duty to bargaln in good faith as could be lawfully agreed to. (D. B.) p. 1455: 
LRB File No. 178-88. 
Holiday Inn Ltd., S.J.B.R.W.S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Illegal clause- Employer proposed that union dues deducted from payroll be subject to 25% collection 

fee is not contrary  to duty t'o bargain  in good faith as  could be lawfuUy agreed  to. (D.B.) 
p. 1455; LRB File No. 178-88. 
Holiday Inn Ltd., S.J.B.R.W,D.S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Illegal clause -Insisting on illegal cl<\Use is violation of duty to bargain in good faith. (D.B.)  p. 128; 

LRB File No. 349-83. 
Moose Jaw Co-operative As$()ciation Ltd., U.F.C.W., Local 1400, [1984] Jan. Sask. Labour 
Rep. 30. 

 
Illegal clause - Raising  back to work roposals that do not require employer to discharge replacement 

workers and  re-hire strikers  <lo  not necessarily breach of duty as  proposals are not  illegal - 
Purpose or motive for  refusing to re-hire strikers is important. (RH.)  p. 102; LRB File No. 
192-89. 
Royal Canadian Legion No. 56, S.E.l.U., Local336, [1990) Summer Sask . Labour Rep. 99. 

 
Lock-out - Lock-out  without attempting to find out union's bargaining position is contrary to duty to 

bargain io good faith. (B.B.) }1.542; LRB File Nos. 007-93 & 011-93. 
Westfair Foods Ltd., S.J.B. R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 

 
Non-negotiable items - Amnesty clae - Employer can insist on clause to  point of impasse.  (D,B.) 

p. 1366; LRB File Nos. 155-1\,7 & 157-87. 
Pioneer  Co-operative  Association  Ltd.,  S.J.B.R.W.D.S.U.,  [1988]  Winter  Sask.  Labour 
Rep. 49. 

 
Non-negotiable items - Amnesty clause - Employer who insists on amnesty clause to point of impasse 

commits  unfair  labour  prac(\Ce within  meaning  of s. 1l(l )(c) of  The  Trade  Union Act  - 
Discipline  of  members  is  internal  union  matter  and  is  not  proper  subject  for  coUective 
bargaining. (N.S.) p. 26; LRB File No. 375-77. 
Morris Rod Weeder Co. Ltd.  S.J.B.R.W.D.S. U., Local955, [1977] Sept. Sask. Labour Rep. 
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Non-negotiable items - Amnesty clause - Insisting on amnesty clause  to  point of  impasse  does not 
violate ss. ll(l )(a), (b) or (c) of The Trade Union Act . (D.B.) p. 128: LRB File No. 349-83. 
Moose Jaw Co-operative Association Ltd., U.F.C.W., Local 1400, ( 1984] Jan. Sask. Labour 
Rep. 30. 

 
Non-negotiable  items - General  rule - As general  rule  Board will  not  interfere  with  or  supervise 

substance of collective bargaining process. (D.B.) p. 128; LRB File No. 349-83. 
Moo!ie Jaw Co-operative Association Ltd. , U.F.C.W., Local 1400, [1984] Jan. Sask.  Labour 
Rep. 30. 

 
Non-negotiable items - Scope clause - Changes to scope clause in certification order are negotiable but 

if one party chooses to rely upon terms of certification order, the other  may not insist upon 
changes to  point of  impasse - Party  must negotiate on  basis  of  order if requested. (D.B.) 
p. 1 217; LRB File No. 151-87. 
Town ofShaunavon, S.E.I.U.. Local336, [1987] Dec. Sask. Labour Rep. 37. 

 
Non-negotiable items - Scope clause - Insisting on negotiating scope as set forth in certification order 

to point of impasse constitutes refusal to bargain in good faith. (N.S.) p. 521; LRB File No. 
259-82. 
Bee/and Co-operative Association Ltd., SJ.B.R.W.D.S.U., Local  496,  [1982]  Nov. Sask. 
Labour Rep. 38. 

 
Non-negotiable items - Status of employees to benefits while on leave for union business is raised by 

employer at bargaining table - Board finds that issue is legitimate matter to raise and found no 
evidence of bad faith. (N.S.) p. 446; LRB File No. 564-81. 
Government of Saskatchewan, S.G. E. U., (1982] June Sask. Labour Rep. 58. 

 
Non-negotiable items - Union security clause - Union's request pursuant to s. 36 of The Trade Union 

Act to include union security clause is not proper subject for collective bargaining - Bringing 
negotiations  to impasse  over issue  violates obligation to  negotiate in good  faith  under  s. 
ll(l)(c) and s. 36(2). (N.S.) p. 251: LRB File No. 006-80. 
Rite Way Mfg. Co. Ltd., U.S.W.A., [1980] May Sask. Labour Rep. 78. 

 
Notice  to bargain  - Time limits in s. 33(4) of The Trade Union Act cannot  be varied by collective 

agreement- Notice that 1s not timely within s. 33(4) is inoperative even though is timely within 
provisions of collective agreement. (J.H/D.B.) p. 630; LRB File No. 062-85. 
Northern  Telecom Conada Ltd. , Communications Workers  of  Canada,  [1985]  Oct.  Sask. 
Labour Rep. 46. 

 
Refusal  to  bargain  - Bargaining  representatives at table  must have authority  necessary  to conduct 

meaningful   bargaining   - Employer  is  not  in  breach  of  duty   just  because   bargaining 
representative requires approval of principals. (B.B.) p. 486; LRB File No. 256-92. 
SaskPower  and Government of Saskatchewan, J:B.E.W., Local 2067, [1993] 1st  Quarter 
Sask. Labour Rep. 286. 

 
Refusal to bargain - Bargaining tactics - Board expects that union will raise concerns with employer 

and  make reasonable efforts at  discussion and persuasion  before alleging breach of duty to 
bargain in good faith. (J.HJR.H.) p. 407; LRB File No. 035-91. 
Lakeland Regional Library Board, C.U.P.E.,  Local 3077, !1991) 2nd Quarter Sask. Labour 
Rep. 66. 
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Refusal  to  bargain  - Bargaining  ta   ics  - Frequent  changes  in  negotiating  team,  long  delays  in 
responding to requests for re ption of negotiations and reneging on settled issues constitute 
substantial departure   om n?.P.""al standards of bargaining behaviour and are proof of breach 
of duty. (R.H.) p. 102, LRB J+tle No. 192-89. 
Royal Canadian Legion No. 56, S.E.I.U., Local 336, [1990] Summer Sask. Labour Rep. 99. 

 
Refusal  to  bargain  - Bargaining  tacUcs -  Uruon under  honest impression  that  employer  would  be 

tabling  no proposals  - Employer subsequently  tabled proposals  - Board  will not draw  firm 
procedural  rules for bargag - Parties must  be left some margin - Misunderstandings  are 
inevitable and must be distinguished from bad faith bargaining. (J.H./R.H.) p. 226; LRB  File 
No. 089-90. 
Indian Head School Divisio  No. 19, C.U.P.E., [1990] Winter Sask. Labour Rep. 68. 

 
Refusal to bargain - Board deciding eqtployer is in breach of duty by appearing to foreclose bargaining 

on issues related to reorgaruzation of nursing staff. (B.B.) p. 1770; LRB File No. 192-94. 
Santa Maria Senior Citizen  Home Inc., C.U.P.E., Local  2569, [1994]  4th Quarter  Sask. 
Labour Rep. 134. 

 
Refusal to bargain - Board is relucta ft to become entangled in bargaining process itself and will nor 

intervene to instruct  parties issues which should be subject of bargaining, strategies they 
should  use pursg their ]objectives or  priorities  they should attach  to  particular  items. 
(B.B.) p. 988, LRB Ftle No. 282-93. 
Saskatoon Board of Police Commissioners, Saskatoon  City Police Association,  [1993J  4th 
Quarter Sask. Labour Rep. 2J. l . 

 
Refusal to bargain - Board is reluctanto evaluate substantive positions - Duty is generally focused on 

process  - General  principles and  factors  are  examined  - Protracted,  difficult  and  fruitless 
bargaining  is not  itself  evidtjnce of  breach of  duty,  especially  when  both sides  must  bear 
responsibility. (B.B.) p. 804; LRB File No. 157-93. 
Westfair Foods Ltd., S.J.B.   .W.D.S.U., Local 454, [1993]  3rd Quarter  Sask. Labour  Rep. 
162. 

 
Refusal   to bargain  - Board  will avoid excessive supervision  of substance  of contract  negotiations. 

(D.B.) p. 1455; LRB File No  178-88. 
Holiday Inn Ltd., S.J.B.R.W D.S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Refusal  to bargain  - Board wiJJ  exe ise  restraint  when asked to judge reasonableness of bargaining 

proposals   -  Board. is  not . ubstitute for   collective  bargaining   and  econorruc  struggle. 
(J.H./D.B.) p. 1350, LRB Ftli No. 051-88. 
Cheshire Homes of Regina   ociety, C.U.P.E., [1988] Fall Sask. Labour Rep. 91. 

 
Refusal to bargain - Board will exere utmost restraint whenever it is invited to review either subject 

matter or method of bargaining. (J.H./D.B.) p. 1857; LRB File No. 095-89. 
Ne-Ho Enterprises Ltd., U.F C.W., Local 1400, [1989] Winter Sask. Labour Rep. 72. 

 
Refusal to bargain - Delays and hiatu   are not proof of employer bad faith when bargaining is complex 

and employer  provides legitimate explanation  for length of bargaining.   (B.B.) p. 442; LRB 
File No. 264-92. 
Government of Saskatchewllf' , S.G.E.U., [1993] 1Quarter SaskLabour  Rep. 261. 
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DUTY TO BARGAIN IN GOOD FAITH  - continued 
 

Refusal to bargain - Duty to bargain in good faith arises when notice to terminate is given and survi¥es 
work stoppage. (D.B.) p. 706: LRB File No. 392-85. 
Canada Safeway Ltd., S.J .B.R.W.D.S.U., Locals  454 and 480,  [1986]  Mar. Sask.  Labour 
Rep. 23. 

 
Refusal to bargain  - Duty  to  bargain in good faith is largely confined to process  issues - Board is 

reluctant to evaluate substantive positions and strategies.  (B.B.) p. 516; LRB File No. 006-93. 
Sa.-.katchewan Health-Care Association,  C.U.P.E.,  rt993]  2nd Quarter  Sask. Labour  Rep. 
74. 

 
Refusal to bargain - Duty to bargain in good faith is largely confined to process issues - Board must be 

careful not to arbitrate  between parties on merits of positions.  (B.B.)  p. 486; LRB File No. 
256-92. 
SaskPower  and Government of Saskatchewan, I.B.E.W.. Local 2067. [1993]  lst  Quarter 
Sask. Labour Rep. 286. 

 
Refusal  to bargain - Duty to bargain in good faith requires parties to meet and engage in rational and 

frank discussion  of  issues that  divide them  - Conduct  or  tactics  designed  to  impede  this 
discussion violate duty. (J.H./D.B.) p. 1350:LRB File No. 051-88. 
Cheshire Homes of Regina Society, C.U.P.E., (1988] FaU Sask. Labour Rep. 91. 

 
Refusal to bargain - Duty to bargain in good faith requires parties to meet and engage in rational and 

frank  discussion  of  issues that divide them - Parties  are  required to discuss  seriously  with 
shared intent of resolving issue - Tactics designed to impede or frustrate this discussion violate 
The Trade Union Act. (D.B.) p. 1653: LRB File No. 280-88. 
University of Saskatchewan, University of Saskatchewan Faculty Association. [1990} Spring 
Sask. Labour Rep. 30. 

 
Refusal to bargain - Duty to negotiate onJy applies to certified employer and union - Conduct prior to 

certification is not subject to duty. (B.B.) p. 969; LRB File Nos. 227-93, 228-93 & 229-93. 
LifeLine  Ambulance  Services Ltd., S.E.I.U., Local 299,  [1993]  4th Quarter  Sask. Labour 
Rep. 171. 

 
Refusal to bargain - Employer does not have to justifY economic necessity of its proposals. (R.H.) 

p. 246; LRB File No. 181-89. 
Dairy Producers Co-operative Limited , S.J.B.R.W.D.S.U. and Teamsters Dairy and Produce 
Workers, Local 834, [1990] Winter Sask. Labour Rep. 75. 

 
Refusal to bargain - Employer inviting discussion with competing unions - Whether employer failed to 

bargain with respect to new position- Board dismissing application. (B.B.) p. 1803; LRB File 
Nos. 202-94 & 226-94. 
City  of  Regina ,  Regina  Civic  Middle  Management  Association  and Regina  Professional 
Firefighters' Association. [1994] 4th Quarter Sask. Labour Rep. 164. 

 
Refusal to bargain - Employer is entitled to reasonable notice of meeting and reasonable opportunity to 

arrange affairs  - No unfair labour practice is committed when employer  refuses meeting for 
good reason and suggests two other times. (D.B.) p. 699;  LRB File Nos. 168-85, 200-85 & 
208-85. 
Universal Engine'Service & Supply Inc., U.S.W.A., [1986] Feb.Sask. Labour Rep. 69. 
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DUTY TO BARGAIN IN GOOD JITH - continued 
 

Refusal to bargain- Employer was in ansigent on monetary issues but flexible on non-monetary issues 
- No evidence that  positions  ere not in good faith - Unfair labour  practice  was dismissed. 
(B.B.) p. 442; LRB File No.   64-92. 
Government of Saskatchewa  , S.G.E.U.. [1993] 1st Quarter Sask. Labour Rep. 261. 

 
Refusal  to bargain  - Employer  was  Intransigent on wage increase  - Employer  refused  to justify  or 

explain position - Conduct is pot itself breach of duty to negotiate in good faith. (B.B.) p. 486: 
LRB File No. 256-92. 
SaskPower  and Governmen   of Saskatchewan, l.B.E.W., Local  2067,  rl993]   l st Quarter 
Sask. Labour Rep. 286. 

 
Refusal  to  bargain  - Employer uni· .  erally offered early  retirement  package  to employees  and . was 

ordered to desist by Board .. Employer subsequently  refused to make same offer  to uruon - 
Board refused to order empl yer to make offer to union, but did order employer  to negotiate 
with union on this issue. (B.  ) p. 988; LRB File No. 282-93. 
Saskatoon  Board of Police 'Commissioners, Saskatoon City Police Association,  [1993] 4th 
Quarter Sask. Labour Rep. 2  1. 

 
Refusal  to bargain - Employer's duty to bargain begins when union acquires its authority to represent 

employees. (D.B.) p. 665; L      File No. 149-85. 
Northern Village of Buffalo'Narrows, S.G.E.U., [1986] Jan. Sask. Labour Rep. 28. 

 

Refusal  to  bargain  - Existence  of  dhty to  bargain  is pre-condition to  breach  of  duty  - Expressed 
willingness  to  discuss   revision to  existing  agreement  does  not  create  duty  to  bargain  - 
Voluntary discussions  may be broken off without violating s. ll(l)(c) of The Trade Union 
Act . (D.B. ) p. 269; LRB File No. 032-84 & 033-84. 
Saskatchewan Health Care Association, (unreported). 

 
Refusal  to bargain - Existence of d to bargain  is pre-condition to violation of s. ll(l){c) of The 

Trade Union Act- Bargawhen  under no duty to do so does not create duty. (J.H./D.B.) 
p. 630; LRB File No. 062-85j 
Northern Telecom Canada  imited, Communications Workers of Canada, [1985]  Oct. Sask 
Labour Rep. 46. 

 
Refusal to bargain - General  purpose of duty to bargain is to reinforce recognition of union and reduce 

industrial  conflict  by  requirf:tg rational, informed  discussion  of  differences.  (B.B.)  p. 804; 
LRB File No. 157-93. 
Westfair  Foods Limited,  S  .B.R.W.D.S.U., Local 454,  [1993]  3rd  Quarter  Sask.  Labour 
Rep. 162. 

 
Refusal  to bargain - Good faith bargtining does not require either side to place its best offer on table. 

(R.H.) p. 246; LRB File No.t 81-89. 
Dairy Producers Co-operat  e Limited, S.J.B.R.W.D.S. U. and Teamsters Dairy and Produce 
Workers, Local 834, fl990J  interSask. Labour Rep. 75. 

 
Refusal to bargain - Good faith barg'ilining is not measured solely by number of meetings or how far 

party has moved from openi.Qg position.  (R.H.) p. 246; LRB File No. 181-89. 
Dairy Producers Co-operatiye Limited , S.J.B.R.W.D.S.U. and Teamsters Dairy and Produce 
Workers, Local 834, [1990] Winter Sask. Labour Rep. 75. 
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DUTY TO BARGAIN IN GOOD FAITH   - continued 
 

Refusal to bargain- Grievances- Employer is under no duty to follow grievance procedure or resolve 
grievances  by arbitration apart  from obligations contained in collective agreement - Refusal 
does not constitute unfair labour practice. (D.B.) p. 1014; LRB File No. 030-86. 
Bi-Rite Drugs Ltd., S.J.B.R.W.D.S. U., Local454, [1987] Mar. Sask. Labour Rep. 45. 

 
Refusal to bargain - Grievances - Employer is under statutory duty to negotiate with union respecting 

disputes or grievances of employees even though no collective agreement or  provision for 
grievance or arbitration exists.(D.R) p. 1014LRB File No, 030-86. 
Bi-Rite Drugs Ltd., S.J.B.R.W. D.S.U., Local454, [1987] Mar. Sask. Labour Rep. 45. 

 
Refusal to bargain - Grievances - Existence of grievance procedure partiaJJy supplants duty to bargain 

in good faith  when is breakdown of negotiations because of divergent views on meaning of 
collective agreement - Duty to negotiate in good faith is narrowed and funnelled into grievance 
procedure  - Is  no  requirement to  engage in  parallel  system  of  negotiations  - If employer 
complies with grievance procedure, it has satisfied its duty to negotiate dispute in good faith. 
(J.H./B.B.) p. 675:LRB File No. 106-93. 
Regina Health Board, C.U.P.E., (1993] 2nd Quarter Sask. Labour Rep. 229. 

 
Refusal to  bargain - Grievances  - Union refusing to discuss  basis of grievance  with employer and 

refusing to disclose facts that demonstrate bona fides of position. (D.B.) p. 1653; LRB  File 
No. 280-88. 
University of Saskatchewan, University of Saskatchewan Faculty Association,  (1990] Spring 
Sask. Labour Rep. 30. 

 
Refusal  to  bargain  - Health care reorganization - .Employer saying  position is not  within  scope of 

bargaining unit - Board deciding employer had not failed to bargain. (B.B.) p. 1883; LRB File 
No. 158-94. 
Southwest District Healtlt Board , S.EJ.U., Local 336, [1994] 4th Quarter Sask. Labour Rep. 
191. 

 
Refusal to bargain - Intermingling - Two bargaining units were transferred to single new facility and 

merged - Employer hired at new facility using selection criteria of its own and without dealing 
with unions - Employer in breach of duty to bargain. (B. B.) p. 8; LRB File Nos. 091-92, 099- 
92 & 155-92. 
Wolf Willow Lodge, Saskatchewan Health Care Association, S.E.LU., Local 336, C.U.P.E.. 
Local 2297 and Grant, [1992) 3rd Quarter Sask. Labour Rep. 93. 

 
Refusal  to  bargain  - Joint  venture formed for  legitimate  business  reasons  by  certified  employer 

unrelated to any attempt to circumvent certification order or collective agreement does not 
constitute violation of duty to bargain in good faith. (D.B.) p. 536; LRB File No. 052-85. 
Sun  Electric (1975) Ltd.,  l.B.E.W., Local 529 and  Sun/Baker  Joint  Venture,  [1985]  Jul y 
Sask. Labour Rep. 34. 

 
Refusal  to bargain - Mandatory and permissive items - Board refuses to distinguish between mandatory 

and  permissive  items  of  bargaining  and  adopts  single  global  obligation  to  reach  entire 
agreement. (D.B.) p. 706; LRB File No. 392-85. 
Canada Safeway  Ltd., S.J.B.RW.D.S.U., Locals 454 and 480,  (1986] Mar.  Sask.  Labour 
Rep. 23. 
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DUTY TO BARGAIN IN GOOD R   ITH   - continued 
 

Refusal to bargain - Mandatory items ,..  Board interprets duty to bargain as imposing single global duty 
- Amount of time spent on p•rticular  issue is onl y factor to be considered with all evidence. 
(R.H.) p. 246; LRB File No. 181-89. 
Dairy  Producers Co-operati\!e Ltd., S.J.B.R.W.D.S.U. and  Teamsters  Dairy  and  Produce 
Workers, Local 834, [1990] Winter Sask. Labour Rep. 75. 

 
Refusal  to  bargain  -  Mandatory   its - The  Trade  Union  Act creates  no  mandatory  items  for 

bargaining - Duty to bargain creates single global duty, not many separate duties to bargain 
every item placed on table-    fusal to discuss individual item is not refusal to bargain.  (N.S.) 
p. 429: LRB File No. 563-81. 
Government  of Saskatchewan, S.G.E.U., [1982] May Sask. Labour Rep. 44. 

 
Refusal  to  bargain  - Multi-employer, bargaining - Is  no legal obligation  on employer  to agree  just 

because  union wishes and hexpended resources to create multi-employer bargaining. (B.B.) 
p. 516; LRB File No. 006-93. 
Saskatchewan  Health-Care 'Association, C.U.P.E.. [1993]  2nd Quarter  Sask.  Labour  Rep. 
74. 

 

Refusal  to bargain - New position - Board articulates  policy that new position in 11all-employee11  unit 
remains in unit  until Board fmds that it should  be excluded as  managerial  or confidential - 
Board refuses  to find employdr guilty as this was first opportunity for Board to express  policy. 
(R.H.) p. 453LRB File Nos  199-90 & 234-90. 
Wascana Rehabilitation Cel(tre, S.G.E.U., [1991] 3rd Quarter Sask. Labour Rep. 56. 

 
Refusal to  bargain  - New position - Board  draws distinction  between refusal  to  bargain  terms and 

conditions of new position and refusal to bargain creation of new position - Is no obligation in 
The Trade Union Act to baain creation of new position - If issue is covered by collective 
agreement, failure to bargain would constitute  breach of agreement not unfair labour practice. 
(N.S.) p. 407; LRB File Nos  446-81 & 511-81. 
Saskatoon Credit Union  Lt   , U.F.C.W., Local1400, [1982] May Sask. Labour Rep. 41. 

 
Refusal  to  bargain  - New  position - Employer  has obligation  to  bargain  terms  and  conditions  of 

employment  when  new  position  is created  during  tenn  of  collective agreement  because  no 
tenns for position exist in collective agreement. (D.B.) p. 556LRB File No. File No. 419-84. 
Beverage Central Ltd., S.J.B.R.W.D.S.U., Local480, [1985] July Sask. Labour Rep. 45. 

 
Refusal  to  bargain - New position    Js nothing in The Trade Union Act  that requires  employer to 

negotiate  with  union  or  even  consult  with  union  before creating  or  abolishing  position  - 
Collective agreement may co  tain restrictions. (J,H./R.H.) p. 77; LRB File No. 082-89. 
City of Regina, Regina Civic Middle Management Association, [1990] Swruner Sask. Labour 
Rep. 86. 

 
Refusal  to  bargain - No  employees - Absence of employees does not effect validity of certification 

order or obligation to bargain during such periods. (N.S.) p. 382; LRB File No. 144-81. 
Prince  Albert  Comprehensive High  School  Board , U.B.C.J.A., [1981]  Sept. Sask. Labour 
Rep. 51. 

 
Refusal  to bargain - No employees tertification order requires employer to bargain even thoqgh at 

that particular  time there ar   no employees in unit- Refusal  violates s. 1l(l)(c) of The Trade 
Union Act . (N.S.) p. 197:L      File No. 323-78.      ' 
Vee-Jac  Enterprises Ltd., (uhreported). 
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DUTY TO BARGAIN IN GOOD  FAITH   - continued 
 

Refusal to negotiation - Purpose of duty to bargain is to foster frank and  rational discussion which 
creates  proper environment to conclude collective agreement - Board is rel uctant to evaluate 
reasonableness and fairness of proposals. (B.B.) p. 442; LRB File No. 264-92. 
Government of Saskatchewan, S.G.E.U., [1993] lst Quarter Sask. Labour Rep, 261. 

 
Refusal to bargain - Reasonableness of proposal - So long as proposal can be JawfuiJy agreed to and is 

not designed to ensure failure of bargaining, the Board will not evaluate  reasonableness  of 
proposal. (D. B.) p. 1645; LRB File No. 254-88. 
University of Saskatchewan,  University of Saskatchewan  Faculty  Association,  (1989]  Fall 
Sask. Labour Rep. 52. 

 
Refusal to bargain - Reclassified position - Conversion of in-scope positions into management positions 

by assignment of managerial duties is not contrary to The Trade Union Act when done for 
legitimate business reasons - Consent of union is not needed - Is no duty to negotiate but may 
be duty to consult with union if significant effect on unit. (J.H.IR.H.)  p. 77; LRB  File No. 
082-89. 
City of Regina. Regina Civic Middle Management Association, [1990] Summer Sask. Labour 
Rep. 86. 

 
Refusal to bargain- Reclassified position·Employer cannot unilaterally treat in-scope position as out- 

of-scope position because it views position as managerial - If employer concludes agreement 
that includes position in unit it must exclude it through bargaining process or in accordance 
with s. 5(j) or (k)  of The Trade Union Act • Circumstance  is not same as creation  of new 
position. (D.B.) p. 1259; LRB File No. 165-87. 
Regina General Hospital, C.U.P.E., Local176, [1988] Fall Sask. Labour Rep. 35 . 

 
Refusal to bargain - Reclassified position - Refusal by employer to continue negotiations over whether 

position in- or out-of-scope constitutes breach of duty to bargain- Proper procedure is to apply 
to Board for exclusion. (N.S.) p. 184, LRB File No. 192-78. 
CLC Loca/481, S.G.E.U., (unreported). 

 
Refusal to bargain - Refusal by employer to meet within geographic boundaries of unit is not designed 

to impede bargaining and does not constitute unfair labour practice. (R.H.) p. 197; LRB File 
No. 094-90. 
Last Mountain School Division No.29, C.U.P.E., [1990] Fall Sask. Labour Rep. 91. 

 
Refusal  to  bargain  - Refusal  to  agree  to  proposals  of  other  party  however  reasonable  does  not 

constitute refusal to bargain. (N.S.) p. 429LRB File No. 563-81. 
Government of Saskatchewan, S.G.E.U., (1982] May Sask. Labour Rep. 44. 

 
Refusal  to bargain  - Refusal  to appoint arbitrator occurring before collective agreement is signed does 

not constitute violation of duty ins.  ll(l)(c) of The Trade Union Act. (N.S.) p. 298; LRB File 
No. 165-80. 
B.A. Construction Ltd., C.G.W.U., Local 890, [1980] Nov. Sask. Labour Rep. 39. 

 
Refusal to bargain - Refusal to meet - Employer delivering best proposal - No impasse reached - Union 

is entitled to opportunity to review proposal and respond in face-to-face discussions.  (D.B.) 
p. 1645; LRB File No. 254-88. 
University of Saskatchewan,  University of Saskatchewan  Faculty  Association,  [1989J  Fall 
Sask. Labour Rep. 52. 
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DUTY TO BARGAIN IN GOOD .) ITH  -continued 
 

Refusal  to bargain - Refusal  to meet • Employer is not responsible for lack of bargaining when union 
has no; made  reaso  able  effl>rts to  bargain  or  availed  itself of  opportunities  presented  by 
emplo)er. (B.B.) p. 1, LRB File No. 020-92. 
Beechy Union Hospital, S.E.I.U., Local 336, [1992] 3rd Quarter Sask. Labour Rep. 74. 

 
Refusal to bargain - Re sal to meet '  ot justified ecuse of previous unfair labour pract.ice by other 

party- One unfa1r labour pr     tee does not justifY another. (D.B.) p. 1645; LRB File No. 254- 
88. 
University of Saskatchewan  University of Saskatchewan  Faculty  Association,  [1989) Fall 
Sask. Labour  Rep. 52. 

 
Refusal  to bargain - Signing of colle tive bargaining agreement, following service of proper  notice to 

revise, does not bring obligation to bargain to end when it was not intention of parties -No new 
notice is necessary  - Employer remains under duty to bargain. (J.H./B.B.) p. 149LRB File 
No. 120-92. I 
City of Saskatoon, A.T.U., r1cal 615, [1992] 4th Quarter Sask. Labour Rep. 80. 

 
Refusal to bargain - Statutory  pensiplan - Refusal to negotiate such plan over which employer has 

no control does not constitute refusal to bargain. (N.S.) p. 429; LRB File No. 563-81. 
Government ofSaskatchew"(' , S.G.E.U.. [1982] May Sask. Labour Rep. 44. 

 
Refusal to bargain - Successor empl er is obligated to negotiate for settlement of grievances filed by 

employees of former owner. (l>. B.) p. 922; LRB File No. 136-86. 
Fairford Industries Ltd., U.p.W.A.Local  8294,  Merit Manufacturing  Inc. and Moose Jaw 
Steel Fab Services Ltd., [198.) Nov. Sask. Labour Rep. 42. 

 
Refusal to bargain - Third party interference - Employer was affected by budgetary and other decisions 

made by third party goveJ"IlJTICnt - Third party complicates and frustrates employer's ability to 
bargain with union -Was nd evidence of bad faith where employer was honestly reacting to 
external events it could not cqntrol or anticipate. (B.B.) p. 516; LRB File No. 006-93. 
Saskatchewan Health-Care ssociation, C.U.P.E., [1993)  2nd Quarter  Sask. Labour  Rep. 
74. I 

 
Refusal  to  bargain  - Voluntary  negotiations  - Reorganization  - Is no  duty  requiring  employer  to 

negotiate  reorganization  bur having agreed  to do so, employer  violated s.  ll(l)(c)  of  The 
Trade  Union Act by abruptly breaking off negotiations.  (B.B.) p. 271 ; LRB File No. 197-92. 
WaterGroup Canada Ltd. ,   .J.B.R.W.D.S.U. and Aquafine Water Ltd., [1993]  1 st Quarter 
Sask. Labour Rep. 111 . 

 
Refusal  to  bargain  - Where  emplo  er's bargaining  representatives  Jack authority,   have  no  clear 

mandate, are imperfectly bri   ed and wlable to explain their position, employer is in breach of 
duty to negotiate in good fait)) - Representatives must come to table with sufficient information 
and authority to permit meaningful bargaining. (B.B.) p. 442; LRB File No. 264-92. 
Government ofSaskatchewa.n, S.G.E.U., [1993] 1st Quarter Sask. Labour Rep. 261. 

 
Refusal to bargain - Whether anti-urljon animus is required to establish unfair labour practice - Board 

deciding anti-union animus iS not required  to establish failure to bargain. (B.B.) p. 1770; LRB 
File No. 192-94. 
Santa Maria Senior Citize s Home Inc., C.U.P.E., Local  2569, [1994]  4th Quarter  Sask. 
Labour Rep. 134. 
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DUTY TO BARGAIN IN GOOD  FAITH - continued 
 

Refusal to bargain - Whether employer had failed to bargain in good faith in violation of s. 11(I)(c) of 
The  Trade  Union  Act  - Board deciding that  employer had failed  to  bargain  in good  faith. 
(B.B.) p. 1329; LRB File No. 039-94. 
O.K. Economy Stores  (A Division  of Westfair  Foods Ltd.), S.J. B.R.W. D.S.U., [1994] 2nd 
Quarter Sask. Labour Rep. 13 l . 

 
Refusal to bargain - Whether  employer position that union could not have names of new employees or 

access to premises without "purchasing" these rights in bargaining constituted  breach of duty 
to bargain -Board deciding that employer had violated duty. (B.B.); LRB File Nos. 148-93, 
151-93, 192-93, 193-93,  & 194-93. 
F. W. Woolworth Co. Ltd., Myrna Johnson  and U.F.C.W., Local 1400,  [1994]  1st Quarter 
Sask . Labour Rep. 169. 

 
Refusal to bargain- Whether reallocation of earned days off constituted violation of s. 11( l )(c) of The 

Trade Union Act - Board deciding that issue is based in provisions of collective agreement and 
that deferral to arbitration is appropriate. (B.B.); LRB File No. 145-94. 
University of Regina, C.U.P.E., Local 1975, [1994] 3rd Quarter Sask. Labour  Rep. 194. 

 
Refusal to bargain - Whether refusal to discuss discipline with union in period prior to first collective 

agreement constitutes violation of duty to bargain- Board deciding employer bad violated duty. 
(B.B.); LRB File Nos. 196-93, 197-93, 198-93 & 224-93. 
Metis Addictions Council  of Saskatchewan Inc., S. E.I.U., [1994] 1st Quarter  Sask. Labour 
Rep. 125. 

 
Remedy - Interim order - Application alleged failure of employer to bargain in good faith - Whether 

change  in aiJocation of earned days off should be enjoined - Board deciding that  injunction 
should  be refused  - irreparable  harm was  not established  - "Strong  prima  facie  case"  is 
standard  where injunction would have effect of preempting decision on substantive  issues - 
"Strong prima facie case" was not established. (B.B.) p. 1432LRB File No. 146-94. 
University of Regina) C.l'.P.E., Local 1975, [1994] 3td Quarter Sask. Labour Rep. 91. 

 
Remedy - Jnterim order - Whether steps taken by employer constiMed  grounds for interlocutory  and 

interim order - Board issuing order preventing employer from making two changes in terms 
and conditions of employment.{B,B.) p. 1785; LRB File No. 238-94. 
Prairie Micro-Tech Inc., SJ..B.R W.D.S.U., [1994] 4th Quarter Sask. Labour Rep. 147. 

 
Remedy- Offer  - Employer unilateraJJy withdrew offer after of The Trade Union Act s. 45 vote was 

ordered but before  vote conducted- Board directed employer to reinstate offer pursuant  to s. 
5(e). (B.B.) p. 376; LRB File No. 229-92. 
Western  Canadian   Beef  Packers  Ltd., U.F.C.W., Local 226-2,  [1993]  lst  Quarter  Sask. 
Labour Rep. 189. 

 
Remedy  - Reinstatement and monetary loss - Employer improperly terminated negotiations with union 

over  reorganization  which resulted in lay-offs - Remedy under ss.  5 and  42 of  The  Trade 
Union Act includes reinstatement and monetary loss. (B.B.) p. 271; LRB File No. 197-92. 
WaterGroup Canada  Ltd.,  S.J.B.R.W.D.S.U. and Aquafine Water Ltd., 0993] 1st Quarter 
Sask. Labour Rep. 111. 
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DUTY  TO  BARGAIN IN  GOOD F. ITH   - continued 
 

Surface bargaining - Board  will not rqquire employer to engage in surface bargaining by requiring  it to 
go  through  motions  of  bargaining  when  real  bargaining has ended. (R.H.) p. 246: LRB  File 
No. 181-89. 
Dairy  Producers Co-operatrye  Ltd.. S.J.B.R.W.D.S.U. and  Teamsters Dairy  and  Produce 
Workers. Local  834, [1990] Winter Sask. Labour Rep. 75. 

 
Unilateral change - Bargain  to impas- Board discussing but not deciding  if impasse must  be reached 

bt:fore employer is entitled  t  unilaterally  implement  change  in lenns or  conditions  of work  - 
Board  finding  impasse  exist  where parties  had engaged  in lengthy  negotiations on changes 
and where both clearly  under  tood position of other  party. (D.B.) p. 706; LRB File No. 392- 
85. 
Canada  Safeway  Ltd., SJ.B.R.W.D.S.U.,  Locals  454  and  480, [ l986] Mar.  Sask . Labour 

 

Rep. 23. 
 

Unilateral change - Bonus  to emplo    es for  work  done is not gift  - Constitutes unilateral  change to 
terms and conditions  ofempl        ent. (J .HJD.B. ) p. 1388; LRB File No. 022-88. 
Saskatchewan Power   CorPf ration, E.C.W.U.. Local   649.  l l9881   Winter   Sask.  Labour 
Rep. 64. 

 
Unilateral  change - Early  retirement  ckage is term or condition of employment  - Unilaterally offering 

to employees violates duty to pegotiate with union. (B.B.) p. 941; LRB  File No. 240-93. 
Saskatoon Board  of  Police {:ommissioners, Saskatoon City Police Association. [1993] 4th 
Quarter Sask. Labour Rep. 158. 

 
Unilateral change  - Unilateral  and  substantial  improvement  to terms  of employment  while  negotiating 

with union  raises  inference tHat tactics  are designed  to undermine  union.  (J.H.) p. 1388; LRB 
File No. 022-88. 
Saskatchewan Power   CorJ'fration, E.C.W.U.,  Local   649,  [1988]   Winter   Sask. Labour 
Rep. 64.  1 

 

Unilateral change - Unilateral change! to terms and conditions  of employment  constitute unfair  labour 
practice under  s. 11(1)(m)  Qf The Trade  Union  Act - Prohibition is  not  absolute - Section 
11(I)(m) obligates employer   o bargain collectively  with union before making unilateral  change 
to conditions of employment  when no collective  agreement  is in force  - Applies to  certified 
unions and unions is only vol  tarily  recognized. (D.B.) p. 363; LRB  File Nos. 237-84 & 239- 
84. 

Clark   Roofing  (1964)  Lt 1 S.M.W.I.A.,  Local   296,  Westeel-Rosco Ltd.  and   Flynn   & 
Associates Ltd., [1984] Oct. Sask.  Labour  Rep. 46. 

 
Unilateral  change - Unilateral  reduction in wages while collective agreement is in force is violation  of s. 

ll(l)(c) of The Trade Union Act. (D.B.) p. 391; LRB  File No. 236-84 . 
Wm. Clark l11terior Ltd.  & Wm.  Clark  Interiors (Sask.). Carpenters Provincjal  Council  of 
Saskatchewan, [1984)  Nov.   ask. Labour Rep. 43. 

 
Unilateral  change  -   Where agreemfnt is  in  force  either  by  virtue  of  its  terms  or  s.  4(c)  of  The 

ConstniCtion  Industry  Labollr  Relations  Act, unilateral   change  in  wages  is  violation  of  s. 
ll(l)(c) of The Trade Union'(ict.  (D.B.) p. 363; LRB File Nos. 237-84  & 239-84. 
Clark   Roofing  (1964)   Ltd.   S.M.W.I.A .,  Local   296,  Westeei-Rosco  Ltd.  and   Flynn   & 
Associates Ltd., [1984]  Oct.    ask. Labour Rep. 46. 
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EMPLOYEE 

 
Casual  and  part-time  -As general  rule Board  wiJl not exclude  casual  and  part-time employees from 

unit   (D.B.) p. 1200; LRB File No. 116-86. 
Lakeland Regional Library Board, C.U .P.E., Local  3077, [1987]  Apr. Sask.  Labour Rep. 
59. 

 
Casual  and part-time- Board does not usually exclude casual and part-time employees. (D.B.)  p. 1482; 

LRB File No. 257-88.                                                      . 
Saskatoon  Public Library Board, C. U.P.E.,  Local   2269,   f1989J   Spring   Sask.   Labour 
Rep. 82. 

 
Casual  and part-time- Casual  and part-time  employees are not generally  excluded  from  larger  units. 

(D.B.) p. 744; LRB File No. 070-85. 
University of Saskatchewan, University  of Regina  Faculty  Association,  ( 1986]  Apr.  Sask. 
Labour Rep. 34. 

 
Casual  and part-time- Enlarging  unit by adding in casual  and Sunday  staff- Unit is found  appropriate 

notwithstanding inappropriateness of existing  collective  bargaining  unit to  new  unit  - Board 
assumes free collective  bargaining  will result  in revised agreement  that  reflects  new situation. 
(D.B.) p. 1482; LRB File No. 257-88. 
Saskatoon  Public Library Board,  C.U.P.E., Local   2269,  [1989]   Spring   Sask.  Labour 
Rep. 82. 

 
Casual   and  part-time - General   rule  is not  to  segregate small  group  of  part-time employees  from 

otherwise all-employee unit  (J.H./D.B.) p. 742; LRB File No. 308-85. 
Cadillac Fairview Corporation Ltd., S.E.I.U., Local299, [1986]  Apr. Sask. Labour Rep. 32. 

 
Casual  and  part-time - Such  employees must  have sufficient  regular  and  substantial cormection  with 

employer to be included in bargaining  unit. (B.B.) p. 682; LRB File No. 002-93. 
Metis Addictions Council of Saskatchewan, Inc., S.E.I.U., Local 333, (1993] 3rd  Quarter 
Sask. Labour Rep. 49. 

 
Casual  and  part-time - Union applied  for  all employees  - Regularly scheduled  part-time employees 

have  sufficient  interest  to participate in representation  question  - Holding full-time job  with 
separate employer  is not grounds  for disqualifying. (J.H./R.H.) p. 467; LRB File No. 170-91. 
Jadon Holdings Ltd., U.F.C.W., Local  1400, [1991] 4th Quarter Sask. Labour Rep. 63. 

 
Confidential  persormel - Acting administrator and confidential  secretary  - Whether  acting administrator 

and  confidential  secretary should  be excluded from  bargaining  unit - Board  deciding  position 
should be excluded. (B.B.) p. 1287; LRB File No. 038-94. 
Town of Moosomin, C.U.P. E., Local3737, [1994] 2nd Quarter Sask. Labour Rep. 92. 

 
Confidential  persormel - Board  distinguished  between occasionally and  regularly  acting  in confidential 

capacity. (D.B.) p. 275; LRB File No. 470-83. 
St. lO!ieph's Union Hospital, C.U.P.E., Locall304, [1984] July Sask.  Labour  Rep. 36. 

 
Confidential  personnel  - Bookkeeper - Secretary receptionist  - Confidential  capacity must be in regard 

to employer's labour  relations - Other confidential capacity is not relevant  - Certification likely 
to increase  labour  relations  component  of duties - Much of employer's labour  relations will be 
performed  off premises, but some will involve bookkeeper  - Exclusion  of one clerical  position 
is reasonable- Bookkeeper  is excluded- Secretary is included.   (B.B.) p. 682: LRB File No. 
002-93. 
Metis Addictions Council of Saskatchewan Inc., S.E.I.U.,  Local  333, [1993] 3rd  Quarter 
Sask,  Labour  Rep. 49. 
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EMPLOYEE  - continued 

 
Confidential  personnel   -  Clerical         onfidential  capacity  found  where  person  is  responsible  for 

providing all clerical service equired in connection with employer's  industrial  relations even 
though duties do not occupy    ajority oftime. (J.H./D.B.) p. 1467; LRB File No. 067-88. 
Royal Canadian Legion Re  a (Sask.) No. 1 Branch, S.J.B.R.W.D.S. U., Local454, f 19891 
Spring Sask. Labour Rep. 56 

 
Confidential  personnel       Clerical   person  is  excluded  when  person  provides  all  clerical  services 

including labour relations  - B'pard notes that labour  relations component is likely to increase 
due to certification. (J.H./R.H.) p. 465:LRB File No. 206-91. 
Estevan Home Care Distrid '/19 Inc., S.G.E.U., [ l 991]4th Quarter Sask. Labour Rep. 54. 

 
Confidential  personnel  -  Foreman  is  not acting  regularly  in confidential  capacity  and  has  no  real 

authority - Mere supervision IS insufficient - Management of physical  plant does  not conflict 
with membership in union. (N S.) p. 48; LRB File No. 551-77. 
The Town of Leader , S.E.J.  Local 336, [1978] Mar. Sask. Labour Rep. 46. 

 
Confidential  personnel  - Incidental a   ess to confidential information respecting labour relations is not 

enough- Person must act re    arly in confidential capacity. (J.H./D.B.) p. 918; LRB File No. 
087-86. 
Household Trust Company,  .F.C.W., Local 1400, [ 1987] Mar. Sask. Labour Rep. 29. 

 
ConfidentiaJ personnel -Payroll a        'strator- Duties involved sensitive and confidential information 

related  to labour  relations  - Earlier provisional exclusion order is confirmed. (B.B.)  p. 470; 
LRB File No. 250-92. 
Regina Public Library Boafd , C.U.P.E., Local 1594, [1993] 1st Quarter  Sask. Labour Rep. 
276. 

 
Confidential personnel - Regularly e  ployed in confidential capacity - Only clerical employee types all 

industrial relations material      recurring and predictable basis - Position is excluded by Board. 
(J.H./R.H.) p. 15I ; LRB Fil   No. 033-90. 
Saskatoon Interval House, .G.E.U., [1990] Fall Sask. Labour Rep. 63. 

 
Confidential  personnel  - Secretary  - Inevitable  result of  certification  will be to increase  employer's 

labour relations - Onl y one derical position exists for entire management - Position is excluded 
as  Board  is  satisfied  posiu1m  will  be  regularl y  involved in employer's  labour  relations. 
(J.H./B.B.) p. 290:LRB File o. 248-92. 
Langenberg Centennial Special Care Home, S.E.I.U., Local 299,  [1993)  lst  Quarter  Sask. 
Labour Rep. ll9. 

 
Confidential personnel - Secretary  is excluded when position  provides all clerical services  including 

labour  relations  - Board  nO\C!S  that labour  relations' component is likely to increase  due to 
certification. (J.H./R.H.) p. 465; LRB File No. 206-91. 
Estevan Home Care Distri4 #9 Inc., S.G.E.U., [1991] 4th Quarter Sask. Labour Rep. 54. 

 
Confidential  personnel  - Secretary   regularly types confidential  reports,  minutes and  correspondence 

dealing  with  industrial  relalions  - No other  typist  is out-of-scope  - Board  will  reconsider 
exclusion  under s. 5(k) of 1 ej 
No. 041-88. 

Trade Union Act if duties change. (D.B.) p. 1336; LRB File 

Town of Unity, C.U.P:·E., ca12752, [1988] Fall Sask. Labour Rep. 80. 
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Confidential personnel  - Stenographer types confidential material respecting  labour  relations - Access 
to such material is not sufficient reason for exclusion - Secretarial exclusion  is justified where 
volume of  confidential  material is great  and  secretary  regularly  works  with such  material. 
(N.S.) p. 354; LRB File No. 385-80. 
Rosetown School Division No. 43, C.U.P.E.. Local3002, [1981] May Sask . Labour Rep. 49. 

 
Confidential  personnel  - Vacant  positions - Board  has  little choice but  to  rely  to  great  ex-tent on 

employer's  representations  about  duties,  past  and  proposed  - If duties  are  defined  with 
sufficient  certainty  to  permit  determination  that incumbent  is  likely  to  regularly  act  in 
confidential capacity, Board will make preliminary ruling- Ruling is subject  to review during 
open period after incumbent is in position for reasonable period - Onus remains on employer to 
establish grounds for excl usion. (D.B.) p. 1484; LRB File No. 246-88. 
Bosco Homes Inc., S.G.E.U., [1989] Spring Sask. Labour Rep. 84. 

 
Confidential personnel -Whether acting administrator/confidential secretary should be excluded from 

bargaining  unit - Board  deciding position should  be  excluded.  (B.B.) p. 1287;  LRB  File 
No. 038-94. 
Town of Moosomin, C.U.P.E., Local 3737, [1994] 2nd Quarter Sask. Labour  Rep. 92. 

 
Definition - "Employee" includes person whose dismissal is subject to proceedings before Board under 

wording of s. 2(f)(iii) of The Trade Union Act. (D.B.} p. 683LRB File No. 249-85. 
ChoicelandAutoService, S.J. B.R.W.D.S.U., [1986) Feb. Sask. Labour Rep. 66. 

 
Definition  - Employee or subcontractor  - Practice and  procedure - Alleging unfair  labour  practice 

under s.  36 of The Trade Union Act  or making application  under s.  5(m) is preferable to 
application for unfair labour practice under s. 11(l)(c). (D.B.) p. 556LRB  File No. 419-84. 
Beverage Central Ltd , S.J.B.R.W.D.S. U., Local480, [1985] July Sask. Labour  Rep. 45. 

 
Definition - Employee who is subject to  proceedings before Board  js entitled to vote - Ballots  are 

segregated until Board decides whether are entitled to reinstatement - All ballots are sealed in 
interim. (D.B.) p. 1291; LRB File No. 250-87. 
Olmec Construction Ltd ,V .A., Loca1264, [1988] Fall Sask. Labour Rep. 45. 

 
Definition - Is no contradiction between definitions of employee and employer in The Trade Union Act. 

(N.S.) p. 90; LRB FileNo. 564-77. 
Parkland School Unit No.63, C.U.P.E., Local832, (1978] June Sask. Labour Rep. 56. 

 
Definition - Pierce corporate veil - Person may still be employee even though he or she purports to act 

through corporation. (D.B.) p. 1338; LRB File No. 194-87. 
M  & B  Trucking  Ltd , S.J.B.R.W.D.S.U., Local 539, Sherwood  Co-operative  Association 
Ltd., and Evitts et al., [1988] Fall Sask. Labour Rep. 82. 

 
lndependeot  contractor  - Board  considers degree  of  control  over  method of  providing  goods  and 

services, ownership  of tools, chance of profit, risk of loss and statutory  purpose  - Whether 
person is carrying on business on own behalf or for superior. (D.B.)  p. 958;  LRB  File  No. 
259-86. 
Bramel Industries Ltd , U.A., Local 179, [1987] Jan. Sask. Labour Rep. 35. 

 
lndependent contractor  - Board discusses factors to be considered. (D.B.) p. 140; LRB File No. 029- 

83. 
Dairy Producers Co-operative Ltd , S.J.B.R.W.D.S. U., Local544, [1983] Dec. Sask. Labour 
Rep. 30. 
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Independent contractor- Brief swnmap' of principles and factors considered. (J.H.IR.H.) p. 657;  LRB 
File No. 268-91. 
Harmon International /ndu   ries Ltd., U.S.W.A., [1992]  2nd Quarter Sask. Labour Rep. 73. 

 
Independent contractor  - Certified em  Ioyer contracted out cleaning services - Authorities reviewed by 

Board- Facts of relationship  are very important- Certified employer  provides some supplies 
and equipment- Contractore1x1ensive autonomy - Contractor can d. o work or hire others to 
do work - Contractor  has o  employees - Interest of certified employer and quality of work 
are not same as supervisory  thority - Risk of loss and chance of gain evaluated - Imbalance 
of power between large employer and small contractor does not convert independent contractor 
to employee. (B.B.) p. 480LtFile No. 090-93. 
City of North Battleford, C.  .P.E..Local287, [1993] 1st Quarter Sask. Labour  Rep. 296. 

 
Independent contractor- Chaplains  -       ether chaplains at Youth Addiction Treatment Centre should 

be  excluded  from  bargainind unit - Board  deciding that  chaplains  are  ''employees"  within 
meaning of s. 2(f) of The Trhde Union Act , and that should  be included in bargaining unit. 
(B. B.) p. 1 387: LRB File No. 083-94. 
Whitespruce Youth Treatm,tCentre, S.G.E.U., [1994] 2nd Quarter Sask. Labour Rep. 184. 

 
Independent  contractor   -  Delivery  Jnvers   - Whether  failure  to  deduct  union  dues  or  terminate 

employment of  delivery drivers constituted  violation of ss.  32(2)  and  36(2)  of  The Trade 
Union Act - Board  decidingdrivers  were independent contractors  and  not "employees" 
within meaning of s. 2(f) oftbe Act . (B.B. ) p. 1663; LRB File No. 264-93. 
Beatrice Foods Ltd., U.F.CfW.,  Local  241-2  and  Mierau,  Woodhouse, Elkew,  [J 994] 3rd 
Quarter Sask, Labour Rep. 32. · 

 
Independent  contractor  - Gas  bar  operators  - Factors  reviewed - Entrepreneurial  control  to  make 

decisions that determine    ial success or failure of business is most important feature that 
distinguishes  independent c   tractors from employees - Strict  operating, marketing and 
maintenance standards  impo ed by principal are not inconsistent  with status  of independent 
contractor. (J.H.IR.H.) p. 1441; LRB File No. 256-88. 
Federated Co-operatives LtiJ., S.J.B.R.W.D.S.U.,  Locals  539  and  540  and  Sherwood  Co- 
operative Association Ltd., [l p90] Fall Sask. Labour Rep. 57. 

 
Independent  contractor   -  Generally  accepted   factors   for   distinguishing   between  employee   and 

independent  contractor   include:    degree  of  control  over  method  of  providing  goods  and 
services; ownership oftools; chance for profit; and risk of loss. (D.B.) p. 1338;  LRB File No. 
194-87. 
M & B Trucking Ltd., S.J B.R.W.D.S.U., Local  539, Sherwood  Co-operative  Association 
Ltd. and Evitts et aL, [1988]    all Sask. Labour Rep. 82. 

 
Independent contractor  - Generally accepted tests include control over how work is performed; chance 

for profit and lossownership of tools and equipment; carrying on business on own behalf - 
Corollary  to  contracting  out  is finding  that  students  were  independent  contractors. (D.B.) 
p. 1018:LRB File No. 125-86. 
Sa.vkaLchewan  Government Insurance, Saskatchewan  Insurance  Office  and  Professional 
Employees Union. Local 397  [1987] Mar. Sask. Labour Rep. 48. 
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Independent  contractor - Janitorial  contractor is employee  within s. 2(f)  of The Trade Union Act as 
services  can be subject  of collective bargaining.  (N.S. ) p. 379; LRB File No. 124-81 . 
Yorkton Co-operative Association Ltd.,  S.J .B.R.W.D.S.U., [1981]  Oct. Sask.  Labour  Rep. 
34. 

 
lndependent  contractor - Karaoke  operator  - Board  deciding karaoke  operators fall within definition of 

"employee" and should be included in bargaining unit. (B. B.) p. 1180; LRB File No. 281-93. 
PADC Holdings Inc. operating as Prince Albert Inn, U.F.C.W.,  Local  1400,  [1994]  1st 
Quarter Sask.  Labour  Rep. 254. 

 
Independent contractor -  Person  need  not  be  excluded   from  scope  of  unit  - Board   policy  is to 

specifically  include  persons  designated  as  employees  pursuant  to  s. 2(f)(iii)  of  The Trade 
Union Act.(D.B.) p, 1484; LRB File No. 246-88. 
Bosco Homes Inc., S.G.E.U., [1989] Spring Sask. Labour  Rep.84. 

 
Independent contractor - School  caretakers  are employees  within s.2(f)(iii) of  The Trade Union Act 

where terms of employment could be subject  of collective bargaining. (N.S.) p. 336;  LRB File 
No. 383-80. 
Shamrock School Division No. 38, C.U.P.E., Local 2452, [1981]  May  Sask. Labour Rep. 
47. 

 
Independent  contractor - Sections  2(f)(ii)  and  (iii)  are  intended  to  extend  The Trade Union Act to 

persons who at law are not employees but contractors - Section  2(f)(ii) must be read in manner 
that does not render s, 2(f)(i) meaningless or in manner that  would leave definition of employee 
to discretion of Board  with no practical  statu-tory guidelines. (N.S. ) p. 364; LRB  File No. 085- 
80. 
Westfair Foods Ltd. (Supervalu) , U.F.C.W., [1981] Feb. Sask.  Labour Rep. 66. 

 
lndependent  contractor - Sections 2(f)(ii) and (iii) empower  Board  to find independent  contractor and 

employees  of contractor to be employees of principal. (N.S.) p. 90; LRB  File No. 564-77. 
The Board of the Parkland School Unit, No. 63, C.U.P.E.,  Local  832, (1978]  June Sask. 
Labour  Rep. 56. 

 
Independent contractor - Six  tests  are  reviewed  by  Board  - Substance,  not form  of  relationship,  is 

important.  (R.H.) p. 46; LRB File No. 267-89. 
Tesco Electric Ltd., I.B.E.W., Local2038, [1990] Summer Sask.  Labour  Rep. 57. 

 
Managerial exclusion   - Accountant, personnel/payroll co-ordinator - Board  deciding  that  accountant 

should  be excl uded  from  bargaining unit  but  not  personnel/payroll co-ordinator.  (B.B.)  p. 
1266; LRB File No. 058-94. 
Regina Exhibition Association Ltd., S.J.B.R.W.D.S.U.,  [1994]  2nd  Quarter Sask e    Labour 
Rep. 89. 

 
Managerial exclusion   - Board  discusses general   princi ples  and  individual  factors used  to  identify 

management - Primary   responsibility   does  not  require  employee  to  spend  majority  of  time 
exercising those  responsibilities. (D.B.) p. 44; LRB File No. 437-82, 
Saskatchewan Housing Corporation, S.G.E.U., [1983] July Sask. Labour Rep. 34. 
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Managerial exclusion - Board  revie     general principles - Factors considered include power to hire, 
fire,  discipline,  promote, de   ote,  evaluate,  administer  collective agreement  and  grievances, 
direct work force and degree of independent discretion - Size of department is not relevant  - 
Managerial  functions  may  b   primary responsibility  notwithstanding  they  occupy  relatively 
small part of time. (N.S.) p. 34; LRB File No. 085-80. 
Westjair Foods Ltd. (Superv  lu), U.F.C.W., (1981] Feb. Sask. Labour Rep. 66. 

 
Managerial  exclusion   - Board  will onour  managerial  exclusions  negotiated  by  parties  with two 

possible exceptions. (J.H./R. .) p. 86; LRB File No. 276-88. 
City ofRegina1  C.U.P.E., L al2l , [1990] Summer Sask. Labour Rep. 80. 

 
Managerial  exclusion  - Computer  oerations  head - Duties  include  hiring,  evaluation,  scheduling, 

discipline, independence in eJq>enditure of funds and computer systems which will affect staff 
levels- Provisional exclusion vrder is confirmed. (B.B.) p. 470; LRB File No. 250-92. 
Regina Public Library Boarli, C.U.P,E., Local 1594,  [1993]  1st Quarter Sask. Labour Rep. 
276. 

 

Managerial exclusion - Conflict of in · rest test - Buyer-storekeeper is not management - Authority and 
functions do not create confliqt with his interests as member of bargaining unit - Duties do not 
affect economic lives of bargaining unit  (D.B.) p. 1355; LRB File No. 108-88. 
Molson  Saskatchewan   Brett ery Ltd.,  U.F.C.W.,  Local  318,  (1988)   Fall  Sask.  Labour 
Rep. 95. 

 
Managerial  exclusion  - Construction  manager  who  worked  independently with  substantial 

responsibility  and  discretion  in business operations,  but  whose  responsibilities  were  not  in 
conflict with responsibilities as member of union, is included - Independent discretion in area 
of creation of policy calls for exclusion from unit. (N.S.) p. 400; LRB File No. 111-81. 
Yorkton Co-operative AssoCiation, S.J.B.R.W.D.S.U., [1981] Sept  Sask. Labour Rep. 49. 

 
Managerial exclusion - Discussion o  general principles - Integral part of management - Fundamental 

right of employees to  belo to union - Mere supervisory  duties are  insufficient to  warrant 
exclusion. (D.B.) p. 399; L      File No. 089-84. 
University Hospital, S.U.N.,  1984] Nov. Sask. Labour Rep. 31. 

 

Managerial exclusion - Employer has rresponsibility to recognize its managerial requirements and fulfiJ 
them  -  Employer cannot  inrfere  with employees' right to  belong to  union  under guise  of 
creating managerial positions. (D.B.) p. 1824; LRB File No. 219-88. 
Kindersley Senior Care Inc..S.U.N., [1989] Winter Sask. Labour Rep. 47. 

 
Managerial  exclusion  - Exclusion  o( in-scope position  - Where position  was  in-scope as  result  of 

previous  order or collective  agreement, evidence of material  change in duties  is required to 
obtain order for managerial e  elusion. (J.H.IR.H.) p. 86; LRB File No. 276-88. 
City of Regina, C.U.P.E., Local2l , [1990] Summer Sask. Labour Rep. 80. 

 
Managerial exclusion  - Exercisingl agerial authority  over employees in different  bargaining  unit 

from  one it currently  belonto does not alter fact  that  position is managerial  and must be 
excluded from bargaining unijs. (D.B.) p. 1526; LRB File No. 292-88. 
Central Butte Union Hospitfl/, S.U.N., [1989] Summer Sask. Labour Rep. 40. 
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Managerial exclusion -  Exercising   managerial   authority   over  employees   who   belong  to  different 
bargaining  unit  than  one  to  which  manager   belongs does  not  alter fact   that   position   is 
managerial   and  must  be excluded  from  bargaining  unit.  (J.H./D.B.) p. 1536: LRB  File No. 
283-88. 
St. Paul's Hospital.S.U.N., [1989] Summer Sask. Labour  Rep. 46. 

 
Managerial  exclusion  - Facility  planner- Board deciding  that facility planner should  be within scope 

of bargaining  unit. (B.B.) p. 1156; LRB File No. 263-93. 
Regina District Health Board (Regina General Hospital), C.U. P.E., Local  176, [1994] 1st 
Quarter Sask. Labour Rep. 232. 

 
Managerial exclusion  - Firefighters - Review  of  principles and  authorities  - Board  decides  status  of 

assistant chief,  research/safety technician,  director   of  training,  fire marshal   & manager  of 
special  projects. (B.B.) p. 1269LRB File Nos. 255-93 & 268-93. 
City of  Regina,  Regina  Professional   Fire  Fighters  Association, Local  No. 181,  [1994]  2nd 
Quarter Sask. Labour Rep. 73. 

 
Managerial exclusion  - Foremen who primarily  work  in their  trades  and  perfonn minor  managerial 

functions are not excluded from all-employee  bargaining unit. (C.P.); LRB File No. 
303-73. 
Moose Jaw Times-Herald, Moose  Jaw Typographical Union,  Local  627, [1975J Mar.  Sask. 
Labour Rep. 52. 

 
Managerial  exclusion  - General  principles - Board considers whether inclusion  would be incompatible 

with union  membership - Mere  supervisory authority   is  insufficient  to  warrant exclusion. 
(D.B.) p. 503: LRB File No. 378-84. 

St. Joseph's Hospital & Foyer D'Youville, S.U.N.  and Sisters  of Charity  of Montreal  (Grey 
Nuns).[1985] Apr. Sask. Labour  Rep. 46. 

 
Managerial exclusion  - General principles considered include employee's ability  to fundamentally effect 

economic lives, conflict  of duty  and true  community of interest.  (D.B.) p. 382; LRB  File No. 
083-84. 
Liquor Board of Saskatchewan, S.G.E.U.. [1 984] Nov. Sask. Labour  Rep. 38. 

 
Managerial exclusion - Group  home supervisors and support workers  in group  borne for handicapped 

who  ha ve considerable  autonomy in  perfonnance of  work  and  access  to  confidential   client 
infonnation, and  who  are  responsible   to  supervise and  train  students, but  who  have  no 
managerial authority over  other  employees,  are  not excl uded. (B.B.) p. 590LRB  File  No. 
Jl 2-93. 
Parkland Society fdr Aid to the Mentally HandiCDpped , C.U.P.E., [ 1993] 2nd Quarter Sask. 
Labour Rep. 147 

 
Managerial  exclusion  -  If  person  is  integral  part  of  management's  bargaining  team,   exclusion   ts 

justified.   (N.S.) p. 407LRB File Nos. 446-81  & 51 1-81. 
Saskatoon Credit Union Ltd.. U.F.C.W., Locall400, [1982] May Sask. Labour  Rep. 41. 

 
Managerial    exclusion    -  Individuals   who   make   serious   recommendations   which   regularly    and 

significantly  impact   upon  employment  situation   or  security   of  fellow   employees   are   not 
employees. (D.B.) p. 1824; LRB File No. 219-88. 
Kindersley Senior Care Inc., S.U.N., [1989] Winter Sask.  Labour  Rep. 47. 
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Managerial exclusion -Infection control nurse is integral part of management. (D.B.) p. 751; LRB File 
No. 199-85. 
Victoria Union Hospital, S.U.N., [1986) Apr. Sask. Labour Rep. 49. 

 
Managerial e;xclusion -Integral part of management - Board considers whether inclusion in bargaining 

unit would be incompatible wtth collective bargaining. (D.B.) p. 407; LRB FiJe No. 072-84. 
Wapiti Regional Library Bord , C.U.P,E., Local 1788, [L984) Nov. Sask. Labour  Rep. 48. 

 

Managerial exclusion - Integral part c{r management - Conflict of interest - Duties and responsibilities 
clearly cause them to be necessary component of management - Duties may include first line 
authority, significant participa\ion in planning and fonnulation of policy, independent decision- 
making authority in matters affecting economic Jives ofemployees- If person bas tangible and 
significant role to play in managing work or workforce such that inclusion in bargaining unit is 
incompatible with  perfonnance  of duties, Board  will exclude  position. (D.B.) p. 1824;  LRB 
File No. 219-88. 
Kindersley Senior Care Inc..S.U.N.. [1989) Winter Sask. Labour Rep. 47. 

 
Managerial exclusion - Integral part   f management - Family relationship to owner and manager does 

not in itself make employee · tegral  part of management. (D.B.) p. 1478: LRB File No. 229- 
88. 
Ne-Ho Enterprises Ltd ,U.  C.W., Local 1400, [1989] Spring Sask. Labour Rep. 79. 

 
Managerial exclusion - Integral part pf management - flighJy skiJJed, highly paid technical employee 

who co-ordinates,  directs  and supervises subordinate  and  who has some  minor  admonitory 
function, does not have respapsibilities that create kind of conflict requiring exclusion.  (D.B.) 
p. 1497;  LRB File No. 271-88. 
Regina General Hospital, U.P.E., Locall76, (1989] Spring Sask. Labour Rep. 94, 

 
Managerial  exclusion  - Integral  p      of management  - Sous  chef,  who  has  very  close  working 

relationship with managem  t and who exercises some managerial authority, is excluded. 
(J.H./D.B.) p. 1475; LRB Fil  Nos. 155-88, 156-88 & 157-88. 
Remai Investment Company Ltd., H.E.R.E., Local 767, [1989] Spring Sask. Labour Rep. 77. 

 
Managerial   exclusion  - Integral  pait  of management  - When  employees  have  such  tangible  and 

significant role to play in managing employer's work that inclusion in unit is incompatible with 
effective perfonnance  of thetr duties, Board will exclude them. (J.H./D.B.) p. 918: LRB File 
No. 087-86. 
Household Trust Company, .F.C.W., Local 1400, [1987] Mar. Sask. Labour Rep. 29. 

 
Managerial  exclusion   - Internal  a ditor  -  Board  sets  forth  number  of  factors  that  distinguish 

management. (D.B.) p. 1; LRB File No. 202-81. 
University of Regina, Ad.mi.cllstrative Personnel Group  at University of Regina, [ 1983] Apr. 
Sask. Labour Rep. 61. 

 
Managerial  exclusion  - Labour  relations consultant employed  by Association  to  provide managerial 

services  to  members  of  A4sociation,  but  who  provides  no  managerial  services  to  own 
employer,  is not excluded- Oissent by Chair. (J.H./B.B.) p. 310LRB File No. 049-92. 
Saskatchewan  Health-Car Association, Insurance   Office  and  Professional   Employees' 
Union, Local 397, [1993)  Is  Quarter Sask. Labour Rep. 137. 



137SUBJECT INDEX

 

 
 

EMPLOYEE  - continued 
 

Managerial exclusion - Lead-hand   - Whether  employee   initiating   resciSSIOn application  exercises 
managerial authority- Board deciding employee is not performing  managerial functions. (B.B.) 
p. 1253; LRB File No. 276-93. 
Harmon International  Industries Inc., U.S.W. A. and Weathered,  [1994]  2nd Quarter Sask. 
Labour Rep. 61. 

 
Managerial exclusion  - Lead-hand  who supervises  does inventory and  record keeping, but who has no 

authority to hire, fire or discipline is found to be employee within meaning of The Trade Union 
Act . (B.B.)  p. 735; LRB File No. 127-93. 
Patent Scaffolding  Co. -Canada, A  Division of Harsco Canada Ltd , U.B.C.J .A., Local 
1985, [1993)  3rd Quarter  Sask. Labour  Rep. 98. 

 
Managerial   exclusion  - Management  team  concept  -  Professional  distinguished  from  managerial  - 

Professionals must have managerial responsibility  in sense of authority to affect  terms of 
employment  of other  employees  - High degree of  professional  independence  and  authority on 
matters of professional  nature is not sufficient.  (B.B.) p. 682; LRB  File No. 002-93. 
Metis Addictions Council of Saskatchewan  Inc..  S.E.I.U.,  Local  333, [1993] 3rd Quarter 
Sask.  Labour  Rep. 49. 

 
Managerial exclusion- Management team concept discussed. (D.B.) p. 1298; LRB File No. 228-87. 

Parkridge Centfe, S.U.N., [1988] Fall Sask. Labour  Rep. 58. 
 

Managerial  exclusion - Managerial authority  means authority  to make decisions on routine  and regular 
basis that affect  lives of subordinate employees - Minor admonitory and supervisory authority 
coupled  with occasional  managerial  authority  is not sufficient.  (J.H./R.H.) p, 118; LRB  File 
No. 234-89. 

Battlefords Union Hospital, Providence  Hospital, Yorkton  Union  Hospital, Victoria  Union 
Hospital, Swift Current  Union Hospital  and S.U.N., [1990] Sununer Sask. Labour Rep. 11 J . 

 
Managerial  exclusion  - Managerial  duties must  be primary  function  - Is not sufficient  to show  that is 

managerial  aspect   - Where   managerial   and   non-managerial  duties   combined   into  single 
position, managerial  duties must be primary. (J.H./B.B.) p. 826LRB File No. 175-93. 
Lifeline Ambulance  Services Ltd., S.E.I.U.,  Local  299, [1993]  3rd Quarter Sask.   Labour 
Rep. 182. 

 
Managerial exclusion   - Managers - Is  no authority   in The Trade Union Act to  extend  benefits  of 

collective bargaining to managers. (J.H.IR.H.) p. 118; LRB File Nos. 234-89, 235-89, 236-89, 
245-89  & 246-89. 
Battlefords Union Hospital, Providence  Hospital, Yorkton  Union  Hospital, Victoria   Union 
Hospital, Swift Current Union Hospital and S.U.N., [1990] Summer Sask. Labour Rep.  Ill . 

 
Managerial  exclusion   -  Managers -  Separate bargaining   unit  for   management  is   rejected   as 

incompatible with rationale for management exclusions, (J.H./B.B.) p. '310; LRB  File No. 049- 
92. 
Saskatchewan  Health-Care Association, Saskatchewan Insurance  Office  and  Professional 
Employees' Union, Local 397, [1993]  1st Quarter Sask.  Labour  Rep. 137. 

 
Managerial  exclusion - M terial  change - Where position's  relationship  to bargaining unit has already 

been  decided  by  Board  or collective  agreement, Board  will refuse  amendment  that  seeks  to 
reverse  position's  status, unless material  change  is established. (R.H.) p. 468; LRB  File Nos. 
177-90, 178-90,  227-90, 228-90, 229-90, 035-91  & 088-91 . 
Canada Safeway  Limited, S.J.B.R.W.D.S.U., Locals  480, 454 and 496, [1991] 4th  Quarter 
Sask. Labour Rep. 43. 



 

 
 
 
 

Managerial exclusion -Mere identifi'?f,tion by employees of person as management is not sufficient to 
create management status. (N.S.) p. 388; LRB File No. 247-80. 
Saskatoon City Hospital,S.lf.N., [19811 Sept. Sask. Labour Rep. 52. 

 
Managerial  excl usion  - Minor  managerial  functions  that  are  not  primary  functions  do  not  create 

conflict between performance of duties and membership in union. (N.S.) p. 459; LRB File No. 
037-81. 
Liquor Board of Saskatchewan, S.G.E.U., [1982] June Sask. Labour  Rep. 64. 

 
Managerial  excl usion - Newl y assigtJed duty  - Where  employer seeks to exclude  position that was 

previously determined to be  rrt of bargaining unit, employer must show that newly assigned 
duties  are  clearly  identified,  uniformly assigned  and  genuinely  intended to  be  perfonned. 
(J.H./D.B.) p. 1585LRB Fil  No. 186-88. 
Battlefords Regional Care Centre, C.U.P.E.,  Local  600,  [1989]  Summer  Sask.  Labour 
Rep. 80. 

 
Managerial  exclusion  - Nurse-senior  counseUor at  detox  centre and  senior  counsellor  of  in-patient 

program are not management  (B.B.) p. 682; LRB File No. 002-93. 
Metis Addictions Council of Saskatchewan Inc.,  S.E.l.U., Local  333, [1993] 3rd Quarter 
Sask. Labour Rep. 49. 

 
Managerial exclusion - Nurses  - Indicia of management must include independence and discretion in 

meeting management's objectives, ability to set and alter policy and must genuinely influence 
decision-making- Supplying Information or input is not sufficient. (D.B.) p. 1298; LRB File 
No. 228-87. 
Parkridge Centre, S.U.N., [1988] Fall Sask. Labour Rep. 58. 

 
Managerial exclusion  - Nurses - Integral  part of management is discussed - Are functions such that 

inclusion in unit  creates  conflict of  interest - Direction, supervision  and  minor  
admonitory functions need not create conflict. (D.B.) p. 1298; LRB File No. 228-87. 
Parkridge Centre, S.U.N., [ l  88] Fall Sask. Labour Rep. 58. 

 
Managerial  exclusion  - Nurses  - i anager  of  palliative  care  is  excluded  as   position  combines 

administrative, professional d managerial duties. (J.H./R.H.) p. 5; LRB File No. 165-89. 
Saskatoon City Hospital, S..N., (1990] Spring Sask. Labour Rep. 58. 

 
Managerial exclusion - Nursing unit cnanagers - Primary responsibility is to provide traditional hands- 

on  nursing  care  - Spending  some time carrying  out  managerial  functions  does  not  justify 
exclusion. (D.B.) p. 1824; LRB File No. 219-88. 
Kindersley Senior Care Inc.  S.U.N., [1989] Winter Sask. Labour Rep. 47. 

 
Managerial  exclusion  - Office, salesJand  supervisory  staff - Board deciding that  majority of office, 

sales and supervisory  positiqns should be included in bargaining unit. (B.B.) p. 1180; LRB 
File No. 281-93. 
PADC Holdings Inc. operating as Prince Albert Inn, U.F.C.W., Local  1400,  fl994l 1st 
Quarter Sask. Labour Rep. 2f 4. 

 
Managerial exclusion - Person is in«tral  part of management notwithstanding fact that, on occasion, 

he or she works with tools.      .B.) p. 267; LRB File No. 445-83. 
Hagblom Construction (19 Ltd., I.U.B.A.C., Local 3, [19841 June Sask. Labour Rep. 42. 
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Managerial exclusion - Person  must actually exercise managerial functions - Mere authority  to carry 
out managerial  functions is insufficient - Deferring actual exercise to superior  is not actually 
exercising authority. (D.B.) p. 457; LRB File No. 224-83 
Macdonalds Consolidated Ltd. , S.J .B.R.W.D.S.U., [1985]  Mar. Sask. Labour Rep. 32. 

 
Managerial exclusion - Person must be in conflict between performance of duties and membership in 

union - lndependent discretion in creation or influence of policy creates  such conflict. (N.S.) 
p. 407: LRB File Nos. 446-81 & 511-81. 
Saskatoon Credit Union Ltd. , U.F.C.W., Local 1400, [1982] May Sask. Labour Rep. 41. 

 
Managerial excl usion - Person who is integral part of management is distinguishable from employees 

who only co-ordinate, direct, supervise or carry out minor admonitory functions - Is no conflict 
between employee's duties and interests as member of bargaining  unit. (D.B.) p. 1824: LRB 
File No. 2 1 9-88. 
Kindersley Senior Care Inc., S.U.N., [ 1989] Winter Sask. Labour Rep. 47. 

 
Managerial  exclusion  - Persons  receiving  higher  wages  are  not  necessarily  management.  (D.B.) 

p. 1478; LRB File No. 229-88. 
Ne-Ho Enterprises Ltd.. U.F.C.W., Local 1400, [1 989] Spring Sask. Labour  Rep. 79. 

 
Managerial exclusion - Practice and procedure - Board begins from premise that employees have right 

to bargain collectively - Onus is on party seeking exclusion.  (D.B.) p. 1824;  LRB File No. 
219-88. 
Kindersley Senior Care Inc., S.U.N., [I 989] Winter Sask. Labour Rep. 47. 

 
Managerial  exclusion  - Primary  responsibility  -  Board  rejects  simple  quantitative  test  based  on 

percentages  although  that  is  relevant  factor  - Test  is  whether there  is t.rue opportunity   to 
exercise managerial authority and whether it is routinely exercised by position. (J.H.IRH.) p. 
486; LRB File No. 143-91. 
Remai Investment Co. Ltd., S.J .B.R.W.D.S.U., [1991] 4th Quarter Sask. Labour Rep. 56. 

 
Managerial   exclusion   - Primary   responsibility  - Simple  quantitative   test   is   rejected  although 

quantitative measurements are not irrelevant - Managerial duties must be routine and regular - 
Occasional  managers   who  are  rank  and  file  employees  most  of  time  are  not  excl uded. 
(J.H./R.H.) p. 118LRB File Nos. 234-89, 235-89, 236-89, 245-89 & 246-89. 
Battlefords  Union Hospital, Providence Hospital, Yorkton Union Hospital,  Victoria Union 
Hospital. Swift Current Union Hospital and S.U.N., [1990] Summer Sask. Labour Rep. Ill . 

 
ManageriaJ  exclusion  - Professional  employee - Professional  responsibility   is  dist.inguisbed from 

managerial responsibility. (J.H./D.B.) p. 1536: LRB File No. 283-88. 
SL Paul's  Hospital, S.U.N., [1989] Summer Sask. Labour Rep. 46. 

 
Managerial exclusion  - Rationale for management exclusions is equally applicable to those who are 

integral part of management or those who act in confidential capaci ty. (D.B.) p. 1824; LRB 
File No. 219-88. 
Kindersley Senior Care Inc., S.U.N.. [1989] Winter Sask. Labour Rep. 47. 

 
Managerial  exclusion  - Recent hired managers - Board  will make reasonable assumption  they  will 

eventuall y carry  out same managerial duties as  predecessors  - Ruling is subject  to  review 
during open period. (D.B.) p. 1484; LRB File No. 246-88. 
Bosco Homes Inc..S.G.E.U., [1989) Spring Sask. Labour Rep. 84. 
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Managerial exclusion - Team  managdment- Collegial decision-making - Limitations and application 
arc considered by Board. (J.lli/B. B.) p. 310; LRB File No. 049-92. 
Saskatchewan Health-Care (4ssociation, Saskatchewan  insurance  Office  and  Professional 
Employees' Union, Local397 [1993] 1st Quarter Sask. Labour Rep. 137. 

 
Management exclusion -Vacant posi  on- Exclusion  is refused as managerial duties are not identified 

with clarity and certainty. (J.H./R.H.) p. 465; LRB File No. 206-91 . 
Estevan Home Care District 9/nc., S.G.E. U., [1991J 4th Quarter Sask. Labour Rep. 54_ 

 
Managerial exclusion - Where emplo r seeks exclusion of new position from all-employee unit, onus 

is on employer. (D.B.) p. 97; iRB File No. 017-83. 
City of Regina, City Firefighters' Union, Local 181. [1984] Jan. Sask. Labour Rep. 37. 

 
Seasonal  - Whether seasonal  employees should  be excluded  from  bargaining unit - Board  deciding 

seasonal public works emplo.ees should not be excluded. (B.B.) p. 1287;  LRB File No. 038- 
94. 
Town of Moosomin. C.U.P... Local3737, [l994] 2nd Quarter Sask. Labour Rep. 92. 

 
Security staff- Whether security stafil should be excl uded from bargaining unit on grounds  of possible 

conflict of interest - Board dpciding security  personnel should be included in unit. (B.B.)  p. 
11 80; LRB File No. 281-93. 
PADC Holdings Inc. operating as Prince Albert Inn, U.F.C.W., Local  1400,  Ll994] 1st 
Quarter Sask. Labour Rep. 254. 

 
Status  - Apprentice  or journeymen - Union was certified to  represent journeymen and apprentices  - 

Employees doing work who are not journeymen or apprentices are not in unit and need not join 
or pay dues. (D. B.) p. 1623; LRB File No. 263-88. 
Western  Automatic Sprinki rs (1983) Ltd., U.A ,  Local  179,  [1989]  Fall  Sask.  Labour 
Rep. 37. 

 
Status -Dismissed with notice - Employee who has been dismissed remains employee until period and 

notice of dismissal expires.(D.B.) p. 683: LRB File No. 249-85. 
Choice/and Auto Service, S.f B.R.W.D.S.U.,  [1986] Feb. Sask. Labour Rep. 66. 

 
Status  - Lay-off - Board has consistently taken  view  that employees who are not employed on date 

application  for certification  if filed do not participate  in representation  question - Employees 
were  laid-off  for  lack  of  work  and  given  termination slip  and  vacation  pay  prior  to  date 
application  was filed - Fact   at they may be offered re-employment when employer has need, 
which  they  may  or  may  nqt  accept,   is  not  sufficient  to  make  them  employees  on  date 
application  was filed. (R.H.) p. 19; LRB File Nos. 166 89. 193-89 to 195-89,  214-89  to 216- 
89. 
Metal Fabricating Services   ttl , I.A.B.S.O.I.W.U., Local 838, [1990] Spring Sask. Labour 
Rep. 70. 

 
Status  - Lay-off • Construction  industry - Employees on Jay-off do not participate  in representation 

question unless are exceptionat circwnstances. (J.H./D.B.) p. 1859; LRB File No. 137-89. 
lsayew  Contracting Ltd.,  I.W.A.   - Canada,   Local  1-184,   [1989]  Winter  Sask.   Labour 
Rep. 74. 
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Status  - Lay-off  - Eligibility  of  employees  on  lay-off  to  participate  in  representation  question  is 
detennined  by whether they have reasonable expectation of recall - Recall rights contained in 
collective agreement are  important factor  to consider but are not determinative. (J.H./D.B.) 
p. 634LRB  File No. 067-85. 
Northern Telecom Company Limited, Rintoul, and  Communications  Workers  of  Canada, 
[1985] Oct. Sask. Labour Rep. 3 L 

 
Status  - Lay-off  - Employees on  lay-off are  entitled  to  participate  in  representation  vote  if  have 

reasonable expectation of recall. (D.B.) p. 263:LRB File No. 006-84. 
Rural Municipality Corman Park No. 34, l.U.O.E., Local 870,  [1984] JlUle Sask.  Labou r 
Rep. 44. 

 
Status - Lay-off - Laid-off tradesmen in construction industry are seldom eligible to vote  based on test 

of reasonable expectation of recall.  (J.H./D.B.) p. 907; LRB File No. 221-85. 
Little Borland Ltd., U.B.C.J.A., Local 1805 and Schan, [1986] Feb. Sask. Labour Rep. 55. 

 
Status - Lay-off - Long-term employees with reasonable expectation of recall are entitled to participate 

in representation question. (J.H./D.B.) p. 692; LRB File Nos. 221 & 275-85. 
Little-Borland Ltd., U.B.C.J.A., Local1805 and Schan, [1986) Feb. Sask. Labour Rep. 55. 

 
Status  - Lay-off  - Recall  rights  Wlder collective  agreement  are  factor  to  consider  but  are  not 

determinative of eligibility - Normal policy requires employees to be employed on date vote is 
ordered and date vote is held - Policy is strictly applied in construction  industry  with some 
softening outside of construction - Onus is on party seeking exception.   (J.H./B.B.)  p. 154; 
LRB File Nos. 185-92 & 188-92. 
Con-Force Structures Ltd., U.B.C.J.A.,  Local 1985,  Construction  and  General  Workers, 
Local 180 and Ennis, [1992l4th Quarter Sask. Labour Rep. 117. 

 
Status - Leave of absence - Employee on leave of absence at company expense and Wlder arrangements 

to return  retains employee status and remains on statement  of employment.   (N.S.)  p. 316; 
LRB File No. 263-80. 
Develcon Electronics Limited , U.S.W.A., [1981] Mar. Sask. Labour Rep. 35. 

 
Status -New employee - Employees employed outside proposed bargaining unit on date application for 

certification  is  filed are  ineligible,  notwithstanding fact  that  they became employed  within 
bargaining unit shortly thereafter - Exceptional circumstances are required before Board will 
depart from policy. (R.H.) p. 363;  LRB File Nos. 158-90, 189-90 to 191-90, 235-90 & 246- 
90. 
Larcon Internationallnc., U.S.W.A., [1991] 2nd Quarter Sask. Labour Rep. 37. 

 
Status - New management position - Is not for union to question necessity of position - ls for employer 

to decide whether position is necessary. (D.B.) p. 1526; LRB File No. 292-88. 
Central Butte Union Hospital,S.U.N., [1989] Spring Sask. Labour Rep. 86. 

 
Status  - New  position  - Application  is premature  - Board  policy is  not  to  consider  new  unfilled 

positions. (N.S.) p. 400; LRB File No. 111-81. 
Yorkton  C operative Association Ltd.,  S.J.B.R.W.D.S.U.,  [1981]   Sept.  Sask .  Labour 
Rep. 49. 
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Status - New position - Board has !itt   choice but to rely to great extent on employer's representations 

about  duties. past  and  prop ed - If duties  are  defined  with sufficient  certainty  to  permit 
determinat ion that incumbent 1s likely to regularly act in confidential capacity Board will make 
preliminary ruling - Ruling is subject to review during open period after incumbent has been in 
posi tion for reasonable period - Onus remains on employer to establish grounds for exclusion. 
(D.B.) p. 1484; LRB File No.246-88. 
Bosco Homes Inc..S.G.E.U.• [1989] Spring Sask. Labour Rep. 84. 

 
Status - New position - Incumbent wbo has been in position for over six months and has had adequate 

opportunity to actually exercie managerial duties in job description, but who has not exercised 
any  management  duties  to  apY  significant  extent,  is  not  primarily  responsible  to  actuall y 
exercise authority or actually rform functions of managerial character - If in future employee 
actuall y exercises managerial  ctions employer can apply under s. 5(k) of The Trade Union 
Act for exclusion. (D.B.) p. J   92; LRB File No. 162-88. 
Red Deer Nursing Home, C.   .P.E, Local 828, [1989] Spring Sask. Labour Rep. 90. 

 
Status  - New position - Position  was unfilled at time of hearing - Board had no choice but to accept 

employer's  representations to  position's  intended  functions  and  responsibilities  - Board 
granted  interim decision  to  exclude subject  to  review after  position  is  filled for reasonabl_ 
representati ve period of time - Onus remains on employer. (D.B.) p. 562; LRB File No. 418- 
M. 
Victoria Union Hospital, C.O.P.E.. Local 84, [1985] Aug. Sask. Labou r Rep. 29. 

 
Status - New position  - Section 5(m  of The Trade Union Act gives Board jurisdiction  to determine 

whether  person  filling newly  created position  is employee in either of  two  situations: first 
where e>Usting employee is filling new position; and second, where person who is not yet 
employee is intended to fill nq.v position. (J.H./D.B.) p. 105 1; LRB File No. 205-86. 
Regina  News Ltd.. R.W.D.S U., Loca1568, [1987] Apr. Sask. Labour Rep. 56. 

 
Status - New position - Section 5(m) pf The Trade Union Act permits detennination  before  position is 

filled  - Two  safeguards  e>Ust  for  union - First  safeguard  is  right to  grieve  if creation  or 
assignment of duties violates collective agreement- Second  safeguard  is that Board's order is 
provisional and union can seek review, at which time onus remains on employer. (B.B.) p. 981; 
LRB File No. 142-93. 
Nipawin &  District Servic  to the  Handicapped Inc., C.U.P.E., Local 3370, P993] 4th 
Quarter Sask. Labour Rep. 1  6. 

 
Status - New position - Status  while exclusion application is pending - Position remains in bargaining 

unit until excluded by Board or by agreement  of parties - Board will expedite  hearing when 
necessary. (R.H.) p. 453:LR.B File Nos. 199-90 & 234-90. 
Wascana Rehabilitation Cere, S.G.E.U., [1991] 3rd Quaner  Sask. Labour  Rep. 56 . 

 
Status- New position - Status while exclusion application  is pending - Where union is certified for all- 

employee unit, new position   emains part of bargaining unit while application  is pending and 
until Board  orders exclusion  - Board  will expedite bearing when necessary. (R.H.) p. 426; 
LRB File Nos. 130-90, 205-go, 003-91 & 004-91 . 
St. Paul's Hospital, S.E.I.U. Local 333, [1991] 2nd Quarter Sask. Labour Rep. 78. 

 
Status  - New unfilled position - Exdl usion  is refused as managerial  duties were  not identified with 

clarity and certainty. (J.H./R.H.) p. 465; LRB File No. 206-91 . 
Estevan Home Care District #9 Inc..S.G.E.U., fl991] 4th Quarter Sask. Labour Rep. 54. 
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Status - New unfilled position - Where employee is not yet performing duties of new position, Board 
will issue  preliminary ruling subject to review after duties are assumed. (D.B.) p. 399; LRB 
File No. 089-84. 
University H ospital, S.U.N., [1984] Nov. Sask. Labour Rep. 31. 

 
Status  - New unfilled position - Where new position is unfilled, Board  will issue  preliminary ruling 

only under s. 5(m) of The Trade Union Act - Ruling remains subject to review under s. 5(k). 
(D.B.) p. 764; LRB File No. 335-84. 
Saskatchewan Housing Corporation.S.G.E.U., ll986] May Sask. Labour Rep. 40. 

 
Status - New unfilled position and new filled position - In both cases, absence of history forces Board 

to  rely heavily on employer's  representations - Preliminary  order  is subject to review after 
position is filled for reasonable period. (J.H./R.H.) p. 486; LRB File No. 143-91. 
Remai Investment Co., SJ.B.R.W.D.S.U., (1991] 4th Quarter Sask. Labour Rep.56. 

 
Status - Out-of-province  - Employees employed outside province are beyond jurisdiction of Board and 

should be deleted from statement of employment. (N.S.) p. 316; LRB File No. 263-80. 
Develcon Electronics Ltd , U.S.W.A., [1981] Mar. Sask. Labour Rep. 35. 

 
Status - Out-of-province - Salesperson employed in AJberta but occasionally monitors service provided 

to customers in Saskatchewan is not employee within bargaining unit. (B.B.) p. 735; LRB File 
No. 1 27-93. 
Patent Scaffolding Co. -Canada, A  Division of  Harsco Canada Ltd.,  U.B.C.J.A.,  Local 
1985. [1993] 3rd Quarter Sask. Labour Rep. 98. 

 
Status  - Out-of-scope  - Employee who was employed in managerial capacity  at time of certification 

and subsequently  took in-scope position must apply for and maintain membership in union. 
(D. B.) p. 1416LRB File No. 177-88. 
Holiday Inn Ltd., S.J.B.R.W.D.S.U., [1989] Spring Sask. Labour Rep. 38. 

 
Status - Pension and workers compensation benefits - Status as employee for these purposes is defined 

by other relevant legislation - Disputes should be determined by bodies authorized to determine 
question - Unfair labour practice is not appropriate  mechanism. (N.S.) p. 446; LRB File No. 
564-81. 
Government of Saskatchewan, S.G.E.U., [1982] June Sask. Labour Rep. 58. 

 
Status  - Replacement  workers - Replacement workers are  not members of  bargaining  unit, are  not 

entitled   to  participate  in  representation  question  and  are  not  subject   to  union  security 
provisions of The Trade Union Act. (RH.) p. 307; LRB File No. 111-90. 
Bird Machine Co. of Canada, U.S.W.A., [1991] 1st Quarter Sask. Labour Rep. 39. 

 
Status - Resignation - Employee who tendered resignation prior to date application for certification was 

filed bu t which was not effective until after should be included on statement of employment. 
(D.B.) p. 1484; LRB File No. 246-88. 
Bosco H omes Inc., S.G.E.U., [1989] Spring Sask. Labour Rep. 84. 

 
Status  - Secondment - Member of faculty of University on secondment to University Hospital  remains 

employee of University - Designation  of hospital  as employer under ss.  2(t) and (g) of The 
Trade  Union  Act  is  refused  as  hospital  was  not  able  to  control  and  direct  employee. 
(J.H./D.B.) p. 1258; LRB File No. 239-87. 
University  Hospital , S.U.N., University of Saskatchewan  Faculty Association, and University 
of Saskatchewan,  [1988] Mar. Sask. Labour Rep. 41. 
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Status  - Secondrnent - Whether Univ rsity faculty  member who is seconded to  City of Saskatoon  is 
employee of  University or  City  - Board  holds member  is employee  of  University.    (N.S.) 
p. 550LRB  File No. 184-79. 
University of Saskatchewan, University of Saskatchewan  Faculty  Association,  [1980] Aug. 
Sask. Labour Rep. 47. 

 
Status  - Student  - Students  who inteqd to return to employment  but who are under no obligation to 

return and whose employer inot obligated to accept back are not employees.  (N.S. ) p. 316; 
LRB File No. 263-80. 
Develcon Electronics Ltd. ,  S.W.A., f198ll Mar. Sask. Labour Rep. 35. 

 
Status ·Union security provisions - E   ployee hired off street contrary to tenns of collective agreement 

and s. 36 of The Trade Unio   Act are not considered employees for purpose of detennining 
representation questions. (D.B. ) p. 576; LRB File Nos. 264-84 & 272-84. 
Hampel Construction Ltd. , Eadie and  U. B.C.J.A, Local  1805,  [1985]  Aug. Sask. Labour 
Rep. 52. 

 
Status - Union security provisions ·El}lployees are allowed to vote because union did not establish that 

employees were working in Vjolation of union security  provisions. (D.B.) p. 1329; LRB  File 
No. 083-88. 
572002 Saskatchewan Ltd., lJetteridge and C.U.P.E.[1988] Fall Sask. Labour Rep. 75. 

 
Status  - Union security  provisions - Employees hired or continued in employment contrary  to  union 

security  provisions  of  collective agreement, even though  it is different  from  union security 
clause in The Trade Union Aqt , are not eligible to participate in representation question. (D.B.) 
p. 1426:LRB File No. 045-8.8. 
Western Automatic Sprinkllrs (1983) U d., Flarnan and U.A., [1989]  Spring  Sask.  Labour 
Rep. 45. 

 
Status - Vote ·Is conceivable that e"!Ployee eligibility could change between date vote is ordered and 

date  of  vote  -  Board  will rq-examine status  - Same  criteria  are  applied  on  both  dates  to 
determine eligibility to vote. ( .H./D.B.) p. 907; LRB File No. 221-85. 
Little-Borland Ltd..U.B.C.J I<\., Local 1805 and Scban, [1986] Feb. Sask. Labour Rep. 55 . 

 
 
 

EMPLOYER 
 

Agent - AJJegation that employee an   member of proposed unit is employer agent must  be carefully 
scru tinized because of chillin$ effect of such charges on employee's right to vigorously debate 
and even oppose union - Contruency  of anti-union interest between employee and employer is 
not proof- Applicant must sliow that employee was acting at request of or under  control and 
direction ofmanagement. (J.fi./B.B.) p. 418; LRB File No, 158-92. 
F. W. Woolworth Co. Ltd., U.F.C.W., Local 1400  and Wheeler,  [1993]  lst  Quarter  Sask. 
Labour Rep. 227. 

 
Agent - Is not enough to show that employee's activity furthered employer's interest - Must  be evidence 

that employee was acting at   uest of or under authority of employer - Evidence need not be 
direct. (J.H./B. B.) p. 41; LRS File No. 169-92. 
F. W. Woolworth Co. Ltd. , IU.F.C.W., Local 1400, [1992]  3rd  Quarter  Sask. Labour  Rep. 
110. 
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Agent- Must be evidence that agent acts at request of or under authority of employer.   (N.S.) p. 463; 
LRB File No. 199-82, 200-82, 201-82 & 239-82. 
Apollo Machine Products Ltd., U.S.W.A., [I982) Aug. Sask. Labour Rep. 57. 

 
Agent - Must  be evidence that person acts at request of or under authority of employer.   (J.H./D.B.) 

p.637; LRB File No. 118-85 to 122-85, 131-85 to 133-85. 
Triad Power Ltd., J.B.E.W.. Local529, [1985] Oct. Sask. Labour Rep. 37. 

 
Agent -Whether employee initiated rescission application acting as employer's agent within meaning of 

s. 2(h) of The Trade Union Act - Board  deciding employee was not acting  or  perceived as 
acting as agent of employer. (B.B.) p. 1253; LRB File No. 276-93 
Harmon International Industries Inc., U.S.W.A. and Weathered, [1994]  2nd Quarter Sask. 
Labour Rep. 6 1 . 

 
Common employer  - Inter-relationship  or association  between two companies is  relevant factor for 

Board  to consider in successorship proceedings under s. 37 of The Trade Union Act . (D.R) 
p. 423; LRB File Nos. 199-84, 201-84, 202-84 & 204-84. 
Cana Construction Co. Ltd., U.B.C.J.A., Locals 1805 and 1990,  Pan-Westem  Construction 
Ltd.,  Buchner Construction Inc., 309588  Alberta  Ltd.,  Mortensen  and  Meier,  [1985]  Feb. 
Sask. Labour Rep. 29. 

 
Common employer - Related companies - Is no provision in The Trade Union Act enabling Board  to 

treat associated companies as single employer, (D.B.) p. 810; LRB File No. 330-84. 
Graham Construction, U.B.C.J.A., Local 1867 and Banff Labour Services Ltd., [1986] June 
Sask. Labour Rep. 35. 

 
Common  employer  - Related  companies - Three  corporations  were  named  as  employer  in  same 

certification  order  when  their  industrial  relations  were  so  intertwined  as  to  make  them 
inseparable. (R.H.} p. 513: LRB File No. 189-91. 
Prairie Pipeline Ltd., C.O.W.U., Locall80, [1991] 4th Quarter Sask. Labour Rep. 73. 

 
Common employer - Related companies - Without legislative authority Board  is unable to treat  two 

corporations as one employer. (D.B.) p. 559; LRB File Nos. 029-85 & 030-85. 
Parkland  Drywall Ltd., Carpenters Provincial Council of Saskatchewan, [1985] July Sask. 
Labour Rep. 39. 

 
Common employer - Whether employer should be identified as provincial organization or local branch 

in situation where both entities share office and duties of staff are integrated  - Board finding 
joint employer bargaining unit should include employees of both entities. (B.B. ) p. 1323;  LRB 
File No. 049-94.      - 
Immigrant Women of Saskatchewan, S.G.E.U., (1994] 2nd Quarter Sask. Labour Rep. 1 25. 

 
Definition  - Definitions  of employer and  employee in The Trade Union  Act are  not  contradictory. 

(N.S.) p. 90; LRB File No 564-77. 
Parkland School Unit No. 63, C.U.P.E., Local832, [1978] June Sask. Labour Rep. 56. 

 
Definition - Employer  remains subject to certification order and collective  bargaining agreement even 

though from time to time it has no employees and therefore is not employer within s. 2(g)(i) of 
The Trade Union Act- Section 38 continues obligations. (D.B.)  p. 1239; LRB File No. 072- 
87. 
JlicWest Steel Inc., S.M.W.I.A, Local 296, (1988] Feb. Sask. Labour Rep. 55. 
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Definition - Indian band council const  tes legal entity capable of being employer within meaning of s. 
2(g) of The Trade Union Act . (N.S. ) p. 328; LRB File No. 185-80. 
White Bear Band  Council, Carpenters  Provincial  Council  of  Saskatchewan,  [1 981]  Apr. 
Sask. Labour Rep. 38. 

 
Definition - Joint venture - Joint venture consisting of unionized and non-unionized contractors  was 

recognized as separate employer. (D.B.) p. 536: LRB File No. 052-85. 
Sun  Electric (1975) Ltd , l f .E.W ., Local  529  and  Sun/Baker  Joint  Venture,  [1985]  Jul y 
Sask. Labour Rep. 34. 

 
Definition - Metis  organization  - M tis employees  have  right to  bargain  collecti vely  - Employer's 

argument that  bargaining  coijectively is incompatible  with Metis culture  is rejected  - Metts 
employer organizations are -within jurisdiction of Board. (B.B. ) p. 682; LRB File No. 002-93. 
Metis Addictions Council o  Saskatchewan, Inc., S.E.I.U.,  Local 333,  [1993] 3rd Quarter 
Sask. Labour Rep. 49. 

 
Definition -.Priniples and factors Brd taks  into ':lccount.to detem:Une emp!oyer status are set ou - 

EntJty wtth fundamental control over mdustnal  relattons or wtth effective control over essential 
aspects  of  employment   reiionsbip  is  employer  - Board   considers  power  to  hire,  fire. 
discipline, supervise,  evalua   , approve  leave and  holidays,  pay wages and  determine  other 
terms of employment  including responsibility to deduct tax and C.P.P. - Breach  of contract 
requiring  permission to subcqntract  is not determinative. (D.B.) p. 1640;  LRB File No. 040- 
89. 
Flint Electrical Management Ltd. , l.B.E.W., Local2038, fl989] Fall Sask. Labour Rep. 49. 

 
Definition - Regional  Library  Board tr Local Library Board - Board considers factors  including who 

exercises   direction   and  control,  responsible  for  remuneration,  imposes  discipline,  hires, 
dismisses,  is  perceived  by eJDployees to  be employer  and  intends to  create  relationship  of 
employer and employee. (D.I\) p. 1054; LRB File No. 116-86. 
Lakeland  Regional  Librar1 Board,  C.U.P.E.,  Local  3077,    I1987]  Apr.  Sask.   Labour 
Rep. 59. 

 
Definition  - Religious institution  is   mployer within meaning of s.  2(g) of  The Trade Union Act . 

(D.B.) p. 1777; LRB File No  . 199-88 & 255-88. 
Swift Current Nursing Home Inc., S.U.N. and S.E.l.U., [1989] Fall Sask. Labour Rep. 65. 

 
Definition -Research assistants  at wiiversity are employed by university and not professors  who are 

responsible for  research  project - University retained  many of identifiable  responsibilities of 
employer  and ultimate respodsibility for most labour relations. (D.B.) p. 1075; LRB  File No. 
390-86. 
University of Regina,  Univetsity of Regina Faculty  Association,  [1987]  May  Sask.  Labour 
Rep. 43. 

 
Definition  -  Secondment   - Memberof  faculty  of  university  on  secondment  to  university  hospital 

remains employee of universJ  - Designation of hospital as employer  under ss. 2(t) and (g) of 
The Trade Union Act was  fused as hospital was not able to control  and direct employee. 
(J.H./D.B.) p. 1256; LRB File No. 239-87. 
University Hospital, S. U.N., University of Saskatchewan  Faculty Association and University 
of Saskatchewan,  [1988] M   . Sask. Labour Rep. 41. 



147SUBJECT INDEX 
 
 

EMPLOYER - continued 
 

Definition - Service club who use volunteers to perform work but not employees may not be employer 
within The Trade Union Act. (RB.) p. 513; LRB File No. 269-92. 
Town of Maple Cree}( , C.U.P.E., [1993] 2nd Quarter Sask. Labour Rep. 71. 

 
Definition - University found to be employer of research assistants even though researchers are paid by 

National Research Council. (N.S.) p. 88: LRB File No. 030-78. 
University of Regina, (unreported). 

 
Definition  - Whether  Town of Moosomin is employer  - Whether Moosorn.in Parks  and  Recreation 

Board is separate body - Board decides that Parks and Recreation Board is separate entity and 
Town ofMoosorn.in is not employer. (B.B.) p. 1287; LRB File No. 038-94. 
Town ofMoosomin, C.U.P.E., Local 3737, [1994) 2nd Quarter Sask. Labour Rep. 92. 

 
Designation  of  principle  or  contractor  - Section  2(g)(iii)  of  The  Trade  Union  Act  - Separating 

responsibility for bargaining wages from responsibility of paying wages is necessary result of 
determination under s. 2(g)(iii). (D.B. ) p. 423; LRB File No. 199-84, 201-84, 202-84  & 204- 
84. 
Cana  Construction Co. Ltd., U.B.C.J.A.. Locals 1805 and 1990, Pan-Western  Construction 
Ltd.• Buchner  Construction  Inc.. 309588  Alberta  Ltd.,  Mortensen  and  Meier,  [1985]  Feb. 
Sask. Labour Rep. 29. 

 
Designation of principle or contractor - Section 2(g)(iii)  of The Trade Union Act - Two organizations 

who are neither interconnected or inseparable are not subject to designation under s. 2(g)(iii). 
(D.B.) p. 1845; LRB File Nos. 119-87 & 217-87. 
Government   of  Saskatchewan, Tourism  Industry  Association  of  Saskatchewan  Inc.  and 
S.G.E.U., [1989] Winter Sask. Labour Rep. 63. 

 
Designation  of principle  or contractor  - Sections 2(f)(iu) and  2(g)(iii)  of  The  Trade  Union  Act  - 

Availability of other remedies may influence Board's discretion. (D.B.) p. 810;  LRB File No. 
330-84. 
Graham Construction Ltd. , U.B.CJ.A., Locall867 and BanffLabour Services Ltd., 11986] 
June Sask. Labour Rep. 35. 

 
Designation of principle or contractor- Sections 2(f)(iii) and 2(g)(iii) of The Trade Union Act - Board 

declines designation  where principle is obligated by collective agreement to  hire from union 
and employees in question are not hired from union - Designation is also incompatible with 
remedies available to union under collective agreement. {D.B.) p. 810:LRB File No. 330-84. 
Graham Construction Ltd., V.B .C.J .A., Local 1867 and Banff Labour Services Ltd., [1986] 
June Sask. Labour Rep. 35. 

 
Designation  of principle or contractor  - Sections 2(f)(iii) and (2)(g)(iii) of  The  Trade  Union  Act - 

Board  found  employees  of contractor  to  be  employees  of  principle  where  principle  and 
contractor are not dealing at arms' length and managing officer of principle and contractor was 
same person. (N.S.) p. 147; LRB File No. 199-78. 
Shelter Industries Inc., I.W.A. and C & M Management Services, [1979] Feb. Sask. Labour 
Rep. 38. 
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Designation of principle or contractor - Sections 2(f)(iii) and (2)(g)(iii) of The  Trade Union Act - 
Board holds that employer did not contract out for  labour legitimately where contractor is 
wholly owned. directed and  controlled  by principle -  Board  pierced corporate  veil and 
designated principle the "emp oyer" under ss. 2(f)(iii) and (2)(g)(iii.). (D.B.) p. 848; LRB File 
No. 297-85. 
Modern Roofing (1978) Ltd   S.M.LA., Local 296, Herb and Steve Roofing Ltd. and Custom 
Roofing Ltd., f 1986] June S  . Labour Rep. 64. 

 
Designation of principle or contract- Sections 2(f)(iii) and (2)(g)(iii) of The Trade Union Act - 

Board is cautious in exercis·  g discretion to designate principle as employer - Designation is 
made where principle retain   actual control over hiring, dismissal, discipline and direction. 
(D.B.) p. 836; LRB File No,   16-85. 
Fairford Industries  Ltd , U..W.A., Local 8294 and Merit Manufacturing lnc., [1986] June 
Sask. Labour Rep. 54. 

 
Piercing corporate veil - Board holds at it has power to certify employees of three separate corporate 

entities in one bargaining unlwhere labour relations of corporations are inseparable - Board 
has jurisdiction to  pierce co orate veil and to find that employees of two companies are 
employees of third company.  (N.S.) p. 62; LRB File No. 661-77. 
Canadian Pioneer Manage114ent Group, S.J.B.R.W.D.S.U. and Canadian Pioneer Employees 
Union, fl978] May Sask. Laijour Rep. 37. 

 
Piercing corporate veil - Board refuscf to pierce corporate veil between Association and its members 

for purpose of determining qtanagerial exclusions on application to certify labour  relations 
specialists in employers' association - Chair in dissent would have lifted corporate veil. 
(J.H./B.B.) p. 310; LRB File No. 049-92. 
Saskatchewan  Health-Care .Association, Saskatchewan Insurance Office and Professional 
Employees' Union, Local397  [1993] 1st Quarter Sask. Labour Rep. 137. 

 
Piercing corporate veil - Board wil  pierce corporate veil to determine if  person is employee or 

independent contractor,  whe    person acts  through corporation - Board held persons were 
independent contractors. (D..) p. 1338; LRB File No. 194-87. 
M & B Trucking  Ltd , S.J B.R.W.D.S.U., Local 539. Sherwood Co-operative Association 
Ltd. and Evitts et al., fl988] fall Sask. Labour Rep. 82. 

 
Piercing corporate veil - Employees  f management company are found to be employees of owner of 

management company - Bo rd will not allow certification order to  be evaded by  use of 
corporation. (N.S.) p. 498; LRB File Nos. 128-82 to 163-82. 
Sollars et aL , C.U.P.E., [1982] Dec. Sask. Labour Rep. 38. 

 
Piercing corporate veil - Evidence did not indicate that three corporations shared such  degree of 

common ownership. direction and control that for labour relations purposes they should be 
treated as one employer. (D.  .) p. 958; LRB File No. 259-86. 
Bramel Industries Ltd , U.A , Local 179, [1987] Jan. Sask. Labour Rep. 35. 
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Representati ve  employers'  organization  -  Construction   industry   - Application   was   brought   by 
Saskatchewan   Construction  Labour   Relations   Council  under  s.  11  of  The  Constn ction 
Industry Labour Relations Act to replace Construction  Labour  Relations Association of 
Saskatchewan  as "representati ve employers' organization" - Preliminary  issues -Whether term 
''unionized employer" in Act can be interpreted to exclude employers  linked to non-union spin- 
offs - Board  making distinction between jurisdiction of Minister to make designation  under s. 
I 0 and jurisdiction of Board under s.  11 - Board deciding that Board  cannot  interpret  term 
"unionized employer" to exclude those with ties to non-union spin-off, although spin-offs 
themselves may be excluded. (B.B.) p. 1132; LRB File No. 023-94. 
Saskatchewan Construction Labour Relations Council, Inc., Construction  Labour Relations 
Association of Saskatchewan Inc..[1994]l st Quarter Sask. Labour Rep. 217. 

 
Status - Bankruptcy of employer is not bar to certification. (B.B.) p. 859; LRB File No. 270-91. 

Sparrow  Electric Corporation, J.B.E.W., Local 529,  (l993] 4th Quarter  Sask. Labour  Rep. 
79. 

 
Status - Certification does not bind employer to union forever - Employer bas right to withdraw from 

relationship   by  selling  business  - Rights  of  employees  and   unions   are   protected   by 
successorship provision. (J .H./R.H.) p. 229; LRB File No. 053-90. 
Remai Investment Corporation, S.J.B.R.W.D.S.U., (1990)  Winter Sask. Labour Rep. 97. 

 
Status  - Employer does not need to remain employer within meaning of s. 2(g) of The Trade Union Act 

as requisite to rescission application - Board's power under s.5(k) are compulsory when called 
upon by party having legal right to apply for rescission. (D.B.) p. 571;  LRB File No. l 05-85. 
Ens  Construction  Ltd., Ackerman and  U.B.CJ.A., Local 1990. [1985] Aug. Sask. Labour 
Rep. 41. 

 
Status - No employees at time of hearing is not bar to certification. (B.B.) p. 859; LRB File No. 270- 

91. 
Sparrow Electric Corporation. I.B.E.W., Local 529,  [1993) 4th Quarter  Sask.  Labour  Rep. 
79. 

 
 
 

ESTOPPEL 
 

Conduct- Board considered application of doctrine when union allowed employees to ratify agreement 
different from one negotiated. (D.B.) p. 459; LRB File Nos. 352-84 & 353-84. 
Saskatchewan Construction Labour Relations Council, Inc., Bricklayers and Masons 
International  Union of America,  Local 3, Eckl Ceramics  (1978)  Ltd., Kantor  and  Gariepy, 
[1985] Mar. Sask. Labour Rep. 40. 

 
Conduct  - Condition  precedent  - Parties  estopped from  raising conditions  precedent  in attempt  to 

invalidate collective bargaining agreement . (D.B.) p. 1861; LRB File No. 092-88. 
Wm. Clark Interiors Ltd , Lee and Carpenters Provincial Council of Saskatchewan,  [1990] 
Spring Sask. Labour Rep. 41. 

 
Conduct - Delay - Applicant applied to fix monetary loss six and one-half years after  reinstatement 

order - Monetary  loss is not new proceeding - General principle is can justice still be done - 
Board found prejudice to respondent (D.B.) p. 250; LRB File Nos. 108-77 & 11 0-77. 
L. & S. Equipment (1981) Ltd., S.J.B.R.W.D.S. U. and Schultz,  [1984]  May  Sask.  Labou r 
Rep. 31. 
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Conduct - Delay  - Applications for retnstatement and monetary loss must be filed as soon as possible 

and pursued diligently- Comi?ensation may be denied for delay. (D.B.) p. 760: LRB File No. 
137-85. 
Reve/stoke Companies Ltd., C.G.W.U., Local890, [1986]  Apr. Sask. Labour Rep. 46; (D. B.) 
p. 760. 

 
Conduct - Delay - Board's powers are discretionary - Whether party is prejudiced by delay may affect 

Board's decision to hear application  and may affect  remedies. (D.B.) p. 987: LRB  File No. 
117-85. 
Provincial Maintenance Ltd.  U.A. and l.B.B., Local 555, [1987] Feb. Sask. Labour Rep. 65. 

 
Conduct -Delay -1n dismissing appli   tion Board took into consideration four month delay in bringing 

application- Delay suggests i on did not believe dismissal was result of union activity. 
(N.S.) p. 302; LRB File No. 075-80, 
Carlton Trail Community C  Liege, S.G.E.A., [1980] Nov. Sask. Labour Rep. 41. 

Conduct - Repudiation of union by   I ployee - Board held that employee has right to complain that 
union failed in duty affair re:esentation. (D.B.) p. 472; LRB File Nos. 248-83 & 251-83. 
Saskatchewan  Council  for  Crippled Children and  Adults,  Saskatchewan   Council  for 
Crippled Children and Adults Employees Union and Shepherd, [1984] Feb. Sask. Labour Rep. 
42. 

 
Conduct - Withdrawal  of application  -  Without evidence of prejudice or agreement,  withdrawal of 

previous application does not bar to refiling of same application  - Conduct does not constitute 
abuse of process. (J.H./D.B.) p. 1770; LRB File No. 256-88. 
Federated Co-operatives Ltd., S.J. B.R.W.D.S.U., Locals 539  and  540  and  Sherwood  Co- 
operative Association Ltd., (wheported). 

 
Definition - Estoppel exists where paby words or conduct intends to affect legal relations and other 

party acts on assurance - Party giving assurance cannot revert to previous legal relationship as 
if no promise was made- Clean hands doctrine was applied. (R.H.) p. 126; LRB File No. 243- 
89. 
Johnson Controls Ltd., Sinnaeve and U.A., Local 179, [1990] Fall Sask. Labour Rep. 49. 

 
Representation - Agreement to statement of employment on one application does not estop person from 

challenging statement of employment on separate  application. (D.B.) p. 875; LRB  File Nos. 
038-86 & 042-86. 
Salem  Industries Canada td , l.A.B.S.O.I.W.U,  Local  771  and  Construction  Workers 
Association, Local 151, [1986  July Sask. Labour Rep. 40. 

 
Representation  - Agreement to voter  ' list precludes  objections  based on  inclusion or  exclusion  of 

voter. (N.S.) p. 231; LRB Fil  No. 165-79. 
Moose Jaw Co-operative Ass f ciation Ltd., U.F.C.W. and S.J.B.R.W.D.S.U., (unreported). 

 
Representation- Normally agreement tb voters' list precludes objection based on inclusion or exclusion 

of any  person - Agreement i   not binding where was based on misinformation  provided  by 
other party. (N.S.) p. 228; LRJ3 File No. 165-79. 
Moose Jaw Co-operative AsSociation Ltd., U.F.C.W. and S.J.B.R.W.D.S.U.,  [1980)  Mar. 
Sask. Labour Rep. 31. 
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ESTOPPEL  - continued 
 

Representation  - Union agreed to negotiate scope - Before negotiations  were completed  union filed 
unfair  labour  practice  - Union was  not allowed  to  proceed  with application  in breach  of 
agreement with employer. (N.S.) p. 139LRB File No. 147-78. 
Saskatchewan Housing Corporation, S.G.E.A., (unreported). 

 
 
 
 

EVIDENCE 
 

Admissibility - Amendment - Application to expand bargaining unit must be treated as application for 
certification under ss. 5 (a), (b) and (c) of The Trade Union Act - Unit must be appropriate 
and  union must prove  majority support  - Certification order can constitute  evidence of bare 
majority support from old unit - Additional evidence of majority support is necessary from new 
employees. (N.S.); LRB File No. 535-81. 
Prince Albert  Co-operative Association  Ltd.. S.J.B.RW.D.S.U.,  Local  496,   fJ 982)  May 
Sask. Labour Rep. 55. 

 
Admissibility - Certification - Order is conclusive evidence that union represents majority of employees 

in unit. (D.B.) p. 363; LRB File Nos. 237-84 & 239-84. 
Clark  Roofing   (1964)  Ltd.,  S.M.W.I.A.,  Local  296,  Westeel-Rosco  Ltd.  and  Flynn  & 
Associates Ltd., [1984] Oct. Sask. Labour Rep. 46. 

 
Admissibility - Certification  - Order is prima facie evidence of support  in unit. (D.B.) p. 503; LRB 

File No. 378-84. 
St.  Joseph's  Hospital,  S.U.N.,  Sisters  of  Charity  of  Montreal  (Grey  Nuns)  and  Foyer 
D'Youville, [1985] Apr. Sask. Labour Rep. 46. 

 
Admissibility - Certification - Section 10 of The Trade Union Act - Board has long-standing policy of 

rejecting evidence that adds to or detracts from evidence of support if evidence post-dates filing 
of application. (J.H./D.B.) p. 733; LRB File No. 307-85. 
Regina Native Women's Association, S.G.E.U., [1986] Mar. Sask. Labour Rep. 19. 

 
Admissibility - Certification  - Section  l0  of The  Trade  Union Act - Board  policy on  certification 

applications  is to  reject evidence that  post-dates  filing  of  application  - Policy  applies  to 
evidence that is submitted by applicant. (N.S.) p. 001; LRB File No. 112-77. 
Beaver Lumber Company Limited , I.W.A., [1977] May Sask. Labour Rep. 30. 

 
Admjssibility- Certification- Section 10 of The Trade Union Act-  Evidence of matters that post-date 

filing of application  is rejected in accordance with Board's usual policy. (D.B.) p. 451; LRB 
File No. 390-84. 
Canada Safeway Ltd., U.F.C.W., LQCall985, [1985] Feb. Sask. Labour Rep. 24. 

 
Admissibility  - Certification  - Section 10  of The  Trade  Union Act - Union requested  leave  to file 

additional  evidence of employee support  - Board refused leave to  file evidence dated after 
application filed. (B.B.) p. 1716: LRB File No. 181-94. 
Marquardt Mechanical Ltd., U.A., [1994] 4th Quarter Sask. Labour Rep. 83. 
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EVlDENCE - continued 

 
Admissibility - Certification - Section  10 of  The Trade Union Act - UsuaJ  practice  is  to disregard 

support or  withdrawal of support that  post-dates application. (D.B.)  p. 240;  LRB  File  No. 
368-83. 

K.A.CR. (A Joint Venture), t.G.W .V ., LocaJ 890, [1984] May Sask. Labour Rep. 43. 
 

Admissibility  - Certification - Suppo{t  evidence  - Ambiguous or  inadequate evidence  of  support on 
certification application is insufficient - As evidence is confidential, it is Board's  duty to ensure 
evidence is complete and satisfactory. (D.B.)  p. 10; LRB File No. 562-82. 
Eck/ Ceramics (1978) Ltd., LU.B.A.C., [1983] Apr. Sask. Labour Rep. 69. 

 
Admissibility  - Certification - Suppoevidence - Declaration of union membership 1s not encouraged 

by Board  - Board  prefers indlvidual support cards  - Board  drew distinction between  evidence 
of membership and support  e  dence. (D.B.) p. 854; LRB File Nos. 033-86 & 044-86. 
Salem Industries Canada Lrmited, Construction Workers  Association,  Local   151,  fl986] 
June Sask. Labour Rep. 69. 

 
Admissibility  - Certification - Support evidence - Evidence  of  membership in union  is  distinguished 

from evidence of support as bargaining agent - Membership in union is inadequate - Exception 
in construction industry  is under review. (D.B.) p. 287; LRB File No. 495-83. 
Gene's Ltd. (Geno's Pasta & Pizza), H.E.R.E., LocaJ 767, [1984] July Sask. Labour Rep. 37. 

 
Admissibility - Certification - Suppon evidence  - Evidence  of  written  support  filed  on  certification 

must  meet  three  criteria   - Must  be  signed.,  must  authorize union  to  bargain   on  behalf  of 
employee and  must  bear  date within six  months  preceding  date of application. (N.S.) p. 001; 
LRB File No. 112-77. 
Beaver Lumber Company Limited, l.W.A., [1977] May Sask.  Labour Rep.  30. 

 
Admissibility  - Certification - Support evidence - Infants  - Support of persons under 18 is not voidable 

and will be accepted  by Board. (D.B.) p. 804; LRB Pile No. 035-86. 
Chi Chi's  Restaurant Entetprises Ltd., H.E.R.E.,  LocaJ  767. [1986]  June  Sask. Labour 
Rep. 31. 

 

 
Admissibility - Certification - Support evidence  - Intervenor's evidence of support for certification was 

rejected as  it post-dated  filing of application by applicant. (N.S.) p. 205; LRB  File No. 032- 
79. 
Rite Way Mfg. Co. Ltd., U.S.W.A., [1979] July Sask. Labour  Rep. 35. 

 
Admissibili ty  - Certification - Support evidence  - Membership in union  and  support for  union  as 

bargaining  representative are  not same  - Mere evidence of  union  membership may  not  be 
adequate unless inference of support as bargaining representative can be drawn. (D.B.) p. 218; 
LRB File No. 275-83. 
K.A.C.R., I.U.O.E., Local 870, [1983) Nov. Sask.  Labour Rep. 56. 
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EVIDENCE - continued 
 

Admissibility - Certification - Support evidence - Proof of membership in union is not proof of support 
as bargaining agent - Cards must be signed, must  authorize union to bargain for employee and 
must be dated within  six months of date of application - Exception is made for craft  unions 
regarding membership - Board is especially vigilant where union already bas certification order 
covering portion of unit and security clause applies as membership may not indicate voluntary 
support. (N.S.) p. 160: LRB File No. 037-78. 
016-74-77 Rogers Group Ltd., l.W.A., Local 184, [1979] Feb. Sask. Labour Rep. 35. 

 
Admissibility - Certification - Support evidence - Whether Board should rely  on evidence of support 

filed with application  or order representation vote - Board affinning  long-standing policy of 
granting certification on basis of support cards. (B. B.} p. 1871: LRB File No. 240-94. 
Holiday Inn Ltd., U.F.C.W., Local 1400, (1994] 4th Quarter Sask. Labour Rep. 227. 

 
Admissibility - Decertification - Support evidence - Proof of support for rescission application in form 

of petition is unacceptable - Petition violates confidentiality - Public knowledge creates undue 
pressure- Individual cards are required. (N.S.) p. 199; LRB File No. 300-78. 
Capri Motor Hotel, (unreported). 

 
Admissibility  - Hearsay  - Board  refused to  accept  hearsay  evidence  merely because  witness  with 

personal knowledge was hostile or reluctant to testify. (J.H./B.B.) p. 297;  LRB File No. 113- 
92. 
Brekmar lndustriu Ltd. , C.G.W.U., Local 890, [1993]lst Quarter Sask. Labour Rep. 126 

 
Admissibility- Hearsay- Hearsay is not accepted on important point. (J.H./B.B.) p. 41; LRB File No. 

169-92. 
F. W. Woolworth Co. Ltd., U.F.C.W., Local 1400, [1992] 3rd Quarter  Sask. Labour  Rep. 
110. 

 
Admissibility - Hearsay - Hearsay  is not admitted on core issue - CoroUary to jurisdiction to admit 

evidence that is not admissible in court is that  Board must ensure that it does not prejudice 
right of other party to fair hearing. (J.H./B.B.} p. 583; LRB File No. 058-90. 
Remai Investment Co., S.J.B.R.W.D.S.U., [1990] Winter Sask. Labour Rep. 97. 

 
Admissibility - Section 10 of The Trade Union Act - Power to reject evidence under s. 10 is limited to 

certification applications under ss. 5(a). (b) and (c). (D.B.) p. 151; LRB File Nos. 144-83 & 
170-83. 
K.A.CR. (A  Joint Venture). Nipawin Hydro  Electric Employees Association, [1983]  Nov. 
Sask. Labour Rep. 45. 

 
Conciliation - Board is not court within s. 39(2) of The Trade Umon Act - Evidence is inadmissible by 

virtue of s. 39(1)  - Evidence is inadmissible by authority  given Board  in s. 18 - Is against 
public policy to allow evidence of conciliation meetings to be introduced. (N.S.) p. 031: LRB 
File Nos. 451-77, 452-77 & 462-77. 
Morris Rod Weeder Co. Ltd..S.J.B.R.W.D.S.U., Loca1955, [1977] Sept. Sask. Labour  Rep. 
32. 
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Confidential  - Negotiator's notes  - General  principles  on  privilege  are  reviewed   - Criteria   for 
determining  privilege is  set   orth  - Request for  production  of  negotiator's  notes  should  be 
specific - General request to   roduce all notes is likely to be denied - Board will take case-by- 
case approach - Limited privil¢ge is recognized. (J.H./B.B.) p. 752; LRB File No. 009-93. 
WaterGroup Canada Ltd. , S.U.B.R.W.D.S.U., [1993] 3rd Quarter Sask. Labour  Rep. 114 

 
Confidential - Support  evidence - Bo   d will not allow employees to be called to testifY as to whether 

and why they support  one si  e or other on certification application . (D.B.)  p, 804;  LRB File 
No. 035-86. 
Chi Chi's  Restaurant  Entt!Ti  rises Ltd., H.E.R.E.,  Local  767, Jl986) June  Sask.  Labour 
Rep. 31. 

 
Confidential - Vote - Employee is not competent nor compellable to say how be voted under s. 7(2) of 

The Trade Union Act . (D.B.)  . 1516; LRB File Nos. 207-88 & 003-89. 
Holiday Inn Ltd.. Reese and  .J.B.R.W.D.S.U., [1989] Summer Sask. Labour Rep. 33. 

 
Cross-examination  - When party callS opposite party as witness, cross-examination  will be permitted. 

(J.H./B.B.) p. 900: LRB File Nos. 180-93, 181-93 & 182-93. 
Rural  Municipality  of  Lipton, No. 217,  I.U.O.E.. Local  870,  [1993]  4th  Quarter  Sask. 
Labour Rep. 119. 

 
Elements of proof - Employer agent - Is necessary  to show  that person was acting  at request of or 

under authority  of employer.   (J.H./D.B.) p. 637; LRB File Nos. l18-85  to 122-85  & 131-85 
to 133-85. 
Triad Power Ltd., l.B.E.W., Local 529, [1985] Oct. Sask. Labour Rep. 37. 

 
Elements of proof - Interference - Aplflication under s. 11(1)(a) of The Trade Union Act was dismissed 

when counsel failed to specif)! how evidence supported allegation. (B.B.) p. 804; LRB File No. 
157-93. 
Westfair  Foods Ltd., S.J.B.  W.D.S.U., Local 454,  [1993] 3rd Quarter  Sask. Labour  Rep. 
162. 

 
Elements of proof - Reverse onus - neral  allegation of shortcoming  of employee  is insufficient to 

displace onus - Should  be s ecific  evidence of shortcomings.  (J.H./D.B.) p. 637;  LRB  File 
Nos. 118-85 to 122-85 & 13 -85 to 133-85. 
Triad Power Ltd., I.B.KW., Local 529, [1985) Oct. Sask. Labour Rep. 37. 

 
Elements of proof- Technological  cftange - Significant nwnber  -Necessity of evidence of both total 

number of employees in war     undertaking or business and nwnber affected so calculation of 
significant nwnber can be mane. (D.B.) p. 277; LRB File No. 465-83. 
Imperial   Optical  Canada,  United  Automobile,   Aerospace   and   Agricultural   implement 
Workers of America, Local2l82, [1984] July Sask. Labour Rep. 51. 

 
Elements of proof - Technological c  ange - Significant  nwnber  - Necessity of evidence of both total 

number of employees in war  , undertaking or business and nwnber affected so calculation of 
significant number can be mape. (D.B.) p. 282; LRB File No. 459-83. 
Intercontinental Packers  Ltd. , U.F.C.W., Loca1373-P, (1984] July Sask. Labour Rep. 47. 
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EVIDENCE  - continued 
 

Judicial  notice  - Board  took  judicial  notice that  union was well-known  union  and  not  company- 
dominated union. (N.S.) p. 164; LRB File No. 189-78. 
Bo-Peep Co-operative Day Care Centre, C.U.P.E., Local 1902, [1979]  Feb. Sask. Labour 
Rep. 44. 

 
Judicial notice - Not1ce is taken of evidence in previous proceedings before Board  where  parties and 

counsel are same. (D.B.) p. 151; LRB File Nos. 144-83 & 170-83. 
K.A.C.R. (A Joint Venture), Nipawin Hydro Electric Employees Association, [1983]  Nov. 
Sask. Labour Rep. 45. 

 
Mediation - Board refused to hear evidence of what took place during mediation or to permit cross- 

examination on mediator's report. (B.B.) p. 542; LRB File Nos. 007-93 & OJ 1-93. 
Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 

 
Onus - Adverse inference - Adverse inference can only arise against  respondent who fails to testify 

after prima facie case is made out against respondent  (RH.) p. 232; LRB File No. 237-89. 
Beaver Foods Ltd., H.E.R.E., Local 767, Belfour, Wbitedeer, Lockwood, Desroches, Frantz, 
Down, Mumey and John, [1990) Winter Sask. Labour Rep. 49. 

 
Onus -Mitigation of Joss -Onus is on employer to show employee has failed to mitigate. (J.H.IB.B.) p. 

583; LRB File No. 058-90. 
Remai Investment Co., S.J.B. R.W.D.S.U., [1990] Winter Sask. Labour Rep. 97. 

 
Onus - New classification  - In aU-employee unit, onus is on employer to prove new classification is 

within management exclusion. (N.S.) p. J 70LRB File Nos. 150-78 & 172-78. 
Plains Health Centre, S.U.N. and C.U.P.E., Local 1838, [1979] Feb. Sask. Labour Rep. 48. 

 
Onus - New classification - Onus is on employer in all-employee unit to prove new position is within 

managerial exclusion. (D.B.) p. 97; LRB File No. 017-83. 
City of Regina, City Firefighters' Union, Local 181, [1984) Jan. Sask. Labour Rep. 37 

 
Onus - Reverse onus - Employer must establish purpose was not to discourage or interfere with lawful 

union activity  - Employer must give full and satisfactory  explanation  - Direct evidence of 
employer's motivation is not required. (J.H./R.H.) p. 276; LRB File No. 053-90. 
Remai Investment Co., S.J.B.R.W.D.S.U., [1990] Winter Sask. Labour Rep. 97. 

 
Onus  - Reverse onus in s.  ll(l)(e) of The Trade Union Act only applies  in cases  of  discharge or 

suspension- Has no application where discrimination in hiring is alleged. (R.H. ) p. 232; LRB 
File No. 237-89. 
Beaver Foods Ltd., H.E.R.E., Local 767, Belfour, Wbitedeer, Lockwood, Desroches, Frantz, 
Down, Mumey and John, 11990] Winter Sask. Labour Rep. 49. 

 
Other  proceedings - Board  permits parties to apply evidence from  previous hearings  when counsel 

agree -Where quantity of evidence is vast and issues are numerous, Board is entitled to be told 
with precision what portion of evidence is applied to each issue. (J.H.IB.B.) p. 432; LRB File 
No. 009-93. 
WaterGroup Canada Ltd., S.J.B.R.W.D.S.U., [1993) 3rd Quarter Sask. Labour Rep. 114. 
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EVIDENCE   - continued 
 

Other proceedings - On application to      end certification order, Board is unable to consider evidence 
from original hearing - Board  s governed by evidence as presented on amendment application. 
(N.S. ) p. 125; LRB File No.5  2-77. 
Federated Co-operatives Ltd   S.J.B.R.W.D.S.U., Local504, [1978] July Sask. Labour  Rep. 
45. 

 
Other proceedings - Where  parties,  counsel  and Board  which heard  both cases  are the same, Board 

may order evidence from one hearing to be applied on tenns that are fair - One common term is 
that witnesses will  be produced for further questioning if necessary - Where  parties,  counsel 
and Board are not the same, agreement of parties and transcript  may be necessary . (B.B.) p. 
890; LRB File No. 169-93. 
Capital Pontiac  Buick  Cadi lac GMC  Ltd., U.S.W.A. and  Monahan,  [l993) 4th  Quarter 
Sask. Labour Rep. 109. 

 
Practice and procedure - Board agent   Board appointed Board agent to examine employer's payroll as 

witness testifying as to payro I  appeared  nervous and to be taking cues from employer  as to 
proper answers. (C. P.); LRB   ileNo. 319-74-5. 
Mid-West Motors (1966) Ltd.  C.B.R.T., Local44, [1976] Feb. Sask. Labour Rep. 40. 

 
Relevance- Board refused to hear lengthy evidenceon issue when it believed evidence was offered only 

as delaying tactic. (N.S.) p. 2p3; LRB File No. 237-79. 
Federated Co-operatives Linfited , (unreported). 

 
Relevance - Board considers relevanc4 of events that post-date application - Can application  be based 

on events that had not occurred at date of application. (D.B.) p. 507; LRB File No. 401-84. 
IPSCO Inc., U.S.W.A., L  5890, [1985] Apr. Sask. Labour Rep. 52. 

 
 
 
 

JURISDICTION 
 

Constitutional  - Aeronautics  - Fire    omber  pilots  employed  by Provincial  Government  fall  under 
provincial jurisdiction. (B.B.) p. 391; LRB File No. 164-92. 
Government of Saskatchewdn, S.G.E.U., Canadian  Association of  Fire Bomber Pilots and 
Stockdale, [1993] 1st Quartet Sask. Labour Rep. 202. 

 
Constitutional  - Charter  of  Rights     d  Freedoms - Board  considers  whether  or  not  it is court  of 

competent jurisdiction. (D.B.) p. 357: LRB File No. 115-84. 
United Masonry Constructi  Ltd. , I.U.B.A.C., Loca13, [1984] Oct. Sask. Labour Rep. 37. 

 
Constitutional  - Federal corporation    Board has jurisdiction over federally incorporated companies - 

Insurance falls within provincial jurisdiction and is not within jurisdiction  of Canada  Labour 
Relations Board. (N.S.) p. 62; LRB File No. 661-77. 
Canadian Pioneer Managetrlent Group, S.J.B.R.W_D.S.U. and Canadian Pioneer Employees 
Union, [1978] May Sask. Labour Rep. 37. 
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JURISDICTION  - continued 
 

Constitutional  - federal corporation  - Trust  company is not bank and  is not within  jurisdiction  of 
Canada Labour Relations Board. (N.S.) p. 62:LRB File No. 661-77. 
Canadian Pioneer Management Group, S.J.B.R.W.D.S.U. and Canadian Pioneer Employees 
Union, [1978] May Sask. Labou r Rep. 37. 

 
Constitutional  - Indian band council - Board has jurisdiction for labour relatiOns purposes over lndian 

band council and Indians, (N.S.) p. 328; LRB File No. 185-80. 
Whitebear Band Council, Carpenters Provincial Council of Saskatchewan, r 1981] Apr. Sask. 
Labour Rep. 38. 

 
Constitutional  - Interprovincial  - Board determined which of two provinces has jurisdiction  - Board 

held it  had  jurisdiction  to certify  all-employee unit when some  employees  work  or  reside 
outside of province. (D.B.) p. 412; LRB File No. 011-84. 
City of Lloydminster , C.U.P.E., Local 1015, [1985] Jan. Sask. Labour Rep. 33. 

 
Constitutional   - Interprovincial  -  Interprovincial  bargaining  unit cannot  be  granted   unless  other 

province has ceded jurisdiction to Saskatchewan - Employees employed in Alberta  are under 
jurisdiction  of  Alberta  - Employees  employed in  Saskatchewan  are  under  jurisdiction  of 
Saskatchewan- Separate units are required . (J.H./R.H.) p. 219; LRB File No. 013-90. 
Lloydminster  School  Division  #99,  C.U.P.E.,  Local  3432,  [1990]  Winter  Sask.  Labour 
Rep. 70. 

 
Constitutional  - Interprovincial - Interprovincial pipeline - Board distinguished  between management 

operation and control of interprovincial pipeline, which is federal, and its construction  which 
falls  within  provincial  jurisdiction - Key test is whether work  is integral  and  vital  part  of 
operation of federal work and therefore under jurisdiction of Canada Labour Relations Board - 
Mere construction is not equal to operation or control. (N.S.) p. 108LRB  File No. 422-77. 
Henuset Rentals Ltd., U.A., Local488, [1977] Oct. Sask. Labour Rep. 32. 

 
Constitutional - Metis - Metis employees have right to bargain collectively - Employer's argument that 

bargaining  collectively  is  incompatible  with  Metis  employer  culture  is  rejected  -  Metis 
employer organizations are within jurisdiction of Board. (B.B.) p. 682; LRB File No. 002-93. 
Metis Addictions  Council of Saskatchewan, Inc., S.E.LU., Local 333,  [1993]  3rd Quarter 
Sask. Labour Rep. 49. 

 
Constitutional  - Successorship  across constitutional  lines - Transfer  of  business  from  employer  in 

provincial jurisdiction to employer under federal jurisdiction does not fall under s. 37  of The 
Trade Union Act - Board has no jurisdiction over transferee. (J.H./D.B.) p. 1203; LRB File 
No. 029-87. 
Bronco Rentals & Leasing Ltd., C.B.R.T., [1987] Nov. Sask. Labour Rep. 47. 

 
Constitutional  - Transportation   - Trucking  company  connecting one  province to  another  is  within 

meaning of s.  42(10)(a)  of Constitution Act and is subject  only to  jurisdiction  of  Canada 
Labour Relations Board - Test is whether activity is continuous and regular - Is not necessary 
that majority of business be extra-provincial or that it be regularly scheduled- Extra-provincial 
work may comprise smaU percentage of total. (J.H./D.B.) p. 1203; LRB File No. 029-87. 
Bronco Rentals and Leasing Ltd., C.B.R.T., [ )987] Nov. Sask. Labour Rep. 47. 
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JURJSDICTION  - continued 
 

Constitutional - Uranium - Catering  d housekeeping services are not essential  or  integral part  of 
federal  undertaking  - Caterincontractor  is under  provincial  jurisdiction  - Authorities  and 
principles are reviewed. (J.H./8.8.) p. 22; LRB File No. 018-92. 
Six Seasons Catering Ltd. , U,S.W.A., [1992] 3rd Quarter Sask. Labour Rep. 80. 

 
Construction  - Jurisdictional  disputes - Such disputes  between trade  unions  should  be resolved  at 

Irnpanial Jurisdictional Disputts Board for construction industry -Board is not propr  forum. 
(N .S.) p. 297; LRB File No.,0-80. 
Alron Electric Ltd., J.B.E.    .,  Local 529  and  Construction  and  Genera!  Workers'  Union, 
Local 890, [1 980] Oct. Sask.   abour Rep. 34. 

 

Deferral  to court - Board declined to. sume jurisdi.ction over alle ed violation of s. 11(2)()   f   Th_e 
Trade  Union Act when  validity  of  collecttve  agreement  JS  before  courts  - Apphcatmn  IS 

adjourned sine die on Board r:ftion. (N.S.) p. 039; LRB File Nos. 018-77 & 022-77. 
Hagblom Construction (197¥) Ltd. , Construction  and General  Workers,  Local  890,  Cana 
Construction Co. Ltd., Ellis-opn  Ltd., Poole Construction Co. and Graham Construction  Ltd., 
[1978] June Sask. Labour Re  . 53. 

 
Remedy - Automatic certification - B ;Jard lacks jurisdiction to certify union without proof of majority 

employees  support,  even when it is established that  union has been prevented from gaining 
support  by employer's unfair labour practices. (J.H./B.B.) p. 410; LRB File No. 141-92. 
F. W. Woolworth Co. Ltd.. U.F.C.W., Local 1400, [1993]  lst  Quarter  Sask. Labour  Rep. 
220. 

 
Remedy - Cease and desist order - Precondition to grant order to cease and desist is finding that unfair 

labour practice has been cornrrutted. (J.H.IR.H.) p. 1; LRB File Nos. 180-89 to 186-89. 
Dairy Producers Co-operae Ltd., S.J.B.R.W.D.S.U. and  Teamsters  Dairy  and  Produce 
Workers, Local 834. fl990]    inter Sask. Labour Rep. 75. 

 
Remedy - Contempt - Board is limit¥  to powers of commissioner under The Public Inquiries Act . 

(N.S.) p. 62: Labour Relatiortf Board File No. 661-77. 
Canadian Pioneer Managenient Group, S.J.B.R.W.D.S.U. and Canadian Pioneer Employees 
Union, l1978] May Sask. Labbur Rep. 37. 

 
Remedy -Duty of fair  representation  - Remedial powers of Board under ss. 5 and 42 of The Trade 

Union  Act  sufficient  to  giBoard  jurisdiction  to  compel  union  to  fulfil  duty  of  fair 
representation  by  compelling union to  proceed with  grievance  proceedings.   (D.B.)  p. 194; 
LRB File Nos. 248-83  & 251 83. 
Saskatchewan Council for Crippled Children & Adults, Saskatchewan  Council for Crippled 
Children and Adults Employees Union and Shepherd, [l984] Feb. Sask. Labour Rep. 42. 

 
Remedy - Membership was unreasonably denied within meaning of s. 36.1(3) of The Trade Union Act 

- Board has no authority to require union to admit person to membership or to reinstate and 
order  monetary loss -.Board has jurisdiction to require union to cease any violation of Act . 
(D.B.) p. 968; LRB File.No.   49-86. 
Dombowsky, Canadian  Union of United Brewery,  Flour, CereaJ, Soft  Drink  and  Distillery 
Workers, Local 318. [1987] eb. Sask. Labour  Rep. 51. 
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JURISDICTION  - continued 
 

Remedy - Monetary loss - Board retains jurisdiction to assess additional monetary loss if employer 
refuses to reinstate after hearing. (N.S.) p. 60; LRB File No. 004-77. 
Medstead School Unit No. 64, (unreported). 

 
Remedy - Ratification vote- Board has no jurisdiction under s. 11(8) of The Trade Union Act to direct 

ratification vote be held. (D. B.) p. 459; LRB File Nos. 352-84 & 353-84, 
Eckl Ceramics (1978) Ltd.> Bricklayers and Masons International Union of America, Local 3, 
[1985] Mar. Sask. Labour Rep. 40. 

 
Remedy -  Reinstatement of  managers -  Board has  no  jurisdiction over  dismissal of  managers. 

(J.H./D.B.) p. 1475:LRB File No. 155-88. 
Remai Investment Co. Ltd., H.E.R.E., Local 767, [1989] Spring Sask. Labour Rep. 77. 

 
Remedy - Reinstatement of managers - Discrimination on basis of union activity - Whether discharge 

of out-of-scope employee constituted unfair labour practice under s.  ll ( l)(e) of The Trade 
Union Act - Board decided that discharge was unfair labour practice and ordered reinstatement 
and payment of monetary loss - Whether employee  was barred by commencement of legal 
action - Board deciding that employee was not prevented from bringing unfair labour practice 
application. (B.B.) p. 1371; LRB File No. 061-94. 
Saskatchewan Crop Insurance Corporation, Binkley, [1994) 2nd Quarter Sask. Labour Rep. 
161. 

 
Remedy - Section 42 of The Trade Union Act- Board doubts it has jurisdiction to order roll-back of 

wages for amount that exceeds rate in collective agreement. (N.S.) p. 238: LRB File No. 312- 
79. 
Moose Jaw Sash  and Door (1963) Ltd., I.W.A., Local1-184, [1980] May Sask. Labour Rep. 
69. 

 
Remedy - Summary conviction prosecutions - Party wishing to initiate prosecution should proceed in 

normal fashion- Board has no role in prosecutions. (RH.) p. 309; LRB File No. 077-89. 
Interprovincial  Concrete  Ltd.,  C.G.W. U., Local 890,   [1991]   1st  Quarter  Sask.  Labour 
Rep. 85. 

 
Remedy - Unreasonable denial of union membership - Board holds that employee who is required by 

union to pay unreasonable amount of money to third party is under no legal obligation to pay. 
(D.B.) p. 968; LRB File No. 149-86. 
Dombowsky, Canadian Union of United Brewery, Flour, Cereal, Soft  Drink and Distillery 
Workers, Local 318, [1987] .Feb. Sask. Labour Rep. 51. 

 
Remedy -  Unreasonable denial  of union membership - Section 36(3) of  The  Trade Union  Act - 

Employee who complies with s. 36(3) is deemed to maintain membership in union for purpose 
of s. 36(1). (D.B.) p. 968; LRB File No. 149-86. 
Dombowsky, Canadian Union of  United Brewery, Flour, Cereal, Soft  Drink and Distillery 
Workers, Local 3I 8, [1987] Feb. Sask. Labour Rep. 51. 
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JURISDICTION  - contin ued 
 

Remedy - Unfair )abouT practice  - Boord ordered employer, pursuant  to s. S(e), to cease withholding 
wage increase. (R.H.) p. 537; LRB File Nos. 193-91 & 194-91. 
BrandL Industries  Ltd. , U. .W.A.. [1991]  4th  Quarter  Sask. Labour  Rep. 81 Quashed 
fl992] 3rd Quarter Sask. Lab  ur Rep. 55 (Sask. Q.B.) 

 
Statutory power- Board is not court  'thins. 39(2) of The Trade Union Act . (N.S.) p. 31: LRB File 

Nos. 451-77, 452-77 & 462-7'1. 
Morris Rod Weeder Co. Ltd;, S.J .B. R.W.D.S. U., Local955, [1977] Sept. Sask. Labour Rep. 
32. 

 
Statutory power- Board does not havd jurisdiction to enforce collective agreements. (D.B.)  p. 80; LRB 

File No. 024-83. 
Macdonalds Consolidated d., S.J.B.R.W.D.S.U.  and  Hogan,  [1983)  Oct.  Sask.  Labour 

Rep. 36. 
 

Statutory power- Board has jurisdin to interpret legislation and common law. (B.B.) p. 536; LRB 
File No. 092-93. 
Saskatoon Society for the  evention of Cruelty to Animals, C.U.P.E., Local3477,  [1993] 
2nd Quarter Sask. Labour Rep. 91. 

 
Statutory power - Board has no juris\:liction to  review expulsion of employee from  union - Matter  is 

subject  to  review by court of competent jurisdiction - Board has no jurisdiction to examine 
fajmess of expulsion. (D.B.)1472; LRB File Nos. 248-83 & 251-83. 
Saskatchewan Council for rippled Children &: Adults, Saskatchewan  Council for Crippled 
Children and Adults Employees Union and Shepherd, [1984] Feb. Sask. Labour Rep. 42. 

 
Statutory  power- Board has no pov.-er to enforce collective agreements. (N.S.) p. 221; LRB  File No. 

172-79. 
Moose Jaw Sash and Door 963) Ltd., I.W.A., Locall-184, [1979] Oct. Sask. Labour Rep. 
39. 

 
Statutory  power - Denial of membetshlp - Board  generally declines to inquire  into union's internal 

administration  - Notwithsta.nfung reservations  Board assumes for this decision that s. S(d) of 
The  Trade  Union Act  gived  it overlapping  jurisdiction  with  superior  Courts  to  determine 
whether s. 36.1(3) has been Jiolated. (D.B.) p. 968; LRB File No. 149-86. 
Dombowsky, Canadian  Unien of United Brewery,  Flour,  Cereal, Soft  Drink  and  Distillery 
Workers, Local 318, [1987] Feb. Sask. Labour Rep. 5 L 

 
Statutory power - Pension and worke;rs' compensation benefits - Status as employee for these purposes 

is defined by  relevant  legislation - Dispute over employer status  should  be determined  by 
bodies  authorized   by  statUtes  in  question  -  Unfair  labour   practice   is  not  appropriate 
mechaWsm. (N.S. ) p. 446: LRB File No. 564-81. 
Government of Saskatch  n, S.G.E.U., [1982] June Sask. Labour Rep. 58 
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JURISDICTION  - continued 
 

Statutory  power - Teachers  - The Education Act and The Teachers  Federation  Act constitute -code 
covering teachers  -Labour Relations  Board has no jurisdiction. (D.B.)  p. 900;  LRB File No. 
012-86. 
Leader School Division #24. Saskatchewan Teachers' Federation  and Johnson, [1986] Sept. 
Sask. Labour Rep. 66. 

 
Statutory power - Whether Board has jurisdiction to dismiss application that it did not have jurisdiction 

to consider. (D.B.) p. 451; LRB File No. 390-84. 
CanadaSafewayLtd., U. F.C.W., Locall 985, [1985) Feb. Sask. Labour Rep. 24. 

 
 
 
 

LOCK-OUT 
 

Change in working  conditions - Unilateral change to tenns  and conditions of employment does not 
constitute  lock-out  where employer does  not  suspend  work  or  does  not  refuse  to  employ 
employees or where parties were engaged in industrial dispute. (D.B.) p. 1230; LRB  File No. 
302-86. 
Midway Sales (1979) Ltd., C.G.W.U., Local890, [1987] May Sask. Labou r Rep. 48. 

 
Definition - Employer is entitled to alter scope and extent of Jock-out just as union is entitled to engage 

in partial or rotating strikes. (B.B.) p. 542; LRB File Nos. 007-93 & 011-93. 
Westfair Foods Li11Uted, SJ.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 

 
Definition- Lock-out may take different forms -Need not be complete closure of entire  workplace  or 

continual refusal to permit all employees to work·Lock-out may include suspension of only 
some work,  reduction of hours of some employees or refusal  to  permit particular  group  of 
employees to wor.k overtime. (D.B.) p. 1000; LRB File Nos. 293-86 & 294-86. 
Bi-Rite Drugs Ltd., SJ.B.R.W.D.S.U., Local 454, [1987] Mar. Sask. Labour Rep. 35. 

 
Definition -Partial lock-out- Employer may lock-out all or some of its employees -Locking out only 

those who strike is not unfair labour practice. (D.B.) p. 1366; LRB  File Nos. 155-87 & 157- 
87. 
Pioneer Co-operative Association Limited , S.J.B.R.W.D.S.U., [1988) Winter Sask. Labour 
Rep. 49. 

 
Definition - Partial lock-out - Locking out only those empl.oyees who strike does not violate s.  II(1)(a) 

or s. 11( l)(e) of The Trade Union Act . (J.H./D.B.) p. 1632; LRB File No. 232-88. 
Weyburn  Co-operative Association Ltd., S.J.B.RW.D.S.U., Local  635,  fl989] Fall Sask. 
Labour Rep. 43. 

 
Definition- Section  11(1) of The Trade Union Act does not limit employer's  right to lock-out. (D.B.) 

p. 1265:LRB File No. 067-87. 
Saskatchewan  Telecommunications, Communications Workers ofCanada, [1 988] ApL Sask. 
Labour Rep. 35. 
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LOCK-O UT - continued 
 

Definition  - Section  34 of The Trade Union Acr confers  right to strike or lock-out  when notice to revise 
is served and tenn  of agreeme  t has expired. (D.B.) p. 1000; LRB File Nos. 293-86 & 294-86. 
Bi-Rite Drugs Ltd., S.J"B.R.W .D.S.U., Local454, [1987]  Mar. Sask.  Labour  Rep. 35. 

 
Definition  - Suspending striking  employees constitutes lock-out - Real  purpose was to compel  union  to 

agree  to tenns  and conditions of employment  -Notice under s. 11(7)  of The Trade Union Act 
is required.  (D.B.) p. I 000: LRB File Nos. 293-86 & 294-86. 
Bi-Rite Drugs Ltd., S.J. B.R.W. D.S.U., Local454, [1987] Mar. Sask. Labour Rep. 35. 

 
Definition   - Suspension  of  work  by  employer   or  refusal  to  employ   employees   for   purpose of 

compelling  union  to  agree      tenns and  conditions   of  employment  constitutes  lock-out. 
(J.H./D.B.) p. 1632; LRB  FileNo. 232-88. 
Weyburn  Co-operative Association  Ltd., S.J.B.R.W.D.S.U., Local  635,  (1989]  Fall  Sask. 
Labour  Rep. 43. 

 
Matter  pending - Board  disposed of in,J  ortant issues but ignored some subsidiary issues under pressure 

from parties  to expedite decis   n - Board  reserved  on remedies  - Application  is not pending  as 
no  issues   of  substance are  outstanding -  Reserving on   remedial   issues   does  not  make 
application pending.  (B.B.) p. 542; LRB File Nos. 007-93 & 011-93, 
Westfair Foods Ltd., S.J .B.R WD.S.U., [1993) 2nd Quarter Sask. Labour Rep. 100. 

 
Notice- Notice of lock-out  was served  20 minutes late - Statutory time limit is contained in s. 11(7)  of 

The Trade Union Acl -De mipimus non curat lex is inapplicable - Board has no jurisdiction to 
ameliorate statutory time limhs  - Notice  is invalid. (B.B.)  p. 542; LRB  File Nos. 007-93 & 
011-93. 
Westfair Foods Limited , S.J.  . R.W.D.S. U., [1993]  2nd Quarter Sask.  Labour Rep. 100 

 
Notice - Rotating  strike or  lock-out  - Strike  or  lock-out  need  not  be continuous or  of  whole  unit  - 

Partial  or intennittent strike    r lock-out constitutes one strike  or  lock-out  - Separate notice  is 
not required  under  ss_  11(6) E>r  (7) of The Trade Union Act. (D.B.) p. 1000; LRB  File Nos. 
293-86 & 294-86. 
Bi-RiteDrugs Ltd., S.J.B.R. ,   .D.S.U., Local454, [1987)  Mar. Sask. Labour Rep. 35. 

 
Notice- Service of lock-out notice on union by facsimile is valid when is no dispute about  its receipt  - 

Earlier  interim ruling is reve   ed. (B.B. ) p. 542; LRB File Nos. 007-92 & 011-93. 
Westfair Foods Limited, S.J B.R.W.D.S.U., [1993]2nd Quarter Sask. Labou r Rep. 100 

 
Unlawful  - Lock-out cannot  be prohibited  on grounds  of general  unfairness or  harshness - Supe.rior 

economic  power  does  not render lock-out illegal. (B.B.) p. 542; LRB File Nos. 007-93 & 01 1 - 
93. 
Westfair Foods Limited, S.J    .R.W.D.S.U., [1993)  2nd Quarter Sask. Labour  Rep. 1 00. 

 

 
Unlawful  - Lock-out does  not  constitute unfair   labour  practice   just  because it  has one  of  effects 

prohibited  by s. ll ( l )(a) or s  ll (l)(e) of The Trade Union Act - Legality depends  on motive 
or purpose. (J.H./D.B.) p. 16p; LRB File No. 232-:88. 

Weyburn  Co-operative AssAciation Ltd., S.J.B.R.W.D.S.U., Local  635, [1989)   Fall  Sask. 
Labou r Rep. 43. 
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LOCK-OUT - continued 
 

Unlawful   Lock-outs and s.trikes need not be proportionate to each  other.  (J.H./D.B.)  p. 1632 ; LRB 
File No. 232-88. 
Weyburn  CQ-operative Association Ltd., S.J.B.R.W. D.S.U., Local  635, [1989] Fall  Sask, 
Labour  Rep. 43. 

 
Unlawful  - Lock-out  without  attempting to find out  union's  bargaining position  is contrary to duty  to 

bargain in good faith. (B.B.) p. 542; LRB File Nos. 007-93 & 011-93. 
Wesifair Foods Limited , S.J.B.R.W.D.S.U., f 1993] 2nd Quarter Sask.  Labour Rep. 100. 

 
Unlawful  - Is no absolute  right to lock-out  - Lock-out  may or may not be objectionable depending  on 

circumstances. (B.B.) p. 542; LRB File Nos. 007-93 & 011-93. 
Westfair Foods Ltd. , S.J.B.R.W.D.S.U ., fl993] 2nd Quarter Sask. Labour Rep. 100. 

 
Unlawful   - Two   pre-conditions are required  for  legality  - First,   employer   must  meet  procedural 

requirements  concerning   lock-out   and   restrictions   on  timing - Second,  lock-out   must   be 
measured  against  prohibitions  in s. 11 of The Trade Union Act - Lock-out  must  have  close 
connection to collective bargaining  objectives not to run afoul ofs. 11. (B.B.) p. 542:LRB File 
Nos. 007-92 & 011-93. 
Westfair Foods Limited, S.J.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 

 
 
 
 

PRACTICE  AND PROCEDURE 
 

Abuse of process- Withdrawal ofapplication, without evidence of prejudice or agreement, is not bar to 
refi1ing of  same  application -  Process does not  constitute  abuse   of  process.  (J.H./D.B.) 
p. 1770; LRB  File No. 256-88. 
Federated CQ-operative Ltd., S.J.B.RW.D.S.U., Locals  539  and  540  and  Sherwood   Co- 
operative  Association  Ltd., [1989] Fall Sask. Labour  Rep. 60. 

 
Adjournment  - Board  refused  to adjourn  application pending outcome  of proceedings before Court  of 

Appeal. (B.B.) p.787; LRB File No. 147-93. 
Saskatchewan  Construction Labour Relations Council, Inc., Construction Labour Relations 
Association  of Saskatchewan Inc., [1993]  3rd Quarter Sask. Labour Rep. 145. 

 
Adjournment  - Employer ignored certification  application because  application described employer by 

its registered  business name instead of corporate name- Application was amended  to substitute 
correct   corporate  name  of  employer   - Employer   requested   adjournment to   file reply   - 
Adjournment was refused. (J.H./B.B.) p. 1709: LRB File No. 189-94. 
Madison Development Group Inc., U.F.C.W., Local 1400, [1994]  4th Quarter Sask. Labour 
Rep. 77. 

 
Aid and abet- Section  12 of The Trade Union Act- Employer cannot  be both principal  and accessory- 

Where  application charged  employer  in  both  capacities,  s.   12  application  was  dismissed. 
(J.H./B,B.) p. 636; LRB File No. 011-92. 
WaterGrQup Companies Inc., SJ.B.R.W.D.S.U., [1992]  lst Quarter Sask. Labour Rep. 68. 
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PRACTICE  AND PROCEDURE - continued 
 

Application -Abridgement of time -   ection 5(b) of The Trade  Union Act- Abridgement is granted 
when  original   application      as  dismissed   for   reasons   unrelated   to   merits   and   it  was 
questionable whether Board h d jurisdiction to dismiss in first place. (D.R) p. 451: LRB File 
No. 390-84. 
Canada Safeway  Ltd. , U.F.C.W.. Local 1985. [1985] Feb. Sask. Labour Rep. 24. 

 
Application - Amalgamation - Open period - Union must apply to amend each order during applicable 

open  period  - Two  applica  ons  will  then  be  heard  together  on  merits  - Board  has no 
jurisdiction to hear application filed outside open period. (B.B.) p. 928; LRB File No. 233-93. 
Western  Automotive Rebuil fiers Ltd.. S.J.B.R.W.D.S.U., [1993]  4th Quarter  Sask. Labour 
Rep. 146. 

 
Application - Amendment at hearing • Adding new party is not permitted late in proceeding - Proper 

course is to bring new application. (D.B.) p. 531; LRB File No. 041-85. 
Fairford  Industries Ltd. , U.W.A., Local 8294  and  Moose Jaw  Steel  Fab  Services  Ltd., 
( 1985] July Sask. Labour Rep. 31. 

 
Application  - Amendment at  hea-  Amendment will be  refused if  it  is  unfair  or  if  it  would 

effectivel y substitute entirely 'lew application or raises spectre of interested parties who are not 
before Board. (D.B.) p. 10; llRB File No. 562-82. 
Eckl Ceramics (1978) LuL , U.B.AC., [1983] Apr. Sask. Labour Rep. 69. 

 
Application -Amendment at hearing '"r  oard exercised jurisdiction under s. 19 of The Trade  Union Act 

to amend application to detenttine real issue in dispute. (D.B.) p. 314:LRB File No. 105-84. 
Inter-City  Mechanical Ltd.,    udon and S.M.W.LA, Local  296. [1984]  Aug. Sask.  Labour 
Rep. 32. 

 
Application - Amendment at hearing - Board refused to substitute one application  for another late in 

proceedings -Proper course i to bring new application. (D.B.) p. 531LRB File No. 041-85. 
Fairford  Industries Ltd. , U S.W.A., Local  8294  and Moose  Jaw  Steel  Fab  Services  Ltd., 
[1985 j July Sask. Labour Rep. 3 L 

 
Application - Amendment at  hearing - Board will allow  party  to amend to ensure  real question in 

controversy is determined - S¢ction 19 of The Trade Union Act should not be used on Board's 
own motion to substitute entiJely new application. (D.B.) p. 556; LRB File No. 419-84. 
Beverage Central Ltd., S.J..Q.R.W.D.S.U., Local480, [1985] July Sask. Labour Rep. 45. 

 
Application - Amendment at hearing .. Board will amend procedural errors to ensure that real question 

is dete.nnined  - Board  will not invoke s.  19 of  The  Trade  Union  Act to  substitute  entirely 
different application for one fled.  (D.B.) p. 659; LRB File No. 248-85. 
Yorkton   Co-operative  Ass  dation  Ltd.,  S.J.B.R.W.D.S.U., (1985]   Dec.  Sask.   Labour 
Rep. 60. 

 
Application - Amendment at hearing ....  Board will amend procedural errors to ensure that real question 

raised by proceedings are determined. (D.B.) p. 531; LRB File No. 041-85. 
Fairford  Industries Ltd. , 9.S.W.A., Local  8294  and  Moose Jaw  Steel Fab  Services  Ltd., 
[1985] July Sask. Labour  31. 
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PRACTICE  AND PROCEDURE  - continued 
 

Application - Amendment at hearing - Union was permitted to amend name of employer on certification 
application to reflect correct corporate name. (J.H./B.B.) p. 1709: LRB File No. 189-94. 
Madison Development Group Inc. , U.F.C.W.. Local 1400,  [1994] 4th Quarter Sask. Labour 
Rep. 77. 

 
Application - Amendment at hearing - Where amendment of proposed unit was  requested at heanng 

after evidence was called on appropriateness  of proposed unit, hearing was adjourned to give 
employer  opportunity  to  prepare objection - Amendment was allowed. (D.R)  p. 1813LRB 
File No. 054-89. 
Nipawin and  Distrid Services to the Handicapped Inc.,  C.U.P.E.,  LocaJ  3370,   fl989J 
Winter Sask. Labour Rep. 38. 

 
Application  - Amendment at  hearing - Where  wrong corporate  entity  was  named  as  employer  m 

certification application, Board allowed union to amend application  by substituting  correct 
corporate entity. (J.H./D.B.) p. 956; LRB File No. 213-86. 
Dube Management Ltd., U.F.C.W., Local  1400 and Labour Relations Board for the Province 
of Saskatchewan, [1987] Sept. Sask. Labour Rep. 31. 

 
Application - Amendment at hearing - Whether amendment would aJter nature of application  - Board 

deciding that amendment would not fundamentally alter application - Amendment was allowed 
and designated employer was given time to file reply and statement of employment. (B.B.) p. 
1752LRB  File No. 164-94. 
Wolfe Construction Ltd., U.B.C,J.A., Local  1985, [1994]  4th Quarter  Sask. Labour  Rep. 
116. 

 
Application - Amendment at hearing - Whether request for amendment represents attempt  to inc.lude 

two employers  in one application  - Board  is satisfied  that  union only wished to  name  ooe 
employer. (B.B.} p. 1752; LRB File No. 164-94. 
Wolfe Construction Ltd., U.B.C.J.A., Local 1985. [1994]  4th  Quarter  Sask.  Labour  Rep. 
116. 

 
Application - Amendment before hearing - Board allowed application  brought before hearing to amend 

certification   application   by  substituting   different  corporation   for   corporation   named  as 
employer.  (J.H./D.B.) p. 998; LRB File No. 283-86. 
Lockerbie Management Ltd. , U.B.C.J.A., Local1021, [1987] Apr. Sask. Labour Rep. 44. 

 
Application -De  minimus non curat lex-  Unfair labour practice provisions are not to be invoked for 

frivolous or capricious reasons. (D.B.} p. 1881; LRB File Nos. 005-89, 022-89 & 024-89. 
Ne-Ho Enterprises Ltd..U.F.C.W., Local 1400, [19891 Winter Sask. Labour Rep. 78. 

 
Application- Dismissed -Application under s. ll(l)(a) of The Trade Union Act was dismissed when 

counsel  failed to specify  how evidence supported  allegations in application.  (B.B.} p. 804 
LRB File No. 157-93. 
Westfair Foods Ltd., S.J.B.R.W.D.S.U.,  Local 454, (l993] 3rd Quarter  Sask.  Labour  Rep, 
162. 
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PRACTICE AND PROCEDURE - continued 
 

Application - Irregularities and techni  lities - Board will not permit proceedings to be invalidated by 
technical irregularities. (D.B.) p. 556;  LRB File No. 419-84. 
Beverage Central Ltd.. S.J.B R.W.D.S.U., Local480, [1985) July Sask. Labour Rep. 45. 

 
Application - Irregularities  and technidalities - Oral applications - Applications must be in writing and 

set forth alleged violation and relief sought with reasonable particularity - Board may refuse to 
hear oral applications. (J.H.IR,H.) p. 1; LRB File Nos. 180-89 to 1 86-89. 
Dairy Producers  Co-operatiye  Ltd., S.J.B.R.W.D.S.U.  and  Teamsters Dairy  and  Produce 
Workers, Local834, [1990)  inter Sask. Labour Rep. 75. 

 
Application - Irregularities and technic;ilities - Non-compliance with regulations and procedures carries 

risk that application will be adJourned or dismissed. (D.B.) p. 1487; LRB File No. 292-88. 
Central Butte Union Hospitdl.S.U.N., [1989] Summer Sask. Labour Rep. 40. 

 
Applica ion - lrregula tieand  tec4calities  - Non-compliance  with regulations  - Lettewas filed 

mstead of apphcanon  - Clear mtent of The Trade Union Act, s. 19(1) and reg. 35 1s to ensure 
proceedings are  not invalida1f d by reason of irregularity  or technical objection - Board  will 
place substance before form C!ftd deal with real issue - Question is not whether application is in 
right form but whether it is a   eptable in substance- Letter contained all essential information. 
(D.B. ) p. 1487; LRB File No  292-88. 
Central Butte Union Hospital, S.U.N., [1989] Summer Sask. Labour Rep. 40. 

 
Application - Irregularities and technialities - Where there was no request in application for exclusion, 

Board refused to grant exclu4ion. (D.B.) p. 562; LRB File No. 418-84. 
Victoria Union Hospital, C.W.P.E., Local 84, [1985] Aug. Sask. Labour Rep. 29. 

 
Application - Notice - Notice of certification proceedings given to South Saskatchewan  Building and 

Construction Trades Council is notice to its members. (D.B.) p. 479; LRB File No. 435-84. 
Monad Contractors Ltd., l.E.W., Local2038, [1985] Apr. Sask. Labour Rep. 49. 

 
Certification - Amendment- Clarificttion  or correction - Board "considers necessary"  amendments to 

certification orders. (B.B.) p, 1803; LRB File Nos. 202-94 & 226-94. 
City of Regina, Regina Pro   ssional Firefighters Association, Local 181, [ 1994] 4th Quarter 
Sask. Labour Rep. 1 64. 

 
Certification - Amendment - Clarification or correction  - Whether application  was properly  brought 

under s. 5(j) of  The Trade Union Act  when circumstances  had changed considerably  since 
certification  order  was  iss  bd  and  relationship  between  current  situation   and  order  was 
fortuitous - Board deciding application was not properly brought under s. 5(j). (B.B.) p. 1292; 
LRB File No. 017-94. 
Saskatoon  Separate  SchoQ{ Board  of  the  St. Paul's  Roman  Catholic  Separate  School 
District No. 20, C.U.P.E., t.ycal 3730, [1994] 2nd Quarter Sask. Labour Rep. 96. 

 
Certification - Amendment - Reclass{tled  position - In all-employee unit onus is on employer to prove 

new position  is out-of-scopt - Proper procedure  is  to apply  to amend  certification  order  - 
Unfair labour practice is not   roper procedure. (N.S.) p. 184: LRB File No. 192-78. 
C.LC. Loca/481, S.G.E.U , (unreported). 
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Certification  - Competing certification applications - Are heard in order they are filed - Subsequent 
applications are dismissed if prior application is successful (R.H.) p. 544; LRB File Nos. 255- 
91, 267-91, 274-91 & 303-91. 
Tanar Lloydminster Maintenance  Ltd.. l.B. B.. U.B.C.J.A., Local  1985,  C.G.W.U..  Local 
890 and E.C.W. U., Local649, [1992] lst Quarter Sask. Labour Rep. 56. 

 
Certification - Competing certification applications - Two unions filed for certification  on same day - 

One filed evidence of majority support- Other filed evidence of support from over 25% - Vote 
was ordered. (D.B.) p. 1275; LRB File Nos. 001-88 & 002-88. 
Saskatchewan  Institute  of Applied Science and Technology, S.G.E.U. and Saskatchewan 
Institute of Applied Science and Technology Faculty  Association. [1988]  May Sask. Labour 
Rep. 42. 

 
Certification - Competing certification applications - When two unions file certification applications for 

same unit on same day, Board orders vote.  (D.B.) p. 875; LRB File Nos. 038-86 & 042-86. 
Salem  Industries  Canada  Ltd. ,  LA.B.S.O.l.W.U,  Loca1 771  and  Construction   Workers 
Association, Local 151, [1986] July Sask. Labour Rep. 40. 

 
Certification - Competing certification applications - Where second application is filed before hearing 

of first  application, status of second union to seek certification or  vote between two  unions 
depends on whether its support pre-dates or post-dates the date on which first application was 
filed - If second union's support pre-dates filing of first application status will be granted and 
Board  may order vote - Board will not order vote if one union bas overwhelming support. 
(R.H.) p. 24; LRB File No. 187-89. 
Penn-Co  Construction  Ltd., l.U.O.E.,  Local 870  and  Construction  Workers  Association, 
Local 151, [1990] Summer Sask. Labour Rep. 39. 

 
Certification  - Competing certification applications  - With two exceptions, first  union to apply  will 

have its application detennined without regard to any subsequent application for certification - 
Vote is ordered if one union establishes discrimination or obstruction against it by employer, or 
if on date first  union applied for certification, second union had support  from at least 25% of 
employees. (J.H./R.H.) p. 665; LRB File Nos. 027-92 & 028-92. 
Remai lnve.. tment Co., E.C.W.U. and S.J.B.RW.D.S.U., [1992] 2nd Quarter  Sask.  Labour 
Rep. 97. 

 
Certification - Designation of employees - Orders need not specifically indicate that persons have been 

found to be employees by operation of ss. 2(f) or (g) of The Trade Union Act - To avoid future 
misunderstandings   persons  found  to  be  employees  by  virtue  of  ss. 2(f)  or  (g)  will  be 
specifically designated in certification order. (N.S.) p. 90; LRB File No. 564-77. 
Parkland School Unit, No. 63, C.U.P.E., Local 832, [1978] June Sask. Labour Rep. 56. 

 
Certification  - Name of employer  - Three corporations are named as employer  in same certification 

order when their industrial relations are so intertwined as to make them inseparable.  (R.H.) p. 
513; LRB File No. 189-91. 
Prairie Pipeline Itd. , C.G.W.U., Locall80, (1991] 4th Quarter Sask. Labour Rep. 73. 
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Certification -New position - Applicaoon should be brought under s. 5(m) of The Trade Union Acr or 
by unfair labour practice undet s. 36. (D.B.) p. 706; LRB File No. 392-85. 
Canada Safeway  Ltd., S.J.B.R.W.D.S.U., Locals 454 and 480,  (1986]  Mar. Sask  Labour 
Rep. 23. 

 

Certification - New position - Board ,.;u issue preliminary ruling and allow subsequent  review before 
issuing final order where employee is not yet performing duties of new position. (D.B.) p. 399; 
LRB File No. 089-84. 
UniversityHospital.S. U.N..  1984]Nov. Sask . Labour Rep. 31. 

 
Certification- New position- New position is not automatically awarded to one unit based on wording 

of its certification order - Bo rd must determine which unit is appropriate for new position. 
(R.H.) p. 426LRB File Nos. J30-90. 205-90, 003-91 & 004-91. 
St. Paul's Hospital, S.E.I.U.,fLocal 333, [1991] 2nd Quarter Sask. Labour Rep. 78. 

 
Certification  - New  position  - New  position  was  unfilled at  time  of  hearing  - Board  will grant 

preliminary ruling  under s. 5 m) of The Trade Union Act which remains subject  to review 
under s. 5(k). (D.B.) p. 764:4RJ3 File No. 335-84. 
Saskatchewan Housing Corporation, S.G.E.U., (1986] May Sask. Labour Rep. 40. 

 
Certification - New position - New position was unfilled at time of hearing - In making interim order 

Board has no choice but to tccept employer's representations as to intended functions and 
responsibilities - Interim decis on was made to exclude position from bargaining unit subject to 
review after position was fille1J for reasonably representative period of time - Onus remains on 
employer. (D.B.) p. 562; LFile No. 418-84. 
Victoria Union Hospital, C.'(}.P.E.., Local84, [1985] Aug. Sask. Labour Rep. 29. 

 
Certification - New position - Partie   referred issue to Board  under s. 24 of The Trade Union Act . 

(N.S.) p. 426; LRB FileNo.  77-81. 
University Hospital, S.U.N., [1982] May Sask. Labour Rep. 58. 

 
Certification - Open period is calculafrom date of original order and not from date of amendment to 

original order. (D.B.) p. 787; LRB File No. 003-86. 
Canada  Safeway  Ltd. , SJ.l3.R.W.D.S.U.,  MacDona1ds  Consolidated  Ltd. and  Zypchyn, 
( 19861 Nov. Sask. Labour Rep. 45. 

 
Certification - Support  evidence - Board will advise applicant  before hearing if evidence of support is 

inadequate. (N.S.) p. 001; LR!B File No. 112-77. 
Beaver Lumber Company Lr, I.W.A., [1977] May Sask. Labour Rep. 30. 

 
Certification - Support evidence - Union requested leave to file additional evidence of employee support 

-Board refused leave to file e  'dence that was dated after application was filed. (B.B.) p. 1716; 
LRB File No. 181-94. 
Marquardt Mechanical Ltd.  U.A., [1994] 4th Quarter Sask. Labour Rep. 83. 
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Certification  - Support  evidence - Whether  Board  should  rely  on  evidence  of  support  filed  with 
application  or order  representation vote - Board  affirming  long-standing policy  of granting 
certification on basis of support cards. (B.B.) p. 187 J ; LRB File No. 240-94. 
Holiday Inn Ltd , U.F.C,W., Local 1400, [1994] 4th Quarter Sask. Labour Rep. 227. 

 
Certification - Terminology in certification order is not intended to give advantage to union in respect 

of new classifications  - New classifications do not automatically fall into unit simply because 
of terminology used in certification order. (N.S.) p. 170; LRB File No. 150-78 & 172-78. 
Plains Health Centre, S.U.N. and C.U.P.E., Local 1838, (1979] Feb. Sask. Labour Rep. 48. 

 
Certification  - Time  bar  - Section  5(b)  of  The Trade Union Act -  Dismissal  and  withdrawal  of 

application  are distinguished - Second application  for certification  is not  barred,  even when 
first dismissed.  unless true wishes of employees were detennined on first. (D.B.) p. 1581: LRB 
File No. 270-88. 
VicWestSteel/nc., U.S.W.A., [1989] Summer Sask . Labour Rep. 77. 

 
Certification order- Validity- Board has no jurisdiction to inquire into validity of previous certification 

orders  - Finding  by  Board  that  entity  is  not  trade  union  has  no  effect  upon  previous 
certification orders obtained by that entity - Certification order is valid until quashed by court 
of competent jurisdiction.(D.B.) p. 391; LRB File No. 236-84. 
Wm. Clark Interiors Ltd , Carpenters Provincial Council of Saskatchewan,  [1984] Nov. Sask. 
Labour Rep. 43. 

 
Certification  order - Validity cannot be attacked  in collateral proceedings. (D.B.} p. 479;  LRB  File 

No. 435-84. 
Monad Contractors Ltd., I.B.E.W., Local 2038, (1985] Apr.Sask. Labour Rep. 49. 

 
Choice of forum -Board declined jurisdiction over alleged violation of s. ll(2)(c) of The Trade Union 

Act when validity of collective agreement was before courts- Application was adjourned sine 
die on Board motion. (N.S.) p. 39; LRB File Nos. 018-77 & 022-77. 
Hagblom  Construction  (1974) Ltd.,  Construction  and  General Workers,  Local 890,  Cana 
Construction Co. Ltd., Ellis-Don Ltd., Poole Construction Co, and Graham Construction Ltd., 
[1978] June Sask. Labour Rep. 53. 

 
Constitution -Notice to Attorney General - Is requirement for notice to Attorney General pursuant to s. 

8 of The Constitutional Questions Act when provisions of The Trade Union Act are alleged to 
contravene Charter of Rights. (D.B.) p. 357; LRB File No. 115-84. 
United Masonry Construction Ltd., I.U.B.A.C., Local3, [1984] Oct. Sask. Labour Rep. 37. 

 
Evidence- Applying evidence from previous bearings is permitted when counsel agree- Where quantity 

of evidence is vast and issues are numerous, Board must be told with precision what ponion of 
previous evidence is being applied to what issue. (J.H./B.B.) p. 432; LRB File No. 009-92. 
WaterGroup Canada Limited andAquafine Water Inc., S.J.B.R.W.D.S.U., (unreported). 
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Evidence - Board agent  - Board  apJf inted  Board  agent to  examine  employer's  payroll  as  witness 
testifying as to payroll appea  ed nervous and to be taking cues from employer  as to proper 
answers. (C. P.); LRB File No. 319-74-5. 
Mid-West Motors (1966) Ltd .C.B.R.T., Local44, fl976] Feb. Sask. Labour Rep. 40. 

 
Evidence - Board questioned  whether application can be based on events that had not occurred  at date 

of application. (D.B.) p. 507; LRB File No. 401-84. 
IPSCO Inc., U.S.W.A., Loc  5890, [1985] Apr. Sask. Labour Rep. 52. 

 
Evidence - Confidentiality  - Employ  is not competent  or compellable to say how he voted. (D.B.) 

p. 1516;  LRB File Nos. 207-&8 & 003-89. 
Holiday Inn Ltd , S.J.B.R.W.D.S.U. and Reese, [1989] Sununer Sask. Labour Rep. 84. 

 
Evidence - Cross-examination of pat opposite - When party calls opposite  party as witness, cross- 

examination of witness will b  permitted. (J.H./B.B.) p. 900; LRB File Nos. 180-93, 181-93 & 
182-93. 

R.M. of Lipton, No. 217, l.U O.E., Local 870,   f 1993] 4th Quarter Sask. Labour Rep. 119_ 
 

Evidence - Delay  - Board  refused to hear lengthy evidence on issue when it believed evidence  was 
tendered only as delaying tactic. (N.S.) p. 233; LRB File No. 237-79. 
Federated Co-operatives Ltd,., U.F.C.W., Local 1400, (unreported). 

 
Evidence- Support evidence - Confideptiality of support- Board will not reveal identities of employees 

who support union. (D.B.) p. 74:LRB File Nos. 373-85 & 375-85. 
Government of Saskatchew  , S.G.E.U., Jessup and Hanna, [1986] Feb. Sask. Labour Rep. 
48_ 

 
Independent  contractor - Alleging Uiifair labour  practice  under s. 36  of  The  Trade  Union  Act or 

application under s. 5(m) is preferable to application under s. ll(l)(c) where application  seeks 
to determine  if person  is independent contractor  or employee. (D.B.)  p. 556;  LRB File No. 
419-84. 
Beverage Central Ltd .S.J .  R.W.D.S.U., Local 480, [19851 July Sask. Labour Rep. 45. 

 
Independent contractors  - lndepende  t contractors  do not need to  be excluded from scope  of  unit - 

Policy is to specifically  include persons designated as employees pursuant to s. 2{f)(iii) of The 
Trade Union Act . (D.B.) p. 1484; LRB File No. 246-88. 
Bosco Homes Inc., S.G.E.U. [1989) Spring Sask. Labour Rep. 84. 

 
Interested party -  Addition of parties - Employees should appl y for party status and file reply if they 

intend to allege that union Wa$  engaged in improper organizing tactics - Is not proper to bypass 
all procedure and simpl y appiar on date ofhearing. (B.B.) p. 1724; LRB File No. 147-94. 
Prairie Lube Ltd. (Mr. Lub• , U.F.C.W., Local 1400, [1994] 4th Quarter Sask. Labour Rep. 
90. 
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Interested party - Board refused to recognjze broadly-defined entitlement of union to leap to defence of 
fundamental  principles whenever they arise - Union intervention may be appropriate  in some 
situations, but is offensive when employees are already, represented by another union. (B.B.) p. 
86:LRB File No. 096-92. 
Westfair Foods Ltd..S.J.B.R.W. D.S.U. and U.F.C.W., Local 1400, [1992] 4th Quarter Sask. 
Labour Rep. 100. 

 
Interested  party  - Intervenor  status  was  denied to  union  that  did  not  claim  to  represent  any  of 

employees - Union was granted status as interested party and allowed to participate in hearing. 
(D.B.) p. 1 3LRB File No. 435-82. 
G(JVernment of Saskatchewan, S.G.E.U., [1983] Apr. Sask. Labour Rep. 67. 

 
interested party - Natural justice - Board refused to consider application when interested parties were 

not given notice of proceedings. (N.S.) p. 238; LRB File No. 312-79. 
Moose Jaw Sash and Door (1963) Ltd.l.W.A., Local 1-184, [19801 May Sask. Labour Rep. 
69. 

 
Interested party - Regulations impose duty on Board Secretary  to make reasonable effort to identify 

interested parties and give notice - Regulations do not require rigorous investigation to unearth 
all who might wish to be beard. (B.B.) p. 86; LRB File No. 096-92. 
Westfair Foods Ltd., S.J.B.R.W.D.S,U. and U.F.C.W., Locall400, fl992] 4th Quarter Sask. 
Labour Rep. 100. 

 
Interested  party  - Where  it  is  necessary  to  add  third  party  to  proceedings,  Board  will  exercise 

jurisdiction  under s. 19(3) of The Trade Union Act to do so. (D.B.) p. 770;  LRB  File Nos. 
387-85 & 389-85. 
CityofRegina, C.U.P.E.,Local7, [1986] Sept. Sask. Labour Rep. 69. 

 
Interested party - Whether City of Regina should be granted status .as interested  party because of its 

interest in  lost revenue from fines as  result of  industrial  action  by  police officers  - Board 
decided that City had sufficient interest to be allowed to participate  in proceedings. (B.B.) p, 
1151LRB File Nos. 159-93 & 160-93. 
Regina Board of Police Commissioners, Regina Police Association Inc., [1993] 4th Quarter 
Sask . Labour Rep. 126. 

 
Intervenor - Status is denied to union that did not claim to represent any of employees - Union granted 

status as  interested party and allowed to participate in hearing. (D.B.) p. 13;  LRB File No. 
435-82. 
GovernmentofSaskatchewan, S.G.E.U., [1983] Apr. Sask. Labour Rep. 67. 

 
Intervenor - Whether Health Sciences Association should be granted status to intervene in certification 

application - Board granted  status as intervenor to address specifically any issues relating to 
appropriateness of paramedical bargaining units. (B.B.) p. 1163; LRB File No. 015-94. 
Saskatoon  District Health  Board at Parkridge Centre,  S.E.I. U.,  Local 333,  [1994)   1st 
Quarter Sask. Labour Rep. 238. 



172 SaskatchewLabour Relations Board Reports 
 
 

PRACTICE AND PROCEDURE - continued 
 

Natural  justice  - Board must  be excj dingly vigilant with respect to natural  justice and  must make 
every effort to prevent impaient of right to fair hearing. (B.B.) p. 99: LRB File No. 168-92. 
Western Grocers, A Division ofWestfair  Foods Ltd. , S.J.B.R.W.D.S. U.. 11 992] 4th Quarter 
Sask. Labour Rep. 83. 

 
Natu ral justice - Board is not required to give notice of bearing to employees who write to Board in 

attempt to revoke their suppor( for union's certification. (B.B.) p. 1724: LRB File No. 147-94. 
Prairie Lube Ltd. (Mr. Lube}  U.F.C.W., Locall400, [1994] 4th Quarter Sask. Labour Rep. 
90. 

 
Natural  justice - Fair  bearing  - Board  deferred  hearing on some issues  when it was  satisfied  that 

employer  did not have suffici  nt notice to prepare response - Board  was mindful of duty to 
balance need. for  rey accewith procedural  safeguards  sufficient  to ensure  fair  hearing. 
(B.B.) p. 282, LRB Ftle No. Ob7-93. 
Westfair Foods Ltd., S.J.B..W.D.S.U., LocaJ 454,  [1993] 1st Quarter  Sask.  Labour  Rep. 
57. 

 
Natural justice- Member of Board appear before BO<Ud as representative of party -Board is not 

improperly influenced by Mell)ber. (C.P):LRB File No. 196-74-5. 
Bridge City Electric Ltd.. MQOcrief and I.B.E.W., Local 529, [I975) Mar. Sask. Labour Rep. 
49. 

 
Natural justice - Pleadings - Multiplicity of issues - Severance of issues was ordered when hearing all 

issues  would  produce  confu  on.  prejudice  respondent's ability  to  defend  itself  and  hinder 
decision-making by Board. (J,I-I./B.B.) p. 432; LRB File No. 009-92. 
WaterGroup Canada Limited and Aquafine Water Inc., S.J.B.R.W.D.S.U., (unreported). 

 
Non-suit  - Application dismissed  on preliminary objection when allegations,  even if proved, do not 

constitute unfair labour practjce. (N.S.) p. 487: LRB File No. 323-82. 
Saskatchewan Construction Labour Relations Council Inc.,  I.B.E.W.•  Locals  529  and 
2038, [1982) Oct. Sask. Labour Rep. 43. 

 
 

Non-suit - Board  rejects proposition that respondent can make nonMsuit motion without being put to 
election  as to  whether  it  wiJJ  caU evidence - Policy is to  refuse to  rule on  motion  unless 
respondent elects to call no e dence - If respondent elects to call evidence. Board will reserve 
decision on motion until all evidence is adduced. (R.H.)  p. 232; LRB File No. 237-89. 
Beaver Foods Ltd., H.E.R.E., Local 767, Belfour, Whitedeer,  Lockwood, Desroches, Frantz, 
Down, Mumey and John, [1990] Winter Sask. Labour Rep. 49. 

 
Non-suit- Principles and options discyssed. (B.B.) p. 136; LRB File No. 211-92. 

Brock , S.J.R.W.D.S.U. and   herwood Co-operative Association, (unreported). 
 

Particulars- Adjournment is granted  hen application did not fairly give notice of issues. (B. B.) p. 99; 
LRB File No. 168-92. · 
Western Grocers, A Di isiolt ofWestfair  Foods Ltd., S.J.B.R.W.D.S.U., [1992] 4th Quarter 
Sask. Labour Rep. 83. 
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Particulars- Application must state clearly and concisely relevant facts  and exact nature of violation  - 

Applicant's failure to provide particulars justifies  Board in dismissing application. adjourning 
application pending  provision of particulars or refusing to proceed  with hearing  on issues  not 
particularized. (J.H./B.B.) p. 432:LRB File No. 009-92. 
WaterGroup Canada Limited and Aquafine Water Inc..S.J .B.R.W.D.S.U., (unreported). 

 
Particulars - Applicant  must state  sufficient particulars to enable  respondent to  identifY actions  that 

allegedly  constitute unfair labour  practice  - Particulars must  enable  respondent  to  properly 
defend application - Particulars were ordered and case was adjourned.  (N.S.) p. 487LRB File 
No. 323-82. 
Saskatchewan  Construction  Labour  Relations  Council Inc.,  I.B.E.W., Locals   529  and 
2038, 1,1982] Oct. Sask.  Labour  Rep. 43. 

 
Particulars - Natural  justice  - In absence  of  formal  or extensive  pleadings  or  pre-hearing procedures 

and considering  Board's wide powers to admit evidence, Board must ensure that no party  is put 
at  disadvantage - Adjournment  is granted  when  Board  is satisfied  that  employer's ability  to 
answer  was impaired  by inadequate identification  of events in union's application. (B.B.) p. 99; 
LRB File No. 168-92. 
Western Grocers, A Division ofWestfair Foods Ltd , S.J.B.R.W.D.S.U.. [1992]  4th Quarter 
Sask. Labour Rep. 83. 

 
Particulars - Union's evidence was at variance with particulars provided to employer  - Employer  made 

no objection  at  hearing- Employer's  application to reopen  hearing  was denied. (B.B.) p. 740; 
LRB File No. 132-93. 

Remai Investment  Co., S.J.B.R.W.D.S.U. and  Ruff, [1993]  3rd Quarter Sask.  Labour  Rep. 
103. 

 

 
Particulars - Whether  union's  request  for  particulars on  day  prior  to  hearing  should  be  granted   - 

Request  was granted and particulars were ordered. (B. B.) p. 1765; LRB File No. 237-93. 
Liick , C.U.P.E.. Local600-5, [1994]  4th Quarter  Sask. Labour  Rep.  129. 

 
Policy  • Board  refused  to find employer  guilty  although  infraction  was  established as  this  was  first 

opportunity for  Board to express  its policy on topic. (R.H.) p. 453; LRB  File Nos. 199-90 & 
234-90. 
Wascana Rehabilitation Centre, S.G.E.U., [1991]  3rd Quarter Sask. Labour Rep. 56. 

 
Polley  - Procedural rulings are  not immutable  and  unchallengeable - Board  is always  willing to hear 

reasoned argument on procedural  issues. (B.B.) p. 99LRB File No. 168-92. 
Western  Grocers, A  Dillision of  Westfair  Foods Li11Uted, S.J.B.R.W.D.S.U.,  [1992] 4th 
Quarter Sask. Labour  Rep. 83. 

 
Preliminary  objection  - Arbitration  procedure  - Party  raised  preliminary  objection  that  Board  should 

defer to arbitration board - Board held that could  not decide whether  deference  was warranted 
without hearing evidence. (B.B.) p. 1441; LRB File Nos. 007-94  to 012-94. 
Saskatoon  Society for the Prevention of Cruelty to Animal.'l , C.U.P.E.. Local  3477, [1994] 
3rd Quarter Sask. Labour Rep. 100. 
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Prosecution  - Summary conviction  pr"ecution -Party wishing to initiate prosecution should  proceed in 
normal fashion- Board has nol role in prosecutions. (RH.) p. 309; LRB File No. 077-89. 
interprovincial Concrete Ltd , C.O.W .U .,  Local   890,  rf 991]   1st  Quarter  Sask.   Labour 
Rep. 85. 

 
Remedy  - Board  must exercise  its perinissive  jurisdiction  under s. 5 of The Trade Union Act to make 

order when properly  called un to do so. (D.B.) p. J 15; LRB File No, 059-83. 
Federated Co-operatives Ltl.,  S.J .B.R.W.D.S.U.,  Local   540, [1984]   Oct.   Sask.   Labour 
Rep. 31 

 
Rescission - Validity  of application f1> r rescission  is not  affected  if applicant ceases  to  be employed 

after filing. (J .H./D.B.) p. 115; LRB File No. 055-87. 
Chi Chi's  Restaurant Enteprises Ltd. , H.E.R.E., Local   767, [I987)  Oct.  Sask. Labou r 
Rep. 46. 

 
Retroactivity - Effective  date  of  B   rd  order  is  date  of  order  - If  Board   intended  order  to  apply 

retroactively it would have sai\:i so. (D.B.) p. 163; LRB File No. 243-83. 
Days Paints Ltd., B.P.A.T.l   d Daymart Coatings  Ltd., [1983] Nov. Sask.  Labour Rep. 39. 

 
Service  - Service  of lock-out  notice  · union by facsimile  is valid when there  is no dispute  about  its 

receipt- Earlier  interim  ruling is reversed. (B.B.) p. 542; LRB File Nos. 007-92 & 0 lJ-93. 
Westfair Foods Ltd., SJ.B.R.W.D.S.U., [1993] 2nd Quarter Sask.  Labour Rep. 100. 

 
Service - Statutory time  limit  in s. 11(7)  of  The Trade Union Act - Lock-out  notice  was  served  20 

minutes  late- De minimusjo   curat lex principle is inapplicable- Board has no jurisdiction to 
ameliorate statutory time I' . . (B.B.) p. 542; LRB File Nos, 007-93 & 011-93. 
Westfair Foods Ltd ,, S.J.B. .W.D.S.U., [1993] 2nd Quarter Sask.  Labour Rep. LOO. 

 
Standing   - Employer has  status to    ring  application to  Board  for  detennination of  which  of  two 

bargaining units  a new  posit on should  be assigned. (R.H.) p. 426; LRB  File  Nos. 130-90, 
205-90, 003-91 & 004-91. 
St. Paul's Hospital, S.E.I.U.  Local333, (1991] 2nd Quarter Sask. Labour Rep.  78. 

 
Standing  - Where  Ministers of Cro       are named  personally  in unfair  labour  practice  brought  against 

government as  as  employer  and  Ministers'  conduct   was  conduct  of  employer, application 

against  individual  Ministers is dismissed.  (B.B.)  p. 442; LRB  File No. 264-92. 
Government ofSaskatchewtJn, S.G.E.U., [1993] 1st Quarter Sask.  Labour Rep. 261 . 

 
Standing  - Union has  status  to continue unfair  labour  practice  after  employee  ceases  to be employee. 

(J.H.IR.H.) p. 405; LRB  Fil 'No. 005-91. 
St. Joseph's Home, S.E.l.U. Local333, [1991] 2nd Quarter Sask.  Labour Rep. 64. 

 
Standing   -  Successor employer -   nified  employer  was  inappropriately named  as  respondent  in 

successorship application - P oper respondent  is transferee- Application  was dismissed. (B.B.) 
p. 513; LRB File No. 269-9 
Town of Maple Creek , C.U.P.E., [1993]  2nd Quarter Sask. Labour Rep. 7l. 
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PRACTICE AND PROCEDURE - continued 
 

Statement of employment - Where statement of employment was incomplete, Board directed employer 
to prepare and file new statement of employment. (D.B.) p. 1054LRB File No. 116-86. 
LakelandRegionalLibraryBoard , C.V.P.E ., Local3077, [1987] Oct. Sask. Labour Rep. 74. 

 
Subpoena- Subpeona  was quashed as description of documents was too  vague. (B.B.) p. 798: LRB 

File Nos. 166-93,  179-93 & 207-93. 
Con-Force Structures Ltd., C.G.W.U., Local 180,  [1993)  3rd  Quarter  Sask.  Labour  Rep. 
156. 

 
Time limits - Regulation 34 pennits Board to enlarge or abridge time limits contained in Regulations 

but does not permit Board to alter statutory time limits. (B.B.) p. 86; Labour Relations Board 
File No. 096-92. 
Westfair Foods Ltd., S.J.B.R.W.D.S.U. and U.F.C.W., Local 1400, f1992]4th Quarter Sask. 
Labour Rep. 100. 

 
Vote - Board delegated its power to fix voters' list to executive officer. (N.S.)  p. 233LRB  File No. 

237-79. 
Federated Co-operatives Limited , U.F.C.W., Local 1400, (unreported). 

 
Wimess - Exclusion  - Exclusion of union witnesses during opening statement  by  union counsel  is 

granted when counsel intends to summarize their evidence. (B.B.) p. 99; LRB File No. 168-92. 
Western Grocers, A Division of Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1992] 4th Quarter 
Sask. Labour Rep. 83. 

 
 
 
 

RAID 
 

Effect - When one trade  union replaces another trade union, any collective agreement between latter 
and employer is of no force or effect. (D.B.) p. 1542; LRB File No. 131-88. 
Saskatchewan Institute  of Applied Science and Technology, S.G.E. U.,  [1989]  Summer 
Sask. Labour Rep. 51. 

 
Practice and procedure - First vote failed due to lack of quorum - Board is satisfied that employees are 

reluctant to vote because they will be identified as pro-union - Board denies request for mail- 
out ballot and directs second vote with third choice of no union. (N.S.) p. 179; LRB File No. 
138-78. 
Potash Corp.  of   Saskatchewan  Mining   Limited,   Rocanville   Div.,   O.C. A.W.I. U.. 
(unreported), 

 
Practice and procedure - Incumbent union may rest on certification order without filing additional proof 

of support - If raiding union has support of 25% of employees in unit. Board will order vote - 
If raiding union requests vote under s. 6(1) of The Trade Union Act , Board may order vote - 
Raiding union lacks benefit of certification order and must prove support. (N.S.) p. 278: LRB 
File No. 103-80. 
Dominion Stores Limited, U.F.C.W.,  Local  1400. S.J.B.R.W.D.S.U.,  (1980]  Aug. Sask. 
Labour Rep. 43. 
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RAID - continued 
 

Practice  and  procedure  - Normal      ocedure  is  to  order  vote  except  where  raiding  union  files 
overwhelming proof of suppoJ1 and incumbent union rests on certification order - Certification 
will be granted to raiding union Y. thout vote. (N.S.) p. 531; LRB File No. 408-82. 
Shelley Western, U.F.C.W., Boca] 1400, f1983] Feb. Sask. Labour Rep. 43. 

 
Timeliness - Anniversary date of agreement referred to in s. 33(5)  of The Trade Union Act means 

anniversary date of effective dflte of agreement. (D.B.) p. 342; LRB File No. 214-84. 
Canada Safeway Limited. U.F.C.W., [19841 Oct. Sask. Labour Rep. 40. 

 
Timeliness - Application by union to  splace incumbent union must be made in open period set forth in 

s.5(k) of The Trade Union A t . (D.B.) p. 342; LRB File No. 214-84. 
CanadaSafewayLimited , U.F.C.W., [1984] Oct. Sask. Labour Rep. 40. 

 
Timeliness Carve out from exiting unimust be made during open period in s. 5(k) of The Trade 

Umon Act . (D. B.) p. 767, LR.li Ft1e No. 415-85. 
City of Regina , C.U.P.E., Loca17 and R.C.M.M.A., [1986] May Sask. Labour Rep. 46. 

 
 
 
 

RECONSTDERATION 
 

Criteria - Section 5(i) of The Trade Uhion Act - Board has extensive jurisdiction to reconsider previous 
decision- Power must be used sparingly and only when necessary to redress injustice. (B.B.) p. 
740; LRB File No. 132-93. 
Remai lnvesment Co., S.J.B.R.W.D.S.U. and Ruff,  [1993] 3rd Quarter  Sask. Labour  Rep. 
103. 

 
Jurisdiction -Board can conceive of circumstances where it might be appropriate  to give s. 5(j) of The 

Trade Union Act a slightly wider scope than to 11clarify and correct."  (B.B.) p. 86: LRB File. 
No. 096-92. 
Westfair Foods Ltd., S.J.B..W.D.S.U. and U.F.C.W., Local 1400, [1992) 4th Quarter Sask. 
Labour Rep. 100. 

 
 

Jurisdication  - Jurisdiction  to amend1or  rescind previous order does not  permit Board  to  reconsider 
previous decision- Board luis no inherent appeal  jurisdiction. (D.B.)  p. 410;  LRB  File No. 
342-84. 
K.A.C.R. (A Joint Venture)  Carpenters  Provincial  Council of  Saskatchewan,  [1985]  Jan. 
Sask. Labour Rep. 41. 

 
Natu ral justice - Failure to notify interested party constitutes breach of natural justice that justifies re- 

opening of application . (B.B.  p. 86; LRB File No. 096-92. 
Westfair Foods Ltd., S.J. B.l\.W.D.S.U. and U.F.C.W., Locall400, [1992] 4th Quarter Sask. 
Labour Rep. 100. 
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RECONSIDERATJON  - continued 
 

Natural justice - Particulars  - Employer requested and received particulars  - Union's evidence· was at 
variance  with  particulars  given  - Employer  made no  objection  at  hearing  - Employer's 
application to reopen hearing is denied. (B.B.) p. 740: LRB File No. 132-93. 
Remai lnvesment  Co., S.J.B.R.W.D.S.U. and Ruff, [1993]  3rd  Quarter  Sask.  Labour  Rep. 
103. 

 
New evidence- Caution  is required - Evidt:nct: must be crucial  and good and  sufficient reason shown 

why it was not produced at original hearing. (B.B.) p. 740LRB File No. 132-93. 
Remai lnvesment  Co., S.J.B.R.W.D.S.U. and Ruff, f1993] 3rd Quarter  Sask. Labour  Rep. 
103. 

 
Policy - Board may confine hearing on application to reconsider preliminary or threshold issues. (B.B.) 

p. 86; LRB File No. 096-92. 
Westfair Foods Ltd .S.J.B.R.W. D.S.U. and U.F.C.W., Local 1400, f1992] 4th Quarter Sask. 
Labour Rep. 100. 

 
Practice and procedure - Two-step procedure - Applicant must establish grounds  for  reconsideration 

before  proceeding to reconsideration hearing -Automatic trial de novo is rejected.   (B.B.) p. 
740; LRB File No. 132-93. 
Remai lnvesment Co., S.J.B.R.W.D.S.U. and Ruff, [1993]  3rd Quarter  Sask.  Labour  Rep. 
103. 

 
Remedy - Union asking  for  reconsideration of remedies ordered in earber  decision on grounds  that 

orders set precedent and were unexpected - Board deciding that, though remedies of this kind 
were not ordered previously, orders were not unexpected - Board dismissed application . (B.B.) 
p. 1219:LRB File No. 014-94. 
Banga, S.G.E.U., [1994] 1st Quarter Sask. Labour Rep. 291. 

 
Vote  - Whether separate vote should have been conducted among student radiology tectmicians- Board 

confirming original decision that was made on basis that students are not separate  bargaining 
unit- Request for reconsideration was refused. (B.B.) p. 1118; LRB File Nos. 210-90  & 223- 
93. 
Royal  University Hospital,, H.S.A.S. and  S.E.I.U., Local  333,  [1993]  3rd  Quarter  Sask. 
Labour Rep. 128. 

 
 
 
 

REFERENCE OF DISPUTE 
 

Bargaining unit - Merger of two institutions - Intermingling - Parties agreed that vote should be 
ordered where employees in one institution are not represented by union -Board ordering vote. 
(B. B.) p. 1476: LRB File No. 109-94. 
Twin  Rivers  District Health  Board, Saskatchewan  Union of  Nurses,  [1994)  3rd  Quarter 
Sask. Labour Rep: 132. 
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REFERENCE OF DISPUTE - c  tinued 

 
Bargaining unit - Scope - Allocation of new position between competing units - Board deciding position 

of  computer   and  financial  systems  co-ordinator  should  be  allocated   to   bargaining   unit 
represented by Regina Civic  ddle Management Association. (B.B.) p. 1803;  LRB File Nos. 
202-94 & 226-94. 
City  of  Regina,  Regina  Ci   c  Middle  Management  Association  and  Regina  Professional 
Firefighters Association, [199 ) 4th Quarter Sask. Labour Rep. 164. 

 
Collective agreement - Dispute over c mpliance with union security  provisions in collective agreement 

was referred to Board- Board mterpreted agreement and made findings of fact. (D.B.) p. 1443; 
LRB File No. 172-88. 
Refrigeration   Installations,   Canadian  Association  of  industrial,   Mechanical  and  Allied 
Workers, Local 11, [1989] Spring Sask. Labour Rep. 58. 

 
Criteria - Board's jurisdiction under s. 24 of The Trade Union Act is confined to hearing those matters 

specifically agreed. (D.B.) p.63: LRB File No. 243-83. 
Daymart  Coatings  Ltd.  &  ays Paints  Ltd. , Brotherhood  of  Painters  and  Allied Trades, 
[1983] Nov. Sask. Labour  R . 39. 

 
Criteria- Section 24 of The Trade Un on Act must not to be used as method of appeal.   (D.B.) p. 163; 

LRB File No. 243-83. 
Daymart  Coatings  Ltd.  &  Days Paints  Ltd. , Brotherhood  of  Painters  and  Allied Trades, 
[1983] Nov. Sask. Labour Rep. 39. 

 
Criteria - When will Board assume jusdiction under s. 24 of The Trade Union Act -What constitutes 

agreement - Clear and unequ  ocal agreement is required. (D.B.) p. 115;  LRB File No. 059- 
83. 
Federated Co-operatives Lilt#ted, S.J.B.R.W.D.S.U., Local 540, [1984] Oct. Sask. Labour 
Rep. 31. 

 
Raid - Carve out from existing unit must be made during open period in s. 5(k) of The Trade Union 

Act- Applicant cannot apply W1der s. 24. (D.B.) p. 786; LRB File No. 415-85. 
City of Regina, C.U.P.E., Lobt7 and R.C.M.M.A., [1986] May Sask. Labour Rep. 46. 

 
 
 
 

RELIGIOUS EXCLUSIONS 
 

Application - Board excludes devout, :;incere Seventh Day Adventist on grounds of religious objection. 
(J.H./B.B.) p. 289LRB  File No. 255-92. 
Gateway Lodge Inc., S.U.N., [1993] 1st Quarter Sask. Labour Rep. 120. 

 
Application - Employee excluded unr s. 5{1) of The Trade Union Act remains member  of bargaining 

unit and is entitled to all ben   ts of collective bargaining agreement with exception that is not 
obliged to pay dues.  (R.H.) 636; LRB File No. 209-91. 
Regina  Pioneer  Village Lt   , C. U.P.E.,  Local  1138  and  Yolk,  [1992]  2nd  Quarter  Sask. 
Labour Rep. 60. 
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RELIGIOUS EXCLUSIONS - continued 
 

Application  - Exempted  employee  remains member  of  bargaining  unit  for  all  purposes  including 
seniority and bidding on vacancies only open to members of bargaining unit - Employee is onl y 
exempted from requirement to join union and pay dues. 
Yorkton Union Hospital. (1993] 7 W.W.R. 129 (Sask. C.A.) 

 
Employer's  freedom  of  religion  - Whether  ordering  Seventh  Day  Adventist  employer  to  bargain 

collectively with  trade  union violates employer's constitutional  rights. (D.R) p. 1777;  LRB 
File Nos. 199-88 & 255-88. 
Swift Current Nursing Home Inc., S.U.N. and S.E.I.U., [1989] Fall Sask. Labour Rep, 65. 

 
Political opinion - Professional ethics are not same as religious belief- Prospect that union dues might 

be used to support other unions or causes which applicant  regards as abhorrent is not integrally 
related to religious belief (B. B.) p. 791:LRB File No. 135-93. 
Kindersley Union Hospital, S.U.N. and Enns, [1993] 3rd Quarter Sask. Labour Rep. 149. 

 
Seventh-Day  Adventist - Board excluded member of Seventh  Day Adventist from  bargaining  unit. 

(J .l.); LRB File No.222-73-4. 
Morris Rod  Weeder Co. Ltd., SJ.B.R.W.D.S.U., Local 955 and Robb, [1975]  Mar. Sask. 
Labour Rep. 51. 

 
Test  - Board  found  evidence  that  applicant's  beliefs  are  supported  by church  doctrine  -  Board 

considered applicant's  past religious life and practices to determine genuineness - Demeanour 
and attitude of applicant was also important:(D.B.) p. 931 ; LRB File No. 089-86. 
Saskatchewan Legal Aid Commission.C.U.P.E.. Local 1949 and Neufeld, [1986) Dec. Sask. 
Labour Rep. 33. 

 
Test  - Board  must differentiate between objections that are  religious  and objections  that  are  partly 

result of religious influences. (J.H.IR.H.) p. 56: LRB File No. 018-90. 
Saskatchewan  Abilities Council, A.T.U., Local 615 and Gerbrandt,  f1990)  Summer Sask . 
Labour Rep. 78. 

 
Test  - Board  will carefully  scrutinize  applications  - Where  Board  is satisfied  that  beliefs  are  not 

religious. application will be dismissed - Applicant presented no evidence of past religious life 
and practices - Applicant's beliefs are not part of church's doctrine - Applicant experiences no 
personal crisis that forces applicant to choose between religious  beliefs and li velihood. (D.B.) 
p. 940LRB File No. 183-86. 
Birch HilL& District Nursing Homeinc., S.E.I.U., Local 333 and Olsen, [1986] Dec. Sask. 
Labour Rep. 39. 

 
Test - Four-fold test - Employee must object to all unions; employee need not be member of sect that 

opposes  union  membership  as  matter  of  doctrine  but  employee's  beliefs  must  relate  to 
relationship to Divine as opposed to men and man-made institutions; Board must be satisfied 
ofapplicant's sincerity. (D.B.) p. 931; LRB FileNo. 089-86. 
Saskatchewan  Legal Aid Commission, C.V .P.E ., Local 1949 and Neufeld, [1986] Dec. Sask . 
Labour Rep. 33. 
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RELIGIOUS EXCLUSIONS - continued 
 

Test - Four-fold  test for distinguishing1between unmeritorious and genuine case of religious objection - 
One test  is  that there  be conincing evidence  that applicant  has  not rationalized  his or  her 
objections on religious grounds. (D.B.) p. 1372; LRB file No. 170-88. 
Saskatchewan  Property Ma  agement  Corporation, S.G.E.U.  and  Brown,  [1988]  Winter 
Sask. Labour Rep. 53. 

 
Test  - Mere personal  interpretation  pf Bible  is  insufficient  - Objection  to  union  is  not  matter  of 

religious training when church does not prohibit union membership.  (N.S. ) p. 263; LRB File 
No. 058-80. 
Government of Saskatchewa  , S.G.E.U. and Mattson, [1980] June Sask. Labour  Rep. 38. 

 
Test  - Objection  is  religious  if it  relates to  Divine or  man's  relationship  to Divine  and  must  be 

distinguished  from  moral,  pl{ilosophical,  social  or  political objections. (J.H./D.B.) p. 1539; 
LRB File Nos. 008-89,  010-sp & 013-89. 
Integ Management and Support Services Ltd., C.U.P.E., Local2399, [1989] Summer Sask. 
Labour Rep. 49. 

 
Test - Objection must be genuinely r  igious in nature as opposed to philosophical, political or social - 

Beliefs need not be part of dof established church. (B.B.) p. 791; LRB File No. 135-93. 
Kindersley Union Hospital, S.U.N. and Enns, [1993)  3rd Quarter Sask. Labour Rep. 149. 

 
Test - Objections  must be product ofthoughtful consideration- Applicant must have turned  mind to his 

or her faith and be compelled to conclusion that membership in union is irreconcilable with will 
of God - Objection must be slncere and unequivocal - Is not sufficient to be honestly struggling 
with problem. (J.H.IR.H.) p.  49; LRB File No. 073-90. 
Saskatoon City Hospital, S.E.I.U., Local 333 and Loewen, [1990) Fall Sask. Labour Rep. 61. 

 
Test- Objection  need not be based  . specific tenets ofre1igious sect.   (D.B.) p. 1372;  LRB File No. 

170-88. 
Saskatchewan   Property Management  Corporation,  S.G.E.U.  and  Brown,  [1988]  Winter 
Sask. Labour Rep. 53. 

 
Test  - Roman  Catholic  - Employe   objects to joining union as  matter  of  conscience - Application 

dismissed as objection is not f eligious. (N.S.) p. 198; LRB File No. 274-78. 
Central Canada Potash Co.Ud., (unreported). 

 
Test  - Must  be connection  between objection  and  religious  training  - Exclusion  was denied  where 

Church had no policy on unipns. (N.S.) p. 264; LRB File No. 067-80. 
Cut Knife Union Hospital Soard, C.U.P.E. and Collins, [1980] July Sask. Labour Rep. 41. 

 
 
 

REMEDY 
 

Anticipatory cease-and-desist  order - Section 42 of The Trade  Union Act - Request for injunction to 
prevent e plo_yer from  interfering  with organizing drive,  iand  when union decides  to start 
one, was disnussed  as premature. (J.H./B.B.) p. 410:LRB File No. 141-92. 
F. W.  Woolworth  Co. Lt, U.F.C.W., Local 1400, [1993)  1st Quarter  Sask.  Labour Rep. 
220. 
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REMEDY - continued 
 

Bargaining unit - Intermingling - Two separate bargaining units represented by different unions were 
merged  when  employees  were  transferred  to  single  new  facility  - Vote  was  directed  to 
determine which union will represent employees -New bargaining unit was fashioned. (B.B.) 
p. 8: LRB File Nos. 091-92, 099-92 & 155-92. 
Wolf  Willow Lodge, Saskatchewan Health Care Association, S.E.I.U., Local  336, C.U.P.E.. 
Local 2297 and Grant, [ 1992) 3rd Quarter Sask. Labour Rep. 93. 

 
Causation  - Must  be  causal  connection  between  violation  of  The  Trade Union Act and  remedies 

requested. (B.B.) p. 542 LRB File Nos. 007-93 & 011-93. 
Westfair Foods Ltd..S.J.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 

 
Certification - Names and addresses of employees - Application requesting that employer  provide union 

with  names  and  addresses  of  employees  prior  to  certification  of  union  was  dismissed. 
(J .H./B.B.) p. 410:LRB  File No. 141-92. 
F. W. Woolworth  Co. Ltd., U.F.C.W., Local 1400,  [1993]  1st Quarter  Sask. Labour  Rep. 
220. 

 
Certification  - Request to  abridge  six-month  prohibition  in  s.  5(b)  of  The  Trade  Union  Act  - 

Application can be brought prior to filing of second application for certification. (J.H./B.B.) p. 
410; LRB File No. 141-92. 
F. W. Woolworth  Co. Ltd., U.F.C.W.,  Local 1400, [1993]  1st Quarter  Sask. Labour  Rep. 
220. 

 
Certification  - Union literature  - Request that Board order employer to  provide union with suitable 

location to leave literature was dismissed as premature as no organizing drive was under way - 
Board has jurisdiction, but decision was very fact sensitive.  (J.H.IB.B.) p. 410; LRB File No. 
141-92. 
F. W. Woolworth  Co. Ltd.,  U.F.C.W.. Local  1400, [1993]  lst  Quarter  Sask.  Labour  Rep. 
220. 

 
Charter of Rights and Freedoms - Whether Board is court of competent jurisdiction  - Although power 

to grant a remedy may be confined to courts by s. 24 of Charter, it is not necessary  for Board 
to have recourse to s. 24 where alleged legislation is unconstitutional - Board bas duty as result 
of s. 52 to declare law to be of no force or effect  to extent it is inconsistent  with Charter. 
(D.B.) p. 1160; LRB File No. 040-87. 
Remai  Investments Co. Ltd., S.J.B.R.W.D.S.U. and Piercy et al.,  (1987] Oct. Sask. Labour 
Rep. 48. 

 
Collective agreement - Intermingling - Board expresses v1ew that seniority list should  be merged and 

parties  should engage in necessary discussions  as  required  by current  collective agreement. 
(B.B.) p. 8; LRB File Nos. 091-92, 099-92 & 155-92. 
Wolf Willow Lodge, Saskatchewan Health Care Association, S.E.I.U.. Local 336. C.U.P.E.. 
Loca1 2297 and Grant, [1992] 3rd Quarter Sask. Labour Rep. 93. 
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REMEDY - continued 
 

Contempt - Union placed ad in newspaper in attempt  to influence Board  - Board  expressed  strong 
disapproval  of practice and   med of sanctions  if action was  repeated.  (N.S.) p. 278;  LRB 
File No. 103-80. 
Canada Safeway Ltd., U.F..W., Local  1400, S.J.B. R.W.D.S.U.. Local 454 and Dominion 
Stores Ltd., [19801 Aug. Sask  Labour Rep. 43. 

 
Costs - Jurisdiction of Board is in do  bt. but even if jurisdiction exists, there are good policy reasons 

for being cautious. (J .H./B.B.   p. 785; LRB File No. 009-93. 
WaterGroup Companies Inc.  (unreported). 

 
Damages  - Causation  - Union must establish  causal link  between unfair labour  practice  found and 

damages claimed. (B.B.) p. 2.13; LRB File No. 168-92. 
Western Grocers, A Division of Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1992] 4th Quarter 
Sask. Labour Rep. 83. 

 
Dismissal - Board directed employer  o terminate employee unless employee applies for and maintains 

union membership. (D.B.) p. 357; LRB FileNo. 115-84. 
United Masonry ConstructiJ  Ltd., LU.B.A.C., Local 3, [1984] Oct. Sask. Labour Rep. 37. 

 
Duty  of fair  representation  - Sing!   arbitrator  - Board  directs  arbitration   to  be  heard  by  single 

arbitrator  to eliminate  dispute  over whether union or employee nominates the side  person. 
(B.B. ) p. 977; LRB File No. 134-93. 

Laurence Be"y, S.G.E.U., r 993] 4th Quarter Sask. Labour Rep. 65. 
 

Duty of fair representation - Legal re resentation and legal fees - Union was directed to pay employee's 
legal expenses for applicatil to Board and for  bringing grievances to arbitration. (B.B.) p. 
977: LRB File No. 134-93. 
Laurence Berry, S.G.E.U., [ 993] 4th Quarter Sask. Labour Rep. 65. 

 
Duty of fair  representation  - Legal representation  and  legal  fees - Where  union has made  itself an 

unsuitable  representative.  Bbard  ordered  union  to  pay  for  independent  legal   counsel  for 
employee at future proceedi.ttgs and for legal fees incurred on past arbitration  and for hearing 
before Board. (B.B.) p. 868; LRB File No. 173-93. 
Mary Bango, S.G.E.U., [19  3] 4th Quarter Sask. Labour Rep. 88. 

 
Duty  of fair  representation  - Legal  representation  - Board  has no authority  to  prevent  union and 

employer from referring wha ever question they think appropriate to arbitration - Ensuring that 
employee is properly represented at arbitration is proper  remedy. (B.B.) p. 868; LRB File No. 
173-93. 
Mary Bango, S.G.E.V., [193) 4th Quarter Sask. Labour Rep. 88. 

 
Enforcement of arbitration  award- failure to pay arbitrator's award  is not failure to bargain in good 

faith -Arbitration award  is enforceable by ss. 13 and 25(1) of The Trade Union Act - Court 
rather than Board is proper thrum for enforcing compliance. (D.B.) p. 775; LRB File No. 293- 
85. 
Western Automatic Sprin lers (1983) Ltd. , U.A.,  Local  179,  [1986]  May  Sask.  Labour 
Rep. 52. 
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Enforcement of Board  orders  - Contempt - Board's  powers are  limited to  powers of  commissioner 
under The Public Inquiries Act - Refusal to bear  party is not proper  remedy - Press releases 
that reflect on opposite party but not on dignity, integrity or ability of Board are not contempt 
of Board- Remedy lies in courts. (N.S.) p. 62; LRB File No. 661-77. 
Canadian Pioneer Management Group, S.J.B.R.W.D.S.U. and Canadian Pioneer Employees 
Union, [1978] May Sask. Labour Rep. 37. 

 
Enforcement of Board orders - Contempt - Board orders are enforceable  by contempt proceedings in 

superior court. LRB File Nos. 002-77 to 012-77. 
Medstead  Board  of  Education, C.U.P.E., [1979] 5 W.W. R. 453 (Q.B.); Afi'd 5 Sask. R. 81 
(C.A.). 

 
Enforcement of Board orders - Contempt - Employer found in civil contempt of court for  breaching 

Board order and fined $50,000. LRB File No. 169-92. 
F. W. Woolworth Co. Ltd . U.F.C.W., Local 1400, [1992] 4th Quarter Sask. Labour Rep. 50 
& 67.(Q.B.). 

 
Enforcement of Board orders - Contempt - Court Jacks juriscliction over disparaging  remarks about 

Board made by employer following adverse decision from Board. LRB File No. 169-92. 
F. W. Woolworth Co. Limited , U.F.C.W.• Local 1400, [1992] 4th Quarter Sask. Labour Rep. 
50 & 67 (Q.B.). 

 
Enforcement of Board  orders - Contempt - Jurisdiction over  ex facie contempt  including  breach of 

Board order lies with superior courts. LRB File No. 1169-92. 
F. W. Woolworth Co. Limited, U.F.C.W., Locall400, [1992] 4th Quarter Sask. Labour Rep. 
50 & 67 (Q.B.). 

 
Injunction - Criteria  - Applicant for injunction must establish clear  right to final  relief,  reasonable 

likelihood of success and irreparable harm if injunction is not granted - If doubt remains after 
considering first three criteria,  balance of convenience must be considered. (B.B.) p. 54; LRB 
File No. 197-92. 
WaterGroup Canada  Limited, S.J.B.R.W.D.S.U., [1992]  3rd  Quarter  Sask.  Labour  Rep. 
121. 

 
Injunction -Irreparable harm- Irreparable harm was not established by proving employees might lose 

work  and  wages - Board  has  jurisdiction  to  grant  full  relief  if  application  is  successful. 
(J.H./R.H.) p. 699LRB File No. 155-92, 
Wolf  Willow  Lodge, Saskatchewan Health Care Association, S.E.I.U., Local 336, C.U.P.E., 
Local2297 and Grant, [1992] 3rd Quarter Sask. Labour Rep. 93. 

 
lnjunction - Irreparable harm - Whether possible damage to reputation of union as  bargaining agent 

constitutes  irreparable  harm - Board deciding union bad failed to establish  irreparable  harm 
under circumstances of case. (B.B.) p. 1795LRB File No. 236-94. 
Regina Health District , C.U.P.E., Local 176, (1994] 4th Quarter Sask. Labour Rep. 156. 
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Injunction - Irreparable harm - Wheth  r withholding of disputed UJuon dues by employer and payment 
of those dues into court constitute sufficient harm to justify granting of interim order to remit 
disputed  dues  to U1Uon  - Bod deciding withholding of dues  did  not constitute  irreparable 
harm. (B.B.) p. 1 816LRB  Fife No. 241-94. 
Saskatchewan  Wheat Pool, 9.S. U., Local 1000, [1994] 4th Quarter Sask. Labour Rep. 176. 

 
Injunction - Jurisdiction  of Board  - Joard has jurisdiction to grant  interlocutory  injunction prior to 

finding any violation of The 71Jade Umon Act . 
Dairy Producers Co-operativh Limited , Burkart (1991 ), 87 Sask. R. 241 {C.A.). 

 
Injunction - Jurisdiction of Board - Is not necessary to rely on s. 42 of The Trade Union Act to grant 

injunction if Board has found yiolation of Act- Board can grant injunctive relief under s. 5(e). 
(J.H./R.H.) p. 685; LRB File }lo. 142-92. 
F. W. Woolworth Co. Ltd.. tl.F.C.W., Locall400, [1993) 1st Quarter Sask. Labour Rep. 64; 
Application to quash dismissJI [1993) 2nd Quarter Sask. Labour Rep. 51 (Q.B.). 

 
Injunction - Jurisdic. tion of Board wreviewed - Practice and procedure on interlocutory injunctions 

was established. (R.H.)  p. 56  ; LRB File No. 011-92. 
WaterGroup Companies In  S.J.B.R.W.D.S.U., [1992] 1st Quarter Sask. Labour Rep. 68. 

 
Injunction- Lay-off during negotiations for collective bargaining agreement- Irreparable harm was not 

established as full relief was available after hearing - Board expresses reluctance  to pemut its 
injunctive jurisdiction to be    ed as part of bargaining process.  (R.H.) p. 591; LRB File No. 
047-92. 
Moose Jaw Board of Police Commissioners, Canadian Association of Policemen, Moose Jaw 
Branch, [1992] 1st Quarter Sask. Labour Rep. 88. 

 
Injunction - Interference with organil    g drive - Serious issue was raised on application and 

irreparable  hann was established  - lnjWJFtio!l was granted pending hearing of application  - 
Hearing was expedited. (J.H.IR.H. ) p. 6631 LRB File No. 142-92. 
F. W. Woolworth Co. Ltd., tJ.F.C.W., Local 1400, [1993] 1st Quarter Sask. Labour Rep. 62. 

 
Injunction  - Organizing  drive  - lrr  arable harm  established  as  Board  Jacks jurisdiction  to  grant 

adequate   remedy  if  ernp1o>'er   successfully  discourages  support   for  union  -  Balance of 
convenience favours granting injunction. (J.H./R.H.) p. 663; LRB File No. 142-92. 
F. W. Woolworth Co. Limit f d.U.F.C.W., Local1400, [1993] 1st Quarter Sask. Labour Rep. 
62_ 

 

 
Injunction - Organizing  drive - Where  employer is conducting open campaign  against  certification, 

injunction  will be granted   der s. 5(e) of The Trade Vvion  Act to prohibit  employer  from 
discussing   representation   issue   with  employees   pending  vote   -  Irreparable harm   was 
established  as  Board  lacks jurisdiction  to  grant  adequate  relief  if  employer  discourages 
employees from supporting upion. (J.H./R.H.)  p. 685; LRB File No. 142-92. 
F. W. Woolworth Co. Ltd., lJ.F.C.W., Locall400, [1993) 1st Quarter Sask. Labour Rep. 64; 
Application to quash dismissed [1993] 2nd Quarter Sask. Labour Rep. 5l. 
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Injunction - Practice  and  procedure  - Cross-examination  - Request for  permission to cross-examine 
deponent on affidavits was denied as would protract proceedings. (B.B.) p. 54; LRB File No. 
197-92. 
WaterGroup  Canada Limited, S.J .B. R.W.D.S.U., [1992]  3rd  Quarter  Sask. Labour  Rep. 
121. 

 
Injunction - Practice and procedure -Irreparable hann - Whether applicant for interim order under s. 

5.3 of The Trade Union Act as amended is required to show irreparable hann - Board deciding 
demonstration ofhann is required for interim order requested prior to hearing of application on 
merits. (B.B.)  p. 1785; LRB File No. 238-94. 
Prairie Micro-Tech Inc., S.J.B.RW.D.S.U., [ 1994] 4th Quarter Sask. Labour Rep. 147. 

 
Injunction  -  Practice   and  procedure  - Practice  and  procedure  on  .interlocutory  injunctions  was 

established. (R.H.) p. 568; LRB File No. 011-92. 
WaterGroup Companies Inc. , S.J.B.R.W.D.S. U., [1992] 1st Quarter Sask. Labour Rep. 68. 

 
Injunction - Strike - Deduction of wages - Employer deducted wages from employees engaged in lawful 

strike which took fonn  of slowdown - Injunction pending hearing of application on merits was 
refused as no irreparable hann  is found when employer has means to pay adverse award and 
gives clear undertaking to do so. (J.H./B. B.) p. 907; LRB File No. 250-93. 
Regina Board of Police Commissioners, Regina Police Association Inc., (1993]  4th Quarter 
Sask. Labour Rep. 126. 

 
Injunction - Technological change - Onus of proof - Mere allegation is insufficient - Applicant  must 

show that there is fair and reasonable question as to whether technological change has occurred 
and that  it affects  significant number of employees - Applicant  must also  show  balance  of 
convenience favours granting inte.rim order. (R.H.) p. 376; LRB File No. 078-91. 
Macdonalds  Consolidated Limited , S.J.B.R.W.D.S. U.,  [1991]  2nd  Quarter  Sask. Labour 
Rep. 45. 

 
Injunction - Unfair labour  practice - Application alleged failure of employer to bargain in good faith - 

Whether change  in allocation  of earned days off should  be enjoined - Board  deciding that 
injunction should  be  refused - Irreparable  hann was not established  - "Strong  prima facie 
case"  is used  as  standard  where  injunction  would  have  effect  of  preempting  decision  on 
substantive issues - "Strong prima facie case" was not established. (B.B.) p. 1432;  LRB File 
No. 146-94. 
University of Regina,C.U.P.E., Local1975, [1994] 3rd Quarter Sask. Labour Rep. 91. 

 
Injunction  - Unfair  labour  practices - Intimidation - Discrimination  on grounds  of  union activity  - 

Whether change in holiday schedule for non-striking employees should be enjoined - Board 
deciding  that  injunction should be  refused - "Strong  prima facie case"  is standard  applied 
where  injunction  would have effect  of  preempting decision on  substantive  issues - "Strong 
prima facie case" was not established. (B.B.) p. 1498; LRB File No. 161-94. 
City of Saskatoon, I.B.E.W.. Loca1 319, [1994] 3rd Quarter Sask. Labour Rep. 152. 
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Injunction - Unfair  labour  practice - Where union is newly certified and no first collective agreement 
exists,  unilateral  reorganizatiOn involving lay-offs that is implemented by employer  will be 
enjoined  pending hearing on Jnerits of application  - Injunction  granted  as  relationship  is in 
early and fragile stage and daij"tage to union's credibility is irreparable. (B.B.) p. 54: LRB File 
No. 197-92. 
WaterGroup  Canada  Limitt!fl, S.J.B.R.W.D.S. U., [1992]  3rd  Quarter  Sask. Labour  Rep. 
121. 

 
Injunction   -   Unfair   labour   practi      -  Whether   employer   should   be  enjoined   from   unilateral 

implementation of changes in f ollective agreement - Board deciding requirements for issuing of 
interlocutory injunction were met. (B.B.) p. 1139: LRB File No. 039-94. 
O.K. Economy Stores (A Dil'ision of Westfair  Foods Ltd.), S.J.B.R.W.D.S.U., [1994]  2nd 
Quarter Sask. Labour Rep. 1 1. 

 
injunction  - Unfair  labour  practice  -  Whether  steps  taken  by  employer  constituted  grounds  for 

interlocutory and interim order - Board issuing order preventing employer  from making two 
changes in terms and conditiops of employment. (B.B.) p. 1785; LRB File No. 238-94. 
Prairie Micro-Tech Inc. , S.J tB. R.W.D.S. U., [1994] 4th Quarter Sask. Labou r Rep. 147, 

 
Make whole order - Make-whole po  ers of court in civil tort case are basically analogous to Board's 

power- Great caution is necessary. (B.B.) p. 99: LRB File No. 168-92. 
Western Grocers, A Division of Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1992] 4th Quarter 
Sask. Labour Rep. 83. 

 
MonetaJy loss - Award - Lawful te ons that were advanced in time fur unlawful purpose resulted 

m award of monetary loss. (B.B.) p. 240; LRB Flle Nos. 220-92 & 221-92. 
Westfair Foods Ltd., S.J.B.  .W.D.S.U., [1992] 4th Quarter Sask. Labour Rep. 83. 

 
Monetary loss- Award- Reduction ·   hours resulted in lost wages- Employer was ordered pursuant to 

s. 5(e) and s. 42 of The Trade Union Act to reimburse employees in circumstances that did not 
constitute discharge. (B.B.) Ji. 829: LRB File No. 128-93. 
Town of Watrous, C.U.P.E. Local3597, [1993] 4th Quarter Sask. Labour Rep. 52. 

 
Monetary loss - Calculation - Board refused to deduct from employee's loss the days employee spent at 

Board hearings. (N.S.) p. 20; LRB File Nos. 063-79, 069-79, 081-79, 083-79 & 087-79. 
Rite Way Mfg. Co. Ltd., U..W.A..[1979] Aug. Sask. Labour Rep. 56. 

 
Monetary loss - Calculation  - Days worked is deducted from days unemployed instead of deducting 

earnings from loss. (D.B.) p  203:LRB File Nos. 167-83 & 169-83. 
A.V. Concrete Forming Sntems Ltd., Operative Plasterers  & Cement Masons,  Local 442, 
[19841 Mar. Sask. Labour Rep. 35. 

 
Monetary loss - Calculation  - Empl yee is entitled to fair and full compensation. (D.B.) p. 760; LRB 

File Nos. 137-85, 139.,85 & 141-85. 
Revelstoke Companies Ltd.  C.G.W.U., Local 890, [ J 985] Oct. Sask. Labour Rep. 56. 
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Monetary loss - Calculation  - In absence of evidence that employer's  operation  changed in way that 
would alter employees' hours the Board calculated monetary loss on average nwnber of hours 
worked per week prior to discharge. (D.B.) p. 1254; LRB File No. 191-87. 
North Regina Mediclinic, C,U.P.E., 572002 Saskatchewan  Ltd. and Marshall,  [ 1988] Mar. 
Sask. Labour Rep. 39. 

 
Monetary loss - Calculation - Is policy of Board to disregard benefits such as U.I.C. and holiday pay 

when calculating loss,  whether or not employee is under any legal obligation to  repay U.I.C. 
upon receiving compensation.  (N.S.) p. 209; LRB File Nos. 063-79, 069-79, 081-79. 083-79 
& 087-79. 
Rite Way Mfg. Co. Ltd., U.S.W.A., [1979] Aug. Sask. Labour Rep. 56. 

 
Monetary loss - Calculation - Loss is calculated by deducting days worked from total days of 

unemployment,  as opposed  to deducting earnings from loss - Deducting  earnings  from  loss 
prejudices employees  who obtain brief employment at higher rates. (N.S.) p. 209;  LRB  File 
Nos. 063-79, 069-79.081-79,083-79 & 087-79. 
Rite Way Mfg. Co. Ltd., U.S.W.A.• [1979] Aug. Sask. Labour Rep. 56. 

 
Monetary loss - Calculation - Loss is calculated on net days person is unemployed - Days employed are 

subtracted  from  days  unemployed, instead of  earnings subtracted  from  total  Joss - Board 
assesses  loss up to date of hearing as opposed to date of reinstatement order - Board  retains 
jurisdiction  to assess  additional monetary loss if employer  refuses to  reinstate after  hearing. 
(N.S.) p. 60:LRB File Nos. 002-77 to 012-77. 
Medstead School  Unit No. 64, C.U.P.E.,  (unreported), applicn  to quash  dismissed,  [1978] 
Feb. Sask. Labour Rep. 40 (Q.B.); [1978] Aug. Sask. Labour Rep. 38 (C.A.). 

 
Monetary loss - Calculation - Monetary loss commences on date of discharge and continues until order 

is complied  with or employees are no longer able or willing to work. (D.B.) p. 760; LRB File 
Nos. 137-85, 139-85 & 141-85. 
Revelstoke Companies Ltd..C.G.W.U., Local890, [1985] Oct. Sask. Labour Rep. 56. 

 
Moneta ry loss - Calculation  - No compensation is payable for period when there would have been no 

work anyway. (D.B.) p. 90; LRB File No. 110-82. 
City iron Works Ltd., U.S.W.A..[1983) Sept. Sask. Labour Rep. 47. 

 
Monetary loss - Calculation - No monetary loss was awarded where Board  was satisfied  work would 

not have been available. (N.S.) p. 205; LRB File No. 111-79. 
Rite Way Manufacturing Company Limited, (unreported). 

 
Monetary loss - Calculation  - Where employee's length  of tenure was  indefinite and  uncertain,  the 

Board  must  calculate  monetary loss on  basis of what  would  most likely have  happened  if 
employee had not been unlawfully terminated. (J.H./B.B.) p. 67; LRB File No. 069-92. 
College of Notre Dame, S.U.N, and Schubert, [1992) 3rd Quarter Sask. Labour Rep. I 32. 

 
Monetary  loss - Delay - Application for  reinstatement and monetary  loss  must  be filed  as soon  as 

possible and pursued diligently- Compensation may be denied for delay. (D. B.) p. 760LRB 
File Nos. 137-85,  1 39-85 & 141-85. 
Revelsioke Companies Ltd.. C.G.W.U., Local 890, [1985] Oct. Sask. Labour Rep. 56. 
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Monetary  loss  - Delay  in  reinstate ent   - When  Board  orders  reinstatement  and  monetary  loss 
calculated  to date  and  emplO)'er thereafter  fails  to fully reinstate  employee, employee  may 
apply for further monetary loss and Board will continue to make orders for monetary loss until 
reinstatement  order is fully complied with. (D.B.) p. 1254; LRB File No. 191-87. 
North Regina Mediclinic, C O.P.E., 572002  Saskatchewan Ltd. and Marshall,  [1988]  Mar. 
Sask. Labour Rep. 39. 

 
Monetary  loss  - Interest  -  Method of  calculation  - Board  suggests  10 rough  and  ready"  fonnula. 

(J.H./R.H.) p. 477; LRB File  os. 056-90, 057-90 & 058-90. 
Remai Investment Co., S.J.B  .W.D.S.U., [1990] Winter Sask. Labour Rep. 97. 

 
Monetary loss - interest - Prejudgment interest - Section 5(g) of The Trade Union Act is broad enough 

to pennjt award of prejudgment interest as part of "monetary Joss." (J.H./R.H.) p. 477; LRB 
File Nos. 056-90, 057-90 & 8-90. 
Remai /11vestment Co., S.J.  R.W.D.S.U., [1990] Winter Sask. Labour Rep. 97. 

 
Monetary  loss  - Lawful terminationadvanced  in time for  unlawful  purpose  - Monetary  loss  was 

ordered. (B.B.) p. 240; LRB f ile Nos. 220-92 & 221-92. 
Westfair  Foods Ltd., S.J.B.  .W.D.S.U., Local 454, [1993]  1st Quarter  Sask. Labour  Rep. 
86. 

 
Monetary  loss - Mitigation - Considering employer's animosity employee is not obligated to apply for 

vacant out-of-scope position. (D.B.) p. 1254: LRB File No. 191-87. 
North Regina Mediclinic,  d.u.P.E., 572002  Saskatchewan  Ltd. and Marshall,  [1988] Mar. 
Sask. Labour Rep. 39. 

 
Monetary loss - Mitigation - Employs failed to report for work on day set for reinstatement - Board 

is not prepared to penalize eOJployees when Board does not believe employees would have been 
given employment if they had reported - Board retains jurisiliction to determine adilitional loss 
subsequent to hearing  if employees are not reinstated. (N.S.) p. 201 ; LRB File Nos. 219-78. 
261-78.264-78, 267-78 & 270-78. 
Clark Construction  & Con(rete Ltd., Chauffeurs, Teamsters & Helpers,  Local 395, [1979) 
June Sask. Labour Rep. 31. 

 
Monetary loss- Mitigation- Failure  o mitigate will reduce award. (D.B.) p. 760; LRB File Nos. 137- 

85, 139-85 & 141-85. 
Revelstoke Companies Ltd.  C.G.W.U., Local 890, [1985) Oct. Sask. Labour Rep. 56. 

 
Monetary loss - Mitigation - Onus is on employer to show employee has failed to mitigate - Onus is not 

on employee to show he or she bas made every reasonable effort. (J.H./B.B.) p. 583LRB  File 
No. 058-90. 
Remai l11vestment Co., S.J.B.R.W. D.S.U., [1990) Winter Sask. Labour Rep. 97. 

 
Monetary loss - Striking employees - Generally claim for monetary loss must be reduced for period that 

employees  would  have bee   on strike  - Principle  is not applied where tennination  is  ilirect 
cause of strike and Board i  satisfied that but for unlawfuL tennination., employee would have 
been working. (J.H.!R.H.) p  477; LRB File Nos. 056-90, 057-90 & 058-90. 
Remai Investment Co.. S.J.B.R.W. D.S.U., [1990] Winter Sask.  Labour Rep. 97. 
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Multiple remedies - Where  union is  in lawfu l   strike  position and  employer  commits  unfair  labour 
practice, union can seek relief through collective bargaining process, including strike action or 
from Board or through both processes - ls no obligation on union to choose one forum or other. 
(tH.IR.H.) p. 477; LRB File Nos. 056-90, 057-90 & 058-90. 
Remai Investment Co., S.J.B.R.W.D.S.U., [ 1990] Winter Sask. Labour Rep. 97. 

 
Reinstatement - Closure - No reinstatement is ordered when business is closed and positions no longer 

exist. (D,B.)  p. 595LRB File Nos. 1 35-85 to 141-85. 
Revelstoke Companies Ltd. , C.G.W.U., Local 890, fl985)  Oct Sask. Labour Rep. 56. 

 
Reinstatement - Closure- Reinstatement is not ordered where business is closed. (D.B.) p. 686;  LRB 

File Nos. 253-85 to 255-85. 
ChoicelandAutoServiceLtd. , S.J.B.R.W.D.S.U., [1986] Feb. Sask. Labour Rep. 61. 

 
Reinstatement - Demotions  - Board distinguishes  between discharge  or  suspension  and  demotion - 

Sections ll(l)(e), 5(£) and 5(g) of The Trade Union Act onJy apply to discharge or suspension. 
(D.B.) p. 300; LRB File No. 112-84. 
Sm•katoon Co-operative Association Ltd., U.F.C.W., Local  1400, [1984)  July Sask. Labour 
Rep. 44. 

 
Reinstatement - Discharge  or suspension - Board looks at substance not fonn  - If employer does  not 

intend to  recall  employee within reasonable time Board will consider employee discharged. 
(D.B.) p. 1106; LRB File No. 335-86. 
Bi-Rite Drugs Ltd., S.J.B.R.W.D.S.U., Local 454, [1987] June Sask. Labour Rep. 37. 

 
Reinstatement  - Discharge or suspension - Board1s  jurisdiction  under ss.  5(£) and  (g) of The Trade 

Union Act is confined to cases of discharge - Board has no jurisdiction in cases of suspension. 
(D. B.) p.1106; LRB File No. 335-86. 
Bi-Rite Drugs Ltd.,S.J.B.R.W,D..S.U., Local454, [1987] June Sask. Labour Rep. 37. 

 
Reinstatement - Employee is not required to physically present self for  re-employment after order is 

served  on  employer   where  employee  made  reasonable  effort  to  return  to  employment  - 
Monetary loss is awarded. (J.H./D.B.) p. 728; LRB File No. 079-85. 
Ctescent  Heights  Janitorial Services Ltd., S.J.B.R.W.D.S.U.,  [1985]  Oct.  Sask. Labour 
Rep, 50. 

 
Reinstatement   - Employee   misconduct  - Remedies  are   discretionary   -  Board   will   review  all 

circumstances  including employee misconduct before making award. (D.B.) p. 755; LRB File 
Nos. 431-85 & 432-85. 
Regina Exhibition Association, H.E.R.E., Local 767, [1986] Apr. Sask. Labour Rep. 42. 

 
Reinstatement- Failure to appear - Employee who fails to appear after receiving several opportunities 

will have wlfair  labour  practice application and application  for  reinstatement and monetary 
loss dismissed. (J.H./D.B.) p. 731; LRB File Nos. 081-85 & 082-85. 
Crescent Heights Janitorial Service, S.J.B.R.W.D.S.U., [1986] Mar. Sask. Labour Rep. 42. 
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Reinstatement Hiring of employee -    oard bas no jurisdiction to order employer to hire person even 
when Board finds person was denied employment contrary to s.  II (I )(e) of The Trade  Union 
Act - Sections 5(f) and (g) linut Board's jurisdiction to cases where discharged  was contrary to 
Act- Hiring and firing ares  bstantially different. (D.B.) p. 1143; LRB  File Nos. 410-86  & 
4 11-86. 
City of Saskatoon, C.U.P.E.  ocal 59, fl987l Sept. Sask. Labour Rep. 38. 

 
Reinstatement - Lay-off- Employee las reinstated to laid-off position of summer replacement.   (D. B.) 

p. 1469LRB File Nos. 209-  8 to 211-88. 
City of  Yorkton, Yorkton Fi  Fighters Association, Local 1527, [19891 Spring Sask. Labour 
Rep. 74. 

 
Reinstatement - Reinstatement can only be ordered to position from which employee was discharged - 

Where position was abolish. employee should be reinstated to nearest equivalent remaining 
employment. (N.S.) p. 136: File Nos. 001-78 & 003-78. 
Kinistino and  District  Hou1ing Corporation, C.U.P.E.,  Local  2120 and  Robinson, [1979] 
Jan. Sask. Labour Rep. 35. 

 

Reinstatement  - Where  employee  ub<1 assigned  to  various  positions  on  as-needed  basis  prior  to 
termination,  Board  refused  order  reinstatement  to  specific- position  - Board  cautioned 
employer not to discriminaagainst employee on future  work assignments.  (J.H./R.H.) p. 
462; LRB File No. 148-91. 
A.S.L. Paving  Ltd., Kalyni4, [1991] 4th Quarter Sask. Labour Rep. 59. 

 
Reinstatement and  monetary loss - Board endeavours to place employee in same position employee 

would have been in had he "f t been discharged - As employee was probationary employee and 
would  have  been  laid-off  anyway  Board  directed  reinstatement  to  status  of  probationary 
employee  on  Jay-off  - Metary  loss  was  ordered  for  period  between  date  of  improper 
discharge and date ofnormaJ Jay-off. (J.H./R.H.) p. 7; LRB File No. 180-89. 
Dairy Producers Co.-operative Ltd., Teamsters Dairy and Produce Workers,  Local 834, and 
S.J. B.R.W.D.S.U., Locals 4p6, 635 and 955, [1990] Spring Sask. Labour Rep. 55. 

 
Reinstatement and monetary Joss - Board's authority  under ss.  43(5)(b)  and (c) of The  Trade Union 

Act are confined to employ    s who are displaced by technological change. (D.B.) p. 868; LRB 
File Nos. 412-85 & 413-85 
Woodlands Enterprises Ltd , I.W.A., Locall-184, [1986] July Sask. Labour Rep. 35. 

 
Reinstatement  and monetary loss - Board's power to order reinstatement and monetary loss is confined 

to cases of discharge - PoWer does not extend to suspensions.  (D. B.) p. 604;  LRB File Nos. 
163-85 to 165-85. 
Universal Engine Service&: Supply Inc , U.S.W.A,, (1985) Oct. Sask. Labour Rep. 58. 

 
Reinstatement   and  monetary  loss  - Board's  power  to  order  reinstatement  and  monetary  loss  is 

discretionary   -  Reinstatentent  was  ordered   but  monetary  loss  was   refused   because  of 
employee's misconduct. (JJl.ID.B.) p. 925; LRB Fjle No. 342-85. 
Regina Native Women's A,sociation.S.G.E. U., [1986] July Sask. Labour Rep. 29. 
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Reinstatement and monetary loss- Board's powers under ss. 5(f) and (g) of The Trade Union Act arc 
confined to employees - Section 42 does not expand Board's jurisdiction where elsewhere it is 
e>.1Jressly limited  -Board  has no jurisdiction to award monetary loss to managers.  (J.H./D.B.) 
p. 860; LRB File Nos. 335-85 & 342-85. 
Regina Native Women's Association, S.G.E.U., [1986) July Sask. Labour Rep. 29. 

 
Reinstatement and monetary loss - Hiring of employees - Remedies of reinstatement and monetary loss 

are available where there has been discrimination in hiring. (J.H./RH.) p. 349; LRB File Nos. 
254-89 & 255-89. 
City of Saskatoon, C.U.P.E., Local 59, [1991] 1st Quarter Sask. Labour Rep. 77. 

 
Reinstatement and monetary loss - Lawful termination was accelerated in time due to employee's union 

activity - Board ordering reinstatement and monetary loss for period lost due to acceleration of 
termination. (J.H./B.B.) p. 900; LRB File Nos. 180-93, 181-93 & 182-93. 
R. M. of Lipton, No. 217, LU.O.E., Local 870, [1993] 4th Quarter Sask. Labour Rep. 119. 

 
Reinstatement and monetary loss - Legal lock-out at some point was converted into illegal closure - 

Employer  was ordered to  compensate employees for  one-half of  period - Amount  was 
discounted to reflect possibility of strike and lay-offs for legitimate reasons.  (B.B.) p. 240; 
LRB File Nos. 220-92 & 221-92. 
Westjair  Foods Ltd , S.J.B.R.W.D.S.U., Local 454, ( 1993] 1st Quarter Sask. Labour Rep. 
86. 

 
Reinstatement and monetary loss - Monetary loss was ordered although reinstatement  was not ordered. 

(D.B.) p. 760; LRB File Nos. 137-85, 139-85 & 141-85. 
Revelstoke Companies Ltd., C.G.W.U., Local 890, [1985] Oct. Sask. Labour Rep. 56. 

 
Reinstatement and monetary loss - Successor employer- Sections 5(f) and (g) of The Trade Union Act 

permit Board to make order against employer - Ordinarily order is made against employer who 
discharged employee - Section is wide enough to permit order to be made against successor 
employer. (J.H./RH.) p. 276; LRB File No. 053-90. 
Remai Investment Co., S.JB.R.W.D.S.U., (1990] Winter Sask. Labour Rep. 100. 

 
Reinstatement and monetary loss - Whether Board has jurisdiction to order reinstatement and monetary 

loss if failure to rehire employee did not constitute discharge - Board ordered reinstatement and 
monetary loss in event failure to rehire constituted discharge - Board   reserved on remedial 
order in event failure to rehire was not discharge, pending decision of Court of Appeal with 
respect to Board's jurisdiction to grant reinstatement and monetary loss in instance other than 
discharge. (J.H./B.B.) p. 1043; LRB File Nos. 208-93 & 209-93. 
City of Saskatoon, C.U.P.E., Local 59, (1994] lst Quarter Sask. Labour Rep. 91. 

 
Posting of  notice - Board  has jurisdiction and will order posting in appropriate  circumstances. 

(J.H/B.B.) p. 410: LRB File No. 141-92. 
F. W. Woolworth Co. Ltd , U.F.C.W., Local 1400, (1993] lst  Quarter Sask. Labour Rep. 
220. 



:MEDY - Labour Relations Board Rcporu

 

 
 
 

Posting of notice - Employer was ordfred to post copy of Board's order and reasons m conspicuous 
place for ten days. (D. B.) p. 80. LRB File Nos. 111-86 to 113-86. 
Sten-Ed Enterprises Inc. , H.E.R.E., Loca1767, [1986] Sept. Sask. Labour Rep. 63. 

 
Posting of notice - Em 1oyer wordered to post Board order and reasons on employee bulletin board. 

(D.B.) p. 1529, LRB Fale NoJ22 1-88. 
Beautiful Plains Villa Ltd., S.E.I.U., Local 299 and Panasiuk, (1989] Summer Sask. Labour 
Rep. 42. 

 
Section 42 of The Trade Union Acl - Implied remedial jurisdiction  - Minimalist interpretation  was 

rejected - Certain remedies are so significant that it is not reasonable to assume that legislature 
intended to leave remedy to b   implied or not implied from general words. (J.H./B.B.) p. 410; 
LRB File No. 141-92. 
F. W.  Woolworth Co. Ltd., U.F.C.W., Local 1400, [1993]  1st Quarter  Sask.  Labour  Rep. 
220. 

 
Section 42 of The Trade Union Act Jurisdiction under s.  42 creates limited remedial jurisdiction in 

addition to s. 5 - Is not mere!co-extensive with what already exists, is not unlimited and must 
not be incompatible with other provisions. (J.H.IR.H. ) p. 349; LRB File Nos. 254-89 & 255- 
89. 
City of Saskatoon, C.U.P. E.. Local 59, [1991] 1st Quarter Sask. Labour Rep. 77. 

 
Section 42 of The Trade Union Act   Section confers remedial jurisdiction to permit Board to effect 

objects of Act- Where datef closure was illegally advanced, employer was ordered to keep 
business was open to origin  date or treat employees as though business open untiJ that date. 
(B.B.) p. 240; LRB File Nos  220-92 & 221-92. 
Westfair  Foods Ltd. , S.J.B p...w.D.S.U., Local 454, [1993)  1st Quarter  Sask.  Labour  Rep. 
86. 

 
Section 42 of The Trade Union Act - Section is not to be interpreted as conferring jurisdiction  that 

sweeps aside other sections qf Act in name of pursuing legislative goal - However, s. 42 is not 
flabby verbiage and does coljfer powers not specifically set out ins. 5. (B.B.) p. 86; LRB File 
No. 096-92. 
Westfair Foods Ltd. , S.J.B.  .W.D.S.U. and U.F.C.W., Local 1400, [1992] 4th Quarter Sask. 
Labour Rep. 100. 

 
Section 42 of The Trade Union Act - Section is not restricted to injunctive relief- Provides flexible and 

extensive  remedial power bt does not override specific provisions in Act . (B.B.) p. 99;  LRB 
File No. 168-92. 
Western Grocers, A Division of Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1992] 4th Quarter 
Sask. Labour Rep. 83. 

 
Summary  conviction  - Section  15 of  The Trade Union Act - Party  wishing to initiate  prosecution 

should proceed in nonnal  fi  hion- Board has no role in prosecutions. (R.H.) p. 309; LRB File 
No. 077-89. 
Interprovincial  Concrete  f td. , C.G.W.U.,  Local  890,  [19911  1st  Quarter  Sask.  Labour 
Rep. 85. 
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Technological change- Notice extended- Notice given by employer does not satisfy s, 43 of The Trade 
Union Act- Fu1190 days of notice is ordered. (B.B.) p. 715; LRB File No. 156-93. 
Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1993] 3rd Quarter Sask. Labour Rep. 79. 

 
Technological change - Reinstatement and monetary loss - Reinstatement  remedy is not appropriate 

when employees are legally locked out. (B.B.) p. 715:LRB File No. 156-93. 
Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1993] 3rd Quarter Sask. Labour Rep. 79. 

 
Unfair labour  practice  - Automatic certification  - Board  lacks jurisdiction  to  certify  union without 

proof  of  majority  employee  support,  even  when  it  was  established  that   union  has  been 
prevented from gaining support by employer's unfair labour practices. (J.H./B.B.) p. 410; LRB 
File No. 141-92. 
F. W. Woolworth Co. Ltd., U.F.C.W., Local  1400, [1993]  1st Quarter  Sask.  Labour  Rep. 
220. 

 
Unfair labour practice - Bonus - Board distinguishes between hope and expectation for bonus and legal 

obligation to pay one. (J.H./D.B.) p. 637; LRB File Nos. 118-85 to 122-85 & 131-85  to 133- 
85. 
Triad Power Ltd., I.B.E.W., Local529, [1985] Oct. Sask. Labour Rep. 37. 

 
Unfair labour practice - Collective bargaining - Employer unilaterally offered early retirement  package 

to employees and was ordered to desist  by Board - Employer subsequently  refused to make 
same offer to union - Board refused  to order employer to make offer to  union, but did order 
employer to negotiate with union on this issue. (B.B.) p. 988LRB File No. 282-93. 
Saskatoon  Board of Police Commissioners, Saskatoon City Police Association, [1993]  4th 
Quarter Sask. Labour Rep. 211. 

 
Unfair labour  practice - Discrimination in hiring - Remedies of  reinstatement and monetary  loss  are 

available. (J.H./R.H.) p. 349; LRB File No. 254-89 & 255-89. 
City of Saskatoon, C.U.P.E., Local 59, [1991] 1st Quarter Sask. Labour Rep. 77. 

 
Unfair labour  practice  - Dismissal  • Board has jurisdiction to order monetary  loss without  ordering 

reinstatement. (D.B.) p. 595LRB File Nos. 135-85 to 141-85. 
Revelstoke Companies Ltd., C.G.W.U., Loca1890, [1985] Oct. Sask. Labour Rep. 56. 

 
Unfair   labour   practice   -  Reinstatement  and   monetary  loss   - Employer   improperly   terminated 

negotiations with union over reorganization - Reorganization resulted in lay-offs  - Remedy 
under ss. 5 and 42 of The Trade Union Act includes reinstatement and monetary loss. (B.B.) p. 
271: LRB File No. 197-92. 
WaterGroup Canada Ltd., S.J.B.R.W.D.S.U., [1992] 3rd Quarter Sask. Labour Rep. 121. 

 
Unfair labour practice - Reinstate offer - Employer unilaterally withdrew offer after The Trade Union 

Act s. 45 vote was ordered but before vote was conducted -Board directed reinstatement of 
offer pursuant to s. 5(e). (B.B.) p. 376; LRB File No. 229-92. 
Western  Canadian  Beef  Packers Ltd., U.F.C.W., Local  226-2,  [1993]  1st  Quarter  Sask. 
Labour  Rep. 189. 
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Unfair labour  practice  - Remedial authority  - General  discussion  by Court  of  Appeal  of  Board's 
remedial jurisdiction - Court holds that Board has broad and effective remedial jurisdiction. 
Dairy Producers Co-operativ f s Limited, Burkart (1991), 87 Sask. R. 241 (C.A.). 

 
Unfair labour  practice  - Tenure  of employment - Discrimination  in hiring can  be discrimination  in 

regard to tenure of employment if person has right to acquire employment - Right may exist 
under collective bargaining aJeement or if none then by implied or express agreement - Where 
collective  bargaining  agreelnt  specifically  deals  with  creation  of  tenure  Board  will  not 
rewrite  agreement to create tehure where agreement does not. (D.B.) p. 1143; LRB  File Nos. 
410-86 & 411-86. 
City of Saskatoon.C.U.P.E..  ocal59, [1 987] Sept. Sask. Labour Rep. 38. 

 
Unfair labour practice- Unilateral ch!nge- Violation of s. ll(l)(m) of The Trade Union Act resulted 

in lost wages - Employer waslordered pursuant to s. 5(e) and s. 42 to reimburse employees  for 
loss. (B.B.) p. 829; LRB File No. 128-93. 
Town of Watrous. C.U.P.E..Local 3597, [1993] 4th Quarter Sask. Labour Rep. 52. 

 
Unfair labou r practice - Unilateral cqange -Wage increase -Board ordered employer, pursuant  to s. 

5(e) of The Trade  Union A({ to cease withholding wage increase. (R.H.)  p. 537;  LRB File 
Nos. 193-91 & I 94-91. 
Brandt  Industries Ltd.. U.S W.A., [1991)  4th Quarter  Sask.  Labour Rep. 81: Set aside on 
review L1992) 3rd Quarter Sask   Labour Rep. 55; Board decision restored on appeal [19941 
3rd Quarter Sask. Labour  RJ. 84 (C.A.). 

 
Union membership - Cease and desiSt - Board  has no authority to require union to admit person to 

membership  or to  reinstate  person and order monetary loss - Board's authority  is limited to 
requiring union to cease from violations of The Trade Union Act . (D.B.) p. 968; LRB File No. 
149-86. 
Dombowsky, Canadian  Uni n of United Brewery. Flour,  Cereal. Soft  Drink  and Distillery 
Workers, LocaJ 318.[1987] feb. Sask. Labour Rep. 51. 

 
Vote  - Second  vote  - If Board  fou,hd employer's conduct  likely to  have critically  interfered  with 

employees' ability to freel y exercise their wishes it might use authority in s. 42 of The Trade 
Union Act to order second ve. (D.B.) p. 1516; LRB FiJe Nos. 207-88 & 003-89. 
Holiday Inn Ltd., Reese and S.J.B.R.W.D.S.U., [1989] Sununer Sask. Labour Rep. 33. 

 
Vote - Second  vote on certification     Board has jurisdiction  to order second vote where reliability of 

results of first vote were un  ermined by employer interference. (J.H./B.B.)  p. 410; LRB File 
No. 141-92. 
F. W. Woolworth  Co. Ltd.  U.F.C.W., Local  1400,  [1993]  lst  Quarter  Sask.  Labour  Rep. 
220. 

 
Vote - Second vote - Second vote was ordered due to employer interference with first vote - Union was 

given  opportunity  to  con:ulJunicate with  employees  before  second  vote  was  held.  (D.B.) 
p. 1529; LRB File No. 221-88. 
Beautiful Plains Villa Ltd., S.E.I.U., Local 299 and Panasiuk, [1989] Sununer Sask. Labour 
Rep. 42. 
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Common law and statute  law - Board has jurisdiction  to interpret  legislation and common law other 
than The Trade Union Acl . (B.B.) p. 536; LRB File No. 092-93. 
Saskatoon Society for the Prevention of Cruelty to Animals, C.U.P.E., Local 3477. 
f 1993J 2nd Quarter Sask. Labour Rep. 91. 

 
Confidentiali ty - Section 40 of The Trade Union Act - Board will not reveal identi ty of employees who 

support application. (D.B.) p. 674; LRB File Nos. 373-85 & 375-85. 
Government of  Saskatchewan, S.G.E.U.•  Jessup  and  Hanna,  [1986]  Feb.   Sask. 
Labour Rep. 48. 

 
Contracting out of legislation  - Board doubts validity of Professional Code or union constitution that 

limits rights conferred by The Trade Union Act . (D.B.) p. 581; LRB File No. 338-84. 
Government of Saskatchewan, S.G.E.U. and Hanna, [1985] Aug. Sask. Labour Rep. 
3L 

 
Contracting  out  of legislation - Insofar as  collective agreement  purports  to add  to  requirements of 

notice it  is invalid - Legislature  intended provisions of s. 33(4)  of The Trade Union Act to 
override any conflicting provisions in collective agreement. (N.S.) p. 42; LRB File No. 549-77. 
Independent Trucking  Ltd., Retail  Clerks Union, Local  401,  [1978]  Mar.  Sask. 
Labour Rep. 51. 

 
Contracting out of legislation -Parties cannot contract out of statutes passed for public interest. (D.B. ) 

p. 105; LRB File No. 028-83. 
Saskatchewan  Construction  Labour  Relations   Council,  Inc.,   Glovers   Trade   Div., 
Unionized   Glass   &  Architectural   Metal   Contractors    Association    Saskatchewan   Inc.. 
International  Brotherhood  of  Allied  Trades,  Glaziers  Trade  Division,  [19841  Apr.  Sask . 
Labour Rep. 38. 

 
Contracting out of legislation -Time limits ins. 33(4) of The Trade Union Act carmot be varied  by 

collecti ve agreement - Notice that not timely within s. 33(4) is inoperative even though it was 
timely within provisions of collective agreement  (J.H./D.B.) p. 630; LRB File No. 062-85. 
Northern Telecom Canada Ltd., Communications Workers of Canada,  [1985]  Oct. 
Sask. Labour Rep. 46. 

 
Contracting  out of legislation - Where provisions of The Trade Union Act and collective agreement 

conflict The Trade Union Act prevails.   (N.S.) p. 242;  LRB File Nos. 315-317-79  and 002. 
003-80. 
Westank-Willock , U.S.W.A., Local4728, [1980] May Sask. Labour Rep. 72. 

 
De minimus non curat lex - Board has no jurisdiction to ameliorate statutory  time limits in s. 11(7) of 

The Trade Union Act - Lock-out notice was 20 minutes late. (B.B.) p. 542;  LRB File Nos. 
007-93 & 011-93. 
Westfair Foods Ltd., SJ.B.R.W.D.S. U., [ 1993]2nd Quarter Sask. Labour  Rep. 100. 

 
De minimis non curat  lex.:. Principle was applied. (D.B.) p. 1881; LRB File Nos. 005-89, 022-89  & 

024-89. 
Ne-Ho  Enterprises Ltd.,  U.F.C.W.,   Local   1400,   [1989]   Winter   Sask.  Labour 
Rep. 78. 
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Discretion to dismiss for employer i uence - Section 9 of .The Trade UnioAct - If eployers have 
right to speak to employees, er£1oyees  mus ave ngbt to h ar, consJdeand  be influenced. by 
what  they  hear  - Employer  'fmuence  prohib1ted by s. 9  JS   not  any  influence - Prohibtted 
influence is  influence  that  scompromises  employee's  ability  to  make  informed  reasoned 
decision that their right to decie should be removed. (J.H./D. B.) p. 692; LRB File Nos. 221 & 
275-85. 
Little  Borland Ltd., U.B.C.J,A., Local  1805 and Schan,  [1986] Feb. Sask.  Labour 
Rep. 55. 

 
Interpretative  rules - The Trade Unio1 Act must be interpreted to reflect scheme and objects of Act - 

Purpose  of Act is to facilitate  collective bargaining and  industrial harmony. (R.H.} p. 307: 
LRB File No. lJ1-90. 
Bird Machine Co. of Canada U.S.W.A., r 1991] 1st Quarter Sask . Labour Rep. 39. 

 
Interpretative  rules - Board applied £   , large and liberal interpretation that best ensures attainment of 

objects of The Trade Union A.ct - Board gives language  plain and ordinary  meaning. (D.B.) 
p. 1265; LRB File No. 067-87.. 
Saskatchewan TelecommuniCations, Communications  Workers  of  Canada,  (1988] 
Apr. Sask. Labour Rep. 35. 

 
Interpretative  rules  - Board  must  give  language of  The Trade Union Act fair,  large  and  liberal 

construction  that best attains ilbjects of Act - Words must be read in entire context and given 
ordinary meaning with ordinagrammar rules applying - Objects of Act are deepest source of 
assistance in uncovering uncertain intention. (R.H.} p. 185; LRB File No. 075-90. 
Regina Exhibition  Association Ltd., S.J.B.R.W.D.S.U., [1991] 1st  Quarter  Sask. 
Labour Rep. 54. 

 
Interpretative rules - Board must intefllret The Trade Union Act in manner that coincides with scheme 

and objects of Act -True rneahing is derived from reading words in entire context and  using 
ordinary meaning and grammatical  rules - Objects of Act are deepest source of assistance  in 
uncovering uncertain intention! (R.H.) p. 158; LRB File No. 07-89. 
Canadian Linen  Supply ol Ltd., S.J.B.R.W.D.S.U.,  [1990]  Fall  Sask.  Labour 
Rep. 68. 

 
lnterpretative  rules - Objects  of  Th  Trade Union Act are  to  facilitate  collective  bargaining  and 

promote industrial harmony.   H.) p. 158; LRB File No. 207-89. 
Canadian Linen  Supply Co, Ltd., S.J.B.R.W.D.S.U.,  [ 1990]  Fall  Sask.  Labour 
Rep. 68. 

 
Interpretative rules - Strict  constructi  n -The Trade Union Act must be strictly construed because of 

penal consequences. (N.S.) p. 84; LRB File No. 662-77. 
Sunshine  Uniform Supply  Services, S.J.B.R.W.D.S.U., Local  568,  [1978]   May 
Sask. Labour Rep. 51. 

 
Permissive language - Although Jangu ge of s. 5 of The Trade Union Act is permissive it imposes duty 

on Board to act when properl   called upon to act. (N.S.) p. 242; LRB File No. 315-79. 
Westank-Willock , U.S.W.A., ocal4728, [1980] May Sask. Labour Rep. 72. 
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Remedy- Section 42 of The Trade Union Act does not expand Board's power where elsewhere it is 
expressly 1inUted. (J .H./D.B.) p. 860:LRB File Nos.35-85 to 342-85. 
Regina  Native Women's Association, S.G.E.U., [1986] Nov. Sask. Labour Rep. 41. 

 
Retroactivity  - Whether  amendments  to  The  Trade   Union  Act  have  retroactive  or  prospective 

operation. (D.B.) p. 12 1 : LRB File No. 275-83. 
K.A.C.R. (A Joint Venture), I.U.O.E., Local 870, [1983] Nov.Sask. Labour Rep. 56. 

 
Stare decisis- Although Board is not bound by doctrine of stare decisis, Board must be cautious about 

departing from clear policy set by predecessors. (B.B.) p. 593; LRB File No. 096-91. 
Sterling  Crane- Division of Procrane  Inc. , l.A.B.S.O.I.W., Local 771, [1992)  2nd 
Quarter Sask. Labour Rep. 51. 

 
Stare decisis - Although Board is not necessarily bound by its previous decision, in absence of good 

and compelling reasons Board will follow its own decisions. (D.B.) p. 13; LRB File No. 435- 
82. 
GovernmentofSaskatchewan, S.G.E.U., [1983] Apr. Sask. Labour Rep. 67. 

 
Stare decisis- Arbitration decisions are irrelevant. (N.S.) p. 540; LRB File No. 190-80. 

Retail, Wholesale Department Store  Union,  Local  5t/4, Hnatiw,  [1981]  Feb. Sask. Labou r 
Rep. 54. 

 
Stare decisis - Arbitrators should follow Board's interpretation of The Trade Union Act between same 

parties on same facts. (J.H./D.B.) p. 1539; LRB File Nos. 008-89, 010-89 & 013-89. 
Integ Management and Support  Services Ltd  (Sask. C.A.). 

 
Stare decisis - Board is not bound by previous decisions but will follow them in absence of good and 

compelling reasons. (J.H./D.B.) p. 1249; LRB File No. 147-87. 
Pineland Co-operative Association  Ltd , S.J.B.R.W.D.S.U., Local 496, [1988] Feb. 
Sask. Labour Rep. 62. 

 
Stare decisis - Board is not bound by previous decisions but will follow them m absence of good and 

compelling reasons. (J.H.IR.H.) p. 30; LRB File No, 001-89. 
Canada Safeway Ltd , S.J.B.R.W.D.S. U., [1990] Summer Sask. Labour Rep. 43. 

 
Stare decisis - Board is not bound by previous decisions but will follow them in absence of good and 

compelling reasons. (R.H.) p. 246: LRB FileNo. 181-89. 
Dairy Producers Co-operative  Ltd , Teamsters Dairy and Produce  Workers.  Local 
834,  and SJ.B.R.W.D.S. U., Locals 496, 635 and 955, (1990]  Spring Sask. Labour 
Rep. 55.                                                                  · 

 
Stare  decisis  - Board  can  reverse position on  number of  votes  required to  constitute  majority  on 

decertification  application - Board now requires 50% plus one employee to vote in favour of 
application. (B.B.) p. 1312; LRB File No. 059-94. 
Campbell  West  (1991)  Ltd , I.U.O.E.,  Local , 870 and Schuett,  (1994]  2nd  Quarter 
Sask. Labour Rep. 114; upheld on review, [1994] 3rd Quarter Sask. Labour  Rep. 75 
(Q.B.). 
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Stare decisis - Board can reverse  position on number of votes required to constitute majority on 
decertification  application  - Bbard now requires 50%  plus one employee to vote in favour of 
application. (B.B.) p. 1633; LRB File No. 276-93. 
Harmon International Industries Inc. , U.S.W.A. and Weathered, [1994) 3rd Quarter 
Sask . Labour Rep. 293: upheld on review, [1994] 3rd Quarter Sask. Labour  Rep. 75 
(Q.B.). 

 
Stare  decisis  - Board  will  abide  by  previous  decisions  unless good  and  compelling  reasons  are 

established. (J.H./B.B.) p. 76  :LRB File No. 169-93. 
Capital Pontiac Buick  Cadi{lac GMC Ltd. , U.S.W.A. and  Monahan,  [1993]  4th 

Quarter Sask. Labour Rep. t op. 
 

Stare decisis - Board will follow its ef lier decisions - Where Board has interpreted The Trade Union 
Act and interpretation bas pas1scrutiny of Courts or gone unchallenged Board will not adopt 
different  interpretation,  although equall y reasonable, solely because personal views of Board 
have changed. (R.H.) p. 246; LRB File No. 181-89. 
Dairy Producers Co-operati e Ltd., Teamsters  Dairy and Produce  Workers,  Local 
834, and S.J.B.R.W.D.S.U.,    ocals 496, 635 and 955, [1990] Spring  Sask. Labour 
Rep. 55. 

 
Stare  decisis  -Board is not bound by Court's interpretation of The Trade Union Act. (R.H.) p. 246: 

LRB File No. 181-89. 
Dairy Producers Co-operatiVe Ltd.. Teamsters  Dairy and Produce Workers, Local 
834, and S.J.B.R.W.D.S.U., Locals 496, 635 and 955, [1990] Spring Sask.  Labour 
Rep. 55. 

 
Stare decisis - Board is not bound by i previous decisions. (N.S.) p. 84; LRB File No. 662-77. 

Sunshine  Uniform Suppv  ervices, S.J.B.R.W.D.S.U.,  Local  568,  [1978]  May 
Sask. Labour Rep. 51. 

 
Stare  decisis - Generally Board  will follow court's interpretation of statute. (J.H./B.B.) p. 954; LRB 

File Nos. 187-93 & 214-93. 
Loclcerbie & Hole Co. Ltd., CLR  Construction  Labour  Relations  Association  of 
Saskatchewan  Inc., [1993] 4  Quarter Sask. Labour Rep. 179. 

 
Stare decisis - Whether or not Board  s bound by Court of Appeal decision, Board will follow courts 

unless valid and compelling reason exist not to. (J.H./B. B.) p. 583; LRB File No. 05R-90. 
Remai Investment Co., S.J.B,R.W.D.S.U., [1990] Winter Sask. Labour Rep. 97. 

 
Scope - Board is required to interpr¢ certification order to discover intended scope. (D.B.) p. 1623; 

LRB File No. 263-88. 
Western Automatic Sprinklers (1983) Ltd., U.A.,  Local  179,  [1989]  Fall  Sask. 
Labour Rep. 37. 
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STATUTORY INTERPRETATION - continued 
 

Words and phrases- Discharge - Board's power to order reinstatement and monetary loss is confined to 
cases of discharge and does not ex-tend to suspensions.  (D.B.) p. 604; LRB File Nos. 163-85 to 
165-85. 
Universal Engine Service & Supply Inc. , U.S.W.A., [1985] Oct. Sask. Labour Rep. 
58. 

 
Words and phrases - Discharge - Discharge occurs when employer  permanently or indefinitely severs 

employment relationship - Board looks to substance  rather than fonn - Board determined that 
employer had no genuine intention to recall  employee in reasonably foreseeable  future. (D.B.) 
p. 604; LRB File Nos. 163-85 to 165-85. 
Universal Engine Service & Supply Inc., U.S.W.A., [1985] Oct. Sask. Labour Rep. 
58. 

 
Words and phrases  - Notice to  revise - Notice to revise does not terminate  agreement - Agreement 

continues in force subject to duty to bargain. (J.H./D.B. ) p. 616: LRB File No. 158-85. 
Arcade Auto  Body Service Ltd., Markiewicz and C.B. R.T.,  Local 44, 11985]  Oct. 
Sask. Labour Rep. 34. 

 
Words and phrases- Pending- Application is pending from day application is heard by Board until day 

order is issued . (D.B.) p. 665; LRB File No. 149-85. 
Northern Village of-Buffalo Na"ows.S.G.E.U., [1986] Jan. Sask. Labour Rep. 28. 

 
Words and phrases - Section 2(d) of The Trade Union Act - "Terms and conditions of employment" 

includes any and aU matters or subjects negotiated and embodied in agreement. (R.H ) p. 158: 
LRB File No. 207-89. 
Canadian  Linen  Supply  Co. Ltd.,  S.J.B.R.W.D.S.U.,  [1990)  Fall  Sask.  Labour 
Rep. 68. 

 
Words and phrases -Section 5(b) of The Trade Union Act- Prior application  bar -Board holds that 

unit proposed in second application is not "substantially similar" to unit proposed in first 
application as one-half of occupational categories and one-third of employees covered by first 
unit are excluded in second unit. (J.H./D.B.) p. 911; LRB File No. 015-86. 
Regina  Exhibition  Association, S.J.B.R.W.D.S.U., Local  568,  [1978]  May  Sask. 
Labour Rep. 51. 

 
Words and phrases -Section 5(b) of The Trade Union Act- Prior application  bar -Board holds that 

prior application  for certification does not operate as bar to second application  under s. 2(b) 
even when first application is dismissed, unless true wishes of employees were determined as 
result of first  application - Where first application  is withdrawn, no bar  is in effect.  (D.B.) 
p. 1581; LRB File No. 270-88. 
VicWest Steel Inc., U.S.W.A., [1989] Sununer Sask. Labour Rep. 77. 

 
Words and phrases- Section 11(J)(a) of The Trade Union Act- Amendment adding words "Nothing in 

this Act shall preclude an employer from communicating with his employees" merely codifies 
pre-existing law. (D.B.) p. 482; LRB File No. 315-83. 
Moose Jaw Co-operative Association Ltd., U.P.C.W.. Local1400, [1985] Apr. Sask. Labour 
Rep. 43. 
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STATUTORY INTERPRETATIO   - continued 
 

Words and phrases - Section 11(2)(d)(y) of The Trade Union Act - Meaning of phrase ·'affected by the 
collecti ve bargaining" - Only cbllective bargaining under way was grievance - Only grievors or 
all employees covered by collective agreement are affected. (N.S.) p. 390; LRB File Nos. 320- 
81 & 324-81. 
Government  of Saskatchewa  , S.G.E.U. and Hayes, [1981] Nov. Sask. Labour Rep. 
38. 

 
Words and  phrases - Section 33(1) of The Trade Union Act alters  expiry date not effective date of 

collective agreement. (D.B.) p. 181LRB File No. 322-83. 
Westco Storage Ltd.. U. F.C.W.. Local 1400, (unreported). 

 
Words and phrases- Section 33(5) o flThe Trade Union Act- Anniversary date of agreement referred 

to in s. 33(5) means annivers  ry date of effective date of agreement. (D.B.) p. 342; LRB File 
No. 214-84. 
Canada  Safeway  Ltd.. U.F.C.W.  and  SJ.B.R.W.D.S.U.,  Local  454. [1984)  Oct. 
Sask. Labour  Rep. 40. 

 
Words and phrases - Strike - Employers refusing to cross another union's picket line are not on strike - 

Strike is concerted effort by     ployees undertaken to settle dispute about terms and conditions 
of employment. (N.S.) p. 511. LRB File Nos. 07-82 & 324-82. 
Wascana Hospital.S.G.E.U,  South Saskatchewan Hospital Centre and Sperling et al., [1983] 
Jan. Sask. Labour Rep. 41. 

 
 
 
 
STRIKES 

 
Concerted refusal to work - A concerted withdrawal of services by group  of employees for purpose of 

compelling employer to agree to terms and conditions of employment constitutes strike.  (D. B.) 
p. 891; LRB File No. 056-86. 
Pyne, S.G.E.U., Meier and K rr, [1986) Sept. Sask. Labour Rep, 57, 

 
Concerted  refusal  to work - Any coQCerted withdrawal of services by group of employees is strike  - 

Refusal to work overtime pursuant to ban imposed by union is strike. (N.S.) p, 242; LRB File 
Nos. 315-79 to 317-79, 002-,80 & 003-80. 
Westank-Willock, U.S.W.A.  Local 4728, [1980) May Sask. Labour Rep. 72. 

 
Concerted  refusal  to  work  - Any eoncerted withdrawal  of  services  by  employees  for  purpose  of 

compelling employer to agrel} to terms and conditions of employment constitutes strike. (D.B.) 
p. 674:LRB File Nos. 373 8$ & 375 85. 
Government  of  Saskatchett(an, S.G.E.U.,  Jessup  and  Hanna, [1986)  Feb.  Sask. 
Labou r Rep. 48. 

 
Concerted refusal to work- Study sesrion constitutes strike action. (J.I.); LRB File No. 122-76. 

Saskatchewan  Power· CorpQration, I.B.E.W., Local  Union No. 2067,  [1976]  Nov. 
Sask. Labour Rep. 31. 
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STRIKES - continued 
 

Conditions Parties must bargain collectively, take strike vote, provide notice to employer and Minister 
and wait 48 hours. (D.B.) p. 1420:LRB File Nos. 179-88 & 180-88. 
Holiday Inn Ltd., S.J.B.RW.D.S.U., [1989] Spring Sask. Labour Rep. 41. 

 
Definition -Employees refused to cross another union's picket line -Action does not constitute strike - 

Strike is concerted effort by employees undertaken to settle dispute about terms and conditions 
of employment. (N.S.) p. 511; LRB File Nos. 307-82 & 324-82. 
Wa. cana Hospital, S.G.E.U., South Saskatchewan  Hospital  Centre and Sperling  et 
al., [1983IJan. Sask. Labour Rep. 41. 

 
Definition- Rotating and selective job action constitutes strike. (D.B.) p. 891LRB  File No. 056-86. 

Pyne, S.G.E.U., Meier and Kerr, [1986] Sept. Sask. Labour Rep. 57. 
 

Definition - Slow-down by employees constitutes strike. (D.B.) p. 1098LRB File No. 034-87. 
Saskatchewan  Telecommunications, Communications  and  Electrical  Workers   of 
Canada, [1987] May Sask  Labour Rep. 61. 

 
Definition - Strike is defined as concerted withdrawal of services or reduction of output  by employees 

for purpose of compelling employer to agree to tenns  and conditions of employment - Strike 
may include refusal to work overtime, work to rule,  booking off sick and rotating withdrawals 
of service by groups of employees. (D.B.) p. I 000LRB File Nos. 293-86 & 294-86. 
Bi-Rite  Drugs  Ltd.,  S.J.B.R.W.D.S.U.,   Local  454,   (1987]  Mar.  Sask.   Labour 
Rep. 35. 

 
Definition  - Concerted  withdrawal of services  or  reduction of output  by group  of employees  with 

purpose of compelling employer to agree to tenns  and conditions of employment constitutes 
strike - Strike encompasses many types of activity including refusal to work overtime, work to 
rule. booking off sick and rotating withdrawals. (D.B.) p. 1098; LRB File No. 034-87. 
Saskatchewan  Telecommunications,  Conununications  and  Electrical  Workers   of 
Canada, [1987] May Sask. Labour Rep. 61. 

 
Definition- Study session constitutes strike. (D.B.) p. 345; LRB File No. 096-84. 

Federated Co-operatives Ltd., S.J.B.R.W.D.S.U., Local 540 and Dutkiewicz, [1984] 
Oct. Sask. Labour Rep. 43. 

 
Lawful - Section 34 of The Trade Union Act confers right to strike or lock-out when notice to revise is 

served and term of agreement has expired. (D.B.) p. 1000:LRB File Nos. 293-86 & 294-86. 
Bi-Rite  Drugs  Ltd. ,  SJ.B.R.W.D.S.U.,  Local  454,   [1987]  Mar.  Sask.   Labour 
Rep. 35. 

 
Lock-out  - Lock-out cannot  be prohibited on grounds of general unfairness or harshness  - Superior 

economic power does not render lock-out illegal. (B.B.) p. 542; LRB File Nos. 007-93 & 011- 
93. 
Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 

 
Lock-out - Employer is entitled to alter scope and extent of lock-out just as union entitled to engage m 

partial or rotating strikes. (B.B.) p. 542; LRB File Nos. 007-93 & 011-93. 
Westfair Foods Ltd , S.J.B.R.W.D.S. U., fl993] 2nd Quarter Sask. Labour Rep. 100. 
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STRIKES - continued 
 

Notice- Notice required by s. 11(6) <:t?e Trade Union Act that does not state date and time of strike 
is inadequate. (D.B.) p. 345;   File No. 096-84. 
Federated Co-operatives Lttl   S.J .B.R.W.D.S.U., Local 540 and Dutkiewicz, fl 984] 
Oct. Sask. Labour Rep. 43. 

 
 

Notice - Rotating  strike or  lock-out  Strike or  lock-out  need not  be contrnuous or of whole umt - 
Partial  o.r intemlittent strike 0f lock-out constitutes one strike or lock-out - Separate   otice  is 
not required under ss. 11(6) qr (7) of The Trade Union Act. (D.B.) p. 1000;  LRB File Nos. 
293-86 & 294-86. 
Bi-Rite  Drugs  Ltd.,  S.J.B.R.W.D.S.U.,  Local   454,   [1987]   Mar.  Sask.  Labour 
Rep. 35. 

 
Notice - Service of lock-out notice <Mf   ur.n'on  by facsimile is valid when there is no dispute about  Its 

receipt- Earlier interim rulin!lis reversed. (B.B.) p. 542: LRB File No. 007-92 & 01 1-93. 
Westfair Foods Ltd., S.J.B.R:W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 

 
Notice - Statutory time limit in s. ll(?) of The Trade Union Act - Lock-out notice served 20 minutes 

late is i valid- De mini  us ocurat lex p ciple is in pplicable- Board has no jurisdiction 
to amehoratestatutory time lqmts. (B.B.) p. :: 42; LRB F1le Nos. 007-93 & 011-93. 
Wesifair Foods Ltd., S.J.B.Rl.W.D.S.U., [1993]  2nd Quarter Sask. Labour Rep. 100. 

 
Replacement workers - Employer is 6ntitled to limit disruptive effects of strike  by using management 

personnel and non-striking ell)ployees. (D.B.) p. 1000; LRB File Nos. 293-86 & 294-86. 
Bi-Rite  Drugs  Ltd.,  S.J.B.  .W.D.S.U.,  Local  454.  [1987]   Mar.  Sask.  Labour 
Rep. 35. 

 
Replacement workers - Replacement workers are not members of bargaining unit - Are not entitled to 

participate  in representation guestion and are not subject to union security  provisions of The 
Trade Union Act. (R.H.) p. J07; LRB File No. 111-90. 
Bird Machine Co. ofCanatfa, U.S.W.A., [1991] 1st Quarter Sask. Labour Rep. 39. 

 
Replacement workers - ls no absolute right of striking employees to jobs at end of strike  - Whether 

employer's  refusal  to  disce replacement  workers  and  re-hire  strikers  is  unfair  labour 
practice depends on motive or purpose. (R.H.) p. 102; LRB File No. 192-89. 
Royal Canadian Legion, Blanch No. 56, S.E.I.U., Local 336, [1990] Summer Sask . 
Labour Rep. 99. 

 
Rescission - Board  has policy against granting application for  rescission  during strike or  lock-out  - 

P licprevents  inte ere ce..]!! c llective  bargaining process - Application for rescission was 
disnussed.  (N.S.)  p. :: 43, LJr F1le No. 370-82. 
Bridge City Electric (1981) Ltd , Dyck and I.B.E.W., Local 529,  [1983] Feb. Sask . 
Labour Rep. 46. 

 
Rescission  - Board  is reluctant to grant decertification application  made during strike  - Cooling off 

period is required- Freely epressed wishes of employees remain critical factor.   (D.B.) p. 54; 
LRB File No. 454-82. 
Humboldt Electric Ltd. , (  eported). 
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STRIKES - continued 
 

Statutory  interpretation - Words and phrases - Section 11(2)(d)(ij) of The Trade Union Act - Phrase 
''affected by collective bargaining" requires vote among employees covered by collective 
agreement not among all employees covered by certification order. (N.S.)  p. 527: LRB File 
No. 112-82. 
Westfair Foods Ltd . U.F.C.W.. Loca11400.[1983] Jan. Sask . Labour Rep.38. 

 
Unfair labour  practice - Application pending - Board disposed of important issues  but ignored some 

subsidiary   issues  under  pressure  from  parties  to  expedite  decision  - Board  reserved  on 
remedies  - Application  is  not  pending before  Board as  there  are  no  issues  of  substance 
outstanding - Reserving on remedial issues does not make application  pending. (B.B.) p. 542; 
LRB File Nos. 007-93 & 011-93. 
Westfair Foods Ltd..S.J .B.R.W.D.S.U.. fl993] 2nd Quarter Sask. Labour Rep. 100. 

 
Unfair labour practice- Employer cannot discipline employees for lawful strikes. (D.B.) p. 1098; LRB 

File No. 034-87. 
Saskatchewan   Telecommunications,  Communications  and  Electrical  Workers   of 
Canada, [1987] May Sask. Labour Rep. 61. 

 
Unfair labour practice - Employer cannot discipline or punish employees for engaging in lawful strike 

action - Depriving non-striking employees of right to select among available work and giving 
them  choice  of  doing struck  work  or  going  home was  fonn  of  interference  or  coercion. 
(J.H./B.B. ) p. 5: LRB File No. 250-91. 
City of Regina , A.T.U., Local588, [1992] 3rd Quarter Sask. Labour Rep. 90. 

 
Unfair labour  practice - Discrimination - Employer comrnined unfair labour  practice  by disciplining 

employees engaged in lawful study session. (J.I.); LRB File No. 122-76. 
Saskatchewan  Power Corporation, I.B.E.W., Local  Union No. 2067,  [1976]  Nov. 
Sask. Labour Rep. 31. 

 
Unfair labour practice- Employer is pennitted to respond to lawful slow-down by instituting lock-out - 

Employer may discipline if slow-down is unlawful. (D.B.) p. 1098: LRB File No. 034-87. 
Saskatchewan   Telecommunications,  Communications  and  Electrical  Workers  of 
Canada. [1987] May Sask . Labour Rep. 61. 

 
Unfair labour practice - Locking out only those employees who strike does not violate s. 1 J (1)(a) or s. 

ll(l)(e) of The Trade Union Act. (J.H./D.B.) p. 1632; LRB File No. 232-88. 
Weyburn CQ-operative Association Ltd .S.J.B.R.W.D.S.U.. Local 635, [1989)  Fall 
Sask . Labour Rep. 43. 

 
Unfair labour practice - Slow-down can be lawful strike action - Dismissal for slow-down  is unfair 

labour practice. (D.B.) p. 1331; LRB File Nos. 095-88 to 099-88. 
Remai investments Co. Lid , S.J.B.R.W.D.S.U.. [1988] Fall Sask. Labour Rep. 76. 

 
Unfair labour practice- Where union is in lawful strike position and employer commits unfair labour 

practice. union can seek relief through collective bargaining  process, including strike action or 
from Board or  through both processes • Is  no obligation on  union to choose one or other. 
(J.H./R. H.) p. 477: LRB File Nos. 056-90. 057-90 & 058-90. 
Remai Investment Co. Ltd..S.J .B.R.W.D.S.U.. (19901 Winter Sask. Labour Rep. 97 
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STRIKES - continued 
 

Uruon constitution - Strike managemeqt is under control of union - Individual employee has no right to 
engage in unauthorized strike tactics. (J.H./B.B.) p. 1729; LRB File No. 173-94. 
Jordan  Ward, Saskatchewan  Government Employees'  Uruon, [1994]  4th  Quarter  Sask. 
Labour Rep. 94. 

 
Vote - Board declines to consider requ  ements of union constitution for holding meeting in determining 

whether s. 11(2)(d) of The Tn de Union Act was complied with. (N.S.)  p. 527; LRB File No. 
112-82. 
Westfair Foods Ltd , U.F.C. ·  ., Local 1400, [1983] Jan. Sask. Labour Rep. 38. 

 
Vote - Change in composition of bar aining unit subsequent to strike vote does not invalidate strike 

vote. (D.B.) p. 1420: LRB File Nos. 179-88 & 180-88. 
Holiday Inn Ltd , S.J.B. R.W1: .S.U., [1989] Spring Sask. Labour Rep. 41. 

 
Vote - Is no requirement that second   ri.ke vote be held after period of time elapsed from taking first 

vote. (D.B.) p. 1420; LRB F'    Nos. 179-88 & 180-88. 
Holiday Inn Ltd , S.J .B. R.W.   .S.U., [1989] Spring Sask. Labour Rep. 41. 

 
 
 

SUCCESSORSffiP 
 

Appropriate  bargaining urUt -Criteria applied in determining appropriate unit resulting from disposition of 
business are similar but not identical  to  those applied in certification proceedings  -  Undue 
fragmentation should be avoided. (D.B.) p. 1123; LRB File No. 396-86. 
Headway Ski Corporation, S.1.E.U., [1987] Aug. Sask. Labour Rep. 48. 

 
Appropriate bargaining unit -  Ebargaining  rights are maintained if they can  reasonably be 

accommodated within new stnlcture - Unit that might be inappropriate on certification  may be 
maintained if workable. (D.B.) f· 1123; LRB File No. 396-86. 
Headway Ski Corporation, S.G.E.U., [1987) Aug. Sask. Labour Rep. 48. 

 
Appropriate bargaining unit - On transfer from public to private sector there is no presumption that existing 

unit is appropriate and should ntinue unaltered - One contrary unit must be altered to fit private 
sector into which it is transfebeci - Where transferred operations are carried on separately and 
employees are not intenningled, there is no reason to alter union's rights as bargaining agent but new 
and separate unit is necessary. (D.B.) p. 1123; LRB File No. 396-86. 
Headway Ski Corporation, S. .E.U., [1987] Aug. Sask. Labour Rep. 48. 

 
Appropriate bargaining unit - Section 37 of The Trade Union Act applies to change of ownership, not to 

changes in geographic location of business - Successor is bound by certification order and collective 
bargaining agreement but only within geographic area in certification order and collective bargaining 
agreement. 
Western Clay Products, DivisiOn I -XL Industries Ltd., (Sask. C.A) (unreported), 

 
Bankruptcy - Interposition of third is not significant -  eaning of tenns "disposition" and ''business" 

are discussed- Board distin · hes between transfer ofwork and transfer of business. (D.B.) p. 35; 
LRB File No. 072-83. 
Diogenes Investments Ltd ,S..B.R.W.D.S.U., (1983] July Sask. Labour Rep. 40. 
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SUCCESSORSHIP - continued 
 

Certification - Board rejects proposition that new employer is not bound by order or collective bargaining 
agreement until it either acknowledges it is bound or Board makes an order. (D.B.) p. 1426: LRB 
File No. 045-88. 
We. tern Automatic  Sprinklers  (1983)  Ltd.,  Flaman  and U.A.,  (1989]  Spring Sask. Labour 
Rep. 45. 

 
Certification - Section 37 of The Trade Union Act is not to be used as substitute for nonnal certification 

process. (D.B.) p. 559; LRB File Nos. 029-85 & 030-85. 
Parkland Drywall Ltd., Carpenters Provincial Council of Saskatchewan, (1985] July Sask. Labour 
Rep. 39. 

 
Certification - Where business is sold after application fur certification was filed but before application is 

heard. purchaser is bound by outcome of certification  proceedings against vendor. (RH.) p. 1 85; 
LRB File No. 075-90. 
Regina Exhibition Association Lid., S.J.B.R.W.D.S.U., [1991] lst Quarter Sask. Labour Rep. 49. 

 
Collective agreement - Grievance - Successor employer is obligated to negotiate for settlement of grievances 

filed by employees offormer owner. (D.B.) p. 922; LRB File No. 136-86. 
Fairford Industries  Ltd.,V.S.W .A., Local 8294, Merit Manufucturing Inc. and Moose Jaw Steel 
Fab Services Ltd., (1986] Nov. Sask. LabourRep. 42. 

 
Collective agreement - "Otherwise order'' - Board declined to order that University of Regina collective 

agreement does not apply to food services contractor on grounds that agreement was inappropriate - 
Board held that bargaining process would result in necessary revisions. (B.B.) p. 358:LRB File No. 
)70,.92. 
Versa Services Ltd.,C.U.P.E., Locall975-0l, [1993] 1st Quarter Sask. Labour Rep. 174. 

 
Collective agreement - "Otherwise order" - Board is reluctant to order that collective bargaining agreement 

does not apply because it is not perfect fit with new employer  - Board will leave such issues to 
collective bargaining process. (D.B.) p. 1123; LRB File No. 396-86. 
Headway Ski Corporation, S .G.E.U., [1987] Aug. Sask. Labour Rep. 48. 

 
Collective agreement - "Otherwise order11  

- Board orders collective agreement is not to apply to successor. 
(D.B.) p. 423; LRB File Nos. 199-84, 201-84, 202-84 & 204-84. 
Cana Construction Co.Ltd., U.B.C.J.A., Locals 1805 and 1990, Pan-Western Construction Ltd., 
Buchner Construction Inc., 309588 Alberta Ltd., Mortensen and Meier, [1985] Feb. Sask. Labour 
Rep. 29. 

 
Collective agreement - "Otherwise order" - "Otherwise order" was declined as Board assumes collective 

bargaining would lead to mutually acceptable revisions. (D.B.) p.1542LRB File No. 131-88. 
Saskatchewan  Institute  of Applied Science and  Technology, S.G.E.U.,  [1989] Summer Sask. 
Labour Rep. 51. 

 
Collective agreement - "Otherwise order" - Public sector agreement is not applied to private sector transferee. 

(D.B.) p. 1123; LRB File No. 396-86. 
Headway Ski Corporation,S.G.E.U., [1987] Aug. Sask. Labour Rep. 48. 
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Collective agreement - "Otherwise orderl' -Public to private sector - Collective bargaining agreement was 
ordered not to apply as t was unworkable for private sector - All transferor's employees 
stayed with government following transfer. (D.B.) p. 114I:LRB File No. 1 80-86. 
GolfKenoseelnc., S.G.E. U., f t987J Sept. Sask. Labour Rep. 34. 

 
Collective agreement - "Otherwise ordeJ• - Section 37 of The Trade Union Act applies to transfer of golf 

course from Provincial Gove ent to private sector - Golf course employees of new owner easily 
separated by season and locatifrom its other non-union employees - Board amended certification 
order by re-defining bargaining lmit to preserve union's bargaining rights for golf course employees 
but avoided sweeping in purchaser's previously unrepresented employees - Board ordered collective 
bargaining agreement does not to apply to successor as public service agreement was inappropriate 
for small private employer. (D.  .) p. 1121; LRB File No. 179-86. 
MISsion Ridge Ski Developme!ft Inc., S.G.E.U., [1987] Aug. Sask. Labour Rep. 46. 

 
 

Collective agreement - "Otherwise order - There is no jurisdiction to amend collective bargaining agreement 
or order that only some ter:ms   ply - Collective bargaining agreement applies in entirety or not at 
all. (D.B.) p. 1123; LRB File N. 396-86. 
Headway Ski Corporation, S.   .E.U., [1987] Aug. Sask. Labour Rep. 48. 

 
Collective agreement - "Otherwise order•! - Where there is transfer from public to private sector, transferee is 

bound by certification order to bargain collectively  with union but unit is re-defined and collective 
bargaining agreement is ordered not to apply. (D.B.) p. 1123; LRB File No. 396-86. 
Headway Ski Corporation,S.G.E.U..[1987] Aug. Sask Labour Rep. 48. 

 
Collective agreement - "Otherwise ord" - Whether Board should refuse to extend collective agreement to 

successor because of econohardship  resulting to successor - Hardship is not for Board to 
consider. (D.B.) p. 810; LRB Fe No. 330-84. 
Graham ConstrucJion Ltd .U B.C.J.A., Local1867 and Banfflabour Services Ltd., [1986] June 
Sask. Labour Rep. 35. 

 
Collective agreement - Preservation of bprgaining rights must override practical problems created by finding 

successorship. (N.S.) p. 498: LFile Nos. 128-82 to 163-82. 
Sollars et aL , C.U.P.E., [1982] Dec. Sask. Labour Rep. 38. 

 
Employer- Certified employer transfeEotrol (not ownership) over fucility to Kinsmen Club -Board 

declines to  rule on whether   ·   en is successor when Kinsmen has no employees  - Board 
e>..1Jresses doubt over whether   rvice club with no employees could be employer within The Trade 
Umon Act. (B.B.) p. 513; LRB!File No. 269-92. 
Town of Maple Creek , C.U.P.E., [1993] 2nd Quarter Sask. Labour Rep. 71. 

 
Employer -  Reduction of employees  in unit to  one or  none does not prevent Board from finding 

successorship. (N.S.) p. 498; LRB File Nos. 128-82 to 163-82. 
Sollars et aL , C.U.P.E., [1982Dec. Sask. Labour Rep. 38. 

Federal jurisdiction - Section 37 of 4e Trade Union Act does not apply to transfer of business from 
employer in  provincial jurisdiction to  employer under federal jurisdiction as  Board has  no 
jurisdiction over transferee. (J.H./D.B.) p. 1203; LRB File No. 029-87. 
Bronco Rentals and Leasing btd ,C.B.R.T., [1987] Nov. Sask. Labour Rep. 47. 
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Foreclosure - Whether investors who foreclosed on mortgage are successors to previous owners of hotel · 
Board decided that new owners are successors  Wlder s. 37 of The Trade Union Act. (B.B.) p. 1480; 
LRBFileNos. 125-94. 130-94 & 131-94. 
Victoria Inn, Hotel Employees and Restaurant Employees, Loca1 767, (1994] 3rd Quarter Sask. 
LabourRep. 136. 

 
Intermingling - Seniority list - Board expresses view that seniority list should be merged and parties should 

engage in necessary discussions as required by current collective agreement. (B.B.) p. 8; LRB File 
Nos. 091-92, 099-92 & 155-92. 
Wolf Willow Lodge,SasiGUchewan Health Care Association, S.E.I.U.. Local 336, C.U.P.E., Local 
2297 and Grant, [1992) 3rd. Quarter Sask. Labour Rep. 93. 

 
Intermingling - Two separate bargaining units represented by different unions merged when they were 

transferred to single new facility - Vote was directed to determine which tmion will represent 
employees- New bargaining tmit was fushioned. (B.B.) p, 8; LRB File Nos. 091-92, 099-92 & 155- 
92. 
Wolf Willow Lodge, Saskatchewan Health Care Association, S.E.lU.,  Loca1336, C.U.P.E., Local 
2297 and Grant (1992] 3rd Quarter Sask. Labour Rep. 93. 

 
lmerrningling- Two tmions representing same classifications at same facility is inappropriate.   (N.S.)  p. 

226; LRB File No. 195-79. 
Shelley Western, U.F.C.W. and S.J.BRW.D.S.U., [1980] Nov. Sask. Labour Rep. 38. 

 
lntenniogling - Vote - Board ordered vote even though merger of two bargaining units was not complete. 

(B.B.) p. 8; LRB File Nos. 091-92, 099-92 & 155-92. 
WoljWillowLodge, Saskatchewan Health Care Association, S.EJ.U., Local336, C.U.P.E., Local 
2297 and Grant, [1992] 3rd Quarter Sask. Labour Rep. 93. 

 
lntenningling ·Vote - Where there is transfer of two businesses to new employer and each business was 

certified but by different unions, vote is ordered to detennioe which union will be representative of 
all employees. (D.B.) p. 950; LRB File No. 212-86. 
Fairhaven Long-Term Care Centre, S.E.I.U., Local 333, [1991) 2nd Quarter Sask. Labour Rep. 
33. 

 
Intermingling - When tmionized employees merged or intermingled with non-tmion employees or employees 

represented by different union, Board may re-define  unit or order vote • Board may terminate 
certification order or collective bargaining agreement if union represents only a small percentage of 
intermingled employees or new business is significantly different. (D.B.)  p. 1123; LRB File No. 

396-86. 
Headway Ski Corporation: S.G.E.U., [1987] Aug.Sask. Labour Rep. 48. 

 
Intermingling - Where two tmions were transferred to single new facility, Board will not grant first tmion to 

be transferred exclusive bargaining rights- Vote was ordered between two union. (B.B.) p. 8; LRB 
File Nos. 091-92, 099·92 & 155-92. 
Wolf Willow Lodge, Saskatchewan Health Care Association, S.E.I.U., Local 336, C.U.P.E., Local 
2297 and Grant, [1992] 3rd Quarter Sask. Labour Rep. 93. 
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"Otherwise disposed of' - Phrase means pther than through sale, lease or transfer - Phrase is catch-all phrase 
-Dissolution of partnership  conStitutes disposition. (N.S.) p. 498; LRB File Nos. 128-82 to 163-82. 
Sollars eJ aL ,C.U.P.E., [1982] Dec. Sask. Labour Rep. 38. 

 

 
"Otherwise order'' - Section 37 of TheT.de Union Act should not apply.  where 1ral.1Sfuree's employees are 

swept in, or where unit structur to exclude transferee's employees results in fragmentation of what 
should be one unit, or where es  tial character of new business is entirely di.Jrerent from work that 
was done by old. (D.B.) p. 122 ; LRB File No. 128-87. 
Vic West Steellnc.,U.S.W.A.,  1988] Jan. Sask. Labour Rep. 33. 

 
"Otherwise order" - Where successor is already unionized, Board will exercise ''otherwise order'' jurisdiction 

and not e>.1:end certification or&r and collective agreement to successor. (D.B.) p. 599; LRB File 
No. 001-85. 
A-1 Steel & Iron Foundry lld , U.S.W.A. and International Molders & Allied Workers Unioll 

Local83, [1985] Oct. Sask. ur Rep. 42. 
 

Practice and procedure - Union may file s. 37 of The Trade Union Act application before all circwnstances 
on which successorship could founded have ripened. (B.B.) p. 86; LRB File No. 096-92. 
Westfair Foods Ltd , S.J.B.RIW.D.S.U.  and U.F.C.W., Local 1400, [1992] 4th Quarter Sask. 
Labour Rep. 100. 

 
Receivership - Interposition of receiver betWeen predecessor  and successor makes no difference - Board 

found disposition of business m predecessor to successor. (N.S.) p. 323; LRB File No. 344-80. 
Regina Design Millwork Ltd.,I.W.A., Locall-184, (1981] May Sask. Labour Rep. 42. 

 
Receivership - Presence of receiver does not prevent transfer between predecessor and successor for purpose 

ofs. 37 of The Trade Union At(_. (D.B,) p. 564; LRB File No. 034-85. 
Kroma Kolor Processing Lab  S.J.B.R.W.D.S.U., [1985] Aug. Sask. Labour Rep. 45. 

 
Sale of non-certified business to certifi   business - Successorship provisions and intermingling principles do 

not apply - Three possibilities   ·   -First, non-certified business may retain its separate identity and 
remain free of purchaser's  cer1ification order and collective bargaining agreement - If uncertified 
business is subsequently sold, i  is sold as uncertified business - Second possibility is that uncertified 
business and its employees ar tegrated into certified business, but not within geographic  scope or 
employee classifications cove     by certification order- Third possibility is that uncertified business 
is integrated into certified bus· ess so that employees of uncertified business become employees of 
certified business in classificat(ons covered by certification order - In this situation, s. 36 of The 
Trade  Union  Act   requires new  employees to  join union -If  former uncertified business is 
subsequently sold again, whether to certified or uncertified employer, s. 37 of Act applies as there 
has been transfer of part of certified business and intermingling principles apply. (R.H.) p. 549; 
LRB File No. 172-90. 
Microdata Consulting Servi(MCS), E.C.W.U., Local 911, [1992] 1st Quarter Sask. Labour 
Rep. 35. 

 
Statutory purpose - Section 37 of The l rade Union Act is intended to insure corporate artificialities do not 

result in loss of bargaining ri,(D.B.) p. 848; LRB File No. 297-85. 
Modern Roofing (1978)  Ltt  S.M.I.A.,  Local 296, Herb and Steve Roofing Ltd  and Custom 
Roofing Ltd., l1986] June Sas q. Labour Rep. 64. 
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Transfer of  business -  Contracting  out -  Board draws distinction  between  subcontracting work and 
transferring business- Bargaining rights attach to business not work. (D.B.) p. 548: LRB File No. 
100-83. 
Saskatchewan  Liquor Board, S.G.E.U. and Saskatchewan Brewers Association Ltd., [1985] July 
Sask. Labour Rep. 41. 

 
Transfer of business - Contracting out - Certified employer contracted out food services to ann's length food 

services contractor - Certified employer  provided  premises., equipment and many of its fanner 
employees -  Contractor was  well established in food  services business and  possessed all 
management  expertise and some employees  -  Contractor could have provided everything if 
necessary - Board emphasized uniqueness of space and captive clientele with established habits - 
Contractor fotmd to be successor. {B.B.) p. 358LRB File No. 170-92. 
Versa Services Ltd ,C.U.P.E,, Local 1975-01, [1993] 1st Quarter Sask. Labour Rep. 174. 

 
Transfer of business - Contracting out - Contracting out for labour may amount to transfer of business or 

only a transfer of work. (D.B.) p. 810; LRB File No.330-84. 
Graham Construction Ltd , U.B.C.J.A., Local 1867 and Banfflabour Services Ltd.. [19861 Jtme 
Sask. Labour  Rep. 35. 

 
Transfer of business - Contracting out - Contracting out of work does not constitute transfer of business. 

(D.B.) p. 609:LRB File Nos. 079-85, 080-85, 083-85 to 086-85. 
Crescent Heights JanUorial Services Ltd , S.J.B.R.W.D.S.U., [1985] Oct. Sask. Labour Rep. 50. 

 
Transfer of business - Contracting out - Contracting out work to contractor does not constitute transfer of 

business -Restriction on right to contrnct out is matter for collective bargaining. (B.B.) p. 358; LRB 
File No. 170-92. 
Versa Service.<; Ltd.,C.U.P.E., Local 1975-01, [1993] 1st Quarter Sask. Labour Rep. 174. 

 
Transfer of business - Contracting out -Section 37 of The Trade Union Act can apply where contracting out 

amounts to transfer of business. (N.S.) p. 540; LRB File No. 190-80. 
Retail, Wholesale Department Store Union, Local 544, Hnatiw, [1981] Feb. Sask. Labour Rep. 
54. 

 
Transfer of business - Contracting out - Section 37 of The Trade Union Act does not apply to transfer of 

visitor reception  centres from public sector to private operator - Use of premises, equipment, 
supplies and utilities owned by government by private enterprise does not constitute transfer of 
business - Transaction is simply contnwting out for services, transfer of work or change in method 
of doing work. (D.B.) p. 1845:LRB Pile Nos. 119-87 & 217-87. 
Tourism Industry Association of Sask. Inc., S.G.E.U. and Government of Saskatchewan, [1989] 
Winter Sask. Labour Rep. 63. 

 
Transfer of business- Contracting out- Section 37 of The Trade Union Act does not guarantee union right to 

work - Bargaining rights attach to business.not work. (D.B.) p. 944; LRB File Nos. 193-86 to 196- 
86. 
Chatterson Building Cleaning Ltd , S.G. E.U., [986] Dec. Sask. Labour Rep. 42. 
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SUCCESSORSHIP- continued 

Transfer of busmess - Contracting out _l n ere work was contracted out Board found no sale of busineshad 
occurred - Contracting out of          that includes significant transfer of assets usually consututes 
transfer of business. (D.B.) p. 6'2o;LRB File No. 045-85. 
Wayne's  Transport (1984) £t,  , S.J.B.R.W.D.S.U., Local 454 and Mitchell, [1985] Oct. Sask. 
Labour Rep. 64. 

 
Transfer of business - Definition of bqsiness - Bargaining rights are rooted in business not in location, 

employees or work. (D.B.) p. 599; LRB File No. 001-85. 
A-1 Steel & Iron  Foundry Ll(l., U.S.W.A. and International Molders & Allied Workers Union, 
Local 83, [1985) Oct. Sask. dour Rep. 42. 

 
Transfer of  business -  Definition of  business - Board distinguishes between acquiring predecessors 

employees and their work        transfer of business - Section 37 of The Trade  Union  Act is 
inapplicable to former. (D.B.) p 531: LRB File No. 041-85. 
Fairford Industries  Ltd , U.S .A., Local 8294 and Moose Jaw Steel Fab Services Ltd., P985] 
July Sask.Labour Rep. 31. 

 
Transfer of business- Definition ofbusil)ess- Board draws distinction between acquiring assets and business 

which must be a functional economic vehicle - Board distinguishes between successor and setting up 
completely new, although similir business. (D.B.) p. 559; LRB File Nos. 029-85 & 030-85. 
Parkland Drywall Ltd , Carpes\ters Provincial Council of Saskatchewan, [1985) July Sask. Labour 
Rep. 39. 

 
Transfer of business- Definition ofbusiness- Board draws distinction between business, assets and the work 

- Business is functional econoll)ic vehicle - Must be continuity in enterprise and in nature of work. 
(D.B.) p. 564; LRB File No. 014-85. 
Kroma Kolor Processing Lab.S.J.B.RW.D.S.U., [1985) Aug. Sask. Labour Rep. 45. 

 
Transfer of business - Definition of busress - Board draws distinction  between starting up new and similar 

business in same location- Exc;ept for location, there was no nexus between old and new business. 
(R.H.) p. 331; LRB File No. 157-90. 
Mamma   Leone's  Restauran · Inc., H.E.R.E.,  Local  767, 11991]  lst  Quarter Sask. Labour 
Rep. 72. 

 
Transfer of business - Definition of business - Board draws distinction between successor and new similar 

business that resembles old. (DJl) p. 548; LRB File No. 100-83. 
Saskatchewan  Liquor Board, S.O.E.U. and Saskatchewan Brewers Association Ltd., fl985] July 
Sask. Labour Rep. 41. 

 
Transfer of business- Definition of business- Board draws distinction between transfer of work and transfer 

of business- Continuity ofwo    by successor is not necessarily sufficient- Section 37 of The Trade 
Union Act does not attach to   ork but rather it attaches to business. (N.S.) p. 384; LRB File No. 
375-80. 
St. LouLAlcoholismRe.habil  ation Centre, S.G.E.A., [1981 J Oct. Sask. Labour Rep. 35. 
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Transfer of business - Definition of business - Business consists of a nwnber of components including 
management, financing, equipment and labour - Any one component does not constitute business - 
Changing source of any one component is not equivalent to transferring part of business. (D.B.) 
p. 810:LRB FileNo. 330-84. 
Graham ConslJ'uction Ltd., U.B.C.J.A., Local 1867 and Banffl.abour Services Ltd.. [1986] June 
Sask.Labour Rep. 35. 

 
Transfer of business - Definition of business - Business is economic organization used to attract customers 

and perform work - Board draws distinction between business and collection of assets or work. 
(D.B.) p. 599: LRB File No. 001-85. 
A-1 Steel & Iron Foundry Ltd , U.S.W.A. and International Molders & Allied Workers Union, 
Local83. [1985] Oct. Sask.l.abour Rep. 42. 

 
Transfer of business - Definition  of business - Business is functional economic vehicle - Board draws 

distinctions between transfer of business and transfer of assets and between continuation of business 
and new similar business.(N.S.) p. 323; LRB File No.344-80. 
Regina Design Mdlwork Ltd., I.W.A., Locall-184, [1981] May Sask. Labour Rep. 42. 

 
Transfer of business - Definition of business - Business is going concern with dynamic quality and is 

functional economic vehicle. (D.B.) p. 548:LRB File No. 100-83. 
Saskatchewan  Liquor Board, S.G.E.U. and Saskatchewan Brewers Association Ltd., [1985] July 
Sask. Labour Rep. 41. 

 
Transfer of business - Definition of business - Business is not synonymous  with work, customers or 

employees - Collection of assets is not necessarily a business - Must be transfer of essential elements 
of business as block or going concern - Business is economic organization used to attract customers 
and perform work. (RH.) p. 338: LRB File No. 015-90. 
Regina Exhibition Association Ltd ,S.J.B.R.W.D.S.U., (1991] 1st Quarter Sask. Labour Rep. 49. 

 
Transfer of business - Definition of business - Creation of province-wide  teclmicaJ institute by statute 

constituted disposition of part of business. (D.B.) p.1542; LRB File No. 131-88. 
Saskatchewan  Institute  of Applied Science and Technology, S.G.E.U., (1989] Summer Sask. 
Labour Rep. 51. 

 
Transfer of business -Definition of business -Enterprise can be business even though it is losing money. 

(D.B.) p. 1123; LRB File No. 396-86. 
Headway Ski Corporation, S.G.E.U., [1987] Aug. Sask. Labour Rep. 48. 

 
Transfer of business - Definition of business - In small operations any equation of business with skill and 

reputation of principals diminishes as number of employees and size of plant, equipment, inventory, 
management and other assets increases. (J.H/D.B.) p. 1222; LRB File No. 134-87. 
Western Automatic Sprinklers (1983) Lld., U.A., (1988] Jan. Sask. labour Rep. 42. 

 
Transfer of business - Definition of business - Loss of work to competitor does not give rise to s, 37 of The 

Trade Union Act rights- Must be nexus between predecessor and successor. (D.B.) p. 564; LRB 
File No. 034-85. 
Kroma Kolot Processing Lab,S.J.B.W.D.S.U., [1985] Aug. Sask.labour Rep. 45. 
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Transfer of business - Definition of busmess - Merger - Merger of two businesses and uansfer of customers 

from one to other without tranker of other assets does not constitute transfer of business. (D.B.) 
p. 1227; LRB File No. 128-87. 
Vic West Steel Inc., U.S.W.A., [1988] Jan. Sask. Labour Rep.33. 

 
Trnnsfer of business - Definition of bust ess - Public to private sector - Transfer of essential components of 

golf course including land, buildings and equipment amounted to transfer of business - Bargaining 
unit re-defined  to preserve union's rights and avoid intermingling  with transferee's non-wtion 
employees. (D.B.) p. I 141; L     File No. 180-86. 
Golf Kenosee Inc., S.G.E.U., [ 987] Sept. Sask. Labour Rep.34. 

 
Transfer of business - Definition of business - Section 37 of The Trade Union Act raises two questions - 

First. was there sale, lease, trafl.Sfer or other disposition? - Second, was what was disposed of a 
business? (D.B.) p. 620; LRB File No. 045-85. 
Wayne's Transport (1984) Ltd., S.J.B.R.W.D.S.U.. Local 454 and Mitchell, [1985] Oct. Sask. 
Labour Rep. 64. 

 
Trnnsfer of business - Definition of business - Successor received alJ physical assets and office, supenrisory 

and management personnel; although. it did not receive goodwill, accounts receivable or work in 
progress. (0.8.) p. 848:LRB FUe No. 297-85. 
Modern Roofing (1978) Ltd , S. M.l.A., Local 296, Herb and Steve Roofing Ltd. and Custom 
Roofing Ltd., fl986] June Sask, Labour Rep. 64. 

 
Transfer of business - Definition of disposition - Board has to determine if there was disposition and, if so, 

was "business" disposed? (N.S  p. 147; LRB File No. 199-78. 
ShelJer Industries Inc. , J.W. and C & M Management Services, [1979] Feb. Sask. Labour Rep. 
38. 

 
Trnnsfer of business - Definition of disposition - Loss of bus contract by certified contractor to uncertified 

competitor - Competitor hired J\tany former employees of certified contractor, used same buses and 
equipment that were owned bprincipal and re-leased to successful competitor - Board found no 
disposition of business from cJtified contrnctor to competitor. (B.B.) p. 170; LRB File No. 223-92. 
Access Transit Ltd , SaskatclJewan Abilities Council Regina Transportation Employees' Union, 
Wilson and Fefchuk, [1992] 4tb Quarter Sask. Labour Rep. 127. 

 
Transfer of business - Definition of di sition - Loss of business to competitor - Certified contractor lost 

contract to uncertified contractor- Was no nexus between contractors and  nothing was transferred 
from certified contractor to uncertified contractor. (RH.) p. 338; LRB File No. 075-90. 
Regina Exhibition Associatioh Ltd.,S.J.B.R.W.D.S.U., [1991] 1st Quarter Sask. Labour Rep. 49. 

 
Transfer of business - Definition of disl)Osition - Loss of business to competitor - Uncertified owner changed 

contracts from certified to uncertified  contractor - Union alleged that uncertified  contractor is 
successor - Board finds no n xus between contractors  as nothing was transferred from certified 
contractor to uncertified competitor. (R.H.) p. 331; LRB File No. 157-90. 
Mamma  Leone's Restauranti  Inc., H.E.R.E.,  Local 767, [1991] 1st Quarter Sask.  Labour 
Rep. 72. 
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Transfer of business- Definition of disposition- Loss of camp catering contract by certified employer- Some 
minor  assets were transferred to successful competitor - Board held successful competitor was not 
successor. (J.H./D.B.) p. 1615; LRB File No. 002-89. 
Beaver Foods Limited , H.E.R.E., Local 767, (1989) Fall Sask. Labour Rep. 24. 

 
Transfer of business -Definition of disposition - Loss of contract for cafeteria to competitor - No transfer or 

disposition of business occurred where predecessor operated cafeteria under contract from city 
which contract was awarded to competitor - Competitor operated same service out of same premises 
and hired all predecessor's staff -  Competitor  was not successor as  there was no transfer or 
disposition from certified employer to competitor - Competitor possessed own business expertise and 
know how- Goodwill was captive to location and was not transferred- Business is not synonymous 
with employees or their work. (D.B.) p. 1316; LRB File No. 029-88. 
Marriott  Canadian  Management  Services  Ltd., S.J.B.R.W.D.S.U.,  [1988) Fall Sask. Labour 
Rep. 69. 

 
Transfer of business - Definition of disposition - Loss of contract to competitor - Competitor was not 

successor to certified contractor as there was no nexus or transfer of anything from certified 
contractor to other contractor. (B.B.) p. 358; LRB File No. 170-92. 
Versa Services Ltd., C.U.P.E., Locall975-01, [1993] lst Quarter Sask. Labour Rep. 174. 

 
Transfer of business - Definition  of disposition - Partnership or joint venture formed between certified 

company and uncertified company may constitute disposition of business within s. 37 of The Trade 
Union Act. (D.B.) p. 253; LRB File Nos. 002-84 & 004-84. 
Inter-City Mechanical, S.M.W.I.A., Local296 and Century Mechanical (1975) Ltd., [1984] May 
Sask. Labour Rep.37. 

 
Transfer of business- Definition of disposition- Section 37 of The Trade Union Act contemplates any form 

of disposition whatsoever - Intent to circumvent certification order and collective agreement is not 
sufficient to activate s. 37 of The Trade Union Act - There must be disposition of business - 
Avoiding onerous terms of collective agreement is no answer to s. 37 of The Trade Union Act 
application. (D.B.) p. 253; LRB File No. 002-84 & 004-84. 
Inter-City Mechanical, S.M.W.LA., Local296 and Century Mechanical (1975) Ltd., [1984] May 
Sask. Labour Rep. 37. 

 
Transfer of business - Definition of disposition - Similar  businesses  may acquire each other - Acquisition of 

business is not diminished because purchaser already had what it takes to operate business it 
acquired - Focus must be on what was transferred not on purchaser. (R.H.) p. 338; LRB File No. 
075-90. 
Regina Exhibition Association Ltd., S.J.B.R.W.D.S.U., [1991] 1st Quarrer Sask. Labour Rep. 49. 

 
Transfer of business - Effect on predecessor - Application for rescission by employees of successor should 

be made under s. 5(k) and s. 37 or s. 37 of The Trade Union Act alone - Original order and 
employer are not affected by rescission. (D.B.) p. 314; LRB File No. 105-84. 
Inter-City  Mechanical  Ltd , Hudon and S.M.W.LA.,  Local 296,  [1984] Aug. Sask. Labour 
Rep. 32. 
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Transfer of business -Effect on pred or- Application for rescission by employees of successor- Should 
apply under s. 5(k) and s. 37 ot s. 37 of The Trade Union Act alone - Original order and employer 
not affected by rescission. (D.B.) p. 333; LRB File No. 209-84. 
Wood Cogger (Sktn.) Ltd , Carpenters Provincial Council of Saskatchewan. Hartnett, [1984] Aug. 
Sask Labour Rep. 47. 

 
Transfer of business- Effect on pred r- Finding of successorship does not affect obligations of original 

employer - Application for ex ress declaration that successor is bound by certification order is 
denied when application was       e under s. 11(l)(c) of The Trade Union Act. (D.B.) p. 206; LRB 
File Nos.326-83, 328-83, 416- 3 & 419-83. 
Hickson & Morgan Electric ('1980) Ltd , I. B.E.W., Local 529 and A.I.M. Electric Ltd., fl984l 
Apr. Sask. Labour Rep. 3l. 

 
Transfer of business - Effect on predecbsor - Is no obligation on certified employer to ensure transferee 

assumes obligation to recognize union.(B.B.) p. 513; LRB File No.269-92. 
Town of Maple Creek , C.U.P.., [1993] 2nd Quarter Sask. Labour Rep. 71 . 

 
Transfer of business -General principl- Section 37 of The Trade Union Act application is not substitute 

for certification process - Full and liberal meaning must be given to concept of successorship - 
Business is functional economidvehicle - Transfer of work is distinguished from transfer of business 
- Contracting out or subcontratting work does not constitute transfer of business - Continuity of 
predecessors business is not si cant if successor has already  been engaged  in similar business or 
set up new business that resembles old- Common ownership or association facilitates inference of 
transfer. (D.B.} p. 423; LRB File Nos. 199-84, 201-84, 202-84 & 204-84. 
Ca11a Co11struction Co.Ltd , .B.C.J.A., Locals 1805 and 1990, Pan-Western Construction Ltd., 
Buchner Construction Inc,, 3088 Alberta Ltd., Mortensen and Meier, [1985] Feb. Sask. Labour 
Rep. 29. 

 
Transfer of business - Joint venture - Where unionized  and non-unionized contractors joined as equal 

partners, s. 37 of The Trade Union Act was inapplicable as there was no transfer of assets - 
Business was new similar busmess as neither individual contractor could have acquired project - 
Applying  certification order and collective agreement to  non-unionized  contractor would be 
unwarranted extension ofunion;s bargaining rights. (D.B.) p. 536; LRB File No. 052-85. 
Sun  Electric (1975) Ltd. I.B.E.W., Local 529 and Sun/Baker Joint Venture, fl 985] July Sask. 
Labour Rep. 34. 

 
Transfer of business -Lease of assets-  Mere lease of assets is not sufficient to makes.  37 of The Trade 

Union Act apply - Business coosists of more than its component parts - Board approves  principles 
enunciated in Metropolitan Parlcing. (N.S.) p. 540; LRB File No. 190-80. 
Retail, Wholesale DepartmenJ Store Union, Loca/544, Hnatiw, (1981] Feb. Sask. Labour Rep. 
54. 

 
Transfer of business - Management is important asset and its transfer weighs in favour of finding that a 

business transferred bu1 its ab4mce from transferred assets is not conclusive where there are other 
significant assets. (R.H.) p. 33LRB File No. 157-90. 
Mamma  Leone's Restaurantl  Inc., H.E.R.E., Local 767,  [1991] 1st Quarter Sask. Labour 
Rep. 72. 
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Transfer of business - Management - Transfer of management expertise is not essential where there are other 
significant assets.(RH.) p. 338; LRB File No. 075-90. 
Regina Exhibition AssocioiionUd ,S.J.B.R.W.D.S.U., [1991J 1st Quarter Sask. Labour Rep. 49. 

 
Transfer of business - Part of business - Dissolution of medical partnership - Thirty fanner partners and four 

associates carried on practice as before but as individuals - Assets and equipment of partnership 
were sold to individual doctors - Employees continued to work for same doctors - Board held 
business had not terminated but had instead been transferred - Individual doctors acquired part of 
business of partnership-  Certification order applies to 30 partners but not to four associates. (N.S.) 
p. 498; LRB file Nos. 128-82 to 163-82. 
SollarseJaL, C.U.P.E., [1982] Dec. Sask. LabourRep. 38 (dissentat43). 

 
Transfer of business -Part of business- Same considerations apply as when business is transferred- Must be 

viable, functional economic entity. (R.H.) p. 338; LRB File No. 075-90. 
Regina Exhibition Association Ltd , S.J.B.R.W.D.S.U., [1991] 1st Quarter Sask. Labour Rep. 49. 

 
Transfer of business - Section 37 of The Trade Union Act might apply to transfer between one fucility or 

location to another belonging to same employer. (B.B.) p. 260; LRB File Nos. 096-92, 232-92 & 
233-92. 
Westfair Foods Ltd , S.J.B.R.W.D.S.U. and U.F.C.W., Local 1400, [1992] 4th Quarter Sask. 
Labour Rep. 100. 

 
Transfer of business - Test - No single factor is determinative - Putative successor must draw from 

transaction some viable, independent business - It must draw its life from predecessor employer. 
(B.B.) p. 358; LRB File No. 170-92. 
Versa Services Ltd ,C.U.P.E., Locall975-0l, [1993] 1st Quarter Sask. Labour Rep. 174. 

 
Transfer of business -Test  -Where union was certified at particular location for particular type of work, 

anyone who subsequently opens similar business on premises is not necessarily successor employer - 
Test is whether business of certified employer was transferred to alleged successor - Bargaining 
rights are rooted in business not location. (J.H.IR.H.) p. 14; LRB File No. 149-89. 
JKT Holdingslid ,H.E.RE,, Local767, [1990] Spring Sask. Labour Rep. 66. 

 
Transfer of business- Transfer of part ofbusiness to another facility certified with separate union- Board is 

reluctant to create second bargaining unit for employees doing ind.istinguishable work at  same 
facility. (B.B.) p. 260; LRB File Nos. 096-92, 232-92 & 233-92. 
Westfair Foods Ltd , S.J.B.R.W.D.S.U. and U.F.C.W., Local 1400, [1992] 4th Quarter Sask. 
Labour Rep. 100. 

 
Transfer of business -Transfer  of school superintendents from Department of Education to local school 

board does not constitute ttansfer of business as work was fundamentally changed (N.S.) p. 274; 
LRB File No. 081-80. 
Swift Current Rural School Division No. 75.S.G.E.A. and Government of Saskatchewan, [19801 
Aug. Sask. Labour Rep. 51. 
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SUCCESSORSHIP - continued 
 

Transfer of employees - Transferee has QO legal obligation to continue employment of employees of certified 
employer. (B.B.) p. 513; LRB Fe No. 269-92. 
Town of Maple Creek ,C.U.P.El, (l 993]2nd Quarter Sask. Labour Rep. 71. 

 
 
 
 
 

TECHNOLOGICAL CHANGE 
 

Collective bargaining - Board rejects unit's argument that employer must set aside othe.r issues and bargain 
exclusively about technological hange, if union serves notice to  bargain under s. 43 of The Trade 
Union Act while parties are in b  gaining for new collective agreement. (B.B.) p. 715:LRB File No. 
156-93. 
Westfair Foods Ltd., S.J.B.R.\Y.D.S.U., [1993] 3rd Quarter Sask. Labour Rep. 79. 

 
Collective bargaining - Employer was elieved from obligation to  bargain over closure where collective 

agreement contains provisions specifically  governing closure -  Board will  respect collective 
agreement that addresses co:rences of technological change. (RH.) p. 381; LRB File No. 078- 
91. 
Macdona/d.<;  Consolidated Lt , S.J.B.RW.D.S.U.,  fl991] 2nd Quarter Sask. Labour 
Rep. 45. 

 
Collective bargaining- Section 43(8) of the Trade Union Act does not require employer to agree to anything 

in particular - Outcome will dCRCfid on bargaining - Is no onus on employer to offer improvements 
to existing measures. (B.B.) p. (o4; LRB File No. 157-93. 
Westfair Foods Ltd., S.J.B.RW.D.S.U., Local 454, [1993] 3rd Quarter Sask. Labour 
Rep. 162. 

 
Collective bargaining - Must be clear causal nexus between technological change and consequences union 

wishes to bargain - Techno)change provisions are not to be used to reopen bargaining on 
matters tenuously related to ce - Board distinguished between consequences that flowed from 
technological change and those that flowed from separate management decisions. (B.B.) p.  700; 
LRB File No. l 01-93. 
Westfair Foods Ltd., U.F.C.W . Locall400, [1993) 3rd Quarter Sask. Labour Rep. 66. 

 
Definition- Closure- Board draws distinction between removal ofbusiness or part of business and closure- 

Closure of business is not within s. 42(l)(c) of The Trade Union Act. (N.S.) p. 84; LRB File No. 
662-77. 
Sunshine Uniform Supply St!fVices, S.J.B.R.W.D.S.U., Local 568, [1978] May Sask 
Labour Rep. 51. 

 
Definition - Closure - Board draws distinction between removal of part of work and closure of business. 

(D. B.) p. 277LRB File No. 4$-83. 
Imperial Optical Canada, UJ]ited  Automobile,  Aerospace and Agricultural Implement 
Workers of America, Local 21g2, [1984] July Sask. Labour Rep. 51. 
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TECHNOLOGICAL CHANGE - continued 
 

Definition - Closure - Board draws distinction between removal of part of work and closure _of business. 
(D.B.) p. 282:LRB File No. 459-83. 
Intercontinental  PacAers Ltd ,  U.F.C.W.,  Local 373-P,  [1984] July  Sask.  Labour 
Rep. 47. 

 
Definition - Closure - Closure and removal of work are distinguished - Closure is not technological change 

within s. 43(l)(c) of The Trade Union Act- To be technological change, employer must entirely 
cease operation - Where business remains in existence and is simply taken to another location, it will 
be removal of work within s. 43(1)(c). (R.H.) p. 434; LRB File No. 136-91. 
Westfair Foods Ltd , U.F.C.W., Local 1400, [1991I3rd Quarter Sask. Labour Rep. 45. 

 
Definition- Closure- Closure of pan or all of business is not removal within s. 43(1)(c) of The Trade Union 

Act. (O.B.) p. 1504; LRB File No. 159-88. 
Potash Corporation of Saskatchewan Mining Ltd , Cory Div.. U.S.W.A.. Local 7458. 
fl 989) Summer Sask. Labour Rep. 26. 

 
Definition - Closure - Closure is not a technological change - Removal of work to another facility outside 

bargaining W1it is not a closure but a removal within s. 43(1Xc) of The Trade Union Act. (B.B.) p. 
715:LRB File No. 156-93. 
Westfair Foods Ltd .S.J.B.RW.D.S.U., [1993] 3rd Quarter Sask. Labour Rep. 79. 

 
Definition - Change of location of entire business is not technological change - Change is not a removal of 

business  within s. 43{l)(c) of The Trade Union Act - Did not  involve introduction of different 
equipment or material. (D.B.) p. llll;LRB File No. 095-87. 
Western Clay Produds, a Division of /XL Industries Ltd ,(Unreported). 

 
Definition - Change in product - No technological change occurs where methods, tools, equipment and 

procedures for harvesting  aspen are substantially the same as those for harvesting coniferous 
softwood. (D.B.) p. 868; LRB File Nos. 412-85 & 413-85. 
Woodlands Enterprises Ltd., l.W.A., Locall-184,  ( 1 986] July Sask. Labour Rep. 35. 

 
Definition - Computer software - Computer software is equipment or material within s. 43(l)(a) of The 

Trade Union Act - Introduction of computer software can be technological change. {B..B.) p. 700; 
LRB File No. 101-93. 
Westfair Foods Ltd , U.F.C.W.. Locall400, [1993] 3rd Quarter Sask. Labour Rep.66 

 
Definition - Contracting out - Contracting out trucking function constitutes technological change - Is removal 

of work \vithin meaning of s. 43(l)(c) of The Trade Union Act. (RH.) p. 381; LRB File No. 078- 
91. 
Macdonalds  Consolidated  Ltd . S.J.B.R.W.D.S.U.. [1991] 2nd Quarter Sask. Labour 
Rep. 45. 

 
Definition - Cumulative change- Technological change may occur over lengthy period. (B.B.) p. 700; LRB 

FileNo. lOI-93. 
Westfair Foods Ltd , U.F.C.W., Locall400, [1993) 3rd Quarter Sask. Labour Rep. 66. 
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TECHNOLOGICAL CHANGE   - continued 
 

Definition - Economic necessity - Moti- Is not necessary for employer to JUstify technological change - 
Motive is not element under s. 3 of The Trade Union Act but may be relevant if unfair labour 
practice is alleged. (RR) p. 43 ; LRB File No. 136-91 . 
Westfair Foods Ltd ,V .F.C.W  , Local1400, [1991] 3rd Quarter Sask. Labour Rep. 45 

 
Definition - Equipment and material - Sections 43(l)(a) and 43(l)(b) of The Trade Union Act must be 

interpreted liberally. (B. B.) p. 7QO; LRB File No. 101-93. 
Westfair Foods Ltd. U.F.C.W. Locall400, [1993] 3rd Quarter Sask. Labour Rep. 66. 

 
Definition - Lay ffs - Lay ffs or  r  uction in work cannot be equated with removal of work from 

bargaining unit- Section 43(1)  ) of The Trade Union Act is inapplicable. (RH.) p. 565; LRB File 
No. 012-92. 
McGavins Foods Ltd .S.J.B. .D.S.U., [1992] Jst Quarter Sask. Labour Rep. 85. 

 
Definition - Partial discontinuance of    roduction - Lay  ffs  and increased production  from remaining 

employees does not constitute    hnological change within ss. 43(1)(a) or (b) of The Trade  Union 
Act- Was no change in equip     tor manner of carrying on business. (D.B.) p. 1504; LRB File No. 
159-88. 
Potash Corporation of Sask  ewan Mining Ltd., Cory Div ., U.S.W.A., Local 7458, 
r 1989J Swnmer Sask. Labour Rep. 26. 

 
Definition - Re-assignment of work Within bargaining   wUt - Transfer of warehouse function to another 

location within bargaining unit tloes not constitute removal of work within s. 43(l)(c) of The Trade 
Union Act. (RH.) p. 381LRB File No. 078-91. 
Macdonalds  Consolidated Llf/., SJ.B.RW.D.S.U.,  [1991] 2nd Quarter Sask. Labour 
Rep. 45. 

 
Definition - Reorganization or restruthat occurs within bargaining unit does not constitute removal of 

work within s. 43(l)(c) of The Trade Union Act- Section 43(1)(c) applies to removal of business 
from bargaining unit. (R.H) p.o65; LRB File No. 012-92. 
McGavins Foods Ltd., SJ.B.  .W.D.S.U., [1992] 1st Quarter Sask. Labour Rep. 85. 

 
Definition - Removal of part of work -Transfer of portion of production from one plant to another plant is 

not technological change. (D.B.p. 1504; LRB File No. 159-88. 
Potash Corporation of Saskatchewan Mining  Ltd,  Cory Div., U.S.W.A., Local 7458, 
[ 19891 Swnmer Sask. Labour ep. 26. 

 
Definition- Removal of all of work- Reference ins. 43(l)(c) of The Trade Union Act to removal of part of 

work includes removal of all k. (B.B.) p. 715; LRB File No. 156-93. 
Westfair Foods Ltd , S.J.B.R.)V.D.S.U., [1993] 3rd Quarter Sask. Labour Rep. 79. 

 
Definition -Removal of all of work - Section 43(l)(c) of The Trade Union Act is not limited to cases of 

removal of part of work - Jt  applies to removal of all work. (RH.)  p. 434; LRB File No.  l36- 
91. 
Westfair Foods Ltd , U.F.C.   ., Local 1400, [1991] 3rd Quarter Sask. Labour Rep. 45. 
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TECHNOLOGICAL CHANGE  - continued 
 

Delay - Union is not disentitled from applying under s. 43 of The Trade Union Act because it took time to 
recognize process which unfolded slowly. (B.B.) p. 700; LRB File No. 101-93. 
Westfair Foods Ltd , U.F.C.W., Local1400. [1993] 3rd Quarter Sask. Labour Rep.66. 

 
Interim order - Section 43(6) of The Trade  Union Act - Board's jurisdiction  depends on two itlltial 

detenninations - That there is proposed technological change and that it affects significant number - 
Where affected employees constitute 3.2% of unit, significant number is notafThcted- Application is 
dismissed. (D.B.) p. 1147: LRB File No. 146-87. 
Government of Saskatchewan, S.G.E.U., fl987] Sept. Sask. Labour Rep. 41. 

 
Interim order - Section 43(6) of The Trade Union Act - Onus of proof-  Mere allegation is insufficient - 

Applicant must show fuir and reasonable question as to whether technological change has occurred 
and that it affects significant  number of employees  -  Applicant must also show  balance of 
convenience favours granting interim order. (R.H.) p. 376; LRB File No. 078-91. 
Macdonalds  Consolidated Ltd , S.J.B.R.W.D.S.U., [1991] 2nd Quarter Sask. Labour 
Rep. 45. 

 
Notice - Notice given by employer does not satisfy s. 43 of The Trade Union Act - Full 90y notice was 

ordered. (B.B,) p. 715; LRB File No. 156-93. 
Westfair Food" Ltd.S.J.B.R.W.D.S.U., [1993] 3rd Quarter Sask. Labour Rep. 79. 

 
Notice - Purpose of s. 43 of The Trade Union Act is to give union opportunity to negotiate with employer 

prior to change.(B.B.) p. 715:LRB File No. 156-93. 
Westfair Foods Ltd..S.J.B.R.W.D.S.U., [1993] 3rd Quarter Sask. Labour Rep. 79. 

 
Notice - Relief from notice to bargain is granted where collective agreement contains provisions that already 

accomplish what s. 43(8) of The Trade Union Act is designed to achieve. (R.H.) p. 434:LRB File 
No. 136-91. 
Westfair Foods Ltd..U.F.C.W.,Local 1400, [1991] 3rd Quarter Sask. Labour Rep. 45. 

 
Notice - Section 43 of The Trade Union Act is applicable even when collective agreement e:l\."J>ired and parties 

are in bargaining -Application is not limited to technological changes that occur while agreement is 
in force- Employer must still give notice. (B.B.) p. 715; LRB File No. 156-93. 
Westfair Foods Lid.,S.J.B.R.W.D.S.U., [1993] 3rd Quarter Sask. Labour Rep. 79. 

 
Notice - Section 43(5)(a) of The .Trade Union Act - Where employer's notice substantially sets forth 

infonnation required by s. 43(3) of The Trade Union Act , the 90 days run from date of notice. 
(R.H.) p. 381; LRB File No. 078-91. 
Macdonalds  Consolidated Ltd., S.J.B.R.W.D.S.U.. [1991] 2nd Quarter Sask. Labour 
Rep. 45. 

 
Notice period -Employer cannot force employees to take holidays during 90y notice period. (R.H.) p. 

503; LRB File No. 151-91. 
Westfair Foods Lid., U.F.C.W., Local 1400, (1992] 1st Quarter Sask. Labour Rep. 60 
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TECHNOLOGICAL CHANGE - ontinued 
 

Reinstatement and monetary loss -Board's authority under s. 43(5)(b) and (c) of The Trade Union Ac1  lS 

confined to employees who are thpLa.ced by the technological change. (D.B.) p. 868; LRB File Nos. 
412-85 &413-85. 
Woodlands Enterprises Ltd , I.W.A., Local1-184, [1986] July Sask. Labour Rep. 35. 

 
Reinstatement and monetary loss - ReiQstatement remedy is not appropriate when employees are legally 

locked out. (B.B.) p. 715; LRB  ile No. 156-93. 
Westfair Foods Ltd , S.J.B.R.  .D.S.U.. (1993) 3rd Quarter Sask. Labour Rep. 79. 

 
Significant number - Board compares n    ber of employees affected to total number of employees in unit 

covered by coUective bargaining    eement. (R.H.) p. 434:LRB File No. 136-91. 
Westfair Foods Ltd , U.F.C.W   Local 1400, [19911 3rd Quarter Sask Labour Rep. 45. 

 
Significant number - Board requires evidence of both total number of employees in work, undertaking or 

business and number affected s  calculation of significant number can be made. (D.B.) p. 277:LRB 
File No. 465-83. 
Imperial Optical Canada, United Automobile, Aerospace  and AgricultwaJ  hnplement 
Workers of America, Local 2182, [1984] July Sask. Labour Rep. 51. 

 
Significant number - Board requires evidence of both total number of employees in work, undertaking or 

business and number affected so calculation of significant number can be made. (D.B.) p. 282:LRB 
File No, 459-83. 
Intercontinental Packers Ltd.,  U.F.C.W.,  LocaJ   373-P, [1984] July Sask.  Labour 
Rep. 47. 

 
Significant number- Separate initiativ may be considered together to calculate significant number. (B.B.) 

p. 715; LRB File No. 156-93. 
Westfair Foods Ltd , S.J.B.R.   .D.S.U., [1993] 3rd Quarter Sask. Labour Rep. 79. 

 
Significant number- Several technological changes occurred simultaneously- Should technological changes 

be viewed individually or together for purpose of calculating significant number - If changes are part 
of some overall  reorgani.zatioplan,  they must be treated as one for the purpose of calculating 
significant number, even thouSJt they are separated in time and functionally unrelated. (R.H.) p. 381; 
LRB File No. 078-91.  1 
Macdona/ds  Consolidated  LtJJ., S.J.B.R.W.D.S.U., [1991] 2nd Quarter Sask. Labour 
Rep. 45. 

 
Significant number - Significant number refers to proportion of employees of bargaining unit. not to any 

larger group. (B.B.) p. 715: L$File No. 156-93.                    - 
Westfair Foods Ltd , S.J.B.RW.D.S.U., [1993] 3rd Quarter Sask. Labour Rep. 79. 

 
Significant number- Union must only   ow technological change is likely to affect employees - Union need 

not show it resulted in actual change. (B.B.) p. 700; LRB File No. 101-93. 
Westfair Foods Ltd , U.F.C.W , Local 1400, [1993] 3rd Quarter Sask. Labour Rep. 66. 
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TECHNOLOGICAL CHANGE  - continued 
 

Tenns, conditions or tenure of employment- Phrase is not limited to loss of employment or wages but covers 
issues which can be the subject of collective bargaining. (B.B.) p. 700; LRB File No. lO1-93. 
Westfair Foods Ltd. U.F.C.W.. Locall400, f1993J3rd Quarter Sask. Labour Rep. 66. 

 

 
 
 
 

UNFAIR LABOUR PRACTICE 
 

Anti-union animus - Board is not to determine whether employee was dismissed for just cause, but 
whether anti-union feeling was present in mind of employer. (J.H./B.B.) p. 645; LRB File Nos. 
107-92, 108-92 & 109-92. 
WaterGroup  Canada  Ltd. , S.J .RRW.D.S.U.,  Aquafine Water Inc.,  Fettes and Mushka.. 
[1993] 2nd Quarter Sask. Labour Rep. 199. 

 
Anti-union animus - Board's function in assessing employer's reasons for termination is not same as 

arbitrator's under collective agreement - Board's task is to determine if decision to terminate 
was tainted by anti-union sentiment - Inevitably involves evaluation  of whether employer's 
reasons are plausible and coherent because if not, may support finding of anti-union animus. 
(B.B.) p. 1002:LRB File Nos. 256-93 to 260-93. 
Regina  Exhibition  Association  Ltd., SJ.B.R.W.D.S.U., [1993] 4th Quarter Sask. Labour 
Rep. 216: (B.B.) p. 1002; Reported again [1994] 1st Quarter Sask. Labour Rep. 106. 

 
Anti-union animus - Closure of business - Right of employer to permanently close business for anti- 

union reasons is considered. (J.H./D.B.) p. 642; LRB File Nos. 180-85 to 196-85. 
Fort Garry Industries Ltd., U.S.W.A., [1986] Jan. Sask. Labour Rep. 35. 

 
Anti-union animus - Improper  motive need not be dominant motive - Sufficient for finding of unfair 

labour practice if improper motive was consideration. (R.H.) p. 58LRB File Nos. 021-90 to 
023-90. 
Jubilee Lodge Inc., S.U.N., (1990] Summer Sask. Labour Rep. 70. 

 
Anti-union animus - Employees were not laid-off according to seniority - Employer was under no legal 

obligation to lay-off by seniority- Board does not infer anti-union motive. (N.S.) p. 463; LRB 
File Nos. 199-82, 201-82 & 239-82. 
Apollo Machine Products Ltd., U.S.W.A., [1982] Aug. Sask, Labour Rep. 57. 

 
Anti-union animus - Employer is not required to establish just cause, but must establish termination 

was not tainted by anti-union animus. (B.B.) p. 969; LRB File Nos. 227-93, 228-93 & 229-93. 
LifeLine  Ambulance  Services Ltd., S.E.l.U., Local 299, [1993] 4th Quarter Sask. Labour 
Rep. 171. 

 
Anti-union animus - If employer dismisses employee out of anti-union animus, even if is only one of 

reasons, then unfair labour practice is established. (B.B.) p. 70; LRB File Nos.  161-92, 162- 
92 & 163-92. 
Eisbrenner Pontiac Ltd.,U.S.W.A., [ 1992] 3rd Quarter Sask. Labour Rep. 135. 
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UNFAIR LABOUR PRACTICE - continued 
 

Anti-uruon animus - Presumption that arises in such situations is rebuttable not conclusive - Does not 
mean that employer thereafter s unable to lay-off employees in normal course  of business for 
economic reasons. (R.H.) p. 1LRB File Nos. 166-89, 193-89 to 195-89.214-89 to 2 1 6-89. 
Metal Fabricating Services Ltd.. I.A.B.S.O.I.W.U., Local 838, [1990] Spring Sask Labour 
Rep. 70. 

 
Anti-union animus  - Unfair  labour  lfactice is  committed  if employer's  conduct  is  even  partially 

motivated by improper intent. (J.H./D.B.) p. 609: LRB File Nos. 079-85,  080-85,  083-85  to 
086-85. 
Crescent  Heights  Janitorial 'Service  Ltd.. S.J.B.R.W.D.S.U..  [1986)   Mar.  Sask.  Labour 
Rep. 39. 

 
Anti-union animus - When decision t   terminate was made essentially on recommendation  of others 

those who recommended termipation should testify if presumption  is to be rebutted  - In such 
circumstances  is  not sufficient  to  prove  only that  person who  terminated  employee  acted 
without anti-union animus - Sliould also prove those who recommended termination  were not 
motivated by anti-union animus. (D.B.) p. 1453LRB File No. 222-88. 
Holiday Inn Ltd., S.J.B.R.W.D.S.U., p989] Spring Sask. Labour Rep. 64. 

 
Anti-union contract  - Status of emplO)'YXS to benefits while on leave for uriion business was raised by 

employer at  bargaining table - Board found issue was legitimate matter to raise and did not 
violates. ll(l)(f) of The Tradt Union Act . (N.S.) p. 446:LRB File No. 564-81. 
Government of SaskatchewanS.G.E.U., [1982] June Sask. Labour Rep. 58. 

 
Application   pending  - Alteration  of  hours  and  work  schedules  without  legitimate  reason  while 

application is pending is contrary to s. ll(l)(j) of The Trade Union Act. (D.B.) p. 1881; LRB 
File Nos. 005-89, 022-89 & 024-89. 
Ne-Ro Enterprises Ltd., U.FJ.W., Locall400, [1989] Winter Sask. Labour Rep. 78. 

 
Application pending - Application is  ncling in meaning of s. 11(3) of The Trade Union Act from day 

application was heard by Boa  until day order is issued. (D.B.) p. 665: LRB File No. 149-85. 
Northern Village of Buffalo Narrows, S.G.E.U., [1986] Jan. Sask. Labour Rep. 28. 

 
Application  pending - Application  re-pains pending after  representation  vote  was  ordered and  until 

application is either dismissed or granted. (D.B.) p. 1529; LRB File No. 22 1-88. 
Beautiful  Plains Villa Ltd., S,E.I.U., Local 299 and Panasiuk, [1989] Swnmer Sask. Labour 
Rep. 42 . 

 
Application pending - Board disposed of important issues but ignored some subsidiary  issues under 

pressure from  parties to expedite decision - Board reserved on remedies - Application is not 
pending as  no issues of substance  are  outstanding - Reserving on remedial issues  does not 
make application  pending. (B.D.) p. 542; LRB File Nos. 007-93 & 011-93. 
Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 
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UNFAIR LABOUR PRACTICE -continued 
 

Application pending - Frivolous and capricious complamt regardmg one dollar cbarge to plug m cars 
does not constitute unilateral change to terms and conditions of employment while application 
is  pending  - Board  applied  de  minimus non curat  lex and  dismissed  application.  {D. B.) 
p. 1881LRB File Nos. 005-89, 022-89 & 024-89. 
Ne-Ro Enterprises Ltd. , U.F.C.W., Local 1400, fl 989] Winter Sask. Labour Rep. 78. 

 
Application pending - Lock-out  notice was served  prior to Board's  entry  into hearing  room  - Board 

need not have actually entered hearing room in order for application  to  be pending. (B.B. ) p. 
240:LRB File Nos. 220-92 & 221-92. 
Westfair Foods Ltd. , S.J.B.R,W.D.S.U., f1993] 2nd Quarter Sask. Labour Rep. 100. 

 
Application pending - Preliminary objection to Board's jurisdiction -Entire application  is pending even 

though evidence  and argument  was confined to preliminary issue  and  principal  issues  were 
adjourned. (J.H.IR.H.) p. 36; LRB File No. 150-89. 
Canadian Linen Supply Co. Ltd., S.J.B.R.W.D.S. U., [1990] Summer Sask. Labour  Rep. 48. 

 
Application  pending- Purpose  of s. ll(l)(j) of The Trade Union  Act is to  prevent  one party  from 

attempting to  subvert  access of other  party to Board  by raising stakes  while application  is 
being  brought  - Purpose   is   to  prevent  party  from  being  intimidated  into  withdrawing 
application. (B.B.) p. 282; LRB File No. 007-93. 
Westfair  Foods Ltd. S.J.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 

 
Application pending - Sections  11{l)(j) and (m) of The Trade Union Act are not intended to paralyse 

employer's  ability  to carry on business as usual -Was no evidence alterations  were moti vated 
by anti-union animus. (D.B.) p. 1881; LRB File Nos. 005-89,022-89 & 024-89. 
Ne-Ho Enterprises Ltd , U.F.C.W., Locall400, [1989) Winter Sask. Labour Rep. 78. 

 
Application pending - Where Board made order and indicated that it retained jurisdiction over remedial 

issues application is not pending. (B.B.) p. 282; LRB File No. 007-93. 
Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 

 
Application pending- When legality of lock-out is central issue on application, s.  ll(l )(j) of The Trade 

Union Act does not apply. (B.B.) p. 282; LRB File No. 007-93. 
Westfair Foods Ltd ,S.J.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 

 
Burden of proof- Discharge - Failure to testify - Board dismissed application of employees who failed 

to testify- Board found it impossible to assess qualifications, experience and credibility. (D.B.) 
p. 882; LRB File No. 034-86. 
Base-Fort Security Group Ltd , U.S.W.A., Local9138, [1986] Nov. Sask. Labour  Rep. 39. 

 
Burden of proof- Discharge  - Reverse onus - Charter of Rights and Freedoms - Whether reverse onus 

on employer to show good cause for dismissal where employee has engaged in union activity 
offends Charter of Rights. (D.B.) p. 5: LRB File No. 458-82. 
Boyd Chevrolet L!d , U.A.W., Local2183, [1983] Apr. Sask. Labour Rep. 64. 
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UNFAIR LABOUR  PRACTI CE  continued 
 

Burden of  proof - Discharge  - Reve   e onus - General  allegation  of shortcoming  is  insufficient  to 

displace  onus - Should  be specific evidence of shortcomings.  (J.H./D.B.) p. 637; LRB  File 
Nos. 118-85 to 122-85 & 131..85 to 133-85. 
Triad Power Ltd., I.B. E.W., ocal 529, [1985] Oct. Sask. Labour Rep. 37. 

 
Burden  of  proof  - Discharge  -  Reverse  onus  - Lay-off  - Onus  is  not  discharged  by  establishing 

employee was discharged for lad of work if employer had choice - Employer  should explain 
why it chose to lay-off one e   ployee instead of another. (J.H./R.H.)  p. 419;  LRB  File Nos. 
070-91 to 077-91. 
Brandt Industries Ltd., U.S.   .A., [1991] 2nd Quarter Sask. Labour Rep. 70. 

 
Burden of proof- Discharge - Revers   onus - Lay-off- Union supporter  was laid off while junior and 

less qualified employee was retained - Reverse onus requires employer  to satisfy  Board that 
supporter  was  laid  off  as  result  of  honest  appraisal  of  abilities,  qualifications  and  past 
performance relative to other eJnployees. (J.H/D.B.) p. 653;LRB File Nos. 271-85  to 273-85. 
Lafleche Union Hospital, S.U.N., [1985] Dec. Sask. Labour Rep.57. 

 
Burden of proof - Discharge - Reverse onus - Onus is on employer to show just cause - Deficiencies 

tolerated until employee exercises right to joint union - Onus is not discharged when employee 
is terminated when could have been transferred or put on recall. (N.S.) p. 156; LRB File Nos. 
234-78 & 236-78. 
Kinistino Co-operative Association Limited, (unreported). 

 
Burden  of  proof  - Discharge  - Reverse onus  - Where  employer  failed  to  recall  employee  when 

opportunity arose, is incumbent on employer to explain failure in order to discharge  burden. 
(D.B.) p. 78: LRB File No. 14,9-83. 
Westward Inn Partnership, H.E.R.E., Local 767, [1983] Sept. Sask. Labour Rep. 55. 

 
Burden of proof- Hiring- Reverse on  sins. ll(l)(e) of The Trade Union Act only applies in cases of 

discharge or suspension -      no application  where discrimination in hiring is alleged. (R.H.) 
p. 232; LRB File No. 237-89. 
Beaver Foods Ltd., H.E.R.E,  Local  767, Belfour, Whitedeer, Lockwood, Desroches, Frantz, 
Down, Mumey and John, [19  0] Winter Sask. Labour Rep. 49. 

 
Contracting out - Bona fide contracting out to cut costs and without anti-union animus  is not unfair 

labour practice. (D.B.) p. 101$; LRB File No. 125-86. 
Saskatchewan  Government  (nsuronce,  Saskatchewan   lnsurance  Office  and  Professional 
Employees Union, Local 397, 1987] Mar. Sask. Labour Rep. 48. 

 
Contracting out - Contracting or sub-contracting out work for bona fide business reasons is not unfair 

labour  practice  - Contractinout motivated  by anti-union  animus  such  as  desire  to avoid 
certification would violate s.   l(l)(a) of The Trade Union Act. (D.B.) p. 423; LRB File Nos. 
199-84. 20 l -84, 202-84 & 204-84. 
Cana Construction  Co. Ltd.. U.B.C.J.A, Locals 1805 and 1990,  Pan-Western  Construction 
Ltd.,  Buchner  Construction  Jhc., 309588  Alberta  Ltd.,  Mortensen  and Meier, [ 1985)  Feb. 
Sask. Labour Rep. 29. 
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UNFAIR  LABOUR PRACTICE -continued 
 

Contracting  out  - Contracting  out  for  legitimate  business  reasons  is  not  unfair  labour  practice. 
(J .H.fR.H.) p. 144: LRB File No. 256-88. 
Federated Co-operatives Ltd , SJ.B.R.W.D.S.U., Locals  539  and  540  and  Sherwood  Co- 
operative Association Ltd., [1989) Fall Sask. Labour Rep. 60. 

 
Contracting out - Contracting  out may constitute unfair labour practice or may not if undertaken for 

legitimate business reasons - General assumption that is cheaper or more efficient to operate 
non-union is evidence of anti-union animus. (D.B.) p. 810; LRB File No. 330-84. 
Graham Construction Ltd. , U.B.C.J.A., Local 1867 and Banff Labour  Services Ltd., fl986] 
June Sask. Labour Rep. 35. 

 
Contracting out - Disclosure  - Is duty on employer  to disclose to  union during  bargaining  on  own 

initiative those decisions already taken which may have major impact on unit. (R.H.) p. 359; 
LRB File No. 077-89. 
Interprovincial Concrete Ltd , C.G.W.U., Local  890,  [1991]  lst  Quarter  Sask. Labour 
Rep. 85. 

 
Contracting out - Employer's right to contract out is limited  by Act in at least four ways - Contracting 

out for purposes  prohibited by ss. 11(1)(a)  or (e) of The Trade Union Act is unfair labour 
practice -Distinction is drawn between purpose of contracting out and effect of contracting out 
- Certain contracting out arrangements attract  closer scrutiny than others. (J.H.fR.H.) p. 276; 
LRB File No. 053-90. 
Remai Investment Co., S.J.B.R.W.D.S.U., [1990] Winter Sask. Labour Rep. 97. 

 
Contracting  out  - Subject  to  restrictions in collective bargaining agreement,  employer  bas right to 

contract out bargaining unit work - Bona fide contracting out for business reasons is not unfair 
labour practice. (D.B.) p. 1845:LRB File Nos. 119-87 & 217-87. 
Government of Saskatchewan, Tourism  fudustry  Association  of  Saskatchewan   lnc.  and 
S.G.E.U., [1989] Winter Sask. Labour Rep. 63. 

 
Defences - Unlawful strike- Violation of The Trade Union Act by employee does not give employer 

license to engage in unfair labour practice of its own. (D.B.) p. 1098; LRB File No. 034-87. 
Saskatchewan Telecommunications, Communications  and  Electrical  Workers  of  Canada, 
fl 987] May Sask. Labour Rep. 61. 

 
Defences - Violation of The Trade Union Act by employee does not give employer licence to engage in 

unfair labour practice. (D.B.) p. 755; LRB File Nos. 431-85 & 432-85. 
Regina Exhibition Association, H.E.R.E., Local 767, (1986] Apr. Sask. Labour Rep. 42. 

 
Discrimination  - Board draws distinction between employee who quits because of discrimination  for 

union activity and employee who is discharged or suspended. (N.S.) p. 30; LRB File Nos. 395- 
77 & 396-77. 
Gate.vays Hotel Ltd , Operating As Pioneer Hotel, (unreported). 
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UNFAIR  LABOUR PRACTICE - continued 
 

Discrimination - Discrimination in hi · g - Asking applicants if they are uruon members is violation of 
s. 11( I )(e) of The Trade UniO'f  Act . (D.B.) p. 253: LRB File Nos. 002-84 & 004-84. 
Inter-City Mechanical. S.M.\YJA., Local 296  and Centu ry Mechanical  (1975) Ltd., 11984) 
May Sask. Labour Rep. 37. 

 
Discrimination - Discrimination  in hi · g - Discrimination in hiring can be discrimination  in regard  to 

tenure  of  employment  if persbn bas  right  to acquire  employment  - Right  may  exist  under 
collecti ve bargaining agreemept  or if none,  then  by  implied or  express  agreement  - Where 
collective  bargaining   agreement specifically  deals  with  creation  of  tenure  Board  will  not 
rewrite agreement to create tenure where agreement does not. (D.B.) p. 1143: LRB File Nos. 
410-86 & 41 l-R6. 
City o[Saskatoon. C.U.P.E.,    oca1 59, [1 987] Sept  Sask. Labour Rep. 38. 

 
Discrimination  - Employer  committe  unfair labour  practice  by  disciplining  employees engaged  in 

lawful study session. (C.P.); LRB File No. 122-76. 
Saskatchewan Power CorpJ,ation, I.B.E.W.,  Local  Union No.  2067,  f1976]  Nov. Sask. 
Labour Rep. 31. 

 
Discrimination - Employer who encmqaged employees not to strike by offering legal assistance to those 

disciplined intended to discourage activity in or for union contrary to s. II(I)(e) of The  Trade 
Union  Act .(D.B.) p. 1082; LRB File No. 013-87. 
Saskatchewan Telecommunications, Communications  and  Electrical  Workers  of  Canada, 
ll987] May Sask. Labour  Rep. 67. 

 
Discrimination -Lock-out- Employ    may lock-out all or some of its employees  - Locking out onl y 

those who strike is not unfair labour practice. (D.B.) p. 1366; LRB File Nos. 155-87 to 157- 
87. 
Pioneer Co-operative Asso 'ation Ltd , S.J.B.R.W.D.S.U.,  [1988]  Winter  Sask.  Labour 
Rep. 49. 

 
Discrimination - Lock-out- Locking out only those employees who strike violated neither ss.  ll(l)(a) 

or ll(l)(e) of The Trade UniQn Act . (J.H./D.B.) p. 1632; LRB File No. 232-88. 
Weyburn Co-operative Association Ltd , S.J.B.R.W.D.S.U., Local  635, [1989] Fall Sask. 
Labour Rep. 43. 

 
Discrimination - Managerial  right to assign  work - Assignment of different duties within same  job 

classification  is not change      terms and conditions of employment  (D.B.) p. 781; LRB  File 
Nos. 400-85 & 046-86. 
Canada Safeway Ltd , S.J.B R.W.D.S.U., Local480 and Foulger, [1986] May Sask.  Labour 
Rep. 66. 

 
Discrimination - Reassigning  duties  and  cancelling  transfer  can  constitute  unfair labour  practice, 

(D.B.) p. 781; LRB File No. 400-85. 
Canada Safeway Ltd , SJ.BRW.D.S.U., Local480 and Foulger, [1986] May Sask. Labour 
Rep. 66. 
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UNFAIR  LABOUR PRACTICE - continued 
 

Discrimination - Reprimand for union activity - Reprimand was justified for carrying on union activity 
on company  time - Action may constitute coercion within ss. II (I )(a)  or (g) of The  Trade 
Union Act when manner or degree is unreasonable. (N.S.) p. 476LRB File No. 177-82. 
Trail-Rite Flatdecks Ltd., I.B.E.W., Locals 529 and 2038, [1982] Oct. Sask. Labour Rep. 42. 

 
Discrimination - Reprimand for union activity - Whether reprimand of two employees and reduction of 

hours for one employee constituted discrimination on basis of union activity - Board decided 
employer was moti vated in part by anti-union animus. (B.B.) p. 1021;  LRB File Nos. 196-93, 
197-93, 198-93 &224-93. 
Metis Addictions Council  of Saskatchewan Inc. , S.E.I.U.,  Local 333 and Laliberte, (1 994} 
1st Quarter Sask. Labour Rep. 125. 

 
Discrimination  - Right  of  employees to  benefits while on leave  for  uruon  business  was  raised  by 

employer at  bargaining table - Has legitimate matter to raise - Employer  did not violate s. 
11( I )(e) of The Trade Union Act . (N.S.) p. 446; LRB File No. 564-81. 
Government  of Saskatchewan, S.G.E.U..[1982] Jun.e Sask. Labour Rep.58. 

 
Discrimination- Whether attempt at unilateral implementation is violation of s. ll(l )(e) of The Trade 

Union Act - Board deciding that unilateral implementation which violates s. I l(l)(m) of Act 
does not necessarily constitute discrimination under s. ll(l)(e). (B.B.) p. 1329: LRB File No. 
039-94. 
O.K. Economy  Stores  (A Division  of  Westfair  Foods Limited), S.J.B.R.W.D.S.U., [1 994] 
2nd Quarter Sask. Labour Rep. 131. 

 
Dismissal for union activity - Board concluded that employer who hired new untrained siaff in place of 

old  unionized  staff   for  which  it  could  provide  no  credible  explanation   had   terminated 
employees for union activity. (N.S.} p. 405; LRB File Nos. 482-8 I  & 493-81. 
Phil's Restaurants Ltd., H.E.R.E., [1982] May Sask. Labour Rep. 53. 

 
Dismissal for union activity- Board deciding discharge was unrelated to union activity. (B.B.) p. I 02 1. 

LRB File Nos. 196-93, 197-93, 198-93 & 224-93. 
Metis  Addictions Council  of Saskatchewan Inc., S.E.I.U., Local 333 and Laliberte, [I994J 
1st Quarter Sask. Labour Rep. 125. 

 
Dismissal for  union activity  - Board took notice of timing of dismissal in relation to  union activity, 

suddenness of dismissal without notice, employer's obvious oue at what was considered to 
be betrayal  by employees and that terminated employee had visible connection to union. (B.B.) 
p. 70: L.RB File Nos. 161-92, 162-92 & 163-93. 
Eishrenner Pontiac Ltd., U.S.W.A., [1992] 3rd Quarter Sask. Labour Rep. 135. 

 
Dismissal  for  union  activity  - Contracting  out  - Whether  contracting  out  and  reorganization  are 

violations of s. ll(l)(e) of The Trade Union Act- Board deciding that redeploying number of 
employees to different jobs constituted unfair labour practice and ordered employees to be 
reinstated to previous posi ions. (B.B.) p. 1441 ; LRB File Nos, 007-94 to 012-94. 
Saskatoon Society  for the Prevention of Cruelty  to Animals, C.U.P.E., Local 3477, [1994] 
3rd Quartet  Sask. Labour Rep. 100. · 
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Dismissal  for  union  activity  - Disch  rge occurs  when  employer  permanently or  indefinitely  severs 
employment  relationship  - Board  looks  to  substance   rather  than  form  including  whether 
employer has genuine  intention  to recall employee  in  reasonably  foreseeable  future.  (D.B.) 
p. 604; LRB File Nos. 163-85 to 165-85. 
Universal  Engine Service &   upp()' Inc., U.S.W.A., [1985] Oct. Sask. Labou r Rep. 58. 

 
Dismissal  for uruon activity - Defini  on - Refusal  by employer  to accept  withdrawal of resignation 

does not constitute discharge and does not place onus on employer to show cause - Employer 
may be guilty of discrimination in hiring. (R.H.) p. 413; LRB File No. 014-91 . 
Santa  Fe Foods Inc., S.J.B.l\.W.D.S.U., [1991] 2nd Quarter  Sask. Labour Rep. 74. 

 
Dismissal  for  uruon acti vity - Defin.i ion - Statement  of  intention  to  discharge  does  not constitute 

discharge. (N.S.) p. 144:LRB;File No. 201-78. 
Moose  Jaw Sash  and Door (1963)  Ltd., I.W.A., Local 184, [1979] Jan. Sask. Labour  Rep. 
31 . 

 
Dismissal  for  union activity  - Delay  - 1n dismissing application  Board  took into consideration  four 

month delay in bringing appli ation - Delay suggests that union did not believe dismissal was 
result of union activity. (N .S.  p. 302; LRB File No. 075-80. 
Carlton Trail Community C /lege, S.G.E.A., [1980] Nov. Sask. Labour Rep. 41. 

 
Dismissal  for  union  activity  - Emp  yees  laid-off  after  bona fide assessment  by  employer  of  past 

service,  qualifications. fitnesl; and ability  relative  to  fellow  employees does  not  constitute 
unfair labour practice. (D.B.)p. 597; LRB File Nos. 092-85 to J00-85. 
Develcon  Electronics Ltd., J?evelcon Employees Association and Radoja, [1985 J Oct. Sask. 
Labour Rep. 62. 

 
Dismissal  for union activity  - Failurt  to appear  - Employee failed to appear  after  receiving several 

opportunities  - Unfair  labour  practice  and application  for  reinstatement  and  monetary  Joss 
were  dismissed. (J.H./D.B.) P.· 731; LRB File Nos. 081-85 & 082-85. 
Crescent Heights  Janitorial  ervice, S.J.B.R.W.D.S.U.,  [1986] Mar. Sask. Labour Rep. 42. 

 
Dismissal  for union activity  - Failure to rehire seasonal employee - Whether fail ure to rehire seasonal 

employee  who had  reasonable  expectation  of  recall constituted  discharge  - Board  deciding 
failure to rehire constituted   charge, employer motivated in part by participation of employee 
in union activity. (J.H./B.B.)   . 1043; LRB File Nos. 208-93 & 209-93. 
City of Saskatoon, C.U.P.E. Local 59, [1994]  lst Quarter Sask. Labour Rep. 91. 

 
Dismissal for union activity- Griev    ce - Termination for filing grievance violates s.  ll(l)(e) of The 

Trade Union Act. (D.B.) p.  469; LRB File Nos. 209-88 to 211-88. 
City of Yorkton, Yorkton Fi e Fighters Association, Local 1527, [1989] Spring Sask. Labour 
Rep. 74. 

 
Dismissal for union activity - lf discharge is out of proportion to infraction Board may conclude  real 

purpose is to rid work-place  of union supporters. (D.B.) p. 755; LRB File Nos. 431-85 & 432- 
85. 
Regina  Exhibition Association, H.E.R.E., Local 767, [1986] Apr. Sask. Labour Rep. 42 
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Dismissal   for   union   activity   - Insubordination   -  Employee  cannot   be   strongly   censored   for 
insubordination when speaking in support of employees' rights to choose union. (N.S.) p. 205: 
LRB File Nos. 080-79 & 081-79. 
Rite Way Mfg. Co. Ltd., U.S.W.A,, (1979] Aug. Sask. Labour Rep. 56. 

 
Dismissal for union activity - Insubordination - Whether insubordination of employee was sole ground 

for dismissal -Board deciding that dismissal was unrelated to union activity. (B.B.) p. 1 234; 
LRB File Nos. 290-93 to 292-93. 
PADC Holdings Ltd. (Prince Albert Inn), U.F.C.W., Local 1400, [1994]  1st Quarter Sask. 
Labour Rep. 305. 

 
Dismissal for union activity - Jurisdiction of Board - Board's function is to determine if employee was 

dismissed for exercising  rights under The Trade Union Act - Board is not to act as board of 
arbitration and determine whether just cause for dismissal exists. (J.H./R..H.) p.661; LRB File 
Nos. 057-92 to 059-92. 
Superior  Hard Chrome  Inc. , U.S.W.A.,  Local  5917  and Woroschuk, [1992]  2nd  Quarter 
Sask. Labour Rep. 94. 

 
Dismissal  for  union  activity  - Jurisdiction  of  Board  - Once  is  established  employee  was  not 

discriminated against  for union activity,  is not for Board to examine grounds  for dismissal. 
(N.S.) p. 422; LRB File Nos. 347-81 & 348-81. 
City of Regina, Civic Employees Union. Local21, [1982} Apr. Sask. Labour Rep. 43. 

 
Dismissal for union activity - Lawful termination accelerated in time due to employee's union activity is 

unfair labour practice - Board ordered reinstatement and monetary loss for period lost due to 
acceleration of termination. (J .H./B.B.) p. 900; LRB File Nos. 180-93, 181-93 & 182-93. 
Rural  Municipality  of  Lipton,  No. 217, I.U.O.E., Local  870,  [1993]  4th  Quarter  Sask. 
Labour Rep. 119. 

 
Dismissal for union activity- Lay-off was found to constitute discharge. (J.H./D.B.) p. 642; LRB File 

Nos. 180-85 to 196-85. 
Fort Ga"y Jndustries Ltd., U.S.W.A., [1986] Jan. Sask. Labour Rep. 35. 

 
Dismissal for union activity - Lay-off- Union supporter  were laid off while junior and less qualified 

employee were retained - Reverse onus requires employer to satisfy Board that supporter  was 
laid off as result of honest appraisal of abilities, qualifications and past performance relative to 
other employees. (J.H./D.B.) p. 653; LRB File Nos. 271-85 to 273-85. 
Lafleche Union Hospital, S.U.N., [1985] Dec. Sask. Labour Rep. 57. 

 
Dismissal  for  union activity  - Manager  - Dismissal of manager for supporting  union may constitute 

unfair  labour  practice  - Depends on  impact  on other  employees and  reason  for  dismissal. 
(J .H./D.B.) p. 860; LRB Fi.le Nos. 335-85 to 342-85. 
Regina Native Women's Association.S.G.E.U., ( 1986] July Sask. Labour Rep. 29. 

 
Dismissal for union activity - Manager - Finding that unfair labour practice has been committed is not 

dependant  on status  of  applicant  as  employee  within meaning of  The  Trade  Union Act  - 
Provisions can apply to managers. (B.B.) p. 370; LRB File Nos. 226-92, 227-92 & 228-92. 
lmperial400 Motel, S.J,B.R.W.D.S.U..[1993] 1st Quarter Sask. Labour Rep. 183. 
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Dismissal  for  union  activity  - Nepism  -  Employees  laid-off  to  make  room for  owner's  sons 
Nepotism is not unfair labour .,ractice. (N.S.) p. 461 ; LRB File Nos, J 15-82 & 120-82. 
Ottenbreit Sanitation ServicQ Ltd., C.U. P.E., [1982] June Sask. Labour Rep. 66. 

 
Dismissal for  union acti vity- Out-of   cope- Whether discharge of out-of-scope employee constituted 

unfair  labour  practice  under; s.  1 1(1)(e)  of  The  Trade  Union  Act  - Board  deciding  that 
discharge was unfair labour Ptactice and ordering reinstatement and payment of monetary loss 
- Whether  employee  was  haired   by  commencement of  legal action  -  Board  deciding  that 
employee was not prevented from bringing unfair labour  practice application. (B.B.) p. 1 37 1; 
LRB File No. 061-94. 
Saskatchewan Crop Insurance  Corporation, Binkley, [1994] 2nd Quarter Sask. Labour Rep. 
16 L. 

 
Dismissal  for  union activity  - ''Pe ent employment" - Determination  of  whether  employee  has 

obtained permanent employment within meaning of s. 2(t)  of The  Trade Union Act during 
strike can only be known wheo strike ends. (N.S.) p. 144; LRB File No. 201-78. 

I 

Moose Jaw Sash and Door  1963) Ltd. , I.W.A., Local 184, f1979l  Jan. Sask.  Labour Rep. 
31. 

 
Dismissal for union activity - ProbatiQnary employee - Probationary employee cannot be terminated for 

purpose of discouraging acti vity for union. (D.B.) p. 1453; LRB File No. 222-88. 
Holiday Inn Ltd., S.J.B.R.W D.S.U., [1989] Spring Sask. Labour Rep. 64. 

 
Dismissal  for union activity - Probati  nary employee - Whether probationary employee was terminated 

on grounds of involvement in union activity - Board deciding that termination was unrelated to 
union activity. (B.B.) p. 1244, LRB File Nos. 267-93 & 013-94. 
P.O.S. Pilot Plant  Corporalion, U.F.C.W., Local 1400,  [1994]  lst  Quarter  Sask.  Labour 
Rep. 315. 

 
Dismissal for union activity - Recall   Board looks at substance not form - If employer does not intend 

to  recall  employee within reasonable  time Board  will  consider employee  to  be discharged. 
(D.B.) p. 1106; LRB File No, 335-86. 
Bi-Rite Drugs Ltd., S.J .B.R. W.D.S.U., Local454, (1987] June Sask. Labour Rep. 37. 

 
Dismissal for  union  activity  - Recall  - Failure  to  recall  when  work  becomes  available  would  be 

evidence of discrimination foJ union activity. (N.S.) p. 461; LRB File Nos. 1 J 5-82 & 120-82. 
Ottenbreit Sanitation Services lid., C.U.P.E., [1982] June Sask. Labour Rep. 66. 

 
Dismissal for union activity - Recall - Failure to recall employee would constitute evidence of 

discrimination for union acti'>!lty. (N.S.) p. 421; LRB File Nos. 014-82 & 037-82. 
Lehner Wood Preservers LUL , LW.A., [1982] June Sask. Labour Rep. 67. 

 
Dismissal for union activity - Strike 11.   Dismissal for participating in lawful slow-down is dismissal for 

participation in lawful strike activity and violates s. 1l(l )(e) of The Trade Unton Act. (D.B.) 
p. 1331;  LRB File Nos. 095-88 to 099-88. 
Remai Investment Co.Ltd.,fS.J .B.R.W.D.S.U., [1988] Fall Sask. Labour Rep. 76. 
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Dismissal  for union activity  - Strike - Dismissal for  refusal to lift lawful  withdrawal  of services  m 
nature of ban on overtime constitutes dismissal for union activity. (N.S.) p. 242; LRB File 
Nos. 31 5-79 to 317-79, 002-80 & 003-80. 
Westank-Willock, U.S.W.A., Local4728, [1980] May Sask. Labour Rep. 72. 

 
Dismissal for union activity- Strike - Employer cannot discipline or punish employees for engaging in 

lawful strike action - Depriving non-striking employees of their right to select among available 
work and giving them choice of doing struck work or going home was form of interference or 
coercion . (J.H./B.B.)  p. 5; LRB File No. 250-91. 
City of Regina,.A.T .V..Loca1588, [1992] 3rd Quarter Sask. Labour Rep. 90. 

 
Dismissal  for  union  activity  - Strike - Right of striking  employees to jobs at  end of  strike  is not 

absolute right - Whether refusal to discharge replacement workers and re-hire strikers is unfair 
labour practice depends on motive or purpose. (R.H.) p. 102; LRB File No. 192-89. 
Royal Canadian Legion, Branch No. 56, S.E.I.U., Local 336, [1990] Sununer Sask. Labour 
Rep. 99. 

 
Dismissal for union activity - Strike - Threatening to terminate employee for exercising right to strike is 

unfair labour practice. (D.B.) p. lOOO; LRB File Nos. 293-86 & 294-86. 
Bi-Rite Drugs Ltd..S.J.B.R.W.D.S.U., Loca1454, fl987) Mar. Sask. Labour Rep. 35. 

 
Dismissal for union activity - Tenninating bargaining unit employee because employee refused to enter 

into individual contract of employment constitutes unfair labour practice.  (D.B.) p. 1018: LRB 
File No. 125-86. 
Saskatchewan  Government Insurance, Saskatchewan  Insurance  Office  and  Professional 
Employees Union, Local397, [1987] Mar. Sask. Labour Rep. 48. 

 
Dismissal for union activity - Whether discharge of employee constituted violation of s. 11(1)(e) of The 

Trade Union Act -Board deciding discharge was unfair labour practice. (B.B.) p. 1528; LRB 
File Nos. 090-94, 091-94 & 092-94. 
Versa Services, S.J.B.R.W,D,S.U., [1994] 3rd Quarter Sask. Labour Rep. 176. 

 
Dismissal for  union activity - Whether discharge of employee was motivated by anti-union animus - 

Board finding considerable evidence of anti-union animus. (J.H./B.B.) p. 1082;  LRB File Nos. 
148-93. 1 51-93, 192-93,  193-93 & 194-93. 
F. W. Woolworth Co. Ltd., U.F.C.W., Local  1400 and Johnson,  (1994)  lst  Quarter  Sask. 
Labour Rep. 169. 

 
Dismissal for  union activity - Whether employee who had made initial contact  with trade  union was 

subject  to  discriminatory  discharge  in circumstances  where employer  had been  planning to 
dismiss employee for some time - Board deciding discharge constituted unfair labour practice 
and was violation of s. (ll)(l)(e) of The Trade Union Act- Reinstatement and moneta.ry loss 
were ordered. (B.B.) p. 1168:LRB File Nos. 251-93, 252-93 & 253-93. 
Leader-Post (The), A  Division of Armadale Co. Ltd., The  Newspaper  Guild,  [1994)  1st 
Quarter Sask. Labour Rep. 242. 
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UNFAIR  LABOUR  PRACTICE
 

continued 
 

Dismissal for union activity - Whethe  refusal to retain employees of hotel constituted VJolation of s. 
ll(l)(e) of The Trade Union ;Jet - Board deciding that refusal to retain employees was unfair 
labour practice. (B.B.) p. 148<1: LRB File Nos. 125-94, 130-94 & 131-94. 
Victoria Inn, Hotel  Employs  and Restaurant  Employees,  Local 767. [1994]  3rd Quarter 
Sask. Labour Rep. 136. 

 
Du ty to  bargain  in good faith - Acting on advice of counsel is no defence and cannot  alter  duty to 

bargain in good faith. (D.B.) pLI653:LRB File No. 280-88. 
University of Saskatchewan,   niversity of Saskatchewan  Faculty Association, [1990] Spring 
Sask. Labour Rep. 30. 

 
Duty to bargain  in good  faith  - Agrrment - Employer  refused  to  execute  or  implement  letter  of 

understanding  negotiated whil   negotiations for collective agreement  were ongoing - Unfair 
labour practice is dismissed - Is no obligation to participate  in such ancillary  agreements  in 
course  of  bargaining - Under appropriate  circumstances,  such  refusal  might well constitute 
failu re to bargain collectively.  B.B.) p. 475; LRB File No. 103-93. 
Government ofSaskatchewa  , S.G.E.U., [1993] lst Quarter Sask. Labour Rep. 281. 

 
Duty to bargain in good faith - Agreqnent- Failure to sign agreement -What constitutes  agreement. 

(D.B.) p. 68; LRB File No. 0 -83. 
Regina Transition Women's Society, S.G.E.U., [1983] Sept. Sask. Labour Rep. 52. 

 
Duty to  bargain  in good  faith  - A ment  - Refusal  to sign agreement - Agreement reached  but 

employer  reserved  right to cange  position  pending court  ruling on  certification  -  Refusal 
constitutes violation of ll(l)(d) of The Trade Union Act- Proper procedure is for employer to 
apply to court  for order staying further action on certification order. (N .S.) p. 16; LRB File 
No. 013-77. 
Armadale Publishers Ltd. (/'fie Star Phoenix), Saskatoon Typographical  Union, Local 663, 
[1 978] June Sask. Labour Rep. 46. 

 
Du ty to  bargain  in good  faith  - A ment  - Repudiation  of  agreement  on  issue  in  bargaining  is 

contrary  to duty to bargain in good faith and make reasonable efforts to conclude agreement. 
(D.B.) p. 1455; LRB File No. 178-88. 
Holiday Inn Ltd., SJ.B.R.W..S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Duty to bargain in good faith - Agre ent - Terms and conditions of employment include any and all 

matrt:rs or subjt:cts nt:gotiated and embodied in agreement. (R.H.) p. 158; LRB File No. 207- 
89. 
Canadian Linen Supply Co.  d., S.J.B.R.W.D.S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Duty to bargain in good faith - Agreetnent - What constitutes agreement - Agreement reached except 

for amnesty  clause - Amnesty clause subsequently  determined not to  be  proper  subject  for 
bargaining  -  Board  finds  is ro agreement  as  no consensus ad  idem exists  - Doctrine  of 
severance of illegal term is inpplicable to offers as opposed to agreement. (N.S.) p. 31; LRB 
File Nos. 451-77, 452-77 & 4 2-77. . 
Morris Rod Weeder Co. Ltd.  S.J.B.R.W.D.S.U., Local955, [1977] Sept. Sask. Labour Rep. 
32. 
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Duty to bargain in good faith - Agreement - What constitutes agreement - Memorandum of settlement 
stipulates  that  collective  bargaining  agreement  will  subsequently  be  prepared  and  signed 
subject to ratification  by employees - Board found agreement to constitute  binding collective 
bargaining agreement when was established that parties intended agreement to be binding, 
notwithstanding fact that fonnaJ agreement was never prepared, signed or ratified - Intention is 
construed objectively. (D.B.) p. 1861; LRB File No. 092-88. 
Wm.  C.  Interiors  Ltd. , Lee and  Carpenters  Provincial  Council  of  Saskatchewan,   11 990] 
Spring Sask. Labour Rep. 41. 

 
Duty to bargain in good faith - Change in bargaining position - Abrupt and significant changes violate 

duty to make every reasonable effort to conclude collective agreement. (D.B.) p. 71; LRB File 
No. 189-83. 
Saskatchewan  Housing Corporation , S.G.E.U., [1983] Sept. Sask. Labour Rep. 54. 

 
Duty to  bargain  in good faith  - Change in  bargaining  position - Abruptly  withdrawing  final  offer 

shortly   before  ratification   vote  suggests  employer   is  not   bargaining   sincerely  - Good 
explanation of conduct is required. (J.H./R.H.) p. 655: LRB File No. 036-92. 
City of Melville, C.U.P.E., Local 1486, [1992] 2nd Quarter Sask. Labour Rep. 92. 

 
Duty to bargain in good faith - Change in bargaining position - Employer who withdraws proposals, 

repudiates  areas  of earlier agreement and  makes  fresh demands violates duty  to  bargain  in 
good faith. (N.S.) p. 31; LRB File Nos. 451-77, 452-77 & 462-77. 
Morris Rod Weeder Co. Ltd., S.J.B.R.W.D.S.U., Local955, [1977] Sept. Sask. Labour  Rep. 
32. 

 
Duty  to  bargain  in good  faith  - Change  in  bargaining  position  - Sudden  withdrawal  of  offer  by 

employer without compelling justification amounts to failure to bargain in good faith. (D. B.) 
p. 1156: LRB File No. 136-87. 
Benian Management Ltd., C.U.P.E., Local1832, [1987] Sept. Sask. Labour Rep. 36. 

 
Duty to bargain in good faith - Change in bargaining position - Union agreed to negotiate exclusion of 

position - Union stopped from filing unfair  labour  practice  until negotiations are  complete. 
(N.S.) p. 139; LRB File No. 147-78. 
Saskatchewan  Housing Corporation, (unreported). 

 
Duty to bargain in good faith - Change in bargaining position - Unilateral  withdrawal of final offer 

after vote was ordered under s, 45 of The Trade Union Act vote but before vote was conducted 
is not itself unfair labour practice - Board examined circumstances  of change  and found that 
conditions under which change was made and way change was introduced indicated absence of 
good faith. {B.B.) p. 376;  LRB File No. 229-92. 
Western  Canadian  Beef Packers Ltd. , U.F.C.W.,  Local  226-2,  rt993] 1st  Quarter  Sask. 
Labour Rep. 189. 
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Dury to  bargain in good faith - Coli   tive agreement - Definition requires that  collective agreement 

must be in writing and set fo     terms and conditions of employment - Actual execution is not 
always  necessary  - Intention  of  parties  is  of  fundamental  importance  - intention   can  be 
gathered  from what they have jjone - Ratification, where made condition precedent. must occur 
or be waived. (D.B.) p. 1861 ; lRB File No. 092-88. 
Wm. C. Interiors Ltd., Lee  and  Carpenters  Provincial  Council  of  Saskatchewan,  1'19901 
Spring Sask. Labour Rep. 41 

 
Duty to bargain in good faith - Coli   tive agreement - Failure to follow grievance procedure  may be 

breach of collective agreemert but js not necessarily breach of duty to bargain in good faith 
where default is inconsequential. (J.H./D.B.) p. 738; LRB File No. 241-85. 
Saskatoon Credit Union Ltd.  U.F.C.W., Local 1400, [1986) Apr. Sask Labour Rep. 39. 

 
Duty to bargain in good faith- Collective agreement- Failure to pay arbitrator's  award is not failure to 

bargain in good faith- Awar<f are enforceable  by ss. 13 and 25(1) of The Trade Union Act - 
Court  rather  than Board is p oper  forum for enforcing compliance. (D.B.) p. 775LRB  File 
No. 293-85. 
Western Automatic Sprinkl rs (1983) Ltd., U.A., Local  179,  [1986]  May  Sask.  Labour 
Rep.52. 

 
Duty to bargain in good faith - Collecuve agreement - Repudiation of collective agreement or grievance 

and arbitration  procedures is unfair labour practice. (D,B.) p. 1571; LRB File No. 281-88. 
Saskatchewan Institute  of .(tpplied Science and Technology, S.G.E.U., (1989]  Summer 
Sask. Labour Rep. 70. 

 
Duty to bargain in good faith - Coli    ive agreement - Scope clause - Parties are free to vary scope of 

certification order by collecti    bargaining. (N.S.) p. 215LRB File No. 114-79. 
International Erectors & Riggers (A Division of Newbery Energy Ltd.), C.G.W.U.,  Local 
890, [1979] Sept. Sask. Labobr Rep. 37. 

 
Duty to bargain in good faith - Coil   tive agreement - Unilateral changes - Union agreed to plan and 

gave employer right to make yrulateral changes - No unfair labour practice is committed when 
employer exercises  right wilf<:ut negotiation - Right remains  until is  removed  by collective 
bargaining process. (N.S.) p. 29; LRB File No. 563-81. 
Government ofSaskatchewd,t , S.G.E.U., (1982] May Sask. Labour Rep. 44. 

 
Duty to bargain in good faith - Collective agreement - Unilateral changes - Unilateral changes where is 

collective bargaining agree nt with grievance and arbitration  procedure are more  properly 
dealt with by arbitrator. (D.B.) p. 1213; LRB File No. 133-87. 
University Hospital , S.E.l.U., Local333illL  [1987] Dec. Sask. Labour Rep. 41. 

 
Duty to bargain in good faith - Colleetive agreement - Unilateral changes - While agreement is in force 

unilateral  changes  may  coJtitute violations  of  collective agreement  but  not  unfair  labour 
practice within meaning of sJ. 11{l){c) or (a) of The Trade Union Act -Arbitration is proper 
procedure for resolving dispu e. (N.S.) p. 103; LRB File No. 008-78. 
Wascana Hospital, S.G.E.A  [1978] June Sask. Labour Rep. 41. 
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Duty to  bargaip in good faith  - Conversion of  in-scope positions into management positions  by 
assignment of managerial duties is not contrary to  The Trade  Union  Act  when done for 
leg1timate business reasons - Consent of union is not needed - Is no duty to negotiate but there 
may be duty to consult with union if there is significant effect on unit. (J.H./R.H.)  p. 77: LRB 
File No. 082-89. 
City of Regina, Regjna Civic Middle Management Association, [1990] Summer Sask. Labour 
Rep. 86. 

 
Duty to bargain in good faith - Disclosure - Board may decline to hear complaint unless union has first 

made genuine attempt to elicit information at bargaining table. (D.B.) p. 1830; LRB File Nos. 
245-87 & 246-87. 
Government of Saskatchewan, S.G.E.U.. [1989} Wmter Sask. Labour Rep. 52. 

 
Duty to bargain in good faith - Disclosure - Contracting out - Employer has duty to disclose to union 

during bargaining on own initiative those decisions already taken which may have major 
impact on unit. (R.H.) p. 309; LRB File No. 077-89. 
Interprovincial   Concrete  Ltd. , C.G.W.U.,  Local  890,  [1991]  1st  Quarter  Sask.  Labour 
Rep. 85. 

 
Duty to bargain in good faith - Disclosure - Contracting out, closure, sale, lease or other disposition of 

business should be disclosed to union. (D.B.) p. 1830; LRB File Nos. 245-87 & 246-87. 
Government of Saskatchewan, S.G.E.U., [1989] Winter Sask. Labour Rep. 52. 

 
Duty to bargain in good faith - Disclosure - Disclosure of information during bargaining is part of duty 

to bargain in good faith - When asked, employer is obligated to disclose:   information 
respecting existing terms and conditions of employment particularly during negotiations for 
first collective bargaining agreement; pertinent information needed by union to comprehend 
proposal or employer response at table; decisions already made which will be implemented 
during term of proposed agreement and which significantly impact on unit; to answer honestly 
whether it will probably implement changes during term of proposed agreement that 
significantly impact on unit. (D.B.) p. 1830; LRB File Nos. 245-87 & 246-87. 
Government of Saskatchewan, S.G.E.U., [1989] Winter Sask. Labour Rep. 52. 

 
Duty to bargain in good faith - Disclosure - Employer is under no obligation to provide information 

because it was not related to existing terms and conditions of employment; information was not 
required to comprehend employer proposal or responseand information could not signifi.cantJ y 
impact upon unit. (D.B.) p. 1830:LRB File Nos. 245-87 & 246-87. 
Government of Saskatchewan, S.G. E.U., [1989] Winter Sask. Labour Rep. 52. 

 
Duty to bargain in good faith - Disclosure - Employer is under no obligation to provide information 

union could get from own records. (D.B.) p. 1830; LRB File No. 245-87 & 246-87 
Government ofSaskatcJuwan, S.G.E.U., [1989] Winter Sask. Labour Rep. 52. 
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Duty to  bargain  in good  faith - DisclE>sure - Employer has duty to disclose information essential  to 

union's ability to carry on bargaining - Deficiencies in information does not breach duty where 
deficiencies were  not  intenti011al  and  employer  attempted  to comply  in reasonable  fashion . 
(B.B.) p. 516; LRB File No. 066-93. 
Saskatchewan  Health-Care Association, C.U.P.E., [1993}  2nd Quarter  Sask.  Labour  Rep. 
74. 

 
Duty to bargain in good faith - Disclo   re - Employer need not take initiative to disclose information - 

Union should make request. (   B.) p. 442; LRB File No. 264-92. 
Government  of Saskatchewa .S.G. E. U ... , fl993] 1st Quarter Sask. Labour  Rep. 261. 

 
Duty  to  bargain  in good  faith  - Dis  losure - Employer  has responsibility  to  provide  union  with 

information and duty is not eli charged by making public statements  in media. (B.B.) p. 442. 
LRB File No. 264-92. 
Government of Saskatchewa11:o S.G.E.U., [1993] 1st Quarter Sask. Labour Rep. 261. 

 
Duty to  bargain  in good  faith  - Disclosure  - Failure  to advise  union of  impending  disposition  of 

business is not bargaining in good faith. (D.B.) p. 810; LRB File No. 330-84. 
Graham  Construction Ltd. , O.B.C.J.A., Local 1867 and Banff Labour Services Ltd., fl986] 
June Sask. Labour Rep. 35. 

 
Duty to bargain in good faith - Disclosure • Failure to disclose information union needs to discharge its 

duty of fair representation  may constitute breach of employer's duty to bargain in good faith. 
(J.H./D.B.) p. 987; LRB File o. 117-85. 
Provincial Maintenance Ltd..U.A. and I.B.B., Local 555, [1987] Feb. Sask. Labour Rep. 65_ 

 
Duty to bargain in good faith - Disc)psure - Providing significantly  inaccurate  information to union 

constitutes conduct that is co  trary to duty to bargain in good faith and to make  reasonable 
effort to conclude agreement. q:>.B.) p. 1455; LRB File No. 178-88. 
Holiday  Inn Ltd., S.J.B.RW.p.S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Duty to bargain in good faith - Disclojure - Whether failure of employer to provide information about 

contracting out constituted vi ation of s. ll(l)(c) of The Trade  Union Act - Board deciding 
violation had occurred. (B.B.)  . 1441; LRB File Nos. 007-94 to 012-94. 
Saskatoon Society  for the .ftevention of Cruelty to Animals, C.U.P.E., Local 3477, (19941 
3rd Quarter Sask. Labour Rep. 100, 

 
Duty to bargain in good faith - Empl er committed unfair labour  practice when it changed wages of 

employees   without   bargain.ink  with  union  - Board  appointed   Board  agent  to  examine 
employer's payroll as witness  estifying as to payroll appeared nervous and appeared to Board 
to be taking cues from emplo    r as to proper answers. (C.P.); LRB File No. 319-74-5. 
Mid-West Motors (1966) Ltd.  C.B.R.T., Local44, [1976] Feb. Sask. Labour Rep. 40. 
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Duty to bargain in good faith - Exclusive bargaining authority - Abandonment - Where union failed to 
pursue bargaining rights. is stopped by conduct from demanding that employer recognize it as 
representative of employees. (J.H./D.B.) p. 1770; LRB File No. 256-88. 
Federated Co-operatives Ltd., S.J.B.R.W.D.S.U.. Locals  539 and  540  and  Sherwood  Co- 
operative Association Ltd.. [1990] Fall Sask. Labour Rep. 57. 

 
Duty to bargain in good faith - Exclusive bargaining authority - Direct bargaining - Attempt to bypass 

union and settle grievance directly with employee is violation of union's exclusive bargaining 
status.  (R.H.) p. 136; LRB File No. 253-89. 
City of Saskatoon, C.U.P.E., Local 59, (1990] Fall Sask. Labour Rep. 40. 

 
Duty to bargain in good faith - Exclusive bargaining authority - Direct bargaining - Certification order 

abrogates employer's freedom to negotiate individual contracts of employment - Employer who 
bargains  directly with employees over tenns  and conditions of employment  commits  unfair 
labour practice. (D. B. ) p. 1018; LRB File No. 125-86. 
Saskatchewan   Government  Insurance,  Saskatchewan   Insurance   Office  and  Professional 
Employees Union, Local 397, [1987] Mar. Sask. Labour Rep. 48. 

 
Duty  to  bargain  in good  faith  - Exclusive  bargaining authority  - Direct  bargaining  - Circulating 

memorandum to employees  setting forth  employer's position on collective  bargaining is  not 
unfair labour practice. (D.B.) p. 507; LRB File No. 401-84. 
IPSCO Inc., U.S.W. A., Loca15890, [1985] Apr. Sask. Labour Rep. 52. 

 
Duty to bargain in good faith - Exclusive bargaining authority  - Direct bargaining  - Circumventing 

union by placing new proposals directly before employees violates s. I l(l)(c) of The Trade 
Union Act. (D.B.) p. 482; LRB File No. 315-83. 
Moose Jaw Co-operative Association Ltd., U.F.C.W., Locall400. [ 1985] Apr. Sask. Labour 
Rep. 43. 

 
Duty to  bargain  in good faith - Exclusive bargaining authority  - Direct  bargaining - Circumventing 

union by placing new proposals directly before employees violates s.  ll(l)(c) of The  Trade 
Union Act .(D.B.) p. 486; LRB File Nos. 255-83 & 256-83. 
Saskatoon Co-operative Association Ltd., U.F.C.W., Local 1400, (1985] Apr. Sask. Labour 
Rep. 29. 

 
Duty to bargain in good faith - Exclusive bargaining authority - Direct bargaining - Communication - 

Employer communications to employees during collective bargaining is not prohibited where 
communications are non-coercive and do not constitute direct negotiation with employees. 
(J.H/B.B) p. 1 843; LRB FileNo. 124-94. 
University of Saskatchewan, University of Saskatchewan  Faculty  Association,  [1994]  4th 
Quarter Sask. Labour Rep. 200. 

 
Duty to bargain in good faith - Exclusive bargaining authority - Direct bargaining - Communication by 

employer to employees relating to employer's reason for not unilaterally increasing wages does 
not constitute  unfair labour practice where there is no evidence that employer misrepresented 
its position at bargaining table, made new or different proposal to employees or attempted to 
elicit a proposal from employees. (D.B.) p. 1211: LRB File No. 132-87. 
Crestline Coach Ltd. , U.S.W.A., [1987] Nov. Sask. Labour Rep. 53 
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Duty to bargain in good faith - ExcluSfve bargaining authority - Direct bargaining - Communication - 
Board  rejects  proposition  thit employer  cannot  communicate  with  employees  except  for 
business  reasons  - Employer  is  entitled  to  communicate  even  on  subjects  of  collective 
bargaining provided it is not attempt to circumvent union or intimidate, coerce or threaten 
employees in exercise of their tights. (R.H.) p. 246; LRB File No. 181-89. 
Dairy Producers  Co-operaliiJe Ltd. , SJ.B.R.W.D.S.U. and Teamsters Dairy  and  Produce 
Workers. Local 834, [1990]     inter Sask. Labour Rep. 75. 

 
Duty to bargain in good faith - Exclus ve bargaining authority - Direct bargaining - Communication - 

Communicating  bargaining  p  sition and  giving  notice of  intention  to  implement  unilateral 
change to terms of employme  t, if properly done, is not unfair labour practice. (R.H.) p. 246; 
LRB File No. 181-89. 
Dairy Producers  Co-operatiye  Ltd., S.J.B.R.W.D.S.U. and  Teamsters  Dairy  and  Produce 
Workers, Local834, [1990] Winter Sask. Labour Rep. 75. 

 
Duty to bargain in good faith - Excluve bargaining authority - Direct bargaining - Communication - 

Principles covering employer communication with union during bargaining are different than 
with employees -Duty to disclose to union does not necessarily authorize communicating same 
information directly to employees. (B.B.) p. 99; LRB File No. 168-92. 
Westfair Foods Ltd., S.J.B.R W.D.S.U., (1992] 4th Quarter Sask. Labour Rep. 83. 

 
Du ty to bargain in good faith - Excluive bargaining authority - Direct bargaining - Communication - 

Verbal  and   documentary   communications   to  employees   accurately   reflected  employer's 
position at  bargaining table Employer admits that communication was attempt to convince 
employees to accept offer - B ard rejects proposition that such communications are  prohibited 
- Employer  is  entitled  to      mmunicate  with  employees  provided  it  does  not  attempt  to 
circumvent union and  barg.U,  directly or interfere  with employees'  rights under  The Trade 
Union Act -Test for  interference is objective -How would employee of average  intelligence 
and fortitude react. (R.H.) p. FO: LRB File No. 029-90. 
Canadian  Linen  Supply Co1f1Pany Ltd., S.J.B.R.W.D.S.U., Local 558,  [1991]  1st  Quarter 
Sask. Labour Rep. 63.            I. 

 
Du ty to bargain in good faith - Exclu ive bargaining authority -Direct bargaining - Contracting out is 

not unfair labour  practice if   evoid of anti-union animus. (D.B.) p. 1338; LRB  File No. 194- 
87. 
M & B Trucking  Ltd.. S.J. B.R.W.D.S.U.,  Local 539,  Sherwood  Co-operative  Association 
Ltd. and Evitts et al., [1988] Fall Sask. Labour Rep. 82. 

 
Du ty to bargain in good faith - Exclusive bargaining authority - Direct bargaining - Contracting out - 

Subject to  restrictions in coll't:ctive bargaining agreement, employer has right to contract  out 
bargaining  unit work - Bona. fide contracting  out  for  business  reasons  is not unfair labour 
practice. (D.B.) p. 1845: LFile Nos. 119-87 & 217-87. 
Tourism Industry  AssociatifJ' of Sask. Inc., Tourism Industry Association of Saskatchewan 
Inc. and S.G.E.U., 119 9] Wf terSask. Labour Rep. 63. 
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Duty  to bargain  in good faith - Exclusive bargaining authority  - Direct  bargaining  - Discussing or 
inviting  members  of  bargaining  unit to  make  proposals  for  establishing  own  business  to 
provide services now provided by bargaining unit is not unfair labour  practice  - If employer 
has  right to contract  out it has right to discuss it with anyone including its own employees, 
(D.B, ) p. 1602; LRB File Nos. 250-88 & 290-88. 
Government of Saskatchewan.S.G.E.U., [1989] Fall Sask. Labour Rep. 28. 

 
Duty to bargain in good faith - Exclusive bargaining authority - Direct bargaining - Employees lack 

status to ratify agreement different  from one negotiated by union - Union bas exclusive status 
as bargaining agent - Direct bargaining is improper. (D.B.) p. 459File Nos. 352-84  & 353- 
84. 
Saskatchewan Construction Labour Relations Council, Inc,, Bricklayers  and  Masons 
International  Union of America, Local 3,  Eckl Ceramics  (1978)  Ltd.,  Kantor  and  Gariepy, 
[1985] Mar, Sask Labour Rep. 40, 

 
Duty to bargain in good faith - Exclusive bargaining authority - Direct bargaining - Employer abuses 

right to communicate  with employees during  collective bargaining  and does  not  bargain  in 
good faith when communications with employees become substitute for bargaining with union 
and union is bypassed with information on employer's proposals, logic and arguments. (D, B.) 
p, 528LRB File Nos. 443-83 & 485-83. 
Saskatchewan Liquor Board, S,G.E.U., [1985] May Sask. Labour Rep, 35. 

 
Duty  to bargain  in good faith - Exclusive bargaining  authority - Direct  bargaining - Employer and 

employees are  not free to negotiate bonus incentive as long as union remains certified. (D,B.) 
p. 836; LRB File No. 216-85. 
Fairford Industrie..Ltd. , U.S.W.A., Loca1 8294 and Merit Manufacturing  Inc,, [I986] June 
Sask. Labour Rep. 54. 

 
Duty  to  bargain  in  good  faith  -  Exclusive  bargaining  authority  - Direct  bargaining  - Employer 

addressed group of out-of-scope and in-scope assistant managers at same time about  changes 
to duties and tenns  and conditions of employment - Employer invited employees to discuss 
concerns  directly  with  employer  - Employer's  conduct  constitutes  violation  of  employer's 
obligation to bargain directly with union, (R.H.) p, 468; LRB File Nos. 177-90, 178-90, 227- 
90. 228-90, 229-90, 035-91 & 088-91. 
Canada Safeway Ltd., S.J.B.RW.D.S.U., Locals 480, 454 and 496, (1991] 4th Quarter Sask. 
Labour Rep. 43. 

 
Duty to  bargain  in good faith - Exclusive bargaining authority  - Direct  bargaining - Employer may 

communicate  with employees about subject matter of collective bargaining  without violating 
ss.  ll(l)(a) or (c) of The Trade Union Act- Section ll(1)(a) prohibits effects of conversation, 
i.e. interference as opposed to any particular topic or subject of conversation - AJl discussion 
of issues being bargained are not prohibited - Direct bargaining is prohibited as it constitutes 
interference with employees' right to bargain through union and also infringes union's exclusive 
status as bargaining agent. (D.B.) p. 486; LRB File Nos. 255-83 & 256-83. 
Saskatoon Co-operative Association Ltd., U.J;.C.W., Locall400, [1985] Apr. Sask. Labour 
Rep. 29. 
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Duty to bargain in good faith - Excluve bargaining authority - Direct  bargaining  - Employer  settled 
grievance  by cash payment seitt directly to employee without union's knowledge or consent  - 
Conduct  constitutes breach o   duty to  negotiate exclusively with union. (J.H./R.H.)  p. 405; 
LRB File No. 005-91. 
SL Joseph's Home, S.E.LU., local 333, [1991] 2nd Quarter Sask. Labour Rep. 64. 

 
Du ty to  bargain  in good  faith  - Exclusive  bargaining  authority  - Direct  bargaining  -  lnforming 

employees of employer's  vers on of negotiations  does not constitute  breach  of duty. (D.B.) 
p. 706; LRB File No. 392-85. 
Canada Safeway  Ltd., S.J.B   .W.D.S.U., Locals 454  and 480, [1986]  Mar. Sask.  Labour 
Rep. 23. 

 
Du ty to bargain in good faith - Exclus    e bargaining authority - Direct bargaining - Low level manager 

without  authority  to  bargaiand  without  knowledge  or  consent  of  employer  asked  smaU 
percentage  of employees for  eir comments on employer's offer - Conduct does not constitute 
attempt  to circumvent  union   bargain directly with employees. (D.B.) p. 507LRB  File No. 
401-84. 
IPSCO Inc., U.S.W.A., Local 5890, [1985] Apr. Sask. Labour Rep. 52. 

 
Duty to bargain in good faith - Exclusive bargaining authority - Direct bargaining - Minister of Crown 

is permitted  liberal  right to CQJTUllunicate when explaining Government  policy or Bill. (D.B.) 
p. 1602; LRB File Nos. 250-88 & 290-88. 
Government of Saskatchewa, , S.G.E.U., (1989] Fall Sask. Labour Rep. 28. 

 
Du ty to bargain  in good  faith  - Exqiusive  bargaining  authority  - Direct  bargaining  - Negotiating 

grievance  with employee viol tes employer's duty to negotiate exclusively  with union. (R.H.) 
p. 303:LRB File No. 042-90. 
Saskatoon  Co-operative  As ociation Ud., U.F.C.W.,  Local  1400,  [1990] Winter  Sask. 
Labour Rep. 118. 

 
Duty to bargain in good faith- Exclus ve bargaining.authority- Direct bargaining- Paying substantial 

bonus directly  to employees er refusing to discuss wage increase during negotiations with 
union is contrary to duty to bargain in good faith and to make every reasonable effort to reach 
agreement. (J.H./D.B.) p. 138, ; LRB File No. 022-88. 
Saskatchewan   Power  Corporation,  E.C.W.U.,  Local  649,  [1988)  Winter  Sask.  Labour 
Rep. 64. 

 
Duty  to  bargain  in  good  faith  - E elusive  bargaining  authority  - Direct  bargaining  - Scope  of 

employer's right to communi   te with employees on subject matter of collective bargaining  - 
Not  all  communication  is p   hibited - Interference  or  direct  bargaining  constitutes  unfair 
labour  practice  under ss.  11(  )(a) and (c) of The Trade Union Act. (D.B.) p. 482: LRB  File 
No. 315-83. 
Moose Jaw Co-operative Ass  ciation Ltd., U.F.C.W., Local 1400, {1985] Apr. Sask. Labour 
Rep. 43. 
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UNFAIR LABOUR PRACTICE- continued 
 

Duty   to  bargain   in  good  faith  - Exclusive bargaining   authonty - Direct   bargaining - Scope   of 
employer's right to communicate with employees  about  matters  being collectively  bargained - 
Employer cannot  interfere with employees'  rights under s. 11{l)(a) of The Trade Union Act to 
bargain  through  trade union or with union's rights under s. 11(1)(c)  to be exclusive bargaining 
representative. (D.B. ) p. 507: LRB File No. 401-84. 
IPSCO Inc.. U.S.W .A ., Local 5890, [ 1985) Apr. Sask . Labour Rep. 52. 

 
Duty   to  bargain   in  good  faith  - Exclusive bargaining   authority - Direct   bargaining - Scope   of 

employers right to communicate with employees  about  matters  being collectively  bargained - 
Communications that are  intended to undermine  union's ability  to represent  employees  or that 
are  attempt  to  bargain  directly  with  employees  violate  ss.   11(1)(a)  and  s. 11(l)(c) of  The 
Trade Union Act . (D.B.) p. 522; LRB File No. 213-83. 
Federated Co-operatives Ltd., V.F .C.W ., Local 1400, [1985]  May Sask.  Labour Rep. 30. 

 
Duty to bargain  in good faith - Exclusive  bargaining  authority  - Direct  bargaining - Union is exclusive 

representative of employees for  bargaining  - Circumvention of  union  and  bargaining directly 
with  employees  is  prohibited  - Discussion of  collective  bargaining issues  by employer  with 
employees   is  not  prohibited   but  there  is  fine  line  between  such   discussions  and   direct 
bargaining - Giving  report  on  status  of  bargaining  and  leaving  to  employees to  draw  own 
conclusions does  not constitute  direct  bargaining  - Openly  exhorting employees to overthrow 
union's  position and directly alter course of bargaining  is direct  bargaining. (B.B.) p. 99; LRB 
File No. 168-92. 
We.vtern Grocers, A Division ofWestfair Foods Ltd., S.J.B.R.W.D.S.U., [1992] 4th Quarter 
Sask.  Labour Rep. 83. 

 
Duty  to  bargain  in good  faith  - Exclusive  bargaining  authority  - Direct   bargaining with  employees 

violates   union's   exclusive   status   as   bargaining  agent   and   constitutes  failure   to   bargain 
collectively  - Freedom  of contract  between  master  and  servant   is abrogated. (D.B.)  p. 363: 
LRB File Nos. 237-84 & 239-84. 
Clark  Roofing   (1964)  Ltd.,  S.M.W.I.A.,  Local   296,  Westeei-Rosco Ltd.   and   Flynn   & 
Associates Ltd.• [1984]  Oct. Sask. Labour Rep.46. 

 
Duty  to bargain  in good  faith  - Exclusive  bargaining  authority  - Direct  bargaining - Where  employer 

has authority to enact  rules without  consent  of  union, it does  not  violate  s. 1 l(l)(c) of  The 
Trade Union Act by bringing rules to employees'  attention  and asking  them to sign 
acknowledgement that  they understand  consequences of  breach. (J.H./R.H.)  p. 529; LRB  File 
No. 121-91. 

Federated Co-operatives Ltd   , U.F.C.W., Local   1400, [1991]  4th  Quarter Sask.   Labour 
Rep. 78. 

 
Duty  to  bargain  in good  faith  - Exclusive  bargaining authority  - Direct  bargaining with  employees 

violates   union's   exclusive   status   as   bargaining  agent   and   constitutes  failure  to   bargain 
collectively - Freedom  of contract between  master  and  servant   is abrogated. (D.B.) p. 304; 
LRB  File No. 490-83. 
Saskatchewan  Liquor Licensing Commission, S.G.E.U. and Saskatchewan Liquor  Licensing 
Conunission, [1984]  Aug. Sask. Labour Rep. 40. 
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UNFAIR LABOUR PRACTICE - continued 
 

Du ty to bargain in good faith - Exclus   e bargaining authority - Direct bargairung with representatives 
of  employees  violates  union'   exclusive status  - Freedom  of  contract  between  master  and 
servant is abrogated. (D.B.) p  304; LRB File No. 490-83. 
Saskatchewan Liquor Boar , S.G.E.U.  and  Saskatchewan  Liquor  Licensing  Conunission, 
[1984] Aug. Sask. Labour Rep. 40. 

 
Duty to bargain in good faith - Exclus•\'e bargaining authority - Employee who is employed both in and 

out of bargaining  unit is entitled to be represented by union when performing functions  within 
bargaining  unit but not  when employee  is  employed  outside  bargaining  unit.  (J.H.IR.H.) p. 
651 ; LRB File No. 035-92. 
University of Regina, Unive  ity of Regina  Faculty  Association, [1992]  2nd Quarter  Sask. 
Labour Rep. 89. 

 
Du ty to  bargain in good faith - Exclusive  bargaining  authority  - Employer  conunitted  unfair labour 

practice when it changed wag;s of employees without bargaining with union - Board appointed 
Board agent to examine emplc:Wer's payroll as witness testifying as to payroll appeared  nervous 
and appe.ared to Board to be ring cues from employer as top. roper answers. (C.P.); LRB File 
No. 319-74-5. 
Mid-West Motors (1966) Lt   , C.B.R.T., Local44, [1976] Feb. Sask. Labour Rep. 40. 

 
Duty  to bargain  in  good  faith  - Exclusive  bargaining  authority  - Employer  refused  to  let  union 

representati ve accompany  employee to meeting at  which  employee  was  to  be  dismissed  - 
Events occurred after date ofpertification  but before first agreement- Section 11(l)(d) of The 
Trade   Union  Act  is   inap:Jicable,   but   s.  ll(l)(c)  obliges   employer   to   accept   union 
representative and to negotia   dispute with representative. (B.B.) p. 1002; LRB File Nos. 256- 
93 to 260-93. 
Regina Exhibition Associat on Ltd , S.J.B.R.W.D.S.U., [1993]  4th Quarter  Sask.  Labour 
Rep. 216. 

 
Duty  to  bargain  in good faith  - Ex   usive bargaining authority  - Payment of  wages higher than  in 

collective  agreement  is more    an breach of collective agreement - Conduct  violates union's 
exclusive  bargaining rights p otected by s. ll(l)(c) of The Trade  Union Act. (N.S.)  p. 238 
LRB File No. 312-79. 
Moose Jaw Sash and Door (1963) Ltd , I.W.A., Locall-184, [1980] May Sask. Labour Rep. 
69. 

 
Duty to bargain in good faith - Excl(.fsive bargaining authority - Refusal  to recognize union's right to 

represent  employees  in negotiating  settlement  of  disputes  and  grievances  is  unfair  labour 
practice. (D.B.) p. 1571: LRij FileNo. 281-88. 
Saskatchewan Institute  of pplied Science and Technology, S.G.E.U.,  [1989]  Summer 
Sask. Labour Rep. 70. 

 
Duty to bargain in good faith - Excl sive bargaining authority - Scope clause - Board will not ignore 

the agreement, conduct and    story of 15 years or intention of Board at time certification order 
is issued when construing sc    e. (J.H./R.H.) p. 651; LRB File No. 035-92. 
University of Regina, Uruv  sity of  Regina Faculty  Association, [1992]  2nd Quarter  Sask. 
Labour Rep. 89. 
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UNFAIR  LABOUR PRACTICE - continued 
 

Duty  to  bargain  in good  faith  - Exclusive  bargaining  authority  - Status  of ,certified  union  - By 
negotiating collective bargaining agreement for all employees, including employees covered by 
craft certification  orders, with union other than certified craft  union, employer violated craft 
union's exclusive status as bargaining representative. (J.H./D.B.) p. 987: LRB  File No.  117- 
85. 
Provincial Maintenance Ltd., U.A. and l.B.B.,  Loca1555, (1987] Feb. Sask. Labour Rep. 65. 

 
Duty to bargain in good faith - Exclusive bargaining authority - Status  of certified union - Employer 

ignoring  certified  local  and  entering  collective  bargaining  agreement  with  another  local  - 
Employer was acting as result of pressure from international union - Employer guilty of unfair 
labour  practice in absence of evidence of valid transfer of bargaining rights. (D.B.) p. J 638: 
LRB File No. 035-89. 
Ursel Constructors Ltd. , U.A., Local264, [1989) Fall Sask. Labour Rep. 47. 

 
Du ty to bargain in good faith - Hard bargaining - As long as party is not insisting on iHgality or acting 

in manner contemptuous of court or tribunal order, party may maintain position for as long as 
it considers it to be in its interests. (D.B.) p. 1217: LRB File No. 151-87. 
Town ofShaunavon, S.E.I.U., Local 336, [1987] Dec. Sask. Labour Rep. 37. 

 
Duty to  bargain in good faith - Hard  bargaining - Duty to  bargain  does not  impose duty  to reach 

agreement - Only obligation is to intend to reach agreement and make every reasonable effort. 
(D.B.) p. 706; LRB File No. 392-85. 
Canada Safeway  Ltd. , S.J.B.R.W.D.S.U., Locals 454 and 480, [1986)  Mar. Sask.  Labour 
Rep. 23. 

 
Duty to bargain in good faith - Hard bargaining - Employer refused to discuss union's proposals -Each 

party  has right to frame and present its  position in own words and have  its  position fairly 
considered and discussed - Employer's right to refuse to agree to union's  proposals  does not 
give employer right to refuse to discuss. (J.H./D.B.) p. 1350; LRB File No. 051-88. 
Cheshire Homes of Regina Society, C.U.P.E., [1988] Fall Sask. Labour Rep. 91 . 

 
Duty  to  bargain in good faith  - Hard  bargaining  - Impasse  - Either  side  may  pursue  any  lawful 

proposal to impasse. (D.B.) p. 1455; LRB File No. 178-88. 
Holiday Inn Ltd., S.J.B.RW.D.S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Duty to bargain in good faith - Hard bargaining - Impasse in negotiations does not constitute failure to 

bargain if acting in good faith -Employer not insisting on illegality. (D.B.)  p. 516; LRB File 
No. 409-84. 
Place Riel Society, C.U.P.E., Locall975, [1985] Apr. Sask. Labour Rep. 57. 

 
Duty to bargain in good faith - Hard bargaining - Refusal to meet - Parties may not be obliged to meet 

if only  restating  positions and  continued  dialogue  would  serve  no  useful  purpose. (D.B.) 
p. 1645LRB File No. 254-88. 
University of Saskatchewan, University of Saskatchewan  Faculty  Association,  [1989] Fall 
Sask. Labour Rep. 52. 
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UNFAIR LABOUR PRACTICE continued 
 

Duty to  bargain in good faith - Hard bargaining - Parties  are not required to open   ith best offer - 
Tendering  predictably  unacc table offer  is  not contrary  to duty  to  bargain  in good  faith. 
(J.H./D.B.) p. 1876; LRB FilefNos. 122-89, 124-89, 142-89 & 147-89. 
Ne-Ho Enterprises Ltd., U.F,C.W., Locall400, [1990] Spring Sask. Labour Rep. 53. 

 
Du ty to bargain in good faith - lllegal clause - Affinnative action clause - Whether union's agreement 

to  provision giving preferenc   in hiring, training and advancement to  members of one band 
rather than to all Aboriginal    sidents  of northern Saskatchewan  would be breach of duty of 
fair  representation  - Whether  employer's  insistence on narrower clause constitutes  failure  to 
bargain in accordance with s.    1(1)(c) of The Trade Union Act because such clause is illegal - 
Board deciding that parties haij not exhausted bargaining on this subject, and no unfair labour 
practice had occurred. (B.B.) p. 1673; LRB File No. 118-94. 
Six Seasons Catering , U.S.W A., [1994] 3rd Quarter Sask. Labour Rep. 311. 

 
Duty to bargain in good faith -Illegal qlause - Employer proposal constitutes discrimination on basis of 

disability contrary to Human lt.ights Act - Proposal is not self-evidently illegal and union failed 
to raise objection at bargaining - Issue was not pressed by employer - Unfair labour practice is 
dismissed without ruling on legality. (B.B.) p. 536;  LRB File No. 092-93. 
Saskatoon Society for the Prevention of Cruelty to A11imals, C.U.P.E., Local 3477,  f1993] 
2nd Quarter Sask. Labour Rep. 91. 

 
Duty to  bargain  in good faith  - IUeclause - Employer  proposal  that  union dues  deducted  from 

payroll be subject  to 25% c   lection fee is not contrary  to duty to  bargain  in good faith as 
could be lawfully agreed to. (   .B.) p. 1455; LRB File No. 178-88. 
Holiday Inn Ltd., S.J.B.R.W D.S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Duty  to bargain in good  faith  - Illegal clause  - Employer  proposal  that  union make  payment  to 

employer in event of unlawful strike is not contrary to duty to bargain in good faith as could be 
lawfuiJy agreed to. (D.B.) p. 1'455; LRB File No. 178-88. 
Holiday Inn Ltd., S.J.B.R.WJ>.S.U., [1989] Spring Sask. Labour Rep. 66. 

 
Duty to bargain in good faith - Ulegal clause - Insisting on illegal clause is violation of duty to bargain 

File No. 349-83. 
Moose Jaw Co-operative As   ciation Ltd. , 
Rep. 30. 

U.F.C.W., Locall400, [1984) Jan. Sask. Labour 

 
Duty to bargain  in good faith - Illegf.l clause - Raising  back to  work proposals that  do not require 

employer to discharge replacement workers and re-hire strikers do not necessarily breach duty 
as proposals  are not illegal - Purpose or motive for refusing to re-hire  strikers  is important. 
(R.H.) p. 102; LRB File No. 192-89. 
Royal Canadian Legion No. S6, S.E.T.U., Local 336, [1990] Summer Sask. Labour Rep. 99. 

 
Duty to bargain in good faith - Lock-l>ut - Lock-out without attempting to find out union's bargaining 

position is contrary  to duty t   bargain in good faith. (B.B.) p. 542; LRB File Nos. 007-93 & 
011-93. 
Westfair Foods Ltd..S.J.B.R!.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 
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UNFAIR LABOUR PRACTICE- continued 
 

Duty to bargain in good faith - Non-negotiable items - Amnesty clause - Employer can insist on clause 
to point of impasse. (D.B.) p. 1366; LRB File Nos. 155-87 & 157-87. 
Pioneer  Co-operative  Association  Ltd.,  S.J.B.R.W. D.S.U.,  [1988]  Winter  Sask.   Labour 
Rep. 49. 

 
Duty lo bargain  in good fa1th - Non-negotiable items - Amnesty clause  - Employer  who  msists on 

amnesty  clause  to  point  of  impasse  conunits  unfair  labour   practice  within  meaning  of 
s. ll (l)(c) of The Trade Union Act-  Discipline of members is internal union matter and is not 
proper subject for collective bargaining. (N.S.) p. 26; LRB File No. 375-77. 
Morris Rod Weeder Co. Ltd., S.J.B.R.W.D.S.U., Local 955, [1977] Sept. Sask. Labour Rep. 
32. 

 
Duty to bargain in good faith - Non-negotiable items - Amnesty clause - Insisting on amnesty clause to 

point of  impasse  does not violate ss.  ll(l)(a), (b) or (c) of  The Trade Union Act . (D.B.) 
p. 128:LRB File No. 349-83. 
Moose Jaw Co-operative Association Ltd., U.F.C.W., Local 1400, [1984] Jan. Sask. Labour 
Rep. 30. 

 
Duty to  bargain in good faith - Non-negotiable items - General rule - As general rule Board will not 

interfere with or supervise substance of collective bargaining process. (D.B.) p. 128; LRB File 
No. 349-83. 
Moose Jaw Co-operative Association Ltd., U.F.C.W., Local 1400, [19841 Jan. Sask. Labour 
Rep. 30. 

 
Duty  to bargain  in good faith  - Non-negotiable items - Scope clause - Changes to  scope clause  in 

certification order are negotiable but if one party chooses to rely upon terms of certification 
order, other may not insist upon changes to point of impasse - Party must negotiate on basis of 
order if requested. (D.B.) p. 1217; LRB File No. 151-87. 
Town ofShaunavon.S.EJ.U., Local336, [1987] Dec. Sask. Labour Rep. 37. 

 
Duty to bargain in good faith - Non-negotiable items - Scope c.lause - Definition of bargaining unit can 

be subject for bargaining, but negotiations cannot be disrupted - Proper recourse when impasse 
reached is to apply to Board. (J.H./R.H.) p. 450; LRB 033-91. 
John M. Cue/eneare Library Board, [1991] 3rd Quarter Sask. Labour Rep. 42. 

 
Duty to bargain in good faith -Non-negotiable items - Scope clause - Insisting on negotiating scope as 

set forth in certification order to point of impasse constitutes refusal to bargain in good faith. 
(N.S.) p. 521; LRB File No. 259-82. 
Bee/and  Co-operative Association Ltd. , S.J.B.R.W.D.S.U.,  Local 496, [1982]  Nov. Sask. 
Labour Rep. 38. 

 
Duty to bargain in good faith - Non-negotiable items - Status of employees to benefits while on leave 

for  union  business  is  raised  by  employer  at  bargaining  table  - Board  finds  that  issue  is 
legitimate matter to raise and found no evidence of bad faith. (N.S.) p. 446; LRB File No. 564- 
81. 
Government of Saskatchewan, S.G.E.U., r 1982} June Sask. Labour Rep. 58. 
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Duty to bargain in good faith -Non-negotiable items - Union security clause - Union's request pursuant 
to s. 36 of The Trade Union Act to include union security clause  is not proper  subject  for 
collective  bargaining  - Brin     g  negotiations  to  impasse  over  issue  violates  obligation  to 
negotiate in good faith under s 1 l ( l )(c) and s. 36(2). (N.S.) p. 251; LRB File No. 006-80. 
Rite Way Mfg. Co. Ltd., U.S.  .A., [1980] May Sask . Labour Rep. 78. 

 
Duty to bargain in good faith - Notito bargain - Time limits in s. 33(4) of The Trade Union Act 

cannot  be  varied  by  collective  agreement   - Notice  that  is  not  timel y  within s. 33(4)  is 
inoperative  even  though  it is timely within provisions  of  collective agreement.  (J.H/D.B.) 
p. 630; LRB File No. 062-85. 
Northern  Telecom Canada  td., Communications  Workers  of  Canada,  [1985]  Oct. Sask. 
Labour Rep. 46. 

 
Duty to bargain  in good faith  - Re     al to bargain - Bargaining  representatives  at table  must  have 

authority necessary to conduet meaningful bargaining - Employer is not in breach of duty just 
because bargaining representative requires principals of approval. (B.B.) p. 486; LRB File No. 
256-92. 
SaskPower  and Governmen  of Saskatchewan,  I.B.E.W., Local 2067, [1993]  1st Quarter 
Sask.Labour Rep. 286. 

 
Duty  to  bargain  in  good  faith  - Refusal  to  bargain  - Bargaining  tactics  - Frequent  changes  in 

negotiating team,  long delays in responding to  requests for  resumption of negotiations,  and 
reneging on settled issues constitute substantial departure from normal standards of bargaining 
behaviour and are propf ofbrtach of duty. (R.H.) p. 102; LRB File No. 192-89. 
Royal Canadian Legion No.   6 , S.E.I.U., Local 336, [1990] Summer Sask. Labour Rep. 99. 

 
Duty to bargain in good faith - Refus 1 to bargain - Bargaining tactics  - Duty is to meet and engage in 

rational and frank discussion of issues that stand in way of settlement.  (D.B.) p. 1495;  LRB 
190-88. 
Royal Canadian Legion No.l56,S.E.I.U., Local 336, [J 989) Spring Sask. Labour Rep. 93 

 
Duty to bargain in good faith - Refusal to bargain - Bargaining tactics - Union under honest impression 

that employer would be tabling no proposals - Employer subsequently tabled proposals - Board 
will not  draw  fum  procedurules  for  bargaining  - Parties  must  be  left  some  margin  - 
Misunderstandings   are  inev table  and  must  be  distinguished  from  bad  faith   bargaining, 
(lH./R.H.) p. 226; LRB File No. 089-90. 
Indian Head School Divisio'l No. 19, C.U.P.E., [1990] Winter Sask. Labour Rep. 68. 

 
Duty to bargain in good faith - Refusal to bargain - Bargaining tactics - Board ex'])ects that union will 

raise concerns with employe   and make reasonable efforts at discussion  and persuasion before 
alleging breach of duty to bargain in good faith. (J.H./R.H.) p, 407; LRB File No. 035-91. 
Lakeland Regional Library Board, C.U.P.E., Local 3077, [1991] 2nd Quarter Sask. Labour 
Rep. 66. 
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Duty to bargain in good faith - Refusal to bargain - Board deciding employer is in breach  of duty  by 

appearing to foreclose bargaining on issues related to reorganization of nursing staff. (B.B.) p. 
1770; LRB File No. 192-94. 
Santa Maria Senior Citizens Home Inc., C.U.P.E., LocaJ 2569,  [1994]  4th Quarter  Sask. 
Labou r Rep. 134. 

 
Duty  to  bargain  in good  faith  - Refusal  to  bargain  - Board  is  reluctant  to  become entangled   in 

bargaining process  itself and will not intervene to instruct parties on  issues  which should be 
subject of bargaining, strategies they should use in pursuing their objectives or priorities they 
should attach to particular items. (B.B.) p. 988; LRB File No. 282-93. 
Saskatoon Board of Police Commissioners, Saskatoon  City Police Association,  I1 993] 4th 
Quarter Sask. Labour Rep. 21 1. 

 
Duty to bargain in good faith - Refusal to bargain - Board is reluctant to evaluate substantive positions 

- Duty  is  generally  focused  on  process  - General  principles  and  factors  are  examined  - 
Protracted, difficult and fruitless bargaining is not itseJf evidence of breach of duty,  especiaUy 
when both sides must bear responsibility. (B.B.) p. 804; LRB File No. 157-93. 
Westfair Foods Ltd., S.lB.R.W. D.S.U., Local 454,  [1993] 3rd  Quarter Sask. Labour Rep. 
162. 

 
Duty  to  bargain  in  good  faith  - Refusal  to  bargain  - Board  will  avoid  excessive  supervision  of 

substance of contract negotiations. (D.B.) p. 1 455; LRB File No. 178-88. 
Holiday Inn Ltd., S.J.B.R.W.D.S. U., [1989] Spring Sask. Labour Rep. 66. 

 
Duty to bargain in good faith - Refusal to bargain - Board wiU exercise restraint when asked to judge 

reasonableness of bargaining proposals - Board is not substitute  for collective bargaining and 
economic struggle. (J.H./D.B.) p. 1350; LRB File No. 051-88. 
Cheshire Homes of Regina Society.C.U.P.E., [1988] Fall Sask. Labour Rep. 91. 

 
Duty to bargain in good faith - Refusal to bargain - Board will exercise utmost restraint  whenever it is 

invited to review either subject matter or method of bargaining. (J.H./D.B.) p. J 857; LRB File 
No. 095-89. 
Ne-Ho Enterprises Ltd., U.F.C.W., Local 1400, (1989) Winter Sask. Labour Rep. 72. 

 
Duty to bargain in good faith - Refusal to bargain - Delays and hiatus are not proof of employer  bad 

faith when bargaining is complex and employer  provides legitimate explanation  for length of 
bargaining. (B.B.) p. 442:LRB File No. 264-92. 
Government of Saskatchewan.S.G.E.U., [1993] 1st Quarter Sask. Labour Rep. 261. 

 
Duty to bargain in good faith - Refusal to bargain - Duty to bargain in good faith arises when notice to 

terminate is given and survives work stoppage. (D.B.) p.706; LRB File No. 392-85. 
Canada Safeway Ltd., S.J.B.R.W.D.S.U., Locals 454  and 480, [1986]  Mar.  Sask. Labour 
Rep. 23. 
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UNFAIR  LABOUR  PRACTICE J continued 
 

Duty to bargain in good faith - Refus  to bargain - Duty to bargain in good faith is largely confined to 
process issues - Board is relUftant to evaluate substantive  positions and strategies. (B.B.) p. 
516; LRB File No. 006-93. 
SaskaLchewan Health-Care Association, C.U.P.E.,  [1993)  2nd Quarter  Sask.  Labour Rep. 
74. 

 
Duty to bargain in good faith - Refus  I  to bargain - Duty to bargain in good faith is largely limited to 

process issue- Boarmustj c.areful  not to arbitrate  between parties on merits of positions. 
(B.B.) p. 486, LRB Ftle No.  6-92. 
SaskPower  and Governme  of Saskatchewan,  I.B.E.W., Local 2067. [1993]  1st  Quarter 
Sask. Labour Rep. 286. 

 
Duty to bargain in good faith - Refusal to bargain - Duty to bargain in good faith requ1res parties to 

meet and engage in rational and frank discussion of issues that divide them - Conduct or tactics 
designed to impede this discu ion  violate duty. (J.H./D.B.) p. 1350; LRB File No. 051-88. 
Cheshire Homes of Regina   ociety, C.U.P.E., [1988] Fall Sask. Labour Rep. 91. 

 
Duty to bargain in good faith - Refusill to bargain - Duty to bargain in good faith requires parties to 

meet and  engage in  rational land  frank  discussion  of  issues  that  divide  them  - Parties  are 
required to discuss seriously y.rith shared intent of resolving issue - Tactics designed to impede 
or frustrate this discussion violate The Trade Union Act. (D.B.) p. 1653; LRB File No. 280- 
88. 
University of Saskatchewan   University of Saskatchewan Faculty Association, [1990] Spring 
Sask. Labour Rep. 30. 

 
Duty to bargain in good faith - Refus 1 to bargain -Duty to negotiate only applies to certified employer 

and union- Conduct prior to certification is not subject to duty. (B.B.) p. 969; LRB File Nos. 
227-93, 228-93 & 229-93. 
LifeLine  Ambulance  Services Ltd. , S.E.I.U., Local 299, [1993]  4th Quarter  Sask.  Labour 
Rep. 171. 

 
Duty  to bargain  in good faith  - Re   sal to  bargain - Employer does  not  have to justify  economic 

necessity of its proposals. (R.tJ.) p. 246; LRB File No. 181-89. 
Dairy Producers Co-operatife Limited , S.J.B.R.W.D.S.U. and Teamsters Dairy and Produce 
Workers, Local 834, [1990] Winter Sask. Labour Rep. 75. 

 
Duty  to bargain in good faith - Refusal to  bargain -·Employer's duty to bargain  begins when union 

acquires its authority to reprQSent employees. (D.B.) p. 665; LRB File No, 149-85. 
Northern Village of Buffalo-Narrows, S.G.E.U., [1986] Jan. Sask. Labour Rep. 28. 

 
Duty to  bargain  in good  faith  - Refusal  to  bargain  - Employer is entitled to  reasonable  notice  of 

meeting and reasonable oppof1unity to arrange affairs - No unfair labour practice is committed 
when employer refuses meetjpg for good reason and suggests two other times. (D.B.) p. 699; 
LRB File Nos. 168-85, 200-  5 & 208-85. 
Universal Engine Service & Supply Inc., U.S.W.A., [1986] Feb. Sask. Labour Rep. 69. 
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UNFAlR  LABOUR PRACTICE- continued 
 

Duty to  bargain  in good faith - Refusal to  bargain - Employer  inviting discussion  with competing 
unions - Whether employer failed to bargain with respect to new position - Board dismissing 
application. (B.B.) p. 1803; LRB File Nos. 202-94 & 226-94. 
City  of  Regina ,  Regina  Civic  Middle  Management  Association  and  Regina  Professional 
Firefighters' Association, [1994l4th Quarter Sask. Labour Rep. 164. 

 
Duty to  bargain in good faith - Refusal to bargain - Employer unilaterally offered early retirement 

package to employees and was ordered to desist by Board - Employer subsequently  refused to 
make same offer to union - Board refused to order employer to make offer to union, but did 
order employer to negotiate with union on this issue. (B.B.) p. 988; LRB File No. 282-93. 
Saskatoon  Board of Police Commissioners, Saskatoon City Police Association,  ll993l 4th 
Quarter Sask. Labour Rep. 2l l. 

 
Duty to bargain in good faith - Refusal to bargain - Employer was intransigent on monetary issues but 

flexible  on non-monetary issues - No evidence  that positions were not in good faith - Unfair 
labour practice was dismissed. (B.B.) p. 442; LRB File No. 264-92. 
Government of Saskatchewan, S.G.E.U., [1993] 1st Quarter Sask. Labour Rep. 261. 

 
Duty to bargain in good  faith - Refusal to bargain - Employer was intransigent on wage increase  - 

Employer  refused  to justify or explain  position  - Conduct  is  not  itself  breach  of  duty  to 
negotiate in good faith. (B.B.) p. 486; LRB File No. 256-92. 
SaskPower  and Government of Saskatchewan, LB.E.W., Local 2067,  [1993]  1st  Quarter 
Sask. Labour Rep. 286. 

 
Duty to  bargain in good faith - Refusal to bargain - Existence of duty to  bargain is pre  nd.ition  to 

breach of duty - Expressed willingness to discuss revision to existing agreement does not create 
duty to bargain- Voluntary discussions may be broken offwithout violating s. ll(l)(c) of The 
Trade Union Act.(D.B.) p. 269; LRB File Nos. 032-84 & 033-84. 
Saskatchewan Health Care Association and University Hospital, H.S.AS., (unreported). 

 
Duty to bargain in good faith - Refusal to bargain - Existence of duty to bargain is pre-condition to 

violation of s. 11(1)(c) of The Trade Union Act - Bargaining when under no duty to do so does 
not create duty. (J.H./D.B.) p. 630; LRB File No. 062-85. 
Northern  Telecom Canada Limited, Communications Workers of Canada, [19851 Oct. Sask. 
Labour Rep. 46. 

 
Du ty to bargain in good faith - Refusal to bargain - General purpose of duty to bargain is to reinforce 

recognition of union and reduce industrial conflict by requiring rational, informed discussion of 
differences. (B.B.) p. 804; LRB File No. 1 57-93. 
Westjair  Foods Limited , S.J.B.R.W.D.S.U., Local 454,  [1993]  3rd  Quarter  Sask.  Labour 
Rep. 162. 

 
Duty to bargain in good faith - Refusal to bargain - Good faith bargaining does not require either side 

to place its best offer on table. (R.H.) p. 246: LRB File No. 181-89. 
Dairy Producers Co-operative Limited , S.J.B.R.W.D.S.U. and Teamsters  Dairy and Produce 
Workers, Local 834, [1990] Winter Sask. Labour Rep. 75. 
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UNFAIR LABOUR PRACTICE- continued 
 

Duty to bargain in good faith - Refusa1 to bargain - Good faith bargaining is not measured solely by 
number of meetings or how far party  has moved from opening position. (R.H.)  p. 246;  LRB 
File No. 181-89. 
Dairy Producers Co-operativ f Limited , S.J.B.RW.D.S. U. and Teamsters Dairy and Produce 
Workers, Local 834, [1990] \\!inter Sask. Labour Rep. 75. 

 
Duty to bargain in good faith - Refus    to bargain - Grievances - Employer is under no duty to follow 

grievance procedure or resol  grievances by arbitration  apart  from obligations  contained in 
collective agreement- Refusal does not constitute unfair labour practice. (D.B.) p. 1014; LRB 
File No. 030-86. 
Bi-Rite Drugs Ltd. , S.J.B.R· .D.S.U., Local 454, [1987] Mar. Sask. Labour Rep. 45. 

 
Duty to bargain in good faith - Refus I to bargain - Grievances - Employer is under statutory  duty to 

negotiate with union respec ·   disputes or grievances of employees even though no collective 
agreement or provision for grievance or arbitration exists. (D. B.) p. 1014; LRB File No. 030- 
86. 
Bi-Rite Drugs Ltd., S.J.B.R.  .D.S. U., Local 454, [1987] Mar. Sask. Labour Rep. 45. 

 
Duty to  bargain in good faith - Refufal to bargain - Grievances - Existence of grievance  procedure 

partially supplants duty to bargain in good faith when is breakdown of negotiations because of 
divergent  views on  meaning of collective  agreement  - Duty  to negotiate  in  good  faith  is 
narrowed and  funnelled into grievance procedure - Is no  requirement to engage  in parallel 
system of negotiations - If employer complies with grievance procedure,  it has satisfied its duty 
to negotiate dispute in good faith. (J.H./B.B.) p. 675; LRB File No. 106-93. 
Regina Health Board, C.U.P  ., [1993] 2nd Quarter Sask. Labour Rep. 229. 

 
Duty to bargain in good faith - Refu aJ to bargain - Grievance - Union refusing to discuss  basis of 

grievance with employer and refusing to disclose facts that demonstrate  bona fides of position. 
(D.B.) p. 1653; LRB FileNo. 280-88. 
University of Saskatchewan,'university of Saskatchewan  Faculty Association, [1990) Spring 
Sask. Labour Rep. 30. 

 
Duty to  bargain in good faith  - ReJsal to bargain  - Health  care  reorganization - Employer saying 

position is not within scope f bargaining unit - Board deciding employer  had not failed to 
bargain. (B.B.) p. 1883; LRBIFile No. 158-94. 
Southwest District Health B  ard, S.E.I.U., Loca1336, [1994] 4th Quarter Sask. Labour Rep. 
191. 

 
Duty to  bargain  in good  faith  - Refusal  to  bargain  - Intermingling - Two  bargaining  units  were 

transferred  to single new facility  and merged - Employer hired at new facility  using selection 
criteria of its own and without dealing with unions - Employer in breach  of duty to  bargain. 
(B.B.) p. 8; LRB File Nos. 0 -92, 099-92 & 155-92. 
Wolf Willow Lodge, Saskattewan Health Care Association, S.EJ.U., Local 336, C.U.P.E., 
Local 2297 and Grant, [199213rd Quarter Sask. Labour Rep. 93. 
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UNFAIR  LABOUR PRACTICE - continued 
 

Duty to  bargain  in good  faith  - Refusal  to  bargain  - Joint  venture formed for  legitimate  business 
reasons by certified employer unrelated to any attempt to circumvent certification order or 
collective agreement  does not constitute  violation of  duty  to  bargain  in good  faith. (D. B.) 
p. 536; LRB File No.052-85. 
Sun  Electric (1975) Ltd . l.B.E.W., Local 529  and Stm!Baker  Joint  Venture,  [ J 985]  July 
Sask. Labour Rep. 34. 

 
Duty to bargain in good faith -Refusal to bargain - Mandatory and permissive items - Board refuses to 

distinguish  between mandatory and  permissive items of  bargaining and  adopts  single global 
obligation to reach entire agreement. (D.B.) p. 706; LRB File No. 392-85. 
Canada Safeway Ltd , S.J,B. R.W.D.S.U., Locals 454 and 480,  [1986]  Mar. Sask . Labour 
Rep. 23. 

 
Duty to bargain in good faith - Refusal to bargain - Mandatory items - Board interprets duty to bargain 

as imposing single global duty - Amount of time spent on particular  issue is only factor to be 
considered with all evidence. (R.H.) p. 246; LRB File No. 181-89. 
Dairy Producers Co-operative Ltd , S.J.B.R.W.D.S.U.  and  Teamsters  Dairy  and  Produce 
Workers, Local 834, [1990] Winter Sask. Labour Rep.75. 

 
Duty to bargain in good faith- Refusal to bargain - Mandatory items- The Trade Union Acr creates no 

mandatory items for bargaining- Duty to bargain creates single global duty, not many separate 
duties to bargain every item placed on table - Refusal to discuss individual item is not refusal 
to bargain. (N.S.) p. 429: LRB File No. 563-81. 
Government of Saskatchewan, S.G.E.U., [1982] May Sask. Labour Rep. 44. 

 
Duty to bargain in good .faith- Refusal to bargain- Multi-employer bargaining- Is no legal obligation 

on employer to agree just because  union wishes and has expended resources  to create multi- 
employer bargaining. (B.B.) p. 516; LRB File No. 006-93. 
Saskatchewan Health-Care Association, C.U.P.E., [1993]  2nd Quarter  Sask.  Labour  Rep. 
74. 

 
Duty to bargain in good faith - Refusal to bargain - New position - Board draws distinction  between 

refusal to bargain terms and conditions of new position and refusal to bargain creation of new 
position - Is no obligation in The Trade Union Acr to  bargain creation of new position - If 
issue  is  covered  by  collective  agreement,  failure   to  bargain  would  constitute   breach  of 
agreement not unfair labour practice. (N.S.) p. 407; LRB File Nos. 446-81 & 511-81. 
Saskatoon Credit Union Ltd., U.F.C.W., Local 1400, [1982] May Sask. Labour Rep. 41. 

 
Duty to bargain in good faith - Refusal to bargain - New position - Board articulates  policy that new 

position in "all-employee" unit remains in unit until Board finds that it should be excluded as 
managerial  or confidential - Board refuses to find employer guilty as this was first opportunity 
for Board to express policy. (R.H.) p. 453: LRB File Nos. 199-90 & 234-90. 
Wascana Rehabilitation Centre.S.G.E.U.,  f 1991] 3rd Quarter Sask. Labour Rep. 56. 
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UNFAIR  LABOUR  PRACTICE  continued 

 
Duty to bargain in good faith - Refusto bargain -New position - Is nothing in The Trade Union Act 

that requires employer to neg tiate with union or even consult with union before creating  or 
abolishing  position - Collecti e agreement may contain  restrictions. (J.H.IR.H.)  p. 77; LRB 
File No. 082-89. 
City of Regina, Regina Civic  iddle Management Association, [1990] Summer Sask. Labour 
Rep. 86. 

 
Duty to bargain in good faith - Refus'\  to bargain -New position - Employer has obligation to bargain 

terms and conditions of employment when new position is created during term of collective 
agreement because no terms fi   position exist in collective agreement. (D.B.) p. 556; LRB File 
No. 419-84. 
Beverage Central Ltd , S.J.B.    W.D.S.U., Local480, fl985] July Sask. Labour Rep. 45. 

 
Duty to bargain in good faith - Refu   Ito  bargain - No employees - Absence of employees does not 

effect validity of certification qrder or obligation to bargain during such periods. (N.S.) p. 382; 
LRB File No. 144-81.             I 
Prince Albert ComprehensiHigh School Board , U. B.C.J.A., [1981]  Sept.  Sask. Labour 
Rep. 51. 

 
Duty  to  bargain  in good  faith  - RefUsal to  bargain  - No  employees - Certification  order  requtres 

employer  to  bargain  even thqugh  at  that  particular  time there  are  no employees in unit - 
Refusal violates s. ll(l)(c) of ffhe Trade Union Act . (N.S.) p. 197; LRB File No. 323-78. 
Vee-Jac Enterprises Ltd , (unreported). 

 
Duty to bargain in good faith - Refuto negotiation - Purpose of duty to bargain is to foster frank 

and rational discussion which creates proper environment to conclude collective agreement - 
Board is reluctant to evaluat   reasonableness and fairness of proposals. (B.B.) p. 442;  LRB 
File No. 264-92. 
Government ofSaskatchewa  , S.G.E.U., [1993] 1st Quarter Sask. Labour Rep. 261. 

 
Duty to bargain in good faith - Refus  I to bargain - Reasonableness of proposal - So long as proposal 

can be lawfully agreed to and  s not designed to ensure failure of bargaining, the Board will not 
evaluate reasonableness of proposal. (D.B.) p. 1645; LRB File No. 254-88. 
University of Saskatchewan   University of Saskatchewan  Faculty  Association,  [1989)  Fall 
Sask. Labour Rep. 52. 

 
Duty  to bargain in good faith  - Re al to bargain - Reclassified  position - Conversion of in-scope 

positions into management pOfitions by assignment of managerial duties is not contrary to The 
Trade Union Act when done  for legitimate business reasons - Consent of union is not needed - 
ls no duty to negotiate but          be duty to consult with union if is significant  effect on unit. 
(J.H./R.H.) p. 77:LRB File No. 082-89. 
City of Regina, Regina Civic  iddle Management Association, [1990] Summer Sask. Labour 
Rep. 86. 
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UNFAIR  LABOUR PRACTICE- continued 
 

Duty  to  bargain  in  good  faith  - Refusal  to  bargain  -  Reclassified  pos1t10n - Employer  cannot 
unilaterally  treat  in-scope  position  as  out-of-scope  position  because  it  views  position  as 
managerial - If employer concludes agreement that includes position in unit it must exclude it 
through  bargaining process or in accordance  with ss. 5(j) or (k) of The Trade Union Act - 
Circumstance is not same as creation of new position. (D.B.) p. 1259; LRB File No. 165-87. 
Regina General Hospital, C.U.P.E., Local 176, [1988] Fall Sask. Labour Rep. 35. 

 
Duty to  bargain in good faith - Refusal to bargain  - Reclassified position - Refusal by employer  tO 

continue negotiations over whether position is  in-scope or out-of-scope constitutes  breach of 
duty to bargain- Proper procedure is to apply to Board for exclusion. (N.S.) p. 184. LRB File 
No. 192-78. 
CLC Loca/481 v. S.G.E.U., (unreported). 

 
Duty  to  bargain in good  faith - Refusal to  bargain - Refusal  to agree to  proposals  of other  party 

however reasonable does not constitute refusal to bargain. (N.S.) p. 429: LRB File No. 563- 
81. 
Government ofSaskatcht!Wan,S.G.E.U.. [1982] May Sask. Labour Rep. 44. 

 
Duty to bargain  in good faith - Refusal to bargain - Refusal to appoint arbitrator  occurring  before 

collective agreement is signed does not constitute violation of duty in s. II{l)(c) of The Trade 
Union Act . (N.S.) p. 298; LRB File No. 165-80. 
B.A.Construction Ltd., C.G.W.U., Loca1890.[1980] Nov. Sask. Labour Rep. 39. 

 
Duty to bargain  in good  faith  - Refusal  to  bargain  - Refusal  to meet  - Employer  delivering  best 

proposal  - No  impasse  reached - Union is entitled to  opportunity  to  review  proposal  and 
respond in face-to-face discussions. (D.B.) p. 1645; LRB File No. 254-88. 
University of Saskatchewan,  University of Saskatchewan  Faculty  Association,  [1989)  Fall 
Sask. Labour Rep. 52. 

 
Duty to bargain in good faith - Refusal to bargain - Refusal to meet - Employer is not responsible for 

lack of bargaining when union has not made reasonable efforts to bargain or availed itself of 
opportunities presented by employer. (B.B.) p. 1; LRB File No. 020-92. 
Beechy Union Hospita/ S.E.I.U., Local 336, [1992] 3rd Quarter Sask. Labour Rep. 74. 

 
Duty to bargain in good faith - Refusal to bargain - Refusal to meet is not justified because of previous 

unfair labour  practice  by other party - One unfair labour  practice  does not justify  another. 
(D.B.) p. 1645; LRB File No. 254-88. 
University  of Saskatchewan, University of Saskatchewan  Faculty  Association, [1989]  Fall 
Sask. Labour Rep. 52. 

 
Duty to bargain in good faith - Refusal to bargain  - Refusal by employer to meet within geographic 

boundaries of unit is not designed to impede bargaining and does not constitute unfair labour 
practice. (R.H.) p. 197; LRB File No. 094-90. 
Last Mountain School Division No. 29, C.U.P.E.. [1990] Fall Sask. Labour Rep. 91. 
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UNFAIR LABOUR PRACTICE      .   continued 
 

Duty to  bargain  in good  faith  - Refusal  to  bargain  - Signing  of  collective  bargairung  agreemem, 
following service of proper n   'ce to revise, does not bring obligation to bargain to end when it 
was not intention of parties - No new notice is necessary - Employer remains under duty to 
bargain. (J.H./B.B.) p. 149; L       File No. 120-92. 

City of Saskatoon, A.T.U.,  615, f 1992] 4th Quarter Sask. Labour Rep. 80. 
 

Duty to bargain in good faith - Refusal  to bargain - Statutory  pension plan - Refusal to negotiate such 
plan over which employer has: no control does not constitute  refusal to bargain. (N.S.) p. 429; 
LRB File No. 563-81 . 
Government of Saskatchewa11 , S.G.E.U., rt982] May Sask Labour Rep. 44. 

 
Du ty to bargain in good faith - Refushl to bargain - Successor employer is obligated to negotiate for 

settlement  of grievances  file   by employees of fonner  owner. (D.B.)  p. 922; LRB  File No. 
136-86. 
Fairford Industries  Ltd. , U..W.A., Local 8294. Merit Manufacturing  Inc. and Moose Jaw 
Steel Fab Services Ltd., [1986   Nov. Sask. Labour Rep. 42. 

 
Duty to bargain in good faith - RefuSfl to bargain - Third party interference - Employer was affected 

by budgetary and other decis)ons made by third party govenunent  - Thlrd  party complicates 
and frustrates employer's abillty to bargain with union -Was no evidence of bad faith where 
employer was honestly reacti:Qg to external events it could not control or anticipate. (B.B.) p. 
516; LRB File No. 006-93. 
Saskatchewan  Health-Care Association, C.U.P.E.,  [1993]  2nd Quarter  Sask. Labour  Rep. 
74. 

 
Du ty to bargain in good faith - Refu at to  bargain - Voluntary negotiations - Reorganization  - Is no 

duty  requiring  employer to   egotiate  reorganization  but  having agreed  to  do so,  employer 
violated s. U(l)(c) The Trad   Union Act by abruptly breaking offnegotiations. (B.B.) p. 271 
LRB File No. 197-92. 
WaterGroup Canada Ltd. , S.J.B.R.W.D.S.U. and Aquafine Water  Ltd., [1993]  1st Quarter 
Sask. Labour Rep. Ill. 

 
Duty to bargain in good faith - Refuto bargain -Whether anti-union animus is required to establish 

unfair labour practice - Boar   deciding anti-union animus is not required to establish failure to 
bargain. (B.B.) p. 1770; LRB File No. 192-94. 
Santa  Maria Senior Qtizef¥  Home lnc. , C.U.P.E., Local 2569, [1994)  4th Quarter  Sask. 
Labour Rep. 134. 

 
Duty to bargain in good faith - Refu al to bargain - Whether employer had failed to bargain in good 

faith  in violation of s. 11(1) c) of The Trade Union Act- Board deciding that employer bad 
failed to bargain in good faith. (B.B.) p. 1329; LRB File No. 039-94. 
O.K. Economy Stores (A  Division of Westfair  Foods Ltd.), S.J.B.R.W.D.S.U., [19941 1st 
Quaner  Sask. Labour Rep. IG 1. 
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UNFAIR LABOUR PRACTICE- continued 
 

Duty to bargain in good faith - Refusal to bargain - Whether employer position that union could not 
have names of new employees or access to premises without "purchasing"  these rights in 
bargaining constituted  breach of duty to bargain - Board deciding that employer had violated 
duty. (J. H./B.B.) p. 1082; LRB File Nos. 148-93, 151-93, 192-93,  193-93 & 194-93. 
F. W.  Woolworth Co. Ltd., U.F.C.W.. Local 1400,  P 994)  1st  Quarter  Sask. Labour  Rep. 
169. 

 
Duty to bargain in good faith - Refusal to bargain - Where employer's bargaining  representatives  lack 

authority,  have no clear mandate. are imperfectly briefed and unable to explain their position. 
employer  is in breach of duty to negotiate in good faith - Representati ves must come to table 
with sufficient information and authority to permit meaningful bargaining. (B.B.) p. 442: LRB 
File No. 264-92. 
Government of Saskatchewan, S.G.E.U., [1993] 1st Quarter Sask. Labour Rep. 261. 

 
Duty to bargain in good faith - Refusal to bargain - Whether reallocation of earned days off constituted 

violation  of  s. ll (l)(c) of The Trade  Union Act -  Board  deciding  that  issue  is  based  in 
provisions of collective agreement and that deferral to arbitration is appropriate. (J.H./B.B.) p. 
1547:LRB File No. 145-94. 
University of Regina , C.U.P.E., Locall975, [1994] 3rd Quarter Sask. Labour Rep. 194. 

 
Duty to bargain in good faith - Refusal to bargain - Whether refusal to discuss discipline with union in 

period  prior  to  first  collective agreement  constitutes  violation  of  duty  to  bargain  - Board 
deciding employer had violated duty. (B.B.) p. 1021; LRB File Nos. 196-93,  197-93,  198-93 
&224-93. 
Metis Addictions Council of Saskatchewan  Inc., S.E.l.U., [1994]  lst Quarter  Sask. Labour 
Rep. 125. 

 
Duty to bargain  in good faith  - Surface  bargaining - Board will not require employer  to engage in 

surface  bargaining by requiring it to go through motions of bargaining when real bargaining 
has ended. (R.H.) p. 246; LRB File No. 181-89. 
Dairy  Producers Co-operative Ltd., S.J.B.RW.D.S.U. and  Teamsters  Dairy  and  Produce 
Workers, Local834, [1990] Winter Sask. Labour Rep. 75. 

 
Duty to  bargain  in good faith - Unilateral change - Bargain to impasse - Board discussing  but not 

deciding  if impasse  must  be reached  before employer is entitled to  unilaterally  implement 
change  in terms  or  conditions of  work - Board  finding impasse  existed  where  parties  had 
engaged in lengthy negotiations on changes. and where both clearly understood position of other 
party. (D.B.) p. 706; LRB File No. 392-85. 
Canada Safeway  Ltd., S.J.B.R.W.D.S.U., Locals 454 and 480,  [1986J  Mar. Sask. Labour 
Rep. 23. 

 
Duty to bargain in good faith - Unilateral change - Bonus to employees for work done is not gift - 

Constitutes  unilateral  change to terms  and conditions  of  employment.  (J.H./D.B.)  p. 1 388 
LRB File No. 022-88. 
Saskatchewan   Power  Corporation,  E.C.W.U.,  Local  649,  (1988]  Winter  Sask.  Labour 
Rep. 64. 
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Duty to bargain  in good  faith - Unila  ral  change - Earl y retirement package is term or condition 
of employment- Unilaterally oto employees  violates duty to negotiate with union. (B.B. ) 
p. 941; LRB File No. 240-93. 
Saskatoon Board of Police (J,ommissioners, Saskatoon  City Police Association, 119931  4th 
Quarter Sask. Labour Rep. 15  . 

 
Du ty to bargain in good faith - Unilat9'al changes - Unilateral and substantial improvement to terms of 

employment.  while  negotiatini  with  union  raises  inference  that   tactics   are   designed   to 
undermine union. (J.H.) p. 138 ; LRB File No. 022-88. 
Saskatchewan Power Corporation, E.C.W.U.,  Local  649,   [1988]  Winter  Sask.   Labour 
Rep. 64. 

 
Duty to  bargain  in good  faith - Unil teral changes  - Unilateral changes  to terms and  conditions  of 

employment constitute unfair  labour  practice  under s. 11(1)(m) of  The Trade  Union  Act - 
Prohibition is not absolute -    ction  11(1)(m) obligates employer  to bargain collecti vely with 
union  before   making  unilate al  change to  conditions  of  employment  when  no  collective 
agreement  is in force- Appli s to certified unions and voluntarily recognized  unions. (D.B.) 
p. 363: LRB File Nos. 237-84 & 239-84. 
Clark Roofing  (1964) Ltd.,  S.M.W.l.A.,  Local  296,  Westeel-Rosco   Ltd.  and   Flynn  & 
Associates Ltd., [1984] Oct. Sask. Labour Rep. 46. 

 
Duty to bargain in good faith - Unilateral change - Where agreement is in force either by virtue of its 

terms  or s. 4(c)  of  The Co11.$truction  Industry Labour Relations Acl , unilateral  change  in 
wages is violation of s. ll(l)(c) of The Trade Union Act . (D.B.) p. 363; LRB File Nos. 237- 
84 & 239-84. 
Clark Roofing  (1964) Ltd.S.M.W.I.A.,  Local 296,  Westeei-Rosco   Ltd.  and  Flynn  & 
Associates Ltd., [1984] Oct. Sask. Labour Rep. 46. 

 
Duty to bargain  in good  faith  - Unilateral change - Unilateral  reduction in wages  while collective 

agreement is in force is violation of s. ll(l)(c) of The Trade Union Act. (D.B.) p. 391; LRB 
File No. 236-84. 
Wm. Clark Interior Ltd. &:  .,-m. Clark Interiors (Sask.), Carpenters  Provincial Council of 
Saskatchew[1984] Nov. S  k. Labour Rep. 43. 

 
lnterference- Access- Employer  insting on amnesty clause  for employees who crossed  picket  line 

interferes  with relationship  b tween union and members - Conduct  is unfair labour  practice 
within s. ll(l)(a) of The Tra  e Union Act . (N.S.) p. 26; LRB File No. 375-77. 
Morris Rod Weeder Co. Ltd., S.J .B. R.W.D.S. U.. Local955, [1977] Sept. Sask. Labour Rep. 
32 . 

 
Interference  - Access  - Employer's  property  rights are  not absolute  - Employer must  accommodate 

union's statutory  right to represent employees by allowing employee or  non-employee union 
representatives to meet empl  yees on employer's  premises during non-working hours  unless 
employer  has legitimae  bu iness  reason  for  refusal  - Where  union's  access   rights  are 
neotiated  and  included  in  f.llective   reemet any  breach  should  be  dealt  with through 
gnevance procedure. (J.H./R.p.) p. 210, LRB File No. 150-89. 
Canadian Linen Supply Co.Ltd., S.J.B.R.W.D.S.U., [1990] Summer Sask. Labour Rep. 48. 
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UNFAIR LABOUR PRACTICE - continued 
 

Interference - Access - Union has right to organize on employer's premises without employer's consent 
in certain circumstances. (J.H./R.H.) p.665:LRB File Nos. 027-92 & 028-92. 
Remai Investment  Co., E.C.W. U. and S.J.B.R.W.D.S.U., [1992] 2nd Quarter  Sask. Labour 
Rep. 97. 

 
Interference - Access - Where union and employer negotiate agreement on union's access to employer's 

premises for  union business, Board will respect arrangement.  (J.H./R.H.) p. 665: LRB  File 
Nos. 027-92 & 028-92. 
Remai  Investment Co., E.C.W.U. and S.J.B.R.W.D.S.U., [1992] 2nd Quarter  Sask. Labour 
Rep. 97. 

 
Interference - Administration of trade union - Comments by employer  to employees on union's 

constitution and disciplinary powers, on effect of union security clause in collective agreement 
are mere opinions of employer and do not interfere with union's ability to take whatever 
proceedings and  reach any conclusion it wants - No interference with  union's administration 
was established. (D.B.) p. 522; LRB File No. 213-83. 
Federated Co-operatives Ltd., U.F.C.W., Local 1400, [1985] May Sask. Labour Rep. 30. 

 
Interference  - Administration  of  trade  union  - Employer  requesting  union  to  conduct  vote  is  not 

interference with union's internal affairs when employer is merely relying on provision m 
collective agreement. (J .H./B.B.) p. 675; LRB File No. 106-93. 
Regina Health Board, C.U.P.E., (1993] 2nd Quarter Sask. Labour Rep. 229. 

 
Interference - Administration of trade union - Employer spoke to employees on picket line - Nothing 

said diminished  union's ability to administer  its constitution . (D.B.) p, 555;  LRB  File Nos. 
115-85 & 116-85. 
Smith Roles Ltd., U.S.W.A., [1985] Aug. Sask. Labour Rep. 51. 

 
Interference - Administration of trade union - Status of employees to benefits while on leave for union 

business is legitimate matter to raise - Does not constitute interference with administration  of 
union. (N.S.) p. 446; LRB File No. 564-81. 
Government of Saskatchewan, S.G.E.U., [1982] June Sask. Labour Rep. 58. 

 
Interference - Administration of trade union - Meaning of interference with administration  of union - 

Did employer's conduct affect union's ability to administer its own affairs. (D.B.) p. 699; LRB 
File Nos. 168-85, 200-85 to 208-85. 
Universal Engine Service & Supply Inc. , U.S.W.A., [1986] Feb. Sask. Labour Rep. 69. 

 
Interference - Amnesty clause - Insisting on amnesty clause to point of impasse is not violation of s. 

1 L(l)(a) of The Trade Union Act. (D.B.) p. 128:LRB File No. 349-83. 
Moose Jaw Co-operative Association Ltd ,V .F .C.W ., Locall400, [1984] Jan. Sask. Labour 
Rep. 30. 

 
Interference - Closure of business during Jabour dispute  is not contrary  to The Trade Union Act if 

sincere and for legitimate reasons. (B.B.) p. 542; LRB File Nos. 007-93 & 011-93. 
Wesifair Foods Ltd , S.J.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour  Rep. 100. 
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Interference - Closure - Closure of business during labour dispute is permissible if made for legmmate 
business reasons. (B.B.) p. 24; LRB File Nos. 220-92 & 22 1-92. 
Westfair  Foods  Ltd., S.J.B..W.D.S.U., Local 454, [1993)  1 st Quarter  Sask. Labour  Rep. 
86. 

 
Interference- Closure - Closure of b siness  made for legitimate reasons but where timing of closure 

was advanced to avoid bargaining, closure constitutes  unfair labour  practice. (B.B.) p. 240; 
LRB File Nos. 220-92 & 221-2. 
Westfair  Foods  Ltd., S.J.B.R.W.D.S.U.,  Local 454, [1993)  1st Quarter  Sask. Labour  Rep. 
86. 

 
Interference- Closure- Closure offao lity during bargaining is not contrary to The Trade Union Act if 

for legitimate business reaso    . (B.B.) p. 99; LRB File No. 168-92. 
Western  Grocers,  A  Divisi  of  Westfair   Foods  Limited , S.J.B.R.W.D.S.U.,  [19921  4th 
Quarter Sask. Labour Rep. 8 

 
Interference- Closure- Closure for legitimate reasons is not contrary to The Trade Union Act. (B.B.) 

p. 804; LRB File No. 157-93 
Westfair  Foods  Ltd.,  S.J.B.R.W.D.S.U., Local 454, [1993] 3rd Quarter  Sask. Labour  Rep. 
162. 

 
Interference - Collecti ve bargaining - frequent  changes in negotiating team, long delays in responding 

to requests for resumption of negotiations and reneging on settled issues  constitute substantial 
departure  from  normal standards  of bargaining  behaviour and are  proof of  breach  of duty. 
(R.H.) p. 102; LRB File No. f 97-89. 
Royal Canadian  Legion, Br'fch No. 56 , (unreported). 

 
Interference - Collective  bargaining  • Interference  with rights of employees or union under collective 

agreement can be violation o  s. ll(l)(a) of The Trade Union  Act. (J.H./B.B.) p. 651LRB 
File No. 228-91 . 
Plains Poultry  Ltd., S.J.B.R.W.D.S.U., [1992] 1st Quarter Sask. Labour Rep. 94. 

 
Interference - Collective bargaining -   tatus of employees to benefits while on leave for union business 

was raised by employer at bargaining table - Board found issue was legitimate matter to raise 
and was not attempt to intimi te or coerce employees. (N.S.) p. 446; LRB File No. 564-81 . 
Government  ofSaskatchewa , S.G.E.U., [1982] June Sask. Labour Rep. 58. 

 
Interference  - Collective  bargaining  - Threat  - Informing  union  of  intention  to  move  location  of 

business during  collective bargaining is not threat  but simply statement  of corporate  plans. 
(D.B.) p. 1111; LRB File No  095-87. 
1-XL  Industries Western Cl11.y Products  Division, (unreported) 

 
Interference - Communication  - Amc:;ndment in 1983  to s. II(I)(a) of The  Trade  Union Act adding 

words  "Nothing  in  this  Ashall   preclude  an  employer  from  communicating   with  his 
employees" merely codifies pre-existing Jaw. (D.B.) p. 482; LRB File No. 315-83. 
Moose  Jaw Co-operative As  ociation Ltd , U.F.C.W., Local 1400, [1985] Apr. Sask. Labour 
Rep. 43. 
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Interference - Communication - Captive audience meeting - Compulsory attendance at meeting under 
threat of suspension to hear employer's version of bargaining is violation of s.  ll(l)(a) of The 
Trade Union Act .(R.H.) p. 320; LRB File No. 029-90. 
Canadian Linen Supply Co.Ltd., S.J.B.R.W.D.S.U., [1990] FalJ Sask, Labour Rep. 104. 

 
Interference - Communication - Captive audience meeting is factor to be considered when detennining 

whether employer's comments have interfered with employees' right under The Trade Union 
Act . (D.B.) p. 5: LRB File No.457-82. 
Boyd Chevrolet Ltd., U.A.W., Local 2183, [1983) Apr. Sask. Labour Rep. 64. 

 
Interference - Communication - Collective bargaining - Board rejects proposition that employer cannot 

communicate   with   employees  except   for   business   reasons   -  Employer   is  entitled  to 
communicate  even  on  subjects  of  collective  bargaining  provided  it  does  not  attempt   to 
circumvent  union or  intimidate,  coerce or threaten  employees in exercise  of  rights. (R.H.) 
p. 246; LRB File No. 181-89. 
Dairy Producers Co-operative Ltd., Teamsters  Dairy and Produce Workers, Local 834 and 
S.J.B.R.W.D.S.U., Locals 496, 635 and 955, [1990] Spring Sask. Labour Rep. 55. 

 
Interference - Communication - Collective bargaining - Closure possibility was announced directly to 

employees during bargaining Board must examine tone and environment as well as content of 
statement- Circumstances establish coercive purpose. (B.B.) p. 99; LRB File No. 168-92. 
Western  Grocers, A  Division of  Westfair  Foods Limited, S.J.B.R.W.D.S.U.,  [1992)  4th 
Quarter Sask. Labour Rep. 83. 

 
Interference - Communication - Collective bargaining - Communicating bargaining position and giving 

notice of intention to implement unilateral change to terms of employment, if properly done,  is 
not unfair labour practice. (R.H.) p. 246; LRB File No. 181-89. 
Dairy Producers Co-operative Ltd., Teamsters  Dairy and Produce Workers,  Local 834 and 
S.J.B.R.W.D.S.U., Locals 496, 635 and 955, [1990] Spring Sask. Labour Rep. 55. 

 
interference - Commurucation - Collective bargaining - Employer advised employees it would insist on 

amnesty clause - If lawful for employer to raise at bargaining table is lawful to communicate 
position to employees as long as employer does not attempt to bargain with employees. (D.B.) 
p. 1082; LRB File No. 013-87. 
Saskatchewan  Telecommunications, Communications  and  Electrical  Workers  of  Canada, 
[1987] May Sask. Labour Rep. 67. 

 
Interference - Communication - Collective bargaining - Employer communicated its bargaining position 

directly to employees after position had been discussed with union - Board held conduct did not 
violate  ss. 11(l)(a},(b) or (c) of The Trade Union Act - Union is not  exclusive  source  of 
information. (D.B.) p. 1498; LRB File No. 158-87. 
Interprovincial Ctmcrete Ltd., C.G.W.U., Local 890, [1989) Spring Sask. Labour Rep. 95. 
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Interference - Communication  - Collecfive bargaining - Employer is entitled to communicate pos1tion to 
employees on issues that ariduring  bargaining including ratification  procedure adopted by 
union - Union  does not have   xclusi ve right to inform employees. (J.H./D.B.) p. 1459: LRB 
File No. l58-88. 
Saskatchewan Telecommun'f ations, Communications  and  Electrical  Workers  of  Canada, 
[1989] Spring Sask. Labour IU:p. 68. 

 
Interference  - Communication  - Coli ctive  bargaining - Employer memo to employees  encou raging 

them to desert strike and return to work is not unfair labour practice. (D.B.) p. 1082:LRB  File 
No. 013-87. 
Saskatchewan Telecommun cations, Communications  and  Electrical  Workers  of  Canada, 
[1987] May Sask. Labour Rep. 67. 

 
Interference - Communication  - Coll ctive bargaining  - Employer  threat  to  take  action  it  was not 

lawfully entitled to take with   ·ew to coercing employees to retu rn to work amounted to unfair 
labour practice. (D.B.) p. 109  ; LRB File No. 034-87. 
Saskatchewan  Telecommunications, Communications  and  Electrical  Workers  of  Camilla, 
[1987] May Sask. Labour Red. 61. 

 
Interference - Communication  - Collective  bargaining  - If  employer  could  lawfu lly  respond  to 

employees' strike  activity  it ould  lawfully  inform them  of  its  intention to  do  so.  (D.B.) 
p. 1098; LRB File No. 034-8?. 
Saskatchewan Telecommunications, Communications  and  Electrical  Workers of  Canada, 
(1987] May Sask. Labour Rep. 61. 

 
Interference  - Communication  - Collecti ve bargaining - Principles covering employer communication 

with  union  during  bargaining  are  different  than with  the employees  - Employer's   duty  to 
disclose to union does not n ssarily authorize communication of same information directly to 
employees. (B.B.) p. 99; LRB File No. 168-92. 
Western Grocers, A  Divisi-;};,  of Westfair Foods Limited, S.J.B.R.W.D.S.U.,  [1992]  4th 
Quarter Sask. Labour Rep. 8  . 

 
Interference- Communication- Colleytive bargaining- Telling employees truth about potential loss of 

bargaining  unit jobs  if agr ent on rates  is not  reached  does not  constitute  unfair labour 
practice. (D.B.) p. 868:LRB    ile Nos. 412-85 & 413-85. 
Woodlands Enterprises Ltd.I.W.A., Local l-184,  [1986] July Sask. Labour Rep. 35. 

 
Interference - Communication  - Coil ctive bargaining  - Verbal and documentary  communications  to 

employees  accurately  reflected employer's  position at  bargaining  table  - Employer  admitted 
that  communication  was  attempt  to convince  employees  to  accept  offer  -  Board  rejects 
proposition that  such  communications are  prohibited  - Employer is entitled to communicate 
with employees  provided it does  not attempt  to circumvent  union and  bargain  directly  or 
interfere with employees' rights under The Trade Union Act -Test for interference is objective 
- How does it affect employee of average intelligence and fortitude. (R.H.) p. 320; LRB File 
No. 029-90. 
Canadian Linen Supply Co.   td., S.J.B.R.W.D.S.U., [1990] Fall Sask. Labour Rep. 104. 
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Interference  - Communication  - Direct  bargaining  - Circulating  memorandum to  employees setting 
forth employer's position on collective bargaining is not unfair labour practice.  (D.B.) p. 507; 
LRB File No. 401-84. 
IPSCO Inc..U.S.W.A.. Loca1 5890, fl985] Apr. Sask. Labour Rep. 52. 

 
Interference - Communication - Direct bargaining - Discussing or inviting members of bargaining urut 

to  make  proposals   for  establishing  own  business  to  provide  services  now  provided  by 

bargaining unit is not unfair labour practice - If employer has right to contract out it has right 
to discuss it with anyone including its own employees. (D.B.) p. 1602; LRB File Nos. 250-88 
& 290-88. 
Government of Saskatch an, S.G.E.U., (1989] Fall Sask. Labour Rep. 28. 

 
Interference- Communication- Direct bargaining- Employer may communicate with employees about 

subject  matter  of collectively bargaining without violating ss. ll{l)(a) or (c) of The Trade 
Union Act - Section  ll(l)(a) prohibits  interference as  opposed  to  any  particular  topic  or 
subject of conversation  - All discussion of  issues being bargained  is not prohibited  - Direct 
bargaining is prohibited as it constitutes interference with employees' right to bargain through 
union contrary to s.  11(1)(a) of Act and infringes union's exclusive status as bargaining agent 
contrary to s. ll(l)(c) of Act. (D.B.) p. 486; LRB File Nos. 255-83 & 256-83. 
Saskatoon Co-operative Association Ltd .U.F.C.W., Local 1400,  (1985] Apr. Sask. Labour 
Rep. 29. 

 
Interference - Communication - Direct bargaining - Scope of employer's right to communicate  with 

employees  about  matters  being collectively  bargained  is  set  out  - Direct  bargaining  with 
employees and undermining union is prohibited. (D.B.) p. 522; LRB File No. 213-83. 
Federated Co-operatives Ltd , U.F.C.W.• Local 1400, [1985] May Sask. Labour Rep. 30. 

 
Interference - Communication - Employer who summoned employees to meeting to dissuade them from 

joining union committed unfair labour practice through interference and violation of s. 11( 1)(a) 
of The Trade Union Act . (D.B.) p. 5: LRB File No. 457-82. 
Boyd Chevrolet Ltd , U.A.W., Local2183, [1983] Apr" Sask. Labour  Rep. 64. 

 
Interference - Communication  - Evidence was presented that employer asked  new employees about 

union sympathies  - Board held this practice constituted unfair labour practice. (J.H./B.B.) p. 
1 082; LRB File Nos. 148-93, 151-93,  192-93, 193-93 & 194-93. 
F. W. Woolworth Co. Ltd , U.F.C.W., Local  1400 and Johnson. [1994]  1st Quarter  Sask. 
Labour Rep. 169. 

 
Interference  - Communication  - Inaccuracies   in  employer's  communications  may  not  necessarily 

constitute interference. (D.B.) p. 486; LRB File Nos. 255-83 & 256-83. 
Saskatoon Co-operative Association Ltd , U.F.C.W., Local 1400, [1985]  Apr. Sask. Labour 
Rep. 29. 
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Interference - Communication  - OrgWlizing campaign  - Board  will carefully  scrutinize  employer's 
comm.  unications - Board recogpizes employees' dependence and vulnerability to subtle fonns of 
interference - Employer should remain neutral or run inevitable risk of infringing on employees' 
rights - Employer has right to reply to inaccurate  propaganda or state facts on issues directly 
affecting it or publicize exist'  g tenns and conditions of employment and compare with those 
where  collective  agreements  are  in force  -  Employers  must avoid  comments  on  merits  of 
unionization - Employer mujustify comments as  being for  legitimate  purpose  other  than 
improperly influencing emplo   es. (N.S.) p. 375: LRB File No. 121-81. 
SuperValu. Alberta  Food  an  Commercial Workers  Union,  Local  401,  (19811 Oct.  Sask. 
Labour Rep. 38. 

 
Interference  -  Communication  -  Employer called  meeting with employees  in  absence  of  union  to 

convince them to accept  lowelwages -Conduct constitutes interference. (D.B.) p. 628;  LRB 
File No. 152-85. 
Norsk Contract Sales Ltd., temational  Union of Painters and  Allied Trades. [1985J Oct. 
Sask. Labour Rep. 41. 

 
Interference  - Communication - Empl ,   yer's right to communicate is read subject to s. 9 of The Trdde 

Union  Act which  protects e  ployees from employer  influence - Employer  influence that is 
prohibited by s. 9 is influencthat compromises employees' ability to make infonned reasoned 
decision  so  that  their  right  'to decide  should  be  removed.  (J.H./D.B.)  p. 692LRB   File 
Nos. 221-85 & 275-85. 
Little-BorlandLtd., U.B.C.J.., Locall805 and Schan, [1986] Feb. Sask. Labour Rep. 55. 

 
Interference - Communication - Intirniliation - Employer's anti-union comments to employees constitute 

unfair  labour  practice  - ObJective test applied  - How  would comments  affect  employee  of 
average intelligence and fortilude. (J.H./D.B.) p. 609; LRB File Nos. 079-85, 080-85, 083-85 
to 086-85. 
Crescent Heights  Janitoria  Service Ltd., S.J.B.R.W.D.S.U..  [1986} Mar. Sask.  Labour 
Rep. 39. 

 
Interference - Communication  - Minister  of Crown  is pennitted  liberal right to communicate  when 

explaining government polic)f or bill. (D.B.) p. 1602; LRB File Nos. 250-88 & 290-88. 
Government of Saskatchewtln, S.G.E.U., [1989] Fall Sask. Labour Rep. 28. 

 
Interference - Communication  - Organizing campaign - Board  reviewed employer's  right to discuss 

merits of union during organi2ing drive - Rules are applied more stringently during organizing 
drive. (J.H.IR.H.) p. 685; LRp File No. 142-92. 
F. W.Woolworth Co. Ltd., U.F.C.W., Local 1400, [1993] 1st Quarter Sask. Labour Rep. 62. 

 
Interference - Communication - Organizing campaign - Comments made during initial organizing drive 

may violate The Trade Unil)n Act whereas same comment could be quite harmless if made 
when union fully established  (D.B.) p. 1590; LRB File Nos. 207-88 & 003-89. 
Holiday Inn Ltd , Reese and S.J.B.R.W.D.S.U., [1989] Summer Sask. Labour  Rep. 33. 
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lnterference - Communication  - Organizing campaign - Communication  by employer  to employees 
about  union during organizing stage  is almost  invariably coercive except where  employer is 
responding to false and inaccurate statements from union - Union bears responsibility  not to 
make false or misleading statements to employees about employer - Employer was justified in 
responding  to such statements,  even during organizing  phase. (J.H./B.B.)  p. 41 8; LRB  File 
No. 158-92. 
F. W. Woolworth  Co. Ltd., U.F.C.W.. Local  1400 and Wheeler, [1993]  1 st Quarter  Sask. 
Labour Rep. 227. 

 
Interference - Communication - Organizing campaign - Discussion  between managers and employees 

about  union organizing  campai!,rn require  discretion  and  circumspection   by  management  - 
Discussions that are nonnal in other circumstances can have different impact when parties are 
employer and employee. (B.B.) p. 291; LRB File Nos. 196-92 & 2 14-92. 
Regina  Exhibition  Association  Ltd , S.J. B.R.W.D.S.U., [1993]  1st  Quarter  Sask.  Labour 
Rep. 121. 

 
Interference - Communication - Organizing campaign - Employer became  clearly angry and emotional 

over certification application - Employer made effort to discover union supporters and leader - 
The Trade Union Act prohibits employer from using  right to communicate  to discourage  or 
influence employees' attitude to union - During organizing drive and during period prior to first 
agreement,  employers  must  be  especially   cautious  due   to  vulnerability  of  employees  - 
Employer's  communication  rights heavily qualified by prohibition against  coercion. (B.B.)  p. 
931: LRB File No. 183-93. 
LifeLine  Ambulance  Sen-ices Ltd . S.E.l.U.,  Local 299,  [1993]  4th Quarter  Sask. Labour 
Rep. 149. 

 
Interference  - Commurucation  - Organizing campaign  - Employer is  not to comment  on  merits  of 

unionization except in limited circumstances such as countering false propaganda - Otherwise 
conunents constitute  interference with employees' right to orga.nize without employer 
interference. (N.S.) p. 424; LRB File No. 395-81. 
Saskatoon Drug  & Stationery  Company  Ltd , U.F.C.W., Local 1400, [1982]   Apr. Sask, 
Labour Rep. 44. 

 
Interference - Conununication  - Organizing campaign - Employer's intervention in organizing drive for 

ostensible purpose  of ensuring that employees were fully and properly infonned  was found to 
be attempt to discourage support. (J.H.IR.H.) p. 685; LRB File No. 142-92. 
F. W. Woolworth Co. Ltd , U.F.C.W., Local 1400, [1993]  1st Quarter Sask. Labour Rep. 62. 

 
lnterference  - Communication  - Organizing campaign  - Board  recognizes  extreme  vulnerability  of 

employees during period prior to certification vote and almost inevitability that any attempt by 
employer  to participate  in representation question will indicate opposition and have effect of 
discouraging employee support for union. (J.H./B.B.) p. 41; LRB File No. 169-92. 
F. W. Woolworth Co. Ltd., U.F.C.W., Local 1400,  [1992)  3rd  Quarter  Sask. Labour  Rep. 
110. 
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Interference - Communication - Organizing campaign  - Upon learning of organizing drive employer 

called  meetings with employers for  purpose  of discussing union - Employer opposition  was 
clear- Board recognizes vulnerbility of employees during this phase. (J.H./B.B.) p. 636; LRB 
File No. 011-92. 
WaterGroup Canada Ltd., SJ.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep.l 76. 

 
Interference  - Communication  - ReJesentation vote  - Employer  is entitled  to  communicate  with 

employees as long as does notErgain directly with employees or interfere, restrain, intimidate, 
threaten or coerce employees. lu.B.) p. 1590; LRB File Nos. 207-88 & 003-89. 
Holiday Inn Ltd., Reese and .J . B.R.W.D.S.U., [1989] Summer Sask. Labour Rep. 33. 

 
Interference - Communication - Repr entation vote - Employer is entitled to express  views in middle 

ground between platitudes and interference. (D.B.) p. 1590; LRB File Nos. 207-88 & 003-89. 
Holiday Inn Ltd.. Reese and S.J. B.R.W.D.S.U., [1989] Summer Sask. Labour Rep. 33. 

 
Interference - Communication - Rep   sentation vote - Employer organized general meetings with all 

employees and distributed written material - General design was to convince employees that 
union was not necessary - Bf rd found that employer was conducting open campaign against 
union and held that such cam  aigns are almost always coercive. (J.H./R.H.)  p. 685; LRB File 
No. 142-92. 
F. W. Woolworth Co. Ltd. , V.F.C.W., Local 1400, [1993]  lst Quarter Sask. Labour Rep. 62. 

 
Interference  - Communication   - Representation  vote  - Employer  should   remain  neutral   unless 

responding to rumours or mi Vepresentations or making statements of fact that are true. (D. B.) 
p. 1590; LRB File Nos. 207i8 & 003-89. 
Holiday Inn Ltd., Reese and S.J.B.R.W.D.S.U., [1989] Summer Sask. Labour Rep. 33. 

 
Interference - Communication - Sco  e of employer's right to communicate - Employer free speech is 

guaranteed  by Charter of RiRhts and Freedoms but is also subject to limitations in The Trade 
Union Act- Act does not limit employer's free speech by topic but by purpose or effect- Test 
is affect on employee of av  e intelligence and fortitude. (R.H.) p. 136; LRB File No. 253- 

89.  c.v. E.) t...tJ l c;'f  0 01fa li Sc«·  ur R,;p.qD 
City of Saskatoon;   .   .  . .  . 

 
Interference  - Communication - Sce of employer's right to communicate - Employer  has right to 

communicate with employeet provided communications do not coerce, intimidate, threaten or 
constitute direct  bargaining or attempt to undermine union's ability to represent employees  - 
Test  is objective  - What is affect on employee of average  intelligence and fortitude. (D. B.) 
p. 1602LRB File Nos. 250 88 & 290-88. 
Government ofSaskatchew(ln, S.G.E.U., [1989] Fall Sask. Labour Rep. 28. 

 
Interference  - Communication  - S]e of employer's  right to  communicate  - Prima facie  right of 

employer  to  communicate   s  limited  by  s.  ll(l)(a) of  The  Trade  Union  Act  -  Test  for 
interference  is  objective  -  Board  must  consider  comments  and  attendant  circumstances. 
(J.H./R.H.) p. 10: LRB File   o. 176 89. 
Canadian Linen Supply C4 Ltd., S.E.LU., Local299, [1990] Spring Sask. Labour Rep. 63. 
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Interference - Communication - Scope of employer's rights to comrmmicate - Restrictions on employer's 
right to communicate are more relaxed when employees have been represented for  years  by 
established union. (D.B.) p. 1602LRB File Nos. 250-88 & 290-88. 
Government of Saskatchewan, S.G.E.U..[1989] Fall Sask. Labour Rep. 28. 

 
Interference  - Communication  -  Scope of  employer's  right  to  communicate  with employees  about 

matters   being  collectively  bargained  - Communication   can   constitute   interference  with 
employees rights under s. II(I)(a) of The Trade Union Act or interference with union's rights 
under s. 11( l)(c) of Act . (D.B.) p. 507LRB File No. 40 l -84. 
IPSCO Inc., U.S.W.A., Local 5890, [1985] Apr. Sask. Labour Rep. 52. 

 
Interference - Communication - Scope of employer's  right to communicate with employees on subject 

matter of coUective bargaining - Not all communication is prohibited - Interference or direct 
bargaining constitutes unfair labour practice. (D.B.) p. 482: LRB File No. 315-83. 
Moose Jaw Co-operative Association Ltd , U.F.C.W., Local 1400, [1985] Apr. Sask. Labour 
Rep. 43. 

 
Interference - Communication - Threat  of closure  - Employer believed some employees engaged in 

illegal strike - Employer made statements  in local media to effect that he might permanently 
transfer  work to another facility regardless of legality of strike - Employer's  proper response 
was to warn of lawful discipline if strike is illegal - Employer cannot threaten entire work force 
with consequences  that  would punish them regardless of  whether their strike  was  legal  or 
iJJegal. (J.H./B.B.) p. 651; LRB File No. 228-91. 
Plains Poultry Ltd , S.J.B.RW.D.S.U., [1992] 1st Quarter Sask. Labour Rep. 94. 

 
Interference - Co-worker opposition - Employer was held responsible for failing to control anti-union 

employees' behaviour towards pro-union employees - Employer has duty to provide workplace 
where  employees  can  exercise  lawful  rights  without  facing  coer'Cion and   intimidation. 
(J.H./B.B. ) p. 621LRB File No. 056-92. 
WaterGroup Canada Ltd , S.J.B.R.W.D.S.U. and Fettes,  [1993] 2nd Quarter  Sask.  Labour 
Rep. 193. 

 
Interference - Co-worker opposition - Board is reluctant to interfere in representation  debate  between 

employees as would stifle exercise of very rights it is attempting to protect. (J .H./B.B.) p. 62 1; 
LRB File No. 056-92. 
WaterGroup Canada Ltd , S.J.B.R.W.D.S.U. and Fettes,  [1993) 2nd Quarter  Sask. Labour 
Rep. 193. 

 
Interference - Discipline  - Dismissal of manager for  supporting  union may  constitute  unfair  labour 

practice  - Depends  on  impact on  other employees  and  reasons  for  dismissal.  (J.H./D.B.) 
p. 860; LRB File Nos. 335-85 & 342-85. 
Regina Native Women's Association, S.G.E.U., [1986] July Sask. Labour Rep. 29. 

 
Interference - Discipline - Employer cannot discipline or punish employees for engaging in lawful strike 

action - Depriving  non-striking employees of their  right to select among available  work and 
giving them choice of doing struck  work or going home was form of interference or coercion. 
(J.H./B.B.) p, 5; LRB File No, 250-91 . 
City of Regina, A.T.V ., Local 588, [1992] 3rd Quarter Sask. Labour Rep. 90. 
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Interference- Discipline - Employer c  ot discipline employees for engaging in lawful strike. (0.8.) 

p. 1098: LRB File No. 034-81 
Saskatchewan Telecommuni ations, Communications  and  Electrical  Workers  of  Canada, 
11987] May Sask. Labour Re  61. 

 
Interference - Discipline - Employer's qermitted responses to slow-dO\w are to discipline if slow-down 

is unlawful or to lock-out- Employer is not permitted to withhold pay. (D.B.) p. 1098;  LRB 
File No. 034-87. 
Saskatchewan Telecommuni ations, Communications  and  Electrical  Workers  of  Canada, 
1 19871 May Sask. Labour Re   61. 

 
Interference - Discipline - Reprimand was justified for carrying on union activity on company time but 

may  constitute coercion withip ss.  ll(l)(a) and  (g) of The Trade Union Act if manner  and 
degree of discipline are unreasr.nable. (N.S.) p. 476; LRB File No. 177-82. 
Trail-Rite Flatdecks Ltd , l.B1E.W., Locals 529 and 2038, [1982] Oct. Sask. Labour  Rep.42. 

 
Interference  - Discipline  - Terminaf   g  bargaining  unit  employee  because  he  refused  to  enter  into 

individual contract of emploY11fent constitutes unfair labour practice. (D.B.) p. 1018; LRB File 
No. 125-86. 
Saskatchewan  Government insurance,  Saskatchewan   Insurance  Office  and  ProfessiOnal 
Employees Union, Local 397,   1987] Mar. Sask. Labour Rep. 48. 

 
Interference  - Dismissal   - Dismissal  contrary  to  s.  ll(l)(e)  of  The Trade Union  Act  may  also 

intimidate other employees anl:i constitute violation of s. 11(l)(a) of Act . (B.B.) p. 969; LRB 
File Nos. 227-93,  228-93  & 2f 9-93. 
LifeLine Ambulance Servic'f  Ltd , S.E.I.U., Local  299, [1993]  4th Quarter  Sask.  Labour 
Rep. l7l. 

 
Interference- Dismissal -Termination of high-profile union supporter during organizing drive or period 

prior to first agreement interferes not only with rights of terminated employee, but also with 
rights of other employees - Jere rights of other employees are affected, can be second unfair 
labour practice unders. 11(1) a) of The Trade Union Act. (B. B.) p. 1002: LRB File Nos. 256- 
93 to 260-93. 
Regina Exhibition Associa n Ltd , SJ.B.R.W.D.S. U., [1993] 4th Quarter  Sask  Labour 
Rep. 216. 

 
Interference - Dismissal - DiscriminaUon on basis of union activity - Espionage - Whether conduct of 

employer constituted violations of ss. 11(1)(a),(b), (e), (g) and (h) of The Trade Union Act - 
Board  deciding employer's campaign  in connection with union organizing constituted  unfair 
labour   practices  - Board  isruing  various  orders,  including  orders  for  reinstatement  and 
monetary loss. (J.H./B.B.) p.  627; LRB File Nos. 101-94, 102-94, 103-94; 134-94 to 140-94, 
149-94 & 150-94. 
Dutch Industries Ltd , l.A..$.S.O.l.W.U.,  Locals  771  and 838, 119941 3rd  Quarter  Sask . 
Labour Rep. 210. 
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Interference - Employer's agent  Allegation that employee and member of proposed unit is employer's 
agent must be carefully scrutinized because of chilling effect of such charges on employees' 
right to vigorously debate and even oppose union - Congruency of anti-union interest between 
employee and employer is not proof-  Must show employee was acting at request of or under 
control and direction ofmanagement. (J.H./B.B.) p. 418; LRB File No. 158-92. 
F. W. Woolworth Co. Ltd., U.F.C.W., Local  1400 and Wheeler, [1993]  lst  Quarter Sask. 
Labour Rep. 227. 

 
Lnterference  -  Failure to meet with union representative -  Board finds employer interfered with 

employees' right to be represented by union by failing to meet with lawful representative or 
give any explanation for refusal to meet. (J.H.IR.H.) p. 210; LRB File No. 150-89. 
Canadian Linen Supply Co. Ltd., S.J.B.R.W. D.S.U., [1990] Summer Sask. Labour Rep. 48. 

 
Lnterference - Formation of trade union - Whether refusal to give union names of new employees, 

failure to tell new employees of obligation to join union constituted interference in formation or 
administration of trade union - Board finding that employer had committed unfair labou r 
practice. (J.H./B.B.), p. 1082; LRB File Nos. 148-93, 151-93, 192-93, 193-93 & 194-93. 
F. W.  Woolworth  Co. Ltd., U.F.C.W., Local 1400 and Johnson. [1994]  lst  Quarter Sask. 
Labour Rep. 169. 

 
Interference - Lock-out - Employer may lock-out all or some of its employees - Locking out only those 

who strike is not unfair labour practice. (D.B.) p. 1366; LRB File Nos. 155-87 & 157-87. 
Pioneer  Co-operative Association  Ltd.,  S.J.B.R.W.D.S. U.,  [1988] Winter Sask.  Labour 
Rep. 49. 

 
Interference - Lock-out - Locking out only those employees who strike does not violate ss. 11( l)(a) or 

11( l)(e) of The Trade Union Act. (J.H./D.B.) p. 1632; LRB File No. 232-88. 
Weyburn  Co-operative Association Ltd., S.J.B.R.W.D.S.U., Local 635, [1989) Fall Sask . 
Labour Rep. 43. 

 
Interference - Lock-out - Two pre-conditions must exit to legality lock-out - First, employer must meet 

procedural requirements concerning lock-out and restrictions on timing - Second, lock-out must 
be measured against prohibitions in s. 11 of The Trade Union Act - Lock-out must have close 
connection to collective bargaining objectives not to run afoul of s. ll. (B.B.) p. 542; LRB File 
Nos. 007-92 & 011-93. 
Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1993] 2nd Quarter Sask. Labour Rep. 100. 

 
Interference - Objective  test - Does conduct affect employee of average intelligence and fortitude - 

Protection of The Trade Union Act is not denied because specific employees do not appear to 
be in need of protection. (R.H.) p. 320; LRB File No. 029-90. 
Canadian Linen Supply Co. Ltd., S.J.B.R.W.D.S.U., [1990] Fall Sask. Labour Rep. 104. 

 
Interference - Objective test - Would conduct affect employee of average intelligence and fortitude. 

(D.B.) p. 486LRB File Nos. 255-83 & 256-83. 
Saskatoon Co-operative Association Ltd., U. F..C.W., Local 1400, [1985] Apr. Sask. Labour 
Rep. 29 
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Interference -  Reorganization - Conyersion  of  in-scope pos1t1ons  into  management  positions by 
assignment of managerial du es is not contrary to The  Trade  Union  Act  when done for 
legitimate business reasons - Consent of union is not needed - Employer is under no duty to 
negotiate - Employer may be under duty to consult with union if change has significant effect 
on unit. (J.H.IR.H.) p. 77: LR.B File No. 082-89. 
City  of Regina , Regina Civic Middle Management Association, [1 990] Summer Sask. Labour 
Rep. 86. 

 
Interference - Reorganization  - Joint venture for legitimate  business  reasons does not interfere with 

employee or union's rights. (D.B.) p. 536; LRB File No. 052-85. 
Sun  Electric (1975)  Ltd., I.e.E.W., Local 529 and Sun/Baker Joint  Venture, [1985] July 
Sask. Labour Rep. 34. 

 
Interference - Reorganization - Is notlung in The Trade Union Acl that requires employer to negotiate 

with union or even consult before creating or abolishing position - Collective agreement may 
contain restrictions. (J.H.IR.H ) p. 77: LRB File No. 082-89. 
City of Regina , Regina Civic Middle Management Association.[1990] Summer Sask. Labour 
Rep. 86. 

 
Interference - Replacement workers - Striking employees do not have absolute right to jobs at end of 

strike - Whether refusal to discharge replacement workers and re-hire strikers is unfair labour 
practice depends on motive or pu rpose. (R.H.) p. 102; LRB File No. 192-89. 
Royal Canadian Legion, Brt/pch No. 56, S.E.I.U., Local 336, [1990] Summer Sask. Labour 
Rep. 99. 

 
Interference - Selection of trade union - By actively encouraging employee to oppose union employer 

interfered in selection of union. (D.B.) p. 699; LRB File Nos. 168-85, 200-85 to 205-85. 
Universal Engine Service & Supply Inc., U.S.W.A., [1986) Feb. Sask. Labour Rep. 69. 

 
Interference - Selection of trade union r By requiring members of certified union to join another union 

as condition of their employment, employer interfered with their right to bargain collectively 
through union of their choice. J.H./D.B.) p. 987LRB File No. J 17-85. 
Provincial Maintenance Ltd.  U.A. and I.B.B., Local 555, [1987] Feb. Sask. Labour Rep. 65 . 

 
Interference - Selection of trade union - Employer and certified bargaining agent required employees to 

renounce membership in any other union - Conduct constitutes interference with employees' 
freedom to choose bargaining agent and violates s.  l l(l )(a) and s.  l1(2)(a) of The  Trade 
Umon Act . (D.B.) p. 173: LRB File Nos. 264-83 & 265-83. 
Bessborough Hotel  Ltd., H.B.R.E., Local 767 and C.B.R.T., Local 278, [1983] Nov. Sask. 
Labour Rep. 51 . 

 
Interference - Selection of trade uniolf - Encouraging employees to form association rather than join 

union constitutes interference  within ss. l l(l )(a) and (g) of The  Trade  Union  Act . (N.S.) 
p. 476; LRB File No. 180-82.. 
Trail-Rite Flatdecks Ltd. , l.B,E.W., Locals 529 and 2038, [1982] Oct. Sask. Labour Rep. 42. 
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Interference - Strike - Slowdown - Whether deduction of wages by employer in response to selective 
performance of duties constituted violation of ss. 11(I )(a)(e) and (f) of The Trade Union Act 
- Board deciding that deduction of wages without making clear assigrunent of duties constitutes 
unfair labour practice. (J.H./B.B.) p. 907; LRB File No. 250-93. 
Regina Board of Police Commissioners,. Regina Police Association Inc., [1993] 4th Quarter 
Sask. Labour Rep. 126. 

 
Interference  - Unilateral changes constitute violation of  collective agreement  but not  violation  of s. 

ll(l)(a) of The Trade Union Act (N.S.) p. 103:LRB File No. 008-78. 
Wascana Hospital, S.G.E.A., [1978] June Sask. Labour Rep. 4L 

 
Interference - Unilateral  changes  to  terms  and  conditions  of  employment - Changes  to  workplace 

policies on smoking, presence of dispatchers in dispatch area and private business during work 
hours could be coercive tactics, but was not established in this case - Changes were examples 
of employer carrying on business as before. (B.B.) p. 931; LRB File No. 183-93. 
LifeLine  Ambulance  Serllice Ltd , S.E.I.U., Local 299,  [1993]  4th  Quarter  Sask. Labour 
Rep. 149. 

 
Interference - Unilateral changes to terms and conditions of employment without bargaining collectively 

in good faith with union violates employees' right to insist changes be negotiated  in good faith 
with union. (D.B.) p. 1230:LRB File No. 302-86. 
Midway Sales (1979) Ltd , C.G.W.U., Local890, [1987] May Sask. Labour Rep. 48. 

 
Interference  - Union security  - Whether  refusal of employer to  provide names  of  new employees, 

inform  new employees  of obligation  to join union constituted  interference  with exercise  of 
rights under The Trade Union Act - Board deciding employer  had committed  unfair labour 
practice. (J.H./B.B.) p. 1082; LRB File Nos. 148-93, 151-93, 192-93, 193-93 & 194-93. 
F. W. Woolworth Co. Ltd , U.F.C.W., Local  1400 and Johnson, (1994]  1st  Quarter  Sask. 
Labour Rep. 169. 

 
Interference   - Whether   ascription   of   disciplinary   authority   to   in-scope   employees   constituted 

interference with formation and administration of trade union - Board deciding employer had 
committed unfair labour practice. (B.B.) p. 1021LRB  File Nos. 196-93, 197-93, 198-93 & 
224-93. 
Metis Addictions Council of Saskatchewan  Inc., S.E.I.U., Local 333 and Laliberte,  [1994] 
1st Quarter Sask. Labour Rep. 125. 

 
interrogation  - Employee felt compelled to admit to employer that employee supported  union during 

discussion  about  certification - Admission was induced and not freely given - Unfair labour 
practice was found. (J.HJD.B.) p. 653; LRB File Nos. 271-85 to 273-85. 
Lafleche Union Hospital, S.U.N., [1985) Dec. Sask, Labour Rep. 57. 

 
lnterrogation - Interrogation  by employer of employees as to whether they attended union meeting and 

signed support  cards is unfair labour practice. (D.B.) p. 686; LRB File Nos. 253-85  to 255- 
85. 
Choice/and Auto Service Ltd , S.J.B.R.W.D.S.U.•  [1986] Feb. Sask. Labour Rep. 61. 
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Lntimidation - Unfair labour  practice  established  if Board  is satisfied  that other employees were 
intimidated even  though  actu  I employee who was  subject  of  employer's  conduct  was  not 
affected. (D.B.) p. 781; LRB    " le Nos. 400-85 & 046-86. 
Canada Safeway Ltd , S.J.B.  .W.D.S.U., Local 480 and Foulger, [1986] May Sask. Labour 
Rep. 66. 

 
intimidation  - Whether  attempt  to  ascribe  disciplinary  authority  to  in-scope  employee  constituted 

intimidation- Board deciding that employer committed unfair labour practice. (B.B.)  p. 1021; 
LRB File Nos. 196-93, 197-93,  198-93 & 224-93. 
Metis Addictions Council offsaskatchewan Inc. , S.E.I.U., Local 333 and Laliberte,  [19941 
lst Quarter Sask. Labour Rep. 125. 

 
Intimidation -Whether statements mJe  by employer c-onstitute violation of s. I l(l)(a) of The Trade 

Union Act- Board deciding $ements were not sufficient to constitute intimidation . (B.B.) p. 
1441: LRB File Nos. 007-94  012-94. 
Saskatoon Society for the Pt: .   ention of Cruelty to Animals, C.U. P.E., Local 3477, [1994J 
3rd Quarter Sask. Labour Rep  1 00. 

 
Refusal to permit authorized  represen  tive  to negotiate - Employer is entitled to reasonable notice of 

meeting and reasonable opporfunity to arrange affairs - No unfair labour practice is committed 
when employer refused meetit;tg for good reason and suggests. two other dates. (D.B.) p. 699; 
LRB File Nos. 168-85, 200-8S & 208-85. 
Universal Engine Service&: Supply Inc., U.S.W.A., fl986] Feb. Sask. Labour Rep.69. 

 
Refusal to pennit authorized represen tive to negotiate - Employer refused to let union representative 

accompany employee to meeting at  which employee was to  be dismissed - Events occurred 
after date of certification but bbfore first agreement- Section 11(1)(d) of The Trade Union Act 
is inapplicable,  but s. 11(1)(o   of Act obliges employer to accept  union representative  and to 
negotiate dispute with represe tative. (B.B.) p. 1002LRB File Nos. 256-93 to 260-93. 
Regina  Exhibition  AssociatiOn Ltd., S.J.B.R.W.D.S.U., (1993] 4th  Quarter  Sask. Labour 
Rep. 2 1 6. 

 
Refusal to permit authorized representative to negotiate  - President of union and member of grievance 

committee were dismissed an   not aUowed to attend grievance meetings - Collective agreement 
provided that grievance comnuttee was to be composed of employees - Section 11( l )(d) of The 
Trade Union Act is not limite4 to employees -Where collective agreement and Act conflicAct 
prevails. (N.S.) p. 242; LRB  ile Nos. 315-79 to 317-79 & 001-80 to 003-80. 
Westank-Willock, U.S.W.A., Loca14728, [1980] May Sask. Labour Rep. 72. 

 
Refusal to permit authorized represen   tive to negotiate - Status of employees to benefits while on leave 

for  union business is legitimale issue for employer to raise at  bargaining table and does not 
violates.  ll( l)(d) of The Trade Union Act.(N.S.) p. 446; LRB File No. 564-81. 
Government of Saskatchewalf , S.G.E.U.. ( 1982] June Sask. Labour Rep. 58. 
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Refusal to pennit  authorized representative to negotiate - Where there is  oo collective agreement  in 
effect  providing  for  grievance  proceedings,  employer  is  under  no  obligation  to  process 
grievances but refusal to negotiate disputes with union on work time does violate s. 11(1)(d)  of 
The Trade Union Act .(N.S.) p. 260LRB File Nos. 009-80 & 013-80. 
Bird Machine Co. of Canada Ltd., U.S.W.A., [19801 May Sask. Labour Rep. 61 

 
Refusal to discharge employee - Union security - Where employee has been expelled from union neither 

s. 36, s. ll(l)(p) or s.  11(2)(e) of The Trade Union Act give Board jurisdiction  to  review 
internal union discipline or ex'Pulsion proceedings - Employer is under  no duty  to  examine 
legality of expulsion  before complying with union's request to terminate expelled employee. 
(N.S.); LRB File Nos. 06l-80, 062-80 & 063-80. 
Moose Jaw Sash and Door Co. (1963) Ltd., I.W.A., [1980] Dec. Sask. Labour Rep. 40. 

 
Remedy - Closure - No reinstatement was ordered when business was closed and positions no longer 

exist. (D.B.) p. 595; LRB File Nos. 135-85 to 141-85. 
Reve/stoke Companies Ltd., C.G.W.U., Local 890, [1985] Oct. Sask. Labour Rep. 56. 

 
Remedy - Closure- Reinstatement was not ordered. (D.B.) p. 686; LRB File Nos. 253-85 to 255-85. 

Choice/and Auto Service Ltd., S.J.B.R.W.D.S.U.,  [1986] Feb. Sask. Labour Rep. 61. 
 

Remedy - Damages  - Causation  - Union must establish  causal  link between unfair labour  practice 
found and damages claimed. (B.B.) p. 233; LRB File No. 168-92. 
Western Grocers, A Division of Westfair Foods Ltd., SJ.B.R.W.D.S.U., [1992] 4th Quarter 
Sask. Labour Rep. 83. 

 
Remedy - Demotion - Board distinguishes between discharge  or suspension  and demotion - Section 

ll(l)(e) and ss. 5(f) and (g) of The Trade Union Act only apply to discharge or suspension. 
(D. B.) p. 300; LRB File No. 112-84. 
Saskatoon Co-operative A sociation Ltd..U.F.C.W.. Local 1400, (1984] July Sask. Labour 
Rep. 44. 

 
Remedy - Duty to bargain in good faith - Interim order - Application alleged failure of employer to 

bargain in good faith - Whether change in aUocatioo of earned days off should be enjoined - 
Board deciding that  injunction should  be refused - Irreparable  harm  was  not established  - 
11Stroog  prima facie caseu is  standard  where  injunction  would  have  effect  of  preempting 
decision on substantive issues - "Strong prima facie case" was not established. (B.B.) p. 1432; 
LRB File No. 146-94. 
University of Regina, C.U.P.E., Local 1975, [1994] 3rd Quarter Sask. Labour Rep. 91 . 

 
Remedy - Duty to bargain in good faith - Interim order - Whether steps taken by employer constituted 

grounds for  interlocutory and interim order - Board issuing order  preventing employer from 
making two changes in terms and conditions of employment. (B.B.) p. 1785; LRB File No. File 
No. 238-94. 
Prairie Micro-Tech Inc., S.J.B.R.W.D.S.U., [1994] 4th Quarter Sask. Labour Rep. 147. 
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Remedy - Duty to bargain in good fai- Offer - Employer unilaterally withdrew offer after vote under 
s.  45  of  The  Trade  Union ct  was ordered  but  before  vote  conducted  - Board  directed 
employer to reinstate offer pur  uant to s. 5(e). (B.B.) p. 376; LRB File No. 229-92. 
Western Canadian  Beef Pa   ers Ltd., U.F.C.W.,  Local  226-2,  (1993]  lst  Quarter  Sask. 
Labour Rep. 189. 

 
Remedy - Duty to bargain  in good f<lJth  - Reinstatement  and monetary  loss  - Employer improperly 

terminated  negotiations  with     'on  over  reorganization  which resulted in lay-offs  - Remedy 
under s. 5 and 42 of The Trad   Union Act includes reinstatement and monetary loss. (B. B.) p. 
27 1: LRB File No. 197-92. 
WaterGroup Canada Ltd.. S J.B.R.W.D.S.U. and Aquafine Water  Ltd., 11993] 1st Quarter 
Sask. Labour Rep. Ill. 

 
Remedy - Hiring - Board has no juris   ction to order employer to hire person even when Board finds 

person was denied employmen  contrary to s.  ll(l)(e) of The Trade Union Act- Sections  5(f) 
and (g) of Act limit Board's ju,sdiction to cases where discharge was contrary  to Act- Hiring 
and firing are substantially di rent. (D.B.) p. 1143; LRB File Nos. 410-86 & 411-86. 
Civ of Saskatoon, C.U.P.E., ll,ocal 59, [1987] Sept. Sask. Labour Rep. 38. 

 
Remedy  - Injunction  - Duty  to  barg$II  m good  faith - Application  alleged  failure  of employer  to 

bargain in good faith - Whether change in allocation of earned days off should be enjoined  - 
Board deciding  that  injunctioJt should be refused - Irreparable  harm  was  not  established  - 
"Strong  prima  facie  case"  is  used  as  standard   where  injunction  would  have  effect   of 
preempting decision on substanti ve issues - ''Strong  prima facie case"  was  not established. 
(B.B.) p. 1432; LRB File No. 146-94. 
University of Regina,, C.U.P.E., Local 1975, [1994] 3rd Quarter Sask. Labour Rep. 91. 

 
Remedy - Injunction - lnterference - S  rious issue was raised on application and irreparable harm was 

established  - Injunction was anted pending bearing of application - Hearing  was expedited. 
(J.H./R.H.) p. 663; LRB File rto. 142-92. 
F. W. Woolworth Co. Ltd. , U   .C.W., Local 1400, [1993] 1st Quarter Sask. Labour Rep. 62. 

 
Remedy - Injunction - Interference  - lrl'eparable harm established as Board lacks jurisdiction to grant 

adequate   remedy  if  employe    successfully  discourages   support   for   union  - Balance  of 
convenience favours granting injunction. (J.H./R.H.) p. 663; LRB File No. 142-92. 
F. W. Woolworth Co.Limited  V .F .C.W ., Local 1400, [1993] 1st Quarter Sask. Labour Rep. 
62. 

 
Remedy   - lnjunction   - Interference  - Where   employer   is  conducting   open   campaign   against 

certification,  injunction  will b'e granted  under s. 5(e) of  The Trade Union Act to  prohibit 
employer from discussing  rep':fsentation issue with employees  pending vote - irreparable harm 
was established as Board lades jurisdiction to grant adequate relief if employer discourages 
employees from supporting  urubn. (J.H./R.H. ) p. 685; LRB File No. 142-92. 
F. W. Woolworth Co. Ltd., U.!F.C.W., Local1400, [1993]  1st Quarter Sask. Labour Rep. 64. 
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Remedy - Injunction - Intimidation - Discrimination on grounds of union activity - Whether change  in 
holiday   schedule  for   non-strilcing employees  should  be  enjoined  - Board   deciding  that 
injunction should  be refused - "Strong prima facie case" is standard applied where injunction 
would have effect of preempting decision  on substantive  issues - "Strong primq facie case" 
was not established. (B.B.) p. 1498; LRB File No. 161-94. 
City of Saskatoon, I.B.E.W., Local319, [1994] 3rd Quarter Sask. Labour Rep. 152. 

 
Remedy  -  Injunction  - Strike  - Deduction of  wages  - Employer  deducted  wages  from  employees 

engaged  in  lawful  strike  which  took  form  of  slowdown  - Injunction  pending  hearing  of 
application on merits was refused as no irreparable harm is found when employer has means to 
pay adverse award  and gives clear  undertaking to do so. (J.H./B.B.) p. 907; LRB  File No. 
250-93. 
Regina Board of Police Commissioners, Regina Police Association lnc.,  [1993] 4th Quarter 
Sask. Labour Rep. 126. 

 
Remedy - Injunction  - Unilateral change - Where union  is newly certified  and  no  fiTSt collective 

agreement exists, unilateral reorganization involving lay-offs that is implemented by employer 
will be enjoined pending hearing on merits of application - Injunction granted as relationship is 
in early and fragile stage and damage to union's credibility is irreparable. (B.B.) p. 54; LRB 
File No. 197-92. 
WaterGroup  Canada Limited, S.J.B.R.W. D.S.U., [1992]  3rd  Quarter  Sask.  Labour  Rep. 
121. 

 
Remedy  - Injunction  - Unilateral  change - Whether  employer  should  be enjoined  from  unilateral 

implementation of changes in collective agreement - Board deciding requirements for issuing of 
interlocutory injunction were met. (B.B.) p. 1139; LRB File No. 039-94. 
O.K. Economy Stores (A Division of Westfair  Foods Ltd.), S.J.B.R.W.D.S.U., (1994) 2nd 
Quarter Sask. Labour Rep. 131. 

 
Remedy  - Injunction - Unilateral change - Whether steps taken by  employer constituted  grounds  for 

interlocutory and interim order - Board issuing  order  preventing employer from making two 
changes in terms and conditions of employment. (B.B.) p. 1785; LRB File No. 238-94. 
Prairie Micro-Tech Inc.,S.J.B.R.W.D.S.U., [1994] 4th Quarter Sask. Labour Rep. 147. 

 
Remedy - Monetary  loss  - Award  - Lawful  terminations that  were advanced  in time for  unlawful 

purpose resulted in award of monetary loss. (B.B.) p. 240; LRB File Nos. 220-92 & 221-92. 
Westfair Foods Ltd., S.J.B.R.W.D.S.U., [1992] 4th Quarter Sask. Labour Rep. 83. 

 
Remedy- Monetary  loss -Award- Reduction in hours resulted in lost wages -Employer was ordered 

pursuant to s. 5(e) and s. 42 of The Trade Union Act to reimburse employees in circumstances 
that did not constitute a discharge. (B.B.) p. 829; LRB File No. 128-93. 
Town of Watrous, C.U.P.E., Local3597, [1993] 4th Quarter Sask. Labour Rep. 52. 

 
Remedy - Monetary  loss - Calculation - Board  refused to deduct from employee's  loss the days the 

employee spent at Board bearings. (N.S.) p. 209; LRB File Nos. 063-79, 069-79,  081-79, 083- 
79 & 087-79. 
Rite Way Mfg.Co. Ltd..U.S.W.A., [1979] Aug. Sask. Labour Rep. 56. 
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Remedy - Monetary loss - Calculation   f monetary loss was ordered in earlier decision - Whether union 
could make claim  based on  ployer conduct  subsequent  to  issuing of original  decision  - 
Board deciding that union cou19 not make such claim. (8.8.) p. 1361LRB File No. 198-93. 
Metis Addictions Council of 'saskatchewan Inc , S.E.l.U., Local 333. [1994]  2nd Quarter 
Sask. Labour Rep. 175. 

 
Remedy - Mo etary  l ss  - CalculatioDays  worked is d ducted  from days unemployed  instead of 

deductmg earrungs from loss. .B.) p. 203; LRB Ftle Nos. 167-83 & 169-83. 
A.V. Concrete Forming Syst Ltd., Operative Plasterers & Cement Masons,  Local 442, 
lJ984 ] Mar. Sask. Labour Re  . 35. 

 
Remedy  - Monetary  loss - Calculatio    - Employee is entitled to fair and full  compensation . (D.B.) 

p. 760:LRB File Nos. 137-85   139-85 & 141-85. 
Revelstok e Companies Ltd. ,   .G.W.U., Local 890, (1985] Oct. Sask. Labour Rep. 56. 

 
Remedy - Monetary  loss - Calculatio    - 1n absence  of evidence that employer's operation changed in 

way that would alter employee,s' hours the Board calculated monetary loss on average number 
ofhours worked per week prior to discharge.  (D. B.) p. 1254; LRB File No. 191-87. 
North Regina Mediclinic, C.U.P.E., 572002 Saskatchewan  Ltd. and Marshall, [1988]  Mar. 
Sask. Labour Rep. 39. 

 
Remedy - Monetary Joss - Calculation - It is policy of Board to disregard benefits such as U.I.C. and 

holiday  pay when calculating loss, whether or not employee  is  under any  legal  obligation to 
repay  U.I.C.  upon  receiving compensation.  (N.S.) p. 209;  LRB File  Nos. 063-79. 069-79, 
081-79, 083-79 & 087-79. 
Rite Way Mfg. Co. Ltd. , U.S.W.A., [1979] Aug. Sask. Labour Rep. 56. 

 
Remedy - Monetary loss - Calculation    Loss is calculated by deducting days worked from total days of 

unemployment,  as opposed t   deducting earnings  from loss - Deducting earnings from  loss 
prejudices employees who obqlln brief employment at higher rates.  (N.S.) p. 209: LRB File 
Nos. 063-79, 069-79. 081-79,f83-79 & 087-79. 
Rite Way Mfg.Co. Ltd., U.S.     .A., [1979] Aug. Sask. Labour Rep. 56. 

 
Remedy - Monetary loss - Calculatio" - Loss is calculated on net days person is unemployed - Days 

employed are subtracted from days unemployed, instead of earnings subtracted  from total loss 
- Board assesses loss up to date of hearing as opposed to date of reinstatement order - Board 
retains  jurisdiction  to assess additional monetary  loss if employer  refuses  to reinstate  after 
hearing. (N_S.) p. 60; LRB File No. 004-77. 
Medstead School Unit No., (     eported}. 

 
Remedy - Monetary  loss - Calculation - Monetary loss commences on date of discharge and continues 

until order is complied with or employees are no longer able or willing to work. (D.B.) p. 760; 
LRB File Nos. 137-85,  139-8   & 141-85. 
Revelstoke Companies Ltd ,  .G.W.U., Local890, (1985] Oct. Sask. Labour Rep. 56. 

 
Remedy- Monetary loss- Calculation- No compensation is payable for period when would have been 

no work anyway. (D.B.) p. 90• LRB File No. 110-82. 
City Iron Works Ltd., U.S.W..f\., [1983] Sept. Sask. Labour Rep. 47 
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Remedy - Monetary  loss - Calculation - No monetary loss was awarded  where Board was satisfied 
work would not have been available. (N.S.) p. 205; LRB File No. lll-79. 
Rite Way Manufacturing Company Limited , (unreported). 

 
Remedy - Monetary  loss  - Calculation  - Where  employee's  length  of  tenure  was  indefinite  and 

uncertain,  Board  must  calculate  monetary  loss  on  basis  of  what  would  most  likely  have 
happened  if employee had not been unlawfull y terminated. (J.H./B.B.) p. 67;  LRB  File No. 
069-92. 
College of Notre Dame, S. U.N. and Schubert. [1992] 3rd Quarter Sask. Labour Rep. 132. 

 
Remedy - Monetary loss - Delay - Application for reinstatement and monetary loss must  be filed as 

soon  as  possible  and  pursued  diligentl y - Compensation  may  be denied  for  delay.  (D.B.) 
p. 760LRB File Nos. 137-85, 139-85 & 141-85. 
Reve/stoke Companies Ltd., C.G.W.U., Local 890, [1985] Oct. Sask. Labour Rep. 56. 

 
Remedy - Monetary loss - Delay in reinstatement - When Board orders reinstatement and monetary loss 

calculated  to date  and employer thereafter  fails to fully  reinstate  employee,  employee  may 
apply for further monetary loss and Board will continue to make orders for monetary loss until 
reinstatement order is fully complied with. (D.B.) p, 1254LRB  File No. 191-87. 
North Regina Mediclinic, C.U.P.E., 572002 Saskatchewan  Ltd. and Marshall,  [1988] Mar. 
Sask. Labour Rep. 39. 

 
Remedy - Monetary  loss - Interest - Method of  calculation  - Board  suggests  "rough  and  ready" 

formula. (J.H./R.H. ) p. 477; LRB Pile Nos. 056-90, 057-90 & 058-90. 
Remailnvestment Co., S.J.B.R.W.D.S.U., [1990] Winter Sask. Labour Rep. 97. 

 
Remedy - Monetary  loss - interest - Prejudgment interest - Section 5(g) of The Trade Union Act is 

broad enough to permit award of prejudgment interest as part of "monetary Joss". (J.H./R.H.) 
p. 477; LRB File Nos. 056-90, 057-90 & 058-90. 
Remai Investment Co., S.J.B.R.W.D.S.U., [1990] Winter Sask. Labour Rep. 97. 

 
Remedy - Monetary loss - Lawful terminations advanced in time for unJawful purpose - Monetary loss 

was ordered. (B.B.) p. 240LRB File Nos. 220-92 & 221-92. 
Westjair  Foods Ltd., S.JB.R.W.D.S.U., Local 454, [1993] 1st  Quarter  Sask. Labour  Rep, 
86. 

 
Remedy - Monetary loss - Mitigation - Considering employer's animosity employee is not obligated to 

apply for vacant out-of-scope position. (D.B.) p. 1254; LRB File No. 191-87. 
North Regina Mediclinic, C.U.P.E., 572002 Saskatchewan  Ltd. and Marshall,  (1988] Mar. 
Sask. Labour Rep.39. 

 
Remedy - Monetary loss - Mitigation - Employees failed to report for work on day set for reinstatement 

- Board is not prepared to penalize employees when Board does not believe employees would 
have  been given employment if they had  reported - Board  retains  jurisdiction  to determine 
additional loss subsequent to hearing if employees are not reinstated. (N.S.) p. 201: LRB File 
Nos. 2 19-78, 261-78, 264-78, 267-78 & 270-78. 
Clark Construction & Concrete Ltd., Chauffeurs, Teamsters and Helpers, Local 395, [1979] 
June Sask. Labour Rep. 31. 
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Remedy - Monetary  loss- Mitigation - Failure to mitigate will reduce award. (O. B.) p. 760; LRB File 

Nos. 1 37-85, 139-85 & 141-8  . 
Revelstoke Companies Ltd. ,  .G.W.U., Loca1 890, [1985] Oct. Sask. Labour Rep. 56. 

 
Remedy - Monetary loss - Mitigation Onus is on employer to show employee has failed to mitigate - 

Onus is not on employee to s  ow employee has made every reasonable  effort. (J .H./B.B.) p. 
583; LRB File No, 058-90. 
Remai Investment Co., S.J.B..W.D.S.U., [1990] Winter Sask. Labour Rep. 97. 

 
Remedy - Monetary Joss - Striking emloyees - Generally claim for monetary loss must be reduced for 

period that employees would hive been on strike - Principle is not applied where termination is 
direct cause of strike and Boarli is satisfied that but for unlawful termination, employee would 
have been working. (J.H./R.H    p.477: LRB File Nos. 056-90, 057-90 & 058-90. 
Remai Investment Co., S.J.B..W.D.S.U., [1990] Winter Sask. Labour Rep. 97, 

 
Remedy - Reinstatement - Closure - No reinstatement is ordered when business is closed and positions 

no longer ex.ist. (D.B.) p. 595LRB File Nos. 135-85 to 141-85. 
Revelstoke Companies Ltd., O.G.W.U., Local 890, (1985] Oct. Sask. Labour Rep. 56. 

 
Remedy  - Reinstatement - Closure  - Reinstatement is not ordered where business  is closed.  (D.B.) 

p. 686; LRB File Nos. 253-85  o 255-85. 
Choice/and Auto Service Ltd,  S.J .B.R.W.D.S.U., [1986] Feb. Sask. Labour Rep. 61. 

 
Remedy  - Reinstatement -  Demotion5 - Board  distinguishes  between  discharge  or  suspension  and 

demotion- Sections  ll(l)(e), (f) and 5(g) of The Trade Union Act only apply to discharge or 
suspension. (O.B.) p. 300LRB File No. 112-84. 
Saskatoon Co-operative Association Ltd., U.F.C.W., Local 1400, [1984] July Sask. Labour 
Rep. 44. 

 
Remedy - Reinstatement - Discharge  suspension - Board looks at substance  not form - If employer 

does  not  intend  to  recall  employee  within  reasonable  time Board  wiU consider  employee 
discharged. (O.B.) p. 1106; Uta File No. 335-86. 
Bi-Rite Drugs Ltd., S.J.B.R.\f.D.S.U., Local454, [1987] June Sask. Labour Rep. 37. 

 
Remedy - Reinstatement- Discharge or suspension- Board's jurisdiction under ss. 5(f) and (g) of The 

Trade Union Act is confined i to cases of discharge - Board has no jurisdiction  in cases  of 
suspension. (O.B.) p. 1106; LRB File No. 335-86. 
Bi-Rite Drugs Ltd., SJ.B.R.'f .D.S.U., Loca1454, [1987] June Sask. Labour Rep. 37. 

 
Remedy - Reinstatement  - Employee· i not required to physically present self  for re-employment  after 

order is served on employer      ere employee made reasonable effort to return to employment  - 
Monetary loss is awarded. (J.    JD.B.) p. 728LRB File No. 079-85. 
Crescent  Heights  Janitorial  Services Ltd., S.J.B.R.W.D.S.U.,  [1985]  Oct. Sask.  Labour 
Rep. 50, 
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Remedy - Reinstatement - Employee misconduct - Remedies are discretionary - Board will  review all 

circwnstances  including employee misconduct before making award. (O.B.) p. 755: LRB FiJe 
Nos. 431-85 & 432-85. 
Regina Exhibition Association, H.E.R.E., Local 767, [1986] Apr. Sask. Labour  Rep. 42. 

 
Remedy - Reinstatement - Failure to appear  - Employee who fails to appear  after  receiving several 

opportunities will have unfair labour practice application and application for reinstatement and 
monetary loss dismissed. (J.H./D.B.) p. 731:LRB File Nos. 081-85 & 082-85. 
Crescent Heights Janitorial Service, SJ.B.R.W.D.S.U., [1986] Mar. Sask. Labour Rep. 42. 

 
Remedy - Reinstatement - Hiring of employee - Board has no jurisdiction to order employer to  hire 

person even when Board finds person was denied employment contrary  to s.  ll(l)(e) of The 
Trade Union Act - Sections 5(f) and 5(g) limit Board's jurisdiction to cases where discharged 
was contrary  to Act- Hiring and firing are substantially  different. (D.B.)  p. 1143: LRB  File 
Nos. 410-86 & 411-86. 
City of Saskatoon, C.U.P.E., Local 59, [19871 Sept. Sask. Labour Rep.38. 

 
Remedy  - Reinstatement  - Lay-off  - Employee  was  reinstated   to  laid-off   position  of  summer 

replacement. (O.B.) p. 1469; LRB File Nos. 209-88 to 211 -88. 
City of Yorkton, Yorkton Fire Fighters Association, Local 1527, [1989] Spring Sask. Labour 
Rep. 74. 

 
Remedy - Reinstatement - Reinstatement can only be ordered to position from which employee was 

discharged - Where position was abolished, employee should be reinstated to nearest equivalent 
remaining employment. (N.S.) p. 136; LRB File Nos. 001-78 & 003-78. 
Kinistino  and District Housing Corporation, C.U.P.E., Local 2120  and Robinson,  [1979) 
Jan. Sask. Labour Rep. 35. 

 
Remedy - Reinstatement - Where employee was assigned to various positions on as-needed basis prior 

to termination,  Board  refused to order  reinstatement to specific  position - Board  cautioned 
employer not to discriminate against employee on future work assignments. (J.H./R.R) p. 462; 
LRB File No. 148-91. 
A.S.L Paving Ltd., Kalyniuk, [1991] 4th Quarter Sask. Labour Rep. 59. 

 
Remedy - Reinstatement  and monetary loss - Board endeavours to  place employee  in same position 

employee  would  have  been  in  had employee  not  been  discharged  - As employee  was 
probationary employee and would have been laid-off anyway Board directed reinstatement to 
status of probationary  employee on lay-off - Monetary  loss was ordered for period between 
date of improper discharge and date of normal lay-off (J.H./R.H.) p. 7LRB File No. 180-89. 
Dairy Producers Co-operative Ltd., Teamsters  Dairy and Produce Workers,  Local 834 and 
S.J.B.R.W.D,S.U., Locals 496, 635 and 955, [1990] Spring Sask. Labour Rep. 55. 

 
Remedy- Reinstatement and monetary Joss-  Board's authority under ss. 43(5)(b) and (c) of The Trade 

Union  Act  are  confined to  employees  who are  displaced  by technological  change.  (D.B.) 
p. 868; LRB File Nos. 412-85 & 413-85. 
Woodlands Enterprises Ltd. , I.W.A., Local 1-184, [1986) July Sask. Labour Rep. 35. 
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Remedy - Reinstatement and moneta    loss - Board's powers to order reinstatement and monetary loss 

are confined to cases of discb   ge - Power does not extend to suspensions. (D.B.) p. 604; LRB 
File Nos. 1 63-85 to 165-85. 
Universal Engine Service &  upply Inc. , U.S.W.A., [1985) Oct. Sask. Labou r Rep. 58. 

 
Remedy - Reinstatement  and monetary loss - Board's powers to order reinstatement and monetary loss 

are  discretionary  - Reinstaterpent  was  ordered  but  monetary  loss  was  refused  because  of 
employee's misconduct. (J.H.I.Q.B.) p. 925; LRB File No. 342-85. 
Regina Native Women's Ass j iation, S.G.E.U., [1986] July Sask. Labour  Rep. 29. 

 
Remedy  - Reinstatement and monetaryloss  - Board's powers under ss. 5(t) and (g) of The Trade Union 

Act are  confined  to  employees  -  Section  42  does  not  expand  Board's  jurisdiction  where 
elsewhere  it  is expressly limited  - Board  has  no  jurisdiction  to  award  monetary   loss  to 
managers. (J.H./D. B.) p. 860; LRB File Nos. 335-85 & 342-85. 
Regina Native Women's Association, S.G.E.U., [1986] July Sask. Labour Rep. 29. 

 
Remedy - Reinstatement and monetacy loss - Hiring of employees - Remedies of reinstatement  and 

monetary loss are available where there bas been discrimination in hiring. (J.H./R. H.) p. 349; 
LRB File Nos. 254-89 & 255-a9. 
City of Saskatoon, C.U.P.E., Local 59, [1991] 1st Quarter Sask. Labour Rep. 77. 

 
Remedy - Reinstatement and monetary loss - Lawful termination accelerated in time due to employee's 

union  activity  - Board  orderlng   reinstatement  and  monetary  loss  for  period  lost  due to 
acceleration  of termination. (J J-I.IB.B.) p. 900; LRB File Nos. 180-93, 181-93 & 182-93. 
Rural Municipality  of  Lipt  ,  No. 217,, I.U.O.E., Local  870,  [1993]  4th  Quarter  Sask. 
Labour Rep. 119. 

 
Remedy - Reinstatement and moneloss - Legal lock-out at some point was converted into illegal 

closure - Employer was ordereit to compensate employees for one.-half of period - Amount was 
discounted to reflect  possibiliof  strike  and  lay-offs for  legitimate reasons. (B.B.) p. 240: 
LRB File Nos. 220-92 & 22 l ·p2. 
Westfair  Foods Ltd., S.J.B..W.D.S.U., Local 454,  (1993]  1st Quarter  Sask.  Labour  Rep. 
86. 

 
Remedy - Reinstatement and moneta     loss - Monetary  loss was ordered although  reinstatement was 

not ordered. (D.B.) p. 760:LFile Nos. 137-85, 139-85 & 141-85. 
Revelstoke Companies Ltd. , ¢.G.W.U., Local890, [1985] Oct. Sask. Labour Rep. 56. 

 
Remedy -Reinstatement and moneta J !ss - Successor employer - Sections 5(t) and (g) of The Trade 

Union Act permit Board to ul.e order against employer  - Ordinarily order  is made against 
employer  who discharged  e  loyee - Section  is  wide enough to permit  order  to  be made 
against successor employer. (J H./R.H.) p. 276; LRB File No. 053-90. 
Remai Investment Co., S.J,B  .W.D.S.U., [1990] Winter Sask. Labour Rep. 100. 
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Remedy - Reinstatement and monetary loss - Whether Board has jurisdiction to order reinstatement and 
monetary  Joss if failure  to  rehire employee ctid not  constitute  discharge  - Board  ordered 
reinstatement  and  monetary  loss  in event  failure  to  rehire  constituted  ctischarge  - Board 
reserved on remedial order in event failure to rehire was not discharge. pending decision of 
Court of Appeal with respect to Board's jurisdiction to grant  reinstatement and monetary loss 
in instance other than discharge. (J.H./B.B.) p. 1043; LRB File Nos. 208-93 & 209-93. 
City of Saskatoon, C.U.P.E., Local 59. 11994] lst Quarter Sask . Labour Rep. 91. 

 
Remedy   -  Posting  of   notice   - Board  has jurisdiction  and   will  order   posting   in  appropriate 

circumstances. (J.H./B.B. ) p. 410; LRB FiJe No. 141-92. 
F. W.  Woolworth Co. Ltd., U.F.C.W., Local 1400,  [1993) 1st  Quarter  Sask. Labour  Rep. 
220. 

 
Remedy  - Posting  of notice - Employer was ordered to  post copy  of Board's  order  and  reasons  in 

conspicuous place for ten days. (D.B.) p. 890; LRB File Nos. 111-86 to 113-86. 
Sten-Ed Enterprises Inc., H.E.RE., Local 767, [1986] Sept. Sask. Labour Rep. 63. 

 
Remedy - Posting of notice - Employer was ordered to post  Board  order and  reasons on employee 

bulletin board. (D.B.) p. 1529; LRB File No. 221-88. 
Beautiful Plains Villa Ltd. , S.E.I.U., Local299 and Panasiuk, [1989] Summer Sask. Labour 
Rep. 42. 

 
Remedy - Unilateral  change  - Reduction in hours  resulted  in Jost wages  - Employer  was  ordered 

pursuant to s. 5(e) and s. 42 of The Trade Union Act to reimburse employees in circumstances 
that did not constitute discharge. (B.B.) p. 829; LRB File No. 128-93. 
Town of Watrous, C.U.P.E., Local 3597, (1993) 4th Quarter Sask. Labour Rep. 52. 

 
Remedy - Unilateral  change  - Wage increase  - Wage increase was unilaterally  cancelled  - Board 

ordered employer,  pursuant to s. 5(e) of The Trade Union Act. to cease withholding  wage 
increase. (R.H.) p. 537; LRB File Nos. 193-91 & 194-91. 
Brandt Industries Ltd.. U.S.W.A., [1991] 4th Quarter Sask. Labour Rep. 81. 

 
Remedy - Union security - Board directed employer to terminate employee unless employee applies for 

and maintains union membership. (D.B.) p. 357; LRB File No. 115-84. 
United Masonry Construction Ltd., I.U.B.A.C., Local3, 11984] Oct. Sask. Labour Rep. 37. 

 
Strike -Denial of benefits - Company ctid not allow employees to accumulate seniority while on strike - 

Action does not constitute  unfair labour  practice  - Employees had same  benefits at  end of 
strike as at beginning- ls all required by s. Tl{l)(J) of The Trade Union Act . (N.S.)  p. 236; 
LRB File No. 259-79. 
Cominico Ltd., U.S.W.A., [1980] May Sask. Labour Rep 64. 
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Strike - Denial of benefits - Distinctidn between denial of benefits by reason of  strike and denial of 
benefits by reason of operation of provision in collective agreement which becomes effective in 
event of strike - Section 11(I)(1) of The Trade Union Act does not compel employers to C:\."tend 
benefits to employees while thfY are on strike.  (D.B.) p. 486: LRB File Nos. 255-83 & 256- 

83.  J 
Saskatoon Co-operative Association Ltd., U.F.C.W., Local 1400, P985]  Apr. Sask. Labour 
Rep. 29. 

 
Strike - Denial of benefits - Section I (I){I) of The Trade Union Act is not meant to limit employer's 

right to lock-out. (D.B.) p. 12 5; LRB File No. 067-87. 
Saskatchewan  Telecommunications, Communications Workers of Canada, f1988] Apr. Sask . 
Labour Rep. 35. 

 
Strike - Denial of benefits - Section  l  (1)(1) of The Trade Union Act limits employer's ability to deny 

benefits to employees who c     e work due to strike or lock-out but become eligible for benefits 
while off work - It does not p   vent denial of same benefits to employees who cease work prior 
to strike or lock-out- Those 11   ts are protected by collective agreement only. (D.B.) p. 1265; 
LRB File No. 067-7. 
Saskatchewan Telecommuni  ations.Communications Workers of Canada, [1988] Apr. Sask. 
Labour  Rep. 35. 

 
Strike- Denial of benefits- Under s. l l(l)(l)(ii) of The Trade Union Act, membership in union may be 

exercise of right or result of union security clause. (D.B.) p. 1265; LRB File No. 067-87. 
Saskatchewan Telecommuniations, Communications Workers of Canada, [1988] Apr. Sask. 
Labour Rep. 35. 

 
Threatened closure - Announcing clostJre possibility directly to employees during bargaining, but prior 

to any actual  decision, and  urging employees to  pressure  union indicate purpose  of closure 
announcement was to coerce employees- Statement was not legitimate. (B.B.)  p. 99:LRB File 
No. 1 68-92. 
Western  Grocers, A  Divisi  of Westfair  Foods  Limited , S.J.B.R.W.D.S.U., [1992] 4th 
Quarter Sask. Labour Rep. 81. 

 
Threatened  closure  - Closure  pos'styibw! as announced  during  bargaining  - To  be contrary  to  s. 

11(1)(i) of r:ze TradUnion  ct ,closure must have some improper or illicit coercive purpose. 
(B.B.) p. 99, LRB F1le No. IT.-92. 
Western Grocers, A  Divisi  of Westfair  Foods Limited, S.J.B.R.W.D.S.U., [1992j 4th 
Quarter Sask. Labour Rep. 8  . 

 
Threatened closure - Informing union f intention to move during collective bargaining is not threat - Is 

simply statement of corporate plans. (D.B.) p. 1111; LRB File No. 095-87. 
I-XL Industries Western Clay Products Division, (unreported). 

 
Threatened  closure - Prohibition  is 1\')t limited to  when collective agreement  is not  in force  - Also 

covers dispute over meaning     collective agreement. (J.HJB.B.) p. 651:LRB File No. 228-91. 
Plains Poultry Ltd. , S.J. B.R.   .D.S.U., [1992] 1st Quarter Sask. Labour Rep. 94. 
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Threatened  closu re - Purpose  of s.  ll ( l)(i) of   The Trade Union Act is to  prevent  employer  from 
exploiting possibility to which employees are especially  vulnerable by Joss of jobs in order  to 
undermine union's capacity to bargain. (B. B.) p. 99: LRB File No. 168·92. 
Western  Grocers, A  Division of  Westfair  Foods Limited , S.J.B.R.W.D.S.U., [19921  4th 
Quarter  Sask. Labour Rep. 83. 

 
Threatened closure - Telling truth about potential loss of bargaining  unit jobs if agreement on rates  is 

not reached is not unfair labour practice. (D.B.) p. 868; LRB File Nos. 412-85 & 413-85. 
Woodlands Enterprises Ltd., l.W.A.. Local1-184, [1986] July Sask. Labour  Rep. 35. 

 
Threatened closure - Threat  to reduce work force  due to declining work load caused  by strike is not 

shutdown of  business or part thereof within meaning of s. 11(1)(i) of The Trade  Union Act . 
(N.S.) p. 186; LRB File No. 194-78. 
Regina Plains Community College, (unreported). 

 
Threatened closure - Whether statements made  by employer at  bargaining table concerning future  of 

plant  constituted  violation of  s.   ll ( l)(i)  of  The  Trade Union  Act  - Board  deciding  that 
statements did not amount to threat of closure. (B.B.) p. 1553; LRB File No. 107-94. 
Acklands Ltd., U.F.C.W., Locall400, [1994) 3rd Quarter Sask. Labour Rep. 200. 

 
Unilateral change- Board must make four findings of fact to determine if s.  ll(l)(m) of The Trade 

Union Act has been violated - First, that no collective agreement is in force - Second, 
what tenns and conditions of employment were preserved by s. 11(1)(m) - Third, that employer 
has changed one of preserved tenns - Fourth, that employer has failed to bargain  collecti vely 
prior to making change. (J.H./B.B.) p. 297; LRB File No. 113-92. 
Brekmar Industries Ltd., C.G.W.U., Local 890, [1993] 1st Quarter Sask. Labour Rep. 126. 

 
Unilateral change  - Business  as  before - Business as before means employer can continue to  make 

business  decisions  - Employer  cannot  alter  tenns   and  conditions  either  to  detriment  or 
advantage of employees • Board rejects both extremes of full managerial prerogative as before 
and absolute  freeze except where union consents to change. (B.B.) p. 271; LRB File No. 197· 
92. 
WaterGroup Canada Ltd., S.J.B.R.W.D.S.U. and Aquafine Water Ltd., [1993]  1st  Quarter 
Sask. Labour Rep. 111. 

 
Unilateral change- Business as before - Test is reaffinned and authorities reviewed. (J.H./B.B.) p. 297: 

LRB File No. 113-92. 
Brekmar Industries Ltd., C.G.W.U.. Local 890, [1993] 1st Quarter Sask. Labour Rep. 126. 

 
Unilateral change - Business as  before - Following certification  but before first  agreement employer 

must be allowed  to carry on business in accordance  with previous  practices  • Freeze is not 
absolute - Employer  may follow practice that is unfair and arbitrary  - Both unfavourable and 
fuvourable  practices  are  preserved - Employer  cannot  deprive  union from  achieving  gains 
through bargaining. (B.B.)p. 225; LRB File Nos. 215-92,  216-92 & 217-92. 
Con·ervati(Jn Energy Systems Inc., U.S.W.A.1 [1993] lst Quarter Sask. Labour Rep. 75. 
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Unilateral  change  - Business as  befo'e - Freeze is not absolute  - Employer  is entitled to  carry  on 
business  as  usual,  which  includes  right  to  make  changes  in  accordance  with  established 
practice. (J.H./B.B.) p. 621 ;   File No. 056-92. 
WaterGroup Canada Ltd., sp. B.R.W.D.S.U. and Fettes,  (1993] 2nd Quarter Sask. Labour 
Rep. 193. 

 
Unilateral change- Business as before - Status quo preserved by s. ll(l)(m) of The Trade Union Act 

includes not only terms and c    ditions of employment in effect at moment of certification, but 
also  practices,  policies  and    rocesses  by  which  employer  operates  - Employer's  right  to 
manage is preserved. but em   oyer must manage as  before - Generally, departure  from  pre- 
certification pattern is prohibitkt. (J.H./B.B.) p. 297; LRB File No. 113-92. 
Brekmar Industries Ltd. , C.d..W.U., Local 890, (1993] 1st Quarter Sask. Labour Rep. 126. 

 
Unilateral change - Concept ofbargag impasse is considered. (D.B.) p. 706; LRB File No. 392-85. 

Canada Safeway Limited , (unreported). 
 

Unilateral change- Contracting out- Whether decision to contract out violation of s  I l(l)(m) of The 
Trade  Union  Act -  Board  dciding  decision  to  contract  out  is  not  inconsistent  with  past 
practice. (B.B.) p. 1441LRB File Nos. 007-94to 012-94. 
Saskatoon Society for the Ptplention  of Cruelty to Animals, C.U.P.E., [1994]  3rd Quarter 
Sask. Labour Rep. 100. 

 
Unilateral  change  - Employer  has  neither  right nor  obligation  to  implement  pre-determined wage 

reduction or increase. (D.B.) p, 665; LRB File No. 149-85. 
Northern Village of Buffalo Narrows, S.G.E.U., [1986] Jan. Sask. Labour Rep. 28. 

 
Unilateral change - Existing terms anti conditions are determined as of date  union's authority  arises 

where there is no first agreemebt. (D.B.) p. 665; LRB File No. 149-85. 
Northern Village of Buffalo Narrows, S.G.E.U., [1986] Jan. Sask. Labour Rep. 28. 

employment within s. ll(l)( j
  

 
 
f The Trade Union Act . (J.H./D.B.) p. 642; LRB  File Nos. 

Unilateral  change  - Expectation  of  wage  increase  does  not  make  increase  term  or  condition  of 
o 

180-85 to 196-85. 
Fort Ga"y Industries Ltd.,  .S.W.A., [1986] Jan. Sask. Labour Rep. 35. 

 
Unilateral change- Failure to give distretionary  raise as was practice before certification is not unfair 

labour  practice  - Section  11 1)(m) of  The Trade Union Act precludes  employer's  right to 
unilaterall y increase wages or change other terms of employment  (D.B.)  p. 1211; LRB  File 
No. 132-87. 
Crestline Coach Ltd., U.S.W A., [1987] Nov. Sask. Labour Rep. 53. 

 
Unilateral change- Failure to provide, pnion with adequate notice of intention to change terms,  lack of 

reasonable effort to reach agrtement and lack of any attempt to justify changes for economic 
reasons,  indicate  failure  to i,4.rgain in good faith as  required  by s. ll (1)(m)  of  The Trade 
Union Act . (D.B.) p. l 230;    File No. 302-86. 
Midway Sales (1979) LuL , C.   .W.U., Local890, [1987] May Sask. Labour Rep. 48. 
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Unilateral change - Grievance  procedure is tenn  or condition of employment within  s. 2(d) of The 
Trade Union Act and like other terms remains in force after notice to terminate and until it is 
changed in accordance with s. ll(l)(m) of Act . (R.H.) p. 158; LRB File No. 207-89. 
Canadian Linen Supply Co. Ltd.S.J.B.R.W.D.S.U., [1990) Fall Sask. Labour Rep. 68. 

 
Unilateral change - Grievance  procedure is tenn  or condition of employment  within s. 2(d) of The 

Trade Union Act and like other terms remains in force after notice to terminate and until it is 
changed in accordance with s.  ll(l)(m) of Act. (R.H.) p. 246; LRB File No. 181-89. 
Dairy Producers Co-operative Ltd , Teamsters Dairy and Produce Workers,  Local 834 and 
SJ.B.R.W.D.S.U., Locals 496, 635 and 955, (1990] Spring Sask. Labour Rep. 55. 

 
Unilateral change  - Impasse  -Whether s.   ll(l)(m) of  The Trade  Union  Act  requires  bargaining 

impasse   before  employer  can  implement  unilateral  change  - Board   deciding  that   tenn 
"impasse" has no technical meaning under Act , but that bargaining must have reached fruitless 
stage. (B.B.) p. 1'329; LRB File No. 039-94. 
0. K. Economy Stores (A Division of Westfair Foods Limited), S.J.B.R.W.D.S.U., [1994] 
2nd Quarter Sask. Labour Rep. 131. 

 
Unilateral change - In interval between expiry of agreement and conclusion of new agreement tenns 

and  conditions  of  employment  are  same  as  in  tenninated   agreement   unless  altered   in 
accordance with s. ll(l)(m) of The Trade Union Act . (D.B.) p. 1861; LRB File No. 092-88. 
Wm.  C  Interiors  Ltd, Lee and  Carpenters  Provincial  Council  of  Saskatchewan,  [19901 
Spring Sask. Labour Rep. 41. 

 
Unilateral change- Lay-offs- Was no clear practice prior to certification from which it could be said 

employer deviated. (B.B.) p. 271; LRB File No. 197-92. 
WaterGroup Canada Ltd , S.J.B.R.W.D.S.U. and Aquafine Water Ltd.,  [1993)  lst Quarter 
Sask. Labour Rep. 111. 

 
Unilateral change - Lay-offs - Past practice - Whether lay-off of employees constituted  violation of s. 

11(1)(m) of The Trade Union Act- Board deciding that lay-off of employees for Jack of work 
in order of seniority  was consistent with employer's past practice. (J.H./B.B.) p. 1423; LRB 
File Nos. 078-94,  079-94 & 080-94. 
Western AutomotiveRebuilders, S.J.B.R.W.D.S.U., [1994]  2nd Quarter Sask.  Labour Rep. 
209. 

 
Unilateral  change  - Lock-out  and  lay-off  during  labour  dispute  - Nothing  in expired  collective 

agreement protected employees against either and no change to tenns  and conditions of 
employment occured. (B.B.) p. 99; LRB File No. 168-92. 
Western Grocers, A Division of Westfair Foods Ltd , S.J.B.R.W.D.S.U., [1992] 4th Quarter 
Sask. Labour Rep. 83. 

 
Unilateral change - Managerial  right to assign work - Assigrunent of different duties within same job 

classification  is not change in terms and conditions of employment. (D.B.) p. 781;  LRB File 
Nos. 400-85 & 046-86. 
Canada Sajeway Ltd , S.J.B.R.W.D.S.U., Loca( 480 and Foulger, [1986] May Sask. Labour 
Rep. 66. 
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Unilateral change- Motive is irrelevan  under s. ll(l)(m) of The Trade Union Act. (J.H/B.B.) p. 297; 
LRB File No. 113-92. 
Brekmar Industries Ltd. , C.   W.U., Local 890, (1993] 1st Quarter Sask. Labour Rep. 126. 

 
Unilateral change - Location of fuel Storage tanks is not one of employees' terms  and  conditions of 

employment even though movement impacted on employees' hours and mileage. (J.H./B.B. ) p. 
900; LRB File Nos. 180-93,  181-93 & 182-93. 
Rural  Municipality  of  LipiD!', No. 217,  LU.O.E.,  Local  870,   rt 993]  4th  Quarter  Sask. 
Labour Rep. 119. 

 
Unilateral change -Notice to revise g1 es rise to duty to bargain collectively -Until revised agreement 

reached old agreement remains in existence subject only to right to strike or lock out. (D.B.) 
p. 706: LRB File No. 392-85. 
Canada Safeway Ltd., S.J.B R.W.D.S.U., Locals 454 and 480,  [1986]  Mar. Sask. Labour 
Rep. 23. 

Unilateral change- Notice to tennina;J ends collective agreement and terms and conditions can survive 
only  because  of  duty  to  barkain collectively and  only  until  duty  fulfilled  at  which  point 
unilateral changes can be legall y implemented. (D.B.) p. 706LRB File No. 392-85. 
Canada Safeway Ltd., S.J.B R.W.D.S.U., Locals 454 and 480, [1986]  Mar. Sask.  Labour 
Rep. 23. 

 
Unilateral change - Notice to terminate - Board reviews and reaffirms previous interpretation - Notice 

to  terminate  ends  collective  agreement  but  terms  of  employment  survive  and  cannot  be 
unilaterally changed until employer has complied with duty to  bargain in good faith. (RH.) 
p. 246; LRB File No. 181-89. 
Dairy Producers Co-operatie  Ltd., Teamsters Dairy and Produce Workers,  Local 834 and 
S.J.B.R.W.D.S.U.• Locals 496, 635 and 955, [1990] Spring Sask. Labour Rep. 55. 

 
Unilateral  change  - Notice  to termi    te - Collective agreement  is  not  in force  following notice  to 

terminate. (J.H./D.B.)  p. 106  ; LRB File No. 302-86. 
Midway Sales (1979) Ltd., C G.W.U., Local 890, [1987] May Sask. Labour Rep. 48. 

 
Unilateral change - Notice to terminac'e - Employer argued before arbitrator  that arbitration  process m 

collective bargaining agreement does not exist after notice to terminate is served and term of 
collective bargaining agreement expired - Argument was contrary to ruling by Board - Board 
found employer conduct amo'}Dted to unilateral termination of arbitration  process in collective 
bargaining agreement. (R.H.) p. 246; LRB File No. 181-89. 
Dairy Producers Co-operat1e Ltd. , Teamsters  Dairy and Produce  Workers, Local 834 and 
S.J .B.R.W.D.S.U., Locals 496, 635 and 955, [1990] Spring Sask. Labour Rep. 55. 

 
Unilateral change - Notice to te te - In interval between expiry of agreement and conclusion  of 

new one terms and conditions of employment are maintained until employer bas complied with 
duty to bargain collectively rpecting change. (D.B.) p. 787; LRB File No. 003-86. 
Canada  Safeway  Ltd., S.J..R.W.D.S.U., Local  454,  Macdonalds  Consolidated  Ltd.  and 
Zypchyn, [1986] May Sask.  bour Rep. 61. 
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Unilateral  change  -  Notice  to  tenrunate  - Terms  and  conditions  of  employment   are  implicitly 
maintained until employer has complied with duty to bargain collectively respecting changes. 
(D.B.) p. 81 0; LRB File No. 330-84. 
Graham Construction  Ltd , U.B.CJ.A., Local 1867 and Banff Labour Services  Ltd., [ 1986] 
June Sask. Labour Rep. 35. 

 
Unilateral change - Onus  is on union to prove with reasonable certainty that something  was term  or 

condition of employment. (J.H./B.B.) p. 621; LRB File No. 056-92. 
WaterGroup Canada Ltd., S.J.B.R.W.D.S.U. and Fettes, [1993] 2nd Quarter  Sask.  Labour 
Rep. 193, 

 
Unilateral change- Phrase in s. l l(l)(m) of The Trade Union Act "conditions of employment" covers 

physical facilities and working conditions. (J.H./D.B.) p. 642; LRB File Nos. I 80-85  to  196- 
85. 
Fort Garry Industries Ltd., U.S.W.A., [1986) Jan. Sask. Labour Rep. 35. 

 
Unilateral  change -Purpose s. ll(l)(m) of The Trade Union Act - First, to  provide  clear  point of 

departure for  collective  bargaining  while still  permitting  employer  to  cany  on  business  - 
Second, to regulate employer's  right to unilaterally change employees' terms and conditions of 
employment. (J.H./B.B.) p. 297: LRB File No. 113-92. 
Brekmar Industries Ltd , C.G.W.U., Loca1890,  [1993] lst Quarter Sask. Labour Rep. 126. 

 
Unilateral  change  - Section  4(c) of  The ConstnJction Industry lAbour  Relations  Act  - Collective 

bargaining agreement remains in effect notwithstanding fact that notice to terminate was se.rved 
in accordance with s. 33(4) of The Trade Union Act - Section ll(l)(m) of The Trade Union 
Act is inapplicable. (D.B.) p. 1115:LRB File No. 077-87. 
Metal  Fabricating  and Construction Ltd , Millwrights, Machine Erectors  and Maintenance 
Union, Local 1021, [1987] Aug. Sask. Labour Rep. 41. 

 
Unilateral  change  - Section  ll( l)(m)  is  not  absolute  freeze - Employer  must  bargain  collectively 

respecting  change  - Heavy onus  is  placed on  party  resorting  to  unilateral  change. (D.B.) 
p. 706:LRB File No. 392-85. 
Canada Safeway  Ltd , S.J.B.R.W.D.S.U., Locals 454 and 480. (1986]  Mar.  Sask.  Labour 
Rep. 23. 

 
Unilateral  change - Section  ll(l)(m) of The Trade Union Act does not absolutely prohibit  unilateral 

changes - Precondition is duty to bargain collectively. (D.B.) p. 665; LRB File No. 149-85. 
Northern  Village of Buffalo Na"ows, S.G.E.U., [1986] Jan. Sask. Labour Rep. 28. 

 
Unilateral change  - Sections 11( l)G) and (m) of The Trade Union Act are not  intended  to paralyse 

employer's  ability  to carry  on business  as  usual  - Was  no  evidence that   alterations  were 
motivated by anti-union animus. (D.B.) p. 1881; LRB File Nos. 005-89,  022-89 & 024-89. 
Ne-Ho Enterprises Ltd .U.F.C.W., Local 1400. [1989] Winter Sask. Labour Rep. 78. 
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Unilateral  change  - Terms  or conditions of employment did not include location of coffee pot. new 
lock-up   policy,  reminder  abc>ut sexual  harassment,  restricting   personal  telephone  calls, 
changing person who relays instructions to employee, change of duties or change of policy on 
training. (J.H./B.B.) p. 621 ; Lf  File No. 056-92. 
WaterGroup Canada Ltd.. S  .B.R.W.D.S.U. and Fettes, [1993]  2nd Quarter Sask. Labour 
Rep. 193. 

 
Unilateral  change - Threat  to unilater: lly change wages is not  unfair labour practice where  threat  or 

intention was not implemented!(1\'.S.) p. 42; LRB File No. 549-77. 
Independent Trucking Ltd., ltetail Clerks Union, Local401, [1978] Mar. Sask. Labour Rep. 
51. 

 
Unilateral  change  - Unilateral  chanl  takes  place  when change  is  implemented rather  than  when 

decision to implement was me. (D.B.) p. 665; LRB File No. 149-85. 
Northern Village ofBuffalo Na"ows, S.G.E.U., [1986] Jan. Sask . Labour  Rep. 28. 

 
Unilateral change - Unilateral change     ·es place when collective bargaining agreement negotiated with 

union other than certified craft union was applied to unit. (J.H./D.B.)  p. 987;  LRB  File No. 
117-85. 
Pr(Jl)incial Maintenance Ltd..U.A. and l.B.B.l Local 555, [1987] Feb. Sask. Labour Rep. 65. 

 
Unilateral change - Scheduling of work - Unilateral change to traditional scheduling practises - Status 

quo is preserved- Employer i' required to conduct business as before- Freeze is not absolute 
or infinite in duration. (B.B.) Ji. 829; LRB File No. 128-93. 
Town of Watrous, C.U.P.E., rl 3597, [1993] 4th Quarter Sask. Labour Rep. 52. 

 
Unilateral change  - Wage increase - qustomary wage increase was not granted following certification 

on grounds it was prohibited b'y s. ll(J)(m) of The Trade Union Act- Board found custom of 
wage increase was sufficient!   established to be part of status quo preserved by s. 11( l)(m) - 
Granting wage increase would not constitute unilateral change. (J.H./B.B.) p. 297; LRB  File 
No. 113-92. 
Brekmar Industries Ltd., C.Q.W.U., Local 890, [1993]  1st Quarter Sask. Labour Rep. 126. 

 
Unilateral change - Wage  increase - Customary wage increase or fonnula  used to determine wage 

increases  can  be  pan  of stas  quo preserved  by s.  ll(l)(m) of  The  Trade Union Act if 
sufficiently established. (J.H.IB.B.) p. 297; LRB File No. 113-92. 
Brekmar Industries Ltd., C.  .W.U., Local 890, [1993] 1st Quarter Sask. Labour Rep. 126. 

 
Unilateral change- Wage increase- Failure to pay discretionary bonus does not violates. ll(I)(m) of 

The Trade Union Act . (R.H.) - 537; LRB File Nos. 193-91 & 194-91. 
.BrandL Industries Ltd. , U.S.\Y.A., [1991] 4th Quarter Sask. Labour Rep. 81. 

 
Unilateral change - Wage  increase - ection   ll(l)(rn) of The Trade Union Act requires employer to 

carry on business as usual - \fithholding wage increase that was unequivocally promised prior 
to certification is breach ofs, l(l)(m). (R.H.) p. 537; LRB File Nos. 193-91 & 194-91. 
Brandt Industries Ltd., U.S.   ,A., (1991) 4th Quarter Sask. Labour Rep. 81 . 
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UruJateral change  -  When  is  no agreement  in  force  prohibition  against  unilateral  changes  is  not 
absolute. (D.B.) p. 363; LRB File Nos. 237-84 & 239-84. 
Clark Roofing  (1964) Ltd.. S.M.W.I.A.,  Local  296.  Westeei-Rosco  Ltd. and  Flynn  & 
Associates Ltd., [1984) Oct. Sask. Labour Rep. 46. 

 
Union - Denial of union membership - Expulsion of employee from union is subject  to review by court 

of competent jurisdiction- Board has no jurisdiction to examine fairness of expulsion . (D.B. ) 
p. 472:LRB File Nos. 248-83 & 251-83. 
Saskatchewan Council for Crippled Children & Adults, Saskatchewan  Council for Crippled 
Children and Adults Employees Union and Shepherd. [1984] Feb. Sask. Labour Rep. 42. 

 
Union  - Denial  of  union  membership  - Board  generally  declines  to  inquire  into  union's  internal 

administration  -Notwithstanding reservations Board assumes for this decision that s. 5(d) of 
The Trade Union  Act gives it overlapping  jurisdiction  with Superior  Courts  to  determine 
whether s. 36. 1(3) of Act has been violated. (D. B.) p. 968: LRB File No. 149-86. 
Dombowsky, Canadian  Union of United Brewery,  Flour,  Cereal, Soft  Drink and  Distillery 
Workers,  Local 3 18, [ 1987] Feb. Sask. Labour Rep. 51. 

 
Union - Denial  of union membership - Board has no authority  to  require union to admit  person to 

membership or to reinstate and order monetary loss - Board's authority is limited to requiring 
union to cease from violations of The Trade Union Act. (D.B.) p. 968; LRB File No. 149-86. 
Dombowsky, Canadian  Union of  United Brewery, Flour,  Cereal, Soft  Drink and  Distillery 
Workers, Local318, [1987] Feb. Sask. Labour Rep. 51. 

 
Union - Denial of union membership  - Expulsion of strike breaker or  person reasonably  believed to 

become strike breaker is not illegal or unusual. (D.B.) p. 968: LRB File No. 149-86. 
Dombowsky , Canadian  Uruon of  United Brewery,  Flour,  Cereal, Soft  Drink and  Distillery 
Workers, Local318, (1987] Feb. Sask. Labour Rep. 51. 

 
Union -Denial of union membership - Union constitution that restricts membership to employees is not 

contrary to s. 36.1(3) of The Trade Union Act . (J.H./B.B.) p. 178; LRB File No. 003-92. 
Chrispen, LA.F.F., Loca1510, [1992] 4th Quarter Sask. Labour Rep. 133. 

 
Union - Duty to bargain in good faith - Agreement - Refusal to execute collective bargaining agreement 

- Employer's offer was put to employees for ratification  - Employees voted to accept offer - 
Union refused to execute agreement based on offer - Union was found guilty of unfair labour 
practice and was directed to sign agreement. (N.S.); LRB File No. 268 80. 
Shelter Industries Inc., I.W.A., Local  1-184, Massey and Cook, [1981] Feb. Sask. Labour 
Rep. 51. 

 
Union - Duty to bargain in good faith - Duty requires parties to meet and engage in rational and frank 

discussion  of issues that divide them - Duty requires parties to discuss seriously  with shared 
intent of resolving  issue - Tactics  that are designed to impede or frustrate  discussion  violate 
The Trade Union Act . (D.B.) p. 1653; LRB File No, 280-88. 
University of Saskatchewan, University of Saskatchewan Faculty Association, [1990] Spring 
Sask. Labour Rep. 30. 
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UNFAIR LABOUR PRACTICE  continued 

 
Union - Duty  to bargain  - Obstructin   grievance  procedure by refusing  to discuss  basis  of grievance 

with employer and  refusing tOidisclose facts  that  demonstrate bona fides of  position  is unfair 
labour  practice. (D.B.) p. 165: LRB File No. 280-88. 
University  of Saskatchewan, University of Saskatchewan Faculty  Association. [1990] Spring 
Sask.  Labour Rep. 30. 

 
Union  - Duty  of  fair  representation - Notice of  hearing  was given  to  employee  by  registered  mail  - 

Employee  was aware that  regastered mail was sent  but  refused to accept  it - Union proceeded 
with  hearing   in   bsence .of fmployee   - Union  did  not  breach  fair   hearing   requirements. 
(J.H./B.B.) p. 178, LRB  F1le No. 003-92.         · 
Chrispen, J.A.F.F., Loca1 510   [199214th Quarter Sask.  Labour  Rep. 133. 

 
Union - Interference - Demanding em  loyee pay sum  to another  union as  condition  of membership in 

union was  attempt  to  coerce    mployee  into supporting other  union. (D. B.) p. 968; LRB  File 
No. 149-86. 
Dombowsky, Canadian  Union of  United  Brewery. Flour, Cereal, Soft  Drink  and  Distillery 
Workers, Local318, [1987]  Fb. Sask. Labour Rep. 51. 

 
Union - Interference - Employee  expe led from  union  for  bringing  rescission  application - Employee 

was exercising rights given  b   The Trade  Union Act- Board  will not  permit  enforcement of 
any  provision  in  union  constitution   which  diminishes  or  varies  rights  given  by  Act - Such 
attempt  constitutes unfair  labour  practice  within  s.  11(2)(a) of  Act . (N.S.) p. 346LRB  File 
Nos. 408-80, 001-81  & 002-Sll . 
Federal Pioneer Ltd., Spalding  and U.S.W .A., (1981] May  Sask.  Labour Rep. 50. 

 

 
Union  - Interference - Freedom  to      oose  bargaining agent  - By  requiring  employees   to  renounce 

membership in any other uniop the certified  bargaining agent violated s. I J (2)(a)  of The Trade 
Union Act. (D.B.) p. 173; LRB File Nos. 264-83 & 265-83. 

Bessborough Hotel  Ltd.. H.E.R.E.. Local  767  and C.B.R.T., Local  278, [1983]  Nov. Sask. 
Labour Rep. 51. 

 
Union - Interference - Impropriety in collection of employee support can have two consequences - First, 

may establish  that  union committed  unfair labour  practice  - Second, may cause  Board  to reject 
union's evidence of support. (B.B.) p. 335; LRB File Nos. 239-92 & 263-92. 

Western  Automotive Rebuilders Ltd., S.J .B.R.W.D.S.U. and  Dudra,  Bui and  Cat  Le, [1993] 
1st Quarter Sask.  Labour Re  . 156. 

 
Union- Interference- Intemperate remarks by union representative- Board recognizes  remarks made in 

heat of moment and under provocation  - Both sides gave as good as they got - Remarks  did not 
constitute threat or intimidatiOn in circumstances. (N.S.) p. 205; LRB File No. 093-79. 
Rite Way Manufacturing Company  Limited, (unreported). 
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UNFAIR LABOUR PRACTICE  - continued 
 

Union -Interference - Section  II (2)(a) of The Trade Union Act ibroad enough to cover conduct that, 
although  not coercive, is improper - Wilful nUsrepresentation is example - Conduct  must be 
engaged  in  for    purpose    of   encouraging   or    discouraging    membership    -  Innocent 
misrepresentation is insufficient- Objective test is applied. (B.B.) p. 335; LRB File Nos. 239- 
92 & 263-92. 
Western Automotive Rebuilders Ltd., S.J.B.R.W.D.S.U. and Dudra, Bui and Cat Le, [1993) 
1st Quarter Sask. Labour Rep. 156. 

 
Union- Interference- Threat by employee intended to discourage union activity would likely violates. 

11 (2)(a) of The Trade Union Act . (N.S.) p. 83; LRB File No. 027-78. 
O.K. Economy Slores Limited, (unreported). 

 
Uruon - Interference - Threat by union to prohibit members of Wllt from voting in strike or ratification 

votes - Union cannot remove employees' statutory  rights under guise of internal discipline or 
otherwise - Threat to do so is unfair labour practice. (D.B.) p. 891; LRB File No. 056-86. 
Pyne.S.G.E.U., Meier and Kerr.[1986] Sept. Sask. Labour Rep. 57. 

 
Union - lnterference - Union is not required to allow non-union employees t.o participate in ratification 

vote. (D.B. ) p. 1195; LRB File No. 106-87. 
Beutel.S.G.E.U., [1987] Oct. Sask. Labour Rep. 42. 

 
Union - Interference - Whether union was interfering with exercise of employee rights wtder The Trade 

Union Act- Union was not in breach  for disciplining member for running unauthorized  radio 
campaign during strike. (B.B.) p. 77; LRB File No. 173-94. 
Saskatchewan Government Employees' Union, Jordan Ward (Wireported). 

 
Union - Notice of union meeting - Meeting called by employer for purpose of presenting union with its 

proposals  not  union  meeting to  which s. 36.1(2)  of  The Trade  Union Act applies. (D.B.) 
p. 1621: LRB File No. 063-89. 
Brooks, Day Transport Drivers' Association. [1989] Fall Sask. Labour Rep. 27 

 
Union - Notice  of  union  meeting - Nothing occurred  at  meeting  that  affected  employees'  rights  - 

Complaint was dismissed. (D.B.) p. 1621; LRB File No. 063-89. 
Brooks.Day Transport Drivers' Association, [1989] Fall Sask. Labour Rep. 27 
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UNFAIR LABOUR PRACTI CE  - continued 
 

Union - Strike  vote - Allegation  that  tmion had engaged  in industrial  action  prior  to holding  of strike 
vote,  in violation  of  s. II(2)(d)  of  The Trade Union Act - Board  deciding  that  union  had 
encouraged industrial  action  prior to  holding of strike  vote - Whether  form of industrial  action 
constitutes strike  in  circumstances where  police  officers  exercise "discretion''  in  issuing  of 
motor  vehicle citations, and  decline  to enforce  certain  statutory provisions - Board  deciding 
this form  of industrial  action cpnstituted strike action  -Whether Board should  consider  nature 
of strike  action in deterrniningi  hether activity  contravened s. 11(2)(d) - Board  deciding 
nature of action  should be considere - Board  deciding activity  was not  legal  form  of  strike 
action, and that  unfair  labour  practic    was committed  - Whether  City ofRegina was  entitled  to 
claim compensation  for  loss of  revenue - Board  deciding  purpose of  remedies   under  The  
Trade Union Act related to collecti ve bargaining  relationship, and City of Regina was stranger  
to this relationship. (B.B.) p. 1 604; Lfti:l File No. 159·93. 
Regina Boord  of Police Commissioners, Regina  Police  Association  Inc. and  City of Regina 
(Interested Party), [1994]  3rd uarter Sask.  Labour  Rep. 235. 

 
Union  - Strike  vote - Meaning  of  pe  in s. 11(2)(d)(ii) of  The  Trade Union Act  "affected  by 

collective  bargaining"  when  only  collective bargaining  under  way   was  grievance - Board 
concludes  that all employees covered  by collective  agreement  are affected  and  entitled  to vote 
on strike. (N.S.) p. 390; LRB File Nos. 320-81 & 324-81. 
Government ofSoskatchewal.f., S.G.E. U. and Hayes, [1981)  Nov. Sask. Labour Rep. 38. 

 
Union - Strike vote - Meaning of strike - Employees refusing to cross another  union's picket line are not 

engaged  in strike  - Strike is ooncerted  effort  by employees undertaken to settle dispute about 
terms and conditions of emplo    ent. (N.S.) p. 511LRB File Nos. 307-82 & 324-82. 
Wascana Hospital, S.G.E.U., South Saskatchewan Hospital Centre and Sperling et al., f 1983] 
Jan. Sask Labour Rep. 41. 

 
Union - Strike  vote - Study session  is strike. (D.B.) p. 345; LRB File No. 096-84. 

Federated Co-operatives Limited , S.J.B.R.W.D.S.U., Local 540 and Dutkiewicz, [1984]  Oct. 
Sask. Labour Rep. 43. 

 
Union  -  Union  security   - Grievances instituted  by  union  to  have  employee discharged even  though 

employee complied  with s.  36\-3) of The Trade Union Act constitutes unfair  labour  practice. 
(D.B.) p. 968; LRB  File No.  J j49-86. 
Dombowsk y, Canadian Uniod  of  United  Brewery,  Flour, Cereal, Soft  Drink  and  Distillery 
Workers. Local318, [1987]  Fb. Sask. Labour Rep. 51. 

 
Union  security -  Dues  check-off - Authority   given   by  employee   to  employer  to  deduct   dues  is 

irrevocable under s. 32 of The Trade Union Act. (J.H./D.B.) p, 1249; LRB File No. 147-87. 
Pinela11d  Co-operative  Association  Limited , S.J.B.R.W.D.S.U.,  Local  496,  [1988] Feb. 
Sask. Labour  Rep. 62. 

 
Union  security  - Dues  check-off  - Er\,ployee has  no  right  to  unilaterally   withdraw authorization to 

deduct  uniodues - mploye11 s guilty of unfair  labour practice if employee fails to remit dues. 
(N.S.) p. 90, LRB File No. 5-77. 
The Board of the Parkland chool Unit, No. 63, CU.P.E., Local  832,  fl978] June Sask. 
Labour Rep. 56. 
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UNFAIR  LABOUR  PRACTICE - continued 
 

Union security  Dues  check off Employer is not obliged to obtain signed authorization  cards  from 
employees Authorization of employee in writing is precondition to employer's obligation to 
deduct and remit dues. (B.B.) p. 3: LRB File No. 021-92. 
Shounavon Union Hospital, S. E.I.U., Local 336, ( 1992] 3rd Quarter Sask. Labour Rep. 77. 

 
Union security Dues check-offEmployer is not obliged to deduct and remit fines imposed by un.ion. 

(B.B.) p. 247: LRB File Nos. 190 92 & 191 92. 
Prairie Health  Core Centre, S.U.N. and Hol y Famil y Hospital,  (1993]  1st Quarter  Sask . 
Labour  Rep. 92 

 
Union security   Dues check-off- Fines - Employer is not obligated by s. 32(1) of The Trade Union 

Act to deduct fines imposed by union on members. (J.H./D.B.) p. 794; LRB File No. 34785. 
Pineland  Co-operative  Association  Ltd.,  S.J.B.R.W.D.S.U.,  [1986]   May  Sask.   Labour 
Rep. 57. 

 
Union security- Dues check-off- Fines - Employer is not obligated by s. 32(1) of The Trade Union 

Act to deduct fines imposed by union on members. (D.B.); LRB File No. 006-87. 
Government of Saskatchewan, (unreported). 

 
Umon securityDues check-offReplacement workers are not members of bargaining unit and are not 

entitled to participate in representation question nor subject to union security provisions of The 
Trade Union Act. (R.H.) p. 307LRB FileNo.  111-90. 
Bird Machine Co. of Canada, U.S.W.A., [1991] 1st Quarter Sask. Labour Rep. 39. 

 
Union security Application under s. 36(2) of The Trade Union Act to enforce union security clause in 

agreement that is different from clause set forth in s. 36(1) is unlikely to be successful.  (D.B.) 
p. 1426; LRB File No. 045-88. 
Western Automatic  Sprinklers (1983) Ltd., Flaman and  U.A., [1989] Spring  Sask. Labour 
Rep. 45. 

 
Union security  - Board  draws  distinction between union security  clause  in collective agreement  as 

result of collective bargaining and one in agreement  by operation of s. 36(1)  of The Trade 
Union Act Violations of former are violations of collective agreement and enforceable only by 
remedies in agreement Violations of latter are protected by s. 36(2) of The Trade Union Act. 
(D.B.) p. 80: LRB File No. 024-83. 
Mocdonolds Consolidated Limited, SJ.B.RW.D.S.U. and Hogan, [1983] Oct Sask. Labour 
Rep. 36. 

 
Union security  - Board  draws distinction between union security clause  that  results from  collective 

bargaining and clause that results from request under s. 36 of The Trade Union ActFailure 
to comply with union security provision,  in absence of evidence of request under s. 36, is not 
unfair  labour  practice  but only constitutes  violation of  collective agreement.  (N.S.)  p. 221: 
LRB File No. 172-79. 
Moose Jaw Sash and Door (1963) Ltd., I.W.A., Local 1-184, [1979] Oct. Sask. Labour Rep. 
39. 
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UNFAIR  LABOUR  PRACTICE  continued 
 

Union security - Notification to te te specific employee is prerequisite to finding of unfair labour 
practice. (D.B.) p. J 123; LRB!File No. 396-86. 
Headway Ski Corporation, S.G. E.U., [1987] Aug. Sask. Labour Rep. 48. 

 
Union security  - No unfair labour  practice is committed by employer until employer is notified that 

employee  is  not  member  of  union,  union  requests  employer  to  terminate  employee  and 
employer declines to do so. (N S.) p. 251; LRB File No. 006-80. 
Rite Way Mfg. Co. Ltd., U.S.    .A., [1980] May Sask Labour Rep. 78. 

 
Union security - No unfair  labour  p ctice is committed by employer until employer  is  notified that 

employee   is  not  member  of  union,  union  requests  employer  to  terminate  employee  and 
employer declines to do so. (N S.) p. 256; LRB File No. 285-79. 
United Masonry Constructio   Ltd. , I.U.B.A.C., Local 3, [1980] May Sask. Labour Rep. 66. 

 
Union security - Request under The T.ade Union Act. 1944 to include that Act's union security clause 

does not satisfy s. 36(1) of cu  ent Act- As no request was made under s. 36(1) of The Trade 
Union Act there can be no unfair labour practice under s. 36(2). (D.B.) p. 80; LRB File No. 
024-83. 
Macdonalds Consolidated L'  ited , S.J.B.R.W.D.S.U. and Hogan, [1983]  Oct. Sask. Labour 
Rep. 36. 

 
Union security -There are three constituent elements of unfair labour practice under s. 36(2)  of The 

Trade Union Act - Union first  must make exlJress or  implied request within meaning of s. 
36(1)  of Act - Second, subjept of request is employee within meaning of s. 36(1)  - Third, 
employer has failed to carry oot its obligations under s. 36(1) -Absence of any element makes 
it impossible to find unfair labbur practice. (D.B.) p. 80; LRB File No. 024-83. 
Macdonalds Consolidated L f ited , S.J.B.R.W.D.S.U. and Hogan, [1983] Oct. Sask. Labour 
Rep. 36. 

 
Union security - Unfair labour practiye under s. 36 of The Trade Union Act was dismissed as there 

was no evidence that employer was requested to terminate specific employee. (D.B.) p. 11 21 
LRB File No. 179-86. 
Mission Ridge Ski Development Inc. , S.G.E.U., [1987] Aug. Sask. Labour Rep. 46 

 
Union security  - Union's demand Jt  employee be terminated  is  precondition to finding  of  unfair 

labour practice. (D.B.) p. 2671 LRB File No. 444-83. 
Pro Masonry Construction l!td.,{unreported). 

 
Union security  - Union's  demand  that employee  be terminated  is  precondition to  finding of  unfair 

labour practice. (D.B.) p. 209· LRB File No. 302-83. 
Wappel Concrete and Con  ruction  Ltd., I.U.O.E., Local  870,  [1984]  Apr. Sask.  Labour 
Rep. 33. 

 
Union security -Union's request pur    ant to s.  36 of The Trade Union Act to include union security 

clause  is not proper subject     r collective bargaining - Bringing negotiations to impasse over 
issue violates obligation nego iate in good faith. (N.S.) p. 251; LRB File No. 006-80. 
Rite Way Mfg. Co. Ltd., U.S W.A., [1980] May Sask. Labour Rep. 78. 
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UNION 
 

Company dominated - Anti-union employee association that is not motivated by genuine intention to bargain 
collectively is not trade union. (D.B.) p. 151; LRB File Nos. 144-83 & 170-83. 
K.A.CR (A Joint Venture), Nipawin Hydro Electric Employees Association. [1983] Nov. Sask. 
Labour Rep. 45. 

 
Company dominated - Approval and encouragement by employer is not sufficient to  make organization 

company dominated. (D.B.)p. 15l ; LRB File Nos. 144-83 & 170-83. 
K.A.CR (A Joint Venture), Nipawin Hydro Electric Employees Association, [1983] Nov. Sask. 
Labour Rep. 45. 

 
Company dominated - Bargaining collectively must be genuine purpose - Certification cannot be used to 

block certification  by union that does intend to bargain collectively. (J.H.IRH.) p. 191; LRB File 
Nos. 082-90 & 086-90. 
Harvest Meats Co.Ltd , Harvest Meats Employees Association and U.F.CW., Local1400, [1990] 
Fall Sask. Labour Rep. 87. 

 
Company dominated - Board will take notice when allegation is made if union is well known to Board and 

across Canada as legal and independent trade union. (J.H.IR.H.) p. 665; LRB File Nos. 027-92 & 
028-92. 
Remai Investment Co., E.C.W.U. and S.J.B.RW.D.S.U., [1992] 2nd Quarter Sask. Labour Rep. 
97. 

 
Company dominated - Employer's stated preference for one of two unions does not make union company 

dominated- Ability to represent members and conduct its affairs is not affected. (D.B.) p. 875; LRB 
File Nos. 038-86 & 042-86. 
Salem  Industries  Canada  Ltd ,  l.A.B.S.O.I.W.U,   Local  771  and  Construction Workers 
Association, Locall51, [1986) July Sask. Labour Rep. 40. 

 
Company dominated - Financial assistance and other support was received  from employer - Employee 

association was found to be company dominated. (N.S.) p. 271; LRB File Nos. 073-80 & 074-80. 
Rite Way Mfg. Co.Ltd., Farm Implement Workers Association and U.S.W.A., [1980] July Sask. 
Labour Rep. 42. 

 
Company dominated - In determining whether union was company dominated, Board took into account that 

union was well known to Board. (N.S.) p. 164; LRB File No. 189-78. 
Bo-Peep Co-operative Day Care Centre, C.U.P.E.,  Local 1902, [1979] Feb. Sask. labour Rep. 
44. 

 
Company dominated - Obtaining voiWltary recognition and collective agreement is not evidence of company 

domination. (D.B.) p. 854:LRB File Nos. 033-86 & 044-86. 
Salem Industries Canada Ltd., Construction Workers Association, Local 151, [1986] June Sask. 
Labour Rep. 69. 

 
Company dominated- Organization has no status before Board. (N.S.) p. 62; LRB File No. 661-77. 

Canadian Pioneer Management Group, S.J.B.R.W.D.S.U. and Canadian Pioneer Employees 
Union, [1978] May Sask. Labour Rep.37. 



294 Saskatcbewar  Labour Relations Board Reports 
 
 

UNION- continued 
 

Company dominated -  Organization        characterized as  company dominated because of  anti-union 
motivation of organizers -   ose of organization  was to  block certification  by trade union - 
Employer allowed organizati n  use  of  company time  and  premises  and  offered passive 
encouragement and cooperatio -Employer dismissed union employees. (N.S.) p. 62; LRB File No. 
661-77. 
Canadian Pioneer Management Group, SJ.B.RW.D.S.U.  and Canadian Pioneer Employees 
Union. [1978] May Sask. Labour Rep. 37. 

 
Company dominated - Proposed unit e eluded only Board of Directors - Inclusion of management invites 

accusation union is company dorganization. (N.S.) p. 164; LRB File No. 189-78. 
Bo-Peep C()-()perative Day Care Centre. C.UP.E., Local 1902, [1979] Feb. Sask. Labour Rep. 
44. 

 
Constitution - Membership - Employees were ineligible for membership in union because of constitution -Is 

not bar to certification - The Tmde Union Act does not require eligibility for membership - Act only 
requires employees to choose union to represent them for collective bargaining. (N.S.) p. 316; LRB 
File No. 263-80. 
DevelconE/ectronicsLtd , U.. W.A., [1981] Mar. Sask. Labour Rep. 35. 

 
Definition - Association of trade unio is not organization of employees and is not trade union. (D.B.) 

p. 225; LRB File No. 367-83. 
K.A.C R (A Joint Venture), Carpenters Provincial Council of Saskatchewan, [1984] May Sask. 
Labour Rep. 53. 

 
Formation.  - Electing officers prior to_r.embers acquiring membership in accordance with constitution is 

improper -Is not trade union. \":S.) p. 230; LRB File No. 213-79. 
Anlin  Welding &:  Steel  Fa/iHcation Ltd , Structure and Miscellaneous Steel Fabricators and 
Erectors Union. [1979] Dec. silsk.Labour Rep. 42. 

 
Fonnation - Employee association is not trade  union - Was no fonnaJ resolution  and vote adopnng 

constitution - Association did  ot acquire members by written application before electing officers - 
Members were only charg two dollar initiation fee instead of  full ten  dollars provided in 
constitution. (N.S.) p. 51; L     File Nos. 555-77 & 566-77. 
W. F. Botkin Construction d , Cbauffers, Teamsters and Helpers, Local 395 and Concrete 
Workers Association, fl978] Mar.Sask. Labour Rep. 48. 

 
Formation - Evidence indicated that elec:jtion of officers of new union occurred before uruon had any members 

- Organ.iz.ation lacks status as trade union. (C.P.); LRB File No. 076-76. 
Border Glass &: Aluminium  LJd , Border Glass & Aluminium Employees  Union. [1976] Jul 
Sask. Labour Rep. 47. 

 
Fonnation - New local of existing union can establish status by filing certified copies of constitution and 

charter, or letter from presideti: or other officer of parent union indicating that charter to new local 
has been approved  by parent llnion - Once evidence is filed, onus is on respondent to establish that 
local is new entity. (C.P.); LFile No. 308-73-4. 
Coca-Co/a Ltd ,Soft Drink Workers, Local 319, L1975] Mar. Sask. Labour Rep. 61 . 
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UNION- continued 

 
Formation  - Persons  at founding meeting  did  not  become  members  in accordance with  constitution 

before electing  officers  - Officers were not elected  by members  - Officers  have no authority  to 
bring application for certification. (N.S.)  p. 321; LRB  file No.  374-80. 
Shelter Industries Inc..(unreported). 

 
Formation  - Professional engineers  employees  association is found  by Board  to be trade  union  within 

meaning of The Trade Union Act as is organization of employees with collective  bargaining as 
one  of  purposes   - Association  was  not  company  dominated   association as was  not  under 
control of licensing  body for engineers. (C.P.); LRB File No. 285-73-4. 
Government of Saskatchewan, Professional  Engineers  Employees  Association and S.G.E.A., 
[1976] Apr. Sask.  Labour Rep. 36. 

 
Formation - Requirements necessary  to  establish   status   as trade   uruon  are   reviewed   - Must be 

genuinely committed  to carrying  out  duties  of trade  union  -To be properly  constituted must 

meet  four  conditions  - Object  of  Board  is to  interfere  as little  as possible -  Board  will be 
pragmatic and  realistic  when scrutinizing formative process  and  not overly  technical  - Board 
must  ensure  that   employees  are  represented   by  reasonably-defmed, stable  and  permanent 
structures. (R.H.) p. 370; LRB File No. 230-90. 
Deer Park School Division #26, Deer Park Employees Association, [1991] 2nd Quarter Sask. 
Labour Rep. 41. 

 
Formation  - Strict  proof  of  proper  formation  of trade  union  is required  - Proper  procedure to  form 

trade  union  is to adopt  constitution, sign membership cards, then elect  officers - Election  of 
officers  is invalid where electorate did not join union first. (N.S.) p. 13; LRB  File No. 380-77. 
Regina  Public School  District No. 4, Board  of  Education  Administrative Personnel  Union 
and Regina  Collegiate  Institute, [1978] June Sask. Labour Rep. 44. 

 
Formation- Where officers of new association were elected by employees before they became members 

of association, status as trade union was denied. (R.H.) p. 370LRB File No. 230-90. 
Deer Park School Division #26, Deer Park  Employees Association, [1991] 2nd Quarter Sask . 
Labour Rep. 41. 

 
Membership - Employee who  complies  with  section  is deemed  to maintain  membership in union  for 

purpose of s. 36(1) of The Trade Union Act. (D.B.) p. 968; LRB File No. 149-86. 
Dombowsky, Canadian  Union of  United  Brewery, Flour,  Cereal, Soft Drink  and  Distillery 
Workers. Local318, [1987]  Feb. Sask. Labour Rep. 51. 

 
Membership  -  Expulsion  of  employee  from   union  is  subject   to  review   by  court   of   competent 

jurisdiction -Board  has no jurisdiction  to examine  fairness of expulsion.  (D.B.) p. 472; LRB 
File Nos. 248-83, 249-83, 250-83 & 251-83. 
Saskatchewan   Council  for  Crippled  Children  and  Adults,   Saskatchewan  Council   for 
Crippled Children and Adults Employees  Union and Shepherd, [1984]  Feb. Sask. Labour Rep. 
42. 

 
Membership - Expulsion of strike  breaker or person reasonably  believed to become strike breaker  is not 

illegal or unusual. (D.B.) p. 968; LRB File No. 149-86. 

Dombowsky,  Canadian Union  of United  Brewery, Flour, Cereal, Soft  Drink  and  Distillery 
Workers, Local318, [1987] Feb. Sask. Labour Rep. 51. 
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UNION - continued 
 

Membership - Natural  justice - Failu e to ga ve notice to  employee that  discipline  proceedings  have 
commenced and failure to giv  notice of discipline hearing constitutes  breach of natural justice. 
(J.H./B.B.) p. 1729; LRB File    o. 173-94. 
Ward , S.G.E.U., [1994) 4th Quarter Sask. Labour Rep. 94. 

 
Membership - Union is not required to allow non-union employees to participate in ratification  vote. 

(D.B.) p. 1195; LRB File No.  06-87. 
Beutel, S.G.E.U., ll987l Oct  Sask. Labour Rep. 42. 

 
Membership - Union threatened to propibit members of unit from voting in strike or ratification votes - 

Union cannot remove employees' statutory rights under guise of internal discipline or otherwise 
-Threat to do so is unfair labo  r practice. (D.B.) p. 891LRB File No. 056-86. 
Pyne, S.G.E. U., Meier and K rr, (1986] Sept. Sask. Labou r Rep. 57. 

 
Membership  - Unreasonable denial o   membership - Board generally declines to inquire  into union's 

internal administration- Nothstanding reservations Board assumes for this decision that s. 
5(d)  of  The  Trade  Union 1,ct  gives  it  overlapping  jurisdiction  with  superior   Courts  to 
determine whether s. 36.1(3) of Act has been violated. (D.B.) p. 968; LRB File No. 149-86. 
Dombowsky,  Canadian  Uniop of United Brewery, Flour,  Cereal, Soft  Drink  and  Distillery 
Workers, Loca1 318, [1987) b. Sask. Labour Rep. 51. 

 
Membership - Unreasonable denial of membership - Board has no authority to require union to admit 

person to membership or to reinstate and order monetary loss - Board's authority  is limited to 
requiring union to cease from \.tiolatioos of The Trade Union Act. (D.B.) p. 968; LRB File No. 
149-86. 
Dombowsky, Canadian  Uni of United Brewery, Flour, Cereal, Soft  Drink  and  Distillery 
Workers. Local 31 8, [1987J   eb. Sask. Labour Rep. 51. 

 
Membership - Withdrawal of membership in union is permissible where neither constitution  nor union 

security  clause  in collective agreement  requires employees to maintain membership. (N.S.) 
p. 479:LRB File No. 333-81 
Federal Pioneer Ltd..U.S. .A., [1982] Aug. Sask. Labour Rep. 52. 

 
Status - Carpenters' provincial countil  is not trade  union - Has no effect on  previous certification 

orders  issued to council. (D.B.) p. 545; LRB File No. 437-84. 
Brown  & Root Ltd., Carpenters  Provincial  Council  of  Saskatchewan,  [1985]  July  Sask 
Labour Rep. 29. 

 
Status  -  Finding  by  Board  that  o   anization  is  not  trade  union  does  not  affect  validity  of  any 

certification orders  organization  already has, or  its status as  bargaining agent of employees. 
(D.B.) p. 391; LRB File No. 236-84. 
Wm. Clark Interiors Ltd., C:arpenters Provincial Council of Saskatchewan, [J 984] Nov. Sask. 
Labour Rep. 43. 

 
Status - LocaJ union and its intemati  nal are one and same for purpose of s. 5(b) of The Trade Union 

Act. (D.B.) p. 451 : LRB File   o. 390-84. 
Canada Safeway Ltd.. U.F..W., Local 1985, [1985] Feb. Sask. Labour Rep. 24. 
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UNION - continued 
 

Status -Saskatchewan Joint Board of R.W.D.S.U. has status to be certified. .(B.B.) p. 533: LRB File 
No. 099-93. 
PinelaJJd Co-operative  Association  Ltd , S.J .B.R.W.D.S.U.,  [1993]   2nd  Quarter   Sask. 
Labour Rep. 97. 

 
Status - Two locals chartered by same international are not one and same but are separate  and distinct 

labour organizations. (D.B.) p. 536; LRB File No. 052-85. 
Sun  Electric (1975) Ltd . I.B.E.W.. Local  529  and  Sun/Baker  Joint  Venture,  [1985] Jul y 
Sask, Labour Rep. 34, 

 
Union security- Activity against the union - Section 36(4) of The Trade Union Act- Employees who 

crossed picket line are not entitled to  protection of s. 36(3). (N.S.): LRB  File Nos.  061-80, 
062-80 & 063-80. 
Moose Jaw Sash and Door (1963) Ltd , I.W.A., (1980] Dec. Sask. Labour Rep. 40. 

 
Union security  - Collective  agreement  - Tradesmen  hired  off  of  street  in  violation  of  collective 

bargaining agreement  should not  participate  in determining union's  presence  in  workplace. 
(D. B.) p. 810; LRB File No. 330-84. 
Graham Construction  Ltd., U.B.C.J.A., Local 1867 and Banff Labour Services Ltd., [1986] 
June Sask. Labour Rep. 35. 

 
Union security - Collective agreement - Employees hired or continued in employment contrary to union 

security provisions of collective agreement even though different from union security clause in 
The Trade Union Act , are not eligible to participate in representation question. (D. B.) p. 1426; 
LRB File No. 045-88. 
Western Automatic  Sprinklers (1983) Ltd , Flaman and U.A., [1989]  Spring  Sask. Labour 
Rep. 45. 

 
Union security- Deemed membership -Employee who complies with s. 36(3) of The Trade Union Act 

is deemed to maintain membership in union for purpose of s.  36(1). (D.B.) p. 968; LRB File 
No. 149-86. 
Dombowsky, Canadian  Union of  United Brewery,  Flour, Cereal, Soft  Drink  and  Distillery 
Workers, Loca1318, [1987] Feb. Sask. Labour Rep. 51. 

 
Union security - Discharge for failure to join - Application was dismissed as was no evidence employer 

was requested to tenninate specific employee. (D.B.) p. 1121LRB File No. 179-86. 
Mission Ridge Ski Development Inc., S.G.E.U., [1987] Aug. Sask, Labour Rep, 46. 

 
Union security - Discharge for failure to join - Board directed employer to tennina:te employee unless 

employee applies for and maintains union membership. (D.B.) p. 357; LRB File No. 115-84. 
United Masonry Construction Ltd , I.U.B.A.C., Local3, [1984] Oct. Sask. Labour Rep. 37. 

 
Union security  - Discharge for failure to join - Grievance was instituted by union to have employee 

discharged even though employee complied with s. 36(3) of The Trade Union Act- Employee 
who complies is deemed to maintain membership in union for  purpose  of  s. 36(1). (D.B.) 
p. 968; LRB File No. 149-86. 
Dombowsky, Canadian  Union of United Brewery,  Flour, Cereal,  Soft  Drink  and  Distillery 
Workers. Local3J8, [1987] Feb. Sask. Labour Rep. 51. 



298 SaskatcbewJ Labour Relations Board Reports 

employees, Board  suggests  r· (g) operation of ss. 2(f) and 

 
 

UNION - continued 
 

Union security  Discharge   for  failpre  to  join  - Notification  to  tenninate   specific  employee  IS 

prerequisite to finding ofunfa·  labour practice. (D.B.) p. 1123; LRB File No. 396-86. 
Headway Ski Corporation.S G.E. U., fl 987J Aug. Sask. Labour Rep. 48. 

 
Union security - Discharge  for failure to join - Where employees are only employees of principal by 

of The Trade Union Act and principal lacks authority to discharge 
cipal tenninate  contract  with contractor.  (N.S.)  p. 90;  LRB 

File No. 564-77. 
Parkland School Unit No.6   , C.U.P.E., Local 832, [19781 June Sask. Labour  Rep. 56. 

 
Union security - Discharge for failu     to join - Whether delivery driver  outside geographic  area  is 

included in bargaining unit re  resented by union. (B.B.) p. J 756; LRB File No. 133-94. 
Dairy Producers  Co-operative Ltd., S.J.B.R.W.D.S.U.,  [1994]  4th  Quarter  Sask.  Labour 
Rep. 120. 

 
Union security - Employees doing the  ork who are not journeymen or apprentices are not in craft unit 

and need not join or pay dues. (D,B.) p. 1623; LRB File No. 263-88. 
Western  Automatic  Sprinkl  rs (1983)  Ltd. ,  U.A., Local  179,  [1989]  Fall  Sask.  Labour 
Rep. 37. 

 
Union security  - Employment  COITUllences  not  when employee  commences  employment  but  when 

employee  begins working within geographic area described in certification order - Employees 
outside geographic area in order need not apply for membership. (D.B.) p. 571; LRB File No. 
105-85. 
Ens  Construction Ltd., Acl&nnan and  U.B.C.J.A.,  Local 1990,  [1985] Aug. Sask.  Labour 
Rep. 41. 

 
Union security -Expulsion of employee from union -Neither s. 36, s.  ll (l)(p) or s. 11(2)(e) of The 

Trade Union Act give Boarrl jurisdiction to review internal union discipline or expulsion 
proceedings - Employer is UDder no duty to examine legality of expulsion  before complying 
with union's request to terminate expelled employee. (N.S.); LRB File Nos. 061-80, 062-80 & 
063-80. 
Moose Jaw Sash and Door  IJ963) Ltd., I.W.A., [1980] Dec. Sask. Labour  Rep. 40. 

 
Union security  - Freedom  of associdtion  - Section  36 of The Trade Union Act infringes employee 

constitutional   right  not  to  #lSSOCiate   with  union  - Limitation  is  reasonable  and  can  be 
demonstrably justified in frand democratic society. (D.B.) p. J 160; LRB File No. 040-87. 
Remai Investment Co. Ltd.   S.J.B.RW.D.S.U. and Piercy et al., [1987]  Oct. Sask. Labour 
Rep. 48. 

 
Union security- Fines in excess ofn   earnings violates. 36(4) of The Trade Union Act. (D.B.) p. 968: 

LRB File No. 149-86. 
Dombowsky, Canadian  Unii n of United Brewery,  Flour,  Cereal , Soft  Drink and  Distillery 
Workers, Loca1318, [-19871 feb. Sask. Labour Rep. 51. 
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UNION - continued 
 

Union security - Fines Is no obligation on employer under s. 36 of The Trade Union Act to terminate 
employee who fails to pay fine imposed by union - Penalty that can be imposed by union on 
employee for infraction ofstrike discipline is limited to monetary penalty. (B.B.) p. 247; LRB 
File Nos. 190-92 & 19 I -92. 
Prairie  Health Care Centre, S. U. N. and  Holy Family Hospital,  [1993]  1st  Quarter  Sask . 
Labour Rep. 92. 

 
Union security- Fines -Section 36(4) of The Trade Union Act- Union's right to assess fine is limited 

to its own members. (D.B.) p. 968; LRB File No. 149-86. 
Dombowsky,  Canadian  Union of  United Brewery,  Flour, Cereal,  Soft  Drink  and  Distillery 
Workers. Local 318, [1987] Feb. Sask. Labour Rep. 51. 

 
Union security - Grandfathering - Statutory union security clause does not apply to persons employed 

at  date  of  request  who are  not members of  union and  have not  joined  thereafter  - Is  no 
obligation upon employer to dismiss. (N.S.) p. 479; LRB File No. 333-81. 
Federal Pioneer Ltd , U.S.W.A., [1982] Aug. Sask. Labour Rep. 52. 

 
Union security - Management employee - Employee who was employed in managerial capacity at time 

of  certification   and  subsequently  takes  in-scope  position  must  apply  for  and   maintain 
membership in union. (D.B.) p. 1416; LRB File No. 177-88. 
Holiday Inn Ltd., S.J.B.RW.D.S.U., [1989] Spring Sask. Labour Rep. 38. 

 
Union security  - New employees hired into existing bargaining unit or  new enterprise  that is set up 

within scope of existing bargaining unit are covered by union security clause - Union becomes 
representative  of  new employees  without  demonstrating support.  (B.B.) p.  391;  LRB  File 
No. 164-92. 
Government  of Saskatch an, S.G.E.U., Canadian  Association of  Fire Bomber  Pilots and 
Stockdale, [1993] 1st Quarter Sask. Labour Rep. 202. 

 
Union security- Purpose of s. 36 of The Trade Union Act is to remove issue of union security clause 

from  bargaining  table  - Once  request is  made statutory  clause  becomes  effective  whether 
employer  agrees or  not - Statutory  clause  remains  effective even if union  eventually signs 
agreement without actually incorporating clause. (N.S.) p. 256; LRB File No. 285-79. 
United Masonry Construction Ltd., I.U.B.A.C., Local3, [1980] May Sask. Labour Rep. 66. 

 
Union security  - Related  employers - Purpose  of  related  employer jurisdiction  - Certified  business 

purchases   uncertified  business   -  Union  claims  representation   rights for   employees   of 
uncertified  business  - Union  claim  dismissed  when  two  groups  of  employees  physically 
separate and work is not connected. (J.H./B.B.) p. 1824; LRB File No. 089-94. 
Inner-Tee  Security  Consultants Ltd., U.F.C.W., Local 1400 and Argus Guard  and  Patrol 
Ltd., [1994] 4th Quarter Sask. Labour Rep. 183. 

 
Union security  - Replacement workers - Are not members of bargaining unit and are not entitled to 

participate  in representation question - Are not subject  to  union security  provisions of The 
Trade Union Act . (RJi) p. 307; LRB File No. 111-90. 
Bird Machine Co. of Canada , U.S.W.A., [1991] 1st Quarter Sask. Labour Rep. 39. 
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UNION - continued 

 
Union security  - Section 36 of The Trade Union Act obligates employer to advise  new employees of 

requirement of union membefllllP - Is no obligation on employer to require new employees to 
sign membership documents  - Requiring membership is responsibility of union. (N.S.) p. 251: 
LRB File No. 006-80. 
Rite Way Mfg. Co. Ltd. , U.S .A., [1980] May Sask. Labour Rep. 78. 

 
Union security - Section 36 of The Trade Union Act obligates employer to advise new employees of 

requirement of union membership - Is no obligation on employer  to require new employees to 
sign membersrup documents .. Requiring membersrup is responsibility  of union. (N.S.) p. 256; 
LRB File No. 285-79. 
United Masonry Constructio   Ltd., I.U.B.A.C., Loca1 3, [1980) May Sask. Labour Rep. 66. 

 
Union security  - Statutory  clause  - e three constituent elements of unfair labour  practice  under s. 

36(2) of The Trade Union Ac  -First, union must make request for inclusion of clause under s. 
36(1) -Second, subject of req  est must be employee within Act - Third, employer  has fuiled to 
carry out its obligations unde  s. 36(1). (D.B.) p. 80; LRB File No. 024-83. 
Macdonalds Consolidated td., S.J.B.R.W.D.S.U. and  Hogan,  [1983] Oct. Sask. Labour 
Rep. 36. 

 
U nion security - Statutory  clause - Contracting  out of statutory  clause and  substituting contractual 

clause is not prohibited. (R.H ) p.625 & (B.B.) p. 593:LRB File No. 096-91. 
Sterling Crane -  A  Division  of Procrane Inc., I.A.B.S.O.I.W., Local 771,  [1992]  2nd 
Quarter Sask. Labour Rep. 5 J . 
Sterling  Crane -  A Divisi n  of Procrane Inc.,  I.A.B.S.O.I.W.,  Local   771,  [1 993]  2nd 
Quarter Sask. Labour Rep. 1 0. 

 
Union security  - Statutory  clause - Dastinction between union security clause in agreement as result of 

collective  bargaining  process  and ones in agreement  by operation of s.  36(1)  of The Trade 
Union Act is made - ViolatiAn of former is violation of collective agreement  and enforceable 
only by remedies in agreement- Violation of latter is protected by s. 36(2). (D.B.) p. 80; LRB 
File No. 024-83. 
Macdonalds Consolidated Ltd., S.J.B.R.W.D.S.U.  and  Hogan,  [1983)  Oct. Sask. Labour 
Rep. 36. 

 
Union security - Statutory  clause - Necessity for demand that employee be terminated - Is precondition 

to finding unfair labour practice. (D.B.) p. 209; LRB File No. 302-83. 
Wappel Concrete and Co  truction Ltd., I.U.O.E., Local  870, [1984]  Apr. Sask.  Labour 
Rep. 33. 

 
Union security - Statutory  clause - Necessity for demand that employee be terminated - Is precondition 

to finding unfair labour practice. (D.B.) p. 267; LRB File No. 444-83. 
Pro Masonry Construction  f td., (unreported). 

 
Union security - Statutory  clause - uest under The Trade Union Act, 1944 to include union security 

provision  does  not  satisfy  , 36(1)  of The Trade Union Act, 1972 - Is  no  unfair  labour 
practice. (D.B.) p. 80; LRB f ile No. 024-83. 
Macdonalds Consolidated Ltd., S.J.B.R.W.D.S.U. and Hogan,  [1983] Oct.  Sask. Labour 
Rep. 36. 
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UMON - continued 
 

Union security - Union agrees to remove certain positions from scope - Union later demands employer 
comply with s. 36 of The Trade Union Act  respecting these employees - Employer  refuses - 
Board policy is to  honour changes to certification  order  by collective  bargaining  process  - 
Section 36 is not breached. (N.S.) p. 340:LRB File No. 256-80. 
Liquor Board of Saskatchewan, S.G.E.U., fl981] May Sask. Labour Rep. 37. 

 
Union security - Unreasonable denial of membership - Board generally declines to inquire into union's 

internal administration -Notwithstanding reservations Board assumes for this decision that s. 
5(d)  of  The  Trade  Union  Act gives  it  overlapping  jurisdiction  with superior  Courts  to 
determine whether s. 36.1(3) has been violated. (D.B.) p. 968; LRB File No. 149-86. 
Dombowsky, Canadian  Union of United Brewery,  Flour,  CereaL  Soft  Drink  and  Distillery 
Workers,  Local 318, [1987] Feb. Sask. Labour Rep. 51. 

 
Union security - Unreasonable denial of membership - Board has no authority to require union to admit 

person to membership or to reinstate and order monetary loss - Board's authority  is lirnited to 
requiring union to cease from violations of The Trade Union Act. (D.B.) p. 968; LRB File No. 
149-86. 
Dombowsky,  Canadian  Union of United Brewery, Flour,  Cereal, Soft  Drink  and  Distillery 
Workers,  Local 318, [1987] Feb. Sask. Labour Rep. 51. 

 
Union security - Unreasonable denial of membership - Expulsion of strike breaker or person reasonably 

believed to become strike breaker is not illegal or unusual. (D.B.) p. 968; LRB File No. 1 49- 
86. 
Dombowsky, Canadian  Union of  United Brewery,  Flour, Cereal,  Soft  Drink  and  Distillery 
Workers, Local 318, [1987] Feb. Sask. Labour Rep. 51. 

 
Union security  - Whether  s. 36 violates employee's constitutional  right of freedom of association  - 

Status of employer to raise issue - Whether Board is court of competent jurisdiction -Notice to 
Attorney General pursuant to s. 8 of The Constitutional Questions Act . (D.B.) p. 357; LRB 
File No. 115-84. 
United Masonry Construction Ltd , l.U.B.A.C., Local3, [1984] Oct. Sask. Labour Rep. 37. 

 
 
 
 

VOLUNTARY RECOGNITION 
 

Bar  - Voluntary   recognition  and  collective  agreement  do  not  constitute  bar  to  application   for 
certification  by another  union - Section  33(5)  of The  Trade Union Act  is  inapplicable  -If 
certification  is  granted  collective agreement  between employer  and  voluntarily  recognized 
union is no longer in force. (J.H./R.H.) p. 201; LRB File No. 091-90. 
Canada Messenger Transportation Systems Inc., U.F.C.W., Local 1400,  fl990] Fall Sask. 
Labour Rep. 93. 

 
Bar- Voluntary recognition is not bar to certification by another union unless agreement has support of 

majority  of  employees and unit is appropriate  - Section 33(5)  of The Trade  Union Act  is 
considered. (R.H.) p. 489; LRB File Nos. 146-91, 188-91 & 195-91. 
Henuset  Pipeline Construction Ltd , I.U.O.E., C.G.W.U. and General Workers of Canada, 
Local 1. fl991]4th Quarter Sask. Labour Rep. 64. 
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VOLUNTARY RECOGNITION - 1 ontinued 
 

Duty to bargain- Duty imposed by s. 11(l)(m)  of The Trade Union Act applies to certified unions and 
unions that have only voluntarecognition. (D.B.) p. 391:LRB File No. 236-84. 
Wm. Clark Interiors Ltd..Carpenters Provincial Council of Saskatchewan, ( 1984] Nov. Sask. 
Labour Rep. 43. 

 
Status  - The Trade Union Act  coJ1rs  some  rights  on  trade  unions  who  have  been  voluntarily 

recognized though not certifie   by Board- Rights include those in ss. lJ ( l )(c) and (m) of Act . 
(D.B.) p. 363:LRB File Nos.  37-84 & 239-84. 
Clark  Roofing  (1964)  Ltd.l  S.M.W.I.A.,  Local  296,  Westeei-Rosco   Ltd .  and  Flynn  & 
Associates Ltd., [1984] Oct. Sask. Labour Rep. 46. 

 
Status  - The Trade Union Act does not purport  to give same duties  and obligations  to  voluntarily 

recognized union as to certifie4 union. (D.B.) p. 1542:LRB  File No. 131-88. 
Saskatchewan Institute of  Applied Science and Technology, S.G.E.U.. [1989]  Summer 
Sask_ Labour Rep. 51 . 

 
 
 
 

VOTE 
 

Certification - Communication during representation vote - Employer is entitled to communicate with 
employees as long as it does not direct bargain or interfere,  restrain,  intimidate, threaten  or 
coerce employees. (D.B.) p. 1r0; LRB File Nos. 207-88 & 003-89. 
Holiday Inn Ltd., S.J.B.R.W .S. U. and Reese, [1989] Summer Sask. Labour Rep. 84. 

 
Certification - Communication durin .    representation  vote - Employer is entitled to express  views in 

middle ground between plati des  and interference. (D.B.) p. 1590;  LRB File Nos. 207-88 & 
003-89. 
Holiday Inn Ltd., S.J.B.R.W  D.S.U. and Reese, [1989] Summer Sask. Labour Rep. 84. 

 
Certification  - Communication  duriQt  representation vote - Employer should  remain  neutral  unless 

responding to rumours or misrepresentations or making statements of fact that are true. (D.B.) 
p. 1590; LRB File Nos. 207-'8 & 003-89. 
Holiday Inn Ltd., S.J.B.R.%D.S.U. and Reese, [1989] Summer Sask. Labour  Rep. 84. 

 
 
 

Certification - Competing unions - Second application was filed before hearing of first application  - 
Status of second union to scertification or vote between two unions depends on whether its 
support  pre-dates or post-da3s date on which first application  was filed - If second union's 
support pre-dates filing of      t application, status is granted and Board may order vote -Board 
will not order vote if one uni     has overwhelming support. (R.H.) p. 24; LRB File No. 187-89. 
Penn-Co Construction Ltd.?  l.U.O.E., Local  870  and  Construction  Workers  Association, 
Local I51, [1990] Summer Sask. Labour Rep. 39. 
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VOTE - continued 
 

Certification  - Competing unions - Two  unions filed for certification on same  day  - One filed with 
evidence of over 50% support- Other filed with support  from over 25% -Vote was ordered. 
(D.B.) p. 1275; LRB File Nos. 001-88 & 002-88. 
Saskatchewan Institute of Applied  Science  and  Technology, S.G.E.U. and  Saskatchewan 
lnstitute of Applied Science and Technology Faculty Association, [ 1988] May Sask.  Labour 
Rep. 42. 

 
Certification - Competing unions - Where two unions filed certification applications  for same unit on 

same day vote was ordered . (D.B.) p. 875: LRB File Nos. 038-86 & 042-86. 
Salem  Industries Canada  Ltd., I.A.B.S.O.I.W. U.  Local  771  and  Construction  Workers 
Association. Local151, [1986] July Sask. Labour Rep. 40. 

 
Certification  - Competing  unions - With two exceptions,  first  union to  apply  will have  application 

determined without regard to any subsequent  application  for certification  - Vote  is ordered 
when two situations exist - First. if one union establishes discrimination or obstruction  against 
it by employer  - Second, if on date first  union applied  for  certification,  second  union had 
support from at least 25% of employees. (J.H./R.H.) p. 665; LRB File Nos. 027-92 & 028-92. 
Remai  Investment Corporation, E.C.W.U. and S.J.B.R.W.D.S.U., [1992]  2nd Quarter Sask. 
Labour Rep. 97. 

 
Certification - Management interference - Setting aside results of representation  vote - Test is whether 

employer's conduct prevents employees from freely deciding - Test is objective - Evidence of 
individual employees is not relevant. (D.B.) p. 1590; LRB File Nos. 207-88 & 003-89. 
Holiday Inn Ltd., S.J.B.R.W.D.S. U. and Reese, [1989] Summer Sask. Labour Rep. 84. 

 
Certification  - Management  interference - Union was organizing along with considerable  assistance 

from management- Reliability of support cards was brought into question- Vote was ordered. 
(J.H./D.B.) p. 1109: LRB File No. 2 16-86. 
Central Asphalt Ltd. , I.U.O.E., Local 870, [1987] July Sask. Labour Rep. 37. 

 
Certification  - Management  interference - Where management  participated  in organizing  drive with 

consent and knowledge of union, vote was ordered where Board believes employees' free choice 
may have been affected. (J.H./0.8.) p. 733; LRB File No. 307-85. 
Regina Native Women' Association, S.G.E.U., [1986] Mar. Sask. Labour Rep. 19. 

 
Certification- No union option- Form of ballot to include three choices: first union, second union or no 

union - No union choice is necessary as otheJWise everyone who votes will be identified as 
union supporter.  (N.S.) p. 179LRB File No. 138-78. 
Potash Corporation of Saskatchewan Mining  Limited , (unreported). 

 
Certification  - Tie vote - On application for certification tie vote results in dismissal of application. 

(N.S.) p. 228; LRB File No. 165-79. 
Moose  Jaw  Co-operative Association Limited , U.F.C.W., S.J.B.R.W.D.S.U., [1980]  Mar. 
Sask. Labour Rep. 31 , 

 
Certification - Where union has 25% or more support Board must direct vote as provisions of s. 6(3) of 

The Trade  Union Act are mandatory. (N.S.) p. 179: LRB File No. 138-78. 
Potash Corporation of SO!>katchewan Mining Limited, (unreported). 
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VOTE - continued 
 

Certification -Improper organizing ta   ics- Coercion- Board refused to order vote under s. 6(1) of The 
Trade Union Act even though   nion had 25% support. (D.B.) p. 139, LRB File No. 351-83. 
J. MacKenzie Camp Services   td. , H.E.R.E., Local 767, [1984] Mar. Sask. Labour Rep. 32. 

 
Decertification  - Board  does  not entertain  applications  for  rescission  vote from  employer.  (N.S.) 

p. 364; LRB File No. 085-80. 
Westfair Foods Limited , U.F.C.W., [ 1981] Feb. Sask. Labour Rep. 66. 

 
Decertification - Employer influence - ;.\ though Board is reluctant to deprive employees of opportunity 

to vote, Board will not ignore   urpose and intent of s. 9 of The Trade Union Act - Employer's 
conduct over period of time " as calculated to impede and defeat all efforts by union to serve 
employees - Could not have helped but affect employees and ensure decertification application. 
(D.R) p. 1426; LRB File No. 045-88. 
Western Automatic Sprinklers  (1983) Ltd., Flaman and U.A., (1989) Spring  Sask. Labour 
Rep. 45. 

 
Decertification - Employer influence - Board would normally dismiss rescission application tainted by 

employer  influence but vote    as ordered because  of emphatic employee support  and union's 
poor effort to represent. (N.Sp. 116LRB File No. 250-77. 
Western Roto Thresh Ltd., Abrametz and U.S.W.A., [1977] June Sask.  Labour Rep. 33. 

 
Decertification - Employer influence Past unfair labour practices by employer and difficult bargaining 

history are not sufficient reasons to deny employees opportunity to vote by secret ballot. (D.B.) 
p. 1464; LRB File No. 207-8  . 
Holiday Inn Ltd., S.J.B.R.W  D.S.U. and Reese, [1989] Spring Sask. Labour Rep. 72. 

 
Decertification  - Employer  influence - Vote was  refused - Although Board  must  respect   right of 

employees  to choose whether to be represented by union Board must also  respect  legislative 
intent of  s. 9  of  The  Trade Union Act -  Section  9  was  intended  to  discourage  employer 
participation  even if result  i   to temporarily  remove question from  employees - Board  will 
dismiss  where influence  was not likely  to  be eliminated by secret  ballot  vote.   (J.H./D.B.) 
p. 1403; LRB File No. 143-8  . 
Interprovincial Concrete C,strudion Co. Ltd., Pepper and C.G.W.U., Local 890,  [1989] 
Spring Sask. Labour Rep. 30. 

 
Decertification - Tie  vote - Majority  vote is necessary - Fifty percent plus one is required - Board 

policy on support required is hanged. {B.B.) p. 1633; LRB File No.276-93. 
Harmon  International  Industries Inc., U.S.W.A. and Weathered, [1994]  3rd Quarter  Sask. 
Labour Rep. 293: upheld on review, [1994)  3rd Quarter Sask. Labour Rep. 75 (Q. B.). 

 
Decertification - Tie vote - Majority  vote is necessary - Fifty percent plus one is required. (B.B.) p. 

1312: LRB File No. 059-94. 
Campbell  West (1991) Ltd.   I.U.O.E., Local  870  and  Schuett,  [1994]  2nd  Quarter  Sask. 
Labour Rep. 114; upheld on  eview, [1994] 3rd Quarter Sask. Labour Rep. 75 (Q.B.). 
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Decertification  - Tie  vote - Majority  vote is  not  necessary  - Fifty  percent  support  for  rescission 
apptication is sufficient  (D.B.) p. 349; LRB File No. 071-84. 
Revelstoke Companie.'>  Ltd., Heckel  and  Construction  and  General  Labourers,  Local  890, 
f 1984] Oct. Sask. Labour Rep. 56. 

 
Eligibitity - Abandonment - Employees in portion of unit abandoned by union are not eligible to vote in 

rescission proceedings brought by employees in portion of unit for which bargaining rights are 
not abandoned. (D.B.) p. 454; LRB File No. 331-84. 
Aim Electric Ltd., Morin and I.B.E.W., Loca1529, (1985] Feb. Sask. Labour Rep. 27. 

 
Eligibility - Certification  - Js it conceivable that employee eligi bility can change  between date  vote 

ordered and date of vote- Board will re-examine status - Same criteria  applied on both dates. 
(J.H./D.B.) p. 907: LRB File No. 207-85. 
Little Borland Ltd., Schanand U.B.C.J.A., Locall805, [1986] Oct. Sask. Labour Rep. 48. 

 
Eligibitity - Certification  - Reasonable expectation of recall  - Laid-off  tradespersons  in construction 

industry are seldom eligible to vote. (J.H./D.B.) p. 907; LRB File No. 221-85. 
Little Borland Ltd., Schan and U. B.C.J.A., Local 1805, [1986] Oct. Sask. Labour  Rep. 48. 

 
Eligibility  - Certification  - Reasonable expectation of recall - Long tenn  employees on  lay-off who 

intend to return and have reasonable expectation are entitled to vote. (J.H./D.B.)  p. 692: LRB 
File Nos. 221-85 & 275-85. 
Little-Borland Ltd., U.B.C.J.A., Local 1805 and Schan, [1986] Feb. Sask. Labour Rep. 55. 

 
Eligibility- Certification -Status of employees on lay-off to vote on certification application -Must be 

reasonable expectation of recall, (D.B.) p. 263; LRB File No. 006-84. 
Rural  Municipality of Corman Park No. 344, LU.O.E.,  Local  870,  [1984]  June  Sask . 
Labour Rep. 44. 

 
Eligibility - Decertification  - Employees allowed to vote because union did not establish  employees 

were working in violation of union security provisions. (D.B.) p. 1329LRB File No. 083-88. 
Betty Betteridge, C.U.P.E., [1988] Fall Sask. Labour Rep. 75. 

 
Eligibility - Decertification - Employees hired contrary to collective agreement are not eligible to vote 

on rescission apptication - Employees hired in accordance with collective agreement but later 
kept in their jobs contrary to union security clause are eligible to vote. (D.B.) p. 314; LRB File 
No. 105-84. 
Inter-City Mechanical Ltd., Hudon and S.M.W.l.A., Local 296, [1984] Aug. Sask. Labour 
Rep.32. 

 
Eligibility - Decertification - Employees hired off of street and contrary to collective agreement are not 

eligible to vote on rescission application. (D.B.) p. 454; LRB File No. 331-84. 
Aim Electric Ltd., Morin and I.B.E.W., Local 529, [1985] Feb. Sask. Labour Rep. 27. 

 
Eligibility  - Decertification  - Employees hired  off  of  street  contrary  to  collective  agreement  are 

ineligible. (D.B.) p. 1426; LRB File No. 045-88. 
Western Automatic Sprinklers (1983) Ltd., Flaman and  U.A., (1989] Spring  Sask. Labou r 
Rep. 45. 
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Eligibility- Relief workers - Employ   s who hold full-time jobs elsewhere and only work in unit in 
relief capacity are not part of     't. (N.S.) p. 200; LRB File No. 016-79. 
Ritz Hotel Limited. (unreported). 

 
Eligi bility - Subject to proceedings  - lfwo employees who were subject  to proceedings  before  Board 

entitled  to vote - Ballots  were segregated  until  Board  decides  whether they  are  entitled  to 
reinstatement -All  ballots were sealed in interim. (D.B.) p. 1291 ; LRB File No. 250-87. 
Olmec Construction Ltd.. U.   ., Local264, [1988] Fall Sask. Labour Rep. 45. 

 
Evidence - Employee is not competeflt or compellable to say how voted under s. 7(2) of The Trade 

Union Act . (D. B.) p. 1 516; LllB File Nos. 207-88 & 003-89. 
Holiday Inn Ltd., Reese and S.J.B.R.W.D.S. U., [1989] Summer Sask . Labour Rep. 33. 

 
Final offer  vote - Before any  vote ia ordered  under s. 45 of  The  Trade Union Act there  must  be 

reasonably representative gr®p of eligible  voters. (D.B.) p. 674;  LRB  File Nos. 373-85  & 
375-85. 
Government of Saskatchewa  , S.G.E.U., Jessup  and Hanna, [1986] Feb. Sask. Labour Rep. 
48. 

 
Final  offer vote - Board-conducted  vote was ordered on application  of employer  even  though uruon 

already  conducted ratification  vote on final offer. (D.B.) p. 1379: LRB file Nos. 200-88  to 
203-88. 
Canada  Safeway  Ltd. , S.J..R.W.D.S.U., Locals  496,  544,  950  and  955,  [1988]  Winter 
Sask. Labour Rep. 57. 

 
Final offer vote - Board may refuse e   ployer application for vote if employer is engaged in prohibited 

conduct that might affect outoome of vote. (D.B.) p. 1379; LRB File Nos. 200-88 to 203-88. 
Canada  Safeway  Ltd., S.J.B.R.W.D.S.U.,  Locals  496,  544,  950  and  955,  fl 9881 Winter 
Sask. Labour Rep. 57. 

 
Final offer  vote  - Fact  that  union properly conducted ratification  vote may be grounds for denying 

employee request for Board     nducted ratification vote. (D.B.) p. 1379; LRB File Nos. 200-88 
to 203-88. 
Canada  Safeway  Ltd., S.J.•.R.W.D.S.U.,  Locals 496,  544,  950  and  955,  (1988]  Winter 
Sask. Labour Rep. 57. 

 
Final offer vote- Eligibility is detern:iined as of date of filing of application. (D.B.) p. 674: LRB File 

Nos. 373-75 & 375-85. 
Government of Saskatchew11.n, S.G.E.U., Jessu p and[1986] Feb.  Sask. Labour Rep. 
48. 

 
Final offer vote - Employer cannot wfthdraw offer between date vote was ordered and date set for vote. 

(B.B.) p. 132; LRB File No. 01-92. 
Western  Canadian  Beef  Packers  Ltd., U.F.C.W., Local  226-2,  ( 1992]  4th  Quarter  Sask. 
Labour Rep. 114. 
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Final offer vote - If employer is engaged in prohibited pre-vote  conduct or corrununication that might 
cast doubt on reliability of vote, union is not obligated to sign collective bargaining agreement 
if employees vote to accept. (D.R) p. 1379: LRB file Nos. 200-88 to 203-88. 
Canada Sajeway Ltd., S.J.B.R.W.D.S.U.,  Locals  496,  544,  950  and  955. [1988)  Winter 
Sask. Labour  Rep. 57. 

 
Final offer vote - If final offer cannot be reasonably understood or contains unlawful provisions Board 

may refuse employer request for vote. (D.B.) p. 1379; LRB File Nos. 200-88 to 203-88. 
Canada Sajeway Ltd. , S.J. B.R.W.D.S.U..  Locals 496,  544,  950  and  955,  [1988]  Winter 
Sask. Labour Rep. 57. 

 
Final offer vote - Is intended to rectify situation in which union placed or intends to place  last offer 

before employees  in manner that  does  not,  or  wlll not, allow  them to fairly  decide. (D.B.) 
p. 1379: LRB File Nos. 200-88, 201-88, 202-88 & 203-88. 
Canada Sajeway Ltd., S.J.B.R.W.D.S.U., Locals  496,  544. 950  and  955,  [19881 Winter 
Sask. Labour Rep. 57. 

 
Final offer  vote - Misconduct  by either  party  should  not automatically  deprive  employees of  vote 

because relief that s. 45 of The Trade Union Act provides would be unavailable  in situations 
where needed most. (J .H./D.B.) p. 1774; LRB File No. 074-89. 
Weyburn Co-operative Association Ltd., S.J.B.R.W.D.S.U.,  Local 635,  (1989]  Fall Sask. 
Labour Rep. 63. 

 
Final offer vote - Only one vote is allowed in respect of same strike regardJess of whether application is 

made by employer, union or employees. (D.B.) p. 1379: LRB File Nos. 200-88, 201-88, 202- 
88 & 203-88. 
Canada Sajeway Ltd., S.J.B.R.W.D.S.U., Locals  496, 544,  950  and  955,  [1988]  Winter 
Sask. Labour Rep. 57. 

 
Final offer vote - Section 45 of The Trade Union Act does not differentiate between, or apply only to, 

particular  types  of  strike activity  - Ban  on  overtime for  30  days  and  two  one-day  study 
sessions satisfies requirement. (J.H./D.B.) p. 1774; LRB File No. 074-89. 
Weyburn Co-operative Association Ltd., S.J.B.R.W. D.S.U., Local 635,  [1989]  Fall Sask . 
Labour Rep. 63. 

 
Final offer vote- Total final proposal, not just items remaining in dispute, should be voted on.  (D.B.) 

p. 1 379; LRB File Nos. 200-88, 201-88, 202-88 & 203-88. 
Canada Sajeway Ltd., S.J.B.R.W.D.S.U.,  Locals  496,  544,  950  and  955,  [1988]  Winter 
Sask. Labour Rep. 57. 

 
Final  offer  vote  - Vote  was  cancelled  on  application  by  employer  when  uruon  did  not  oppose 

cancellation. (B.B.) p. 132; LRB File No. 201-92. 
Western Canadian Beef Packers Ltd., U.F.C.W.,  Local  226-2,  [ 1992]  4th  Quarter  Sask. 
Labour Rep. 114. 
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Final offer  vote - Who  may  support  application  under s.  45(1 )(c) of  The Trade  Union  Act - Any 
employee of struck employer. f .B.) p. 674; LRB File Nos. 373-85 & 375-85. 
Government of Saskatchewa  , S.G. E.U., Jessup and Hanna, (19861 Feb. Sask. Labour  Rep. 
48. 

 
Final offer  vote - Who may vote - y employees involved in strike - Does not necessarily include 

everyone in bargaining unit nr is restricted to those who have actually  withdrawn services  - 
Employees  involved in strike are ones who have contributed to strike in tangible, demonstrable 
or measurable  way - Employees who continue without interruption to work for same benefits 
as befrstrike and who ef10t contributed or supported strike in s?me m urable waae 
not striking employees  wttlurlj s. 45(1) of The Trade Union Act or  mvolved m strike  Within 
s. 45(3). (D.B.) p. 674: LRB ile Nos. 373-75 & 375-85. 
Government of SaskaJchewa,h, S.G.E.U., Jessup and Hanna, [1986]  Feb. Sask. Labour Rep. 
48. 

 
intermingling - Board policy is to p      't parties to resolve problems themselves wherever possible - 

Board  declined  to order  vo     between two  competing  unions  at  request  of  unions. (N.S.) 
p. 226; LRB File No. 195-79. 
Shelly Western, U.F.C.W.  S.J.B.R.W.D.S.U., [1979] Dec. Sask. Labour Rep. 41. 

 
intermingling - Transfer  of  two  businesses to new employer - Each  business  was  certified  but  by 

different unions- New emplo  er is successor- Vote was ordered to determine which union will 
represent all employees. (D.B   p. 950; LRB File No. 212-86. 
Fairhaven Long-Term Care Centre, S.E.I.U., Local 333, [1991] 2nd Quarter Sask. Labour 
Rep. 33. 

 
Objections to vote - Where  objections are valid and could have affected outcome new vote is ordered. 

(N.S.) p. 228; LRB File No.  65-79. 
Moose Jaw Co-operative As ociation Ltd., U.F.C.W., S.J.B.R.W.D.S. U., [1980] Mar. Sask. 
Labour Rep. 3I. 

 
Objection  to vote - Employer  prohi   ted campaign  literature on premises during  representation  vote 

between  two  competing  unions - Employer  was  fully  entitled  to  do  so  -  Was  especially 
unobjectionable when employer  prohibits both unions. (N.S.) p. 261; LRB File Nos. 266-79, 
039-80,  040-80, 041-80 & 042-80. 
Canada Packers Ltd. , S.J.B.k.W.D.S.U. and C.F.A.W., [19801 June Sask. Labour Rep. 37. 

 
Objections  to  vote  - Estoppel  - Nopnally  agreement  to  voters'  list  precludes  objections  based  on 

inclusion  or  exclusion  of  persons  - Exception  is  made  where  agreement   is  based   on 
misinformation from employer. (N.S.) p. 228LRB File No. 165-79. 
Mo(Jse Jaw Co-operative ASfociation Ltd., U.F.C.W., S.J.B.R.W.D.S.U., [1980] Mar. Sask. 
Labour Rep. 31. 

 
Objection to vote - Second vote - Boa.,rd can decline to consider results of vote where employees' ability 

to freely decide was criticall   interfered with - Second vote was ordered. (D.B.) p. 1529; LRB 
File No. 22 1-88. 
Beautiful Plains Villa Ltd., .EJ.U., Local 299 and Panasiuk, [1989) Summer Sask. Labour 
Rep. 42. 
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Objection to vote- Second vote-  If Board found employer's conduct likely to have critically interfered 
with employees' ability to freely exercise their wishes it might use authority in s. 42 of The 
Trade Union Act to order second vote. (D. B. ) p. 1516; LRB File Nos. 207-88 & 003-89. 
Holiday Inn Ltd..Reese and S.J.B.R.W.D.S.U., [19891 Summer Sask. Labour Rep. 33. 

 
Objections to vote - Secrecy requirement of vote is not violated if voter voluntarily allows someone to 

observe how employee voted. (N.S.)  p. 261; LRB File Nos. 266-79, 039-79, 040-80, 041-80 
&042-80. 
Canada Packers Ltd., S.J.B.R.W.D.S.U. and C.F.A.W., [1980] June Sask. Labour Rep. 37. 

 
Objections to vote - When objections to vote are filed Board will hold hearing into objections.  (N.S.) 

p. 231: LRB File No. 165-79. 
Moose Jaw Co-operative Association Ltd., U.F.C.W., S.J.B.R.W.D.S.U.,  r 1980] Mar. Sask . 
Labour Rep. 31. 

 
Quorum-  Vote fails for lack of quorum- Second vote was ordered where was two competing unions. 

(N.S.) p. 179: LRB File No. 138-78. 
Potash Corporation of Saskatchewan Mining Limited., (unreported). 

 
Quorum - Vote fails for lack of quorum - Board granted application based on original support - Was 

no basis for ordering second vote. (D.B.) p. 1312; LRB File No. 164-87. 
Little-Borland Ltd., U.B.C.J.A., Local 1805 and Schan, [1988] Fall Sask. Labour Rep. 55. 

 
Raid - Incumbent union may rest on certification order without filing additional proof of support - If 

raiding union comes within s. 6(2) of The Trade Union Act Board will order vote-  If raiding 
union requests vote under s. 6(1) of Act Board may order vote - Raiding union lacks benefit of 
certification order and must prove support. (N.S.) p. 278; LRB File Nos. 092-80 & 103-80. 
Canada Safeway Ltd., U.F.C.W., Local 1400, S.J.B.R.W.D.S.U., Local 454 and Dominion 
Stores Ltd., [1980] Aug. Sask. Labour Rep. 43. 

 
Raid - Normal procedure is to order vote - Exception is made where raiding union files overwhelming 

proof of support, and incumbent union rests on certification order - Certification was granted to 
raiding union without vote. (N.S.) p. 531; LRB File No. 408-82. 
Shelly Western, U.F.C.W., Loca11400, [1983] Feb. Sask. Labour Rep. 43. 

 
Ratification vote- Board has no jurisdiction under s. 11(8) of The Trade Union Act to direct ratification 

vote be held. (D.B.) p, 459; LRB File Nos. 352-84 & 353-84. 
Saskatchewan Construction Labour Relations Council, Inc., Bricklayers and  Masons 
International Union of America, Local 3, Eckl Ceramics (1978) Ltd., Kantor and Gariepy. 
[1985] Mar. Sask. Labour Rep. 40. 

 
Ratification vote - Evidence must establish reasonable apprehension of deficiency or impropriety by 

union before Board will intervene. (D.B.) p. 1195, LRB File No. 106-87. 
Beutel, S.G.E.U., [1987] Oct. Sask. Labour Rep. 42. 
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Ratification  vote - Must  be reasonab1e apprehension  of deficiency or  unpropriety  on  part  of  uruon 

before Board will make order -Degree of Board invol vement will depend  on evidence.  (D.B.) 
p. 662; LRB File No. 296-85. 
Canada Safeway Ltd., S.J.B.  .W.D.S.U., [1986) Jan. Sask. Labour Rep. 32. 

 
Ratification vote - Union is not requt ed to allow non-union employees to  participate  in ratification 

vote. (D.B.) p. I195; LRB Fil¢ No. 106-87 
Beutel, S.G.E.U., [1987) Oc  Sask. Labour Rep. 42. 

 
Strike vote - Ballot - Ballot must give voter choice to strike or not to strike - Choice of strike or accept 

final offer is not proper - Clear and simple choice between positive and negative will satisfy 
requirements of The Trade U'fion Act. (D.B.) p. 1090; LRB File No. 028-87. 
Saskatchewan  Telecommunlcations, Communications  and  Electrical  Workers  of  Canada, 
[1987J May Sask. Labour Rep. 55. 

 
Strike vote  - Board  declines to consi4er requirements of union constitution in determining whether s. 

11(2)(d) of The Trade Union Act was complied with. (N.S.) p. 527; LRB File No. 112-82. 
Westfair Foods Ltd., U.F.C.)V., Local 1400, [1983] Jan. Sask. Labour Rep. 38. 

 
Strike  vote - Change in composition of bargaining unit subsequent to strike vote does not  mvalidate 

strike vote. (D.B.) p. 1420; LRB File Nos. 179-88 to 180-88. 
Holiday Inn Ltd., S.J.B.RW.D.S.U., [1989] Spring Sask. Labour Rep. 4L 

 
Strike vote - Employer has right to a<Void economic harm and therefore to insist union comply with s. 

11(2)(d) of The Trade UniAct. (D.B.) p. 1090; LRB File No. 028-87. 
Saskatchewan  Telecommu  ications,  Communications  and  Electrical  Workers  of  Canada, 
(1987] May Sask. Labour  p. 55. 

 
Strike vote - Passage of time - Is n<> requirement that second strike vote must be held after period of 

time has elapsed from taking first vote. (D.B.) p. 1420; LRB File Nos. 179-88 & 180-88. 
Holiday Inn Ltd., S.J.B.R\f .D.S.U., [1989] Spring Sask. Labour Rep. 41. 

 
Strike  vote  - Phrase  in  s. ll(2)(d)(ii)  of The  Trade Union Act  "affected by  collective  bargaining" 

requires  vote  among  employees  covered  by collective agreement,  not among  alJ employees 
covered by certification order. (N.S.) p. 527; LRB File No. 112-82. 
Westfair Foods Ltd., U.F.  tw ., Locall400, [1983] Jan. Sask. Labour Rep. 38. 

 
Strike vote - Requirements of strike vote are secret ballot vote taken among employees in appropriate 

unit affected by collective  bargaining - Majority  must vote in favour - Union members must 
receive reasonable particul   s of type of strike activity contemplated. (D.B.) p. 891; LRB File 
No. 056-86. 
Pyne, S.G.E.U., Meier and  err, [1986) Sept. Sask. Labour Rep. 57. 

 
Strike vote- Section 11(2)(d)(i) of he Trade Union Act- Appropriate unit referred to is same as unit 

certified. (D.B.) p. 891; LFile No. 056-86. 
Pyne, S.G.E.U., Meier and kerr, Ll 986J Sept. Sask. Labour Rep. 57. 
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Strike vote - Threat by union to prohibit members of unit from voting in strike or ratification  votes - 
Union cannot remove employees' statutory rights under guise of internal discipline or otherwise 
-Threat to do so is unfair labour practice. (D. B.) p. 891; LRB File No. 056-86. 
Pyne, S.G.E.U., Meier and Kerr, [19861 Sept. Sask. Labour Rep. 57. 




